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Subject: Dietitians - Public Health Specialist, Phase 2 

Introduction: 

A classification study of 54 permanent Public Health Specialist I-II pos1Uo ns employed by the 
Divisions o f Public H ealth (DPH), Public Assistance (DPA), and O ffice o f Children's Services 
(O CS), two outlying H ealth Program Associates, one Health Program Manager II, and three Healtl1 
Program Manager III positions in DPH was conducted in 2013. For administrative purposes tl1e 
study was segmented into two phases. T he first phase was implemented on D ecember 16, 2013, 
covered 44 permanent positions, and resulted in revisions to the Public H ealth Specialist I-II class 
concepts and the establishment of the E mergency Medical Services (EMS) O fficer I-II, Disease 
Intervention Specialist I-II, E pidemiology Specialist I-II, and Public Health Informaticist I-II job 
classes. 

T his second phase of the study examines positions that did not fit into the revised, new, or otl1er 
existing job classes. 

Study Scope: 

T his review specifically addresses three permanent positions from the Division of Public Assistance 
and one permanent position from tl1e D ivision of Public Health whose work requires specific 
licensures through 7 CFR 246.3(e)(3)&(4), WIC Standards, and AS 08.38.010-030. T he scope o f 
study was expanded at initiation of the second phase to include two additional Health Programmer 
III positions (one each, from DPA and DPH) responsible for supervising licensed dietitians. 

Study Contacts: 
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r\imcc O lejasz, Di,·ision Operations Ianager, from DPA, and Kerre Shelton, Director o f DPH, 
served as primat)' study contacts . .Additional contacts included Kathleen Wayne, Health Program 
l\Ianager III, from DPA, and Kathy r\ llely, Health Program 1\Ianager IV, from DPH. Interviews 
were conducted with the incumbents o f all positions reviewed. 

Class Analysis: 

T he State's classification plan provides for the grouping of positions into job classes when they are 
sufficiently similar witl1 respect to duties and responsibilities, degree o f supervision exercised and 
received, and entrance requirements so tl1at: I) the same title can be used to clearly identify each 
position; 2) the same minimum qualifications for initial appointment can be established for all 
positions; 3) the same rate of basic pay can be fairly applied to all positions; and 4) employees in a 
particular class arc considered an appropriate group for pmposes of layoff and recall. Job classes 
should be constructed as broadly as is feasible as long as the tests of similarity arc met. 

r\mong d1c most readily distinguishable bodies of work in this phase of study are four positions 
(three from DP.A, one from DPF-1) whose incumbents are responsible for providing technical 
and/ or clinical consultation and advisory services related to the practical applications of good diet 
and nutrition in relation to the promotion o f public health and prevention of related diseases. 
Reporting to two Health Program 1\Ianagers III (one each from DPA and DPF-1, respectively) these 
four positions perform work that frequently involves conducting research, analyses, and needs 
assessments and d1e incumbents regularly plan, coordinate, and direct activities related to tl1e 
implementation of programs that facilitate good diet and nutrition, minimize the risks associated 
with obesity or dietary deficiencies, and/ or provide dietary and nutritional assistance, such as tl1e 
Special Supplemental Program for Women, Infants, and Children (\'(tiC) . 

Examination indicates d1at ald10ugh there are substantial similarities wid1 regards to the scope and 
complexity o f responsibilities and administered programs as d10se administered by the Public Health 
Specialist or f-l eald1 Program 1\Ianager classes, a combination of 7 CFR 246.3(c)(3)&(4) and WIC 
Standards requires specific education, experience, and licensme for positions administering \VIC 
programs. In addition, AS 08.38.010 requires that anyone practicing under d1e tide (or occupational 
title) o f "dietitian" or " nutritionist" be licensed as such. The specific experience and/ or educational 
requirements to obtain licensure and/ or registration under AS 08.38.020, AS 08.38.030, and 
requirements for registration by the American Dietetic Association, .American Board of 1 utrition, 
and International Board of Lactation Consultant Examiners is not feasibly obtained while on the job 
in these positions and indicates fa ilure with regards to tl1e previously mentioned 3'J and 4'" tests for 
grouping positions into job classes and grouping with the Public Health Specialist or Healtl1 
Program 1\Ianager series is not appropriate. 

