
J_,ETTER· OF AGREEiv1E!~T 
between the 

STATE OF ALASKA 
and the 

ALASKA STATE EMPLOYEES ASSOCIATlON 
representing the 

GENERAL GOVERNMENT UNIT 

St. Mary's OCS Positions; Alternate Workweek 

14~GG~041 

It is agreed between the patties that the follo\ving ter111s an,d conditions of employment apply tt"> the 
members assigned to PCN's 06-3205 and 06~3900, Protective Services Specialists II within the 
Office of Children's Services, Depal'tment of Health and SodalServices. No provisioti of the July 1, 
2013 through June 30, 2016, masteJ: agreement not specifically referenced is moditied by this 
agreement. 

As provided in Artii::le22,01 the following terms and conditions desc::ribe the alternate work 
schedule agreed to hete\v:ith. In accol'dance with Article 4 and 27, :tvlanagement reserves the tight to 
make final detetminations concerning scheduling. 

1. The assigned work schedule, as .reflected on the attached ass.ignment worksheet, will cot1sist 
ofthitty-sevenand one-half (37.5) hours per workweek foq;e\i:en:ty-five (75) hours ovet 
seven (7) clays, followed by seven (J) consecutiv-e days of[ Thirty-seven and one-half(373) 
hour~ are established.in each workweek to ensure compliance witb, the Federal Fa,irLabor 
Stan9atds Act. Unless on layoff or on leave '\v-:ithout pay, the members shall be guaranteed a 
ftill work period, p.tovided they are ready, 'villing, and able· to \vork 

2. Article 24,02 Observance ofHolidays shall be revised and replaceci as follows: 

a. Desil,ma red holidays will be obsen•ed oi1 the c:alcndi\r clayon \vhieh they £1ll. .In order to 
maintain the established schedule, each bargaining mrit member will be expected to \Vork 
their tegLilar schedLJle; induclh1g designatec1 holidays, Lirlless obset-v-ed through niutual 
agreement of the supervisor and employee. · 

b. If a holiday falls on the etnployee's scheduled day.ofwotk, the employee shall receive 
holidaypay of se\re1i and one-half(7 .5) hours. For all hours worked on a holiday the 
employee shall bepa:id at the overtime 'tate and the hours shall count toward the 
employee's minimum workweek rec1uirement. 

c. If a holiday fall:; O!l the J.iletnbet's regularly scheduled day ()ff, ,the member shall receive 
holichy payofseven and one-half (7 .5) hciLits at the straight time rate proVided the 

. ____________ n1emhe.L\v:adu~p:ty_status_£or ... a_po.rtioLL.of..:theJa.sL.regulatly_scheclulecLwork_day:.~p.rio.cto'----------f 
the holiday and a portion oftl1e next regularly schedpled wprk day afte,r d1~ holiday, 
Such holiday pay does not count. for the purposes of ftiHilling the workweek, work 
period ot computing overtime. 

d. If a holiday is observed, th.rqngh mutual agreeti1ent of the supei:visot and 
employee, the difference between the .seve.n and one~ half (7 .5) hour holiday and 
the scheduled hours of \Vork for d1at dity \V.ill, at the t11eri1bet's request and 
business pennitting: 



1. be added to other days within the workweek; or 
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2. be taken as Annual/Personal Leave in order to maintain the established schedule. 

3. As provided in Article 23.02.C, employees shall be allowed a paid 15-minute relief period 
approximately mid-way through each four-hour block of their work shift. If a shift is greater 
than ten hours, then each employee will be entitled to another 15-minute break. The parties 
understand that no more than three such relief pedods may be taken during any shift greater 
than ten hours, but less than twelve hours. Relief breaks may not be combined, nor taken at 
the end of a shift. 

4. The duty station ofPCN's 06-3205 and 06-3900 will beSt Mary's and the applicable 
geographic differential will apply. The Department \vill provide transportation from 
Anchorage to St. Mary's as well as return transportation to Anchorage, or reimbursement up 
to the equivalent cost of transportation between Anchorage and St. !viary's. Bargaining unit 
members are not entitled to an allowance for lodging or meals and incidental expenses for 
St. Mary's, or when traveling to or from St. .Maty's, except, if they are required to travel away 
from St. Mary's on State business they \v-ill be entitled to travel allowances as provided in 
Section 60 of the Alaska Administrative Manual. 

5. The Bargaining unit members may be temporarily reassigned to a traditional workweek of 
five (5) seven and one-half (7 .5) hour days \vhen travel assignments, staff training sessions, 
or other reasons require such scheduling. 

6. Leave will be charged hour-for-hour based on tl1e hours the member was scheduled to work. 
Bargaining unit members will accrue Annual/Sick or Personal Leave in accordance with 
Article 25 and Article 26. 

This agreement is effective upon signature and remains in effect through June 30, 2016, except that 
it may be canceled by either party with thirty (30) days written notice. 

Tlus agreement is entered irito solely to address the specific circumstance of this particular situation. 
It does not establish any ptactice or precedent between the parties. Tlus agreement shall not be 
referred to _in any other dispute, grievance, arbitration, hearing, or any other forum, except as may be 
necessaty for the execution of its terms. 

FOR THE STATE OF ALASKA: FORASEA: 

itkl ~t>}NAA Ar 
NitkiNeal Director 1 

. ' J'(DU11Cat1 
Div:islon of Personnel & Labor Relations Executive Director 
Department of Administration 

Date Date \\ 

---------


