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The D epartment of Transportation and Public Facilities (DOT&PF) requested the study and update 
of the Stock and Parts Services job classes. 

Study Scope and Objectives: 

This study included the review of 76 permanent pos11:1ons employed by the Departments of 
Administration (DOA), Health and Social Services (DHSS), Military and Veteran's Affairs (DMV A), 
Natural Resources (DNR), Public Safety (DPS), E nvironmental Conservation (DEC), Corrections 
(DOC), and DOT&PF. 

The formal goals of the study were to review the work and determine if the class concepts accurately 
reflect the full range, complexity, and levels of work performed; revise all class structures, as 
appropriate; rewrite all classes into the standard format; and conduct a salary analysis. 

Study Contacts: 

Kate Callahan (Human Resource Consultant V), Diana Rotkis (State Equipment Fleet Manager), and 
Brad Bylsma (Equipment Fleet Parts Manager), served as the prima1-y study contacts for DOT&PF. 
Additional contacts included Peggy Hart (Human Resource Consultant IV), from DOA; Ron H ale 
(Hospital Administrator), from DHSS; Ouida Morrison (Human Resource Consultant III), from 
DMV A; Fabienne Peter-Contesse (Division O perations Manager) and Martin Maricle (Forester IV), 
from DNR; Brittany Patzke (Human Resource Consultant III), from DPS; E ric Hotchikiss (Human 
Resource Consultant III), from DEC; and Teri Hill (Administrative Officer II), from DOC. 



Kate Sheehan 
January 12, 2015 
Page 2 

Pertinent Class Histories: 

Stock and Parts Services 
The last major study of the Labor, Trades, and Crafts job classes was in 1997. T hat study aggregated 
the job classes into Career Areas with defined levels. At the time Classification was working toward 
adding competencies to class descriptions and using web-accessible forms. The Career A rea 
Specifications were altered from the standard format to include competencies and be easily 
converted to a web accessible form or database. The following table shows what the pre-1997 job 
classes covering stock, parts, and supply work became in the study, with their assigned wage grade: 

Original Class Title (\Vage Grade) Final Career Area, Level (Wage Grade) 
Storekeeper I (58) 

Srock and Parts Services, Sub-Journey (57) 
Stockhandler (57) 
Storekeeper II (56) Stock and Parts Services, Journey I (55) 
Pansman I (55) Stock and Parts Services, Journey II (54) 
Storekeeper III (54) 

Stock and Parts Services, Lead (53) 
Partsman II (53) 

The Labor, Trades, and Crafts Study was implemented July 1, 1999. T here have been no changes to 
the Stock and Parts Services Career Area in the interim. 

Study Process and Methodology: 

An initial meeting with Kate Callahan and Diana Rotkis was held on Februat1' 12, 2014, to discuss 
DOT&Pf's concerns and issues with regards to requesting the study. A formal study planning 
meeting was held via teleconference with all study contacts on February 20, 2014, to discuss d1e 
m-erall request, update and submission of position descriptions (PDs), potential desk audits, 
designa tion of subject matter experts, and any additional information pertinent to d1e study. T he 
majority o f PDs were upda ted and submitted to D O PLR by March 31, 2014. 

A to tal of twenty-three in-person and eight telephonic interviews were conducted wid1 a 
composlUon of eight Sub-Journey, eight J ourney I, eight Journey II, and seven Lead positions 
representing DOA, DHSS, D r R, D PS, D OC, and DOT&PF. In person intetTiews and job 
observations were conducted in Juneau, Anchorage, and Fairbanks from April 15, 2014, through 
June 19, 2014. Telephone interviews were conducted with incumbents in Fairbanks, Kenai, Seward, 
and ome from May 1, 2014, duo ugh June 6, 2014. 

Class concepts and specifications were developed duough a re,-iew of data compiled fro m the 
interviews, historical study and specification files, and PDs, as well as comparison to current State of 
Alaska job class specifications and those of od1er jurisdictions. These concepts consisted of two 
series: a revised Stock and Parts ervices and prospective \"X/ildland fire Support Setv ices. Formal 
class specifications were drafted and presented to all agencies, as well as Class Studies and Individual 
Allocations staff for a ten business-day period of forma l review and comment on September 12, 
2014. 

The re,-ised tock and Parts Sctvices class specifications were edited based on d1e comments and 
final class specifications and tentati,-e position allocations were presented to appropriate staff on 



Kate Sheehan 
January 12, 2015 
Page 3 

October 15, 2014, for a 13 business-day allocation review and reconsideration period. There were no 
requests for reconsideration o f either the tentative allocations or class specifications. 

T he Wildland fire Support Services class concepts and specifications were reexamined and further 
re,·ised based on agency feedback. Revised class specifications were presented to D R for a 7 
business-day review on I ovember 13, 2014, edited, and final class specifications and tentative 
alloca tions were presented on November 26'h for an 8 business-day allocation review and 
reconsideration period. There were no requests for reconsideration of either the tentative allocations 
or class specifications. 

Class Analysis: 

When broadly exarnined, the studied posmons are consistently responsible for the procurement, 
receipt, repair, storage, distribution, and disposal of a variety of consumable supplies, equipment, 
parts, and materials necessary to support the line functions of their respective agencies and sub
agencies. The work is most typically supervised by a higher level Supply Technician or Procurement 
Specialist through a lead and/ or foreman position; however, many positions are also supervised by 
professional classes more appropriate to tl1e line function of the particular agency or sub-agency, 
such as Equipment Fleet Parts I\Ianager, Building Management Specialist, I\ Iaintenance and 
Operations Specialist, or even Forester III or IV. 

The responsibility of tl1e majori ty of tl1ese positions to regularly exercise purchase autl1ority in the 
procurement of supplies, parts, and equipment is very similar to tl1at o f Supply Technicians. 
Examination o f these two bodies of work indicates that Supply Technicians are predominantly 
focused on tl1e procurement of items, whereas the studied positions are additionally responsible for 
a broad variety of responsibilities tl1at include tl1e receipt, organization, storage, inventory, 
distribution, and shipment of items. In addition, incumbents perform a significant portion of more 
manual work tl1at includes o rganizing and rearranging warehouse or storeroom spaces, receiYmg and 
unloading incorning shipments, and conducting physical inventories. These additional 
responsibilities require significant knowledge of warehouse o r storeroom operational, inventory, and 
property accounting practices and procedures and tl1e regulations and procedures affecting the 
storage and shipment of hazardous and other materials, as well as the ability to load and unload 
supply shipments and move or arrange tl1em within a facility as necessary. The overall knowledge, 
skills, and abilities necessary to perform day-to-day tasks are "blue collar"1 in nature and atypical of 
the work of either Supply Technicians o r Procurement Specialists, indicating this body of work 
should be grouped separately for classification purposes. 

Tllis blue collar work involves repetitive operations using physical skill and energy and requires a 
thorough and comprehensive knowledge of the processes involved, wllich is typically acquired 
tl1rough on-tl1e-job trairling and experience, or through an apprenticesllip or otl1er formal training 
program. Overall, the nature o f assigned duties and responsibilities is consistent witl1 Category C 
(Skilled Craft/ Labor) work in the State's classification plan and such work is typically represented by 
tl1e Labor, Trades and Crafts (LTC) Bargaining Unit. 

