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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

Fox Lawson & Associates, LLC (FLA) met with individuals of the State’s Personnel and Labor Relations Division
(State) to review and discuss many items relating to the survey as well as the current compensation philosophy
and pay system. Items discussed and identified in this discussion included:

Definition of the labor market(s)

The specific pay and benefits questions to include in the data collection form (survey instrument)

The use and application of geographic (cost of labor) differentials (which is different from the recent
cost of living differentials study that the State has access to)

The calculation of varying statistics (mean, median, percentiles, etc.) for the survey analysis

Survey schedule

Further discussions with the State took place throughout the course of the survey regarding survey participation
and data analysis.

FLA conducted a thorough review and analysis of the State’s comparison pool. Several documents were
referenced for conducting this review, and discussions were held with the State regarding criteria and guidelines
for determining benchmarks. The written narrative regarding this review and analysis was provided to the State
in a separate document from this report. Upon discussion with the State, the list of benchmark jobs to include in
the survey was finalized, which are listed on the following pages.




SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

¢ One hundred seventy-nine (179) classifications were included as survey benchmarks on which to collect salary

information. The benchmarks, which are grouped by job family, are listed below.

Executive and Senior Administrators:
1. Division Director — PX
a. Division Operations Manager

General Administration:
3. Bdministrative Clerk Il
4. Administrative Assistant II
5. Administrative Cfficer 1

Accounting and Fiscal:

6.  Accounting TechnicianI
1. Accountant 11l
8.  AccountantV

Personnel and Employee Relations:
9. Human Resource Technician II
10. Human Resource Specialist [
11. Human Resource Manager I

Information Technology:
12. Analyst Programmer IV
13. Data Processing Manager I
14. Microcomputer/Network Specialist I
15. Systems Programmer II
16. Internet SpecialistI

Statistics and Research Analysis:
17. Statistical Technician I
18. Research Analyst III

Supply:
19. Stock & Parts Services, Journey II
20. Procurement Specialist 111

Other Administrative:
21, Claims Administrator

Business Finance:
22. Loan Closer/Processor Il
23. Grants Administrator I

Business Regulation and Compliance:
24. Occupational License Examiner
25. Insurance AnalystI

26. Community Care Licensing Specialist I

27. Financial Institution Examiner III
28. Utility Financial Analyst III

Safety Inspection:

29. Commercial Vehicle Enforcement Officer II
30. Occupational Safety & Compliance Officer
31. Safety Inspection & Compliance, Elevator Inspector

Environmental Health:
32. Environmental Health Officer III

Revenue and Audit:
33. Tax Technician III
34. Tax Auditor III
35. Revenue Audit Supervisor Il
36. Qil & Gas Revenue Auditor III
37. Internal Auditor III

Governmen!t Managemenft and Operations:
38. Local Government Specialist III
39. Budget Analyst III

Economic Research:
40. Economist III
4]1. Petroleum Economist II




Development and Infrastructure Planning:
42. Community Development Specialist II
43. Planner III
44. Transportation Planner I

Emergency Planning and Response:
45. Radio Dispatcher II
46. Emergency Management Specialist II

Airport Administration:
47. Airport Operations Officer

Ferry System Administration:
48. Ferry Terminal Assistant I
49. Reservations Specialist
80. Port Captain

Maintenance Administration:
- 81, Maintenance & Operations Superintendent

Real Estate Appraisal:
52. Right-of-Way Agent III
53. Appraiser II

Property Management:
84. Building Management Specialist
88. Airport leasing Specialist II

Education Programs:
B6. Education Program Assistant
87. Education Specialist II

Teaching and Instruction:
58. AVTEC Instructor
B9. Training Specialist II

Student Services:
60. Alaska Military Youth Academy Team Leader
61. Recreation Assistant

Library and Archives:
62. Library Assistantl
63. Librarian III
64. AxchivistII

Anthropological Research and Education:
63. Museum Curator II
66. Axchaeologistll
67. Bubsistence Resource Specialist II

Arts, Photography and Information:
68. Publications Specialist I
69. Information Officer II

Public Programs:
70. Child Support Specialist I
71. Child Support Manager
12. Eligibility Technician II
73. Medical Assistance Administrator III
74. Workers’ Compensation Technician
78. Social Services Program Coordinator

Social Work:
76. Social Services Associate II
77. Social Worker II (Children’s Services)
78. Social Worker IV (Children’s Services)/Children’s
Services Supervisor

Special Social Service:
79. Public Guardian

Vocational Rehabilitation:
80. Vocational Rehabilitation Assistant II
81. Vocational Rehabilitation Counselor III

Labor and Employment Services:

82. Employment Security Specialist IB
83. Employment Service Manager |
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Internship Programs:
84. College Internlll

Health Administration:
85. Health Program Associate
86. Health Program Manager II
87. Public Health Specialist II

Nursing, Assistive:
88. Certified Nurse Aide 1
89. Psychiatric Nursing Assistant III

Nursing, Professional:
90. Nursell
91. Nurse lI (Psychiatric)
92. Public Health Nurse II
93. NurselIV

Medical, Professional:
94. Health Practitioner I
95. Wildlife Veterinarian

Mental and Behavioral Health Services:
896. Psychological Counselor II
97. Mental Health Clinician I

Special Health Services:
98. Pharmacy Technician
99. Recreation Therapist II

Health Laboratory and Related:
100. Laboratory Technician
101. Public Health Microbiologist I

Fish and Wildlife:
102. Fish & Wildlife Technician II
103. Fishery Biologist II
104. Fishery Biologist IV
108, Biometrician III
106. Fisheries Scientist |

Agriculture:
107. Agronomist 11

Natural Resource and Forestry:
108. Natural Resource Technician II
109. Natural Resource Specialist II
110. Natural Resource Manager II
111. Wildland Fire & Resource Technician III

Parks:
112. Park RangerI
113. Museum Protection & Visitor SBervices Supervisor

Legal Support and Related:
114. Criminal Justice Technician I
[15. Law Office Assistant I
116. Paralegal II

Attorneys:
117. Attorney Il
118. Attorney IV

Judges and Adjudicators:
112. Administrative Law Judge 1
120. Workers' Compensation Hearing Officer II

Evidence Investigation:
121. Forensic Technician I
122. Forensic Scientist IIf - Chemistry
123. Forensic Scientist IIT - DNA
124. Investigator III

Legal and Document Processing:
125. Recorderll
126. Motor Vehicle Customer Service Representative 1
127. Motor Vehicle Office Manager I

Law Enforcement:
128. State Troopex
129. Lieutenant, Alaska State Troopers
130. Court Services Officer
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Fire Fighting and Inspection:
131. Airport Police & Fire Officer II
132. Airport Police & Fire Officer V
133. Deputy Fire Marshal I

Corrections:
134. Correctional Officer II
135. Correctional SuperintendentI
136. Juvenile Justice Officer I

Probafion and Parole:
137. Juvenile Probation Officer II
138. Adult Probation Officer IT
139. Adult Probation Officer IV

Physics and Science Specialisis:
140. Hydrologist I
141. Geologist III
142. Chemist IV

Environmental Science Specialists:
143. Environmental Program Specialist III
144. Environmental Program Manager I
145. Environmental Impact Analyst III

Engineering, Unlicensed:
146. Engineering Assistant IlI
147, Communications Engineering Associate I
148. Utility Engineering Analyst IV

Engineering, Licensed:
148. Engineer/Architect III
180. Technical Engineer I/Architect I

Architecture and Landscape Architecture:
151. Landscape Specialist

Vessel Construction:
152. Vessel Construction Manager II

Land Surveying:
153. Land Surveyorl
154. Survey, Journey

Cartography and Drafting:
155. Drafting Technician III
156. Cartographer 1l

Food and Cusfodial Services:
187. Food Service, Sub-Journey
158. Food Service, Lead
189. Envirocnmental Services, Journey Il

Aircraft, Automobile or Vessel Maintenance:
160. Mechanic, Automotive, Advanced Journey/Lead
161. Mechanic, Automotive, Foreman I

Equipment Operafions:
162. Equipment Operator, Journey II
163. Equipment Operator Foreman I

Building and Facility Maintenance:
164. Maintenance Generalist, Journey _
165. Maintenance Specialist, Bldg/Facility/Construction,
JourneyI
166. Maintenance Specialist, Bldg/Facilifty/Construction,
Foreman '
167. Maintenance Specialist, Electrician, Journey Il/Lead

Instrument Technician: ,
168. Survey Instrument Technician II

Construction Support:
169. Engineering Technician, Journey
170. Materials Laboratory Technician, Journey

Vessel and Aircraft Operations:
171. Aircraft Pilot II
172. Boat Officer HI

B Eox Lavisos 2 Assocrares



Office Equipment Operation: Facility Securify:

173. Mail Services Courier 174. Security Guard 1
Vessel Workers:
175. Second Mate
176. Steward
177. Third Assistant Engineer
178. Able Bodied Seaman
179. Oiler
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

FLA worked with the State in identifying eighty (80) organizations from which to collect salary and benefits
information. These organizations represented the federal government, other states, municipal governments,
healthcare organizations, universities (both local and out of state), school districts, utilities, native corporations,
engineering firms, airports and ferry systems. '

When determining organizations to include in the survey, major considerations were size, geographic location,
and industry. For example, states were selected based on a combination of geographic location and similar sized
per capita income, airports were selected based on similar number of enplanements, the out of state counties and
universities were selected based on the largest entities in the same states that were selected, and ferry systems
were selected based on those that operate vessels much like the Alaska Marine Highway System.

The benchmark jobs were specified by their corresponding labor market, as different jobs have different
recruiting markets. The local market and the states included all benchmark jobs (as they were applicable to each
industry within the local market). Those organizations outside of Alaska were considered an expanded market
and included professional/management level jobs as well as any specialized or industry-specific jobs.

A detailed table is included in Appendix D which ouflines the comparison pool positions (benchmarks), the type

of organization that the survey was distributed to for each benchmark (with the total number distributed listed
under each category heading), and the number of valid survey responses.

g o Lawsoee Associares




SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

e We received data from 65 out of the 80 organizations, for an 81% participation rate. Each organization category
(states, municipalities, etc.), is represented by at least 80% participation. Following is a breakout of participation
by organization category.

"~ Number Percent
Received of Total
Municipalities 3 : 100%
United States Federal Government 1 100%
Healthcare Organizations/Hospitals 3 50%
Local Universities within the State 1 50%
School Districts 3 76%
Utilities 5 71%
Native Corporations 7 78%
Engineering Firms 3 50%
States 12 100%
Counties 10 100%
Universities in Other States 11 100%
BRirports 4 67%
Ferry Systems 2 67%
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

o The following table is a summary of the organizational information collected from each participant compared to
the State. Data break-outs are shown for all organizations combined (labeled Market-All), States Only (labeled
Market-States), and States only, but excluding California and Texas (labeled Market-States Only Excluding CA &
TX). In this last break-out, California and Texas were excluded because, even though they are considered to be
in Alaska's labor market definition, their figures were significantly dlfferent from all others in the same group and

therefore, would have distorted the overall averages.

State of AK Market-All
Average number of customers served 679,720 4,096,709
(population)
Average annual operating budget $6,574,796,300 $4,530,059,847
Average number of full-time 15,088 17,226
employees
Average number of job classifications 1,077 505

Market—States Only

Market-States
Only Excluding
CR & TX

Average number of customers served
(population)

1,240,313

2,138,981

Average annual operating budget

$18,540,292,438

$10,670,217,911

Average number of full-time 52,228 19,582
employees
Average number of job classifications 1,166 828

* Listed on the following page are those organizations that are represented in the survey as well as those that did

. not participate.
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

Organizations Represented in Survey:
Municipalities:

City of Fairbanks

City & Borough of Juneau

Municipality of Anchorage

United States Federal Government (salary info only)

Healthcare Organizations/Hospitals:
Banner Health-Fairbanks Memorial
Bartlett Hospital

Providence Healthcare

Local Universities within the State:
University of Alaska

School Districts:
Anchorage School District
Fairbanks School District
Mat-Su School District

Utilities:

Alaska Electric Light & Power
Anchorage Municipal Power & Light
General Communications Inc.
Golden Valley Electric Association
Matanuska Electric

Engineering Firms:
Dowl HKM Engineering
HDR Inc.

USKH

11

Native Corporations:

Arctic Slope Regional Corporation
Central Council Tlingit & Haida
Dovyon, Limited

Fairbanks Native Association
Goldbelt, Inc.

NANA Regional Corporation
Sealaska

States:

State of California
State of Colorado
State of Idaho

State of Montana
State of Nevada

State of North Dakota
State of Oklahoma
State of Oregon
State of South Dakota
State of Texas

State of Washington
State of Wyoming

Airports:

Buffalo Niagara International Airport
Reno-Tahoe Airport Authority
Theodore Francis Green State Airport
Tucson Airport
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Organizations Represented in Survey (Continued):

Counties:

Ada County, ID

Cass County, ND
City-County of Denver, CO
Clark County, NV

King County, WA
Laramie County, WY
Los Angeles County, CA
Minnehaha County, SD
Multnomah County, OR
Yellowstone County, MT

Ferry Systems:
Golden Gate Transportation District
Grand Portage-Isle Royale Ferry Service

Organizations that did not Participate:
Airports:

Bob Hope Airport

Eppley Airfield

Local Universities within the State:
Alaska Pacific University

School Districts:
Juneau School District

Utilities:
Alaska Communications

Chugach Electric

Ferry Systems:
Lake Express

12

Universities:

University of California
University of Colorado
University of Idaho
University of Montana
University of Nevada Las Vegas
University of Nevada Reno
University of North Dakota
University of Oregon
University of South Dakota
University of Washington
University of Wyoming

Native Corporations:
Cook Inlet Region, Inc.
Kootznoowoo Inc.

Engineering Firms:
CH2M Hill

Design Alaska
R&M Engineering

Healthcare Organizations/Hospitals:

Alaska Native Tribal Health Consortium
Alaska Regional '

Southeast Alaska Regional Health Consortium
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

Published sources were also utilized to supplement the custom survey and to provide a representation of the
private sector market. All published sources were discussed and approved by the State prior to using them. Our
firm requires the following criteria be met by the published source:

- The survey is conducted by a reputable salary survey firm

- The survey data is not self reported

- The survey is conducted on a continual basis instead of a one-time event

- The survey reports its data sources, the effective date of the data, and was tested to ensure accurate

matches and data

The published sources utilized are listed below. All data referenced from these published sources represent the
Anchorage geographic market. All data were aged to be effective for 9/1/09, consistent with the market data.
We did not use any data that were older than 18 months from the date of this study.

Watson Wyatt (ECS), Office Personnel Report

Watson Wyatt (ECS), Professional Administrative Report

Watson Wyatt (ECS), Professional Specialized Report

Watson Wyatt (ECS), Middle Management Report

Watson Wyatt (ECS), Supervisory Report

Employer’s Association, National IT and Engineering Report

Mercer, Finance, Accounting & Legal Report

AFT Public Employee’s Compensation Survey

Milliman, Alaska Cross-Industry Survey

CUPA Mid-Level Administration & Professional Survey

CUPA National Faculty Salary Survey

Hospital & Healthcare Compensation Services, Compensation & Benefits Report

American Society of Civil Engineers, Salary Survey

National Society of Professional Engineers, Salary Survey

Central States Survey

Marine Highway Vessel Workers' Union Contracts (provided by former maritime union negotiator, located in
District of Columbia)
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

Next, a customized data collection survey instrument was developed to collect benefits data and pay data on each
of the benchmark classifications. The questions in the survey were posed in a fashion that were easy for
participants to answer, as well as being easy to quantify and analyze.

Job summaries were included in the survey instrument and were prepared from the State’s job descriptions as
well as from summaries prepared by the State, to -assist participants in matching their jobs to the State’s
benchmark jobs. The benchmark summaries included standardized level designations as well as typical
minimum qualifications for participants to use as guidelines in matching.

The survey instrument data collection form (DCF) was provided to the State for review and comment. Based on
the State’s comments, adjustments were made and the DCF was finalized (a copy of the data collection form is in
Appendix C, with the job summaries beginning on page 15 of that document).

The survey was then distributed to all of the defined organizations, and a series of follow-up calls were made
throughout the course of the survey to the organizations to encourage participation, answer questions, and ensure
data quality. The participants were given the option to complete the survey either in hardcopy or electronic
format.

Weekly status reports were sent to the State regarding updates on survey participation.

FLA reviewed and entered the data collected from participants. We followed-up with participants to ensure the
accuracy of benchmark matches and to ensure the validity of the salary data reported.

We ask participants to match only those jobs within their organization that match at least 70% of the duties,
responsibilities and functions as outlined in the benchmark job summary. We do not ask that participants rate the
quality of the match as this introduces a level of subjectivity that can produce invalid results. This guideline
follows standard compensation practices as endorsed by WorldafWork. If there are any questions in data
matching, we reference job descriptions, organizational charts and other information to verify that the match is
valid.

14 [FRFox Lawsor e Assocures




SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

FLA performed several reviews of the data to identify any extreme data and to ensure validity and reliability of the
data. The following list of items were reviewed to ensure data accuracy: the range of salaries reported for each
benchmark job (any abnormally high or low), extreme range spreads, relationship of minimums and maximums
and steps in-between (i.e., minimums not higher than maximums), and relationship of progression in levels (i.e., a
level II job should have a higher salary than a level I job), and similar consistency checks.

Federal rates were adjusted to account for the 23% Alaska COLA.

Because geographic markets are not only different across the nation but also within specific labor markets,
geographic differential factors were collected by referencing the Economic Research Institute’'s Geographic
Difference Reference Report. This geographic differential figure reflects wage and salary (cost of labor)
differentials by each geographic location.

In discussions with the State, it was determined that Anchorage would be considered the base City. Geographic
differential figures were then collected for each organization, as well as for Anchorage, AK. All other areas are
compared to the base (Anchorage). For example, if it is found that Olympia, WA has a geographic differential of
96.0 compared to Anchorage, this means that Olympia is 4% below the geographic market for Anchorage. Thus,
Olympia’s data were increased by 4% to equate to the Anchorage geographic market. A table outlining the
differentials for the organizations is shown in Appendix B.

Applying geographic differentials is a sound compensation practice in an effort to arrive at a more precise figure
for use in analyzing and setting pay. Just as data are frended forward to be effective for a current point in time,
data should be adjusted to reflect cost of labor differences between geographic areas.

This geographic differential differs from the recent cost of living differentials study that the State has access fo.

Any cost of living differentials that exist for certain locations within the State of Alaska will be addressed by the
State Personnel Department.
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SURVEY METHODOLOGY, PROCESS, AND PROCEDURES

Although data were sent to us in many different formats, all salary data were adjusted to reflect annual salaries
based on 1,950 hours per year which is a 37.5 hour work-week (with the exception of some specific jobs that have
a different base), to make consistent comparisons with the State of Alaska base hours, and were adjusted for the
Anchorage geographic labor market. Thus, any anecdotal or contract information you may receive from other
sources may not match the figures we are reporting.

We also follow the U.S. Department of Labor guidelines that states that 5 job matches should exist per job for
drawing conclusions. Therefore, we did not calculate statistics on jobs with fewer than 5 job matches. Where
published sources were included as a job match, the number of matches were irrelevant since many organizations
are represented within each published source match.

Once the survey analysis and report was completed, it was submitted internally through our firm's quality control
process for review before it was submitted to the State of Alaska.
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BENEFITS OVERVIEW

» Detailed responses by both the State and the market to the benefits questions are provided in individual tables
and summarized beginning in Appendix A on page 22 of this report.

¢ The table below shows the various benefit categories and the relationship between the State and the market.

‘ How the State of Alaska
Benefit Item Compares to Market
Monthly employer premium cost for family Alaska provides less than

medical, dental, and vision entire market but more than
' other states
Annual paid holidays, floating holidays Alaska provides 1 more day

offered/year
Annual paid leave (paid-time-off, vacation | Alaska provides more days
days, sick leave) offered/year
Banking of unused leave Varies, but comparable
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SALARY COMPARISONS OVERVIEW

Summary charts were prepared to reflect the relationship of the State’s pay to market pay on a benchmark by
benchmark basis, for the salary figures collected (labeled benchmark comparison charts). These summary charts
exclude the Vessel Worker benchmarks (#'s 175-179), since this information was gathered as information-only for
the State and is shown in the detailed summary sheets in Appendix B.

As requested by the State, one set of these benchmark comparisons is shown comparing to the market median,
which is the same as the 50th percentile, (set 1), one set is shown for the market 60th percentile (set 2), and one
set is shown for the market 65th percentile (set 3). '

- the market median (or 50th percentile) represents the salary figure that is in the middle of all the rates
reported, where 50% of the rates are below if, and 50% of the rates are above it

- the market 60th percentile represents the salary figure where 60% of the rates are below it, and 40% of the
rates are above it

- the market 65th percentile represents the salary figure where 65% of the rates are below it, and 38% of the
rates are above it '

The salary data reflect adjustments to the Anchorage market and 1,950 hours per year, which is a 37.5 hour work-
week (with the exception of specific jobs that have different base hours - these are noted in a table in Appendix
B).

For the State of Alaska, the range maximum reflects the step after 30 years, with the exception of specific jobs that
reflected either 15 years (labor and trades jobs), 18 years (correctional officers), or 25 years (troopers and
lieutenants, airport public safety, court services officers, deputy fire marshals, corrections superintendents, and
justice and probation officers).

Each salary figure is referenced from the individual summary sheet for each benchmark (found in Appendix B).
The market salary figures exclude the State’s data.

Benchmarks where fewer than 5 organizations reported job matches were excluded from any analyses because
fewer than 5 job matches to a given benchmark are considered an insufficient sample size for drawing
conclusions. Five (5) of the benchmarks had fewer than 5 job matches and therefore these benchmarks are noted
on each chart with an “n/a” in the market columns. In addition, any benchmarks that may have had 5 job matches,
but did not have any figures reported for a particular category (step), are also shown as "n/a" in the market
columns.
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SALARY COMPARISONS OVERVIEW

Note that not all organizations reported figures in all of the requested categories (flat rate salary, entry {minimum)
salary, salary after § years, salary after 10 years, and maximum salary). Therefore, depending on how each
organization's salary schedules are set-up and how they reported their data, the resulting figures calculated in the
analysis will not relate to each other and also will not necessarily progress in value from entry to 8-year to 10-year
to max because of these differences in reporting. In addition, in those cases where a single rate is reported for a
particular category, that same figure will be referenced for each of the differing summary statistics (i.e., a
particular rate may be the same for the 80th, 60th, and 65th percentile report).

In each comparison, the percentage difference has been calculated between the State’s salary figure and the
market salary figure, in terms of the State’s salary. For example, a positive percentage figure indicates that the
State pays above the market, and a negative figure indicates that the State pays below the market. This
percentage difference is shown for each benchmark job, and as an aggregate figure of all jobs combined, at the
bottom of the chart.

The aggregate percentage difference figure at the bottom of the page is not simply an average of all of the
individual averages, but rather, reflects the sum of all State salary rates minus the sum of all market salary rates,
divided by the sum of all State salary rates. This reflects a more accurate comparison rather than averaging
averages.

The benchmark comparison charts consisting of three percentile sets (as defined above) begin on the following
page.
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State of Alaska
Benchmarlk Comparisons - Market Median (50th Percentile)

State of AIL DMarket Median
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Difference

1 Division Director-PX $92,796 $81,907 11.7%
2 Division Operations Manager $80,496 $71,072 11.7%
3 Administrative Clerk 11 $27,324 $26,262 3.9%
4 Administrative Assistant Il $39,432 $31,079 21.2%
5 Administrative Officer [ $80,160 $42,725 14.8%
6 Accounting Technician I $34,704 $29,944 13.7%
7 Hccountant II1 $62,176 $49,118 5.9%
8 Accountant V $70,380 $61,429 12.7%
9 Human Resource Technician I1 $39,996 $33,808 15.5%
10 Human Resource Specialist $45,924 $46,621 -1.5%
11 Humnan Resource Manager I $69,300 $62,734 9.5%
12 Analyst Programmer [V $59,712 $61,714 13.4%
13 Data Processing Manager I $70,380 $60,334 14.3%
14 Microcomputer/Network Specialist I $62,176 $46,553 10.8%
18 Systems Programmer II $68,256 $564,374 20.3%
16 Internet Specialist I $45,300 $38,507 15.0%
17 Statistical Technician I $34,704 $33,645 3.1%
18 Research Analyst HI $62,176 $48,093 7.8%
19 Stock & Parts Services, Journey II $39,702 $26,873 32.3%
20 Procurement Specialist IT1 $63,176 $47,803 B.4%
21 Claims Administrator $65,806 $43,984 21.3%
22 Loan Closer/Processor 11 $34,704 $34,1587 1.6%
23 Grants Administrator Ii $48,516 $44,733 1.8%
24 Qccupational License Examiner $36,960 $34,398 6.9%
28 Insurance Analyst I $36,960 $38,026 -2.9%
26 Community Care Licensing Specialist [ $45,300 $36,463 19.5%
a2t Financial institution Examiner III $63,888 $55,809 12.6%
28 Utility Financial Analyst I1I $63,888 $58,991 1.7%
29 Commercial Vehicle Enforcement Officer II $30,432 $36,628 1.1%
a0 Occupational Safety & Compliance Officer $582,826 $47,399 10.3%
3l Safety Insp. & Compliance, Elevator Inspector $52,826 $46,898 11.2%
32 Environmental Heatth Officer III $52,176 $45,377 13.0%
33 Tax Technician III $39,433 $37,899 3.9%
34 Tax Auditor III $89,712 $47,202 21.0%
35 Revenue Audit Supervisor II $86,160 $65,362 24.1%
36 0il & Gas revenue Auditor III $68,256 $81,101 28.1%
37 Internal Auditor III $63,888 $49,004 23.3%
38 Local Government Specialist IIT $48,81¢ n/a n/a
39 Budget Analyst I $56,896 $49,087 12.2%
40 Economist III $61,872 $62,854 14.2%
41 Petroleum Economist II $68,256 $61,812 9.4%
42 Community Development Specialist I $4B,300 $42,843 5.4%

benchmark # 58 based on 204 days/year, #128,130-131,133,138 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

State of AL  Marlket Median
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Eniry At Entry Difference

43 Planner Il $55,896 $51,827 7.3%
44 Transportation Planner I $63,888 $43,747 31.5%
45 Radio Dispatcher II $34,704 $35,878 -2.8%
46 Emergency Management Specialist I $45,300 $43,461 4.1%
47 Airport Operations Officer $82,176 $49,304 5.3%
48  Ferry Terminal Assistant I $34,704 $32,521 6.3%
49 Reservations Specialist $46,836 $29,362 37.3%
50 Port Captain $75,228 n/a n/a
61 Maintenance & Operations Superintendent $65,904 $58,912 10.6%
52 Right-of-Way Agent III $52,176 $582,414 -0.5%
53 Appraiser 11 $562,176 $45,110 13.6%
54 Building Management Specialist $55,806 $50,196 10.2%
56 LBirport Leasing Specialist II $45,300 $62,902 -16.8%
56 Education Program Assistant $34,704 $37,640 -8.5%
87 Education Specialist II $63,888 $47,586 25.5%
88  AVTEC Instructor $42,389 $37,660 11.1%
50 Training Specialist II $52,176 $44,381 14.9%
60 Alaska Military Youth Academy Team Leader $36,960 $34,793 5.8%
61 Recreation Assistant $32,784 $27,508 15.8%
62 Library Assistant [ $32,784 $25,686 21.7%
63 Librarian I $69,712 $48,639 18.5%
64 EArchivist I $52,176 $42,033 19.4%
65 Museum Curator II $52,176 $37,688 27.8%
66 Archaeologist [t $62,176 $40,671 22.1%
67 Subsistence Resource Specialist I $45,300 $45,086 0.5%
68 Publications Specialist 1T $45,300 $39,4586 12.9%
69 Information Cfficer II $48,516 $48,812 -0.6%
70  Child Support Specialist I $39,432 $36,380 1.7%
71 Child Support Manager $65,904 $55,018 16.5%
72 Eligibility Technician II $39,432 $33,323 15.5%
73 Medical Assistance Administrator Il $69,712 $51,684 13.4%
74 Workers' Compensation Technician $34,704 $37,142 -1.0%
78  Social Services Program Coordinator $59,712 $45,801 23.3%
76 Social Services Associate II $34,704 $31,486 9.3%
77 Social Worker II (Children's Services) $4B,616 $45,077 1.1%
78 Social Worker IV/Children's Services Supervisor $57,720 $51,114 11.4%
79 Public Guardian $52,176 n/a nfa
80 Vocational Rehabilitation Assistant II $34,704 $32,B49 5.3%
8l Vocational Rehabilitation Counselor 111 $55,896 $42,549 23.9%
a2 Employment Security Specialist IB $39,432 $34,921 11.4%
83 Employment Service Manager [ $46,836 $49,610 -5.9%
84  College InternIII $32,058 $30,682 4.3%

henchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-weel,

#134 on 42 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmark Comparisons - Market Median (50th Pexcentile)