Under direction from a Hcald1 Programmer 1\Ianager IV, tl1e supen·isory position in DPH develops, 
implements, and administers tl1e Chronic Disease Pre,·ention and Health Promotion Section's 
obesity prevention and control program, which includes oversight and coordination of sun'cillance, 
media, and service deli,·et')· components. Although d1e incumbent is a Registered Dietitian, dus 
necessity is dctcrnuncd by the requirements of various grants from the Center for Disease Control 
or S Department of Agriculture and the program is currently in a cycle where it is not being 
funded by any of d1cse grants. T he incumbent supen·ises one position whose work requires 
licensure as a dietitian under AS 08.38.01 0. Examination of d1e overall responsibilities assigned to 
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the incumbent indicates that the nature and variety of programs administered and lack of requisite 
licensure as a dietitian on a consistent basis remain consistent with the definition and distinguishing 
characteristics of the Health Program i\fanager III job class and this position will be processed as an 
update. 

U nder the general administrative direction of the Division O perations Manager, the supervisory 
position in DPA is responsible for directing professional s taff, including three licensed dietitians, 
involved in the planning, in1plementation, and coordination of multiple State-administered 
supplemental nutrition and educational programs, such as WIC; Special utrition E ducation and 
O besity Prevention Program (SNAP E D), Farmer's Market utrition Program (FM P), Senior 
Farmer's Market utrition Program (SFM1 P), Breastfeeding Peer Counseling Program (BFPC), and 
Commodity Supplemental Food Program (CSFP). T he incumbent conducts and/ or directs 
programmatic strategic planning; identification and programmatic targeting of areas and populations 
o f greatest need; development of nutrition service standards, po licy, and procedures; health care 
referral systems; development of benefi t issuance and reconciliation systems; oversees financial and 
banking service processes; administration of service contracts; and coordinates the integration of 
programmatic services with o ther public health or food assis tance programs, agencies, and 
organizations. Although no t specifically required to be a licensed dietitian by CFR 246.3(e)(3)&(4) 
and WIC Standards, the nature and scope o f responsibility and requisite qualifications is consistent 
with the work of a practicing dietitian and appropriate for licensure under AS 08.38.01 0. As such, 
this work does no t pass the 151

, 3'd, and 4'" tests o f similarity with other Health Program Manager III 
posmons. 

The distinct nature of the supplemental diet and nutritional programs administered by the DPA 
position are sufficiently dissimilar witl1 otl1er positions tl1at grouping it with otl1er positions for 
purposes of personnel administration would be a distinct vio lation of the tests of similarity and 
assigning it to more tlun one position would substantively change the nature of tl1e duties or the 
level and scope of authority and responsibility. T he work of tl1is position meets tl1e criteria for 
establishment of a single position job class. 

Analysis indicates establishment of three classes consisting of: 

• I\ first working level licensed dietitian responsible for any combination o f programs and 
services tl1at may be limited in in1plementation to a specific demographic or geographic 
region, are of limited complexity, or are components of and supportive to larger, more 
complex dietary and nutritional programs and services overseen by higher level consul tants 
and managers. 

• A full performance licensed dietitian responsible for serving as recognized expert in 
providing consultation and adviso ry services related to tl1e practical applications of good diet 
and nutrition in relation to tl1e promotion o f public health and prevention of related 
diseases. These positions are independently responsible for developing, planning, directing, 
and coordinating tl1e implementation and delivery of major statewide nutritional programs 
and services and ensuring their ongoing compliance witl1 State and federal regulations. 

• A single position supervisot1' class responsible for planning, implementing, coordinating, and 
directing professional Dietitians in the administration of all elements o f State programs (e.g., 
W IC) tl1at prm·ide supplemental foods, healtl1 care referrals, and nutrition education fo r 
income-eligible clients. 



Kate Sheehan 
June 12, 2014 
Page 4 

Class Titles 
A class title should be the best descriptive title for the work. It is intended to concisely and 
accurately convey the kind and level of work performed and should be brief, easily recognized, 
gender neutral, and understood by potential applicants. 

The licensed dietitian positions specialize in providing technical and / or clinical consultation and 
advisory services related to the practical applications of good diet and nutrition in relation to tl1e 
promotion of public healtl1 and prevention o f related diseases and it is recommended that: 

• The title o f tl1e ftrst working level licensed dietitian is established as Dietitian I. 

• T he title o f ilie full performance licensed dietitian is established as Dietitian II. 

The single position supetvisory class responsible for directing registered dietitians involved in ilie 
planning, implementation, and coordination of multiple State-administered supplemental nutrition 
and educational programs is established as Family utrition Programs Manager. 

Minimum Q ualifications 
The minimum qualifications established for a job class must relate to tl1e knowledge, skills, and 
abilities (KSAs) needed to perform the work and must no t create an artificial barrier to employment 
of individuals in pro tected classes. Required training should be limited to the basic formal training 
iliat customarily prepares individuals fo r work in ili e field. E xperience requirements are intended to 
ensure new employees can successfully perform tl1e work after a period of orientation or 
famitiariza tion. Required experience should be directly related to the ac tual duties of positions in the 
class and should no t be equivalent to the work to be performed. 

