
LETTER OF AGREEMENT 
between rhe 

STATE OFALASKA 
and the 

PU13..LIC EMPLOYEES LOCAL 71 
representing the 

LABOR, TRADES and CRAFT'S UNIT 

DOT&PF Materials Laboratory TeduiicianApprenticeship Program 

Recognizing the. need for a training/app.tenticeship prognlln· for theJv[at4tials Labotatoxy 
Technician career path and to give new or ctm:cnt: employees C>ppo.tt:unities t<5 g:tin cXpeticnct~and 
qualificadon fo.r career advancement:, the parties hc.tcby enter into the fbllowing training agreement 
to be used foi' the Departmc.nt df Tt:ar1spottadon & Public. Facilities Regional iv1arerials 
Labotatories. 

[. THe i\hteri:ils Laboratory Technician Sub Journey l \X!G 59 chssification will be used as the 
entry/tririnec levelfot this ApJ:lren:ticeship Program. Upon apj)()intrri¢nt, traii1ees i\te 
expected to progress through the Materials Laboratoty Technida11 job cbssification seri(;s, 
with the l\IateriakLa:bomto.tyTechnician Journey \XlG 53 as the final level. Hmvevct, if a 
c~ndidate meets the n1.inintu1~1 qualifica f.io;1s pet: ~\cide.ndtini 'I they 111ny be eligible to enter 
the l?togra.m above the entry level a.s avpticable, . 

•2. Dutit1gthis J\pprei1ticeship P.rogriun the t.mit1ee will not be considered by seniority fot 
p.rornotion tqvncimt positions .in the cl,"ltty station or ''ditily upgrades" for 1)ay pi.llJ?Oses. 

3. Administmticm ofthls Apprenticeship Program will be by the Depa.rtmentofTransportation 
& Public Facilities, IZeg.ionall\;htetials Lahotatoty superv.isots. 

4. The Apprenticeship T)rog.ram will be in fiNe (5) levels within a five (5) year period. However, 
the con1plete Apprentic.eship Program and any phases ofit ri1ay be sbortened.or extended lts 
necessary by the, ~tdminist:.mtor ide;::ntified in patagta:ph 3. 

5. r•:n.tt:y into this t\pp,tent:ict~ship Progtl"ll'n will J:ClJllitc ~l high s.chool diploma Ot eq.u.i.va:leJlCY 
and a valid Alaska tlriver license. Preference will he given m appl.tcahts with li minimum of 
six (G) months offotmal. technical tmining in a related field .. Applicams will be tecruited and 
selected for t;eforral by Local 71. Upon request fto.tn the Employer, Local 71 will provide 
three (3) candidates for cor1sickrat.io.n fm: appointment into thG P.tC.)gt~lm. The ptimary 
consideration foJ: selection wi.ll be basc.d on their overall anticipated performance :in the 
technical t.tai.ni.ng program, ifapplicnblc, including academics, .rather than experience. In the 
event thlit none oLthe candidates ,are accepted, Local7l will provide additional candida te:;s 

. fot cot1siclemtion. 

·6. Poss.ession of co.mpetencit!s alone will not autoimitically advance anincumbent; rathet1 the 
t.taillce will ac1vance tlm'Jugh each level ofthe apprenticeship ]:>rogtnm in ~tctoi·tbtnce \vith 
Addendum '[. All ii1cutnbcms, at all levels, will be expected to be p.rc)ficient in, and perform 
any duties of any lower .level \vhile prepnring. for higher level competencies. 
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7. Within thirty (30) days of successfully completing the requirements of the currCDt teve~ as 
provided in Addendum 1, i.ncludUlg completion of gny requi!;ed testing, a teco:mmendation 
for advancement will be prepared by the Regional Materials Laboratory Lead. A 
performance evaluation report will be p:repared gnd gpproved by the Regtonal Materials 
LaboratO(J Supenriso:e, either xecorru:nending ~'llcement to the next level, continued 
employment at the current level, or termination of the employee from the Program. If the 
.recommendation :is for continued employment at the current level, the incumbent's 
ptobationru:y period will be e~1:e11ded an additional two (2) months. 

8. Once the trainee has completed one (1) year of satisfactory service at the WG 53 level and 
meets the micim.um qualifications provided in Addendum 1, Article 13.07 will be waived and 
the t:!ainee will obtain peo:nanent status gs a Materials Laboratory Tcchcician.Joumey. At 
that tiroe the employee is considered to have successfully completed the Appi:eaticeship 
Ptogram. and may compete for openings at a higher level of the :Materials Laboratory 
Technician job classifications series in accotdance with A:cticle 22.02. 

9. In the event the trainee is unable to satisfactorily complete the Apprenticeship Progx:am, 
rights to the provisions of Article 13.07, Section D, are waived. Article 22.04 will apply. 

10. A.ny uainee appointed to thi.s Program must ~ee to its ter:ms ID. writing by signing a copy of 
the otg(eement upon hire. 

This agreement is entered into solely to address the specific circumstance of this particular matter 
gnd does not establish any practice or p(ecedent between the parties. Thl$ agreement shall not be 
t"eferred to .in any othct dispu.te, grievance, arbitcation, hearing, nor any other forum, e.."'<cept as may 
be riecessaxy for the execution of its terms. 

FORTHESTATEOF~KA 

Nicki Neal, DU:ecto 
Division of Personnel & Labor Relations 
Department of Administ:tati.on 

Date 
lt,, j ,]/ L5 

FOR PUBLIC EMPLOYEES Loca171 

i~ 
Business Manager 

5kh 
Date 7 7 

Txaioce's Signanu:e Date 



DOT&PF Matedals Laboratoty Apprenticeship Progra1n 
Addend urn 1 to LOA 13-LL-210 

Mate.dals Labo:ratoryTechnician Sub-Journey I- Wage Grade 59 

LTC Referral: Fligh school diploma onhc equivalent and an Alaska drt\'ct license. 

Preference will be gi'ven to applicants with a iJ1inimum of six (6) months of fiJnmll technical 

training in a tela ted field. 

Materials Laboratory TechniCian Sub-Journey II- Wage Grade 57 
Minimun1 Qiialificaticins: J>ossessiori of core t:oinpctencics for the job class l<:nre1 and 

cert:ification in at least t\VO (2) Western 1\lllance ·for Quality Transportation Cons true tion 

0X!AQTC)·modules, 

Materials Laboratory Technician Sub-Journey III- WageGmde56 

Mh1ittm1rt QualificatiOJ1S: Possession of cote competencies fo.t the job class level, o.ne (1) 

year ofexperience.in the Materials Laboraco:ry ·rechnici:m job class series or ec1L1ivalenr 

experience, meets Natiomil Instit:.utefot Certification il1Engineeri.ng Tethnol()gies (NICET) 

Levell in all modules, and certification in all WAQT'C modules, 

Materia1s Laboratory Technician $iJb-Journey IV- Wage Grade 54 
l\1inimum Qualifications: Vossession of core competencies for the job dasslevel, three (3) 

years qf experience i11 the Iviateria1s Labotarory Tccht1ician job Class series ot e(]uivalcn.t 

experience, NICET Level II in atlcast one (1) module, f!ilcl certification in :til WAQTC 

modules. 

Materials L~tboratory Technician Journey -\\!age· Grade 53 

Minimum Qiullifioatio11S: Pos!?es.sion.ofcor.e con:1petcncies for the F)b classlevci, five (5) 

years of expc.ticncc in the fvfaterials Laboxatory Technician j6b class series or equivalent 

experience, NICET Level IT·inall n1<:Klt1les, and ccl~tificlttiot1 in all WAQTC 111odules. 