Siate of AKX Market Median
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Difference

85 Health Program Assocciate $45,300 $36,517 19.4%
86 Health Program Manager 11 $65,896 $57,108 -2.2%
87 Public Health Specialist II $50,712 $47,475 20.5%
88 Cerlified Nurse Aide I $31,032 $28,174 15.7%
89 Psychiatric Nursing Assistant I1I $35,052 $28,017 20.1%
80 Nurse II $56,412 $48,565 13.9%
a1 Nurse II (Psychiatric) $56,412 $80,780 10.0%
92 Public Health Nurse II $63,888 $53,984 15.58%
a3 Nurses IV $70,380 $60,588 14.0%
94 Health Practitioner 1 $78,132 $67,398 13.7%
95 Wildlife Veterinarian $68,256 $61,429 10.0%
26 Psychological Counselor 11 $48,516 $49,276 -1.6%
97 Mental Health Clinician III $63,888 $69,192 1.4%
o8 Pharmacy Technician $3B,052 $30,220 13.8%
29 Recreation Therapist I1 $46,836 $39,123 16.5%
100  Laboratory Technician $36,960 $33,374 2.7% -
101 Public Health Microbiologist I $48,516 $46,438 4.3%
102 Fish & Wildlife Technician II $29,004 $30,604 -8.5%
103 Fishery Biologist 11 $46,836 $42,649 9.2%
104  Fishery Biologist IV $61,672 $80,780 17.5%
106  Biometrician III $59,712 $65,132 1.7%
106  Fisheries Scientist 1 $70,380 $65,132 21.7%
107  Agronomist II $63,928 $81,070 5.3%
108  Natural Resource Technician II $34,704 $29,284 16.6%
109  Natural Resource Specialist I $48,300 $44,669 1.4%
110  Natural Resource Manager I $61,672 $57,718 6.3%
111  Wildland Fire & Resource Technician Il $34,704 $34,289 1.2%
112  Park RangerI $458,300 $37,688 16.8%
113  Museum Protection & Visitor Services Supervisor $40,824 $36,926 9.8%
114 Criminal Justice Technician I $34,704 $33,121 4.6%
115 Law Office Assistant I $32,784 $34,656 -8.7%
116  Paralegal Il $45,300 $43,002 8.1%
117 Attorneyll $61,884 $563,319 13.8%
118  Attorney IV $80,880 $75,208 7.0%
119 Administrative Law Judge I $70,728 $68,289 3.4%
120  Workers' Compensation Hearing Officer II $68,256 $48,143 29.5%
121  Forensic Technician] $37,296 $30,397 18.5%
122  Forensic Scientist IIl - Chemistry $56,412 $51,233 9.2%
123  Forensic Scientist III - DNA $56,412 $66,275 0.2%
124  Investigator IlI $52,176 $46,064 10.0%
126 Recorder Il $32,784 $31,118 5.1%
126  Motor Vehicle Customer Service Representative | $30,780 $27,131 11.9%

benchmark # 58 based on 204 days/year, #128,130-131,133,138 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.8 hour work-week
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| State of Alaska
Benchmark Comparisons - Market Mledian (50th Percentile)

State of AKX  Market Median
Bench. Annual Salary Annual Salary Percent
Numberx Benchmark Title At Entry At Entry Difference

127  Motor Vehicle Office Manager [ $43,602 $38,078 12.8%
128 State Trooper $56,712 $62,219 7.9%
128  Lieutenant, Alaska State Troopers $75,228 $66,439 11.7%
130 Court Services Officer $48,936 n/a n/a
131  Airport Police & Fire Officer 1 $52,680 $44,807 15.8%
132  Airport Police & Fire Officer V $61,872 $44,921 27.0%
133  Deputy Fire Marshal I $56,712 $62,431 71.5%
134  Correctional Officer Il $44,663 $30,365 11.8%
138  Correctional Superintendent I $65,904 $60,634 8.0%
136  Juvenile Justice Officer II $39,792 $30,618 0.4%
137  Juvenile Probation Officer II $45,696 $46,581 -1.9%
138 Adult Probation Officer II $45,696 $44,381 2.9%
139  Adult Probation Officer IV $61,572 $68B,369 -11.0%
140  Hydrologist I $62,176 $49,262 B.6%
141  Geologist Il $585,896 $50,682 9.3%
142 Chemist1V $89,712 $52,830 11.6%
143  Environmental Program Specialist III $62,176 $486,708 10.8%
144  Environmental Program Manager1 . $65,504 $68,766 -4.3%
145 Environmental Impact Analyst III $65,896 $64,730 2.1%
146  Engineering Assistant III $63,888 $50,281 21.3%
147  Communications Engineering Associate II $72,072 $49,624 32.0%
148  Utility Engineering Analyst IV $68,256 $59,087 13.4%
149 Engineer/Architect 111 $86,160 $65,245 24.3%
180  Technical Engineer I/Architect I $78,132 $67,974 13.0%
151 Landscape Specialist $45,300 $582,193 . -1B.2%
152  Vessel Construction Manager Il $68,256 $73,786 -8.1%
183  Land SurveyorI $63,688 $87,103 10.6%
164  Survey, Journey $38,703 $37,129 6.8%
156  Drafting Technician III $42,168 $36,112 14.4%
156 Cartographer II $42,168 $36,945 12.4%
157  Food Service, Sub-Journey $23,751 $21,326 10.2%
1688 Food Service, Lead $35,510 $25,880 27.1%
159 Environmental Services, Journey II $28,100 $22,569 19.7%
160  Mechanic, Automotive, Advanced Journey/Lead $42,335 $38,690 8.6%
161 Mechanic, Automotive, Foreman I $45,299 $49,056 -8.9%
162  Equipment Operator, Journey Il $42,335 $34,648 18.4%
163 Equipment Operator Foreman [ $47,931 $44,809 6.5%
164 Maintenance Generalist, Journey $39,702 $35,069 11.7%
165  Maintenance Specialist, Journey I $42,335 $38,965 8.0%
166 Maintenance Specialist, Foreman $50,427 $49,396 2.0%
167  Maintenance Spec., Electrician, Journey II/Lead $47,831 $42,886 10.5%
168  Survey Instrument Technician II $50,160 $32,182 36.8%

benchimark # 58 hasad on 204 days/year, #128,130-131,133,136 on 40 hour work-weelk,

#134 on 42 hour work-week,
all others on 37.5 hour work-week

Set 1-Page 4

’

[ o Lavson « Assocrares.



Benchmark Comparisons - Market Median (50th Percentile)

State of Alaska

State of AKX  Market Median

Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Difference
169  Engineering Technician, Journey $39,702 $38,446 3.2%
170 Materials Laboratory Technician, Journey $42,335 $37,688 11.0%
171 Aircraft Pilot II $55,896 $51,036 8.7%
172 Boat Officer III $48,516 n/a n/a
173  Mail Services Courier $29,004 $23,509 18.9%
174  Security GuardI $29,004 $29,991 -3.4%

AGGREGATE AVERAGES: 11.2%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmarlk Comparisons - Market Median (50th Percentile)

State of AK Market Median State of AK Market Median
Bench. Annual Salary  Annual Salary Percent ; Annual Salaxry  Annual Salary Percent
Number Benchmark Title After 5 Years After 5 Years Difference: After 10 Years After 10 Years Difference
1 ‘Division Director-PX $110,844 $111,894 -1.0% $119,304 $103,782 13.0%
2 Division Operations Manager $95,472 $83,104 13.0% $102,768 $104,177 -1.4%
3 Administrative Clerk Il $31,716 $31,214 1.6% $35,424 $36,488 -3.0%
4 HAdministrative Assistant I $46,992 $36,674 22.0% $52,428 $46,188 13.8%
8 Administrative Officer I $59,724 $53,887 9.8% $64,296 $87,369 10.8%
6 Accounting Technician I $40,776 $39,644 3.0% $45,888 $46,132 -1.2%
7 Hccountant IIT $61,956 $54,361 12.3% $69,024 $71,719 -3.9%
8 Bccountant V $83,388 $78,016 6.4% $89,760 $04,189 -4.9%
a Human Resource Technician II $47,688 $39,688 16.8% $51,338 $46,012 10.4%
10 Human Resource Specialist [ $64,852 $54,933 0.1% $59,040 $61,278 -3.8%
11 Human Resource Manager I $82,224 $74,291 9.6% $88,612 -$88,643 -0.1%
12 Analyst Programmer IV $70,782 $63,601 10.1% $78,888 $68,637 13.0%
13 Data Processing Manager [ $83,388 $72,519 13.0% $89,760 $886,260 B6.0%
14 Microcomputer/Network Specialist I $61,988 $58,756 5.2% $60,024 $70,665 -2.4%
18 Bystems Programmer I1 $81,048 $69,122 14.7% $90,444 $81,803 8.6%
16 Internet Specialist [ $54,036 $37,633 30.4% $60,396 $57,793 4.3%
17 Statistical Technicianl . $40,776 $42,384 -3.9% $45,588 $51,154 -12.2%
18 Research Analyst II1 $61,956 $60,074 3.0% $69,024 $58,289 15.6%
19 Stock & Parts Services, Journey II $47,680 $36,263 23.8% $50,466 $44,485 11.9%
20 Procurement Specialist Il $61,956 $66,608 -1.5% $69,024 $82,686 -19.8%
21 Claims Administrator $66,228 $60,741 8.3% $73,764 $83,981 -13.89%
22 Loan Closer/Processor II $40,776 $48,073 -10.5% $45,588 $66,608 -46.1%
23 Grants Administrator II $57,B16 $55,617 4.0% $64,536 $69,880 -B.0%
24 Qeccupational License Examiner $43,728 $42,42] 3.0% $48,960 $68,979 -20.5%
25 Insurance Analyst I $43,728 $48,497 -10.9% $48,960 $54,803 -12.1%
26 Community Care Licensing SpecialistI $54,036 $61,834 -14.4% $60,396 $71,318 -18.1%
27 Financial institution Examiner Il $76,624 $67,5851 10.7% $84,444 $88,704 -56.0%
28 Utility Financial Analyst 1II $75,624 $74,008 2.0% $84,444 $101,148 -19.8%
29 Commexrcial Vehicle Enforcement Officer II $46,992 - $47,649 -1.4% $62,428 $60,397 -18.2%
30 Occupational Safety & Compliance Officer $64,038 $63,770 0.4% $67,938 $79,848 -17.5%
3l Safety Insp. & Compliance, Elevator Inspector $64,038 $60,278 5.9% $67,938 . $77,035 -13.4%
332 Environmental Health Officer Il $61,956 $54,440 12.1% $69,024 $64,054 5.9%
33 Tax Technician III $46,992 $45,963 2.2% $82,428 $87,025 -8.8%
34 Tax Auditor III $70,762 $55,211 22.0% $78,888 $68,180 13.6%
35 Revenue Audit Supervisor II $102,612 $99,008 3.5% $110,460 $110,296 -0.5%
36 Qil & Gas revenue Auditor 111 $81,048 $88,289 28.1% $90,444 $87,016 3.8%
37 Internal Auditor OI $75,624 $57,997 23.3% $84,444 $86,687 2.7%
a8 Local Government Specialist III $57,816 n/a n/a $64,536 n/a n/a
39 Budget Analyst III ' $66,228 $63,131 4.7% $73,764 $78,718 -6.7%
40 Economist III $72,996 $68,012 6.8% $178,576 $79,848 -1.6%
41 Petroleum Economist 11 §$81,048 $79,395 2.0% $90,444 $108,106 -19.58%
42 Community Development Specialist II $64,036 $54,440 -0.7% $60,396 $66,761 -10.5%
benchmark # 68 basad on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
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State of Alaska
Benchmarlk Comparisons - Market Median (50th Percentile)

State of AK Market Median State of AK Market Median

Bench. Annual Salary  Annual Salary Percent : Annual Salary  Annual Salary Percent

Numbey Benchmazrk Title After 5 Years Aftex 5 Years Difference: After 10 Years After 10 Years Difference
43 Planner II $66,228 $68,012 -2.7% $73,764 $74,823 -1.4%
44 Transportation Planner [ $75,624 $59,789 20.9% $84,444 $00,498 -1.2%
45 Radio Dispatcher II $40,776 $44,432 -8.0% $45,888 $55,995 -22.8%
48 Emergency Management Specialist I $54,038 $565,796 -3.3% $60,396 $69,717 -15.4%
47  Airport Operations Officer $61,0586 $65,877 -6.3% $69,024 $80,382 ~16.5%
48 Ferry Terminal Assistant [ $40,776 $41,762 -2.4% $45,588 $46,037 -1.0%
49 Reservations Specialiat $55,848 $44,239 20.8% $60,120 $69,783 -16.0%
80 Port Captain $89,352 nfa n/a $96,180 n/a n/a
§1 Maintenance & Operations Superintendent $77,952 $65,877 15.5% $83,016 $87,781 -4.6%
52 Right-of-Way Agent III $61,056 $63,698 -2.8% $69,024 $87,016 -26.1%
53 Appraiser II $61,956 $BB,042 6.3% $69,024 $65,634 4.9%
§4  Building Management Specialist $66,228 $72,967 -10.2% $73,764 $80,013 -8.5%
§5 Airport Leasing Specialist [ $54,036 $65,877 21.9% $60,396 $70,094 -16.1%
56 Education Program Assistant $40,776 $41,754 -2.4% $45,588 $46,930 -2.9%
57 Education Specialist Il $78,624 $63,082 16.6% 584,444 $75,494 10.6%
88 AVTEC Instructor n/a $52,826 n/a n/a $58,007 n/a
59  Training Specialist II $61,086 $57,708 6.9% $69,024 $72,154 -4.5%
60 Alagka Milifary Youth Academy Team Leader $43,728 $43,935 -0.5% $48,860 n/a n/a
6l Recreation Assistant $38,100 $34,584 9.2% $42,612 $35,679 16.5%
62 Library Assistant I $38,100 $32,631 14.4% §42,612 $37,899 10.8%
63 Librarian JII $70,782 $58,066 17.9% $78,888 $75,494 4.3%
64 ArchivistII $61,966 $560,602 18.5% $69,024 $63,450 8.1%
65 Museum Curator II $61,966 $46,428 26.1% $69,024 $57,705 16.4%
66 Archaeologist II $61,956 $55,796 9.9% $69,024 $69,680 -1.0%
67 Subsistence Resource Specialist II $54,036 $54,676 -1.2% $60,396 $88,772 2.7%
68 Publications Specialist II $54,036 $46,663 13.6% $60,396 $67,097 4.0%
69 Information Officer II $57,816 $60,933 -5.4% $64,536 $76,258 -18.2%
70 Child Support Specialist I $46,992 $43,652 1.1% $52,428 $53,485 -2.0%
71 Child Support Manager $77,952 $75,031 3.7% $83,016 $83,956 0.0%
72 Eligibility Technician II $46,902 $43,824 6.7% $52,428 $68,082 -31.6%
73 Medical Assistance Administrator III $70,752 $73,636 -4,1% $78,888 $94,313 -19.6%
74 Workers' Compensation Technician $40,776 $45,073 -10.5% $45,688 $59,970 -31.5%
75 Saocial Bervices Program Coordinator $70,752 $60,933 13.9% $78,888 $80,324 -1.8%
76 Social Services Associate II $40,776 $39,545 3.0% $45,588 $42,509 6.6%
77 Social Worker II (Children's Services) $57,816 $55,288 4.4% $64,536 $68,209 -B.7%
8 Social Worker IV/Children's Services Supervisor $68,340 $62,806 8.4% $73,672 $77,7688 -5.7%
79 Public Guardian $61,956 n/a n/a $69,024 n/a n/a
80 Vocational Rehabilitation Assistant II $40,776 $39,655 2.7% $45,588 $50,159 -10.0%
81 Vocational Rehabilitation Counselor II} $66,228 $56,493 14.7% $73,764 $77,035 -4.4%
82 Employment Security Specialist IB $46,992 $44,802 4.7% $52,428 $55,796 -6.4%
83 Employment Service Manager I $65,848 $58,289 -4.4% $60,120 $72,884 -21.2%
84 College Intern Il $37,206 $40,616 -9.2% $40,083 $49,445 -23.4%

benchmark # 58 based on 204 days/year, #125,130-131,133,136 on 40 hour work-week, :
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State of Alaslka
Benchmark Comparisons - Market Median (50th Percentile)

State of AK Market Median State of AKX Marlet Median
Bench, Bnnual Salary Annual Salary Percent | Annual Salary Annual Salary Percent
Number Benchmark Title After 5 Years After 5 Years Differencei After 10 Years After 10 Years Difference

86  Health Program Associate $54,036 $41,613 23.0% $60,396 $47,267 21.7%
86 Health Program Manager II $66,228 $72,884 -10.1% $73,764 $96,354 -30.86%
87 Public Health Specialist II $70,752 $69,262 2.1% $78,888 $80,324 -1.8%
88 Certified Nurse Aide I $36,108 $33,794 6.4% $40,308 $39,287 2.6%
89 Psaychiatric Nursing Assistant III © $41,136 $41,182 -0.1% $46,032 $45,466 1.2%
90 Nurse II $66,864 $69,623 10.8% $74,448 $67,028 10.0%
91 Nurse II (Psychiatric) $66,864 $65,040 1.4% $74,448 $82,686 -11.1%
92 Public Health Nurse II - $75,624 $65,009 12.8% %84,444 $82,686 2.1%
93  NurselV $83,388 $72,634 12.8% $89,760 $85,5790 4.7%
94 Health Practitioner I $92,808 $79,448 14.4% $104,004 $100,460 3.4%
98 Wildlife Veterinarian $81,048 $72,154 11.0% $90,444 $01,861 -1.2%
96 Psychological Counselor II $67,816 $50,698 -3.2% $64,536 $15,494 -17.0%
a7 Mental Health Clinician III $75,624 $79,848 -5.6% $684,444 $100,804 -19.4%
98 Pharmacy Technician $41,136 $39,685 3.6% $46,032 $49,004 -6.8%
99 Recreation Therapist I $55,848 $49,569 11.2% $60,120 $66,608 -10.8%
100 .Laboratory Technician $43,728 $40,899 6.5% $48,960 $52,004 -6.2%
101  Public Health Microbiologist I $57,816 $53,868 6.8% $64,536 $66,274 -2.7%
102  Fish & Wildlife Technician I1 $33,684 %31,871 §.4% $37,612 $36,680 2.3%
103 Fishery Biolegist II $55,848 $53,625 4.2% $60,120 $60,717 -16.0%
104  Fishery Biologist IV $72,996 $60,131 17.6% $78,576 $88,704 -12.9%
103  Biomefrician III $70,752 $69,896 1.2% $78,888 $84,389 -7.0%
106 Fisheries Scientist I $83,388 $73,207 12.2% $89,760 $101,149 -12.7%
107  AgronomistII $63,924 $64,031 -1.6% $68,808 $72,884 -5.9%
108  Natural Resource Technician II $40,776 $38,159 8.4% $456,588 $48,508 -8.6%
109  Natural Resource Specialist I $84,036 $50,228 7.0% $60,396 $66,762 -10.5%
110  Natural Resource Manager Il $72,896 $67,833 7.1% $78,576 $85,415 -8.7%
111  Wildland Fire & Resource Technician III $40,176 $42,879 -5.2% $46,888 $49,718 -9.1%
112  Park Rangerl $84,036 $53,857 0.3% $60,396 $61,815 -1.9%
113 Museum Protection & Visitor Services Supervisor $48,612 $51,786 -6.5% $52,332 $46,037 12.0%
114  Criminal Justice Technician I $40,776 $39,135 4.0% $45,588 $49,004 -1.5%
115 Law Office Assistant] $38,100 $42,810 -11.6% $42,612 $46,037 -8.0%
118  ParalegalII $54,038 $67,190 -5.8% $60,396 $63,771 -8.6%
117 Attorney II $73,344 $72,758 0.8% $78,048 $84,389 -6.9%
118  Attorney IV $05,940 $150,000 -86.3% $103,272 $167,200 -61.9%
119  Administrative Law Judge 1 $683,784 $91,287 -9.0% $90,192 $120,287 -33.4%
120 Workers' Compensation Hearing Officer II $81,048 $76,360 B.8% $90,444 $101,148 -11.8%
121 Forensic Technician I $44,100 $36,068 18.2% $49,380 n/a n/a
122 Forensic Scientist III - Chemistry $66,864 $66,104 1.1% $74,448 $84,380 ~-13.4%
123  Forensic Scientist IIl - DNA $66,864 $76,138 -13.9% $74,448 $84,389 -13.4%
124 Investigator III $61,956 $65,647 -6.0% 569,024 $94,314 -36.6%
128 Recorderll $38,100 $40,470 -8.2% $42,612 $45,690 -1.2%
126  Motor Vehicle Customer Service Representative [ $35,760 $36,517 -2.1% $39,924 $41,146 -3.1%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-weelk,

all others on 37.5 hour work-weal Set1-Page 8 EM—‘%WI—‘W



State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

Market Median

State of AK Market Median State of AK
Bench. Annual Salary  Annual Salary Percent ;| Annual Salary  Annual Salary Percent
Number Benchmark Tifle After 5 Years After 5 Years Difference; After 10 Years After 1) Years Difference
127  Motor Vehicle Office Manager I $52,0586 $48,908 6.0% $66,040 $58,290 -4.0%
128 State Trooper $68,172 $63,800 6.4% $73,380 $70,824 3.5%
128  Lieutenant, Alagka State Troopers $86,352 $79,920 10.8% $96,180 $79,931 16.9%
130  Court Services Officer $58,B36 n/a n/a $63,336 n/a n/a
131  Airport Police & Fire Officer II $63,336 $51,694 18.4% $68,172 $54,734 19.7%
132  Airport Police & Fire Qfficer V $72,096 $56,755 22.3% - $78,876 $68,180 13.2%
133  Deputy Fire Marshall $68,172 $66,972 1.8% $73,380 $73,888 -0.7%
134  Correctional Officer II $53,028 $48,638 8.3% $56,806 $562,501 7.6%
138 Correctional Superintendent [ $77,952 $77,638 0.4% $83,916 $89,826 -7.0%
136  Juvenile Justice Officer II $47,040 $80,028 -8.3% $62,680 $54,734 -3.9%
137 Juvenile Probation Offic%r II $54,564 $66,244 -1.2% $60,948 $69,753 -14.4%
138  Adult Probation Officer 1 $54,564 $69,756 -8.5% $60,948 $76,638 -25.7%
139  Adult Probation Officer IYV $72,996 $81,490 -11.6% $18,576 $94.810 -20.7%
140  Hydrologist 1 $61,966 $69,709 -12.6% $69,024 $71,581 -3.7%
141  Geologist III $66,228 $656,485 1.1% $73,764 $71,681 3.0%
142 Chemist IV $70,752 $63,451 10.3% $78,888 $79,848 ~-1.2%
143  Environmental Program Specialist ITI $61,986 $52,321 15.6% $69,024 $77,085 -11.6%
144 Environmental Program Manager [ $77,962 $63,771 18.2% $83,916 $110,996 -32.3%
1456  Environmental Impact Analyst III $66,228 $61,536 1.1% $73,764 $96,685 -30.9%
146  Engineering Assistant 111 $75,624 $60,934 19.4% $84,444 $76,258 9.7%
147  Communications Engineering Associate II $86,868 $71,429 17.8% $927,032 $88,704 8.6%
148  Utility Engineering Analyst IV $81,048 $87,048 -7.4% $90,444 $120,287 -33.0%
149  Engineer/Architect III $102,612 $93,013 9.4% $110,460 $100,460 9.1%
180  Technical Engineer I/Architect I $92,808 $81,002 12.6% $104,004 $114,812 -10.4%
151 Landscape Specialist $54,036 $62,868 -16.3% $60,396 $69,332 -14.8%
1582  Vessel Construction Manager II $81,048 $63,740 -15.7% $90,444 $120,287 -33.0% -
153  Land Surveyor! $75,624 $66,301 12.3% $84,444 $90,157 -6.8%
184  Survey, Journey $47,580 $38,860 18.3% $50,466 $41,146 18.58%
186  Drafting Technician III $60,328 $42,026 16.5% $56,364 $58,200 -3.4%
186  CartographerII $50,328 $48,134 4.4% $56,364 $57,627 -2,2%
187  Food Service, Sub-Journey $28,529 $27,880 3.3% $30,264 $30,458 -0.6%
168 Food Service, Lead $42,276 $32,326 23.5% $44,850 $39,686 11.6%
159 Environmental Services, Journey I $32,5656 $29,876 8.3% $34,5564 $33,701 2.6%
160  Mechanic, Automotive, Advanced Journey/Lead $50,720 $48,834 4.3% $53,801 $680,217 -11.9%
161 Mechanic, Automotive, Foreman I $53,996 $60,741 -12.6% $57,291 $73,549 -28.4%
162  Equipment Operator, Journey Il $50,720 $44,094 13.1% $583,801 $53,390 0.8%
183  Equipment Operator Foreman | $87,077 $53,182 6.8% $60,548 $62,357 -3.0%
164 Maintenance Generalist, Journey ’ $47,880 $45,762 3.8% $60,466 $60,750 -0.6%
166  Maintenance Specialist, Journey I $50,720 $581,366 -1.3% $53,801 $69,601 -10.6%
166  Maintenance Specialist, Foreman $60,216 $60,081 0.2% $63,882 $64,615 -1.1%
167 Maintenance Spec., Electrician, Journey II/Lead $57,077 $82,707 7.7% $60,648 $59,801] 1.7%
168  Survey Instrument Technician II $59,724 $40,049 31.4% $64,296 n/a nfa
henchmark # B8 based on 204 days/year, #128,130-131,123,136 on 40 hour work-week,
134 -weelk,
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State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

State of AK Market Median State of AK Market Median
Bench, Annual Salary  Annual Salary Percent | Annual Salary  Annual Salary Percent
Number Benchmarlk Title After 5§ Years After 5 Years Difference; After 10 Years After 10 Years Difference
168  Engineering Technician, Journey $47,580 $44,921 5.6% $50,466 $80,917 -0.9%
170 Materials Laboratory Technician, Journey $50,720 $43,479 14.3% $563,801 $50,917 5.4%
171  Aircraft Pilot II $66,228 $56,365 14.9% $73,764 $78,636 -6.6%
172 Boat Officer II $87,816 n/a n/a $64,536 n/a n/a
173  Mail Services Courier $33,684 $30,234 10.2% $37,512 $34,436 - 8.2%
174  Security Guard I $3:_3,684 $39,5811 -17.3% $37,612 $46,621 -24.3%
AGGREGATE AVERAGES: §5.1% -5.9%
benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 on 428 hour work-week,
all others on 37.5 hour work-week Set 1 -Page 10 uﬁ&_“xi&“ﬂ?ﬁ_ﬁ_m,%




State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

State of AK Market Median
Bench. Annual ' Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference

1 Division Director-PX $172,380 $110,273 36.0%
2 Division Operations Manager $148,512 $96,331 35.8%
3 Administrative Clerk II 381,192 $38,084 26.6%
4 Administrative Assistant II $75,756 $49,140 35.1%
8 Administrative Officer I $02,816 $60,884 36.6%
6 Accounting Technician 1 $65,856 $44,087 33.1%
7 Accountant III $99,744 $72,319 27.5%
8 Accountant V $129,720 $94,542 23.3%
9 Human Resource Technician II $74,172 $47,283 36.3%
10 Human Resource Specialist [ $88,332 $67,716 20.6%
11 Human Resource Manager I $127,820 $99,6858 22.1%
12 Analyst Programmer IV $113,988 $81,096 2B.9%
13 Data Processing Manager 1 $129,720 $08,462 31.8%
14 Microcomputer/Network Specialist $90,744 $67,209 32.6%
15 Systems Programmer II ‘ $130,704 $79,418 39.2%
16 Internet Specialist 1 $87,276 $68,224 21.8%
17 Statistical Technician I $65,856 $48,624 26.2%
18 Research Analyst III $99,744 $82,293 17.5%
19 Stock & Parts Services, Journey 11 $51,887 $41,014 21.1%
20 Procurement Specialist III $99,744 $72,914 26.9%
a1 Claims Administrator $106,572 $81,677 23.4%
22 Loan Closer/Processor 11 $65,866 $61,421 21.9%
23 Grants Administrator II $93,264 $71,084 ‘ 23.8%
24 Cccupational License Examiner $70,782 $61,830 12.6%
25 Insurance Analyst [ $70,7562 $60,677 14.4%
26 Community Care Licensing Specialist I $87,276 $56,605 35.1%
a7 Financial institution Examiner JII $122,028 $92,814 24.2%
a8 Utility Financial Analyst 111 $122,028 $90,346 26.0%
29 Commercial Vehicle Enforcement Officer II $75,756 $50,903 32.7%
30 Occupational Safety & Compliance Officer $69,986 $72,374 -3.4%
31 Safety Insp. & Compliance, Elevator Inspector $69,088 $70,566 -0.8%
32 Environmental Health Officer 111 $99,744 $66,542 33.3%
33 Tax Technician III $715,756 $61,778 - 18.5%
34 Tax ARuditor III $113,988 $75,568 33.7%
35 Revenue Audit Supervisor II $1589,636 $105,232 34.1%
36 Qil & Gas revenue Auditor III $130,704 $88,561 32.2%
a7 Internal Auditor 111 $122,028 $77,283 36.7%
38  Local Government Specialist 11l $93,264 n/a n/a

