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DRUG FREE WORKPLACE ACT OF 1988 

Notice to Employees Covered by the Act 
 

 
It is the policy of the State of Alaska to provide a drug free workplace.  Any employee 
who unlawfully manufactures, distributes, dispenses, possesses or uses a controlled 
substance in the workplace or during working hours is subject to disciplinary action up to 
and including dismissal.  This is independent of any criminal action concerning the 
offense. 
 
The State is committed to helping employees find resources for drug or alcohol 
counseling and rehabilitation.  Substance abuse on State property however, will not be 
tolerated. 
 
Employees are required to notify the employer in writing no later than five calendar days 
following a conviction for any criminal drug offense occurring in the workplace. 
 
As a condition of employment, employees in agencies receiving federal grants covered 
by the Drug Free Workplace Act of 1988 must abide by the terms of this policy. 
 
 
Employee Certification 
 
I certify that I have read the above policy and understand it and the condition of 
employment with the State of Alaska.  I understand I may receive discipline up to and 
including dismissal should I fail to follow the dictates of this policy. 
 
 
Printed Name 
 
 
Signature       Date 
 