In consideration of ilie education, experience, and eligibility for specific licensures required ilirough 
7 CFR 246.3(e)(3)&(4), WIC Standards, and .r\S 08.38.010-030, entq into ilie work performed by 
ilie Dietitian class series requires a combination of a bachelor's degree from an accredited college in 
food and nutrition science, community nutrition, foodservice systems management, clinical and 
community dietetics, sociology, biochemistry, physio logy, microbio logy, chemistry, or a closely 
related fteld; prior internship or fieldwork iliat render the applicant eligible for examination and 
certification as a Registered Dietitian (RD) or Registered Dietitian utritionist (RD N) by the 
Commission on Diete tic Registration; and four years of experience providing relevant dietetic or 
nutrition setv ices. 

In addition to the same educational and licensure requirements as the Dietitians, preparation for the 
work of ilie f amily utrition P rograms l\Ianager specifically requires either tw o years of 
pro fessional experience providing independent clinical and/ o r technical die tetic or nutritional 
research, analysis, needs assessments, planning, coordination, and implementation o f major 
statewide diet and/ or nutritional programs equivalent to a Dietitian II with ilie State of £\Iaska or its 
equivalent wiili ano ilier employer; or sL>:: years of experience providing dietetic or nutritional services 
that includes any combination of diet counseling, development o f nutritional care plans, determining 
eligibility for supplemental dietary and nutritional setv ices, recommending types and amounts of 
services received, conducting nutritional needs assessments, monitoring food , ·endors, providing 
dietetic or nutritional counseling to professional healili care providers, contributing to the 
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development o f diet or nutritionally-related po licies, otherwise administering diet or nutritionally
based programs, and/ or preparing or developing relevant educational materials. 

Class O utline 
A Class Code is assigned based on the placement of the job class in the classification schematic o f 
Occupational Groups and Job Families. Occupational Groups are made up o f related Job Families 
and encompass relatively broad occupations, pro fessions, or activities. Job r amilies arc groups of 
job classes and class series that are related as to the nature of the work performed and typically have 
s.i.milar initial preparation for employment and career progression. 

Dietitians I-II provide technical and/ o r clinical consultation and advisory services related to the 
practical applications of good diet and nutrition in relation to the promotion o f public health and 
prevention of related diseases. Incumbents conduct research, analyses, and needs assessments and 
plan, coordinate, and direct activities related to the implementation of programs that facilitate good 
diet and nutrition, minimize the risks associated with obesity or dietary deficiencies, and/ or prm·ide 
dietary and nutritional assistance. T he Family utrition Programs i\fanager is responsible for 
planning, implementing, coordinating, and directing professional Dietitians in the administration of 
all elements of State programs (e.g., WI C) that provide supplemental foods, health care referrals, and 
nutrition education for income-eligible clients. 

Because o f their responsibilities to provide consultation and administration of supplemental food 
programs, these classes were examined for appropriate placement in the P FO I (Public Programs) 
family along with classes, such as Child Support Specialists and E ligibility T echnicians, which advise 
on, administer, supetv ise, or perform services in a social, gm·ern.ment benefi t, o r public assistance 
programs. T his is an especially pertinent assessment when considering placement of the Family 
N utrition Programs i\fanager job class. T his is no t a suitable placement for any o f these classes due 
to the specialized, health-related nature and subject matter of their predominant work and 
substantial requirements for preparation for employment through advanced courses of study and 
clinical and/ or technical healthcare experience. In contrast, preparation for employment in PFOl 
classes is through training or experience with subsequent career progression based on progressi,·ely 
responsible experience. 

T he Dietitian I-II and Family N utrition Programs l\Ianager job classes perform work more 
appropria te to the PG (Medical, Public Health and Related) group. T he ftrst consideration for these 
classes within the PG group was the Special H ealth Setv ices (PG06) family, which includes classes 
of positions that advise on, administer, supervise or perform professional, technical o r sub 
professional work in health service specialties including those related to therapy, nutrition, speech, 
hearing, education and o thers. Initial preparation for employment is typically through advanced 
education in a specialty area with subsequent career progression based on specialized education and 
responsible experience. Further re,·iew indicated that, like the work of the Public Health Specialists, 
this work was more appropriate to health administration than the more direct clinical or technical 
work o f o ther PG06 classes and should be assigned to the Health Administration (PG 01) job family, 
wh.ich includes classes of positions that manage, advise on, plan, or coordinate health programs and 
servtces. 