1 "Blue collar" rcti:rs to work that primarily requ~rcs labor, trades, cr.lfts, or manual labor knowledge anti experience, anti has as its prima'}· purpose: 
the ,!cccpt.lncc or rcjecuon of products on the basis of discrepanCies disco,·erctl through the inspection process; the determinauon of condition of 
m.ucn.1ls based on rcyuiremcms; or the tletcrmnution of needed rcp.11rs, etc., for comphancc with spec.ticaoons. 
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The State's classification plan provides for the grouping of positions into job classes when they are 
sufficiendy similar wid1 respect to duties and responsibilities, degree o f supervision exercised and 
received, and entrance requirements so that: 1) the same tide can be used to clearly identify each 
position; 2) the same minimum qualifications for initial appointment can be established for all 
positions; 3) the same rate of basic pay can be fairly applied to all positions; and 4) employees in a 
particular class are considered an appropriate group for purposes of layo ff and recall. Job classes 
should be constructed as broadly as is feasible as long as d1e tests of similarity are met. 

Closer examination of d1e sn1died positions reveals two distinct groupings based on their specific 
areas of specialization, the requisite knowledge to perform duties within their respective areas of 
specialization, and d1e s tratification of levels of work based on scope and complexity of 
responsibilities. 

The first group consists of those postttons responsible for procuring, recetvtng, accounting for, 
storing, expediting, distributing, and disposing o f a wide varie ty of supplies, equipment, parts, tools, 
materials, and services. This group is distinguished from d1e second group by the latter's specific 
focus and requisite specialized knowledge of providing logistical support to the technical and 
professional foresU')' staff conducting fire suppression duties in contrast to the broad varie ty o f 
more conventional and/ or specialized supplies, equipment, parts, tools, materials, and services. 

For this first group, the most significant change in work since the last review involves d1e advent o f 
better statewide communications via electronic media (e.g., email, cellular phones) and subsequent 
access to guidance and assistance from higher level staff. Under the legacy class concepts, 
distinctions in journey le,-el work were drawn based on the physical availability of both higher level 
and subordinate sta ff, rather d1an differences in the latitude and scope of responsibilities and 
complexity of the nan1re of investiga tions into needed supplies and sources and purchases made. 

Exarnination of dus group in context of the scope and latitude of responsibilities and complexity of 
tasks indicates distinctions between proficient and advanced level work based on whed1er d1e work 
involves conventional and easy to acquire or non-conventional/ atypicaf supplies, equipment, parts, 
and materials; whed1er purchases involve the regular investigation of routine and common or 
uncommon and complex substitutes and alternatives; and whether the incumbent conducts 
inventories to provide recommendations to higher level s taff for stock levels, or may detern1ine the 
levels to be kept on hand . 

.A nalysis of d1e regular and recurring responsibilities of dus first group reveals an ongotng 
framework o f four classes consisting o f: 

• .An entry Ic,-cl responsible for supporting one or more warehouse facilities, supply centers, 
parts depots, and/ or maintenance shops through the routine and non-specialized 
procurement, receipt, storage, and/ o r distribution o f a wide variety of supplies, equipment, 
parts, tools, and/ or materials. 

• .A journey le,'el that applies a working knowledge of inventory and warehouse processes and 
operations to perform work typically characterized by significant latitude of responsibility to 

':--:on-com·u1tion.ll 'upply I! em' 111clmlc tho'e th3r ln: a,-a,l.!ble onh- through few or "ngular sources, wluch may require no-b1d contract awards (e.g., 
only .1\':HI.!blc from s111gle m.tnufanurcr 1!1 an ·"·needed supply); unu-1uc or otherwise cus10mizeJ for . \ Iaska conditions and operations and may nul 
rc.Jd1ly uuhzcJ by a maJonty of .'l.llc agenCies; and require sigmlicam undcrs1amhng of eyuipmcm operallons and/ or mechanical or construCtiOn 
processes ro cllccunly research rhe complete scope of reqlllrcd parts and related components, their sources for procuremcm, and ,-iablc ahcrnaii\"CS. 
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receive, priontlZe, and respond to stock requests and related questions; conduct routine 
purchases through established systems and sources, which may include regular investigation 
of common substitutes or alternatives; receive, account for, organize, and store items; and 
assess, reconcile, and recommend inventories. 

• I\n advanced level responsible for independently performing procurement, receipt, s torage, 
logistics, and/ or distribution of supplies, equipment, parts, tools, and/ or materials that is 
typically characterized by any combination of substantial latitude to determine and/ or revise 
stock levels and surplus, dispose of, or otherwise discontinue stock items; broad scope and 
latimde of purchase authority; a significant portion of procurement directed towards non
conventional or atypical supplies, equipment, parts, tools, and/ o r materials, which may 
require specialized knowledge of the equipment, technologies, and/ or processes supported; 
non-routine purchase procedures; li.tnited supply sources; frequent, extensive investigation of 
hard to fmd items through multiple resources; and the assessment and determinacion of 
complex substitutes or alternatives, industry standards, costs, availability, logistics, and 
need/ priority. 

• A lead level responsible for serving as tl1e onsitc authority for a warehouse facility, supply 
center, parts depot, and/ or maintenance shop. 

Employed exclusively in tl1e Division of Foresu·y, the second group is responsible for providing 
critical logistical support to staff engaged in wildland fire suppression and mitigation through tl1e 
procurement, acquisition, receipt, inspection, preparation, dispatch, transport and delivery, and all 
related maintenance, upkeep, and/ or disposal of equipment, supplies, and vehicles necessary for 
wildfire response. These positions are distinguished from \'\lildland Fire and Resource Technicians 
by tl1eir responsibility to secure, organize, and conduct tl1e logistics necessatT to support the latter's 
responsibility to apply a combination o f practical knowledge and specialized training in the 
performance o f technical duties related to fire management programs. Like tl1e f.u:st grouping of 
smdied positions, tl1eir work is predominantly blue collar in namre whose work requires a significant 
application of skilled labor in tasks such as inspecting and refurbishing tools, equipment, and parts 
used on the fttc lines. 

Examination of tl1is group for distinctions based on tl1c namre, scope, latimdc, and complexity of 
responsibilities indicates tl1e predominant body of logistical support work is performed 
independently, using standard techniques and metl10ds. Regular and recurring tasks performed by 
these positions arc more consistent witl1 fully proficient, journey level responsibilities, as opposed to 
the routine, non-specialized tasks typical of the more assistive or developmental namre of sub
journey or entry level responsibilities. These positions arc directed in tl1eir daily responsibilities by a 
higher level whose class-contro lling work is to perform tl1e work and formally lead a team of three 
or more journey level positions. Oversight of warehouses and afftliated local area supply cache 
operanons that support wildland ftte suppression and mitigation operations within a defined 
geographic region is prm·ided by a fttst level foreman through direction of the subordinate lead 
b·el. 

