
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
nnd the 

PUBLIC SAFETY EMPLOYEES ASSOCIATION 
represeJ1ting the 

PUBLIC SAFETY OFFICERS UNIT 

Emmonak Assignment 
168 Hour Alternate Work Period Schedule 

16-AA-027 

It is agreed between the pru:ties that cite following terms and cooditio11s of employment apply to the AST 
Troopers assigned to Emmonak, \\~thin Ute Department of Public Safety, Division of Alaskn State Troopers 
(AST). No pwvision of cite July 1, 20 14· clu:ough June 30, 2017, master agreement not specifically refCI:enced 
is modified by this agreement 

1. The assigned work schedule, as reflected on the attached assignment worksheet, will cover 
fout'teen consccutiv·e wod::. dnys, followed by fourteen days off, resulting in one hundred sixty~ 
eight (168) hours of work over four weel<s. In accordance with Article 6, Management reset'Vcs 
cite right to make fmnl detenninntions concerning schedulli1g. 

2 Article 15.14.A is amended as follows: T11c normal worlt pedod shaD consist of fourteen (14) 
consecutive working dnys of 12-hour shifts fot a total of one hundred sixty-eight (168) hours in pay 
stntus, followed by fourteen (14) consecutive days off 'TilC work period will include a one-half (.5) 
hour pnid lunch brenk appro:cimntdy halfwny through each work shift. Unless on layoff or ott lean 
without pay> the members shall be guaranteed a full work period) provided they are ready~ willing, 
and able to \Vork. 

3 If a holiday fnlls on the membc~:'s regulm:ly scheduled day off, d10 member shall receive pnymcnt for 
the holiday for eight (8) hours at tl1e sb:a.ight-time rate provided the member was in pay staM on the 
member's la.t scheduled workday prior to d1e holiday and the member's flrst scheduled workday 
following cl1e holiday Such holiday pay does not count for the purpose of fulfilling cl1e work period, 

4. These members will be paid using an ovctTjde rnte for their semi-mo-ntJ1l}' salary to nccornmodate 
these addiLionnl l10urs of work. Using the annualized hourly rate (AHR) from UlC appropdnte AI\ 
salary schedule for rl1cU: nssigncd range and step, calculate as follows: (i\1-IR X 42 hours X 52 
weeks)/24 pay periods. 

5 Members shnl! receive overtime for all hours in pay stntus which exceed twelve (12) hours per day. 
Overtime shall be pnid at one and one-half (I Yo) times of the member's regular hourly rate for aU 
hours authorized in pay status. Overtime •hall not be pyramided, 

6. i\ member. who is assigned to remain in Emmonak and work on d1eir Regular Dnys Off (RDOs) 
shall ~:eceive time and one-half(! !f,) premium pay for nil hours wo1:ked on their H.DOs regardless of 
the number of hours worked during clteir regulru:ly scheduled work period. 

If n member cannot renu·n to their assigned depru:ture point (l<:enni, Anchorage, or Fnitbnnks) due ro 
,;easons beyond thd.t· control (e.g. flight delays due to weather or mechanical issues) nnd must r:cmnin 
ln Emmonak on their RDO) the member shall be placed on standby nnd receive RDO standby pay 
until they rettl.cn to their assigned departure point, 01: until they 1u:c relieved onloc!tcion. 1\dditionnlJy) 
members will be enticled to Recall and Telephone Calls pursuant to Article• 15.09 (A) and 15.1 0. The 
pay shall not pyramJd when the member is otherwise eligible for overtime premium pay by other 
opetation of law or contr11ct. 
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7 A member }tssignccl to this schedule who accepts another position within the State Qf i\ln:)krt will 
have their step plflc!!mcnt determined based on the regular rfltc of pay for their posicion, not the 
110vc:rride ratc1

' gtnnted by this Agreement. 

8. The Dcpnrtment \-,.jll provide transportncioo from Kenai, Anchorage, ol." Fairbanks to Emmonak as 
well fUi return transportation to Kenai, Anchorage, ot Fnirbnnks. IVfembcrs will be nuthorized up to 
cl1ree (3) pieces of h1ggage witho<lt prior supervisory npprovnl. If the member wishes to relocate to 
Kena.i, Ancho.mge, or Frtirbanks, all moving costs ,,.rube at their own expense. The Department will 
not authorize or reimburse any moving expenses. 

9. 111e duty s!!ltion shall be Emmonak and tl1e incutnbents will be entitled to a Geographical 
Differential of 50%. Members will reside in employer pxovided housing a11d will ench pay nn egunl 
sbnre of the cost of housing ns determined by using the rental schedule and formula set out in Article 
13. Members will nlso be responsible for paying nn equal share of the utilities, but no more than 
$250 per month for utilities ns set out in Article 13.10. Membe<s will be billed one monthly amount 
thnt in dudes the cost of rent nnd utilities Members w11lnot receive n monl alJownnce in E-mmonak or 
Anchorage. 

10, If a member i~ voluntarily r~ssigned ton duty atntiol'l outside of Emmonak for their t·c.gulru:Iy ;1ssigned 
shift, or volunteers for overtime duting their scheduled weeks off and must work in a different 
location, the member is not entitled to the El'n.mOliak Geogtapbk Differential fot: all hollrS worked 
in the other location. It is the rcsponsibilitst of the member to document on their timcshc.et tl1nt the 
work was perfotmed voluntad.ly in n cliffet·cnt location. 

I£, through no fa1..1lt of their own (i.e. inclement weather, involuntal'y assignment, etc.), a n·wmber is 
unable to ret11rn to Emmonak for their reguJarly assigned shift, and is ilssigned work in a diffcxcnt 
locntion, or is assigned overtime during thch s.::hedu1ed weeks off and l1'Hl8t work in a different 
location, the member will be enciclod to cl1e Emmonak Geographic Differentinl (per puragrnph 9 
nbove) for nll hours worked i11 the other locadon. 

11. This Agt~ementis effective upon signature ond remains in effect thro11gh)une 30, 2017, c.'"cpt thnt 
it may be cnnceled by either party with fifteen (15) dnys written notice. 

This agreement supersedes LOA# 15-A.i\·003 and is entered into solely to addcess the specific circt101Stance 
of cllis particular situation. It does not establish nny practice or precedent between the parties. This 
agreement shnU not be refcJ:red to in any other clispute1 griev'f'l.nce, arbitration., he:u:b1g, or any other forum, 
except ns may be ncccssnL1' for the execution of its terms. 

FOR THE STATE OF ALASKA: 

' J -· 

Kate Shechali, Director 
Division ofPecsonnel & J...abor Relations 
Depnrunent of Administrntion 

ci'/Z /(5-
Date 

/*Signature on File*/
/*Signature on File*/




