
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

PUBLIC EMPLOYEES LOCAL 71 
representing the 

LABOR, TRADES and CRAFTS UNIT 

AVTEC Maintenance Staff; On-Call Nonpermanent Substitute Position 

13-LL-233 

It is mutually agreed between the patties that the following terms and conditions of employment 
apply regarding the establishment of an on-call nonpermanent Maintenance Generalist, WG 54 
position at Alaska's Institute of Technology (AV1EC) in the Department of Labor and Workforce 
Development. No provision of the July 1, 2012 through June 30, 2015 master agreement not 
specifically referenced is modified by this agreement. 

Definition. An on-call nonpermanent substitute position is a position whose incumbent(s) is 
sporadically scheduled or called to wo.rk on an as needed basis. 

Dispatch. The on-call nonpermanent employee(s) will be dispatched using the Union referral 
set-vices in accordance with Article 4. After the initial hire, the Employer will call or schedule the 
.incumbent(s) independent of the referral process. Decisions .regarding the need or requirement to 
call out or sporadically schedule on-call nonpermanent employees are at the sole discretion of 
management. 

Incumbents who do not work .in an on-call nonpermanent substitute position fat a period of ninety 
(90) consecutive calendar days or who refuse three assignments may be removed from the on-call 
roster(s) and separated ftotn State setvice. The Employer will provide notice to the incumbent and 
the Union when an employee is terminated. 

Step placement upon appointment. Upon appointment, on-call nonpermanent employees shall 
be paid at Step A. The employees must satisfactorily perform the wotk of the assigned 
classification. 

Workweek. The workweek shall begin on Sunday at midnight and end the following Sunday at 
midnight; in accordance with the Fair Labor Standards Act (FLSA). 

Scheduling. Decisions regarding the need o.t requirement to call out or sporadically schedule 
on-call nonpermanent substitute employees is at the sole discretion of management except that 
on-call nonpermanent substitutes will be employed only for purposes of illness/:injmy, vacation, 
extended medical leave, family leave, schedule changes, vacancy of permanent incumbents of 
positions in this bargaining unit or other absences approved by the Employer as outlined in AS 
39.25.195. 

Work Assignments. An on-call nonpermanent substitute employee who is called to wotk may 
refuse the assignment and will not be subject to discipline fo.t .tefusal. However, once an assignment 
has been accepted or scheduled without objection, the incumbent must .tepo.tt fo.t the assignment o.t 
may be subject to separation unless ptior approval has been given fo.t the absence. Approval for 
absences without pay from wo.tk due to illness o.t injmy may be granted by the employee's 
supetviso.t. 
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Call Back (Recall). .An on-call nonpermanent substitute employee shall be exempt from the 
provisions of Article 14.03 unless the substil1.1te has completed eight (8) how:s oE work ln dmt work 
day. 

Ov;ettime. An on'-call nonpermanent substitlltC employee shall be paid overtime for all work in 
excess of eight (8'- hours of work ill any o.o.e (1) day and fon:y ( 40) hours of work in the:: workweek, 
at one and one-haif (1.5) times the basic rate of pay. For all work performed on the sixth (6ch) 
consecutive day of wo:r.k .in the wod.week, one and one-half (1.5) times rhe basic tate of pay shall be 
a.Uo...ved. For all work performed on ilie seventh (7th) consecutive day of work .in the workweek. two 
(2) titnes the ba.slc rare of pay shall be allowed. The on~ca.ll nonpermanent substitute employee shall 
noc be given prefc.rence over permanent employees fo.t ovetcimc work. 

Holiday Pa.~. O.n-call nonpermanent Sllbstitute employees shall not be eligible for holiday pay. 
Howc'Vet, t.hey shall be paid at the rate of one and one-half (1.5) rimes the basic tate of pay for all 
hours of work perfonrted on a holiday as listed ln Article 18.03. 

Benefits & Premium Pay. 1w. on-call nonpe;rmanent substimte employee is not entitled to 
accumulate or use'pllid leave, hoUda.y pay, shift differential, step increases, health apd accident 
insurance, pension benefi£s, o.c orher benefits afforded permanent employees, except at provided in 
this agreement. In lieu of such entitlements, each on-ca.ll nonpetmanent substit1.1te employee shall 
receive two dollai~ and ten cents ($2.10) for each compensable hour wox:ked. . . 

This agreement is· 'effective upon signature and remains in effect th:rough June 30~ 2015, t:xccpt that 
it may be canceled by either patLy with fifteen calendar (15) days written notice. This agteemem is 
entered into solely ro address the specific citcumsrances of this particular slo.tation. It docs not 
establish any practice ox p:recedent between the pa.1.iies. This '.lgteement shall not be :a:efer.ced to in 
any other displ.l.te, grievance, a:cbiuation, hearing, or any oilier foll.lm, e,."{cept as may be necessary for 
the execm:io11 ofits tenns. 

FOR THE S'l'A'I'E OF ALASKA; 

Date 

. 
•I 

FOR PUBLIC EMPl.OYEES Local 71: 

Business Representative 

Date 




