
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

PUBLIC EMPLOYEES LOCAL 71 
representing the 

LABOR, TRADES and CRAFTS UNIT 

AMYA Food Service; On-Call Nonpetmanent Substitute Position 

13-LL-012 

It is mutually agreed between the patties that the following terms and conditions of employment 
shall apply regarding the establishment of an on-call nonpermanent substitute Food Setvice Sub­
Journey, WG 61 position in the Departtnent of Military and Veterans Affairs to perfortn food 
setvice for resident students at the Alaska Militaty Youth Academy (AMYA). No provision of the 
July 1, 2012 through June 30, 2015 inastet agreement not specifically referenced is modified by this 
agreement. 

Defitrition. An on-call nonpermanent substitute position is a position whose incumbent is 
sporadically scheduled or called to work on an as needed basis. · 

Dispatch. The on-call nonpettnanent employee(s) will be disp~tt:che(fusing the Union refertal 
set-vices in acco:tdance with Article 4. After the initial hire, the Employer will call or schedule tl'le 
incumbent(s) independent of the refettal process. Decisions regarding the' need or requirement to 
call out or sporadically schedule on-call nonpermanent employees are at the sole discretion of 
management. 

Incumbents who do not work in an on-call nonpermanent substitute position fot a period of ninety 
(90) consecutive calendar days or who refuse thtee assigntnents n1ay be removed from the on-call 
rostet(s) and separated from State set-vice. The Etnployer will provide notice to the incumbent and 
the Union when an e1nployee is ternlinated. 

Step placement upon appointment. Upon appoint111ent, the on-call nonpermanent employee 
shall be paid at Step A. The employee must satisfactorily perform the work of the assigned 
classification. 

Workweek. The workweek shall begin on Sunday at midnight an~ enq the following Sunday at 
midnight, in accordance with the Fait Labat Standards Act (FLSA). 

Scheduling. Decisions regatding the need or requirement to call out 'or sporadically schedule 
on-callnonpe11nanent substitute employees is at the sole clisctetion of management except that 
on-call nonpermanent substitutes will be employed only for purposes of illness/injmy, vacation, 
extended 1nedicalleave, fa1nily leave, schedule changes, vacancy of pettnanent incumbents of 
positions in this batgaining unit or other absences approved by the Employer as outlined in AS 
39.25.195. . 

Work Assigrune:nts. An on-call no11permanent substitute employee who is called to work may 
refus'e tl1e assign1nent and will not be subject to discipline fot tefusal. However, once an assignment 
has been accepted ot scheduled without objection, the incumbent must report for the assigntnent ot 
111ay be subject to separation unless priot approval has been given fat the absence. Apptoval for 
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absences without _pa.y .from wo.tk due to illness o.t injuty may be granted by the employ.ee's 
·supetviso.r. 

Call Back (KecaJQ. An on-call nonpettnailent substitute employee shall be exempt from the 
provisions of Atticle 14.03 unless the substitute has completed eight (8) hours of wo.tk in that wo.rk 
day. 

Overtime. .Art on-call n.onperm.anent substitute employee shall be paid overtime for all wo.tk in 
excess of eight (8) hours of wotk in any one (1) d.a.y and forty ( 40) hours of work in the workweek, 
at one and one .. half (1.5) times the basic .rate of pay. Fat all work perfonned on the sixth (6tt; 
consecutive day of work in .the workweek, one a.nd one-half (1.5) tiines the basic rate of pay shall be 
allowed. For all work performed on the seventh (I~ consecutive day of work in the workweek, two . 
(2) times the basic .tate of pay shall be allowed, The on-call nonpermanent substitute employee shall 
not be given preference over pe.tmanent employees fo:.t ove.ttime work 

Holiday Pay. On-call nonpennaneot substitute employees shill not be eliglble for holiday pa.y. 
However, they shall be paid at the .rate of one and one-half (1.5) times the basiC rate of pay for all 
hours of wo.rk perfonned on a holiday a.s listed in Article 18. 

Bettefits & Premium Pa~. An on-call nonpetmailent substitute employee is not entitled to 
accumulate ot use paid leave~ holiday p3:y, shift clifferentiil:r step incteases, health and accident 
insurance, pension benefits> or othet benefits affo:td~d pe.tmanent employees, except at -provided in. 
this agreement. In lieu of such entitlements, each on-call nonpetmanent .substitute employee shall 
:teceive one dollar and sixty-five cents ($1.65) for each compensable hou:r worked. 

This agreement supetsedes 10-LL-208. This agreement is effective July 1, 2012 and retnilils in 
effect through June 3.0, 2015, except .that it may be canceled by either party with fifteen calendar (15) 
days 'vritte.o. notice. This ag.teement is entered into solely to address the specific circumstances of 
this particulat situation. It does not establish any p1-acti.ce or precedent between the p~es. This 
agreement shall not be refe.tted to in any other dispute3 grievance, atbittatio~ hearing, ot any other 
foru.tn, except as may be necess.aty for the execution of its tettns. 

FOR THE STATE OF ALASKA: 

Nic Neal, Ditecto.r 
Dlvjsion of Personnel & Labor Relations 
Commissionet of Administration 

Date 
'j I~JDld.. 

FOR PUBLIC EMPLOYEES Local71: 




