
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

INLANDBOATMEN'S UNION OF THE PACIFIC 
Representing the 
Unlicensed Crew 

Re: Steward Summer Relief Program I Dispatch 

It is agreed between the parties that the following terms and conditions of employment apply to all 
lnlandboatmen's Union members employed in the Department of Transportation and Public Facilities. 
No provisions of the July 1, 2011 through June 30, 2014 Master Agreement not spectfically referenced 
herein is modified by this agreement. Effective upon signing, the parties agree to continue the program 
for summer relief assignments. Consequently, during the summer season for the.Aiaska Marine 
Highway System {AMHS),· entry level steward positions normally filled through reiief dispatch will be 
filled on a temporary summer assignment _basis. 

1. All employees who have at least five (5) company seniority points as of April12, 2013, and 
who do not hold a regular bid award position will be given the opportunity to submit written 
preferences for vessel and crew assignments. Each eligible employee may state a 
preference for no more than three (3) vessel and crew assignments. Statements of written 
preference must be submitted on forms supplled by the Employer during the period from 
Apri115 through May 10, 2013. Submissions received after May 10, 2013 will not be · 
considered. 

2. Positions and classifications selected for this program will be filled with qualified employees 
on the basis of company seniority. Selected employees will be dispatched to the Steward's 
Department on the designated vessel and crew, but may perform the work of more than one 
position within that classification during the summer season. Once a position is filled with a 
summer relief under this program, the employee shall be entitled to a position on 1he 
assigned vessel and crew through the remainder of the summer season, and the Employer 
shall not be liable for lost wage claims under Rule 17.09. Employees initiating a new 
summer assignment shall not be eligible for overtime pay in order to start the new summer 
assignment. 

3. A seasonal or relief employee shall be obliged to work the summer assignment, but shall not 
otherwise be considered a Regularly Assigned Employee. 

4. Jn the. event that not all positions selected for this program are filled by award of employee 
preferred assignment requests, those unfilled positions may be offered to unsuccessful 
applicants, In company seniority order. Employees may depline offers of these 
assignments. However, once an assignment is accepted, the employee is obligated to work 
that assignment for the duration of the summer season. 

5. Assignments under this program shafl be made by a representative of the Employer. 
Employees wi!I be notified in writing of summer assignment awards not later than May 29, 
2013. Affected vessel department heads shall also be notified in writing of awarded 
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positions. Implementation is anticipated to be June 9, 2013 with the end of reduction in 
force. 

6. Should the AMHS enter into a reduction in force period during the summer seaso.n, the 
Summer Relief Assignment shall be suspended and the provisions of Rule 27.01 (E) shall 
apply. Once the reduction in force period has ended, the Summer Relief Assignment 
program shall be reinstated for the rel!lainder of summer season. 

7. This agreement is effective upon signing and remains in effect through .August 20, 2013, 
except that it ll!ay be canceled by either party with fifteen (1·5) days written notice. 

This agreement is entered into solely to address the specific circumstance of this particular situation. It 
does not establish any practice or precedent between the parties. This ·agreement shall not be referred 
to in any other dispute, grievance, arbitration, hearing, or any other forum, except as may be necessary 
for .the execution of its terms. 

FOR THE STATE OF ALASKA: 

1\iiCJ Neal, Director 
Division of Personnel and Lal;>or Relations 

Date 

FOR IBU: 

C\ ~~')"' ~L.Q_~,__,_% 
Ricky Deising U 
Regional Director 

Date 




