
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

PUBLIC EMPLOYEES LOCAL 71 
teptesenting the 

LABOR, TRADES and CRAFTS UNIT 

Anchorage Distclct Flexibly Staffed Position 

13-LL-144 

Recognizing the difficulty to fill certain positions in the Ancho.tage Distdct, it .is mutually agreed 
between. the parties tllitt the following terms and conditions of employment shall be applied toward 
the .position ofEquipment Ope.rato.tJoumey II, WG53, PCN 25-1099,in Girdwood. No provisions 
of the July 1, 2012 thtough June 30, 2015 ttl.aStet agreement not specifically .refer:enced herein are 
modified by this a.gteement 

1. The .Anchorage Mainterumce District shall be ~owed to fill PCN 25-1099 at the Gitdw.ood 
Maintenance Station as a flexibly staffed position. The position tnay be filled at the 
Equipment OperatorJoumey I (WG54) o:t Equipment Operator Journey IT (WGS3) level. 
dependlng on the quruifica.tions of the selected applicant. If the position .is :filled at the 
WG54level the following applies: 

a. If the incutnbent j_s hired without a Class •A' Co:tntne.tcial Driver License (CDL), the 
.ineu1n.bent must obtain one within six months of bite date o:r the incumbent's 
employment will be immediately terminated. The expense of obtallring the CDL will be 
bo.tne by the traUlee and State vehicles will not be used on public :toadwll.ys fo.r this 
putpose. The State w.ill p:t:ovide up to 37.5 houts of paid time fo.r: outside tta.1ning and 
testing. In addition to successful obtainment of a Class 'A' CDL, all other conditions 
below apply. 

b. The incutnbent will be scheduled to woik at the WG54level fo:t one (1) yeat and must 
successfully pass the WG53 test wd .teceive Rn acceptable or higher petfonna:o.ce taring 
.in otdet: to continue employment and advance to the next leveL 

c. The incumbent will not be consideted by seniority for pl!Omotion to vaca.nt positions in 
the duty station o.r "dally upgtades" fat pay purposes. 

d. Upon successful completion of :tequited testing, a tecommend.ation fo.r: advancement will 
be p.repared by the Foreman and the Anchorage District Superintendent. A pe.t:fo.ttrumce 
evaluation report will then be prepared and approved by the Anchorage District 
Superintendent, either .teco:tnmencling advancement to the next 1eve~ continued 
employment at the cw:rent !eve~ o.r termination of the employee. If the recotn1nencUt.tion 
is for continued employment at the cuttent leve~ the inCUinhent's proba.tl.oruu.y period 
will be extended an additional two (2) :months. 

e. Upon receipt of a pe.tfo:rmance evaluation .report :teco1nJ.nending 11dvancement to the 
next level (and accom.pany.lng test .results), Department Huma:n Resource staff will 
advance the incumbent to Equipment Opetatot J oumey II (WG53) effective the :first 
day of the pay petiod following receipt of the documents. Depa.ttment HumatJ. Resource 
staff will notify the .Anchorage District Superintendent when. the reclassification of the 
position has been apptoved. The full duties of the higher wa.ge grade will not be 11ssigned 
to the incumbent until approval has been teceived :from D epattment Human Resoutce 
staff. 
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£ If the incumbent is unable to succe~sfully cott1plete the WG53 test and/ o.t does not ha.ve 
a perfonna:nce evaluation :report showing acceptable ot better pe.tfo:1:1nance in each rating 
:area by the completion of one (1) ye:at of wo.tk in the position, unless extended as above, 
the incumbent's employment will be it:nmediately tettninated. 

g. The .incumbent must agree to these te.tms by signing a copy of this agteeD:J.ent upon bite. 
. ~ . . 

2. Itt the event the incutnbent is unable to satisfactorily complete p:to bation, the .incumbent 
shall have rights under Article 13.07 D of the agreement, if applicable, with duty station 
seniority accruing ·from the first day of employment 

This agreement is effective upon s1gning and :cemains in effect until June 30, 2015 except that it may 
be cancelled by either party with fifteen (15) days written notice. 

This agteem.ent :is ente.ted .into solely to address the specific citcumst:ances of this pa.rticula.t mattet 
and does not establish any p.tact:i.ce or ptecedent between the patties. This -agreement shall not be 
:tefetted to .in any dispute, grievance, atbittatio:n, hearing, or any other fotum except llS tl:lll.:Y be 
necessa.ty fo:r the execution of its te.ttns. 

FOR THE STATE OF ALASKA· 

Ni . Neal, n· t 

Division of Petsonnel & Labo:t Rehl.ti01JS 
Depart!nent of Administration 

cl-l .11 I j'j 
Date I 1 

-

ale Johnson 
Business Reptesentative 

2f;~,6AoJ,; 
Date 

Employee's Signatw:e Date 

- ---- - --------·--- --------


