
MEMORANDUM OF UNDERSTANDING 
between the 

STATE OF ALASKA 
and the 

ALASKA STATE EMPLOYEES ASSOCIATION 
representing the 

GENERAL GOVERNMENT UNIT 

Anchorage Probation Officet Standby Scheduling 

11-GG-194 

It is agreed between the parties that the following terms and conditions of employment will apply 
to Anchorage Probation Officers who are members of the General Government Unit. This MOU 
does not modify any term or condition of the July 1, 201 0 through June 30, 2013 collective 
bargaining agreement. 

1. APO' s working in the Anchorage Probation Office who qualify for standby will continue 
to be scheduled for standby in increments of five (5) days. 

2. Schedules to cover standby will be made in six (6) month periods, split into twenty .. six 
(26) segments of five (5) days each. 

3. Before the six (6) month period begins, APO's will be able to pick the five (5) day 
segment within that period that they would like to work on standby based on their 
seniority at the Anchorage Probation Office. The same·list will be used that is maintained 
for parking purposes. 

4. When there are more than twenty-six (26) APO's eligible for standby duty when the 
schedule is being made, APO' s will have the option to opt-out of standby for that six 
month period until there are the same number of APO' s as there are weeks. APO' s can 
only opt out once per year. If an APO is given an opportunity to opt-out and waives that 
option, he or she will not be able to opt-out again until all APO's have been given the 
opportunity to opt-out of standby. 

5. When there are less than twenty-six (26) APO's eligible for standby duty when the 
schedule is being made, and whenever there is a vacancy because someone scheduled for 
a standby-period cannot cover his or her week for some valid reason as determined by the 
employer, APO's will have the option to volunteer for extra weeks. For each six (6) 
month period, APO' s will have the option to sign up for a volunteer list. A randomized 
list will be made from these names. When a voluntevr opportunity is available, the 
employer will work down the list calling in order until someone agrees to fill in for the 
opening. Once a person on the list declines or cannot be reached within a reasonable 
period of time, the employer will continue down the list and start over again once each 
individual has either filled in, declined, or been unreachable. However, generally no APO 
will be allowed to cover standby for more than two (2) weeks in any six ( 6) month period 



without approval of the Chief Probation Officer (CPO). Additionally, an APO will not be 
considered for a vacancy if it is directly before or after their scheduled standby period. 

6. If an APO has a conflict in his or her scheduled week, he or she must first try to trade 
standby periods with another APO. Any proposed change in the schedule must be 
approved by the CPO prior to implementation. If an APO cannot find another APO to 
trade standby periods with, it will be the CPO's discretion to allow the APO to move the 
standby period to the next six (6) month schedule. That move would mean that the 
effected APO could be scheduled twice in the following six (6) months. 

This MOU is effective upon signing and will remain in effect through June 30, 2013, except that 
it may be canceled by either party within fifteen ( 15) days written notice. This MOU is entered 
into solely to address the specific circumstance of this particular situation. It does not establish 
any practice or precedent between the parties. 

FOR THE STATE OF ALASKA: 

Nicki eal, Director· 
Division of Personnel & Labor Relations 
Department of Administration 

Date Date{ · 




