
I,ETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the 

INLAND BOATMEN'S UNION of the PACIFIC, ALASKA REGION 
representing the 

AMI-IS UNLICENSED VESSEL EMPLOYEES 

Two-week Dispatching 

15-II-28\l. 

It is agteed between the parties that the following te.rlns and conditions of employ111ent apply to all 
employees covered by the Inlandboatmen's Un.ion of the Pacific, Alaska Reg1on. No provision of 
the July 1, 20'1 '~, through June 30, 20'1 7, Master Agreement not specifically referenced herein is 
mod'lfied by this agreement. 

1. Rule 23.12- Requesting Vacation, is amended as follows: 
Requests for vacation must be received by the Dispatch Office not later tl<an thirty (30) days 
priOJ: to the commencement of the two-week work schedule for which the absence is requested. 
Dispatch wm approve or cle.ny vacation requests (20) days prior to tl1e commencement of the 
two-week work schedule, Employees in the Southeast System may be grnnted up to two (2) 
weeks of vacation during the pedocl June through September. If dates of a request for vacation 
conflict, seniority shall apply. Requests for vacation in periods other than detailed above shall be 
granted at the discretion of the Etnployer. 

2. Rule 27,01 (A) through (E) is amended as follows: 
(A) In the application of seniority under tllis Rule, if an employee has the nccessaty 

qualifications to perform in accordance with job rcguiremcnts, seniority shall prevail. Work 
assignments will be scheduled on a two-week basis, coinciding with the pay periods. 

(B) Time requirement fot requesting absences shall be in accordance with Rule 23. 12. 

(C) The Pay PeJ:iod Crew List will be completed in its entirety and posted by the AMHS 
Dispatchers by 2:00 1,M on Wednesday priot to the end of each pay period. Every effort will 
be made to ensme there are no positions left vacant. Any errors d'lscoveted in the crew Usts 
must be brought to the attention of Dispatch no later than 2:00 PM on the following Friday 
and any such enors may be cm:w:ted by Dispatch by 4·.30 PM that day without penalty. 
Employees affected by any corrections will be contacted by Dispatch. The 1'ay Pe.dod Crew 
List will be considered locked as of 4:30PM on the posting Ftiday. No updates will be 
posted mid pay petiod. 

(D) Once 111e Pay Petiod Ct:ew List is posted, but prior to the start of the assignment, emer.gency 
or unschcdttled vacancies will fust be filled by seniority by a RAE, DRAE OJ: RARE 
employee (either on tl1e crew list for that Yesse] or on the next-to-go list) with job seniority 
in the classification being filled. If a qualilicd RAE, DRAE or RAILE is not available, the 
relief assignment wm then be filled by a RAE, DRAE or RARE with job seniority i11 tl1e next 
lower classification in the applicable line of ptogresslon (again eitl1er on the vessel's crew list 
or from the NTG list). In the event no qualified abovc-cntt:y level employee is avaihblc, the 
mllef assignment will then be given to an entry-level employee in the port of the position 
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being filled, based on department seniority. An unscheduled vacancy is defined as a vacancy 
that rcsnlts from an employee requesting vacation after the deadline to submit requests, ami 
approved by tl1e Employer. 

If an employee is offe.red a full assignment consistent with the cboiccs on tl1eir Dispatch 
Selection Fonn, with less than twcnty-forlt honrs' notice they can turn the position down 
without penalty and tl1ey will stay on tl1e next to go list in the proper seniority order, even if 
the employee has had seven days off. 

If an employee is offered a full assigtunent consistent with il>C choices on their Dispatch 
Selection Porrn, with more than twenty-four boms' notice and the employee has had seven 
days off, the employee must go to the assigllment. If the employee refuses the assignment 
they will be not necessnily dispatched for fourteen days. 

In any event, if no employee accepts the assignment in tl1e two paragraphs above, Dispatch 
will then rework the next to go list in reverse seniority order. Employees on the next to go 
list thai: tcfuse the assit,mment consistent with their choices on their Dispatch Selection 
Fonn, wiU be "not necessarily dispatched" for fourteen days, even if it is a last minute call. 
Employee that are "not necessarily dispatched" may be contactc.d and offered anothet 
assignment during tl1e fourteen day period, but may refuse with no additional penalty. 

Crewmcmhers will not be moved forward from assigned positions to fill unexpected 
vacancies dmirtg the two-week period, even if the earlier vacancy is at a higher gtade level ot· 
wnuld give the cmp1oyee 1nore hours in the p~y period. No lost wages wiiJ be pBld in thi~ 
circn111Stance. 

Unexpected vacancies occurring after tl1e stnrt of tl1e assignment will be filled according to 
Rule 27.01 (G). 

(E) ff an etnployee has been unfit for duty and has not made contact with and/oJ: submitted 
documentation to Dispatd1 by noon on the Wednesday before the posting of the next two
week scbednle, it will be assun1ed that tl1e employee is still unfit and not be assigned fot the 
following two-weeks. However, if a non-RAE employee submits a fit for duty after the crew 
lists ate posted, they will fust be used to fill unexpected vacancies, then the employee will be 
assigt1cd in the following schedule. 

If the employee has no personal leave hours available or the dates they were unfit do not 
coincide with the missed assigt1ment they will be placed on the nel<t to go list. In order to be 
placed on the next to go list in these sitwLtions the employee is responsible for notifying 
Dispatch thllt they either do not have pcnonalleavc homs ot that the dates of their llllfit 
status do not coincide with their missed assignment. 

Tf an employee has been flt and becomes unfit after crew lists hav<: been posted, it will be 
assumed il1at the employee will remain unfit for one assignment only and will remain on the 
schedule and not be replaced unless the unfit fm duty form reflects an unfit period 
exceeding the Iengtl1 of one assignment. 
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3. Rule 27.01 (G) is amended as follows: 
(G) TEMPORARY UPGRADES ONBOARD THE VESSEL 

Temporary upgrades onboard vessels are to fill unexpected vacancies after crew change. The 
shipboard supervisor will recognize seniority in filling above entey-level relief assignments in 
order to promote upward mobility and d1e training of employees. Therefore, whenever 
possible, an above entry-level relief assignment shall be filled by temporary upgrade of an 
employee on board the vessel, including employees onboard traveling on a Deadhead Pass to 
an assigmnent on that vessel, with job seniority in the next lower classification in the 
applicable line of progression. If no qualified employees in above-entey level positions ate 
available for upgrade, the relief assignment will then be given to an ent1y-level employee, 
based on department senio11ty. 

This agreement is effective (Monday of last week of curtent crew list following signing) tbmugh 
June 30, 2017, and may be canceled by either party with forty-five (45) days written notice. This 
agreement is entered into solely to address the specific circumstance of this particuhu: situation. lt 
does not establish any practice or precedent between the patties. Tllis agreement shall not be 
referted to in any other dispute, grievance, arbitration, hearing, or any othet forum, except as may be 
necessary for the execution of its tenns. 

FOR THE STATE OF ALASKA: 

Kate Sheeha , irector 
Division of Personnel & Labor Relations 
Department of Administration 

tJ /1/ts-
Date 

FORIBU: 

---------~.C~~- ~, 
josh11a J. Stephenson, Regional Director 

/lo"lilndbo3ftnen's Union of the Pacific 
Alaska Region 

- '-1~ I 
Date 

/*Signature on File*/ /*Signature on File*/