39 Budget Analyst III $106,672 $71,962 32.8%
40 Economist 111 $113,556 $85,265 24.9%
4l Petroleum Economist II $130,704 $91,731 29.8%
42 Community Development Specialist II $87,276 $75,865 13.4%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
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State of Alaska
Benchmark Comparisons - Market Median (50th Pexcentile)

State of AK Marlket IVIedian
Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference

43 Planner III $106,872 $74,822 28.8%
44 Transportation Planner I $122,028 $65,814 46.1%
45 Radio Dispatcher II $65,856 $52,230 20.7%
46 Emergency Management Specialist II 387,276 $66,062 24.3%
47 Airport Operations Officer $99,744 $76,618 23.2%
48 Ferry Terminal Assistant I $65,856 " $35,468 46.1%
49 Reservations Specialist $86,880 $43,041 49.4%
50 Port Captain $139,008 n/a n/a

81 Maintenance & Operations Superintendent $121,248 $90,482 26.4%
52 Right-of-Way Agent III $99,744 $77,081 22.7%
53  Appraiserll $99,744 $63,845 36.0%
54 Building Management Specialist $106,5372 $81,096 23.9%
85  Airpert Leasing Specialiat IT $87,276 $76,665 13.4%
86 Education Program Assistant $65,8566 $53,810 18.1%
57  Education Specialist II $122,028 $73,160 40.1%
58  AVTEC Instructor $70,912 $64,202 9.8%

59 Training Specialist II $99,744 $68,425 31.4%
60  Alaska Military Youth Academy Team Leader $70,752 $53,918 23.8%

gl Recreation Assistant $61,B60 $40,913 33.8%
62 Library Assistant [ $61,660 $38B,386 37.6%
63 Librarian HI $113,988 $74,106 35.0%
64  ArchivistIl $99,744 $60,577 39.3%
65 Museum Curator II $99,744 $69,311 30.5%
66 Archaeologist I $09,744 $68,279 31.5%

67  Bubsistence Resource Specialist Il $87,276 $67,907 22.2%
68 Publications Specialist II $87,276 $69,878 31.4%
69 Information Officer II $93,264 $72,651 22.1%
70  Child Support Specialist [ - $75,756 $51,560 31.9%

71 Child Support Manager $121,248 $87,779 27.6%
72 Eligibility Technician II $75,756 $48,244 36.3%
73 Medical Assistance Administrator III $113,088 $83,476 26.8%
74  Workers' Compensation Technician $66,B56 $55,944 15.1%
76  Bocial Sexvices Program Coordinator $113,988 $63,762 44.1% |
76  Social Services Associate II $66,856 $44,314 32.7% |
7 Social Worker II (Children's Services) $93,264 $62,864 32.6% |
78 Scocial Worker 1V/Children's Services Supervisor $106,332 $81,038 23.8%

79 Public Guardian $90,744 n/a n/a

80  Vocational Rehabilitation Assistant II $65,856 $51,422 21.8%

81 Vocational Rehabilitation Counselor 111 $106,672 $64,989 39.0%
82 Employment Security Specialist IB $78,756 $50,328 33.6%

83 Employment Service Manager | $86,880 $69,791 19.7%
84 College Intern III $57,867 $30,064 32.8%

benchmark # 8 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
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State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

State of Al Market Median
Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference
8§ Health Program Associate $B87,276 $58,681 32.8%
86  Health Program Manager II $1086,572 $83,388 21.8%
87 Public Health Specialist II $113,988 $72,903 36.0%
88 Certified Nurse Aidel ] $58,248 $37,2985 36.0%
89.  Psychiatric Nursing Assistant IIl $66,516 $42,771 36.7%
80 Nurse II $107,580 $74,898 30.4%
al Nurse II (Psychiatric) $107,680 $74,813 30.5%
92 Public Health Nurse II $122,028 $78,950 35.3%
93 Nurse IV $129,720 $01,182 29.7%
94 Health Practitioner I $180,300 $101,635 32.4%
95 Wildlife Veterinarian $130,704 $101,835 22.2%
g6 Psychological Counselor II $63,264 $70,103 24.8%
97 Mental Health Clinician III $122,028 $92,361 24.3%
98  Pharmacy Technician $66,516 $41,591 37.8%
99 Recreation Therapist II $86,880 $67,436 33.9%
100 Laboratory Technician $70,782 $46,979 33.6%
101 Public Health Microbiologist I $93,264 $67,247 27.9%
102  Fish & Wildlife Technician Il $54,204 $46,303 14.6%
103  Fishery BiologistII $86,880 $70,640 18.7%
104  Fishery Biologist IV $113,856 $82,109 27.7%
106 Biometrician III $113,988 $86,764 23.9%
106  Fisheries Scientist [ $129,720 $80,437 38.0%
10T  Agronomist II $99,408 $78,004 24.5%
108  Natural Resource Technician II $685,856 $40,913 37.9%
109  Natural Rescource Specialist II $B7,276 $73,082 15.2%
110 Natural Resource Manager Il $113,556 $97,753 13.8%
111  Wildland Fire & Resource Technician III $65,856 $41,832 36.9%
112  Park Ranger! $87,276 $60,319 30.9%
113  Museum Protection & Visitor Services Supervisor $75,660 $45,874 39.4%
114  Criminal Justice Technician I $65,886 $61,007 1.4%
116 Law Office Assistant I $61,860 $45,041 28.4%
116  Paralegalll $87,276 $62,701 28.2%
117  Attorneyll $114,108 $90,359 20.8%
118  Attorney IV $149,220 $113,819 23.7%
119  Administrative Law Judge 1 $130,344 $108,503 168.7%
120  Workers' Compensation Hearing Officer I $130,704 $79,377 39.3%
121 Forensic Technician [ $71,340 $39,135 45.1%
122  Forensic Scientist HI - Chemistry $107,580 $80,194 28.6%
123  Forensic Scientist III - DNA $107,880 $83,092 21.9%
124  Investigator I $99,744 $72,766 27.0%
125 Recorderll $61,660 - $43,412 29.6%
126  Motor Vehicle Customer Service Representative I $57,684 $40,801 29.3%
benchmark # 68 based on 204 days/year, #128,130-131,133,136 on 40 hour worlc-week, =
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State of Alaska
Benchmark Comparisons - Marlet Median (50th Percentile)

State of AKX Market Median
Bench. Annual Annual Percent
Number ) . Benchmark Title Range Maximum Range Maximum Difference
127 Motor Vehicle Office Manager I $81,000 $61,703 23.8%
128  State Trooper $98,520 $75,360 23.5%
129  Lieutenant, Alaska State Troopers $129,132 $87,612 32.2%
130  Court Services Officer $85,020 n/a n/a
131  AirportPolice & Fire Officer II $91,524 $59,295 38.2%
132  Airport Police & Fire Officer V $108,492 $76,665 28.4%
133  Deputy Fire Marshal I $98,520 $73,158 26.7%
134  Correctional Officer II $61,130 $60,584 C0.0%
135  Correctional Superintendent | $112,644 $87,913 22.0%
136  Juvenile Justice Officer I1 $76,128 $60,379 20.7%
137  Juvenile Probation Officer II $81,828 $70,629 13.7%
138 Adult Probation Cfficer II $81,828 $69,868 14.6%
138 Adult Probation Officer IV $105,492 $97,190 7.9%
140  Hydrologist Il $99,744 $78,239 21.6%
141  Geologist Il $106,572 $80,896 24.1%
142  Chemist IV $113,988 $75,133 34.1%
143  Environmental Program Specialist I $09,744 $70,228 29.6%
144  Environmental Program Manager [ $121,248 $94,113 22.4%
148  Environmental Impact Analyst 1II $108,572 $76,073 28.6%
146  Engineering Assistant I1I $122,028 $78,152 36.0%
147 Communications Engineering Associate II $140,208 $81,222 42.1%
148 Utility Engineering Analyst IV $130,704 $86,581 33.8%
149  Engineer/Architect III $169,636 $96,378 39.6%
160  Technical Engineer I/Architect I $160,300 $97,877 34.9%
161 Landscape Specialist $87,276 $68,588 21.4%
182  Vessel Construction Manager II $130,704 $115,813 11.4%
1583  Land SurveyorI $122,028 $77,424 36.6%
164  Survey, Journey $51,087 $52,083 -1.8%
155  Drafting Technician III $81,468 $582,187 36.0%
156  Cartographer I $81,468 $49,463 39.3%
167  Food Service, Sub-Journey $31,181 $30,680 2.0%
188 Food Service, Lead $46,196 $37,850 18.1%
162  Environmental Services, Journey II $35,588 $31,929 10.3%
160  Mechanic, Automotive, Advanced Journey/Lead $68,419 $58,608 -2.1%
161 Mechanic, Automotive, Foreman I $59,007 $67,247 -14.0%%
162 Equipment Operator, Journey II $55,419 $51,180 7.6%
163 Equipment Operator Foreman | $62,361 $58,681 5.9%
164 Maintenance Generalist, Journey $51,987 $52,649 -1.3%
166 Maintenance Specialist, Journey I $65,418 $66,343 0.1%
166 Maintenance Specialist, Foreman $65,793 $66,024 -0.4%
167 Maintenance Spec., Electrician, Journey II/Lead $62,361 $66,089 -6.0%
168  Survey Instrument Technician II $92,916 $40,463 46.8%
benchmark # §8 based on 304 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 on 42 hour work-weak,
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State of Alaska
Benchmark Comparisons - Market Median (50th Percentile)

State of AK Market Median
Bench. Annual Annual Percent
Number Benchmark Tiile Range Maximum Range Maximum Difference
168  Engineering Technician, Journey $51,987 $54,858 -B.5%
170 Materials Laboratory Technician, Journey $66,419 $49,766 10.2%
171  Aircraft Pilot I $106,572 $78,873 26.0%
172  Boat Officer III $03,264 n/a n/a
173 Mail Services Courier $84,204 $35,977 33.6%
174 Security Guard I $84,204 $39,663 26.8%
AGGREGATE AVERAGES: 27.1%
benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 an 42 hour work-week,
all others on 37.6 hour work-week Set 1-Page 15 ! Ml%



State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK  Market 60th %ile

Bench. Annual 3alary Annual Salary Percent
Numbey Benchmark Tifle At Entry At Entry Difference

1 Division Director-PX $92,796 $83,430 10.1%
2 Division Operations Manager $80,496 $76,693 4.7%
3 Administrative Clerk Il $27,324 $27,036 1.1%
4 Administrative Assistant 11 $39,432 $34,561 12.4%
8 Administrative Officer ] $50,160 $44,966 10.4%
6 Accounting Technician I $34,704 $30,407 12.4%
7 Accountant III $52,176 $50,008 4.0%
8 Accountant V $70,380 $63,3583 10.0%
9 Human Resource Technician Il $39,096 $34,507 13.7%
10 Human Resource Specialist 1 $45,924 $47,100 -2.6%
11 Human Rescurce Manager | $69,300 $67,633 2.4%
12 Analyst Programmer IV $809,712 $54,821 8.2%
13 Data Processing Manager I $70,380 $61,811 12.2%
14 Microcomputer/Network Specialist I $52,176 $46,866 10.2%
18 Systems Programmer Il $68,256 $56,568 17.1%
16 Internet Specialist [ $45,300 $43,461 4.1%
17 Statistical Technician I $34,704 $35,019 -0.9%
18 Research Analyst IH $52,176 $51,868 0.6%
18 Stock & Parts Services, Journey Il $39,702 $29,697 25.2%
20 Procurement Specialist 111 $52,176 $48,960 6.1%
21 Claims Administrator $65,896 $80,798 9.1%
22 Loan Closer/Processor I1 $34,704 $36,0885 -3.9%
23 Grants Administrator II $48,518 $45,308 6.6%
24 Occupational License Examiner $36,960 $38,532 -4.3%
25 Insurance Analyst I $36,960 $39,496 -6.9%
26 Cormmunity Care Licensing Specialist 1 $48B,300 $42,572 6.0%
27 Financial institution Examiner III $63,888 $63,437 0.7%
28 Utility Financial Analyst III $63,868 $59,684 8.6%
29 Commercial Vehicle Enforcement Officer II $39,432 $39,468 0.1%
30 Occupational Safety & Compliance Officer $52,826 $48,639 1.9%
31 Safety Insp. & Compliance, Elevator Inspector $62,826 $48,429 8.2%
32 Environmental Health Officer III $52,176 $47,747 8.58%
33 Tax Technician [ $39,432 $37,999 3.6%
34 Tax Auditor 11 $69,712 $49,608 16.9%
36 Revenue Audit Supervisor II $86,160 $68,361 20,7%
a6 Cil & Gas revenue Auditor III $68,256 $565,065 19.3%
a7 Internal Auditor 11 $63,888 $40,962 21.8%
38 Local Government Specialist III $48,516 n/a n/a
39 Budget Analyst III $55,896 $50,284 10.0%
40 Economist HI $61,572 $53,187 13.6%
41 Petroleum Economist II $68,256 $62,950 1.8%
42 Community Development Specialist II $45,300 $43,137 4.8%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-weele,

#1324 on 42 hour work-week, .

all others on 37.5 hour work-week Set 2 -Page 1




State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK  Market 60th %ile

Bench. Annual Salary Annual Salary Percent
Number Benchmark Title A{ Entry At Entxy Difference
43 Planner I $55,896 $53,2582 4.7%
44 Transportation Flanner I $63,888 $45,014 29.58%
45 Radio Dispatcher II $34,704 $36,409 -4.9%
46 Emergency Management Specialist II $48,300 $46,211 -2.0%
47 Airport Operations Officer $52,176 $51,456 1.4%
48 Ferry Terminal Assistant I $34,704 $35,053 -1.0%
49 Reservations Specialist $46,836 $29,654 36.7%

50 Port Captain $75,228 n/a n/a
81 Maintenance & Operations Superintendent $65,904 $60,083 7.8%
52 Right-of-Way Agent III $52,176 $57,353 -5.9%
B3 Appraiser II $52,176 $48,2682 7.8%
B4 Building Management Specialist $55,896 $B2,876 B.9%
BB Airport Leasing Specialist Il $43,300 $885,537 -22.6%
56 Education Program Assistant $34,704 $41,197 -18.7%
87 Education Specialist II $63,888 $60,641 20.7%
58 AVTEC Instructor $42,359 $37,688 11.0%
59 Training Specialist 1I $52,176 $47,588 8.8%
60 Alaska Military Youth Academy Team Leader $36,960 $35,362 4.3%
[ Recreation Assistant $32,784 $27,703 15.5%
62 Library Assistant | $32,784 $27,356 16.6%
63 Librarian III $689,712 $50,196 15.9%
64 Archivist I $62,176 $42,342 18.8%
65 Museum Curatox II $52,176 $39,496 24.3%
66  ArchaeologistII $52,176 $43,828 16.0%
67 Subsistence Resource Specialist II $45,300 $45,308 0.0%
68 Publications Specialist II $45,300 $40,351 10.9%
69 Information Officer II $48,516 $50,829 -4.8%
70 Child Support Specialist $39,432 $36,904 6.4%
71 Child Support Manager $66,904 $55,321 16.1%
72 Eligibility Technician II $39,432 $34,203 13.3%
13 Medical Assistance Administrator III $59,712 $58,832 1.8%
74 Workers' Compensation Technician $34,704 $37,285 -7.4%
15 Social Services Program Coordinator $59,712 $46,653 21.9%
76 Social Services Associate II $34,704 $32,442 6.5%
77 Social Worker II (Children's Services) $48,516 $458,322 6.6%
18 Sccial Worker IV/Children's Services Supervisor $57,720 $64,402 5.86%
79 Public Guardian $52,176 n/a n/a
80 Vocational Rehabilitation Assistant I $34,704 $33,211 4.3%
81 Vocational Rehabilitation Counselor III $55,896 $43,036 23.0%
82 Employment Security Specialist 1B $39,432 $35,678 9.5%
83 Employment Service Manager [ $46,836 $50,216 - -1.2%
84 College Intern III $32,058 $32,142 -0.3%

benchmark # 8 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.6 hour work-week
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AL Market 60¢th %ile
Bench, Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Difference
85 Health Program Associate $48,300 $38,461 16.1%
86 Health Program Manager II $66,896 $60,946 -9.0%
87 Public Health Specialist Il $59,712 $49,318 17.4%
8B Certified Nurse Aide [ $31,032 $26,799 13.6%
89 Psﬂrchiatric Nursing Assistant II[ $356,052 $30,240 13.7%
90 Nurse II $56,412 $80,166 11.1%
91 Nurse II (Psychiatric) $56,412 $51,711 B8.3%
92 Public Health Nurse II $63,888 $54,887 14.1%
93 Nurse IV $70,380 $60,832 13.6%
94 Health Practitioner [ $78,132 $67,837 13.2%
95 Wildlife Veterinarian $68,256 $66,293 2.9%
96 Psychological Counselor II $48,516 $49,978 3.0%
a7 Mental Health Clinician III $63,888 $63,182 1.1%
98 Pharmacy Technician $35,062 $31,329 10.6%
09 Recreation Therapist II $46,836 $30,808 15.0%
100  Laboratory Technician $36,960 $34,793 5.9%
101  Public Health Microbiologist I $48,516 $47,369 2.4%
102 Fish & Wildlife Technician II $29,004 $31,044 -7.0%
103  Fishery Biologist II $46,836 $44,522 4.9%
104  Fishery Biologist [V $61,572 $63,636 12.9%
1058  Biometrician III $69,712 $50,869 0.2%
106 Fisheries Scientist $70,380 $BB,874 20.9%
107  Agronomist Il $53,928 $63,167 1.4%
108  Natural Resource Technician II $34,704 $30,691 11.6%
109  Natural Resource Specialist IT $45,300 $45,752 -1.0%
110  Natural Resource Manager 1l $61,672 $64,051 -5.5%
111  Wildland Fire & Resource Technician I $34,704 $34,451 0.7%
112 Park Ranger $45,300 $38,924 14.1%
113  Museum Protection & Visitor Services Supervisor $40,824 $38,761 8.1%
114  Criminal Justice Technician I $34,704 $33,637 3.1%
118 Law Office Assistant | $32,784 $38,772 -8.1%
116  Paralegal Il $45,300 $43,411 4.2%
117  AttorneylI $61,884 $64,361 12.2%
118  Attorney IV _ $80,880 $84,830 -4.9%
119  Administrative Law Judge I $70,728 $76,137 -1.6%
120 Workers' Compensation Hearing Officer I $68,256 $53,074 20.9%
121  Forensic Technician I $37,296 $31,8680 14.6%
122  Forensic Scientist IIl - Chemistry $56,412 $55,134 2.3%
123  Forensic Scientist II[ - DNA $56,412 $686,410 0.0%
124  Investigator III $52,176 $64,685 -4.8%
128  RecorderIl $32,784 $32,588 0.6%
126  Motor Vehicle Customer Service Representative I $30,780 $29,164 5.3%

benchmark # 88 based on 204 days/fyear, #128,130-131,133,136 on 40 hour work-weael,

#134 on 42 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AKX Market 60th Wile

Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Diffexrence
127  Motor Vehicle Office Manager [ $43,692 $39,340 10.0%
128  State Trooper $66,713 $54,423 4.0%
129  Lieutenant, Alaska State Troopers $75,228 $68,166 9.4%

130  Court Services Officer $48,936 n/a n/a
131  Airport Police & Fire Officer II $32,680 $45,102 14.4%
132  Airport Police & Fire Officer V $61,672 $46,710 24.1%
133  Depuly Fire Marshal I $56,712 $52,698 71.1%
134  Correctional Officer II $44,663 $42,482 4.9%
135 Correctional Superintendent I $65,904 $62,808 4.7%
136  Juvenile Justice Officer II $39,792 $42,403 -6.6%
137  Juvenile Probation Officer II $45,696 $48,287 -5.7%
138 Adult Pxobation Officer I $45,696 $47,058 -3.0%
139 Adult Probation Officer IV $61,572 $68,898 -11.9%
140  Hydrologist 1 $52,176 $50,058 4.1%
141 Geologist I1I $55,896 $57,467 -2.8%
142  Chemist IV $59,712 $53,967 9.6%
143  Environmental Program Specialist I1I $62,176 $60,854 3.1%
144  Environmental Program Manager I $65,004 $72,349 -9.8%
148 Environmental Impact Analyst III $85,806 $60,898 -8.9%
146 Engineering Assistant ITI $63,888 $61,154 19.8%
147 Communications Engineering Associate I $72,072 $63,783 26.3%
148  Utility Engineering Knalyst IV $68,256 $66,316 2.8%
149  Engineer/Architect III $86,160 $69,608 19.3%
150  Technical Engineer I/Architect I $78,132 $68,252 12.6%
151 Landscape Specialist $48,300 $53,110 -17.2%
182  Vessel Construction Manager II $68,256 $76,409 -11.9%
183  Land SurveyorI $63,888 $59,318 1.2%
154  Survey, Journey $39,702 $38,443 3.2%
158  Drafting Technician IIl $42,168 $37,915 10.1%
186  CartographerII $42,168 $37,203 10.1%
157  Food Service, Sub-Journey $23,751 $22,831 3.9%
158 Food Service, Lead $36,510 $26,617 26.3%
158  Environmental Services, Journey II $28,100 $23,245 17.3%
160 Mechanic, Automotive, Advanced Journey/Lead $42,335 $39,849 5.9%
161 Mechanic, Automotive, Foreman I $45,209 $49,766 -0.9%
162  Equipment Operator, Journey II $42,335 $36,368 16.6%
163  Equipment Operator Foreman [ $47,931 $45,401 8.3%
164  Maintenance Generalist, Journey $39,702 $35,256 11.2%
168 Maintenance Specialist, Journey I $42,338 $39,5587 6.6%
166  Maintenance Specialist, Foreman $50,427 $52,856 ~4.8%
167  Maintenance Spec., Electrician, Journey II/Lead $47,031 $44,446 7.3%
168  Survey Instrument Technician IT $80,160 $33,202 33.6%

benchmark # 68 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.8 hour work-week
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK Market 60th %ile
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Enfry At Enfry Difference
168  Engineering Technician, Journey $39,702 $39,366 0.8%
170 Materials Laboratory Technician, Journey $42,338 $37,715 10.9%
171  AircraftPilotII $55,896 $51,722 1.5%
172 Boat Officer 111 $48,516 - n/a ’ n/a
173  Mail Services Courier $29,004 $24,060 17.0%
174  Security Guard1] $29,004 $30.270 -4.4%
AGCGREGATE AVERAGES : 1.2%

benchmark # 6B based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.8 hour work-week Set 2 -Page 8 Egg—ﬁ%@%



State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK Market 60th %ile State of AL Mavrket 60th %ile

Bench. Annual Salary  Annual Salary Percent | Annual Salary  Annual Salary Percent

Number Benchmark Title After 5 Years After 5 Years Difference! After 10 Years After 10 Years Difference
1 Division Director-PX $110,844 $119,873 -1.8% $119,304 $129,149 -8.3%
2 Division Operations Manager $05,472 $80,556 5.1% $102,768 $105,020 ~2.2%
3 Edministrative Clerk II $31,716 $32,818 -3.8% $35,424 $36,977 -4.4%
4 Administrative Assistant I{ $46,992 $38,318 18.6% $52,428 345,871 13.1%
B Administrative Officer [ $59,724 $54,620 8.8% $64,296 $60,686 8.6%
6 Accounting Technician I $40,776 $41,899 -3.0% $48,588 $46,454 -1.9%
7 Accountant [1I $61,956 $62,156 -0.3% $60,024 $79,368 -15.0%
8 Bccountant V $83,388 $85,316 -2.3% $89,760 $96,884 -71.9%
9 Human Resource Technician II $47,688 $39,817 16.8% $51,336 $47,807 6.9%
10 Human Resource Specialist [ $64,862 $57,457 -4.7% $59,040 $63,285 -1.2%
11 Human Resource Manager [ $82,224 $77,889 5.3% $88,512 $89,508 -1.1%
12 Analyst Programmer IV $70,782 $66,033 6.7% $78,868 $71,497 9.4%
13 Data Processing Manager [ $83,388 $76,382 8.4% $89,760 $88,490 1.4%
14 Microcomputer/Network Specialist I $61,956 $60,6892 2.0% $69,024 $74,528 -8.0%
1B Systems Programmer I $81,048 $72,001 11.2% $00,444 $82,332 9.0%
16 Internet Specialist $54,036 ) $38,749 28.3% $60,396 $65,516 -8.6%
17 Statistical Technician I $40,776 $43,041 -5.6% $45,588 $51,261 -12.4%
18 Regearch Analyst III $61,986 $60,084 3.0% $69,024 $66,961 3.1%
19 Stock & Parts Services, Journey II $47,580 $37,979 20.2% $80,466 $45,827 9.2%
20 Procurement Specialist III $61,956 $67,109 -8.3% $69,024 $83,188 -20.5%
21 Claims Administrator $66,228 $70,088 -5.8% $73,764 $85,387 -18.8%
22 Loan Cleser/Processor 11 $40,776 $46,736 -14.6% $45,588 $66,608 -46.1%
23 Grants Administrator I $67,816 $68,684 3.7% $64,636 $72,622 -12.5%
24 Occupational License Examiner $43,728 $46,371 -6.0% $48,960 $589,370 -21,3%
25 Ingurance Analyst I $43,728 $50,081 -14.6% $48,960 $56,677 -15.8%
26 Community Care Licénsing Specialist $B4,036 $63,961 -18,4% $60,306 $71,631 -18.6%
27 Financial institution Examiner III $75,624 $70,945 B.2% $84,444 $91,192 -8.0%
28 Utility Financial Analyst III $75,624 $77,749 -2.8% $84,444 $101,149 -19.8%
29 Commercial Vehicle Enforcement Officer 11 $46,092 $49,752 -8.9% $52,428 $61,072 -16.5%
30 Cccupational Safety & Compliance Officer $64,038 $65,106 -1.7% $67,938 $80,736 -18.9%
31 Safety Insp. & Compliance, Elevator Inspector $64,038 $62,967 1.7% $67,938 $78,806 -18.6%
32 Environmental Health Officer ITI $61,956 $55,880 9.6% $69,024 $66,541 3.6%
33 Tax Technician IIT $46,992 $46,872 0.9% $52,428 $57,797 -10.2%
34 Tax Auditor III 470,752 $56,305 20.4% $78,888 $68,495 13.2%
38 Revenue Audit Supervisor II $102,612 $106,055 -3.4% $110,480 $117,226 -6.1%
36 0Oil & Gas revenue Auditor III $81,048 $68,738 18.9% $90,444 $89,843 0.7%
37 Internal Auditor III $76,624 $58,289 22.9% $684,444 $94,969 -12.8%
38 Local Government Specialist IIT $57,816 n‘a n/a $64,636 n/a n/a
39 Budget Analyst III $66,228 $63,914 3.5% $73,764 $78,981 -7.1%
40 Economist III $72,996 $68,241 6.5% $78,878 $84,108 -1.0%
41 Petroleum Economist 1 $81,048 $86,237 -8.4% $90,444 $110,842 -22.2%
42 Community Developrent Specialist I $54,036 $66,728 -5.0% $60,396 $67,369 -11.6%

benchmark # 58 based on 204 days/year, #128,130-131,133,1386 on 40 hour worl-weel,
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of A Market 60th %ile State of AK Market 60th %ile
Bench. Annual Salary  Annual Salary Percent | Annual Salary  Annual Salary Percent
Number Benchmark Title After 5 Years Rfter 5 Years Difference: After 10 Years After 10 Years ' Difference