Reporting to the Statewide Fire Suppor t Forester (fores ter IV) is a single position responsible for 
directing the regional warehouses through lower level foremen and coordinating the statewide 
dis tribution o f equipment and other supplies essential to firefighting crews responding to \\·ildJand 
fttes through tl1e State's Fire \'\larehouse System. The incumbent is the primat1' liaison with 
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counterparts from other jurisdictions and may commit the State to substantial support of wildland 
fuefighting efforts nationally through the provision and/ o r temporary acquisition of equipment and 
supplies through the ational f-ire Cache System. Because o f the nature and scope of responsibility, 
the work of this position was carefully examined for establishing a separate class of a more 
managerial nature. Analysis indicates that the incumbent continues to perform a significant amount 
of work that is " hands on" in the direct inventory, receipt, distribution, and shipment of supplies 
and equipment; inspection, refurbishment, and/ o r disposal and replacement of parts and equipment; 
and overall physical organization and layout of warehouses within both the State and ational Cache 
systems. T he ongoing performance of skilled craft/ labor and blue collar nature of work supports 
inclusion of this work as the highest level of the wildland fire logistical support classes. 

There arc two outlying groups of positions, which do no t align well to the previously described 
le,·els but whose predominant responsibilities are too inter twined with tl1e function and requisite 
competencies of o ther wildland fire logistical support positions to be considered for entirely separate 
class concepts . The fust outlying group includes positions responsible for independently operating 
smaller remote warehouses that serve a single geographic area (as opposed to a region comprised of 
multiple areas) and do not directly report to a higher level regional warehouse foreman. These 
remote positions are responsible for a single warehouse and do not direct subordinate lead sta ff; 
however, incumbents exercise a greater responsibility than the lead level to perform all aspects o f 
im·entory management (including local fleet vehicles), procure supplies, and issue and return 
supplies and equipment. Reporting directly to the Statewide Fire Support Forester, the second group 
is responsible for serving as ground support coordinators for defined geographic regions. This 
involves independently coordinating, directing, scheduling, and conducting tl1e emergency 
acquisition, receipt, inspection, preparation, dispatch, transport and delivet1'• relevant safety training, 
and all related maintenance and/ o r upkeep of regional vehicles and other transportation and ground 
support services used in response to wildland fires. T he complexity of assignments, latitude of 
operational independence, and scope o f responsibility of these positions exceeds tl1at of eitl1er tl1e 
journey or lead level positions. 

Analysis of the regular and recurring responsibilities of this second group indicates the establishment 
of: 

• A journey level of tl1e series independently responsible for tl1e routine issuance, shipping, 
return, receipt, refurbishment, maintenance, procurement, and inventot1' o f a variet:)' of 
equipment and otl1er supplies essential to fuefighting crews responding to wildland fires. 

• A formal lead level of the series responsible for directing a team of journey level logisticians. 
• An advanced level logistician responsible for eitl1er operating a remote State Fire \Varchouse 

or setTing as a ground support coordinator for a geographic region. 
• A fust lc,·el foreman responsible for directing tl1c operations and sta ff of one or more State 

Fire \Varehouses and affiliated caches within a geographic region. 
• A single position job class responsible for coordinating multiple regional warehouses and 

caches comprising the State Fire \'(larehouse System tl1tough lower level regional warehouse 
foremen. 

It should be noted tl1at the first level foreman and statewide fire warehouse coordinatOr have 
supetYisor responsibilities such as assigning and c\·aluating work, participating in and recommending 
employment, and participating in the disciplinary process, they do not exercise a sufficient scope o f 
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authority 111 performing these responsibilities to support placement in the Supervisory Bargaining 
Unit. 

Class Title 
.t\ class title should be tl1e best descripti,-e title for the work. It is intended to concisely and 
accurately convey the kind and level of work performed and should be brief, easily recognized, 
gender neutral, and understood by potential applicants. 

Industry-wide, positions performing work such as procuring, rece1vmg, accounting for, storing, 
expediting, distributing, and disposing of a wide variety of supplies, equipment, parts, tools, 
materials, and services are referenced by titles tl1at include Parts Sales, Stockers, Stock Clerks, 
Storekeepers, \Varehousemen, Parts Specialists/i\Ianagcrs, or Partsmen. Examination indicates iliat 
each title only captures narrow aspects of what is a broad range of responsibilities and arc not 
appropriate across aU positions. Additionally, many of these titles do not conform to the gender
neutral requirements of more contemporary standards. Stock and Parts Services continues to serve 
as an appropriately inclusive, neutral, and recognizable title for State positions performing tl1.is body 
of work; however, one of the goals of ili.is review is to bring tl1e class specifications away from tl1e 
former competency based specifications and into the State's standardized format. This includes 
removing tl1e former nomenclature designating class level in competency-based specifications (i.e., 
Sub-Journey, Journey, Lead, and Poreman). Accordingly, it is recommended tl1at: 

• The title of tl1e entry level is retitled as Stock and Parts Services I. 

• The title of tl1e journey level is retitled as Stock and Parts Services II . 
• The title of ilie advanced level is retitled as Stock and Parts Services III. 

• The title of tl1e lead level is retitled as Stock and Parts Services IV. 

Positions responsible for providing supply and logistical support to technical and professional 
forestry staff conducting fu:e suppression duties present a greater challenge in determining an 
appropriate title as there are few standard titles, most of which arc used by ilie National Wildfire 
Coordinating Group (NWCG). NWCG titles (e.g., Equipment i\Ianager or Ground Support Unit 
Leader) tend to be role-specific and capture only narrow aspects of tl1c majority of responsibilities 
assigned tl1esc positions. Such titles also are not appropriate to tl1e State's job class naming 
com·entions. These positions provide logistical and supply support services to forestry staff 
performing wildland fu:e mitigation and suppression duties and it is recommended tl1at: 

• The title of the journey level logistician is established as \'XIi.ldland Fire Support Services I. 

• The title of ilie lead level logistician is established as Wildland rirc Support Services II. 

• The title of the advanced level logistician is established as Wildland Pire Support Services III. 

• The title of the first b ·cl foreman is established as Wildland rire Support Sen-ices IV . 

• The title of the single position coordinating multiple regional warehouses comprising tl1e 
State Fire Warehouse System is established as Wildland Fire Support Services V. 

i\Iinimum Qualifications 
T he minimum qualifications established for a job class must relate to the knowledge, skills, and 
abilities (KSr\s) needed to perform the work and must not create an artificial barrier to employment 
of indi,-iduals in protected classes. Required training should be limited to the basic formal training 
that customarily prepares individuals for work in tl1c field. Experience requirements are intended to 
ensure new employees can successfully perform tl1c work after a period of orientation or 
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familiarization. Required experience should be directly related to tl1e actual duties of positions in tl1e 
class and should no t be equivalent to tl1c work to be perfo rmed. 

