
LETTER OF AGREEMENT 
bctw(~cn the 

STATE OF ALASKA 
and the 

ALASKA PUBLIC EMPLOYEES ASSOCIATION 
representing the 

SUPERVISORY UNIT 

DOC Health P:ractitioner I; Altct'mlte \\lork·week 

14-SS-007 

It is ngrct::d and uri.derstood between the parties tbat the following. te.rtns and .conditions of 
cmpl<)ymcnt apply ro all full-time employees in che Health P1:actitioper I job cbssiftcations, ·whose 
positions m:e lixatedwithin tbe'Department of Corrections, Inmate Health Section. No provision of 
.fh e J t:ll}" 1, 201.3 th tough _I rinc 3 0, 20 16, i1'iastcr. agrcem en t not specifically referenced is modified by 
this ngreen1t~nt. 

Iri atcotdl1nce with Article 5 -- i\:htnagcfnen~ Rl'ghts, Article 25·- Overtin1e, RecnU and Standby, and 
J\rcicle 26- I-Iolidays, mar1agement teser:v'es the tight to rn{\kc final d¢tctmin~ttions; coi1cemin:g 
scheduling. The work period for each individual shall be established 'in writing by the supervisor c>n 
the corresponding assignment form. 

Alternate Workweek Schedule 

1. The ''iC>rk period shlill nc)l:mally consist ofse1ren (7) coilsect:tti\i'e \vc.ii:k days over a fOtli:teen 
(14) dayperiNL No sii1gk wqrk day may (:;xceed twelve a~1d one-half (12.5) bouts li,rtd wil1 
include eithet a one (1) hour or n .one-lmlf (.5) hour m~pnid.menl bre;tk approximately balf 
\yay through each work shift. 

2. 1\rticle 25.1-\X!otkweek definicion, first patagraph; shall be revised .and replaced as follows: 

The \\,ork\~~eck shall cqnsist of thii:.ti-scveJl andot1c-ha1f (37.5) hP11:t:s .in pay sta.tus \vi thin a 
maximt1n1 offive (5) days. Each bargnirung tl1'titmemher shall be ent:ir.kd ro a tnii1in:m.m of 
two (2) consecutive days ofT each week All fdll-time employees shfill be guaranteed :t full 
\VOtkwe¢k 

J. Article 26 (B)-Observance ofJ](Jlidays, shall be revised Md replaced as follmvs: 

A cksignated holiday \vill be obscJ:ved 611 the c::ilendar dayin which it falls: 

a. lf a ho.liday falls on the rnernhe.r's regularly scheduled day off, or on the rnemhet's 
ret,\Llhdy schcdnled \Votk day and the employee, woi'ks, the inerr\hct's persoJt(d leave 
accmtnt shall b(~. credited with seven ar1d on:e-half (7.5) hours ()f p¢tsot1alleave. 
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b. If a holiday falls on the member's regl.llarly scheduled work day and the member 
observes the holiday> the difference between the seven nnd one~lmlf (7.5) ho1.1rs holiday 
and tl:u~. sche~t:lled hours of-work for that day,, at the membet·'s request and business 
pe.rmtttmg, wtll: 

1. be added or subtracted from other days within the workweek or 
ii. be taken as personal leave in order to maintdn the established schedule. 

This agreement supersedes 10··SS~242 and is in effect from July 1, 2013 until June 30> 2016. This 
agreement may be canceled by eitl1er party with fifteen (15) days written notice. 

This agreement is entered into solely to address the specific circumstance of this particular situation. 
It does not establish any practice or precedent between the parties. This agreement shall not be 
referred to in any otl'ter dispute, grievance, arbitration., hearing, ot· any other forum, except as may be 
necessary for the execution of its terms. 

FOR THE STATE OF .ALASKA: 

Nicki Neal, Directq 
Division of Personnel & Labor Relations 
Department ofAdministration 

Date 



ASSIGNl'vlENT to ALTERNATE WORK SCHEDULE 
Pursuant to LOA H-SS-007 

between tlw 
STATE OF ALASKA 

Hnd the 
ALASKA.PUBLIC EMPLOYEES ASSOCIATION 

rcpresenl:ing the 
SU'I>ERVISORY UNIT 

De parttnent/D iv.is ion: ... J2(,11:J.ImnnJ~J::!!.';.a.!.t!..L._. __ Duty Station:----------------

It is ngn;ed between the partie$ th:~t the provisions of the Health Practitioner I ~\heroatc \'\torkweck Agreement, 'Jti.;SS-
007, sl\nllnpply ro the foll<m:1ng bargaining unir member: 

The t\\'o--weck work.schedule. sh11ll i.:(lttsist of seven consecutive workd:iys; with no sitigle work dayexceedi.I)g l2.S.hours, 
followed by seven thrys off, for a ?S;hour wot'k period. Eitch workweek tnusthiivc 37..5--hours (\csignincd. The 
workweek bcgitis on 

-·-··--· .. -----·,..-.. -, .. ·-·---·- ·,l( --·-· .. ••• .. ··---.... ·---and C!ld$ Oil -,-------,--·--·-·----.,.-- M ·---····-----
(24 .. hour rime) (24-hour time)· 

The regularly scheduled days and hollrs are a~ foll<)\vs (day elf Week top row/hours WOrked hot.t.om row): 

--·--""""''""'""l""''-"""-""'_"_""'" 
Tot;tl 

f-----+-,-----+-----+-----l-----·f-----·l---------·-··--l .... -.___.!fl~.-r-----·----
37.5 

_ ...... - ........................ - ............................................ - ................................... ,1 ........... - .................... - .... J, ....... -----1~-+--Total 
375 

lii:utngementrcsen•es tbe right to alter this schedule, wheil necessary; to meet the business needs o.f t:he workpbcewith 
consideraticiii oft'hc· Cii1pl!'>yee' s needs, ;in :Jccorcktricc wirh rhe. collccth'e barg~liitii1g agreement. 

Thisnssignrm:nt :;hall b.e effective on '2\Jcmday, ....... .. .............................................................................. - ........................ .-and shall remain ·in effect fhroug\1 
--·---------.. ·----(no lar.er than June 30, 2016). Eit:her parry ll1liY cancelupon fifteen cnkndar (1'5) dap 
written notice, with concuue:nt notice to the! Payroll Sen;ices i\f:1mtger. In the event of cancellaeiott, the affected 
employee shall retu.rn to. ;l t10ni1al work scht\cltilc)t'l the; first week f(>llowing rite. required notice P'~riod, 

For the Bargaining Unit Mcmba and the :Dej?.illtil1.G!!,tl 

Bargaining Unit X.knnber Date 

Supervisor Dare 

For the State of Alaskt: 

DOP&LR Payriill Services i\Iani\gcr(or designee) Date 

cc: XPCA/ AF'r (via cm~l.il scan or facsim:ile) 