43 Planner III $66,228 $69,462 -4.9% $73,764 $80,088 -8.6%
44 Transportation Planner I $75,624 $62,178 17.8% $84,444 $02,628 -2.7%
45 Radio Dispatcher II $40,776 $45,419 -11.4% $45,588 $57,439 -26.0%
46 Emergency Management Specialist II $54,036 $57,812 -1.0% $60,396 $69,724 -15.4%
47 Airport Operations Officer $61,956 $68,687 -10.9% $69,024 $86,759 -2B.7%
48 Ferry Terminal Assistant I $40,776 $42,106 -3.3% $43,588 $46,037 -1.0%
49 Reservations Specialist $85,848 $48,567 12.0% $60,120 $69,753 -16.0%
50 Port Captain $80,362 n/a n/a $96,180 n/a n/a
61 Maintenance & Operations Superintendent $77,952 $73,854 5.3% $83,016 $88,628 -5.6%
52 Right-of-Way Agent Ill $61,956 $63,960 -3.2% $69,024 $89,843 -30.2%
53 Appraiser 1l $61,9586 $869,870 3.4% $69,024 $68,108 1.3%
64 Building Management Specialist $66,228 $77,222 -16.6% $73,764 $83,021 -12.8%
88 Airport Leasing Specialist II $54,036 $66,124 -22.4% $60,396 $71,818 -18.8%
856 Education Program Assistant $40,776 $46,917 -12.6% $45,588 $47,307 -3.8%
857 Education Specialist IT $75,624 $63,259 16.4% 384,444 $75,800 10.2%
58 AVTEC Instructor n/a $58,436 n/a n/a $60,218 n/a
59 Training Specialist II $61,956 $57,939 6.5% $69,024 $72,446 -8.0%
60 Alaska Military Youth Academy Team Leader $43,728 $48,017 -2.9% $48,960 n/a n/a
61 Racreation Assistant $38,100 $36,336 7.3% $42,612 $36,692 13.9%
62 Library Assistant $38,100 $32,866 13.7% $42,618 $41,746 2.0%
63 Librarian III $70,752 $60,322 14.7% $78,888 $75,800 3.9%
64 Brchivist I $61,956 $50,641 18.3% $69,024 $63,642 7.8%
65 Museur Curater II $61,956 $46,616 24.8% 569,024 $57,038 16.1%
66 Archaeologist I $61,956 $62,106 -0.2% $69,024 $78,974 -10.1%
B7 Subsistence Resource Specialist II $54,036 $54,903 -1.6% $60,396 $58,772 2.7%
68 Publications Specialist II $64,036 $46,911 13.2% $60,396 $58,173 3.7%
69 Information Officer Il $67,816 $61,606 -6.6% $64,536 $76,674 -18.8%
70 Child Support Specialist I $46,992 $43,824 B.7% $B82,428 $54,975 -4,9%
71 Child Support Manager $77,952 $77,833 0.2% $83,916 $84,042 -0.2%
12 Eligibility Technician II $46,992 $45,250 3.7% $52,428 $69,262 -32.1%
73 Medical Assistance Administrator 111 $70,758 $76,010 -1.4% $78,6888 $95,680 -21.3%
74 Workers' Compensation Technician $40,776 $45,973 -12.7% $45,688 $61,928 -35.8%
78 Bocial Services Program Coordinator $70,752 $64,687 B.6% $78,888 $81,137 -2.9%
16 Social Services Associate II $40,776 $43,479 -6.6% $45,588 $43,287 B.0%
77 Social Worker I (Children's Serxviges) $57,816 $58,523 -1.2% $64,536 $69,170 -7.2%
78 Sacial Worker IV/Children's Services Supervisor $68,340 $68,348 0.0% $73,572 $18,658 -6.9%
79 Public Guardian $61,956 n/a n/a $69,024 n/a n/a
B0 Vocational Rehabilitation Assistant IT $40,776 $40,402 0.9% $45,588 $50,390 -10.5%
81 Vaocational Rehabilitation Counselor III $66,228 $56,911 14.1% $73,764 $78,506 -6.4%
82 Employment Security Specialist IB $46,992 $44,825 4.6% $52,428 $65,796 -6.4%
83 Employment Service Manager I $56,848 $68,289 -4.4% $60,120 $72,884 -21.2%
B84 College Intern 111 $37,206 $42,708 -14.8% $40,083 $51,490 -28.6%

benchmark # 58 based on 804 days/year, #128,130-131,133,1356 on 40 hour work-week,

#134 an 42 hour work-week,

all others on 37.8 hour work-week Set 2 - Page 7 EE%%




State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK Marlket 60th %ile State of AK Market 60th %ile

Bench. Annual Salary Annual Salary Percent : Annual Salary  Annual Salary Percent

Number Benchmarlk Title After § Years After 5 Years Difference: After 10 Years Affer 10 Years  Difference
88 Health Program Associate $64,036 $42,627 21.3% $60,396 $48,491 19.7%
86 Health Program Manager II $66,228 $74,767 -12.9% $73,764 $97,313 -31.9%
87 Public Health Specialist Il $70,752 $74,260 -5.0% $78,888 $81,137 -2.9%
88 Certified Nurse Aide I $36,108 $34,270 B.1% $40,308 $39,418- - - 2.2%
a9 Psychiatric Nursing Assistant III $41,136 $41,387 -0.6% $46,032 $45,680 1.0%
a0 Nurse II $66,864 $60,322 9.8% $74,448 $72,637 2.4%
9l Nurse II (Psychiatric) $66,864 $66,074 1.2% $74,448 $82,853 -11.3%
92 Public Health Nurse II $78,624 $65,940 12.B% $84,444 $82,078 1.7%
93 Nurse IV $83,388 $74,308 10.8% $80,760 $B87,6356 2.4%
94 Health Practitioner | $92,808 $79,848 14.0% $104,004 $101,174 2.7%
958 Wildlife Veterinarian $81,048 $72,446 10.6% $90,444 $93,478 -3.4%
96 Psychological Counselor II $67,816 $59,946 -3.1% $64,636 $75,647 -17.2%
97 Mental Health Clinician III $75,624 $85,742 -13.4% $84,444 $100,873 -19.5%
98 Pharmacy Technician $41,136 $43,046 -4.6% $46,032 $49,466 -1.5%
99 Recreation Therapist II $65,848 $51,097 8.5% $60,120 $67,237 -11.8%
100  Laboratory Technician $43,728 $43,864 -0.3% $48,980 $54,025 -12.2%
101  Public Health Microbiologist I $57,816 $65,861 3.4% $64,836 $66,474 -3.0%
102 Fish & Wildlife Technician II $33,684 $32,420 3.8% $37,512 $36,680 2.3%
103 Fishery Biologist I $65,848 $54,888 1.7% $60,120 $69,724 -16.0%
104  Fishery Biologist IV $72,996 $60,611 17.0% $78,576 $91,192 -16.1%
105  Biometrician IIl $70,782 $71,857 -1.6% $78,888 $84,389 -7.0%
106 Fisheries Scientist I $83,388 $77,672 6.9% $89,760 $101,148 -12.7%
107  Agronomist Il $63,924 $68,918 -1.8% $68,808 $75,185 -9.3%
108 Natural Resource Technician II $40,776 $40,037 1.8% $45,588 $49,107 -1.7%
109  Natural Resource Specialist II $54,036 $560,784 6.0% $60,396 $67,360 ~11.8%
110  Natural Resource Manager Il $72,096 $72,477 0.7% $78,876 $88,562 -12.7%
111 Wildland Fire & Resource Technician III $40,776 $43,683 -1.1% $45,688 $81,433 -12.8%
112  ParkRangerI ‘ $54,036 $54,632 -1.1% $60,396 $63,148 -4.6%
113  Museum Protection & Visitor Services Supervisor $48,612 $53,446 -8.9% $52,332 $46,037 12.0%
114  Criminal Justice Technician I $40,776 $39,239 3.8% $45,588 $49,004 -1.5%
115 Law Office Assistant I $38,100 $42,761 -12.2% 342,612 $47,808 -11.6%
116 Paralegal II $54,036 $57,872 -1.1% $60,396 $64,967 ~1.6%
117  Attorney Il $73,344 $74,147 -1.1% $78,948 $84,389 -6.9%
118  Attorney IV $95,940 $151,582 -58.0% $103,272 $169,760 -64.4%
119  Administrative Law Judge I $83,784 $98,760 -14.3% $90,192 $120,287 -33.4%
120  Workers' Compensation Hearing Officer II $81,048 $80,194 1.1% $90,444 $101,148 -11.8%
121 Forensic Technician [ $44,100 $36,748 16.7% $49,380 n/a n/a
122 Forensic Scientist Il - Chemistry $66,864 $68,824 -2.9% $74,448 $84,389 -13.4%
123 Forensic Scientist III - DNA $66,864 $76,851 -14.8% $74,448 $84,3B9 -13.4%
124  Investigator III ’ $61,956 $68,068 -9.9% $69,024 $95,681 -38.6%
125  Recorder Il $38,100 $41,573 -9.1% $42,812 $47,957 -12.5%
126 Motor Vehicle Customer Service Representative I $35,760 $37,454 -4.7% $39,924 $41,901 -5.0%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK Market 60th %ile State of AK Market 60th %ile

Bench. Annual Salary  Annual Salary Percent ; Annual Salary  Annual Salary Percent

Number Benchmark Title BAfter 5 Years After § Years Difference: After 10 Years After 10 Years Difference
127  Motor Vehicle Office Manager I $62,086 $82,302 -0.5% $56,040 $60,583 -8.1%
128  State Trooper $68,172 $64,819 4.9% $73,380 $74,478 -1.5%
129 Lieutenant, Alaska State Troopers $89,3862 $61,866 8.3% $96,180 $84,091 11.6%
130  Court Services Officer $58,836 n/a n/a $63,336 n/a n/a
131  Airport Police & Fire Officer 11 $63,336 $51,925 18.0% 68,172 $56,786 16.7%
132 Airport Police & Fire Officer V $72,996 $68,877 18.8% $78,676 $68,408 12.8%
133  Deputy Fire Marshal [ $68,172 $66,900 1.7% $73,380 $74,650 -1.7%
134  Correctional Officer Il $53,028 $49,791 6.1% $56,806 $53,068 6.6%
135  Correctional Superintendent I $77,982 $79,702 -2.2% $83,916 $923,088 -10.9%
1386 Juvenile Justice Officer II $47,040 $50,206 -6.7% $52,680 $66,222 -8.7%
137  Juvenile Probation Officer II $54,564 $60,736 -11.3% $60,048 $72,807 -18.0%
138  Adult Probation Officer II $54,564 $62,204 -14.0% $60,948 $78,015 -2B.0%
139 Adult Probation Officer IV $72,986 $82,662 -13.1% $78,576 $96,894 -23.3%
140  Hydrologist II $61,956 $71,707 -18.7% $69,024 $74,142 -1.4%
141  Geologist III $66,228 $70,122 -5.9% $73,764 $74,142 -0.5%
142 Chemist IV $70,752 $63,771 9.9% $78,888 $87,0356 -11.6%
143  Environmental Program Specialist III $61,056 $53,711 13.3% $66,024 $78,606 -13.7%
144  Environmental Program Manager I $77,052 $66,147 15.1% $83,816 $117,226 -39.7%
145  Environmental Impact Analyst I $66,228 $64,760 2.2% $73,764 $101,326 -37.4%
146  Engineering Assistant III $75,624 $65,2186 13.8% $B4,444 $77,884 7.8%
147  Communications Engineering Associate II $86,868 $81,069 6.7% $97,032 $81,182 6.0%
148  Utility Engineering Analyst IV $81,048 $92,359 -14.0% $90,444 $120,287 -33.0%
149  Engineer/Architect 111 $102,612 $94,254 B.1% $110,460 $113,808 -3.0%
180  Technical Engineer I/Architect I $92,808 $82,426 11.2% $104,004 $120,278 -15.6%
151 Landscape Specialist $64,036 $64,072 -18.6% $60,396 $69,542 -15.1%
152  Vessel Construction Manager {I $81,048 $97,713 -20.6% $90,444 $120,287 -33.0%
163  Land SurveyorI $76,624 $70,284 1.1% $84,444 $91,310 -8.1%
154  Survey, Journey $47,680 $43,411 8.8% $50,466 $41,146 18.5%
185  Drafting Technician III $50,328 $43,000 14.6% $56,364 $58,290 -3.4%
166  Cartographer Il $50,328 $49,342 2.0% $56,364 $58,856 -4.4%
157  Food Service, Sub-Journey $28,529 $28,691 -0.6% $30,264 $32,817 -7.4%
158  Food Service, Lead $42,276 $35,486 16.1% $44,850 $40,262 10.3%
139  Environmental Services, Journey II $32,565 $30,712 5.7% $34,584 $34,412 0.4%
160 Mechanic, Automotive, Advanced Journey/Lead $80,720 $49,239 2.9% $53,801 $60,934 -13.3%
161 Mechanic, Automotive, Foreman I $53,996 $61,673 ~-14.2% $57,201 875,590 -31.8%
1682  Equipment Operator, Journey II $50,720 $44,603 12.1% $53,801 $54,844 -1.9%
163  Equipment Operator Foreman I $57,077 $55,796 2.2% $60,548 $62,836 -3.8%
164  Maintenance Generalist, J[ourney $47,580 $47,944 -0.8% $580,466 $51,568 -2.2%
166 Maintenance Specialist, Journey I $50,720 $63,648 -5.6% $53,801 $60,791 -13.0%
166 Maintenance Specialist, Foreman $60,216 $61,757 -2.6% $63,882 $65,665 -2.8%
167 Maintenance Spec., Electrician, Journey ll/Lead $57,077 $56,424 1.1% $60,548 $60,881 -0.6%
168  Survey Instrument Technician II $59,724 $40,049 31.4% $64,296 n/a n/a

benchmark # 58 based on 504 days/year, #128,130-131,133,136 on 40 hour work-week,
134 on 42 hour work-wee
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State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AIC Market 60th %ile State of AKX DMarket 60th %ile
Bench. Annual Salary  Annual Salary Percent ; AnnualSalary  Annual Salary Percent
Number Benchmark Tifle Bfter § Years After 5 Years Difference; After 10 Years After 10 Years Difference
169 Engineering Technician, Journey $47,580 $47,179 0.8% $50,466 $61,803 -2.8%
170  Materials Laboratory Technician, Journey $50,720 $44,056 13.1% $53,801 $51,893 3.5%
171  Aircraft Pilot II $66,228 $67,620 13.1% $73,764 $79,787 -8.2%
172  Boat Officer III $57,816 n‘a n/a $64,536 n/a n/a
173  Mail Services Courier $33,684 $30,332 10.0% $37,512 $38,462 -2.6%
174  Security Guard I $33,684 $39,598 -17.6% $37,812 $49,000 -30.6%
AGGREGATE AVERAGES : 1.6% | -B.6%
benchmark /f 58 based on 204 days/year, #128,130-131,1233,136 on 40 hour work-week,
#134 on 42 hour work-weelk,
all others on 37.5 hour work-week Set 2 - Page 10 IEFUK [‘LWJM;TEE




State of Alaska
Benchmark Comparisons - Marlket 60th Percentile

State of AK Marlket 60th %ile

Bench. Annual Annual Percent
Number Benchmatlk Title Range Maximum Range Maximum Difference

1 Division Director-PX $172,380 $136,681 20.7%
2 Division Operations Manager $148,512 $111,232 25.1%
3 Administrative Clerk Il $81,192 $38,442 24.9%
4 Administrative Assistant II $75,756 $50,039 33.9%
B Administrative Officer [ $92,816 $61,778 33.5%
6 Accounting Technician I $65,856 $46,603 29.2%
7 Accountant 111 $99,744 $74,036 25.8%
8 Accountant V $129,720 $101,635 21.7%
9 Human Resource Technician I $74,172 $60,743 31.6%
10 Human Resource Specialist $85,332 $69,440 18.6%
11 Human Resource Manager 1 $127,920 $101,691 20.5%
12 Analyst Programmery [V $113,988 $81,606 28.4%
13 Data Processing Manager ] $129,720 $96,788 28.4%
14 Microcomputer/Network Specialist I $00,744 $72,616 21.2%
15 Systems Programmery I1 $130,704 $81,214 37.9%
16 Internet Specialist | $87,276 $60,557 20.3%
17 Statistical Technician I $65,886 $52,797 19.8%
18 Research AnalystIII $99,744 $82,782 17.0%
19 Stock & Parts Services, Journey II $51,987 $43,101 17.1%
20 Procurement Specialist Il $99,744 $73,932 28.9%
21 Claims Administrator $106,672 $86,210 20.0%
22 Loan Closer/Processor 1l $65,886 $52,009 21.0%
23 Grants Administrator I $03,264 $74,833 19.8%
24 Occupational License Examiner $70,752 $61,861 12.6%
25 Insurance Analyst[ $70,752 $61,253 13.4%
26 Community Care Licensing Specialist [ $87,276 $64,727 25.8%
27 Financial institution Examiner [II $122,028 $96,962 20.5%
28 ° Utility Financial Analyst III $122,028 $91,985 24.8%
29 Commercial Vehicle Enforcement Officer II $75,756 $563,911 28.8%
30 Occupational Safety & Compliance Officer $69,986 $72,547 -3.7%
31 Safety Insp. & Compliance, Elevator Inspector $69,586 $71,801 -2.6%
32 Environmental Health Officer III $09, 744 $68,065 31.8%
33 Tax Technician Il $75,756 $63,275 16.5%
34 Tax Auditor III $113,988 $77,283 32.2%
as Revenue Audit Supervisor II $169,636 $109,173 31.6%
36 Qil & Gas revenue Audifor III $130,704 $88,721 32.1%
37 Internal Auditor III $122,028 $78,23¢ 35.9%
38 Local Government Specialist III $93,264 n/a n/a
39 Budget Analyst III $106,572 $75,605 29.1%
40 Economist III $113,556 $85,265 24.9%
41 Petroleum Economist II $130,704 $101,364 22.4%
43 Community Development Specialist IT $87,276 $76,100 12.8%

benchmark # BB based on 204 days/year, #128,130-131,133,138 on 40 hour work-week,

#134 on 42 houwr work-weelk,

all others on 37.5 hour work-week Set 2 - Page 11 m&ﬂ“#—ﬂ#ﬁ:




State of Alaska
Benchmark Comparisons - Market 60th Percentile

State of AK Market 60th %ile

Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference

43 Planner {Il ) $106,572 $75,733 28.9%
44 Transportation Planner [ $122,028 $69,277 43.2%
45 Radio Dispatcher II $65,856 $53,309 19.1%
46 Emergency Management Specialist IT $87,276 $70,142 10.6%
17 Airport Cperations Officer $99,744 $77,670 22.1%
48 Ferry Terminal Assistant [ $65,856 $38,214 42.0%
49 Reservations Specialist $86,880 $44,920 48.3%
B0 Port Capfain $139,008 n/a n/a
81 Maintenance & Operations Superintendent $121,248 $92,408 23.8%
62 Right-of-Way Agent III $99,744 $78,408 21.4%
53 Appraiser I $99,744 $64,251 38.8%
B4 Building Management Specialist $108,572 $81,351 23.7%
58 Ajrport Leasing Specialist II $87,276 $76,407 12.8%
E6 Education Program Assistant $65,856 $56,424 14.3%
B7 Education Specialist I $122,028 $74,087 39.3%
58 AVTEC Instructor $70,912 $66,218 6.6%
50 Training Specialist I $99,744 $73,982 25.8%
60 Alaska Military Youth Academy Team Leader $70,752 $57,287 19.1%
61 Recreation Assistant $61,660 $41,236 33.0%
62  Library Assistant] $61,560 $40,332 34.5%
63 Librarian 1l $113,988 $80,319 29.8%
64 Archivist 11 $99,744 $60,677 39.3%
65 Museum Curator II $99,744 $72,319 21.5%
66  Archaeologist II $99,744 $71,732 28.1%
67 Subsistence Resource Specialist I $87,276 $68,186 21.9%
68 Publications Specialist I $87,276 $66,075 24.3%
69 Information Officer II $93,264 $73,361 21.3%
10 Child Support Specialist I $78,756 $563,287 29.7%
71 Child Support Manager $121,248 $88,328 21.2%
72 Eligibility Technician II $75,756 $50,307 33.6%
73 Medical Assistance Administrator ITi $113,988 $87,758 23.0%
74 Workers' Compensation Technician $65,886 $57,629 12.6%
8 Social Services Program Coordinator $113,988 $68,900 39.6%
76 Social Services Associate II $65,856 $47,907 27.3%
77 - Social Worker II (Children's Services) $93,264 $65,063 30.2%
78 Social Worker IV/Children's Services Supervisor $1086,332 $85,280 10.8%
79 Public Guardian $989,744 n/a n/a
80 Vocational Rehabilitation Assistant II $65,8E66 $53,186 19.2%
a1 Vocational Rehabilitation Counselor III $106,572 $67,758 36.4%
82 Employment Security Specialist IB $175,756 $80,726 33.0%
83  Employment Service Manager I $86,880 $71,467 17.7%
84 College Intern III $87,857 $46,874 19.0%

benchmark # 68 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-weel,

all others on 37.5 hour work-weelk Set 2 - Page 12 O LWt & ASSOCIATES =




State of RAlaska
Benchmark Comparisons - Market 60th Percentile

State of AK Market 60th %ile

Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference
85 Health Program Associate $87,276 $61,429 29.6%
86 Health Program Manager Il $106,572 $88,315 17.1%
87 Public Health Specialist II $113,988 $80,539 29.3%
312 Certified Nurse Aide | $58,248 $37,800 35.1%
89 Psychiatric Nursing Assistant I $66,516 $44,989 32.4%
80 Nurse I $107,580 $77,617 27.9%
81 Nurse II (Psychiatric) $1017,680 $74,972 30.2%
92 Public Health Nurse II $122,028 $80,075 34.4%
93 Nurse IV $129,720 $94,249 27.3%
94 Health Practitioner | $150,300 $104,846 30.2%
25 Wildlife Veterinarian $130,704 $101,907 22.0%
95 Psycholegical Counselor II $93,264 $71,266 23.6%
97 Mental Health Clinician III $122,028 $97,021 20.5%
98 Pharmacy Technician $66,516 $41,886 37.0%
99 Recreation Therapist Il $86,880 §61,402 29.3%
100  Laboratory Technician $70,782 $47,868 32.3%
101  Public Health Microbiclogist | $93,264 $69,171 25.8%
102  Fish & Wildlife Technician I1 $54,204 $49,924 7.9%
103 Fishery Biologist II $86,880 $73,783 15.1%
104  Fishery Biologist IV " §113,586 $817,181 23.2%
105  Biometrician III $113,988 $89,587 21.4%
108  Fisheries Scientist] $120,720 $87,762 32.3%
107  Agronomist II $99,408 $78,850 20.7%
108  Natural Resource Technician I[ $65,856 $43,864 33.4%
109  Natural Resource Specialist II $87,276 $74,932 14,1%
110 Natural Resource Manager I $113,586 $104,847 1.7%
111  Wildland Fire & Resource Technician Il $65,856 $43,357 34.2%
112  ParlcRangerI $87,276 $61,027 30.1%
113  Museum Protection & Visitor Services Supervisor $75,660 $48,274 36.2%
114  Criminal Justice Technician [ $65,856 $61,182 1.1%
115  Law Office Asgsistant $61,560 $49,170 20.1%
116  ParalegalII $87,276 $64,108 26.5%
117  Attorney Il $114,108 $93,953 17.7%
118  Attorney IV $149,220 $124,871 16.3%
119  Administrative Law Judge | $130,344 $113,819 12.7%
120 Workers' Compensation Hearing Officer I $130,704 $80,514 38.4%
121 Forensic Technician I $71,340 $40,876 42.7%
122  Forensic Scientist III - Chemistry $107,880 $82,793 23.0%
123  Forensic Scientist III - DNA $107,580 $86,411 19.7%
124 Investigator III $059,744 $80,819 19.0%
125  Recorderll $61,560 $46,949 23.7%
126  Motor Vehicle Customer Service Representative I $57,684 $43,820 24.0%

benchmark # 58 based on 204 days/year, #138,130-131,133,136 on 40 hour work-weelk,
il s o 37.8 nour work waek Set 2 - Page 13 T oxLssor s fsorus



State of Alaska
Benchmark Comparisons - Marlet 60th Percentile

State of AK Market 60th %oile

Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference
127  Motor Vehicle-Office Manager I $81,000 $66,133 19.6%
128  State Trooper $98,820 $76,606 22.2%
128  Lieutenant, Alaska State Troopers $129,132 $90,416 30.0%

130  Court Services Officer $85,020 n/a n/a

131  Airport Police & Fire Officer I $91,624 $65,636 28.4%
132 Airport Police & Fire Officer V $105,492 $75,986 28.0%
133  Depuly Fire Marshal [ $98,520 $77,785 21.0%
134  Correctional Officer I $61,130 $62,004 -1.4%
135  Correctional Superintendent I $112,644 $88,622 21.3%
136  Juvenile Justice Officer II $76,128 $61,361 19.4%
137  Juvenile Probation Officer Il $81,828 $73,672 10.0%
138  Adult Probation Officer I $81,828 $72,559 11.3%
139  Adult Probation Officer [V $105,492 $99,982 8.2%

140 Hydrologist 1l $00,744 $82,109 17.7%
141  CGeologist HI $106,572 $66,862 18.8%
142  Chemist IV $113,988 $78,036 31.8%
143  Environmental Program Specialist Il $99,744 $72,017 27.8%
144  Environmental Program Manager I $121,248 $100,351 17.2%
145  Environmental Impact Analyst III $106,572 $81,897 23.2%
146  Engineering Assistant I $122,028 $78,507 35.7%
147 Communications Engineering Associate II $140,208 $92,328 34.1%
148  Utility Engineering Analyst IV $130,704 $817,710 32.9%
149  Engineer/Architect III $159,636 $90,078 37.9%
180  Technica! Engineer I/Architect I $150,300 $102,268 32.0%
151 Landscape Specialist $87,276 $72,696 16.8%
162  Vessel Construction Manager Il $130,704 $116,218 11.1%
153 Land SurveyorI $122,028 $78,239 35.9%
164  Survey, Journey $51,087 $54,275 -4.4%
155 Drafting Technician III $81,468 $62,3717 36.7%
186  Cartographer I $81,468 $49,792 38.9%
167  Food Service, Sub-Journey $31,181 $31,900 -2.6%
168 Food Service, Lead $46,194 $39,210 15.1%
189  Environmental Services, Journey II $36,688 $32,000 10.1%
160  Mechanie, Automotive, Advanced Journey/Lead $55,419 $57,451 -3.7%
151 Mechanic, Automotive, Foreman [ $59,007 $62,330 -17.8%
162 Equipment Operator, Journey II $86,419 $54,545 1.6%

163  Equipment Operator Foreman | $62,361 $62,173 0.3%

164 Maintenance Generalist, Journey $51,987 $53,048 -2.0%
166  Maintenance Specialist, JourneyI $55,419 $588,431 -5.4%
166  Maintenance Specialist, Foreman $68,793 $66,265 -0.7%
167 Maintenance Spec., Electrician, Journey II/Lead $62,361 $68,088 -9.2%
168  Survey Instrument Technician II $02,916 $592,698 43.3%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
:lii‘:hc:r: i: g;fsmffr?viill::week Set 2 - Page 14 EM&%%



State of Alaska
Benchmark Comparisons - Marlket 60th Percentile

State of AK Marleet 60th %oile

Bench. Annual Annual Percent

Number Benchmark Title Range Maximum Range Maximum Difference
168  Engineering Technician, Journey $561,987 $61,762 -18.8%
170 Materials Lahoratory Technician, Journey $B6,419 $50,345 8.2%
171  Aircraft Pilot II . $106,872 $85,378 19.9%
172 Boat Officer Il $93,264 n/a n/a
173 Mail Services Courier $64,204 $36,400 32.8%
174  Security Guard I $54,204 $43,604 19.6%

AGGREGATE AVERAGES : 24.0%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-weelk,
#134 on 42 hour work-weel,
all others on 37.6 hour work-week
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AE  Market 65th %ile