Stock and Pmts Semices 

Perfo rmance o f the duties and responsibilities assigned to the Stock and Parts Services I-IV requires 
knowledge of: warehouse or storeroom operational, inventory, and property accounting practices 
and procedures; the specifications, characteristics, operation, and / or associated maintenance and 
repair of proper supplies, parts, tools, and/ or materials necessary to support organiza tional 
operations; State of Alaska purchasing and contract award regulations, statutes, policies, and 
procedures; and which vendors to contact for specific supplies, services, and equipment. E nu1' in to 
tlUs work requires a high school diploma and one year of cumulative experience that includes any 
combination of providing customer or personal services; receiving, prioritizing, and processing 
customer requests; purchasing goods or services on behalf of a business or organization; receiving, 
organizing, and stocking items for sale or supply; operating manual and mechanized equipment to 
load/ unload, and move supplies, equipment, parts, tools, and/ or materials; preparing and delivering 
or shipping goods; operating, maintaining, or repairing vehicles, equipment, or buildings/ facilities 
sufficient to develop the knowledge, skills, and abilities necessary to perform the essential duties o f 
the position. 

Wildland Fire S11ppo11 Sen;ices 

Performance o f the duties and responsibilities assigned to the Wildland Fire Support Services I-V 
job classes requires knowledge o f the equipment and supplies used in performing and supporting 
basic wildland fire suppression and related fire line terminology, sa fety practices and procedures, and 
the operations necessary to support the needs o f ftre suppression forces in addition to knowledge of 
warehouse or storeroom operations. E nu-y into this work requires one year of cumulative experience 
performing any combination of serving as an engine, helitack, or o tl1er crew member engaged in 
wildland fire suppression efforts; ordering resources and coordinating logistical needs in wildland 
ftre suppression efforts; purchasing goods or services on behalf o f a business or orga nization; 
receiving, organizing, and stocking items for sale or supply; operating manual and mechanized 
equipment to load / unload, and move supplies, equipment, parts, tools, and/or materials; preparing 
and deli,·ering or shipping goods; and/or operating, maintaining, o r repairing vehicles, equipment, 
o r buildings/ facilities sufficient to de,·elop tl1e knowledge, skills, and abilities necessary to perform 
the essential du ties of the position. 

Class Outline 
A Class Code is assigned based on the placement of tl1e job class in the classification schematic of 
O ccupational G roups and Job Families. Occupational G roups are made up o f related Job Families 
and encompass rela tively broad occupations, pro fessions, o r activities. J ob Families are groups o f 
job classes and class series tl1at arc related as to the nature of tl1e work performed and typically have 
sinUlar initial preparation fo r employment and career progression. 

Stock and Pm1J Semites 

Stock and Parts Services positiOns procure, receive, account for, store, expedite, distribute, and 
dispose of a wide ,·ariery of conventional and/ or specialized supplies, equipment, parts, tools, 
materials, and scn·ices necessary to support organizational line functions, facilities, duty stations, 
and/ or maintenance shops. 
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Stock and Parts Services I-IV are currently assigned to the PB06 (Supply) job family. This family 
includes classes of positions tl1at advise on, administer, supervise or perform work concerned with 
furnishing aU types of supplies, equipment, and materials required in tl1e performance of state 
functions, from planning tluough acquisition, cataloging, storage, and distribution. Initial 
preparation for employment is typicaUy tluough general education or experience with subsequent 
career progression based on progressively responsible experience. It should be no ted that although 
tl1e assigned class codes remain unchanged, tl1e Stock and Parts Services I-IV job classes are 
assigned new r\KPAY codes consistent with transitioning the class concepts away from the former 
competency based specifications and into the State's standardized format, where each class level is 
assigned a unique code3

. 

Stock and Parts Services I 
Stock and Parts Services II 
Stock and Parts Services III 
Stock and Parts Services IV 

IWtJdland Fire S11ppo11 SemiceJ 

Class Code: PB0601 
Class Code: PB0602 
Class Code: PB0603 
Class Code: PB0604 

r\KPA Y Code: K0148 
AKP A Y Code: K0149 
r\I<Pr\ Y Code: K0150 
r\KPAY Code: K0151 

\XIildland Fire Support Services I-V are responsible for tl1e procurement, acqwsttton, receipt, 
inspection, preparation, dispatch, transport and delivery, relevant safety training, and aU related 
maintenance, upkeep, and/or disposal of equipment, supplies, and vehicles necessary for responding 
to wildland fires. 

These classes were considered for placement in tl1e PD04 (Emergency Planning and Response) job 
family \\·ith such classes as Wildland Fire Dispatchers and the State Logistics Coordinator, due in 
large part to their responsibility to perfotm work related to disaster (i.e., wildland fire) mitigation and 
response. Analysis indicates that the requisite knowledge of tl1e operations, equipment, and 
specialized practices used in wildland ftre mitigation and suppression is more appropriately grouped 
witl1 work such as that performed by Wildland Fire and Resource Technicians and Foresters tl1an 
Wildland f-ire Dispatchers. 

\'(lildland Fire Support Services I-V are assigned to the Pl-103 (Natural Resources and Forestry) job 
family, which includes classes of positions that advise on, administer, supervise or perform work 
related to land, forest and natural resource management, leasing, developmen t, production, 
conservation, and protection. T nitial preparation for employment is typicaUy tluough advanced 
education in natural resource management with subsequent career progression based on 
progressively responsible experience. 

Wildland fire Support Services I 
Wildland Fire Support Services IT 
Wildland f-ire Support Services III 
Wildland Fire Support Services IV 
Wildland Fire Support Services V 

Class Code: PH0380 
Class Code: PH0381 
Class Code: PH0382 
Class Code: PH 0383 
Class Code: PH 0384 

AKP A Y Code: K0152 
r\KP A Y Code: K0153 
AKPA Y Code: K0154 
AKP .A Y Code: K0155 
r\KP A Y Code: K0156 

3 "lllc legacy Stock and Pans Scn·iccs, :ub-Joumcy, Joumcy I, Joumey II , and l .c.1d, were all assigned to the same . \KI'. \ Y code (P991 1) and 
dt>tinglllshcd 111 the State's payroll system by thctr ahgncd wage grade. 
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Fair Labor Standards Act 
The positions in this srudy arc covered by the rninimum wage and maximum hour provisions of the 
Fair Labor Standards Act o f 1938, as r\mended (FLSA). While exemption from the provisions of 
the Act are determined based on the specific circumstances o f an individual employee on a work
week basis, there are general aspects of the classes and their influence on the exemptions for 
employees in bona fide executive, professional, or administrative positions that can be addressed in 
general. 

Per 29 CFR 541.3(a), the "section 13(a)(l ) exemptions and the regulations in this part do not apply 
to manual laborers o r other " blue collar" workers who perform work involving repetitive operations 
with their hands, physical skill and energy." E mployees of the Stock and Parts Services I-IV and 
Wildland f-ire Support Services I-V job classes perform predominantly blue collar work and are 
precluded from exemption as executive, professional, or administrative employees. 