Dietitia n I 
Dietitian II 

Class Code: PG0176 
Class Code: PG0177 

1\ KP 1\ Y Code: K0126 
AKP .A Y Code: K0127 
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Family 1 ut. Programs Mgr. 

Fair Labor Standards Act 

Class Code: PG0175 AKPA Y Code: K0147 

The positions in tlus s tudy are covered by the minim um wage and maximum hour provisions of the 
Fair Labor Standards Act of 1938, as Amended (FLSA) . While exemption from the provisions of 
the Act are determined based on tl1e specific circumstances of an individual employee on a work
week basis, there are general aspects of tl1e classes and tl1eir influence on tl1e exemptions for 
employees in bona fide executive, professional, or adnUnistrative positions that can be addressed in 
general. 

To meet the criteria for exemption as executive employees, the primary duty must be tl1e 
management of a customarily recognized subdivision of the enterprise in wlu ch tl1e employee is 
employed, must include tl1e customary and regular direction o f the work of two or more o tl1er 
employees, and must include the autl1ority to hire or fire other employees or make suggestions and 
recommendations tl1at are given particular weight in the hiring, firing, advancement, promotion or 
any o ther change of status o f o tl1er employees. With a handful of exceptions identified on an 
individual basis, consideration of the distinctive work characteristics of tl1e Dietitian I-II job classes 
indicates tl1at neither of these classes are specifically defined as being supervisory and responsible 
for management of a recognized subdivision o f tl1eir respective enterprises. As such, tl1e Dietitian I
II job classes as a whole do not meet tl1e criteria for exemption as executive employees under the 
FLSA . 

T he Family utrition Programs Manager is responsible for planning, implementing, coordinating, 
and directing professional D ietitians in the administration of all elements of tl1e State's supplemental 
foods, health care referrals, and nutrition education programs (e.g., WIC). T he incumbent is 
compensated on a salary basis at a rate exceeding S455 per week, manages a customarily recogtu zed 
subdivision of DPA, directly supervises five employees, and exercises significant authority regarding 
tl1e hiring, fuing, advancement, promotion or any o ther change of status of tl1ese employees. T he 
Family N utrition Programs t-. fanager meets the criteria for exemption as an executive employee and 
is not eligible for overtime. 

T o meet tl1e criteria for exemption as adrn.llustrative employees, tl1e primary duty must be tl1e 
performance of o ffice or non-manual work directly related to the management or general business 
operations of tl1e employer or tl1e employer's customers and must include tl1e exercise o f discretion 
and independent judgment witl1 respect to matters o f sigtuficance. E mployees of tl1e Dietitian II and 
Family utrition Programs Ma nager job classes are independently responsible for developing, 
planning, directing, and coordinating tl1e implementation and delivery of major statewide nutrition 
programs and services and ensuring their ongoing compliance with State and federal regulations 
tl1rough work tl1at frequently entails problems and issues having multiple variables and alternatives 
and requires modifica tion to standard practices; decisions that require the adaptation or 
establishment of precedent; and development of new approaches, metl1ods, or tech tuques. T hese 
em ployees are compensated on a salary basis at a rate exceeding S455 per week and, with a handful 
of exceptions identified on an individual basis, perform prin1ary duties tl1at involve tl1e performance 
of office and non-manual work, and exercise discretion and independent judgtnent with respect to 
matters of significance. T aken as a whole, employees of the Dietitian I-II and Fanuly Nutrition 
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Programs Manager job classes meet the criteria for exemption as administrative employees under the 
FLSA. 

To meet the criteria for exemption as pro fessional employees, the primary duty must be the 
performance of work that requires knowledge of an advanced type in a field of science or learning 
that is customarily acquired by a prolonged course of specialized intellectual instruction, or that 
requires invention, imagination, originality or talent in a recognized field of artistic or creative 
endeavor. Employees of the Dietitian I-II and Family utrition Programs Manager job classes are 
compensated on a salary basis at a ra te exceeding $455 per week and perform prin1ary 
responsibilities that require knowledge of an advanced type, which is customarily acquired through a 
prolonged course of specialized intellectual instruction in such fields as food and nutrition science, 
community nutrition, foodservice systems management, clinical and community dietetics, sociology, 
biochemistry, physiology, microbiology, chemistl)', or a closely related field. E mployees of the 
Dietitian I-II and Family utrition Programs Manager job classes meet the criteria for exemption as 
professional employees under the FLSA. 

