
LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
nnd the 

ALASKA VOCATIONAL TECHNICAL CENTER TEACHERS' ASSOCIATION 

Change of Leave Year to January 1 to December 31 

lG-TA-035 

It is agreed between the puties thRt the following terms and conditions of employment npply to aU employees covered 
by the .A VTBCf.A Unit agreement No provision of the July 1, 2014 through June 30, 2017 m11ater agreement not 
specificall)• referenced herein is modified by this agreement. 

1. In implementing thr. Statr.'s new Integrated Resource Informnbon System's (lRlS) Human Resource & Payroll 
S)•Stem requires that the current defined lenve year of December 16 to December 15 be chnnged to coincide with 
the calcndnr year,Jnnuuy 1 to Dccc.lllber 31. As such, articles in whiclt the lenve year is referenced :ue revised liS 

follows: 

20.K Non-War Military Duty Absence and Payment 
A bargnining unit member who is n member of a reseLve or auxiliary component of the United States Armed Forces 
is entitled to n leave of absence without loss of pay, time or performance rating without regard to other 
compensation eamed during thnt period on all days during which the bRrgt~in.iog unit member is ordered to training 
duty, as distinguished from active duty, with troops or at field exercises, or for .instruction, or when under direct 
military control in the performance of a search and rescue mission. The leave of absence may oot exceed sixteen 
and one-half (16-1/2) working da)•S .in nny twelve (12) month period, beginning] anuary 1 nnd ending December 31 
of the snme calendar year. Upon return from militllt)' leave, the hRrga.in.ing unit member sbnU he placed in the last 
position held. 

20.M Sick Leave Bank 
Thereafter, members of the Bnnk shall each don~te to the BRnk a leave day (1 .5 hours) eAch January 1 until tl1e 
Bank reaches a maximum b:~IRnce of 150 days (1,125 ho1Us). Except for new pt\ft.icipants, no more leave donations 
will be deducted until the Bank is depleted to 60 dnys (450 hours). 

When the 60-day (450 hours) minimum is renched each member of the Bnnk will again contribute one sick lenve dny 
(1.5 hours) ench January 11Ultil tl1e Dank again reaches a maximum of 150 da)•s (1,125 hours). 

2. Leave without pR}' (LWOP) incurred from December 16 through December 31 during the transition period will oot 
impact an employee's Merit .Anniversary Date (MAD) or Leave Base Date (LDD). 

3. Individual Letters of Agreement will be considered on a case by case basis fo r employees that ore negatively 
impacted due to the transition period. 

4. 1lus agreement is effective upon signan1re. 

te Sheehnn, Director 
Divwon of Personnel & Labor Relations 
Depnrtment of Admtn.istntion 
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