Internal Alignment: 

The State aligns the salary ranges of job classes internally. Under internal alignment, the salary range 
of a job class is determined based on internal consistency witlu n tl1e State's pay plans with tl1e goal 
of prm·iding fair and reasonable compensation for services rendered and maintaining the principle 
of Like pay for !.ike work. In evaluating internal consistency, tl1e difficulty, responsibility, knowledge, 
skills, and o tl1er characteristics o f a job are compared wi th job classes of a sinUlar narure, kind, and 
level first in the same job family; tl1cn within other job families witlun the same occupational group. 
Comparisons with classes in job famil ies ou tside the occupational group arc made when sinUlaritics 
are sufficient to provide ,-alid rela tionslups, the comparisons witllin tl1e occupational group arc few, 
and/ or when the class has particular characteristics that justify comparisons witl1 anotl1er job fanUly. 
The greater tl1c sinUlarity witl1 tl1c srudy class tl1e more weight should be given. Comparisons witlun 
tl1c job fanUly are rypically given greater weight tl1an those outside of tl1c job family. 

The srudicd classes are all categorized as skilled craft/ labor (Catego11' C). The Stock and Parts 
Services I-IV classes are assigned to the PB (Adnun.istrative and Office Support) group and, more 
specifically, to tl1e PB06 (Supply) fanUly. The Wildland Fire Support Services 1-V classes are assigned 
to the PH (Biological Sciences) group and, more specifically, to the PH03 (Natural Resources and 
Forestry) fanUly. 

There arc no Category C classes in eitl1er the PB or PH groups from wluch to draw valid 
comparisons. The Stock and Parts Services I-IV and Wildland Fire Suppor t Services I-V classes are 
assigned to the LTC Bargaining Utu t; whereas, all otl1cr classes in either group are typically assigned 
to the General Government or Supervisory Bargaining Units. Valid comparisons cannot be drawn 
due to differences in respective pay plans of each Barga ining Utut. Accordingly, tlus review was 
expanded to include LTC classes from other occupational groups, predominantly from tl1e PL 
(Craftwork and Labor) group, wluch includes fa nUlies o f classes tl1at administer, supervise or 
perform work requiring physical exertion and manual dexterity not specifically classifiable in another 
group, including the operation of machinery, equipment, aircraft, or marine craft. 
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Wage 
Job Class 

Grade 

Surve)', 
Sub-Journey I 

(PK0741) 

Equipment 
Operator, 

Sub-Jo urney I 
58 (P1.0301) 

:'\ lainrenance 
Generalist, 

Sub-Journey I 
(J>I.0-101 ) 

E ngineering 
Technician, 

Sub-Journey II 

57 
(P1.0612) 

\ larcrials I .a bora ron· 
T echnician, 

Sub-Journey I I 
(1>1.0632) 
Survey, 

Sub-Journey II 
(PK07-12) 

:\Icchanic, 
. \utomotivc, 
Sub-Journey 

(PI .021 1) 

EtJUipmcnt 
Operator, 

Sub-Journey II 
56 (PI.0302) 

,\fainrcnancc 
Gcnerali>t. 

Sub-Journey I I 
(PI.0-102) 

:'\larerial,; l .aboratot) ' 
Technician, 

Sub-Journey Ill 
(J>1.0633) 

I ~ngincering 

55 ' l 'cchnician, 
Sub-]ourne1• Ill 

D escription Wage Grade Characteristics 

Perform,; entry/ trainee level labor and field 
,;urveying work that i,; designed to provide 

orienr:uion, training, and familiarization with Comparable cla,;,;es aligned to this wage grade 
proce,;se,; of the occupational field. perform entry/ trainee work designed to 

The basic o r entry level of equipment provide orientation, training, and 
operation. Operates pickup truck> and basic familiarization with proce,;se,; of the career 
et)uip menr to haul and transport a variety of area. 

material,; and do routine ,;now removaL \Vork 
is combined with other labor as,;ignment>. T he work i> characterized by requiring little if 

Perform> entry o r ba,;ic level work requiring :Ill)' prior work experience, training, or 
little if any prior work experience or training or ,;pecialized ,;kill,; and routine and repetitive 
specialized ,;kilk Characterized by routine and task,; that arc well defined, directly related, and 

repetitive maintenance ra,;k:; thar arc well follow prc,;cribcd ,;reps, method,;, and 
defined, directly related and follow pre,;cribcd p rocedures. 

:<rep>, method,;, and procedure,; and freyuently 
require> >trenuou,; phv,;ical abilitv and effort. 
Perform,; ba,;ic office engineering calculations 

Comparable cla,;sc,; aligned to rhi,; wage grade 
and field inspections on minor structure:<; 

participate> in field material,; te>ttng m addition 
perform entry/ trainee work de,;igned ro 

10 other ,;ub-journey work . .\lay collecr traffic 
provide orientation , training, and 

data. 
familiarization with proces,;cs of the career 

a rea. 
. \,;,;i,;t,; in field matcriab te>ting in field o r 

laborarory setting and dcmon,;trate,; on-going The work i> a,;,;i,;tive in nature and 
competency. characterized by ba,;ic ra,;k,;. 

Perfo rm> developmental/inrermedime level 
labor and field :<urvcying work that as,;i,;r,; 

higher level ,;taff 
,\ ,;,;i,;t,; higher level mechanic,; by performing 

routine, ,;implc bur c,;sential maintenance ra,;k:; 
that do not reyuirc the ,;kill or knowledge 

nece,;,;ary to function at the Journey leveL Low 
comequencc of error, provides ba,;ic work area 

clean up and maintenance. ;\ lay wo rk in the 
maintenance, repair and overhaul of light and 
heavy duty motorized equipment, under close 

Comparable cla,;sc,; aligned to this wage grade ,;upcrvi,;ion. 
J·:quipmcnt become,; more ,;pecialized and 

predominantly perform developmental work 

ret)uire> more awarcne,;s of the capacity of the 
de,;igncd to continue dc,·elopmenr of the 

equipment and deci,;ion,; ro complete the work 
knowledge, ,;kills, and abilities related to the 

properly. 
proces,;c,; of the career area. 

Ret)uire,; the application and dcmon,;tration of The work is characterized br increased 
knowledge and ,;kill ,; related to the material,; awarcnc,;,; o f CCJuip ment and ability to conduct 
and tcchnicJUCS o f building maintenance and more complex ra,;k> in a career area rCtjuiring 

component ,;ub-sy>tem>, and routine and 
:<pccialized knowledge. 

prn•enrivc maintenance of mechanical, 
electrical and related ,;y,;rcm:<. \'\ 'ork m:~y be 

concemrated on one-well developed area 
performed under less clo,;e ,;upervi,;ion, or a 
range of ,;emi-:<killcd durie,; in one or more 

,;killed trade:<. 
Perform> a varicry of standard te,;rs on ,;oils and 
aggregate> and concrete, and a,;,;i,;r,; in sen ,icing 
and repair of laboratory ec1uipmcnr. This level 

ha,; limited rc,;ponsibiliry, and the ,;ole dury may 
be limited to certain rc,;ting procedures. 
In addition fro other sub-journey work], The comparable clas,; aligned ro this wage 
perform> in,;pecrion of all con>trucrion gmdc performs in,;pccrion of either all 

activirie,; on lc;; complex :<tmcntrc>; in,;pecrs a con>tntction activitic,; on le,;,; complex 
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(P1 .0613) 

