
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

PUBLIC EMPLOYEES LOCAL 71 
tep.tesenting the 

LABOR, TRADES and CRAFTS UNIT 

N o:rthern Region Sutvey Training Program 

13-LL-01(j 

Recognizing the need fot a tra:ining program for the Survey career area and to give new or current 
employees upward mobility opportunities, obtain training and familiarization with the equipment 
and processes of the occupational field, the parties hereby enter into the following training 
agtee1t'lent to be used by the Department of Transportation & Public Facilities, Northern Region. 

1. The Survey Sub-Journey Entry /Trainee I WG 58 classification will be used as the en tty level 
fot thls Program, followed by Survey Sub-Journey II WG 56 of the series as the final level of 
the training progtatn. 

2. Duting this training progra1n the trainee will not be considered by seniority for ptoinotion to 
vacant positions in the duty station ot "daily upgrades" for pay pmposes. 

3. Administration of dus training progtam will be by the Northern Region Design & 
Engineering Set-vices Land Sw:veyor Manager. 

4. The training progra1n will be in two (2) phases within a maximum of one (1) year. However, 
each phase of the training program 1nay be extended up to two months, as necessaty by the 
administrator of the program. 

5. The trainee is scheduled to work at each level for six (6) 11'lonths, and must receive a 
perfo11nance rating of mid-acceptable ot higher on an evaluation teport, before being eligible 
to advance to the next level. 

6. Entty into the program will require a high school diplo1na ot equivalency and a valid driver 
license. Preference will be given to applicants with formal technical ttahting in a related 
field. Applicants will be rec11.rited and selected by Local 71. Local 71 will provide the State 
with thtee (3) candidates for each position and the State will select one of them. The 
primary consideration for selection will be based on their overall performance in the 
techtlical ttaining prog.tam, if applicable, including academics, rather than experience. In the 
event that neither candidate is accepted, the union will provide additional candidates fot 
consideration. 

7. Upon successful completion of the :tequitements outlined in the Sutvey Sub-Journey I/II 
ttaining plan, tecommendations for advancement will be ptepared by the Land Sutveyot 
Manager and fo1warded thtough the N otthetn Region Pte-Construction Engineer to the 
Department Human Resource office, either recommending advancement to the next level, 
continued ttaining at the cuttent level, ot tet:tnination of the employee fro1n the training 
program. 
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8. Upon receipt of teco:tntnendation fat ~dvancement to the :next lev-el D~par1ment Human 
Resource staff will advance the incumbent to the next higher wage gtoup/levelin the series 
effective the fu:st day of the pay period following receipt of the .recommendation. 
Department Hwnan Resource staff will notify the Land Surveyor Manager when the 
xeclassification of the position has been apptoved. The full duties of the highet wage 
group/level will not be assigned to the b:ainee until approval ha.a been received ftom 
Departtnent Human Resource staff. 

9. Once the trainee ruts completed six months of satisfactory service at the WG 56 level, and 
received a petformance evaluation w.ith a mid .. acceptable o.t higher fitting in all atea$ 
(including the ttaining evaluation worksheet) and has passed any applicable .exatniruttiotl) 
Atticle 13.07 is waived and the trainee will obtain petDJ.anent status as a Su.tvey Sub-Journey 
IIWG56. 

10. In the event that the trainee is unable to satisfactorily complete the training p:togtam, the 
trainee shall have rights unde.t: Article t3.07.D of the agreement, if applicable, with duty 
station seniority accruing from the first day of employment. However, a tt~nee who fails to 
successfully complete probation a.t the WG56level will not be returned to a position in the 
Survey Sub-Joutney Eo.tty /Trainee I job classification. 

11. Any tminee appointed to thls program must agree to its terms in writing by signing a copy of 
the agreement upon hiring. 

This agteem.ent supersedes 11-IL-011. This agreement is effective July 1, 2012 and temains in · 
effect through June 30~ 2015, except that it.tnay ·be canceled by either patty with fifteen calendar (15) 
days written notice. This agreement is entered into solely to address the specific dtcumstances of 
this particular situation. It does not establish any p.racdce or precedent between the parties. This 
agreement shall not be referred to in any other dispute, g.rlevmce, arbitration, hearing, o.t any othet 
fotum, except as may be necessary for the aecution of its terms. 

FOR THE STATE OF ALASKA: 

Nicld Neal, Ditectbt 
Division of Personnel & Labo.t Relations 
Department of Admioisttatiort 

Date 
Jj~ .lDIJ-

. -

FOR PUBLIC EMPLOYEES Local 71: 

DeooisMoen 
Business Managy;r 

~L~. 
Date 

T.taioee's signature Date 