Bench. Annual Salary Annual Salary Percent
Number Benchmark Tifle At Entry At Entry Difference
1 Division Director-PX $92,796 $85,166 8.2%
2 Division Operations Manager $80,4986 $79,233 1.6%
3 Administrative Clerk II $27,324 $27,664 -0.9%
4 Administrative Assistant II $39,432 $34,827 11.7%
5 Administrative Officer [ $80,160 $45,446 9.4%
B Accounting Technician I $34,704 $31,183 10.1%
7 Accountant III $52,176 $52,663 -0.8%
8 Accountant V $70,380 $64,846 7.9%
9 Human Resource Technician II $39,996 $34,084 12.8%
10 Human Resource Specialist I $45,024 $48,437 -5.5%
11 Human Resource Manager I $69,300 $71,751 -3.8%
12 Analyst Programmer [V $59,712 $58,B850 6.5%
13 Data Processing Manager 1 $70,380 $66,310 1.2%
14 Microcomputer/Network Specialist $52,176 $48,008 8.0%
15 Systems Programmer 1} $68,256 $586,628 17.0%
16 Internet Specialist I $45,300 $46,088 <1.7%
17 Statistical Technician I $34,704 $35,046 -1.0%
18 Research Analyst III $582,176 $52,601 -1.0%
19 Stock & Parts Services, Journey II $38,702 $20,947 24.6%
20 Procurement Specialist III $62,176 $80,075 4.0%
21 Claims Administrator $53,896 $58,753 -5.1%
22 Loan Closer/Processor II $34,704 $37,008 -6.6%
23 Grants Administrator II $48,516 $48,602 6.0%
24 Occupational License Examiner $36,960 $40,599 -9.8%
25 Insurance Analyst [ $36,960 $40,770 -10.3%
28 Community Care Licensing Specialist I $45,300 $47,122 -4.0%
27 Financial institution Examiner III $63,888 $63,937 -0.1%
28  Utility Financial Analyst III $63,888 $59,696 6.8%
29 Commercial Vehicle Enforcement Officer 1T $39,432 $39,786 -0.0%
30 Occupational Safety & Compliance Cfficer $62,826 $51,014 3.4%
31 Safety Insp. & Compliance, Elevator Inspector $52,826 $48,210 1.4%
32 Environmental Health Officer Il $582,176 $48,428 1.2%
33 Tax Technician III $39,432 $39,936 -1.3%
34 Tax Auditor III $50,712 $50,768 15.0%
38  Revenue Audit Supervisor I $86,160 $71,164 17.4%

36 0Oil & Gas revenue Auditor Il $68,2586 $56,423 17.3%
37 Internal Auditor III $63,888 $51,035 20.1%
33 Local Government Specialist I1I $48,516 n/a n‘a

39 Budget Analyst Il $55,896 $581,444 8.0%
40 Economist III $61,572 $53,338 13.4%
41 Petroleum Economist 11 $68,266 $63,165 7.5%
42 Community Development Specialist I $45,300 $44,901 0.9%

benchmark # 68 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.6 hour work-week
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Market 65¢th %ile
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title At Entry At Entry Difference

43 Planner III $55,896 $54,620 2.3%
44 Transportation Planner I $63,888 $45,4356 28.9%
45 Radio Dispatcher II $34,704 $37,218 -1.2%
46 Emergency Management SpecialistII $45,300 $47,246 -4.3%
47  Airport Operations Officer $52,176 $52,732 -1.1%
48 Ferry Terminal Assistant $34,704 $36,319 -4.7%
49 Reservations Specialist $46,836 $29,801 36.4%
50 Port Captain $75,228 n/a n/a
51 Maintenance & Operations Superintendent $65,904 $61,623 6.8%
52 Right-of-Way Agent III $62,176 $67,758 -10.7%
83 Appraiser Il $62,176 $48,807 6.3%
54 Building Management Specialist $55,896 $55,351 1.0%
58 Airport Leasing Specialist II $45,300 $55,001 -23.4%
88 Education Program Assistant $34,704 $41,408 -19.3%
57 Education Specialist II $63,888 $61,026 20.1%
58 AVTEC Instructor $42,359 $38,841 8.3%
59 Training Specialist I $82,176 $48,425 1.2%
60  Alaska Military Youth Academy Team Leader $36,960 $35,647 3.6%
61 Recreation Assistant $32,784 $28,420 13.3%
62 Library Assistant I $32,784 $30,127 8.1%
63 Librarian III $59,712 $50,641 16.2%
64 Archivist II $52,176 $42,563 18.4%
65 Museurn Curator 1L $62,176 $41,6458 20.4%
66 Archaeologist 11 $582,176 $45,912 12.0%
87 Subsistence Resource Specialist II $45,300 $45,420 -0.3%
68 Publications Specialist II $45,300 $43,319 4.4%
69 Information Officer II $48,516 $51,134 -6.4%
70 Child Support Specialist I $39,432 $37,576 4.7%
71 Child Support Manager $65,904 $65,859 15.7%
72 Eligibility Technician II $39,432 © $34,860 11.6%
73 Medical Assistance Administrator Ill $69,712 $59,780 -0.1%
74 Workers' Compensation Technician $34,704 $38,039 -0.6%
75 Social SBervices Program Coordinator $59,712 $46,808 21,6%
76 Social Services Associate I $34,704 $33,300 4.0%
77 Social Worker Il (Children's Services) $48,516 $45,469 6.3%
8 Social Worker IV/Children's Services Supervisor $57,720 $57,045 1.2%
79 Public Guardian $82,176 n/a n/a
80 Vocational Rehabilitation Assistant I $34,704 $33,397 3.8%
81 Vocational Rehabilitation Counselor III $55,896 $43,455 22.3%
82 Employment Security Specialist IB $39,433 $36,258 8.0%
83 Employment Service Manager I $46,836 $50,415 -1.6%
84 College Intern III $32,058 $33,572 -4.7%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 43 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmark Comparisons - Market 65th Pexcentile

State of AK  Marlet 65th %ile
Bench. Annual Salary Annual Salary Percent
" Number Benchmark Title At Eniry At Entry Difference
88 Health Program Associate $45,300 $35,483 12.8%
86 Health Program Manager II $55,896 $60,987 -9.1%
87 Public Health Specialist II $59,712 $50,695 18.1%
88 Certified Nurse Aide I $31,032 $27,264 12.2%
89 Psychiatric Nursing Assistant I11 $35,062 $31,066 11.4%
a0 Nurse II $56,412 $50,973 9.6%
91 Nurse II (Psychiatric) $56,412 $81,711 8.3%
92 Public Health Nurse I $63,888 $55,461 13.2%
93 Nurse [V $70,380 $61,513 12.6%
94 Health Practitioner [ $78,132 $68,762 12.0%
a8 Wildlife Veterinarian $68,256 $67,644 0.9%
96  Psycholegical Counselor II $48,516 $80,528 -4.1%
97 Mental Health Clinician III $63,888 $65,027 -1.8%
a8 Pharmacy Technician $36,062 $31,693 9.9%
99 Recreation Therapist I1 $46,836 $40,2186 14.1%
100  Laborafory Technician $36,960 $34,971 5.4%
101  Public Health Microbiologist I $48,516 $47,860 1.4%
102  Fish & Wildlife Technician II $29,004 $31,837 -8.7%
103  Fishery BiologistII $46,836 $44,545 4.0%
104 Fishery Biologist IV $61,6872 $65,888 8.2%
108 Biometrician III $69,712 $61,787 -3.5%
106 Fisheries Scientist I $70,380 $56,468 19.8%
107  Agronomist If $53,928 $53,202 1.3%
108 Natural Resource Technician IT $34,704 $32,277 7.0%
109  Natural Resource Specialist II $45,300 $46,644 -3.0%
110 Natural Resource Manager II $61,572 $67,939 -10.3%
111  Wildland Fire & Resource Technician III $34,704 $34,831 0.5%
112  Park RangerI $45,300 $41,256 8.9%
113 Museum Protection & Visitor Services Supervisor $40,824 $39,487 3.3%
114  Criminal Justice Technician I $34,704 $33,639 3.1%
115 Law Office Assistant I $32,784 $36,264 ~-10.6%
116  Parategalll $45,300 $44,089 2.7%
117 Attorney II $61,884 $58,5843 5.4%
118  Attorney IV $80,880 $89,798 -11.0%
119  Administrative Law Judge I $70,728 $80,061 -13.2%
120 Workers' Compensation Hearing Officer II $68,256 $56,218 17.6%
121  Forensic Technician I $37,296 $32,677 12.7%
122 Forensic Scientist III - Chemistry $56,412 $8B,990 0.7%
123  Forensic Scientist III - DNA $56,412 $56,666 -0.4%
124  Investigator III $52,176 $58,222 -5.8%
125  Recorderll $32,784 $33,665 -2.7%
126 Motor Vehicle Customer Service Representative I $30,780 $30,409 0.9%

benchmark # 58 basad on 204 days/fyear, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37,6 hour work-week
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State of Alaska
Benchmarlk Comparisons - Market 65th Pexcentile

State of AKX  Market 65th %ile

Bench, Annual Salary Annual Salaxy Percent
Number Benchmark Title At Entry At Entry Difference
127  Motor Vehicle Office Manager | $43,692 $40,586 7.1%
128  State Trooper $66,712 $54,977 3.1%
129  Lieutenant, Alaska State Troopers $75,228 $68,479 9,0%

130  Court Services Officer $48,936 n/a n/a
131  Airport Police & Fire Officer II $52,680 $45,326 14.0%
132 Airport Police & Fire Officer V $61,872 $47,605 22.7%
133  Deputy Fire Marshal I $586,712 $52,818 6.9%
13¢  Correctional Officer II $44,663 $42,514 4.8%
135 Correctional Superintendent [ $65,004 $63,134 4.2%
136  Juvenile Justice Officer 11 $392,792 $42,714 -7.3%
137 Juvenile Probation Officer II $48,696 $49,134 -1.6%
138  Adult Probation Officer II $45,696 $40,033 -7.3%
139  Adult Probation Officer IV $61,572 $69,200 -12.8%
140  Hydrologist II $52,176 $62,371 -0.4%
141 Geologist III $55,896 $62,441 -11.7%
142 ChemistIV $569,712 $56,309 5.7%
143 Environmental Program Specialist III $58,176 $52,791 -1.2%
144  Environmental Program Manager [ $65,904 $72,964 -10.7%
145  Environmental Impact Analyst 11T $55,806 $61,418 -8.9%
146  Engineering Assistant III $63,888 $52,080 18.5%
147 Communications Engineering Associate II $72,972 $56,996 21.9%
148  Utility Engineering Analyst IV $68,256 $67,162 1.6%
149  Engineer/Architect III $86,160 $73,365 14.9%
150  Technical Engineer I/Architect I $78,132 $68,601 12.3%
151 Landscape Specialist $48,300 $63,312 -17.7%
152  Vesgel Construction Manager II $68,266 $76,872 -12.6%
183  Land Surveyor] $63,888 $89,786 6.4%
154  Survey, Journey $39,702 $39,293 1.0%
155  Drafting Technician I $42,168 $38,936 1.7%
186  CartographerII $42,168 $38,385 9.0%
157  Food Service, Sub-Journey $23,751 $23,128 2.6%
1588 Food Service, Lead $35,510 $27,134 23.6%
159  Environmental Services, Journey II $28,100 $23,580 16.2%
180  Mechanic, Automotive, Advanced Journey/Lead $42,335 $40,869 3.58%
161 Mechanic, Automotive, Foreman I $458,209 $51,262 -13.2%
162 Equipment Operator, Journey II $42,335 $36,515 13.7%
163  Eqguipment Operator Foreman [ $47,931 $46,524 2.9%
164  Maintenance Generalist, Journey $39,702 $35,862 8.7%
166 Maintenance Specialist, Journey I $42,335 $41,862 1.1%
166 Maintenance Specialist, Foreman $60,427 $53,171 -5.4%
167 Maintenance Spec., Electrician, Journey II/Lead $47,931 $44,622 6.9%
168  Survey Instrument Technician II $50,160 $33,847 32.5%

benchmark # 68 based on 204 days/year, #188,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-weelt,
all others on 37.5 hour work-weel
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AX Market 65th %ile
Bench. Annual Salary Annual Salary Percent
Number Benchmark Title Af Entry At Entry Difference
162  Engineering Technician, Journey $39,702 $40,096 -1.0%
170 Materials Laboratory Technician, Journey $42,335 $317,857 10.6%
171  Aircraft Pilot I $55,806 $52,782 5.6%
172 Boat Officer Il $48,516 n/a n/a
173  Mail Services Courier $29,004 $24,636 15.4%
174  Security Guard ] $29,004 $31,005 -6.9%
AGGREGATE AVERAGES : 5.0%

benchmark # 88 based on 204 days/year, #126,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-woek,
all others on 37.8 hour work-week
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Market 65th %ile State of AK Market 65th %ile
Bench. Annual Salary  Annual Salary Percent : Annual Salary . Annual Salary Percent
Number Benchmark Title After 5 Years After § Years Differencei Affer 10 Years After 10 Years Difference
14 Division Director-PX $110,844 $123,363 -11.3% $119,304 $141,833 -18.9%
2 Division Operations Manager $98,472 $98,468 -3.1% $102,768 $110,098 -7.1%
3 Administrative Clerk 11 $31,716 $33,872 -6.8% $35,424 $38,065 -1.5%
4 Administrative Assistant II $46,092 $39,609 15.7% $52,428 $45,775 12.7%
5 Administrative Officer I $69,724 $56,757 5.0% $64,206 $64,212 0.1%
6 Accounting Technician | $40,776 $43,009 -5.5% $45,688 $46,853 -2.8%
7 Accountant HI $61,056 $63,887 -1.5% $69,024 $79,728 ~15.5%
8 Accountant V $83,388 $91,080 -9.2% $89,760 $97.001 -8.1%
9 Human Resource Technician II $47,688 $40,150 16.8% $51,336 $48,705 5.1%
10 Human Rescurce Specialist $54,852 $58,228 -6.2% $59,040 $65,277 -10.6%
11 Human Rescurce Manager I $82,224 $81,461 0.9% $88,812 $85,629 -B.0%
12 Analyst Programmer IV $70,752 $66,612 8.9% $78,888 $72,982 7.5%
13 Data Processing Manager [ $83,388 $80,316 3.7% $89,760 $90,108 -0.4%
14 Microcomputer/Network Specialist [ $61,956 $60,955 1.6% $60,024 $75,647 -9.6%
16 Systems Programmer [1 $81,048 $72,410 10.7% $90,444 $82,607 B.7%
16 Internet Specialist 1 $54,036 $44,332 1B.0% $60,396 $69,378 -14.9%
17 Staiistical Technician I ‘ $40,776 $43,370 -5.4% $45,588 $51,315 -12.6%
18 Research Analyst III $61,986 $60,089 3.0% $69,024 $71,147 -3.1%
19 Stock & Parts Services, Journey II . $47,680 $38,837 18.4% $50,466 $46,612 7.8%
20 Pracurement Specialist J1I ! $61,956 $69,981 -12.9% $69,024 $83,439 -20.9%
21  Claims Administrator ) $66,228 $74,71717 -12.9% $73,764 $86,000 -16.7%
22 Loan Closer/Processor II ! $40,776 $47,568 -16.7% $45,588 $66,608 -46.1%
23 Grants Administrator I1 $67,816 $55,768 3.5% $64,536 $74,093 -14.8%
24 Occupational License Examiner $43,728 $48,346 -10.6% $48,960 $50,565 -21.7%
25 Insurance Analyst I $43,728 $50,888 -16.4% $48,960 $57,563 -17.6%
26 Community Care Licensing Specialist : $64,036 $65,024 -20.3% $60,396 $71,788 -18.9%
27 Financial institution Examiner Il $75,624 $72,641 3.0% $84,444 $92,437 -8.5%
28  Utility Financial Analyst III $75,624 $79,678 -8.2% $64,444 $101,149 -19.8%
29 Commerciat Vehicle Enforcement Officer II $46,992 $50,803 -8.1% $52,428 $61,409 -17.1%
30 Occupational Safety & Compliance Officer $64,038 $65,773 -2.7% $67,938 $81,210 -19.56%
al Safety Insp. & Compliance, Elevator Inspector $64,038 $64,311 -0.4% $67,038 $79,241 -16.6%
a2 Environmental Health Officer III $61,956 $588,750 8.4% $69,024 $67,333 2.4%
33 Tax Technician III $46,992 $46,882 0.2% $52,428 $58,183 -11.0%
34 Tax Auditor III $70,752 $56,852 19.6% $78,888 $68,652 13.0%
35 Revenue Audit Supervisor I1 $102,612 $109,579 -6.8% $110,460 $120,34} -8.9%
36 Oil & Gas revenue Auditor 11 $81,048 $60,462 14.3% $90,444 $01,256 -0.9%
az Internal Auditor 111 $75,624 $64,305 15.0% $84,444 $09,100 -17.4%
38 Local Government Specialist III $57,816 n/a n/a $64,536 n/a n/a
aa Budget Analyst [T $66,228 $64,347 2.8% $73,764 $79,208 ~T1.4%
40 Economist IIT $72,096 $68B,365 6.4% $78,576 $86,238 -0.8%
41 Petroleum Economist 11 $81,048 $89,658 -10.6% $90,444 $111,760 -23.6%
42 Community Development Specialist II $54,036 $57,871 -1.1% $60,396 $67,659 -12.0%
benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 on 42 hour work-waelk, Set 3-Page 6 E%W"ij_wﬂ‘f
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

Stafe of RK Market 651h %oile State of AK Market 65th %ile

Bench. Annual Salary Annual Salary Percent | Annual Salary  Annual Salary Percent

Number Benchmark Title After 5 Years After 8 Years Difference| After 10 Years After 10 Years Difference
43 Planner 111 $66,228 $70,187 -6.0% $73,764 $82,721 -12.1%
44 Transportation Planner I $75,624 $63,372 16.2% $84,444 $93,693 -11.0%
45 Radio Dispatcher II $40,776 $45,912 -12.6% $45,888 $88,162 -27.6%
46 Emergency Management Specialist Il $54,036 $58,821 -8.9% $60,396 $69,727 -18.4%
47 ABirport Operations Officer $61,956 $70,091 -13.1% $69,024 $B89,948 -30.3%
48 Ferry Terminal Assistant I $40,776 $42,277 -3.7% $45,588 $46,037 -1.0%
49 Reservations Specialist $55,848 $50,730 9.2% $60,120 $69,753 -16.0%
50 Port Captain $89,353 n/a n/a $96,180 n/a n/a
81 Maintenance & Operations Superintendent $77,982 $77,148 1.0% $83,916 $80,082 -8.1%
62 Right-of-Way Agent III $61,956 $64,091 -3.4% $69,024 $91,256 -32.2%
53 Appraiser 1l $61,966 $61,576 0.6% $69,024 $69,341 -0.5%
54 Building Management Specialist $66,228 $79,349 -19.8% $73,764 $84,525 -14.6%
88 Airport Leasing Specialist II $54,036 $66,247 -22.6% $60,396 $72,680 -20.3%
66 Education Program Assistant $40,776 $46,563 -14.2% $45,588 $47,406 -4.2%
87 Education Specialist II $75,624 $63,482 16.1% $84,444 $76,953 10.1%
58 AVTEC Instructor n/a $66,741 n/a n/a $61,323 n/a
59 Training Specialist II $61,956 368,056 6.3% $69,024 $72,592 -6.2%
60 Blaska Military Youth Academy Team Leader $43,728 $45,857 -4.2% $48,960 n/a n/a
3} Recreation Assistant $38,100 $358,712 6.3% $42,612 $37,249 12.6%
62 Library Assistant I $38,100 $32,083 13.4% $42,612 $43,619 -2.4%
63 Librarian Il $70,752 $60,475 14.5% $78,888 $75,953 3.7%
64 Archivist 11 $61,956 $50,769 18.1% $69,024 $63,738 17.7%
65 Museum Curator II $61,956 $48,710 24.6% $69,024 $58,086 15.9%
86 Archaeoclogist II $61,986 $65,261 -5.3% $69,024 $79,121 -14.6%
67 Subsistence Resource Specialist 11 $54,036 $55,016 -1.8% $60,396 $58,772 2.7%
68 Publications Specialist II $64,036 $46,934 13.1% $60,396 $58,260 3.56%
69 Information Officer II $87,816 $63,741 -10.2% $64,836 $76,882 -19.1%
70 Child Support Specialist [ $46,092 $44,902 4.4% $562,428 $68,719 -6.3%
71 Child Support Manager $77,962 $79,234 -1.6% $83,016 $84,086 -0.2%
72 Eligibility Technician II $46,002 $47,833 -1.2% $82,428 $69,401 -32.4%
73 Medical Assistance Administrator 111 $70,752 $77,198 -9.1% $78,888 $96,364 -22.2%
74 Workers' Compensation Technician $40,776 $46,423 -13.8% $45,588 $62,905 -38.0%
18 Social Services Program Coordinator $70,752 $66,563 5.9% $78,888 $81,543 -3.4%
76 Social Services Associate II $40,776 $44,070 -8.1% $45,588 $43,631 4.3%
17 Social Worker II (Children's Services) $57,816 $60,870 -6.3% $64,536 $69,650 -1.9%
78 Social Worker IV/Children's Services Supervisor $68,340 $71,219 -4.,2% $73,6872 379,108 -7.6%
79 Public Guardian $61,956 n/a n/a $69,024 n/a n/a
80 Vocational Rehabilitation Assistant II $40,776 $40,776 0.0% $45,688 $50,508 -10.8%
81 Vocational Rehabilitation Counselor 111 $66,228 $57,120 13.8% $73,764 $79,241 -1.4%
82 Employment Security Specialist IB $46,902 $44,837 4.6% $82,428 $65,796 -6.4%
83 Employment Service Manager [ $55,848 $58,289 -4.4% $60,120 $72,884 -21.2%
84 College Intern Il $37,206 $42,813 -156.1% $40,0863 $62,813 -31.1%

benchmark # 68 basaed on 204 days/year, #128,130-131,133,136 on 40 hour work-wesk,
134 on 42 hour work-week,
fll others on 37.8 hofr w::k-week Set3-Page? MM&%M%



State of Rlaska
Benchmark Comparisons - Market 65th Percentile

State of AK = Market 65th %ile State of AL Market 65th %ile

Bench. Annual Salary  Annual Salary Percent ! Annual Salary  Annual Salary Percent

Number Benchmark Title BAffer 5 Years After 5 Years Difference: After 10 Years After 10 Yeays Difference
88 Health Program Associate $54,036 $42,085 - 20.8% $60,396 $49,104 18.7%
86  Health Program Manager II $66,228 $75,709 -14.3% $73,764 $97,792 -32.6%
87 Public Health Specialist II $70,752 $76,789 -B.8% $78,888 $81,643 -3.4%
a8 Certifiad Nurse Aide I $36,108 $34,421 4.7% $40,308 $39,496 2.0%
89  Psychiatric Nursing Assistant I1I $41,136 $41,489 -0.9% $46,032 $45,637 0.9%
90 Nurse II $66,864 $60,628 9.3% $74,448 $73,887 0.8%
91 Nurse II (Psychiatric) $66,864 $66,141 1.1% $74,448 $82,837 -11.4%
92 Public Health Nurse II $76,624 $66,107 12.6% $84,444 $83,124 1.6%
93 Nurse IV $83,388 $75,280 9.7% $89,760 $88,738 1.1%
94 Health Practitioner I $92,808 $80,726 13.0% $104,004 $101,831 2.4%
95 Wildlife Veterinarian $81,048 $72,692 10.4% $90,444 $04,437 -4.4%
86  Psychological Counselor II $57,816 $60,071 -3.8% $64,536 $75,723 -17.3%
97 Mental Health Clinician I $75,624 $88,689 -17.3% $84,444 $100,908 -19.8%
98 Pharmacy Technician $41,136 $44,742 -8.8% $46,032 $40,697 -B.0%
99 Recreation Therapist I $85,848 $51,861 1.1% $60,120 $67,851 -12.4%
100  Laboratory Technician $43,728 $45,346 -3.7% $48,960 $56,385 -15.2%
101 Public Health Microbiologist I $57.,8186 $56,887 1.7% $64,536 $66,674 ~3.2%
102  Fish & Wildlife Technician II $33,684 $32,604 2.9% $37,512 $36,650 2.3%
103  Fishery Biologist II $55,848 $55,569 0.8% $60,120 $60,728 -16.0%
104  Fishery Biologist IV $72,996 $60,881 16.6% $78,676 $92,437 -17.6%
108  Biometrician III $70,752 $72,838 -2.9% $78,888 $84,389 -7.0%
106  Fisheries Scientist I $83,388 $79,904 4.2% $89,760 $101,149 -12.7%
107  Agronomist Il $63,924 $70,907 -10.9% $68,808 $76,335 -10.8%
108  Natural Resource Technician II $40,776 $40,976 -0.5% $45,688 $49,363 -B.3%
109  Natural Resource Specialist IT $64,036 $51,061 5.5% $60,396 $67,659 -12.0%
110  Natural Resource Manager II $72,996 $74,800 -2.8% $18,876 $90,135 -14.7%
111 Wildland Fire & Resource Technician III $40,776 $44,088 -8.1% $45,688 $52,200 -14.7%
112  Parkt Ranger! $54,036 $55,020 -1.8% $60,396 $63,965 -5.9%
113 Museum Protection & Visitor Services Supervisor $48,612 $54,277 -11.7% $82,332 $46,037 12.0%
114  Criminal Justice Technician | $40,776 $39,291 3.6% $45,688 $49,004 -7.5%
118  Law Office Assistant 1 $38,100 $42,886 -12.6% $42,612 $48,243 -13.2%
116  Paralegalll §64,036 $58,213 -1.7% $60,396 $65,865 -8.6%
117  Attorney II $73,344 $74,841 -2.0% $78,948 $84,389 -8.9%
118 Attorney IV $95,940 $152,373 -68.8% $103,272 $171,040 -65.6%
113  Administrative Law Judge I $83,784 $97,982 -16.9% $90,192 $120,287 -33.4%
120 Workers' Compensation Hearing Officer II $81,048 $82,111 -1.3% $90,444 $101,149 -11.8%
121 Forensic Technician I $44,100 $37,094 16.9% $48,380 n/a n/a
122  Forensic Scientist IIl - Chemistry $66,864 $70,184 -8.0% $74,448 $84,389 -13.4%
123 Forensie Scientist IIl - DNA $66,864 $77,207 -18.5% $74,448 $84,389 -13.4%
124  Investigator III. $61,856 $69,278 -11.8% $69,024 $96,364 -39.6%
125 Recorder I $38,100 $42,124 -10.6% $42,612 $49,091 -16.2%
126 Motor Vehicle Customer Sexvice Representative I $35,760 $37,923 -6.0% $39,924 $42,278 -5.9%

benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
<ll othors on 37.8 hour workcwok Set3-Page 8 [P o Loy Ascanyms



State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Marlcet 65¢h Yile State of AK Market 65th %ile
Bench. Annual Salary  Annnal Salary Percent ; Annual Salary  Annual Salary Perxcent
Number Benchmark Title After 5 Years After 5 Years Difference: After 10 Years After 10 Years Difference