Sun•ey, 
Journey 

(PK0743) 

:'\lechanic, 
. \ uromotive, 

Journey 
(PI.0212) 

t:quipment 
Operator, 
Journey I 
(1>1.0303) 

54 

:\lainrenance 
Ceneralist. 
Journey 
(1'1.0403) 

l·:ngineering 
Technician, 

Journey 
(1>1.061 4) 

:\ lnrerials l.abornrory 
T echnician, 

Sub-Journey 1\' 
(1'1 .0634) 

Survey, 
!.cad 

(I'K07-l.J) 

:'\lcchanic, 
.\ utomorive, 

53 .\dvanced 
Journcy/ l .ead 

(1'1.0213) 

Equipment 
Operator, 

particular a~pect or di~tinct component o f a ~trucrure~ or particular a~pect~ or di~t,inct 

heavy con~truction project; perform~ ~urve)' component~ o f heavy comtruction projects, 
line, grnde, and quantity calculations; checks 

field mnrerials testing. Prepares and ~chedules The work is a:<si:<tive in narure and 
annual trnffic :<tudies progrnms for a region and characterized by routine ta:<k:< o f increa:<ed 

may lead other:< in collenion of traffic dara, complexity related to the monitoring o f 
con~rrucrion project:< to en~urc conformance 

to :<pecifications and documenration of 
contractor technique and productivity. 

Perform:< fully proficienr labor and field 
~urvcying work that involve:< independent 

operation of ~urvcv in:-;rnuncnr~. 

lndepcndendy in:<pects equipmenr, identifies 
actual or likelr equipment failures; and 

performs necessary repair:< including complex 
overhaul, rebuild and modification task:<. Some 
electronic diagnostic work is performed using 
judgment and specialized knowledge; typically 

this applies to light duty equipment. 
Perform~ romine support functions where 

actions arc self-evident and performs specific 
assignments on complex equipment as an 

assistant under direnion; work requires Comparable cla:<ses aligned to this wage grade 
familiarity with equipment and procedures. perform predominantly fully proficient, 

Operates smaller or non-:<pecialized (light duM journey level work. 
motorized equipment :<uch as dump truck with 

single or no attachment. :'\ lay operate m ore The work is characterized by sij:,rni ficanr 
complex equipment in a training capacity. independence in using standard methods and 

The fu lly proficient level. Characterized by the techniques in accomplishing assignments that 
independent performance of dmics involving arc typical o f the occupational fi eld and require 

inte rrelated processes and steps and the application of a variety of interrelated skills 
considerable physical ability and effort. to independently complete work that conforms 

.\ ssignments require application of p rior to industry standards in a career a rea requiring 
training or experience or both , in a variety of specialized knowledge. 

trade and craft occupations. 
Serves as the pro ject engineer's represen tative 

on heavy con~trucrion projects. 
Can u~e a variety of interrelated skills to 

independently complete work thnr conforms to 
industry standards. The work may require proof 

of competence, training or certification. 
Under general supervision, perfo rms ,;randard 
and complex test> in two or more skill area> o f 

testing ::oil::/ aggregates, concrete/ cement, 
bituminou:: mix, biruminous material,; and 

special product materials. Performs a minor 
role in laboratory accreditation . 

Performs lead/ >peciali>t level labor and field 
::urveying work as the party chief in charge of Comparable cla,;::es aligned to thi:: wage grade 

field ,;urvc\' project>. predominandy either perfo rm ,;killed, advanced 
Either direct:: and re1·iew:: work of other::, while level work in the career a rea o r lead a group of 

helping on the most complex project:: o ther worker::. 
associated with light dut:y and automotive 
equipmenr; rrouble::hoots problems and The work is characte rized by the application of 

en::urc:: invenrory control; or, performs skilled advanced ::kills as a >pecialisr and/ o r the 
journey, ,;killed heavy dury mechanic, o r re,;pon::ibility ro assign work, ,;et schedules and 

computerized diagno,;ric mechanic dutie:: and priori tie", dercrmine methods, p rovide rraining 
re<.tuires the applicarion of a wide range of ::kill:: and in,;trunion, and evaluate and approve 
and mdependence of action in trouble shooting competed ra::ks in addition to performing the 

electronic/ mechanical :<v:<tem::. work. 
Perform> with greater accountability for 

situation awareness of damage, ri ,;k and ,;afetv 



Kate Sheehan 
January 12,20 15 
Page 13 

Journey II 
(1'1.030-l) 

\ lainrcnancc 
Generalist, 

l .eatl 
(1'1.0-lO-l) 

\ larerial,; l .aborarory 
T echnician , 

Journey 
(1'1.0635) 

\kchanic, 
,\uromorivc, 
Foreman I 
(1'1.021 -l) 

\ lechanic, Rural 
.\RFF, 

. \dvanccd Journey 
(PL0216) 

l ~<(uipmcnt 

52 O perator, 
!.cad I Journey lll 

(1'1.0305) 

;'\bin tenance 
Generalist, 
Foreman 
(1'1 .0-!05) 

\ bre rials Laboratory 
T echnician, 

Specialisr/ l .ead 
(1'1.0636) 

\lt:ch.tnic, 
.\ utomom-c, 
Foreman II 

(1'1.021 5) 

51 
l ·:t lu ipmcnt 
Opcr:n o r 

l·orcman I 
(1'1 .0306) 

i,;,;ue,; by nature o f rhe equipment and 
environment. Operate> specialized btm:J' du(J• 

equipment ,;uch as grader, loade r, dump truck 
with minimum of two or more arrachmcnt> 

(and typically used on a single a,;signment), and 
all core equipment of the duty station with 

demonstrated proficiency. 

Performs rhc work a nd lead s a shi ft or group of 
journey worker,; by training, directing and 

reviewing rasks. 

Under general direction, perform,; >tandard and 
complex tc>t> in three or more ,;kill area,; of 
re,;ring ,;oil,; / aggregate>, concrete / cement, 
biruminou,; mix, biruminou,; mate rial ,; and 
>pecial product>; p erform,; bituminou,; and 

concrete de,;ign mixc,;. Performs a major role in 
laboratory accreditation. 

Over,;ee,; the work of three or more permanent 
employee,; ar an equipment repair facili ty and 

participate,; in the work. 

In addition ro performing ,;killed, advanced 
diagno::tic and maintenance/ repair work, rhi:: 

level performs regular and recurring .\RfoF 
tlurie:: (training in and demonstration of aircraft 
rescue and fircfighring (.\RFI ·) competencies) Comparable cla,;,;es aligned to this wage grade 

at an F, \ ,\ -certified rural a irport whose ,;rafting predominantly either perform skilled, advanced 
need s require performance of these Juries as level work in the caree r area or lead a g roup of 
part of maintaining the airport's certification. other wo rker,;. 
Either performs at mral airports a,; a regular 

a,;signment requiring training in and The work is characterized by the applicatio n o f 
demonstration of aircraft rescue firefigluing advanced skills a,; a specialist and/ o r the 
(.\RFI ~ competencies; o r, is in charge of a respo nsibility to assign work, set schedules and 

remote maintenance station and/ o r an airport priorities, determine methods, provide training 
not certificated or is partially certifi cated by the and instrucrjon, and evaluate and approve 

1:ederal . \ viation . \dministracion. competed tasks in addition to per fo rming rhe 
. \cts as an intermediary between workers a nd work in a career area requiring specialized 

management to organize, assign and direcrly knowledge. 
supervise the work of a labo r, t rades, and crafts 
occupational group a nd i,; accountable for rhe 

quality and quanriry of the work accompli,;hetl. 