Although final determinations are made on an individual basis, there are sufficient characteristics of 
the work to indicate that: 

• Employees of the Dietitian I job class are not eligible for overtime. 

• Employees of the Dietitian II job class are not eligible for overtime. 

• E mployees of the Family utrition Programs Manager job class are no t eligible for overtime. 

Internal Alignment: 

The State aligns the salary ranges o f job classes internally and not to market. Under internal 
alignment, th e salary range of a job class is determined based on internal consistency within the 
State's pay plans with the goal of providing fair and reasonable compensation for services rendered 
and maintaining the principle of like pay for like work. In evaluating internal consistency, the 
difficulty, responsibili ty, knowledge, skills, and other characteristics of a job are compared with job 
classes of a similar nature, kind, and level first in the same job family; then within other job families 
within the same occupational group. Comparisons with classes in job families outside the 
occupational group are made when similarities are sufficient to provide valid relationships, the 
comparisons within the occupational group are few, and/ or when the class has particular 
characteristics that justify comparisons with another job family. The greater the similarity with the 
study class the more weight should be given. Comparisons within the job family are typically given 
greater weight than those outside of the job family. 

The Dietitian I-II and family 1 utrition Programs Coordinator job classes are professional (Category 
B), assigned to the PG (Medical, Public H ealth and Related) occupational group and, more 
specifically, to the PGOl (Health Administration) job family. There is a sufficiently broad spectrum 
o f professional classes witl1in tl1e PGOl family from which to draw valid comparisons for purposes 
o f internal alignment. 

Range Job Class Description Rang_e Characteristics 

Range 
llcalth & Social Performs working level professional research, Comparative professional cla,:sc,: aligned to this 

Serv ices Planner analysi,:, and investigation to provide data and range perform a ,:pcctrum of entrv to supervisory 17 I background ncccs,;ary for comprchcn::ive long_ level work related to theplanning, development, 
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(!'GO! II) 

I fcalth Program 
Manager I 
(I'GOI21) 

ilfcdical Records 
,\dministrator 

(!'CO 141) 

. \ ssistcd l.iving 
Care 

Coordinator 
(I'COI65) 

Public llealth 
Specialist I 
(I'COI31) 

Range 
18 

Public I !ealth 
lnformaticist I 

(I'C0133) 

I fcalth & Social 
Services Planner 

II 
( I'GO I 12) 

Range 
19 l lealth Program 

il lanagcr II 
(PGOI22) 

II ealth I ;acilitics 
Surveyor I 
(PC;QIOS) 

Public llcalth 
Specialist II 

Range (PGOI32) 

20 Public llcalth 
In formaticist I I 

(PGOI34) 

I-:;\ IS Officer I 
(PGO I95) 

range program planning. 
Carries out program activities and/ or participates 

in the management and oversight of health 
programs or operations of average complexity, 

well-defined areas of coverage, and little 
controvcrs1•. 

Oversees and manages health information 
processes and operations and providing long-range 
planning to facilitate the ongoing maintenance and 

care of a patient's medical record. This is a 
supervisory class. 

Supervise and manage the activities of an assisted 
living unit in a Pioneers' I lome which provides 

assistance with activities of daily living and 
provides for therapeutic programs for the elde rly 

in support of maintaining a high quality of life 
through independence. 

Provides first working level skilled clinical and/ or 
consultation within circumscribed Stare public 

health programs and services that may be limited 
in implementation to a specific geographic region, 
arc of limited complexity and controversy, or arc 

components of and ~upporrive to larger, more 
complex ami controversial statewide public health 

programs and services overseen by higher level 
consultants and managers. 

Provides first working level professional public 
health in formarics consultation and advisory 
services related to either less complex public 

health-related information managemenr systems or 
scgmcnts of larger, more complex svstem s. 

Responsible for coordination and devclopmenr of 
a state health and/ or human services plan and 

related functions. This is the lead/ advanced level 
in the professional series. 

Responsible for the full scope of program 
administration duties for a statewide public health 

program. which is composed either of multiple 
project component> where i,;sucs arc defined and 

not highly controversial, and accepted policies, 
practices and protocol,; arc generally relatively 

stable; or a single more complex program 
component. 

Perform,; journey level profes,;ional on-site 
inspections and review,; of health care facilities to: 

assess a health care faci lity's services and 
p rograms; identify problems, deficiencies, or 

violations; and recommend or direct corrective 
acnon,;. 

Provides the full scope of clinical and/ or technical 
research. consultation. and advisory sen •iccs in a 
public health specialrv a rea on a sta tewide ba,;is. 

