
LETTER OF AGREEMENT 
between the 

S'I'ATE OF ALASKA 
~tnd the 

ALASKA PUBLIC EMPLOYEES ASSOCIATION 
.rcp.te!)unting rhe· 

SUPERVISORY UNIT 

DOC Nurse III; Alternate Worl<\veek 

lt is agreed arid understood ber\veen the parties that the followirig terms and. cqnditions of 
cttt1Jloyment apply to all fl.Jtl~ti!JIC employees in ~he Nntse III dassific}l:tiorrwho arc (lesigpatecl a.s 
eligible fox m"errime, are assigned to wo:rk in a Correctional FaciliLy in the Inmate Health Section of 
the Department of Corrections. No provision of the July 1, 2()13 through .June 30, 20'16, master 
agtectnent nor.specifieally tefereh.c.ed is·mqdiiied by this ngtcc:mer'it 

In accotdance with Artid.e 5- IVfanagement Rights, .Article 25 -- Ove1:thne, Rec~lll and Standby, and 
.A . .ttkle 26 - H<>lidays, tliaJiagcmeJit teserves the tight to make. final detcniunations c()JlCet:nii1g 

scheduling. The wotkwGcksh~tll be in acct:J.tqa11cc with the Fait Labor Stnnchnds i\ct (FLSA). The 
FLSAwotkweekand the work pe.tiod for e.ach indiYiclual shall :be established in :writing by the 
supet:vi::;ot on d1e con:esponding assignmem fotm~ 

Alternate \'X/orkwcek Schedule 

J. The \V<)rk pe.tiocl shaii Jiot,rnally consist ofscvetl (7) \vork days o\rex a fo:Ltttccn (H) day pcl:iqd. 
No single \Votk day uuty excec\d 12:5hcnu:s r1nd wHl i11dude rnid way through each work chly 
either a one (1) hour or a onc-.hnlf (.5) hour lunch bt.cak 

2. Attide25:1-\\!~:irkweek Definition, paragmph one, shall be :revised :1J1d replaced: as follows: 
. . 

·rhe wqrlnveek shall cc>n~ist ofthidy-sen~J1 ai1d oiic-'.half (37.5) hours ,i11 pay statils withiri }:t 

maxinlttm of five (5) dnys. Ea(.h bargainiiig unit mernbei: shall bt~ entitled to a 1tii11itntim of t\Vo 
(2) consecutiY'e days off.eftd1 week .All full-time employees shaii be guaranteed, a fullwotl{.'.veek. 

3. Ari:ide 25.7-Holi&~rPret11iuti1 Pay, secot1d p~H·itgtaph, imd Article 26 (B)-Ob~crvartce of 
JJolidays; sh:ill be revised ~tnd replaced as fciJlows: · 

a. If a holidfiyfalls qn the rnernber's reguhrly s¢hcduled dayoff, the member shall receive 
holiday pay of seven and on\:~-half(7.5) hour$ ;\t the straight time rMe provided the 
member was,inpay status for a: portion of the last regularly scheduled work day prior ro 
the holiday and R portion of the ne.xt regularly scheduled wotk day after the holiday. 
Sl!ch /mliclay paycioes tl.ot co1.111t for the plttpc)ses .of hilfilllng the woth\•eek, work 
J)C.t:iod .or computing ove.t:time. 

b. If a holiday falls on the mctnbet's scheduled day ofwork,,the cliffctence between the 
seven and onc-'lmlf (7.5) hours holiday and the scheduled homs ofwc)rk for that day, at 
t.he memhds t~;quest a!1dbm>ir1c~~ permitting,·will: 

i. be added to ()r subtracted fron1 qrher days within the workweek; or 

ii. be taken HS Petsonal/:\nn:ual Lea\"e .in order to maintain the established sdu:dtik. 



DOG Num' Ul: AlrQmAt~ Workweek 
14·SS·fi\ltl 

Pllge2Pf2 

This agreement supersedes :tOMSSM243. This agreement is effective July 1~ 2013., and remains in 
effect through June 30, 20'16, unless cllnceled by either pmty with fifteen (15) days written notlcc. 