Either p erforms all journey level resting 
functions, and in atltl icion per fo rms research or 
materials related pro jects requiring additional, 
advanced skills as a specialist; o r serves as a 
working foreman of a n accredited ma terial:; 
laboraron• over three o r more technicians. 

Org:tnt/.C:<, as::igns and over::ce:: the work of a 
nujor repatr facil ity, and act:: a:: intermediary ro 

Comp<~rablc classe:: aligned to thi:: wage grade 
management. \'\ 'oultl pe rform the mo::t 

act a:: intermediaries between worker:: and 
complex mechanical functions at the duty 

management to o rganize, a,:,:ign and directly 
::t:n ion onll' during periods o f ,;ta ff sho rtage. 

01'er::ces either: the equipment opcrarion~ and 
::upervi::e rhe work of a labor, trade:: and craft~ 

a crew o f 8 or more ::ubordinare employee~ in a 
occupario nal g roup and arc accountable fo r the 

highway maintenance crew; the work of 
quality and <1ua ntiry of the work accompli::hed. 

subordinate employees at a non-cenificated 
The work i:: characterized by the rc::ponsibility 

rural airport where ~rafting re::tricrion,; rna)' 
to direct the work of a >pecifi c crew or 

require equipment operation at any t ime; or, an 
laboratory. 

airfield maintenance crew at the Fairbank:: 
I nrcrnacional . \ iqJort. 
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;\ lntcrinl~ I .a bora tory 
T echnician, 

Foreman 
(1'1.0637) 

J·:quipmenr 

50 
Operator 

l'o reman II 
(PI .0307) 

Supervi~e~ the te~t function~ of an accredited 
laboratory over ~even or more technicians; 

performs and directs ~tandard, non-standard 
and rc~ea rch te::ting; prepares te>t reporr~. and 
e\•aluate:< tc:<t procedures and specifications. 

Either organizes, a::sign> and directs the work 
of one or more group> of Equipment 

O perators or other highwa)' star ion staff in a 
large metropolitan area (1\nchorage, l'airbank> 

o r J uneau) throug h lower level lead and 
foremen; or, <>r!,'llnize:<. a:<~ign,; and direct~ the 

work of equipment operato r:< and other airport 
station :<raff at a F. \~\ -certificated rural airport 
that serves aircraft :<eating between 30 and 60 

pa::senger:<. 

Stock and Parts Services I-IV 

The comparable class a ligned to this wage 
grade acrs a,; an intermediary between worker> 

and management to organize, as::ign and 
direcrly supervi,;c the work of a labor, trade,; 

and craft> occupational group and arc 
accounrable fo r the quality and quantity of the 

work accompli~hed. 

The work i,; characte rized by the respon,;ibiliry 
to direct the work o f one or more group> of 

::taff in a large metropolitan area (. \ nchorage, 
Fairbank,; o r Juneau) through lower level lead 

and foremen. 

Stock and Parts Services I is the entt1' level of the series responsible for providing support through 
the routine and non-specialized procurement, receipt, storage, and/ or distribution of a wide variety 
o f supplies, eguipment, parts, tools, and/ or materials. Although equivalent to sub-journey level 
work, d1e latin1de o f independence and complexity and variety of tasks assigned to dus class exceeds 
d1at typical of sub-journey classes aligned to wage grade 58. The work is not as specialized as that 
performed by wage grade 56 classes. Stock and Parts Services I aligns well to wage grade 57. 

Srock and Parts Services II is the journey b -el o f d1e series . The scope and complexity o f 
responsibilities assigned to this class exceed d1at of LTC classes performing predom.inandy 
entry/ developmental work at wage grade 56. The majority o f comparable LTC classes perforrn.ing 
journey level work align to wage grade 54; however, the more specialized knowledge, skills, and 
complex responsibilities typical o f the work of such ca reer areas as Survey, I\utomoti,-e i\ Iech ~uucs, 

i\ fain tenance Generalists, and Engineering Tech1ucians exceeds dnt o f the journey level Stock and 
Parts Services II. I\lthough Stock and Parts Services work contains many o f d1e same elements and 
regu.ires knowledge of that performed by the likes of i\Iechanics and i\Iaintenance Generalists, it is 
supporti,-e to these classes in namre and does not rise to a sufficiendy similar level in the application 
o f specialized knowledge, skills, and abilities to warrant alignment to wage grade 54. The Stock and 
Parts Services II more appropriately aligns to wage grade 55. 

Like Stock and Parts Services II, the advanced level Stock and Parts Services III performs work d1at 
contains many of d1e same elements and regu.i.res knowledge o f d1at performed by d1e likes of 
i\Iechan.ics and i\Iainrenance Generalists in order to support their agency functions. Again, th.is work 
is assistiYe to these classes in nature and does not reguire a sufficiendy similar scope and complexity 
of responsibility and b -el of specialized knowledge, skills, and abilities to align to wage grade 53. 
Stock and Parts Services III aligns to wage grade 54. 

Srock and Parts Services IV directs the daily operations of a warehouse facility, supply center, 
and/ or parts depot. Stock and Parts Sen-ices IV performs d1e ad,·anced level of work, exercises 
formal lead level responsibility, and aligns to wage grade 53. 
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Wildland fire Support Services T-V 
\'XIildland fire Support Services I is the journey level of the series and is responsible for the routine 
issuance, shipping, return, receipt, refurbishment, maintenance, procurement, and inventory of a 
variety of equipment and other supplies essential to fi.re fighting crews responding to wildland fues. 
The complexity of responsibilities, requisite knowledge, and applicable skills inherent in this work 
does not align well with the more advanced work of eid1er d1e majority of journey level LTC classes 
at wage grade 54 or dwsc advanced sub-journey classes aligned to wage grade 55. The assigned 
latitude o f independence, scope of responsibility, and complexity of responsibilities exceeds that of 
wage grade 57 classes. Wildland Fire Support Services I appropriately aligns to wage grade 56. 

Wildland f.'ire Support Services II performs the work and leads a team of journey b·el Wildland Fire 
Support Sen·iccs I positions. Examination of d1e characteristics of LTC lead leYel classes indicates 
consistent alignment of lead work one wage grade higher d1an d1e highest level of work directed. 
Th is aligns the Wildland Fire Support Services II to wage grade 55. 

Wildland f.'irc Support Services III exercises broader latitude of independence in performing 
complex duties involving more critical decisions and requiring a more dc,·cloped knowledge of 
wildland fll'efighting operations and their related logistics than d1e Wildland f.'ire Support Scn ·ices IL 
The advanced nanue and complexity of responsibilities, latitude of independence, and requisite 
knowledge and skills inherent in the work of d1e Wildland Fire Support Services III align well to 
wage grade 54. 