Provides the full scope of con,;ultation and 
advisory sen·ices related to the research, de,;ign, 
development. implementation, as,;e,;smcnt. and 

ongoing management and maintenance of public 
health-related management information srstcm,;. 

Scnrc,; a,; a sta tewide technical specialist and 
,;ubjcct mancr expert responsible for the 

consultation, de,;ign. development. 
implementat ion, and ongoing administration and 
o versight of State !-:il lS training and operational 

implementation , and records admini~tration of 
medical. social, and public health services and 

programs. 

The work is characterized by specialized subject 
matter, rct~uisite knowledge, and variety of 

assignments under a broad spectrum of 
complexity, latitude of independence, and scope 

of authority, including supervi,;ion of staff. 

The comparative professional classes aligned to 
this range a rc first working or journey level 
rcspomible for performing a spectrum of 

rcspon,;ibilitics typical to their respective specialty 
area,; to d evelop, implement, and/ or assess 

metho ds, procedures, techn iques, programs, or 
~crvtcc~. 

The work is characterized by characterized by the 
independent performance and delivery of 

specialized public health advisory, surveillance, 
and/ or data management p rowammatic activities 

and functions that of limited complexity and 
narrow scope. 

T he comparative professional classes aligned to 
this range perform a spectrum of journey to 

advanced/ lead level work related to the dc,;ign 
and delivery o f social and public health services 

and programs. 

The work is characterized by considerable 
latiwdc of independence in the planning and 

development of service,; and programs. 

T he comparative p rofe,;sional classe,; aligned to 
this range perform a spectrum of journey to 

advanced lc:vcl rcsponsibilitie,; typical to their 
respective specialty areas to d evelop , implcmcnr, 
and/ or a,;scs,; method>, procedures, techniques. 

programs, or sen•iccs. 

The work i,; characteri7ed by in-depth review, 
analysis, and emluation ba,;cd upon ,;ub:<tantial 

professional expertise within a specialized a rea of 
responsibility .. \!though lead or supcn•isory 

authority is often a>signcd it is not predominantly 
class-con troll in g. 
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Certification & 
l.icen,;ing 

Consultant 
(PGOI02) 

llealth Facilities 
Surveror II 
( PGOI06) 

I kalth & Social 
Services Planner 

Range Ill 
(PGO I1 3) 

21 

l lcalth Program 
;\ lanagcr Il l 
(PGO I23) 

, \ :;:;istanr 
,\dmin., 

.\nchorage 
Pioneer:;' !lo me 

(PC~OI61 ) 

E :O. IS O fficer II 
( PGOI96) 

Range l lcalth Facilities 
Survey ,\ tanager 

22 (PGOI 08) 

Range llealth Program 
:O.bnagcr I\ ' 

23 (PGOI24) 

regulations, standards, policies, protocols, 
certifications, informational S)'Stems, and other 

related programs . 
. \ single position class that serves as technical 

expert and consultant on rhe licensing and 
certification of health facilities , residential care 
facilities, and community-based care program,; 

primarily to agency executives and program 
managers. 

T he advanced/ first supervisory level of the series 
responsible for e ither: serving as a working 

supervisor of l lealth 1:aciliries Surveyors I; or 
coordinating and conducting training of l lealth 

Faci]jties Surveyors I. ,\II incumbents also serve as 
consultants to management and providers o n rhe The comparative p rofc:;sional classes aligned to 
State and federal health care facilit)' certification this range perform a spectrum of advanced/ lead 

and liccn:;ing program:;. to full :;upcrvi:<ory level of work and arc 
The full supervi:<ory level responsible for predominantly re:;pon:;ible for serving as 

coordinating. supervising, and panicipating in technical expert> in complex programs and 
state. regio nal. and community/ local :;crvice managing multiple statewide health and social 

planning, and the d evelopment of comprehcn:;ive services-related programs. 
stare service plans and annual implementation 

plan:;. The work is predominanrly characterized by 
Supervises multiple and in regrated public health a,:signments that arc exceptional ro those found 
services programs o n a :<tarewide ba,;is, including in the main body of work; sub:<tantial scope of 
monitoring the acr ivirie:; of various public, non- impact; significant cmphasi,; on formal 

profit and private entities on program and supe rvisory authority; and planning, organizing, 
admini:<trative matte r:;. and directing and controlling the re:;ources 

necessary for programmatic and :;crvice delivery. 
, \ ,;upervisory cla:<s responsible for as:;isting in 

planning, organizing, directing, ami coordinating 
all facility acriviric:;. 