This agreement is entered into solely to address the specific circumstance of this particular situation. 
It does not establish any practice or precedent between the parties. This agreement shall not be 
referred to in any other dispute, grievance, arbitration, hearing, or any other forum, except as may be 
nece:>sary for the execution of its terms. 

FOR THE STATE OF ALASKA: 

Nicki N ·'al, Director 
Division of Personnel & Labor Relations 
Department of Administration 

Date 

FOR.APEA/ AFT (AFL .. CIO): 

Date 



ASSIGNMENT to ALTERNATE WORK SCHEDULE 
Pursu:wt to LOA 14-SS-008 

beiWCCt1 the 
STATE 0 F ALASKA 

:uld the 
ALASKA PUBLIC EJ\IPLOYEES ASSOCIATION 

represenr.ing dte 
SUPERVISORY IJNIT 

D epattnl en t/Divisi 011: ... J2Q.CL.!.mltil.t~~...!::I~:ilh!L ..................... .. Duty S.tation: -·-·-----···-------··-···----···------

li is.agrced between the p:artil~s tbnt the provision~ of tbc Nurse III .:\lternate \\(orkwcclc\gn~ement, [<J.:SS--008 ~hall 
apply ro the fc>llowing h:1rg:tining unit memlJCr: 

'l1ui t\yo-week work schedule. shall coiJSi$t of seven. consecutive ww:kdays, with l}Q single \vork d;\y ex(cedi1>g 12.5 hqurs, 
followed by seven (bws off, for a 75--llOur \vork p·crio& Each wOrk w<;>ck mtist h:iYe T7.S-hotirs design:\ ted. "T!ic 
workwc;ck begir1s on 

---...,-------- Ht ----··--·-·- atid· ends: o.i1 -----·--·-···---·-·····-···-··-···-·-·-- :1t ··········-··-··-·-·-············-- •· 
(day) (24:-llOur time) (dny) (24-honr t.iJ\le) 

The regubrly scheduled dars an:dlmurs arc as follows (day of wce.k top row/hours \\corked bottom row): 

--···--········-·-··-··· ·-------,------r------.,------,-----.------r-----.------, I ,,,IE,, Total 
1------+------+-----··"" '···-·-···--··-·-···-···-···l"""""•"•--·-···---·-·-··i-----+-----l---"'·""'"'--+---3-7-.::>-.-.--l 

Tow"! 
--·---"'t1.n~h~r} _____ 1 ___ _ 

37.5 
,__ ___ __,_ ________ ,__ ____ _..J _______ L.... _____________ , _______ ••• ~·-··-·······-·'··-·-··········--·---'-----..L.------' 

i\hm;il.temenr xcser.ves the right to niter this :Schedule, wirea nccessary,.ro r.neerrhe busiacss.necds of the wo.rkplace wirh. 
tonsidcr:liil'ln cif ihe criiployees 11ceds; inacct.mhuicewitll the collcct.\vc lmrgainin:g agrecmellt. 

This :!ssignn1cnt shall be e.ffeci-iYe Qn Sfonday, ···············································································-·············-·--···················-·········-·•md ·shall'.rcmain in·effccr· through 
___ (W.1 lawr than] \HlC .10, 2(Jl6) .. I~irhcr p:lJ:tj'·may c:uJcel upon fif(ct~n dlendar (l~) 'hys 

wrirtenMtice,·,..,.ith concurrent noti.cc t() the.P11Yt:oJI Seryices ;\fanagei:. In the. cycnt of cancellatio11,.the ~ffccted 
ernployce shall .return to a nom1alwork schedule: in the first week folkmiing the .requb:ed .noti"~ pcl!iod, 

. . 

---:----:--:---···-----·--···-··-·-·········-·······-·········-··-··---
Barg>~iniilg Unit Xkmbcr Date. 

D:ttc 

For the State ofAlas.ka: 

cc; .\PEA/ .r\FT (via em:1il sc:ti.l <).t:f:\csimllc) 

!Uti';ctive 07.01.2013. 