127  Motor Vehicle Office Manager I $82,056 $53,999 -3.7% $56,040 $61,729 -10.2%
128  State Trooper $68,172 $66,329 4.2% $73,380 $76,304 -4.0%
129  Lieutenant, Alaska State Troopers $89,352 $82,974 7.1% $906,180 $87,521 9.0%
130  Court Services Officer $688,836 n/a nfa $63,336 n‘a n/a
131 Airport Police & Fire Officer II $63,336 $62,040 17.8% $68,172 $67,812 15.2%
132  Airport Police & Fire Officer V $72,996 $59,469 18.5% $78,876 $68,652 12.6%
133  Depufy Fire Marshal I $68,172 $67,018 1.7% $73,380 $78,048 -2.3%
134 Correctional Officer II $583,028 $50,367 5.0% $56,806 $63,347 6.1%
135 Correctional Superintendent [ $77,952 $80,826 -3.7% $83,916 $04,719 -12.9%
136 Juvenile Justice Officer II $47,040 $50,297 -6.9% $52,680 $86,967 -8.1%
137 Juvenile Probation Officer II $64,864 $63,483 -16.3% $60,948 $73,884 -21.2%
138 Adult Probation Officer 1I $64,864 $63,428 -16.2% $60,948 $78,704 -29.1%
139  Adult Probation Officer IV $72,006 $83,099 -13.8% $78,576 $97,036 -24.6%
140  Hydrologist Il $61,956 $72,708 -17.4% $69,024 $76,423 -9.3%
141  Geoclogist Il $66,228 $72,436 -9.4% $73,764 $76,423 -2.2%
142  Chemist IV $70,752 $67,060 8.8% $78,888 $91,979 -16.6%
143  Environmental Program Specialist III $61,956 $564,406 12.2% $69,024 $79,241 -14.8%
144 Environmental Program Manager I $77,952 $67,336 13.6% $83,916 $120,341 -43.4%
145  Environmental Impact Analyst III $66,228 $65,642 0.9% $73,764 $103,696 -40.6%
146  Engineering Assistant I $75,624 $67,356 10.9% $84,444 $78,697 6.8%
147 Communications Engineering Associate Il $86,868 $85,890 1.1% $97,032 $92,437 4.7%
148 Utility Engineering Analyst IV $81,048 $95,016 -17.2% $90,444 $120,287 -33.0%
149  Engineer/Architect IIl $102,612 $94,873 1.5% $110,460 $1a0,482 -9.1%
180  Technical Engineer I/Architect $92,808 $83,002 10.5% $104,004 $123,011 -18.3%
151 Landscape Specialist $54,036 $64,673 -19.7% $60,396 $69,647 -15.3%
182  Vessel Construction Manager Il $81,048 $99,609 -23.0% $90,444 $120,287 -33.0%
183  Land Surveyor [ $75,624 $72,275 4.4% $64,444 $981,887 -8.8%
154  Survey, Journey $47,580 $48,686 4.0% $B0,466 $41,146 18.5%
158 Drafting Technician III $50,328 $43,488 13.6% $66,364 $58,290 -3.4%
166 Cartographer II $50,328 $49,946 0.8% $56,364 $59,470 -5.5%
157 Food Service, Sub-Journey $28,529 $29,228 -2.5% $30,264 $32,783 -8.2%
188  Food Service, Lead $42,276 $37,066 12.3% $44,850 $40,550 9.6%
159 Environmental Services, Journey II $32,868 $30,803 5.4% $34,654 $34,767 -0.6%
160  Mechanic, Automotive, Advanced Journey/Lead $50,720 $49,502 2.4% $53,801 $61,001 -13.6%
161 Mechanie, Automotive, Foreman [ $83,996 $62,139 -15.1% $57,291 $76,611 -33.7%
162  Equipment Operator, Journey II $50,720 $44,887 11.6% $53,801 $55,671 -3.3%
163 Equipment Operator Foreman I $67,077 $56,582 0.8% $60,548 $63,076 -4.2%
164 Maintenance Generalist, Journey $47,580 $48,032 -0.9% $50,466 $52,016 =-3.1%
168  Maintenance Specialist, Journey I $60,720 $54,289 -7.0% $53,801 $61,435 -14.2%
166  Mainfenance Specialist, Foreman $60,216 $62,590 -3.9% $63,882 $66,669 -4.4%
167 Maintenance Spec., Electrician, Journey II/Lead $67,077 $57,472 -0.7% $60,548 $61,671 -LLT%
168  Survey Instrument Technician I $59,724 $40,949 31.4% $64,296 n/a n/a

henchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,

all others on 37.5 hour work-week Set 3 -Page 9 E%



State of Rlaska
Benchmark Comparisons - Market 65th Percenfile

State of AKX Market 65th “ile State of AK Market 65th %ile
Bench. Annual Salary Annual Salarxy Percent : Ainnual Salary  Annual Salary Percent
Numbey Benchmarlk Title After 5 Years After 5 Years Difference; After 10 Years After 10 Years Difference
169  Engineering Technician, Journey $47,580 $48,309 ~-1.8% $50,466 $82,381 -3.8%
170 Materials Laboratory Technician, Journey $50,720 $44,344 12.6% $53,801 $62,381 2.6%
171 Aircraft Pilot II $66,228 $68,008 12.3% $73,764 $80,362 -8.8%
172 Boat Officer II $57,816 n/a n/a $64,536 n/a n/a
173 Mail Services Courier $33,684 $30,380 9.8% $37,612 $40,475 -71.9%
174  Security Guard [ $33,684 $30,641 -17.7% $37,812 $49,001 -30.6%
AGGREGATE AVERAGES : -0.4% -10.1%
(
benchmark # 68 based on 204 days/year, #128,130-131,133,138 on 40 hour work-week,
#134 on 42 hour work-week,
all others on 37.6 hour work-week Set 3 - Page 10 EM&%




State of Blaska
Benchmark Comparisons - Market 65th Percentile

Stfate of AK Market 65th %ile

Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference
1 Division Director-PX $172,380 $181,770 12.0%
2 Division Operations Manager $148,812 $114,223 23.1%
3 Bdministrative Clerk I $51,192 $32,881 22.1%
4 Administrative Assistant II $75,766 $60,022 32.8%
5 Administrative Officer [ $92,916 $62,049 33.2%
8 Accounting Technician I $65,856 $46,798 28.9%
7 Accountant III $99,744 $76,234 23.6%
B Accountant V $129,720 $102,212 21.2%
9 Human Resource Technician II $74,172 $53,388 28.0%
10 Human Resource Specialist [ $86,332 $70,057 17.9%
11 Human Resource Manager [ $127,920 $101,764 20.4%
12 Analyst Programmer IV $113,988 $82,170 27.9%
13 Data Processing Manager 1 $129,720 $98,397 24.1%
14 Microcomputer/Network Specialist I §99,744 $76,175 23.6%
15  Systems Programmer II $130,704 $81,606 37.6%
16 Internet Specialist $B7,276 $70,292 19.5%
17 Statistical Technician I $65,856 $56,084 14.8%
18 Research Analyst Il $99,744 $83,160 16.6%
19 Stock & Parts Services, Journey Il $51,887 $44,251 14.9%
20 Procurement Specialist 111 $99,744 $77,086 22.7%
21 Claims Administrator $106,572 $B886,265 20.0%
22 Loan Closer/Processor II $65,856 $52,303 20.6%
23 Grants Administrator II $93,264 $76,323 18.2%
.24 Occupational License Examiner i $70,752 $61,877 12.5%
+25 Insurance Analyst I $70,782 $61,591 12.9%
26 Community Care Licensing Specialist I ' $87,276 $68,789 21.2%
27 Financial institution Examiner Il $122,028 $91,656 20.0%
28 Utility Financial Analyst III $123,028 $92,056 23.8%
29 Commercial Vehicle Enforcement Officer II $178,756 $585,371 26.9%
30 Occupational Safety & Compliance Officer $60,986 $72,838 -4.1%
31 Safety Insp. & Compliance, Elevator Inspector $69,986 $72,805 -4.0%
32 Environmental Health Officer 11T $99,744 $68,177 31.6%
33 Tax Technician IIT $75,786 $63,703 16.9%
34 Tax Auditor III $113,988 $77,464 32.0%
35 Revenue Audit Supervisor II $159,636 $111,144 30.4%
a8 0il & Gas revenue Auditor [I1 $130,704 $88,788 32.1%
37 Internal Auditor III $122,028 $81,677 33.1%
38 Local Government Specialist III $93,264 n/a n/a
39 Budget Analyst Il $106,872 $78,7358 26.1%
40 Economist II1 $113,666 $85,442 24 . 8%
41 Petroleum Economist 11 $130,704 $106,180 18.8%
42 Community Development Specialist 11 $87,276 $76,367 12.5%
benchmark # 58 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 on 12 hour work-week, .
all others on 37.5 hour work-weele Set3-Page 11 E%@_ﬂ%



_ State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Marlcet 65th %ile

Bench. Annnal Annual Percent
. Number Benchmark Title Range Maximum Range Maximum Difference

43 Planner III $106,572 $76,399 28.3%
14 Transportation Planner I $122,028 $71,762 41.2%
45 Radio Dispatcher II $665,866 $54,097 17.9%
46 Emergency Management Specialist I $87,276 $70,720 18.9%
47 Airport Operations Officer $09,744 $79,546 20.2%
48 Ferry Terminal Assistani [ $65,856 $39,887 39.9%
49 Reservations Specialist $86,880 $46,408 471.7%
BO Port Captain $139,008 n/a n/a

51 Maintenance & Operations Superintendent $121,248 595,216 21.6%
82 Right-of-Way Agent III $99,744 . $79,995 19.8%
83  AppraiserIl $99,744 $65,300 34.5%
B4 Building Management Specialist $106,872 $82,824 22.3%
88 Airport Leasing Specialist II $87,276 $76,828 12.0%
86 Edugation Program Assistant $66,856 $57,8856 12.1%
87 Education Specialist II $122,028 $74,421 39.0%
58 AVTEC Instructor $70,912 $67,765 4.4%
89 Training Specialist I $90,744 $74,075 25.7%
60 Alaska Military Youth Academy Team Leader $70,752 $58,943 16.7%
61 Recreation Assistant $61,560 $41,397 32.8%
82 Library Assistant I $61,560 $42,721 30.6%
63 Librarian 111 $113,988 $81,692 28.3%
64 Archivist IT $99,744 $61,016 38.8%
65 Museum Curator 11 $99,744 $73,150 26.7%
66 Archaeologist 11 $99,744 $75,968 23.8%
67 Bubsistence Resource Specialist I $87,276 $69,537 20.3%
68 Publications Specialist II $87,276 $67,247 22.9%
69 Information Officer II $83,264 $74,376 20.3%
70 Child Support Specialist I $75,766 $53,269 29.7%
71 Child Support Manager $121,248 $89,053 26.6%
12 Eligibility Technician II $75,756 $52,256 31.0%
73 Medical Assistance Administrator III $113,988 $89,899 21.1%
74 Workers' Compensation Technician $65,856 $57,835 12.6%
Fi:] Social Services Program Coordinator - $113,988 $71,123 37.6%
76 Sacial Services Associate Il $65,856 $48,123 26.9%
17 Social Waorker II {(Children's Services) $93,264 $68,765 29.8%
78 Social Worlker IV/Children's Services Supervisor $106,332 $86,782 18.4%
79 Public Guardian $99,744 n/a n/a

80 Vocational Rehabilitation Assistant II $65,856 $63,611 18.6%
81 Vocational Rehabilitation Counselor 111 $106,572 $68,332 35.9%
82 Employment Security Specialist IB $15,756 $60,027 32.8%
83  Employment Sexvice Manager I $086,880 $72,305 16.8%
84 College Intern III $57,887 $48,826 16.6%

henchmark # 88 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
134 on 42 hour rk-w
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Market 65th %ile

Bench. Annual Annual Percent
Number Benchmark Title Range Maximum Range Maximum Difference
88 Health Program Associate $87,276 $62,607 28.3%
86 Health Program Manager II $106,572 $88,425 17.0%
87 FPublic Health Specialist Il $113,088 $84,005 26.3%
88 Certified Nurse Aide [ : $68,248 $37,852 36.0%
89 Psychiatric Nursing Assistant I1I $66,516 $48,267 31.9%
a0 Nurse II $107,880 $78,841 27.0%
91 Nurse II (Psychiatric) $107,880 $76,280 30.1%
92 Puhlic Health Nurse II $122,028 $80,853 33.7%
a3 Nurse IV $129,720 $96,888 28.3%

- 94 Health Practitioner [ $150,300 $107,329 28.6%
95 Wildlife Veterinarian $130,704 $101,015 22.0%
1] Psychological Counselor I1 $93,264 $71,271 23.6%
a7 Mental Health Clinician III $122,028 $97,543 20.1%
08 Pharmacy Technician $66,816 $42,190 36.6%%
89 Recreation Therapist I $66,880 $65,786 24.3%
100 Laboratory Technician $70,782 $80,427 2B.7%
101  Public Health Microbiologist I $93,264 $69,940 25.0%
102 Fish & Wildlife Technician II $64,204 $560,392 71.0%
108  Fishery Biologist II $86,880 $73,932 14.9%
104  Fishery Biologist IV $113,856 $88,671 21.9%
105 Biometrician III $113,988 $90,954 20.2%
106  Fisheries ScientistI $129,720 $92,133 20.0%
107 Agronomist IT $029,408 $80,772 18.7%
108  Natural Resource Technician II $68,856 $45,339 31.2%
108  Natural Resource Specialist I $87,276 $75,407 13.6%
110 Natural Resource Manager I} $113,566 $108,304 4.5%
111  Wildland Fire & Resource Technician III $65,856 $44,270 32.8%
112 Park Ranger [ $87,276 $61,534 29.5%
118 Museum Protection & Visitor Services Supervisor $76,660 $49,474 34.6%
114  Criminal justice Technician I $65,856 $61,270 7.0%
115 Law Office Assistant I $61,560 $50,072 18.7%
116  Paralegalll $87,276 $65,599 24.8%
117  AttorneyIl $114,108 $96,803 15.2%
118  Attorney IV $149,220 $135,232 9.4%
119  Administrative Law Judge I $130,344 $114,707 12.0%
120  Workers' Compensation Hearing Officer II $130,704 $81,702 37.5%
121  Forensic Technician [ $71,340 $41,747 41.5%
122  Forensic Scientist III - Chemistry $107,580 $84,652 21.3%
123  Forensic Scientist IIl - DNA $107,580 $686,687 19.4%
124  Investigator III $99,744 $B5,335 14.4%
126  RecorderIl ) $61,560 $48,544 21.1%
126  Motor Vehicle Customer Service Representative I $57,684 $44,766 22.4%

benchmark # 88 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,

#134 on 42 hour work-week,
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AK Market 65th %ile
Bench. Annual Annual Percent
Number Benchmarlk Title Range Maximum Range Maximum Difference

127  Motor Vehicle Office Manager [ $81,000 $66,848 17.5%
128  State Trooper $98,620 $77,730 21.1%
129  Lieutenant, Alaska State Troopers $129,132 $92,904 28.1%
130  Court SBervices Officer $85,020 n/a n/a
131  Airport Police & Fire Officer II $91,524 $68,656 25.0%
132  Airport Police & Fire Officer V $105,492 $78,197 27.8%
133  Deputy Fire Marshal [ $98,520 $80,099 18.7%
134  Correctional Officer II $61,130 $63,319 -3.6%
135  Correctional Superintendent I $112,644 $88,934 21.0%
136  Juvenile Justice Cfficer II $76,128 §61,656 18.0%
137  Juvenile Probation Officer II $81,828 $75,657 1.8%
138  Adult Probation Officer IT $81,828 $74,219 9.3%
139  Adult Probation Officer IV $105,492 $100,760 4.6%
140  Hydrologist II $99,744 $85,441 14.3%
141 Geologist III $106,572 $88,771 16.7%
142  ChemistIV $113,988 $79,980 29.8%
142  Environmental Program Specialist III $99,744 $77,312 22.5%
144  Environmental Program Manager I $121,248 $103,766 14.4%
148  Environmental Impact Analyst Il $106,572 $85,701 19.6%
146  Engineering Assistant Il $122,028 $79,312 36.0%
147  Communications Engineering Associate II $140,208 $986,677 31.0%
148 Utility Engineering Analyst IV $130,704 $88,274 32.5%
148  Engineer/Architect 1II $159,636 $101,552 36.4%
160  Technical Engineer I/Architect 1 $150,300 $102,203 31.5%
181 Landscape Specialist . $87,276 $72,854 16.5%
162  Vessel Construction Manager II $130,704 $118,421 10.9%
163  Land Surveyorl $122,028 $82,339 32.5%
184  Survey, Journey $51,087 $54,529 -4.9%
1558  Drafting Technician III $81,468 $53,187 34.7%
156 Cartographer I1 $81,468 $50,098 38.5%
157  Food Service, Sub-Journey $31,181 $33,872 -8.6%
188  Food Service, Lead $46,196 $40,191 13.0%
189 Environmental Services, Journey il $35,588 $32,887 7.6%
160  Mechanic, Automotive, Advanced Journey/Lead $65,419 $59,092 -6.6%
161 Mechanic, Automotive, Foreman [ $59,007 $69,387 -17.6%
162  Equipment Operator, Journey Il $55,419 $35,714 -0.5%
163 Equipment Operator Foreman 1 $62,361 $63,767 -2.3%
164 Maintenance Generalist, Journey $51,987 $63,868 -3.6%
188  Maintenance Specialist, Journey I $65,419 $58,742 -6.0%
186 Maintenance Specialist, Foreman $65,793 $68,003 -3.4%
167 Maintenance Spec., Electrician, Journey II/Lead $62,361 $70,719 -13.4%
168  Survey Instrument Technician II $932,9146 $54,315 41.5%

benchmark # 68 based on 204 days/year, #128,130-131,1.13,138 on 40 hour work-week,

#134 on 42 hour work-week,
all others on 37.5 hour work-week
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State of Alaska
Benchmark Comparisons - Market 65th Percentile

State of AIX Market 651h %ile

Bench. Annual Annual Percent

Number Benchmark Title Range Maximum Range Maximum Difference
169  Engineering Technician, Journey $51,987 §$63,090 -23.1%
170 Materials Laboratory Technician, journey $55,419 $51,170 T7.7%
171 Aircraft Pilot I $106,572 $87,193 18.2%
172  Boat Officer III $93,264 n/a n/a
173 Mail Services Courier $54,204 $36,587 32.8%
174  Security Guard! $54,204 $44.672 17.6%

AGCGREGATE AVERAGES : 22.4%

benchmark # B8 based on 204 days/year, #128,130-131,133,136 on 40 hour work-week,
#134 an 42 hour work-week,

all others on 37.5 hour work-week Set 3 - Page 15 I ox Lawsa & ASSOCIATES

FWeratst



OBSERVATIONS

A typical definition of market competitiveness is:
»  Within +/- 5% of market is considered highly competitive
»  Within +/- 10% of market is considered competitive
»  Within +/- 10-15% of market suggests a possible misalignment with market
»  Greater than +/- 15% from market suggests a significant misalignment with market

On an overall basis of all jobs combined, the State’s entry salaries are competitive to highly competitive,
depending on which percentile compared with the market (11.2% above median, 7.2% above 60™ percentile, and
5.0% above 65™ percentile).

Current State salary range spreads average about 82% while in the market, range spreads average about 48%.
This explains why the range maximums are higher than market. In the market, most organizations cap their
ranges at 10 -20 years (steps), but the State of Alaska's range maximum reflects the step after 30 years. For this
reason, the State should place more emphasis in comparing their eniry rates to determine the extent of
competitiveness with the market.

While our observations are based on the overall relationship of all jobs combined, many individual jobs vary, with
some jobs being further above or below the market than the overall amounts. We typically consider anything
more than 15% above or below market to be significant. Factors may exist in either the State or the market for
these differences and would explain some of the large differences, so the State should examine any jobs that are
more than 15% from the market to determine if a change in grade or salary level is warranted.

In two cases, two similar jobs were benchmarked to determine if any differences in pay existed between them.
They were the Forensic Scientist-Chemistry and Forensic Scientist-DNA (#'s 122 & 123), and the Nurse II and
Nurse lI-Psychiatric (#'s 90 & 91). In both cases there were no significant differences in the market between the
two jobs; the salary ranges were comparable or even the same. The only difference noted is that the entrance
salary was higher for the Psychiatric Nurse.
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BENEFITS SUMMARY

This section represents sixty-four (64) organizations. As requested by the Stafe, the benefits dala are summarized on
an all-participant-combined basis, and broken-out by public sector/private secfor, and by category type.

The average monthly employer premium cost for family medical, dental, and vision insurance: (Note that
some organizations, including the State of Alaska, have dental and vision included in their medical plan insurance
premium. For those organizations with separate premiums for medical, dental, and/or vision, each of the separate
premium amounts were totaled together for consistent comparisons). The figures below represent the total
employer’s (denoted as ‘ER’) premium amount paid for medical, dental, and vision insurances.

State of Alaska | Market-All States
Combined
Mo. ER $940.75 $1059.11 $815.72
premium
Federal School Local

Municipalities Gov’t. Districts Universities Counties
Mo. ER $1,121.33 not provided $1,102.76 $1,023.75 $835.00
premium

Native Engineering Universities in
Healthcare Utilities Coxp’s Firms Other States
Mo. ER $2,487.33 $1,574.65 $1,438.57 $860.06 $691.02
premium
Ferry
Rirports Systems
Mo. ER $937.05 $1,554.34
premium
Public Sector Private Sector

Mo.ER $853.42 $1,442.44
premium

23
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BENEFITS SUMMARY
(Continued)

The average number of paid holidays offered per vear (including floating holidays):

24

State of Alaska| Market-A1l States
' Combined
No. of 12 11 11
Holidays '
Federal School Local
Municipalities Gov’t. Districts Universities Counties
-|No. of 11 not provided 10 12 11
Holidays
Native Engineering | Universities in
Healthcare Utilities Corp’s Firms Other States
No. of 8 11 11 8 11
Holidays
Ferry
Rirports Systems
No. of 11 13
Holidays
‘Public Sector Private Sector
No. of 11 10
Holidays

{IFjrox Lawsone assocrares



BENEFITS SUMMARY
(Continued)

The average number of paid-time-off (PTO) days offered per year: Twenty-eight percent (28%) of the
organizations reported having a Paid-Time-Off Policy (a policy which includes vacation & sick-leave in one plan),
while all other organizations reported separate vacation and sick-leave policies. Those with PTO plans are shown

below, and those with separate vacation and sick leave policies are shown in the next section. The State of Alaska has

a paid-time-off policy and is shown below.

State of Alaska | Market-Kll States
Combined
<2vyrs 24 20 n/a-separate
vac/sick
2 but <5 yrs 27 24 n/a-separate
vac/sick
5 but <10 yrs 30 29 n/a-separate
vac/sick
10 + yrs 36 32 n/a-separate
vac/sick
Federal School Local
Municipalities Gov’t. Districts Universities Counties
< 2yrs 22 not provided 41 n/a-separate n/a-separate
vac/sick vac/sick
2 but <5 yrs 26 not provided 27 n/a-separate n/a-separate
vac/sick vac/sick
5 but <10 yrs 30 not provided 33 n/a-separate n/a-separate
vac/sick vac/sick
10 + yrs 33 not provided 39 n/a-separate /a-separate
vac/sick vac/sick

25
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BENEFITS SUMMARY

(Continued)

The average number of paid-time-off (PTO) days offered per year (continued):

Native Engineering Universities in
Healthcare Utilities Corp’s Firms Other States -
< 2vyrs 19 22 20 15 n/a-separate
vac/sick
2but <5 yrs 24 23 31 16 n/a-separate
vac/sick
5 but <10 yrs 31 27 34 20 n/a-separate
vac/sick
10 + yrs 36 30 35 24 n/a-separate
vac/sick
Ferry
Airports Systems
<2vyrs n/a-separate n/a-separate
vac/sick vac/sick
2 but <5 yrs n/a-separate n/a-separate
vac/sick vac/sick
5 but <10 yrs n/a-separate n/a-separate
vac/sick vac/sick
10 + yrs n/a-separate n/a-separate
‘ vac/sick vac/sick
Public Sector | Private Sector
<2vyrs a2 20
2 but <5 yrs a7 23
5 but <10 yrs 32 28
10 + yrs 36 31

26
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BENEFITS SUMMARY

(Continued)

The average number of vacation days offered per vear (separate from a paid-time-off plan):

State of Alaska | Market-All ~ States
' : Combined

<2vyrs n/a- PTO plan 14 13

2but<S5yrs |n/a-PTO plan 15 14

5 but <10 yrs |n/a- PTO plan 18 17

10 + yrs n/a-PTO plan 23 23

Federal ~ School Local
Municipalities Gov’t. . Districts Universities Counties

<2vyrs n/a-PTO plan not provided n/a-PTO plan 18 12

2 but <5 yrs n/a-PTO plan not provided n/a-PTO plan 18 13

5 but <10 yrs n/a-PTO plan not provided n/a-PTO plan 2l 16

10 + yrs n/a-PTO plan not provided n/a-PTO plan 24 22

Native Engineering Universities in
Healthcare Utilities Corp’s Firms Other States

<2vyrs 22 n/a-PTO plan 16 n/a-PTO plan 14

2 but <5 yrs 28 n/a-PTO plan 20 n/a-PTO plan 15

5 but <10 yrs 31 n/a-PTO plan 24 n/a-PTO plan 17

10 + yrs 33 n/a-PTO plan 26 n/a-PTO plan 20

Ferry
Airports Systems

<2vyrs 12 10

2 but <5 yrs 13 10

5 but <10 yrs 17 15

10 + yrs 25 20

a7
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BENETITS SUMMARY

(Continued)

The average number of vacation days offered per year, separate from a paid-time-off plan (continued)

Public Sector

Private Sector

< 2 yrs 14 15
2 but <5 yrs 15 18
5 but <10 yrs 17 22
10 + yrs 22 26

28
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BENEFITS SUMMARY

(Continued)

The average number of sick-leave days offered per year (separate from a paid-time-off plan):

State of Alaska| Market-All States
Combined

<2vyrs n/a-PTO plan 13 12

2but<5yrs |n/a-PTO plan 13 12

5 but <10 yrs- {n/a - PTO plan 13 12

10 + yrs n/a-PTO plan 13 12

Federal School Local
Municipalities Gov't. Districts Universities Counties

< 2 yrs n/a-PTO plan not provided 15 15 12

2 but <5 yrs n/a-PTO plan not provided 15 15 12

5 but <10 yrs n/a-PTO plan not provided 15 15 12

10 + yrs n/a-PTO plan not provided 15 15 12

Native Engineering | Universities in
Healthcare Utilities Corp’s Firms Other States

<2vyrs 8 n/a-PTO plan 14 n/a-PTO plan 13

2 but <5 yrs 8 n/a-PTO plan 14 n/a-PTO plan 13

5 but <10 yrs 8 n/a-PTO plan 14 n/a-PTO plan 13

10 + yrs 8 n/a-PTO plan 14 n/a-PTO plan 13

Ferry
Airports Systems

< 2vyxs 11 12

2 but <5 yrs 11 12

5 but <10 yrs 11 12

10 + yrs 11 12
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BENEFITS SUMMARY

(Continued)

The average number of sick-leave days offered per vear, separate from a paid-time-off plan {continued)

Public Sector

Private Sector

<2 vyrs 13 12
2 but <5 yrs 13 12
5 but <10 yrs 13 12
10 + yrs 13 12

30
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BENEFITS SUMMARY
(Continued)

Ninety-one percent (81%) of all organizations-combined allow employees to bank (or carry-over) unused leave from

year to year. The State of Alaska allows employees o carry-over unused leave.

The average number of days that can be banked or carried-over, per year:

State of Alaska Market-All States
. ' Combined -
PTO No max* 62 n/a
Vacation n/a 39 44
Sick-Leave n/a 84 30

* With the exception of vessel workers, employees can carry-over all that they have accrued, except they must use 5

days per year. Vessel workers cannot have a balance of more than 840 hours as of 6/30 of each year.

Federal School Local
Municipalities Gov’t. Districts Universities Counties
PTO Unlimited not provided 75 n/a n/a
Vacation n/a not provided n/a 30 37
Sick-Leave n/a not provided n/a unlimited 113
Native Engineering | Universities in
Healthcare Utilities Corp’s Firms Other States
PTO 82 18 47 37 n/a
Vacation 40 n/a 31 n/a 37
Sick-Leave 130 n/a 53 _n/a 50
Ferry
Rirports Systems
PTO n/a n/a
Vacation 34 40
Sick-Leave 153 unlimited
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BENEFITS SUMNMARY
(Continued)

The average number of days that can be banked or carried-over, per year (continued)

Public Sector Private Sector
PTO 75 59
Vacation 40 36
Sick-Leave 69 108

In addition to the number of banked days reported above, 50% of the organizations in the public sector and 18% in
the private sector reported an unlimited number of PTO days can be carried over. Seventy-four (74%) in the public
sector and 33% in the private sector reported an unlimited number of sick days can be carried over.

32 [ERFox Lawson « Assoces



BENEFITS SUMMARY
(Continued)

Longevity

The State of Alaska's longevity statute was repealed, effective 7/1/08, and replaced with a pay increment plan. The
pay increment plan provides an increase of 3.75% after an employee has remained in the final step within a given
range for 2 years, and every 2 years thereafter, provided the employee’s current annual performance evaluation is
“good” or “higher”. Alaska’s largest group of employees (GGU) has been covered by the pay increment plan
effective 1/1/09.

Nine organizations provided their schedules for longevity payments, which are outlined below.

33

5 years 5%, 10 years 10%, 15 years 15%, 20 years 17.5%, 25 years 20% (added to base)
nonunion-$100 per continuous years of service paid the 10th of the next month after the anniversary date

upon completion of 8 years service, paid annually in lump sum at a rate of .57 of 1% for each year of creditable
service

2-4 yrs $250, 4-6 yrs $426, 6-8 yrs $626, 8-10 yrs $850, 10-12 yrs $1062, 12-14 yrs $1250, 14-16 yrs $15800, 16-18
yrs $1688, 18-20 yrs $1800, 20 yrs $2000 (paid in annual lump sum amounts)

8 yrs 1.6%, 10 yrs 3.6%, 18 yrs 8.5%, 20 yrs 7.8%, 28 yrs 9.0%, 30 yrs 10.5%, 35 yrs 12.0%, 40 yrs 13.5%
(added to base)

10-158 yrs $2500, 15-20 yrs $4000, 20-25 yrs $6000, 25 yrs $8000
$20 for each 2 years of State service
8 yrs service $150;9 yrs $200,10 yrs $250, 11 yrs $300,12-30 yrs add'l $25 each year to amax of $1175

3.5% base wage for 10 yrs service, 7.5% of base wage for 15 yrs sve, 10.5% of base wage for 20 years sve
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SALARY SURVEY SUMMARIES

Summary data for each of the 179 benchmark jobs is provided.

There are specific quidelines, standards, and recommendations regarding the administration of salary surveys
that were developed by the United 5tates Department of Labor and the Office of Personnel Management. These
guidelines, standards, and recommendations are not formal laws, but were developed to prevent potential
violations of the Sherman Anti-Trust Act regarding the salary survey process.

One of these stipulations is that the results of salary surveys should not show actual survey responses or data
provided by organizations. The major provisions of these stipulations follow:

» Data cannot reflect the identity or any factor that may allow someone to identify a participating organization,
» Results must be aggregate results.

» There must be at least 5 organizations reporting a job match for each benchmark.