. \ supcrvi:;ory clas:; respon:;iblc for directing and 
conducting the de:;ign, development. 

implementation, and o ngoing admini:;rrarion and 
ovcr,:ight of State E;\IS training and operational 

regulations, >tandard:;, policic:;, protocols. 
certification>. in fo rmational :;ystcm>, and other 

related program:;. 

Responsible for managing the State',; health care 
The comparati,·e p rofe»ional cia,;,; aligned to rhi:; 

facility in:;pection, liccn:;ing, and 
range is supervisory and re :<pon:;iblc for 

,\ ledicare/ o\lcdicaid certification program, 
managing the State's program for in:;pccring and 

including planning, organ izing, directing, 
licensing . \ Iaska health care facilities. 

coordinating, and controlling health facilit)• 
The work is characterized by :;ub:<tantial 

in:;pection. state and federal reporting, and 
impo:;ing of :;ancrio n:;. Thi:; i:; a :<upervisorr job 

rc:<pon:<ibility for program , procedure, and policy 

cla:-::-o. development, a,; well a> authorif)' to impo:;c 
:<anction,; upon facilitie:< . 

. \ supervisory class rc:;pon:;iule for either planning, 
developing. implementing. and cn:;uring 
completion of overall program planning, 

Comparative profe~sional clas~e~ aligned to this 
objectives, evaluatio n:<, budget/ fi,;cal management, 

range arc all :<upervisory and re>pon~iblc for 
and effective goal achievem ent of a large 

mul tifaceted statewide organizational unit; or 
directing and managing major Stare programs. 

functioning as a dcpury to the division director in 
d etermining overall admini:;trative and policy 

The work is characterized by :;ub:;rantial scope 

direction. establi:;hing prioritie:; and allocating staff 
and latitude to concepruali~c, plan. dcvdop, 

and financial resources for public health ~en•icc 
implement. and evaluate policy, operations, and 

planning and p rogram implementation, and 
related financial and other re:;ource~ . 

managing the financial and administrarive 
function:; o f the divi:;ion. 
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Pioneers' I lome 
, \dministrator I 

(PG0162) 

Responsible for rhc overall operation, maintenance 
and administra[ion of one of the Pioneers' l lomcs 

facilities with primary responsibility fo r the 
program, budget, development, and 

implementation of plans and goals and community 
rep resentatio n. 

It should be no ted that when weighing the impact of licensures requisite to the work of any class as 
a factor in internal alignment, it is not the presence of the licensure that is assessed, but rather the 
complexity of assignments, scope of decisions and commitments, and consequences of error that 
result from performance of the work authorized by this licensure. 

Dietitian I 
T he Dietitian I is the first working level licensed dietitian where incumbents are predominantly 
responsible for any combination of programs and services that may be limited in implementa tion to 
a specific demographic or geographic region, are o f limited complexity, or are components of and 
supportive to larger, more complex dietary and nutritional programs and services overseen by higher 
level consultan ts and managers. 

When contrasting tl1e work of the Die titian I witl1 that of comparable classes aligned to salaq ranges 
17 and 18, there are fewer identifiable sinlliarities witl1 tl1e Medical Records Administrator and 
Assisted Living Care Coordinator job classes clue to their supervisoq nature and overall subject 
matter. Altl10ugh there are far more shared sinlliarities to tl1e Healtl1 and Social Services Planner I 
and H ealth Program Manager I job classes with regards to tl1e nature and subject ma tter of work, 
tl1e D ie titian I is responsible for programs and assignments of greater complexi ty and exercise wider 
latitude of initiative, originality, and scope of authority witllin tl1eir assigned areas of responsibility 
and shares the greatest sinlliarities with the Public Healtl1 Specialist I and Public H ealth Informaticist 
I, which are aligned to salaq range 18. 

This same scope of autl1ority and decisions, latitude of independence, and full accountability for 
work performed is no t consisten t with that exercised by the Health and Social Services Planners II 
and H ealtl1 Program Managers II, which are aligned to salaq' range 19. 

The overall variety and complexity o f assignments, nature of supervision bo tl1 received and given, 
lati tude of ini tiative and originality, scope and purpose o f interpersonal relationships, and scope of 
recomm enda tions and commitments attributable to tl1e Dietitian I aligns closest witl1 range 18 job 
classes. 

Dietitian II 
The Dietitian II is the full performance licensed dietitian responsible for providing tl1e full scope of 
independent clinical and/ or technical dietetic or nutritional research, analysis, needs assessments, 
p lan11ing, coordination, and implementation of major statewide programs that facilita te good diet 
and nutrition, minimize the risks associated with obesity or dietatT deficiencies, and/ or provide 
dietary and nutritional assistance. 

