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Subject: Addendum to Mechanics with Aircraft Rescue and Firefighting Duties 

Preamble: 
This memorandum serves as an addendum to the Mechanics with Aircraft Rescue and Firefighting 
(ARFF) Duties study information provided to you and the Department of Transportation and 
Public Facilities (DOT&PF) on July 23, 2013. The eleven studied positions were reexamined under 
the parameters established per the August 15, 2013, memorandum providing clarification with 
regards to determining the internal alignment of job classes that provide or directly enable the 
provision of main emergency service functions of police, fire, and emergency medical first response 
duties. 

Analysis: 
The initial analysis determined that the management decision to assign ARFF duties to employees 
primarily performing heavy duty mechanic work does not alter the positions enough to justify 
handling them separately from other heavy duty mechanic positions and that an additional level in 
the Mechanic, Automotive career area was not warranted at that time. 

Per the August 15th memorandum, in order to ensure tl1at salary ranges assigned to job classes 
provide appropriately fair and reasonable compensation under AS 39.25.150(2)(B), the alignment of 
job classes that provide or directly enable the main emergency service functions of police, fire, and 
emergency medical first response duties shall give greater weight to: 

• Working conditions; 

• Impact on life and safety; and 

• Essentialness to State operations. 
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The memorandum further clarified that: 
"Provide, or directly enable provision of ' means: 1)posicions or classes tl1at are dispatched in 
response to emergency calls (911) and have as essential duties completing specialized training 
in fire or emergency m edical response (above common CPR/ First Aid Training), practicing 
witl1 equipment and personal protection gear in periodic response drills, regular and 
recurring responsibility to "stand ready" for alarms, and responsibility for immediate 
reaction to alarms; and 2) the positions or classes that answer emergency calls (911 ), initiate 
alarms, and dispatch the appropriate first responders. 

The initial review determined that the ARFF duties assigned the positions under review are a regular 
assignment whose witl1drawal is neither planned nor anticipated. The duties are assigned due to tl1e 
staffing needs of the respective rural ailports to meet the requirements for maintaining tl1e airport's 
FAA certification. These assignments are not temporary or intended to test tl1e employee's 
capability. 

Staff size and availability at small, rural, F AA-cercified airports dictates that the incumbents regularly 
complete specialized training in fire and emergency trauma medical response, practice with 
appropriate firefight:ing equipment and personal protection gear, and stand ready to respond to 
ailport emergencies witl1 tl1e potencial for mass casualties (i.e., involving over 100 individuals). 
Altl1ough tl1ey account for approximately 5%, the ARFF responsibilities are essential to State rural 
aitport opera tions and have the potencial for substantial impact to the lives and safety of the 
passengers and pilots utilizing tl1ese rural airports. 

This is consistent with tl1e clarified provision of tl1e main emergency service functions of fire and 
emergency m edical first response duties. To be direct, there is little to no otl1er staff available to 
perform tl1ese duties, which requires that tl1e incumbents provide an essential direct response to 
such emergencies. Tlus is also in substantial contrast to tl1e more assiscive nature of ARFF 
responsibilities assigned to some 1\Iechanics, Automotive, Advanced Journey / Lead positions in the 
larger-staffed urban aitports in their mechanical assistance to o tl1er positions whose predominant 
responsibilities are direct provision of main emergency setv ice functions of police, fire, and 
emergency medical first response duties. 

Reexamination of the eleven positions within tl1e expanded parameters of deternlining appropriate 
aligru11ent of first responder work indicates po tencial inequity in alignment of these positions with 
their countetparts assigned to tl1e larger urban aitports. As previously mentioned, tl1ese counterparts 
are currently allocated to tl1e Mechanic, Automotive, Advanced Journey/Lead (PL0213/ WG 53) job 
class. In addressing tllls disparity, the class will be established within the ~Iechanic career area: 

~Iechatuc, Rural ARFF, Advanced Journey Class Code: PL0216 AKP A Y Code: P9332 

In addition to performing skilled, advanced work requiring the resolution of unusual, difficult or 
exceptional issues, tl1e Mechanic, Rural ARFF, I\ dvanced Journey performs regular and recurring 
aircraft rescue and fttefight:ing (I\RFF) duties at an FAA-certified rural aitport whose staffmg needs 
require performance of tl1ese duties as part of maintaining ailport certification. 
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In accounting for the weight given to the essential fuefighting and emergency services 
responsibilities inherent to this class within the career area, the Mechanic, Rural ARFF, Advanced 
Journey is aligned one wage grade higher than the wage grade 53 Mechanic, Automotive, Advanced 
Journey / Lead and will be aligned at wage grade 52. 

Employees of the l\lfechanic, Rural ARFF, Advanced Journey job class perform skilled craft and 
labor appropriate for placement in the Labor, Trades, and Crafts bargaining unit; do not meet the 
criteria for exemption from overtime under the Fair Labor Standards Act; and are eligible for 
overtime. 

Conclusions: 
The eleven positions initially reviewed in the July 23'd Mechanics with Aircraft Rescue and 
Firefighting (ARFF) Duties study memorandum were reexamined under the parameters established 
per the August 15'h memorandum, which provided clarification with regards to determination of the 
internal alignment of job classes providing or directly enabling the provision of main emergency 
service functions of police, fire, and emergency medical fust response duties. 

The Mechanic, Rural ARFF, Advanced Journey level is established within the Mechanic career area 
at wage grade 52. 

The positions in this review are reallocated to Mechanic, Rural ARFF, Advanced Journey effective 
September 1, 2013. Additional correspondence on tl1e allocation of the positions is being distributed 
tl1rough tl1e OPD system. 

Attachments: 
Final career area specifications 
Allocation Spreadsheet 
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Director 
Division of Administrative Services 
Department of Transportation and Public Facilities 

Shanna Burns 
Acting Human Resource Manager 
Division of Administrative Services 
D epartment of Transportation and Public Facilities 

Diana Rotkis 
Sta te Equipment Fleet Manager 
State Equipment Fleet 
Department ofTransportation and Public Facilities 