» No organization can represent more than 25% of the data.

» Data should be collected and analyzed by a third party.

This smrvey and report meets all of the above requirements.

LB Fox Lawsoe Assocrares
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SALARY SURVEY SUMMARIES

Explanation of Summary Pages:

¢ The overall summary statistics do not include the State’s data.

¢ Five (5) of the benchmarks had fewer than 5 job matches and therefore these are noted with an “n/a” in the
summary statistic columns and have not been included in the overall summary analysis (benchmark
comparisons). In addition, any benchmarks that may have had 5 job matches, but did not have any figures
reported for a particular category (step), are also shown as "n/a" in that particular statistic column.

¢ Where published sources were included as a job match, the number of matches were irrelevant since many
organizations are represented within each published source match. This is the situation with the Vessel Worker
jobs, where we were able to collect information from the Marine Highway Vessel Workers' Union, which is
represented by many positions. In addition, the Vessel Worker jobs are included in these detail summary sheets,
as they were included in the survey to collect information-only for the State but were not included in the
benchmark comparison analyses.

o All salary data reported were collected between July and September of 2009. All salary data have been adjusted
for the Anchorage market and reflect figures based on 1,950 hours per year, which is a 37.5 hour work-week (with
the exception of specific jobs that have different base hours-these are noted in a table on page 41).

* Note that there were some organizations with broad pay bands or some organizations with only specified
minimums within their salary schedule with no ceilings or maximums; therefore, some of the reported figures may
appear low even though the potential of actual rates would be much higher.

* Note that not all organizations reported figures in each of the requested categories (flat rate salary, entry
(minimum) salary, salary after 5 years, salary after 10 years, and maximum salary), therefore, depending on how
each organization's salary schedules are set-up, and how they reported their data, the resulting figures calculated
in the analysis will not relate to each other and may not necessarily progress in value from entry to 5-year to 10-
year to max because of these differences in reporting. In addition, in those cases where a single rate is reported
for a particular category, that same figure will be referenced for each of the differing summary statistics (i.e., a
particular rate may be the same for the mean, 50th, low and high).

e For each of the categories, we have listed the count, which reflects the number of rates reported for each category
for that particular benchmark so that you know the number of rates that the summary statistics are based on. -
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SALARY SURVEY SUMMARIES

Information Collected:

Annual Flat Rate Salary — Reflects the annual flat rate salary for each job (if applicable) that has been annualized to
1,950 hours per year equivalency (with the exception of specific jobs that have different base hours-these are noted in a
table on page 41), and adjusted for geographic differences, for consistency in comparisons. Flat rate salaries were
provided for those jobs where no salary range existed.

Annual Salary at Entry — Reflects the salary range minimum for each job (if applicable), that has been annualized to
1,950 hours per year equivalency (with the exception of specific jobs that have different base hours-these are noted in a
table on page 41), and adjusted for geographic differences, for consistency in comparisons.

Annual Salary After 5 Years — Reflects the salary after 8 years in the same job, for each job (if applicable), that has
been annualized to 1,950 hours per year equivalency (with the exception of specific jobs that have different base hours-
these are noted in a table on page 41), and adjusted for geographic differences, for consistency in comparisons.

Annual Salary After 10 Years — Reflects the salary after 10 years in the same job, for each job (if applicable), that has
been annualized to 1,950 hours per year equivalency (with the exception of specific jobs that have different base hours-
these are noted in a table on page 41), and adjusted for geographic differences, for consistency in comparisons.

Annual Range Maximum - Reflects the salary range maximum for each job (if applicable), that has been annualized
to 1,980 hours per year equivalency (with the exception of specific jobs that have different base hours-these are noted
in a table on page 41), and adjusted for geographic differences, for consistency in comparisons. Salary Range
Maximums were only provided for those jobs if it were different from the 10 year salary. For the State of
Alaska, the range maximum reflects the step after 30 years.

Range Spread - The calculated salary range spread from the minimum salary rate to the maximum salary rate for
each reported salary range.

Number of Years to Range Maximum — Reflects the number of years it takes for a position to achieve the range
maximum of the salary schedule (where reported).
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SALARY SURVEY SUMMARIES

Number of Job Matches — The total number of job matches to each job is shown in the summary statistics section at
the bottom of the page along with the other calculations. Unless the matches included published sources (or the
Vessel Workers’ Union), any benchmarks with fewer than 5 job matches will have an ‘n/a’ shown in the summary
statistic calculation columns

Calculations for Each Benchmark Job:

Number of Responses to Each Category — Reflects the number of rates reported for each category (e.g., annual flat
rate, annual salary after 5 years, annual salary after 10 years, annual range maximum), on which the statistics are
based. '

Unweighted Average (Mean) - Represents the simple (unweighted) average of the rates.

50th Percentile (Median) - Represents the figure where 50% of the rates are below, and 50% are above.

Low - Represents the lowest figure reported.

High — Represents the highest figure reported.
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SALARY SURVEY SUMMARIES

Geographic Differentials for Each Location: Listed below is each City’s geographic differential compared to
Anchorage.

If an organization's geographic factor is 96.0, it means that it is 4.0% below Anchorage’s geographic market, and that
organization’s data were increased by 4.0% to be comparable to Anchorage’s geographic market.

Likewise, if an organization’s geographic factor is 102.6, it means that it is 2.6% above Anchorage’s geographic
market, and that organizations’ data were decreased by 2.6% to he comparable to Anchorage’s geographic market.

City Differential*
Juneau, Alaska 99.9
Fairbanks, Alaska 101.6
Palmer, Alaska 105.1
Olympia, Washington 96.0
Salem, Oregon 91.5
Boise, Idaho 83.5
Helena, Montfana 80.9
Sacramento, California 87.3
Deﬁver. Colorado 93.4
Cheyenne, Wyoming 18.9
Carson City, Nevada 88.2
Bismarck, North Dakota 80.5
Pierre, South Dakota 77.4
Austin, Texas 85.6
OKklahoma City, Oklahoma 80.4
Washington - Statewide, United States 97.3
Oregon - Statewide, United States 92.5
Idaho - Statewide, United States g81.0
Montana - Statewide, United States 80.0
California - Statewide, United States 98.6
Colorado - Statewide, United States 89.0
Wyoming - Statewide, United States 80.1

Nevada - Statewide, United States 90.2
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North Dakota - Statewide, United States
South Dakota - Statewide, United States
Texas - Statewide, United States
Oklahoma - Statewide, United States

Seattle, Washington
Portland, Oregon
Los Angeles, California
Las Vegas, Nevada
Fargo, North Dakota
Sioux Falls, South Dakota
Eugene, Oregon
Moscow, Idaho
Missoula, Montana
Oakland, California
Boulder, Colorado

" Laramie, Wyoming
Billings, Montana
Reno, Nevada
Grand Forks, North Dakota
Vermillion, South Dakota
Cheektowaga, New York
Warrick, RI
Tucson, Arizona
San Rafael, California

40

79.8
18.4
83.2
79.1
102.6
97.0
100.0
91.9
81.0
80.9
92.6
80.1
80.4
104.4
93.0
79.1
81.0
91.3
80.1
71.4
90.4
93.2
84.4
106.4



All salary data reflect figures based on 1,950 hours per year, which is a 37.5 hour work-week, except for specific jobs
that have a different base, as outlined below: '

Base Hours that Annualized Salary
Benchmark Job Reflects

58. AVTEC Instructor 204 Days

128. State Trooper 40 hour work-week (2,080 per year)
130. Court Services Officer 40 hour work-week (2,080 per year)
131. Airport Police & Fire Officer 11 40 hour work-week (2,080 per year)
133. Deputy Fire Marshal I 40 hour work-week (2,080 per year)
134. Correctional Officer II 42 hour work-week (2,184 per year)
136. Juvenile Justice Officer I 40 hour work week (2,080 per year)
175. Second Mate Hourly (84 hour work week)

176. Steward Hourly (84 hour work week)

177. Third Assistant Engineer Hourly (84 hour work week)

178. Able Bodied Seaman Hourly (84 hour work week)

179. Oilex Hourly (84 hour work week)

4] R Fox Lawsos » Assocuares



State of Alaska
Salaxy Survey Summary

Benchmark 1: Division Director - PX

18 4 5 15

Number of Responses to Each Category: 6
Unweighted Average: 23 $122,228 $81,801 $112,686 $147,977 $125,540 B81I% 11
50th Percentile: $114,030 $81,907 $111,994 $103,782 $110,213 58%
Low: $99,767 $49,684 568,846 581,769 $75,045 10%
High: $156,161 $139,331 $151,910 $300,000 $193,488 200% .

Benchmark 1
Fox Loveats Aot



Benchmark 2; Diviaion Operations Manager

State of Alaska

Balary Survey Summary

Hunibey of B

|-D. E |:1:}

gory:
Unweighted Average; 30
B0th Parcaentile!
Low:
High:
Benchmark 2

$ioz768

S14512°

[
$112,096
$100,813
100,658
§154,688

26
$73,079
$71,072
$38,989

$118,450

$86,284
$83,104
546,308
$134,246

L]
$101 Bag
$104,172
$54,939
$142,145

18
$105,465
$95,331
$77,225
5153,092

BaY
0%
%
101%
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State of Alaska
Salary Survey Summary

Benchmark 3: Administrative Clerk IT

336 494

g

$51.18:

26 11

Number of Responses to Each Category g 9
Unweighted Average: 31 $33,593 $25,670 $31,388 $36,661
50th Percentile: $34,067 $26,262 $31,214 $36,485
Low: $24,933 £16,606 $20,574 $26,627
High: $40,142 $38,363 $43,479 $46,032

Benchmark 3

22
$31,517
$38,084
$27,950
$49 874

4I%
44%
21%
a4%

14
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Benchmarlk 4: Adminisirative Assistant I1

State of Alaska
Salary Survey Summary

sie o2

Number of Responses to Each Category:
Unweighted Average:

50th Percentile:

Low:

High:

33

$30,432

L N

9
$42,632
$41,925
$12,438
$59,963

Benchmark 4

27
$32,1268
$31,079
$21,644
$50,193

11
$36,920
$36,674
$25,706
$45,357

$43,018
$45,188
$30,531
$49,100

23
$47,484
$49,140
$38,253
$61,007

41%
41%
22%
92%

13
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State of Alaslka

Salary Survey Summary

Benohmarl 5: Rdministrative Officer I

Number of Responses to Each Catetory: e
Unweighted Average: 32 $54,508
50th Percentile: $50,808
Low: $46,839
High: 79,6888

Benchmark §

27
$40,466
$42,725
$25,728
$51,154

11
$50,446
$53,857
$36,508
$62,000

)
$60,703
$57,369
$43,360
$176,258

21
$59,565
$59,884
$38,302
$99,252

49%
48%
28%
108%

[PREoLL sz fmoqum.,



State of Rlasla
Salary Survey Summary

Benchmarle 6: Accounting Technician I

ual”’" Annual Salary.. Anfiual Salary - Annual Salay nnual
_ Efier 5 Years _ Atier 10 Years Range Maximum®: 5

i oy E.::_::. $0.776 - L

Numbex of Responses .to Each é;iugury:

8

10
Unweighted Average: 33 $40,129 $30,002 $39,107 $47,243 $43,739 47% 15
§0th Percentile: $37,231 $29,%44 $39,844 $46,132 $44,087 49%
Low: $29,081 $17,865 $28,795 $37,5842 $33,379 22%
High: $57,992 541,241 $47,000 $57,000 $60,487 84%
Benchmark 6
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State of Alasks
Salary Survey Summary

Benchmark T: Roacuntant I1I

. FTRIT
Number of Responees to Each Category: 11 31
Unweighted Average: 44 %$59,366 549,384 $59,149 $71,478 374,313 0% 11
S50th Percentile: $57,349% $49,118 $54,361 $71,718 $72,319 48%
Low: £50,887 $32,620 38,742 §46,013 $50,081 22%
High: $71,284 $84,253 $95,530 501,149 $10%9,577 108%

Benchmark 7
Rn Ly & Amoasts,




State of Rlaska
Salary Survey Suramary

Benchmarle 8: Rccountant V

04 $69.760

10 8

Number of Responses to Each Category: 10
Unweighted Average: 37 $91,728 $65,806 $83,131 £96,882 $101,150 54% 14
50th Percentile: 576,809 $61,428 $78,016 594,189 £90,542 50%
Low: $52,246 $38,980 $46,308 554,999 563,608 21%
High: $113,813 $118,450 $134,245 $142,145 $216,731 120%

Benchmark 8



State of Alanska
Salary Survey Summary

Benchmark 8; Human Resource Technician I

Nurmber of Responses to Each Category: 6
Unweighted Average: 31 336,241
501h Percentile: $317,961
Lowr: $20,063
High: £40,950

Benchmark 9

3

617350

28
$33,332
$33,803
$21,644
$44,131

11

$39,722
$39,655
$28,706
$61,686

7
$45,406
$46,012
$30,531
$83,085

$40,434
$47,283
$36,799
$63,649

46%
46%
22%
92%




State of Klaska
Salary Suwrvey Summary

Benchmark 10: Human Resource Specialist I

$64.862

A ABa38-
13 as 12

28
Unweighfed Average: 42 $563,781 $44,848 $54,358 361,863 $62,399 49% 12
S0th Percentile: $53,508 $46,621 $54,033 $61,275 $62,716 48%
Low: $45,828 $28,627 336,752 $42,688 $48,927 21%
High: $61,720 $5B,127 $63,877 $25,000 $84,964 Bd%

Benchmark 10



Benchmark 11: Human Resource Manager I

State of Nllasla
Salary Survey Summary

1

Number of Responses to Each Category:
Unweighted Average:
50th Percentile:

Low:

High:

37

- 2 $885 i§1RTiBRD:
11 a0 8 8 24
$80,596 $64,905 $82,421 $98,721 $99,901 51% 14
$78,180 $62,734 $74,291 £88,643 $99,685 50%
$59,159 $43,939 $63,131 $79,048 $70,605 10%
$110,625  $118,450 $134,245 $142,145 $153,082 108%

Benchmark 11
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State of Alaska
Salary Survey Sumunary

Benchmark 12: Analyat/Programmer IV

ai/Prog . 78,880

Number of Responaes to Each Category: 10

8
Unweighted fverage: 40 $75,819 $52,490 $64,201 $73,072 $80,168 50% 13
80th Percentile: 376,885 $51,714 $63,601 $68,637 $81,006 47%
Low: $51,110 $34,398 347,335 $61,116 $57,088 28%
High: $93,750 $84,293 595,530 $101,149 $111,848 108%

Benchmark 12
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Benchmark 13; Data Processing Managey I

State of Alashka
Salary Survey Summary

Numbher of Rasponses {o Each Category:
Unweighted Average: 32

S0th Percontile:

Low:

High:

Benchmark 13

B
$80,504
584,789
$51,238
588,438

$50,031
$60,334
$32,822
§81,369

10
$72,590
$72,519
$40,304
$90,848

$81,188
$85,260
$67,826
$94,685

25
$00,223
$88,462
$58,578

$117,333

52%
0%
28%
84%
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Stale of Alaska
Salary Survey Summary

Benchmark 14: Microcomputer/Network Specialist I

- Miarster cialle .
Number of Reaponsen to Each Category: ]
Unweighted Rverage: 38 $63,639
§0th Percentile: $60,290
Low: $51,520
High: $84,656

Benchmark 12

33
$47,160
£46,563
$34,398
$70,328

561,167
$58,766
$41,336
$82,000

$69,563
$70,665
$42,846
$09,000

$70,312 82% 12
$47,208 49%
$49,850 27%
$103,329 108%
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Benchmarle 15: Systems Programmer II

State of Alaska
Salary Survey Summary

" [ Bystoimp Prograrminet I

iSt3te ot Kiaska o
Number of Responses fo Each Category:

Unwelghted Average:
§50th Percentile:

Low:

High:

SUREBEEE T sBide oy $ia0T0s . win e
1n 33 10 T a7
aa $64,137 353,213 368,598 381,330 $76,638 50% 14
564,307 $64,374 §68,122 $81,800 $78,418 50%
$46,875 $34,208 $41,336 $70,665 $49,850 2%
§$381,188 $66,865 $82,000 $99,000 $89,253 108%

Benchmark 18

[ o L oo




State of Alaska

Salary Survey Summary

Benchmark 16 Infernet Specialist I

oo
EEi

e

Spiend - o Ranigs Maxitasn.

Numbeyr of Responses to Each Category:
Unweighted Average: 18

§0th Pexcentile:

Low:

High:

: : o306 T aenne
6 16 8 4 13
$59,280 $40,182 $44,973 $58,764 564,024 55% 10
$61,994 $38,507 $37,633 $51,793 368,224 49%
$46,924 $26,7268 $35,338 544,471 $40,528 3%
567,829 $85,847 $62,000 $15,000 $85,754 108%

Benchmark 18

mmh\;mamm‘



State of Rlaska
Salary Survey Summary

Benchmark 17: Statistical Technician I

" Bratistioal Tedhpiolg 10 T T : $34704 40,778 . $45.888° - $85,80
Number of Responses fo Each Category: 3 13 4 3 10
Unweighted Kverage: 15 $41,410 $33,207 $41,427 $49,628 $30,402 41% 12
50th Percentile: $42,135 $33,645 $42,384 $51,154 $48,624 47%
Low: $38,1448 317,665 $37,346 46,037 $33,642 22%
Hight $43,950 $46,010 543,594 $51,682 $61,882 B84%

Benchmark 17



Benchmark 18: Research Enalyst ITI

State of Alaska

Salary Survey Summary

¢h Analyst M-

Number of Resl;unses to Eéch Ckaiegorv:
Unweighted Rverage:

50th Percentile:

Low:

High:

22

_ §62,176 $61,986 i §8B,084- A%
2 21 ¥4 3
$55,379  $49,938 561,440 $72,381 $79,087 53% 12
$55,379  $48,003 $60,074 $58,280 $82,203 1%
$51,081  $34,398 $46,428 $57,705 $54,855 22%
$59,677  $84,203 $95,530 $101,149 $108,571 108%

Benchmark 18



Benchmark 19: Stoclk & Parts Sexvices, Journey IT

State of Alaslka

Salary Survey Summary

Number of Responses to Each Category:
Unweighted Rverage:

50¢h Percentile:

Low:

High:

17

4
"$44,263
$44,166
$27,818
$60,903

Benchmark 19

15
$29,552
$26,873
$21,996
$50,895

$37,337
$36,263
$28,359
$48,463

2

$44,455
$44,453
$37,597
$51,313

13
$43,013
$41,014
$33,160
$38,930

46%
45%
16%
B4%

11
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State of Klaslka
Salary Survey Summary

Benchmark 20: Procurement Specialist ITY

st 111 : i
er of Respon;es lo.Each Cafégory: 4 8 20 11
Unweightad Average: 34 $61,273 $51,128 $66,446 378,562 $76,030 49% 11
S0th Percentile: $57,138 $47,803 $66,608 $82,686 $72,914 46%
Low: $42,648 $34,398 44,411 $40,002 $55,600 13%
High: $105,281 84,293 $85,530 $101,148 $108,877 108%
Benchmark 20

LB e Ly« Asortire




State of Alaska
Halary Survey Summary

Benchmark 21: Claims Administrator

Number of Responses to Each Category: 8
Unweightad Everage: 23 $69,367
S0(h Percentile: $65,643
Low: $43,125
High: $96,147

Benchmark 21

18
$50,896
$43,084
$27,315
$84,161

5
$67,737
$60,741
$41,202
§04,789

$83,081
$83,981
$76,951
$91,011

17,022 55% 8
$81,677 50%
$38,B7T 13%
$12B,083 108%

PR et oy,



State of Alaska
Salary Survey Summary

Benchmanrl 22: Loan Closer/Processor IT

GlossT/Proces e 364,
Number of Responses te Each Category: 2 9 3 1 2
Unweighted Average: 5 $43,917 $34,779 $43,955 $66,608 - $51,421 50% 8
S50th Percentile: $43,917 $34,157 $45,073 $66,608 $51,421 48%
Low: $38,146 $25,880 $33,404 $66,600 $48,480 46%
High: $49,688 $44,921 $53,389 $66,608 $54,361 56%
Benchmark 22

[P et Ltwoes & Assocaes
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Benchmark 23: Grants Administrater II

State of Alaska

Salary Survey Summary

Number of hesponse‘s to Each Category:

Unweighted Average:
30th Percentile:

Low:

High:

g4 Ba6 T

3
$53,019
$53,260
$50,324
$55,473

Benchmark 23

12
$44,111
$44,733
$32,872
$70,328

$38,854
$55,517
$44,682
$79,702

a
$74,331
$60,680
$68,982
$84,309

8
$73,317
$71,084
$59,878
$91,419

61%
50%
30%
108%

[ oo e A



Benchmark 24: Occupational License Examinex

State of Alaska

Salary Survey Summary

Unweighted Average:
S0(h Percenlile:

Low:

High:

© 48,9605

Benchmark 24

$37,217
$34,306
$27,729
$47,520

$43,182
$42,421
$34,0a2
$53,857

2
$58,070
$58,979
§57,028
$60,033

$56,808
$61,830
$41,010
$62,804

47%
42%
30%
B4%

11

i Eox Lo pocrrms.



State of Alaska
Salary Survey Summary

Benchmark 25: Insurance Analyst I

Number of Responses to Each Category: a 10

Unweighled Average: 10 n/a $38,146
30th Percentile: n/a $38,026
Low: n/a $28,665
High: n/a $43,137
Benchmark 25

4
$48,077
$48,497
$43,4179
$51,034

2
$54,003
$54,903
$46,037
$63,770

$59,011
$60,577
$49,874
$69,311

51%
47%
29%
84%



State of Alasla
Salary Survey Summary

Benchmark 26: Community Care Licensing Specialist I

AN G o 45,40 ; $60,385 387,876
Number of Responses la Each Category: 0 10 4 A 7
Unwelghled Average: 10 n/a $40,299 $60,028 $71,318 $60,5582 85% 10
50th Percentile; n/a $36,462 $61,834 $71,318 $56,606 49%
Low: nfa $22,185 $50,867 $68,753 $40,801 30%
High: n/a $58,121 $85,877 $72,884 $75,574 84%
Benchmark 26

um_xumu\mmm.
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State of Alaska
Balary Survey Summary

Benchmark 27: Financial Institution Examiner III

Al Rangat

At

Range

Ratige Maximum Spre

Number of Responees 1o Each Gategory: 1
Unweighted Average: 11 $109,388
G0th Percentile: $109,388
Low: $109,388
High: $109,388
'
Benchmark 27

$59,671
$55,800
$43,939
$84,203

$72,891
$67,551
$60,933
$05,530

2
$88,704
388,704
$76,258

$101,149

$95,7277

$92,514

$75,912
$134,086

le.\hlzuhm.\m.l



Btate of Alaska

Salary Survey Summary

Benchmark 28: Utility Financial Analyst ITT

Number of Responses to Each Category 4

Unwelghted Average: 14 $77,624
50th Percentile: $717,695

Low: $76,344

High: £79,762

Benchmark 28

13
$58,628
$58,901
$43,038
$84,203

$76,817
$74,098
562,742
$95,530

5101,149
$101,149
$101,149
$101,149

10
$90,591
$90,346
$72,367

$109,527

49%
48%
21%
B84%

ER]X'A_WEHLAB‘CIATB-



Benchmarlk 20: Commeroial Vehicla Enforcement Officer IT

State of Alaska
Salary Survey Surnmary

Number of Responses to Each Category:

Unweighied Average: 10
60th. Pexeentiler
Low:
High:
Benchmark 29

n/a
nfa
n‘a
nfa

$36,508
$38,628
$27,87T4
$42,520

$47,060
$47,648
$39,123
$93,857

2
$80,397
$680,307
$67,025
$63,770

$61,718
$80,803
541,802
$61,278

42%%
4%
0%
6I%
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State of Rlaska
Salary Swrvey Summary

Ofiags’

a1 Bately & Compitas e sobdh " 1 goT g
Number of Responses to Each Category: 1 11 § a

Unweighted Average: 11 $56,278 348,788 364,978 378,110 $72,989 46% 11
50th Perceniile: §58,778 $417,300 $683,770 $79,848 $72,374 §0%
Low: §56,778 $34,308 $917,119 $20,004 $61,328 28%
High: $86,778 $70,328 $79,702 584,389 $81,419 87%
Benchmark 30

I Eon Lo Amocum



State of Rlaska

Salary Survey Suramary

Benchmarlk 31; 8afety Insp, & Compliandge, Elevalor Inspeator

5, 0f Job ]

Matohes i FlaiRate:

foly Ingp, & Complianca:. il -$64,038 Go8Re. 1L d
Numbesr of Responses fo Each Category: 1 9 4 ]
Unweighted Average: ] $57,600 $46,027 $62,430 $77,035 $69 647 50%
50th Percenlile: $57,609 $46,868 $60,278 $77,038 $70,556 49%
Low: $52,609 $33,104 $49,463 $69,680 $49,637 30%
High: $517,609 $70,328 $79,702 $84,389 $91,419 84%

Benchmark 31

[P B Lo s e



State of Alaska
Salary Survey Summary

Benchmark 32: Environmental Health Officer ITL

02 9;14

Nurmber of Responses lo Each Category: 1] 13 8 2 il
Unweighted Average: 13 n/a $46,964 555,042 564,954 563,343 16% 10
50th Porcendile: n/a $45,377 $54,440 $64,054 $66,542 46%
Low: n/a §37,025 $46,138 $57,025 $49,813 23%
High: n/a $71,591 $62,485 $72,8684 $102,760 84%

Benchmark 32
u]i:lxuwinaAmd.\m.



Benchmarle 33: Tax Technician IIT

State of Alaska

Salary Survey Summary

Range Maximusi  Sprea

Number of Responses to Each Category:
Unweighted Average:

§0th Percenlila:

Low:

High:

] , ighadae CE18.188" L 0a%
2 11 q 3 9
$50,442 $37,378 $46,222 337,901 $36,536 45% 12
%30,442 $37,809 $45,953 $57,025 $61,778 46%
$48,583 $21,996 $39,123 $55,796 $40,930 22%
$52,301 $47,520 $53,857 $60,883 566,421 69%
Benchmark 33

(Lot o Asorues



Benchmark 34: Tax Auditor INT

State of Rlaska

Salary Survey Summary

Number of Responses to Each Category:
Unweighied Average:

50th Percenttla:

Low:

High:

13

T8, BE8

4
$60,615
$61,373
$49,933
$69,782

Benchmark 34

12
$412,247
$47,202
$35,432
$58,127

$57,360
$85,211
$53,141
$65,B17

2
$68,180
$68,180
$66,608
$609,753

$72,182
$75,565
$55,931
$83,124

51% 11
51%
30%
4%

Iﬂl‘mhmsﬂmm‘



State of Blaska
Salary Survey Summary

Benchmark 35: Revenue Audit Supervisor II

: . $102,612
Number of Responses to Each Category 2 B 2
Unweighted Average: i} $90,335 $71,117 $99,008 $110,956 $110,171 52% 14
50th Percentile: $00,335 $65,362 $99,008 $110,5996 $105,232 529
Low: $B6,37] $33,136 $63,770 79,848 $85,154 30%
High: $94,2%5 $118,450 $134,245 $142,145 $153,902 Bd%

Benchmark 36
I o L Ao



Benchmark 36: 0il and Gas Revenne Auditor IIT

State of Alaska -

Salary Survey Summary

ange Meximim. Spred.: to Range Mao

No, of Year

Numbher ofReapnnneE to EachHGalegory:
Unweighted Average:

50th Percentile:

Low:

High:

S8, 266 BTG DAL S B
2 12 3 2 10
12 $16,901 $51,797 $70,089 $87,016 $B2,517 54% 12
$16,901 $§1,101 $58,289 $87,016 $88,561 §4%
$76,230 $33,868 $56,478 $72,884 356,605 30%
$77,573 $84,283 $95,330 §$101,149 $109,877 B4%
Benchmark 38

[ o s s Ao,




State of Alaska
Salary Survey Summary

Benchmarl 37: Internal Audifor ITL

Number of lieaponaes to Each Category [ 27

Unweighted Average: a0 $64,209 $50,491
50th Percentile: $83,171 549,004

Low: $57,800 $33,066

High: $70,251 $84,293

Benchmarlk 37

$66,220
$87,997
$46,904
$95,530

386,669 $80,350 55% 10
$88,687 $711,283 51%
572,154 $54,855 2B%
$101,149 $108,577 108%

|[RFos Lovzon o Ao,



State of Alaska
Salary Survey Summaxy

Benshmark 38: Loeal Gevernmen Bpecialist INT

Bpeciallat 1 7 L L L8 g

Number of R

upuﬁms fo Each Category:

Unweighted Average: 2 nfa n/a n/a
B0th Percentile: n/a na nfa
Low: nfa nfa n/a
High: nfa n/a nfa
Benchmark 38



State of Rlaska
Salary Survey Summary

Benchmark 39: Budget Enalyst IIL

Cieragps | SI0BSTE: T e1%

. §B5.B96

gt Analyiti

(LTI

Numbetr of Responses to Each Category: 33 9 28
Unwelghted Average: 35 560,925 $48,594 $62,559 $60,847 74,112 51% 11
50th Percentila: $62,610 549,081 $63,131 $18,715 $71,962 50%
Low: $43,347 $33,104 $41,233 $45,517 $40,857 22%
High: $71,109 $12,042 587,365 585,260 $101,164 108%

Benchmarlk 39
[ o Lttt « Ay



State of Rlaska
Salary Survey Summary

Benchmark 40: Economist ILI

% EYERN
2 13 5 3

umber of Respanses to Each Cafegory:

Unweighted Average: 14 $82,996 $54,585 $71,805 $86,681 $82,803 49% 10
50th Percentile: $82,996 $52,854 $63,012 $79,848 $88,265 50%
Low: $69,231 $40,504 363,131 $19,048 $60,756 30%
High: $96,761 $84,293 $95,530 $101,149 $109,571 B4%

Benchmark 40
IR Lo  Asocuces



State of Alaska
Salary Survey Summary

Benchmarlk 41: Petroleum Economist IT

§6 4 : 4 g T804
Number of Responses to Each Category: 0 6 3 2 ]

Unweighted Average: 6 n/a $62,274 $89,752 $108,106 $94,851 56% 12
30th Percentile: n/a $61,812 $79,3295 $108,106 $91,731 52%
Low: n/a $38,550 $76,258 $95,924 $64,250 30%
High: n/a $100,238 $113,603 $120,287 $130,312 84%
Benchmark 41

(ot ey« Ao



tv D,

velopment Specialist IT

State of Nlaslea
Salary Survey Summary

Number of R

ta Each Category:
Unweighted Avorage: ]

90th Pexcentile:

Low!

