
l.~ETTER OF .A.G.REEfirf.E~~T 
bel:\veen the 

STATE OF ALASKA 
and the 

ALASKA STATE EMPLOYEES ASSOCIATION 
.t;epresenting the 

GENERAL GOVERNMENT UNIT 

Alaska Psychiatric Institute Nursing Department Staff; Alternate Workweek 

14~GG~048 (Amended) 

It is agreed between the parties that the following terms and conditions of employmenr apply to the 
Psychiatric Nurse ./\.ssistants I-IV, Nurses I-IV, and Office Assistants I on the nursing staff of the 
i\.laska Psychiatric Institute (API) in the Department of .Health & Social Services who have 
requested and obtained approval from management to work under tlus agreen1ent. No provision of 
the July 1, 20'13 through June 30, 2016, master agreement not specifically referenced is modified by 
this .Agreement. 

The following terms and conditions apply to the alternate workweek schedules described below: 

1. Shift and schedule ass.ignments shall be n:iade ln accordance with Article 27 B. Employees 
:may submit in writing their preference for shlft ariel schedule assignment to their supervisor. 
In addition to seniority, the Employer will also take .into consideration the following factors: 

experience/ skill level 
program consistency 
needs for coverage 

. Ivfanage01ent .reserves the tight to alrer Clrc:tncel aschedule as necessary to meet the 
organ:izational need. The employee's wishes will be considered before final determination is 
mftcle. However, oothlng in this ag.reeme11t precludes tempora.ty .reassignri1entof a 
bargaining uniunembe.r because of illness, vacation, emergencies,. training, orientation, or 
similar causes~ 

2. Generally, meal breaks will betaken no ea.rlier than three (3) houi:s after the start ofthe shift 
nor later than three (3) hours prior to tbe end of the shift. M.eal. breaks that have not been 
taken shall be reported at least three.(3) hours before the erid of shift so that ~rrangements 
can be made to provide reliefcove.tage; If the employee does not .reporttbe missed break, it 
will be assumed the, break was taken. I11e patties also tecogt1ize thnt meal breakS may be 
interrupted, but every reasonable effort will be made to provide a duty f.tee period. Tf an 
employee is called back to work during a meal break by the nursing shift SLtperdsor, the 
employee may report and be paid for the actual additional time worked. 

-----------'3"-'.'--Q""-'v-"e.r"'-·t""~LJ""ll.oof:'-. '\-'-'Y_,il"'-"'J. am~v tO OYetti:tne eligible bargaining Ul1Lt rnet11beri:i fm: hours worked 
ii1 excess of tlU:rty-seven and one~half (37.5) hours of work per established 
workweek. Ove.ttime pay or other premh.un pay shall not be pyramided or 
duplicated. Hours p::tid at the .rate of one and one'-half (1.5) the appropriate rate of 
pay for any reason shall be credited Clnly once irt the calculation of hours in the 
workweek. 
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4. Leave will be charged hour-for-hour based on the hours the member was scheduled to work. 
Bargaining unit members will accrue Annual/Sick or Personal Lea:ve in accordance with 
Article 25 and Article 26. 

5. Bargaining unit members may be temporarily reassigned to a ttaditional workweek of five (5) 
seven and one-half (7.5) hour wotk days \vhen travel m;signments, staff training sessions, or 
other business reasons requi.re such scheduling. If the temporary schedule change results in fl 
work\veek greater than or less than 37.5 hours, at the membc.r's request and business 
permitting, hours will be: 

a. added t<.1/subtracted 6:om other clays within the workweek; or 

b. taken as Annual/Personal leave in order to maintain the established 37.5 hour wo1:kweek 
schedule. 

6. .Article 24.02-0bservance of Holid:tys, shall be revised and replaced as follows: 

a. Desigr1arecl holidays \vill be obsetved on the calendar day on which they fall. In order to 
maintain the established schedule, each b:crga:ining unit member will be expected to work 
their regular schedule, inclucling.designated holidays. 

b. If a holiday :fitlls 011 the employee's regqbrly scheduled day of work, the employee shall 
be paid in accordance with Article 22.06 B. . 

c. If a holiday falls on an employee's regularly scheduled day of work, and the employee is 
not required to work, the employee sball receiye holiday pay of seven and one-half (7.5) 
houts and the difference between the seven and one-half (7 .5) hour hol.iday and the · 
scheduled hours of\vork, shall, at the eti1ploy,!e's request and business permitting: 

1) be added to/subtracted from othet days within theworbveek; or 
2) be taken as £\nnnal/Personalleave in order to maintain the established schedule, 

d. If a holiday falls on the member's regularly scheduled d:ty off, ·the member shall receive 
holichy pay of seven and one·· half (7.5) hours at the stmight time rate provided the 
member was in pay status for a portion of the: last tcgLilady scheduled work day pciorto 
the holiday a.t1d a portion of the next regularly scheduled \voi:k day after the hol.iday. 
Such holiday pay docs not count for the purposes of fulftlling the workweek,work 
period or computing overtime. 

The following describes tbe alternate workweek schedules agreed to under this agreement: 

Alternate Workweek Schedule#l 

l. The work period will consist of three (3) consecutive work days and four (4) clays off over a 
seven (7) day period. Bargaining unit members will be assigned staggered work hoLirs and 
days in order to ensure coverage. No single work clay tn(ly exceed twelYe and one-bal£(12.5) 
work hours and willincluck mid-way through each work day a one··haLf (.5) hour dul)'"free 
paid meal break, as well as two (2) duty-free tiftcen (15) minute paid relief breaks. 

----·-·--·------
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2- The work period will consist of four (4) consecutive work days and three (3) days off over a 
seven (7) day period. Bargaining unit members will be assigned staggered work hours and 
days in order to ensure coverage. No single work day may exceed nine and one-half (9.5) 
work hours and will include mid-way through each work day a one-half (.5) hour duty-free 
unpaid meal break, as well as two (2) duty- free fifteen (15) minute paid relief breaks. 

This agreement supersedes LOA 10-GG-247, is effective July 1, 2013, and remains in effect through 
June 30, 2016, except that it may be canceled by either party with fifteen (15) days written notice. 
This agreement, as amended, is effective upon signature. 

This agreement is entered into solely to address the specific circumstances of this particular 
situation. It does not establish any practice or precedent between the patties. This agreement shall 
not be referred to in any other dispute, grievance, arbitration, hearing, or any other forum, except as 
may be neces~ary fo.r the execution of its terms. 

FOR THE STATE OF ALASKA: 

cir ~ '~""),\._vv_ )(-
Nicki Neal, Director 
Division of Personnel & Labor Relations 
Depa1tment of Administration 

rQ/~1 \ L\ 
Date 

FORASEA/ AFSCME Local 52: 

~~~~ 'J:DU11Can . 
Executive Director 

·Date 