The uniquely specialized subject matter, requ1s1te kn owledge, and assigned scope and latitude of 
responsibility and relevant authority associated witl1 the diet and nutrition programs and services 
overseen by the Dietitian II is greater programmatic complexity and scope of impact tl1an is typical 
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of the Health and Social Services Planner II and Health Program Manager II job classes aligned to 
salary range 19. The Dietitian II does share significant commonality with the Public H ealth Specialist 
II, Public H ealth Informaticist II, and Health Facilities Smveyor I job classes with regards to the 
necessary specialized knowledge, expertise, latitude, and scope of consultation and related decisions. 
All three of these compara tive job classes are aligned to salary range 20. 

Occasionally directed by Health Program Managers III, which are aligned to salary range 21, the 
Dietitian II does not exercise a similar class-controlling formal supervisory authority and 
responsibility for planning, organizing, and directing and contro lling the resources necessary for 
programmatic and service delivery as is typical to the other comparable classes aligned to salary 
range 21. 

T he specialized subject matter and requisite knowledge, complexity of assignments, and scope of 
programmatic responsibility attributable to Dietitian II job class most appropriately aligns to salary 
range 20. 

family utrition Programs Manager 
The Family N utrition Programs Manager ts a single position supenTJsory class responsible for 
independently planning, coordinating, and directing all elements o f State programs that provide 
supplemental foods, health care referrals, and nutrition education for income-eligible clients. 

Allocated to H ealth Program Manager III at the initiation of the study, comparing the Family 
Nutrition Programs i\Ianager to range 21 classes, such as the Certification and Licensing Consultant, 
Health Facilities Smveyor II, Health and Social Services P lanner III, H ealth Program Manager III, 
and EMS O fficer III, indicates that all share similar supervisory authority, general responsibility to 
manage statewide programs, and requisite qualifications. The Family u trition Programs Manager 
does not align well with these classes when contrasting the overall grea ter scope, complexity, and 
variety of programs managed by this class; scope and latitude of initiative to develop and administer 
these programs in response to changes in federal and state goals, priorities, funding, and regulatOl)' 
requirements; scope o f recommendations, decisions, and consequence of error with regards to the 
scope of financial impact to the State, businesses, and conununities (e.g., W IC alone accounts for 
approximately S1.5 million per m onth into the Alaskan economy via 200-plus vendors); and scope 
of in1pact on the health o f predominant stakeholders. 

T he Family N utrition Programs i\Ianager is not responsible for organizational units and programs of 
a comparable size, complexity, and/ or impact as those overseen by the Health Program Manager IV 
and Pioneers' Home Administrator I, which are aligned to range 23. 

The Family N utrition Programs Manager aligns closest to the Health Facili ties Survey i\Ianager job 
class at salary range 22 with regards to nature, scope, and complexity of programs managed. 

Conclusions: 

All class specifications have been established to accurately reflect the latitude, scope, complexity, 

nature, specialization, and requisite competencies o f the work performed at each level. 
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The three identifiable levels o f professionals responsible for providing technical and/ or clinical 
consultation and advisory services related to the practical applications o f good diet and nutrition in 
relation to the promotion o f public health and prevention o f related diseases will be implemented as 
follows: 

1. T he first working level diet and nutritional consultant is established as Dietitian I 
(PG01 76/ K01 26) and is aligned to salary range 18. These employees meet the pro fessional 
criteria for exemption and are no t eligible for overtime. 

2. The full performance level diet and nutritional consultant is established as D ietitian II 
(PG0177 / K0127) and is aligned to salary range 20. These employees meet the administrative 
and professional criteria for exemption and are not eligible for overtime. 

3. The single position supetv isory class responsible fo r directing and coordinating multiple 
State-administered supplemental nutrition and educational programs is established as Family 
N utrition Programs Manager (PG0175/ K0147) and is aligned to salary range 22. The 
employee meets the executive, administrative, and professional criteria for exemption and is 
not eligible for overtime. 

The job class and all related study actions are effective June 16, 2014. 

Correspondence on the allocation of study positions is being distributed through the O PD system. 

Attachments 
Final class specification(s) 
Allocation Spreadsheet 

cc: Sana E fird 
Assistant Commissioner 
Finance and Management Services 
D epartment of H ealth and Social Services 

Kerre Shelton 
Director 
Division o f Public Health 
D epartment of Health and Social Services 

Rec Sailors 
.Acting Director 
Divisio n of Public Assistance 
D epartment of H ealth and Social Services 

Shanno n E ly 
Human Resource i\Ianager 
Finance and Management Services 
D epartm ent o f Health and Social Services 


