
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

PUBLIC SAFETY EMPLOYEES ASSOCIATION 
representing the 

PUBLIC SAFETY OFFICERS UNIT 

Aniak Assignment 
168 Hout Altemate Wotk Period Schedule 

!P-M-135 (Amended) 

It is agreed between the parties cl1at cl1e following terms and conditions of employment apply to the AST 
Troopers ""igned to Aniak, withln the Depnrb11ent of Public Safety, Di)(i1ion of Alaska State Troo~ 
~. No provision of the .July I, 2014 through June .JO, 2017, master agreement not specificnlly referenced 
is modified by this all"eement 

1" T11c ns!iigned woik schedule, as .reflected on che attached assignment works beet, will cover 
fomtcen consecutive wo,rk days, followed by fourteen days off, resulting in one hundred sL'\ty­
eight (168) hours of work over four weeks. In accordance witl1 Article 6, Management reserves 
the right to make flnnl determinations concerning scheduling. 

2 Article 15.l4.A is amended ns follows: 11>< normal work period shall consist of fourteen (14) 
consecutive worlcing days of 12-hour shifts for a to btl of one hundred sL,ty-eight (168) hours in pay 
stnl11S, followed by founeen (14) consecuti1•e days off The work period will include a one-half (.5) 
boUI: paid lunch break approximately half way 8uough each work shift. Unless on layoff or on leave 
without pny, cl10 members •hall be guaranteed a fnll work period, provided cl1ey ure ready, willing, 
and able to work 

3 l fa holiday falls on the member's regularly scheduled dny off, the member shall ~:eccive payment for 
the holiday for eight (8) hours at cl1e sttaight-timc rate provided cl1e membel' was in pay status 011 the 
member's last scheduled workday prior to the holiday and U\C member's fu·st scheduled workday 
following the holiday. Such holiday pay does 110t count for the purpose of fulfilling d1e work period. 

4. These members \viJJ be paid using an override rate foe thcil: semi~monthly salary to nccommodate 
these ndditionnl hours of work Using the nnnuaUzed houri)• rate (AI-IR) from the appropdntc A1\ 
sal:!ry schedule for their assigned range and step, calculate as follows: (Al-Jl<. X 42 hours X 52 
wecks)/24 pay periods. 

5 Members shnll receive overtime for nil hours in pay status which c;<ceed twelYe (12) hours per clay. 
Overtime shall be paid at one and one-half (1 '/,) times of cl1e member's regular houdy rnte for nil 
hours authorized in pay status. Overtime shall not be pyramided. 

6 t\ member who is assigned to remain in Aniak and work on their Regular Days Off (RDOs) shall 
receive tunc nnd one-holf (1 1/o) premium pay for all hours worked on cl1eir liDOs regmdless of the 
number of hours worked during their regularly scheduled work period. 

If n member cannot relUl11 to their assigned depnrturc polnt (Kenai~ An.chot1\ge, or Fairbanks) due to 
reasons beyond their control (e.g. flight delays due t·o weather or mec:hanicnl issue») and must remain 
in Aniak on their RDO, tllC member shnll be placed on standby and receive Rt:lO standby pay until 
they .r:et\Jl'n to their assigned depart11re pointj or until they arc relieved on location.. Additionally, 
members will be entided to Recall n11d Telephone Calls pu"uant to Articles 15.09 (A) nnd 15, 10. The 
pay shnll not p)•rnmid whe11 the member is otherwise eligible for overtime premium pay by other 
operation of law or contrnct. 
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7 A member assigned to this schedule who accepts another position within d1c Stntc of Alaska will 
have their step p1nccment detcnni~1ed baSe,i}?~1},h~.regular rate of pr~y foL· their position, not the 
"m•erricle raten gmntcd by thi~ Agt·eement · ·• ·· 

8. The Department will provide ttnnsportation from Kenai, Anchorage) or F!li.rbnnlu~. to Aniak ns well 
ns rctum trm1sportntion to Kenai, Anchomge, or Fairbanks. Members will be nuthorized up to three 
(3) pieces of luggnge without pcior supen•isory npprovnl. If cl1e member wishe& to relocate tQ Kenni. 
Anchoragt. or Fairbanks nll mo1iug costs wiJl be pt their own expense. The Department will not 
authorize or reimburse nny moving expenses. 

9, The duty station shall be J\nial<; however, J\rticle 15,04 is waived and the incumbents will be entitled 
ton GeogJ:nphical Differential of 25% Members will reside in employer provided housing nnd will 
ench pay~ of the cost of housing as determined by using tl1e rental schedule and 
formula set out in Article 13; however, J\rticle )3,09 is waived and U1e Geographic Differe11tial 
Factor will be 25. Members will also be responsible for pnying ~of the utilities, but no 
more cl1nn $250 per month fat utiUties ns set out in J\rticle UlO, Membcts wiD be billed one 
monthly amount that includes the cost of rent and utilities. Members will not receive a nwll 
allow<~ nee in Ani~k or An£hornge. 

10 If a member is voluntarily assigned to a duty station out5ide of J\nink for their regularly assigned 
shift1 or volunteers for overtime dudng their ~cheduled weeks off and mo&t work inn different 
loention, the member is not enticled to the reduced J\~iak Geogtnph.ic Differentinl for aU hours 
wodted in the other location. It is the responsibiHty of the member to document on their timesheet 
that the work was performed voluntarily inn different location,. 

If, through no fault of their own (i.e. inclement wenther, involuntary nssig11mcnt, etc), n member is 
unable to return to Aniak fot· thcit· regularly assigned shift, and is !lssigned work in a different 
locntion1 or is assigned overtime during their scheduled weeks off and must work in n different 
location, the member will be entitled to the reduced Aniak Geographic Differential (per pnrngtaph 9 
above) fOr fill hours wocked in the other location. 

11. 'This Agreement, as amended is effective upon signature nnd rcrnu.ins in effect through June 30, 
2017, except that i< rna)• be cnnceled by eicl1er party with fifteen (15) days written notice 

This agreement is entered into solely to address the specific d1~cumstnn<:e of this pnrcicular situntion. It does 
not establish any pxac:tice or precedent bctweer1 the pnrties. This agreement shall not be: cefened to in nny 
other dispute, grievance, arbitration, hearing, or RD)' other forum, except as mny be necest::u:y for the 
execution of its tenns. 

FOR THE STATE OF ALAS:KA: 

'

Kate Sheehnn~ Director 
Division of Personnel & Laboc Relations 
Depr11:tmcnt of Administrntion 

t~/t-1 w 
Date 

F RPSEA: 

/*Signature on File*/ /*Signature on File*/