T he majority of foremen classes characteristically align one wage grade above the lead level d1cy 
direct; however, ilie nature, complexity, and consequence o f error of ilie decisions and 
commitments made by d1e Wildland Fire Support Services fV, as well as nature of supervision 
exercised over the work of permanent staff are greater than d1at of ilie \"X!ildland Fire Support 
Services III. The requisite knowledge and applicable skills inherent in dlis work does no t align well 
with d1e majority of foreman classes at wage grade 52. Wildland Fire Support Services IV 
appropriately aligns to wage grade 53. 

\"X!ildland Fire Support Services V coordinates multiple regional warehouses and caches comprising 
d1c State fire Warehouse System through lower b·el Wildland fire Support Services IV positions. 
Ad,·anced level foremen classes (e.g., :t\Iechanic, Automotive, Foreman II, or Equipment Operator, 
Foreman II) characteristically align one wage grade higher d1an the next lowest level foreman in d1e 
series . . t\gain, the requisite knowledge and applicable skills inherent in dus work docs not align well 
with the majority of adnnccd foreman level LTC classes at wage grades 51 or 50. The Wildland Fire 
Support Services V appropriately aligns to wage grade 52. 

Conclusions: 

The formal goals of the study were to review the work and determine if the class concepts accurately 
reflect d1c full range, complexity, and levels of work performed; revise all class structures, as 
appropriate; rewrite all classes into the standard format; and conduct a salary analysis. 

' It should be noted tlut all b·cls of \'{'ildlnnd Fire Support Scn·iccs staff arc expected to direct one or more nonpcrmancm Emergency Fire Fighter 
(EFI) stafl dunng li re seJson; howc,·cr, direction o i nonpermanent staff is not a fo nnal factor job classification. 
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The four identifiable levels of skilled craft / labor classes responsible for procuring, recetvmg, 
accounting for, storing, expecliting, distributing, and disposing of a wide variety of supplies, 
equipment, parts, tools, materials, and setTices will be implemented as follows: 

1. T he enU)' le,·el stock and par ts services class will be retitled Stock and Parts Services I 
(Pl30601 / K0148) and remain aligned at wage grade 57. T hese employees do not meet the 
criteria for exemption under the FLSA and are eligible for overtime. 

2. The journey level stock and parts services class will be retitled Stock and Parts Services II 
(PB0602/ K01 49) and remain aligned at wage grade 55. T hese employees do no t meet the 
criteria for exemption under the FLSA and are eligible for overtime. 

3. T he advanced level stock and parts services class will be retitled Stock and Parts Services III 
(PB0603/ K0150) and remain aligned at wage grade 54. T hese employees do not meet the 
criteria for exemption under the FLSA and are eligible for over time. 

4. T he lead level stock and parts services class will be retitled Stock and Parts Services IV 
(PB0604 / K0151) and remain aligned at wage grade 53. These employees do no t meet the 
criteria for exemption under tl1e FLS.t\ and are eligible for overtin1e. 

T he five identifiable levels of skilled craft/ labor classes responsible for tl1e procurement, acquisition, 
receipt, inspection, preparation, clispatch, transport and delivery, relevant sa fety training, and all 
related maintenance, upkeep, and/ or clisposal of equipment, supplies, and vehicles necessary for 
responcling to wildland fues will be in1plemented as fo llows: 

5. T he journey level wildland fue logistician will be established as Wildland Fire Support 
Services I (PH0380/ K0152) and aligned at wage grade 56. T hese employees do not meet the 
criteria for exemption under tl1e FLSA and are eligible for overtime. 

6. T he lead level wildland fire logistician will be established as Wildland Fire Support Services 
II (PH0381 / K0153) and aligned at wage grade 55. T hese employees do not meet d1e criteria 
for exemption under tl1e FLSI\ and are eligible for overtin1e. 

7. T he advanced level wildland fue logistician will be established as Wildland Fire Support 
Services III (PH0382/ K0154) and aligned at wage grade 54. T hese employees do no t meet 
the criteria fo r exemption under the FLSA and are eligible fo r overtin1e. 

8. T he first level fo reman wildland fue logistician will be established as Wildland Fire Support 
Sen·ices IV (PH0383 / K0155) and aligned at wage grade 53. T hese employees do not meet 
the cri teria for exemption under tl1e FLSA and are eligible for overtime. 

9. T he single position wildland fue logistician responsible for coordinating multiple warehouses 
comprising tl1e State f ire Warehouse System will be established as Wildland Fire Support 
Services V (PH0384/ K0156) and aligned at wage grade 52. This employee does no t meet the 
criteria for exemption under tl1e FLSA and are eligible for overtime. 

The job class and all related study actions are effecti, ·e j anuat} 16,2015. 

Correspondence on tl1e allocation of study positions is being clistributed through the OPD system. 

I\ttachments 
Final class specifications 
Allocation Spreadsheets 

cc: Mary Siroky 
D irector 
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Adminis trative Services Division 
Department of Transportation & Public Facilities 

Diana Rotkis 
State Equipment Fleet 1\Ianager 
State Equipment Fleet 
Department of Transportation & Public Facilities 

Kate Callahan 
Human Reso urce Consultan t V 
r\dminis trative Services Division 
Department of Transportation & Public Facilities 

Chet}'l Lowenstein 
Director 
Division o f Administrati,·e Services 
D epartment of Administration 

Peggy Hart 
Human Resource Consultant IV 
Division of Administrative Services 
Department of Administration 

Sana E fLrd 
r\ ssistant Commissioner 
finance and 1\Ianagement Services 
Department of Health and Social Services 

Dallas Hargrave 
Human Resource Consultant V 
Finance and 1\Ianagement Services 
D epartment of Health and Social Services 

Susan Colligan 
Director 
Division of Administrative Services 
Department of 1\ filitary and Veterans Affairs 

Ouida l\ Iorrison 
Human Resource Consultant III 
Division of .-\dministrative Sen ·ices 
Department of 1\lilitary and Veterans r\ ffairs 

J eanmarie Davis 
Director 
Support Services Di,·ision 
Department of Iatural Resources 
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Pam Keane 
Human Resource Consultanr IV 
Support Services Di,·ision 
Department o f Jarural Resources 

Kelly Howell 
Director 
Division of r\dministrative Services 
Department of Public Safety 

Brittany Patzke 
Human Resource ConsuJtant III 
Division of Administrative Services 
Department of Public Safery 

Thomas Cherian 
Director 
Division of Administrative Services 
Department of Em·ironmenta l Conservation 

E ric Hotchkiss 
Human Resource Consul tant III 
Di,·isio n of Administrative Services 
Department of Em·ironmenral ConsetTation 

April Wilkerson 
Director 
Adnun.istrative Services Division 
D epartment of Corrections 

Xa,·ier Frost 
Human Resource Consultant V 
r\dmin.istrative Sen·ices Division 
Department of Corrections 


