
LETTER OF AGREEMENT 
Bet\veen the 

STATE OF ALASKA 
And the 

ALASKA CORRECTIONAL OFFICERS ASSOCIATION 
Representing the 

CORRECTIONAL OFFICERS 

Merit Anniversary Date 
10-C0-187 

It is agreed between the parties that the foJJowing tem1s and conditions of employn1cnt 
apply to all employees covered by the Alaska Correctionul Officers Association 
Agreement. No provision of the July 1, 2009 through June 30~ 2012 master agreen1ent. 
not specifically referenced herein are modified by this agreement. 

Article l4.2.A. A performance incentive of one ( 1) step in the salary range n1ay be 
given to an employee \Vho has received an overall perfom1ance evaluation of 
~·Acceptuble" or better on the employec"s merit anniversary date. The en1ployee·s 
merit anniversary date shall be the day following satisfactory completion of the 
probationary period. unless the employee enters the pay range above the mininnun 
rate of pay. in which case the merit anniversary date shall be the day following 
completion of one (I) year of service in the position. 

Article 14.2.C. The merit anniversary date does not change when a perfom1ancc 
incentive is not granted. If the employee's perfom1ancc reaches acceptable Je\'els later 
in the merit year, the step increase may be granted e(fcctive the date the performance 
e\'aluation is finalized during any n1onth and no cha.ngc in the rnerit anniversary dutc 
will result. . 

Article 14.2.0. When an employee~s level of\vork performance bccontes less than 
··Acceptable:' an interin1 performance evaluation may be prepared. When such an 
evaluation is prepared~ and the level of performance does not reach ... Acceptable·· 
within the subsequent thirty (30) day period, one (I) snlury step may be withdrawn on 
the day following conlpletion of the thirty (30) day period, provided the employcc·s 
salary is not the entry step of the salary range. No more than one ( J ) salary step may 
be withdrawn in a t\velve ( 12) month period. Before a personnel action \Vithdrawing a 
salary step is prepared, the employee shall be notified in writing that the perforrnancc 
has not hnproved. If the employee's level of performance subsequently reaches 
•'Acceptable," the salary step may be restored effe-ctive the day of the month 
follo\ving finalization of the performance evaluatiol) confinning the inlproved level of 
perfom1ancc. Employees on pay incrctncnt steps are not subject to the provisions of 
this rule 

Article 21.6.B. Rehired Etnployees: 



1. If a current etnployt.•t.• digible for rehire is appointed tn a class in which the 
employee previously hc·ld permanent or prohntiolwry !'\latus ot' to a parnllel class \\"tlh 
prior appronll of the Dir~ctor oftht: Di\'ision of Personnel under Scl:tinn 9.4. th~..· 
appointing nuthority nwy nmke the nppointrnent at the smne step in the \\'age rnn!;!t..' 
for the. class that the ernployce occupied before sepuration pro\'idcd that the rehire 
occurs within a period of two (2) years. I r appointed nhovc th<.~ beginning step nl' l.ht~ 
range. the cmployee·s merit anniversnry datt: shall b~ the day rollowing completion or 
one ( l) year of service after rehire. 

·rh~· parties ugrce this l\gn:~nH.·nt is enterl'd into solely tn uddrcss this situation and do~s 
not establish any practice or precedent bctw~en the parties. This Agreement shnll not be 
referred to in nny subsequent complaint. disputL'. gricvanc~. h~nring. or any other disputL' 
arising between the parties. 

FUR THE STATE OF ALASKA: 

fJ\~~~~;~~~~----
Division of Personnel & Lnbor Rdntions 
Department of Administration 
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