High:

Benchmark 42

[
$44,088
$42,843
$34,308
$88,127

a
$87,187
$64,440
$51,154
$68,877

$66,761
$66,761
$83,770
$69,783

$71,604
$78,565
$61,007
$78,238

46%
3%
2%
B4%

[ E Loy frocymm.,



Stafe of Alashka
Salary Survey Summary

Benchmark 43: Planner 111

S gaage L graTee 30
Number of Reaponses to Each Category: 2 12 3 9
Unweighted Average!: 14 $88,238 554,218 §71,242 $82,952 $78,912 43% 11
50th Percentile: $88,238 $51,827 $68,012 $74,823 574,822 41%
Low! $74,100 $40,351 $58,289 $72,884 $67,241 1%
High: $102,375 584,293 $95,530 $101,149 $109,577 84%
Banchmark 43

M o L« Ao

e A, et =



Benchmark 44: Transportation Planner I

State of Alaska

Salary Survey Summarxy

Number of Responses to Each Gategory
Unweighted Average:
80th Percentile:
Low:
High:

15

i S XTR i
3 12 4 2 9
$56,363 $46,029 $67,363 $90,498 $71,603 55% 11
$54,378 $43,747 $59,789 $00,488 $65,814 50%
$45,000 $34,398 $64,361 $79,848 $53,273 0%
$60,713 $84,203 $95,530 $101,149 $109,517 90%
Benchmark 44



State of Alaska
Salary Survey Summary

Benchmarl 45: Radio Dispatcher 1I

i §34,70 | 46,56
Number of Responses to Each Category: 1 15 5 4
Unweighted Average: 16 $54,600 $34,473 $45,453 $54,226
50th Percentile: $54,600 $35,678 $44,432 $55,095
Low: $54,600 $21,996 $38,860 $41,146
High: $54,600 $45,474 $53,996 $63,770
Benchmark 45

11
$50,274
$52,230
$33,160
$63,180

46%
41%
2%
84%

[ o Lo « Asocyims.
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State of Alaska

Salary Survey Summary

Unweighted Average: 9
30th Percentile:
Low:
High:

Bonchmark 46

e i
]
na $44,851 538,703 §$69,717 566,163 44% 11
n/a $43,461 $55,796 569,717 566,062 44%
nfa $34,398 $54,440 569,680 534,835 28%
n/a £58,127 $65,877 $69,753 $15,565 87%

I Loy oy



State of Alaska
Salary Survey Summary

Benchmark 41: Rirport Operations Officer

Alpott Operationg Officsr 5 $46.02 90,744
Number of Responses to Each Category: 0 9 8 4 6

Unweighted Average: -] nfa $51,262 $66,610 $80,300 527,311 51% 11
50th Percentile: n/fa 549,394 $65,871 $B0,382 $76,618 4B%
Low: n/a $31,688 $53,389 $66,608 $61,084 10%
High: n/a $74,000 $84,134 $93,830 595,060 0%
Benchmark 47

m Fox LiwSoM & ASCONTES .«



Benchmark 48: Fexry Texminal Assistant I

State of Alasha

Salary Survey Summary

Number of R

o £ pdsge 0 Hebee
1 4 2 1 4
Unweighted Average: 5 $23,356 $31,051 $41,762 $46,037 $37,866 24% 14
30th Percentile: $22,356 $32,521 $41,762 $46,037 $35,468 19%
Low: $23,336 $20,798 $40,0453 546,037 $30,652 8%
High: $231,356 $38,363 $43,479 $46,037 $49,874 49%

Benchmark 48

(IR ot Lavme Ao,



State of Alaska
Salary Survey Summary

Benchmark 49: Reservations Specialist

Number of Responses to Each Category: 2 5 2
Unweighted Average: 5 $34,215 $33,001 $44.239 $69,753 $50,014 35% 11
50th Pexcentile: $34,215 $29,362 $44,239 $69,783 $43,941 30%
Law: $33,448 $19,210 $22,601 $69,153 $36,607 18%
High: $34,032 $58,127 $65,87T $69,753 $15,565 55%
Benchmark 49

R s Lo o Asocurs-



State of Alamka
Salary Survey Summary

Benchmark 50: Port Gaptain

 Cagiai ] $88 896,180
Number of Responses to Each Gategory: n/a n/a n/a n/a
Unweighted Rverage: 3 n/a n/a n/a nfa
50th Percenlile: nfa n/a nfa n/a
Low: n/a n/a n/a n/a
High: n/a n‘a n/a n/a
Benchmark 50



Benohmayl 81: Maintenanoe and Operations Superintendent

State of Alasla
Salary Swrvey Summary

shs Supsrinfendant PR 36804 T 118! - $121,54
Number of Responses to Each Category: 1 22 ] 1 18
Unweighted Average: 28 $71,148 $58,178 $68,876 $82,413 588,230 1% 11
501k Percentile: $70,313 §58,912 §65,877 $87,781 $90,482 80%
Low: $64,284 $42,549 $64,321 388 982 $68,584 15%
High: $83,8T1 $77,462 467,141 $100,4490 $114,9%8 24%

Benchmarlk 61

T Ez L e Amoue..



Benchmarl 52: Right-of-Way Agent ITI

State of Rlaska

Salary Survey Surnmary

Number of Reaponsas to Each Cateqory:
Unweighted Average:

50th Percentile:

Low:

High:

15

E e pdgiond a_ !
0 15 5 2 12
nfa $53,735 $68,696 $687,016 $18,902 43% 10
n/a $52,414 $63,698 $87,016 $77,081 44%
n/a $34,398 $98,289 $72,804 $60,756 21%
n/a $84,293 $95,530 $101,149 $109,577 84%
Benchmark 62

ml’oxhwzmnm.‘



Slate of Alaska
Salary Survey Summary

Benchmark 53: Appraiser II

i : $09.744:
Number of Responses to Each Category: 1 19 - 8 4 16
Unweighied Average: 20 $38,205 $44,894 $57,116 $65,049 $64,139 42% 11
50th Percentile: $38,205 $45,110 $58,042 565,634 $63,845 44%
Low: $38,208 $28,665 $46,551 $52,668 $48,683 22%
High: $38,205 §58,127 $65,877 576,258 $18,247 12%
Benchmark 63




State of Alaslka
Salary Survey Summary

Benchmarl 54: Building Management Specialist

ligf Management Spactalisl . B8, T i L o i ™
Number of Reeponses to Each Category: 3 11 4 4 8
Unweighted Average: 12 $69,553 $53,325 $72,391 578,760 $78,417 s51% 13
50th Percentile: $64,627 $50,196 $72,087 $80,013 $61,006 80%
Low: 560,662 $40,804 $62,000 $69,783 $6D,756 15%
High: $83,368 $73,843 $81,628 $88,260 £81,46a 84%
Benchmark 64

[ ZocLagots Arocrm,



State of Alaska
Salary Survey Summary

Benchmark 35: Airport Leasing Specialist 1T

54, 0,396

3 3
Unweighted Average: 6 n/a $50,339 $65,826 572,854 $73,448 . 49% 14
30th Percentile: n/a $52,902 $65,877 $70,004 $75,565 52%
. Low: n/a $36,570 $64,491 $64,753 554,855 28%
High: n/a $58,127 $67,109 $78,715 $83,937 4%

Benchmark 58
EM LAwa0H & ASSOCIATES =
X A0 & CSOCUTES



Benchmark 56: Education Program Assistant

State of Alasla

Salary Survey Summary

P Faistant

Number of Responses fo Each Category:
Unweighted Average:

50th Percentile:

Low:

High:

11

A

C$BE,858

2
$44,206
$44,296
$40,312
$48,281

Benchmarlk 56

10

$37,602
$37,640
$29,039
$51,834

6
$44,664
$41,154
$36,517
$62,742

$47,523

$46,930
$44,921
$51,313

g
$56,368
$53,910
$44,782
$75,912

44%
46%
26%
69%

[P o Lo & Ao



State of Alaska
Salary Survey Summary

Henchmark 57: Edueation Spesialiat IT

- ghd dad

“$122,02

Numbey of Responses to Each Gategory: 1
Unweighted Rverage: 17 $43,620
50th Percentile: $43,620
Low: $43,620
High: $43,620
Benchmark 67

16
$48,927
$47,586
$14,398
$84,293

8
$65,048
$63,052
$51,193
$85,530

5
$75,201
$75,494
$61,411

$101,149

12
$76,280
$73,150
$64,951

$109,577

55%
49%
30%
84%



Benchmark 58: AVTEC Instructor

State of Alaska
Salary Survey Summary

Number of Responses to Each Category:
Unweighted Bverage:

50th Percentile:

Low:

High:

12

11
$76,324 $38,401

. $76,324 $37,660
$76,324 $25,729
$76,324 $58,127

Benchmark 58

3
$53,871
$52,828
$42,908
$65,877

4
$58,835
$58,007
$49,572
$69,753

$63,498
$64,202
$49,657
$75,565

69%
78%
30%
93%

18



Salary Survey Summary

Benchmarle 58: Training Specialiat II

State of Alaska

e Maxifum : Spread-fo Range

Numbeyx of Responses to Each Calegory:
Unweighted Average:

50th Percentile:

Low:

High:

2
20 $61,789
$61,788
$61,260
$62,319
Benchmark B9

19
$47,533
544,381
$33,104
$70,328

3
$60,577
$57,708
$52,828
$79,702

8
$60,088
$72,154
$684,321
384,289

$I1,139 80% 12
$68,425 41%
$49,687 21%
588,680 84%




Benchmark 60: Alaska Military Youth Academy Team Leader

State of Alaska

Salary Survey Summary

Unwelghted Rverage: 5
50th Percentile:
Low:
High:
Benchimark 60

n/a
nfa

nfa
n/a

$33,464
$34,793
$25,729
$40,841

$43,935
$43,935
$a8 520
$49,343

$55,836
$53,915
$38,502
$78,921

63%
48%
3%
121%

[z Lo« Asocym,



State of Alaska
Salary Survey Summary

Henchrmarl 61! Recraation Azsistant

Number of Responses to Each Category: V] 9 4 2 3
Unweighted Average: 9 n/a $28,6854 $34,188 $38,579 $40,669 41% 11
50th Percentile: n/a $27,598 $34,584 $35,579 40,913 33%
Low: n/a $23,155 $28,724 520,011 $31,337 2B8%
High: n/fa $38,108 $38,860 $41,146 $52,230 B4%
Benchmark 61



State of Klaska
Salary Survey Summary

Benchmark 62: Library Assistant I

Number of Responses to Each Category: 1 18 2

Unweighted Average: 18 $37,595 $22,269 $33,041
50th Percentile: $37,595 525,686 $32,831
Low: $317,585 $16,608 $20,574
High: $31,808 $42,948 $48,357
Benchmark 82

8
$39,632
$37,09%
528,627
$49,000

14
$40,030
$38,386
$27,950
$53,499

41%
41%
22%
a4%

12

18 oLty s sy



State of Alasha
Salary Survey Summary

Benchmark 63: Librarian ITL

yrarian i ¢ ClgiaEee’
Number of Responses to Each Category: 5 6 g
Unweighted Average: 28 $63,487 $48,504 $62,880 $13,151 $77,916 81% 12
50th Percentile: $62,859 $48,639 $58,066 $15,194 $74,106 50%
Low: $58,141 $33,104 $51,858 $51,193 $49,657 25%
High: $89,569 $84,203 $05,530 £101,149 $119,412 108%

Benchmark 83
1B Fox Lavoon sy



State of Alaska
Salary Survey Summary

Benchmarl 64: Archivist [T

860,024

Number of Responses to Each Category 3
Unweighfed Average: 20 $55,461
50th Percentile: $49,357
Low: $43,840
High: $73,1B7

17

$41,245
$42,033
$29,008
$59,426

Benchmark 64

6
$50,492
$50,502
$35,616
565,877

4
$64,8590
$63,450
$62,783
$69,753

$58,542
$60,571
$42,897
$75,565

41%
41%
21%
84%




State of Alaska
Salary Survey Summary

Benchmark 65: Museum Curator II

WAl Renge.
nge Maximum: Spread “{o Range

460,028 T gha 4l

Number of Responses to Each Category: 5 11
Unweighted Average: 19 $38,833 $40,534 $48,788 £54,950 $66,044 52% 12
50th Percentile: $54,681 $371,688 $46,428 $51,705 $69,311 49%
Low: $47,122 $32,631 $42,252 $42,379 $44,931 21%
High: 565,096 $58,127 $65,8%7 $69,753 $99,253 108%

Benchmark 65
LPRFos Ligmns s Asnctires



Benchmark §6: Archaeologist 1T

State of Alaska
Salary Survey Summary

Unweighted Average:
50th Percentile:

Low:

High:

13

281%

12

1
£38,664 $46,214
$38,664 $40,671
$38,664 $34,398
$38,664 $84,293
Benchmark 66

5
$65,488
$55,796
$49,304
$95,530

a

$19,931

$69,680

568,982
$101,149

8
$73,551
$608,279
$57,168

$109,577

54%
49%
25%
108%



State of Alaska
Salary Survey Summary

Benchmark 67: Subsistence Respurce Specialist II

1" “Rangs - No.of Ye

"_'Ilhhu'al:_'sla_'lﬁﬁr'*':ﬂ;ihﬁil Salary }l 'ﬁiiﬁifﬁglﬁfj:" : o
VIaximum 'Spread: foRange Maxim

atEatey After § Yeats " Allsr 10 Years i

- No, st7e
Matoke

esourcy Sﬁep'i_él:ls'l )0 '$44,038 EAY
Number of Responsea to Each Category: 1 7 2 1 6
Unweighted Rverage: 8 $47,460 $45,942 $54,676 $58,172 $69,677 53% 5
50th Percentile: $47,460 $45,086 $54,616 $568,772 567,907 80%
Low: $47,460 536,170 $53,844 556,772 564,202 22%
High: $47,460 $60,562 $55,909 $58,772 378,230 B4%

Benchmark 67

P e Laoarns  Asocyres,



State of Alaska

Balary Survey Summary

Benchmark 68; Publications Spacialist II

$87.676%

Number of Responses to Each Category: 6
Unweighted Average: 28 $46,768
50th Percentile: $46,782
Low: $38,953
High: $52,831
Benchmark 88

26
$40,250
$39,456
$21,B74
$58,127

$41,519
$46,663
$39,268
$65,877

4
$50,497
$57,097
$52,242
$60,753

21
561,757
$50,878
$41,812
$09,253

[N Fot s« procyrm.



State of Hlaslza

Salary Survey Summary

Benchmark 69: Information Officer IT

¥i éa RE. T EHk ] 708,064
Number of Responses to Fach Category: 4 20
Unweighted Average: 30 561,414 $48,714 $63,469 $17,447 $71,349 50% 10
50th Percentile: 554,241 $48,812 560,833 $76,238 $72,651 49%
Low! 547,907 $30,333 47,388 $66,218 $45,500 21%
High: 504,375 $67,316 $87,636 $99,000 $98,729 84%
Benchmark 69

IE FOx Liwa & ASOCATES
0K LAWY £ ASOOWTES



State of Alaslka
Salary Survey Summary

Benchmark T0: Child Support Specialist I

46,997

umber of Responses toa Each Category: -0 13
Unweighted Average: 13 n/a $36,671
50th Percentile: n/a $36,380
Low: n/a $33,104
High: n/a $41,288

Benchmark T0

[
$44,653
$43,652
$40,913
$49,004

z
$53,485
$53,485
48,037
$60,933

10

$52,205
$51,560
$46,517
$63,990

45%
48%
23%
6%




State of llaska
Salary Survey Summary

Henchmarle 71: Child Support Manager

A S sagdig
Number of Responses to Each Category: 1] 11 2 9
Unwelighted Average: 11 n/a $54,381 $77,813 $B83,956 $84,580 51% 11
50th Percentile: n/a $55,015 %75,031 $83,956 $87,779 52%
Low: n/a $34,398 $66,608 $83,522 $60,756 30%
High: nfa $74,179 $94,584 $84,389% $114,968 84%
Benchmark 71

[[ByFo Looou  Asocuee



Benchmark 72: Eligibility Technician II

State of Rlaska

Salary Survey Summary

Unweighted Average:
50th Percentile:

Low:

High:

18

346,90

1
$38,570
33,570
$38,570
$38,570

Benchmark 72

17
$34,975
$33,323
$20,723
$88,127

9
$44,465
$43,824
5£24,612
$65,877

5
$57,381
$68,992
529,232
$69,752

$48,873
$48,244
$33,294
$75,565

44%
46%
23% .
83%

[ e Lo A



State of Alagka
Balary Survey Summary

Benchmarlk 73: Medical Assistance Administrator I

3 70,75 $18,888
1} 8 4 2

ategory:

Unweighted Average: 8 nfa $53,044 $73,986 $94,313 $84,512 45% 10
50th Percentile: n/a $51,684 $£73,636 $94,313 $82,475 43%
Low: n/a $34,398 $93,141 $07,477 $61,347 30%
High: n/a $84,283 $95,530 $101,149 $109,577 6T%
Benchmark 73

oty c pauns..



Benchmarlk 74: Workers' Cormpensation Technician

State of Alaska

Salary Survey Summary

epponges to Each Category:
Unweighted Average:

50th Pexcentile:

Tow:

High:

. $45,008

$6F.086.

z

11 $40,567
$40,567
$37,608
$43,436

Benchmark ¥4

$37,272
$37,142
$24,611
$58,127

$47,717
$45,073
38,788
65,877

2
$59,870
$59,970
$80,187
$69,753

8
$56,958
$55,044
$41,014
$78,565

53%
56%
30%
66%

1 o Lot « oo



State of Alaska
Salary Survey Summary

Benchmark 75: Soclal Services Program Coordinalor

ual - AnmualSutary : Anual Salary Anoal Salary.

{FlslRate . af Entry . . After § Years After'10 Yours: Ri

_ i Gram Goordinat PR YU RN 3
Number of Respons=es to Each Category: 0 10 k| 2 - -]
Unwelghted Average! 10 n/a $48,175 $84,313 $80,324 $66,046 31% 12
50fh Percentile; n/a $45,801 $60,833 $80,324 $63,762 3%
Low: /a $34,398 $52,321 $76,258 $50,538 23%
High: n/a $170,328 $29,7202 $84,389 $01,419 81%

Benchmark 78

[N S o



Sfate of Rlaska
Salary Survey Summary

Benchmark I6: Social Services Associate IT

Range Maximum

. 48,688

Number of Responses to Each Category: D 12 6 ) 2 10
Unweightied Average: 12 nfa $31,553 $40,783 542,599 $45,448 40% 11
50th Percentfile: n/a $31,486 $39,545 $42,599 $44,314 38%
Low: n/a $17,665 $34,056 $39,162 §35,340 23%
High: n/a $40,776 $51,007 $46,037 $62,100 55%
Benchmark 76

PR fox Laveons o pswocreps.e



Benchmark 77: Social Worker II (Children's Services)

State of Alaska
Salary Survey Surminary

ial

Number of Responses to Each Category:
Unweighted Bverage:

5§501h Percentile:

Low:

High:

$64.6

3

19 $51,236
$49,608
$45,086
50,014

Benchmark 77

$44,414
$45,071
$23,9890
$70,328

$58,464
$55,285
$47,202
$79,702

4

$69,736
$68,209
$58,136
$84,380

15
$65,551
562,864
$84,217
$01,418

46%
471%
23%
B84%

12

B o Luvnce o Assorues.



Benchmarl 28: Social Workex IV/Chlldrens Sves. Supwr.

State of flaslka

Balary Survey Summary

Unwelighted Average: 13
50th Percantile:
Low:
High:
Benchmark 78

Sideaaa T T e

1
$66,443
$68,443
$68,443
568,443

$53,740
$51,114
$34,398
$84,293

$69,601
$62,606
$60,091
$95,530

F]
$81,975
$77,758
$70,833

$101,149

)
$82,920
$B1,038
$64,804

$109,577

41%
1%
21%
61%

Ehms_rm.\mm.



Sfate of Alaska
Salary Survey Summary

Benchmark 79: Publie Guardian

bli i
Number of Responses to Each Category:

Unweighted Average: 3 n/a n/a n/a n/a
50th Pexcentile: n/a n/a n/a n/a n/a n/a
' Low: n/a n/a n/a n/a n/a n/a
High: n/a n/a n/a n/a n/a n/a
Benchmark 79



Btate of Alaska
Salary Survey Surnmary

Benchmark 80: Vocational Rehabilitation Assistant IT

i)

Number of Responses lo Each Calegory: [} [}

Unweighted Average: 3 n/a $34,415
50th Percentile: n/a $32,849
Low: n/a $29,851
High: n/a §$42,762
Benchmark 80

8
$40,875
$39,655
$35,810
$48,463

$50,159
$50,159
$49,004
$51,313

$49,014
$51,422
$38,965
$8585,580

4% 10
45%
23%
84%

[ [ TR o0 2



Benchmark 81: Vocalional Rehabilitation Counselox IIT

State of Alaslka

Salary Survey Summary

Wi Spreud. ta

478,79

Number of Responses to Each Category:

Unweighted Average: 13
50th Percentile;
Low:
High:
Benchmark 81

$44,715
$42,549
$34,398
$70,328

4
$61,130
$56,493
$31,834
$79,702

2
£77,035
$77,035
$69,680
$84,380

$64,86d
$64,989
$44,320
$91,419

44%
44%
25%
B4%

11

IR ety « Asocyires.,



Benchmark 82;: Employment Security Specialist IB

State of Alasla
Salary Survey Summary

( Job ﬁ.li:ihii_éj An
Hes * Flat Rats

L]

Numbex of Responses to Each Category:
Unwelghted Average:

S0th Percentile:

Low:

High:

45908

£

Benchmark 82

$36,698
$24,021
$30,601
$48,630

6

2
$44,502
$44,802
$44,882
$44,921

1
$55,796
$55,706
$55,706
$55,796

4
$54,836
$50,325
$48,560
$70,142

48%
47%
6%
61%

{7 o Lo« gsocrps



State of Alaska
Salary Survey Summary

Benchmark 83: Employment Services Managerx I

‘$H6,880°

Number of Respondes to Each Category: 0 [

Unweighted Average: [} wa $50,594
S50th Percentile: n/a . $489,610
Low: n/a 540,504
High: n/a $68,444
Benchmark 83

1
$58,289
$58,289
$88,289
$58,209

$12,884
$72,884
$72,884
$72,884

5
$72,850
$68,791
$60,756
$98,689

45%
48%
22%
7%

10

IE&J“&‘E" £ ASOOATES =



Salary Survey Summary

Benchmark 84: College Infern ITI

State of Alaska

Number of Renpon.m;n o Bach C-'.alego.w.
Unweighted Averadge:

80th Percentile:

Low:

High:

;354,088 7908 $40,083 L UBBTEET
2 12 B 4 ]
14 $33,728 $30,872 $38,258 $47,101 $40,688 40% n
$33,728 $30,682 $40,518 $49,445 $39,084 43%
$31,200 16,632 $26,116 $36,485 $22,142 18%
$36,250 $38,509 $483,478 $53,389 549,874 59%
Benchmark 84

[ maon o Azocyres.»



State of Alaslea
Salary Survey Summary

Benchimarle 85: Health Program Rssociate

$4,500" 61 ss0a06 U e el
11 4 2 8

Unweighted Average: 11 n/a $39,933 $41,420 $47,267 $59,261 42% 10
50th Percentile: n/a $36,517 41,613 $47,267 $58,681 31%
Low: n/a $33,404 $38,860 $d1,146 $43,805 22%
High: nfa $53,122 $43,594 $53,389 $88,462 84%

Benchmark 88
ml’oxl.mm & ASHOCTATES «



Benchmarle 86: Health Program Manager IT

State of Rlaslka

Salary Survey Summary

Number of Reaponses fo Each Cafegory:
Unweighted Average:

50th Percentile:

Low:

High:

N

35, B : - 373,764 - §ig;piz
0 13 ] 2 10
n/a $56,422 $70,861 $96,354 $84,587 45% 10
n/a $£587,105 $72 884 $98,354 83,388 45%
n‘a $34,398 $51,819 $91,559 $67,247 21%
na 584,292 $95,530 $101,149 $100,517 B84%
Benchmark 86

Efox LSO & ASSOCUTES
0K LOWYH & ASOCATES



State of Alaska
Salary Survey Summary

Benchmari 87: Public Health Specialiat 11

78]

88"

Number of Responses to Each Category: 0 10

Unweighted Average: 10 nfa $49,212
50th Percentile: nfa $47,415
Low: n/a $36,145
Hight n/a $70,328
Benchmark 87

4
568,509
$69,262
$55,809
$79,702

2
$80,324
$80,324
$76,258
$84,380

$73,827
$72,903
$54,217
$04,182

49%
49%
28%
81%

10

JIFR Fox Lavsos o Assocus -



Stafe of Alaska
Salary Survey Summary

Benchmark 88: Certified Nurse Ride I

2ol _mi.wg’i;ii’jﬁggzgﬁ Ik A H

T

Number of Responses to Each Category: 5 22 8 5 19

Unweighted Average: 24 $30,921 $26,040 $34,181 $38,098 $36,832 43% 13
50th Percentile: $29,260 $26,174 $33,794 $39,257 $317,295 44%
Low: $26,538 $19,537 $32,002 $34,328 $29,804 23%
High: $39,598 $32,557 $37,261 $40,600 $44 832 B4%
Benchmark 88



Benchmark 89: Psychiatric Nursing Assistant II1

State of Blaska

Salary Survey Summary

Number of Responses to Each Category:
Unweighted Average:

50th Percentile:

Low:

High:

shaEE

Benchmark 89

1L
$29,502
528,017
$22,195
$38,363

4
$40,131
$41,182
$34,679
$43,479

z
$45,466
$45,466
$44,895
$46,037

10
$42,252
§42,771
$32,740
$49,874

46%
45%
17%
B84%



Benchmarl 90: Nurse 11

Sfate of Alashka
Salary Survey Summary

‘Range Maxlmim

Unweighied Average:
30th Percentile:

Low:

High:

33

8
$57,951
$59,828
$50,348
$63,855

Benchmark 90

30
$47,795
$48,565
$34,298
$63,158

il
$57,652
$59,623
$43,479
$69,541

$66,071
$67,025
$46,037
$80,508

$76,185
$74,898
$40,874
$109,019

59%
52%
30%
138%

15




State of Rlaska
Salary Survey Summanry

Benchmarl 91: Nuxse II {Psychiatric)

Number of Responses to Each Category: 1 10 3 3 8
Unweighted Average: 10 $59,973 $51,019 $56,676 $70,148 $13,553 48% 13
50th Percentile: $59,973 $50,780 $65,940 $82,686 $74,013 45%
Low: $59,913 $38,363 $43'4?9 546,037 $49.874 30%
High: $59,973 $71,084 $66,608 $83,522 $101,526 84%

Benchmark 81
IRt Luwsions s Assocures

-
e o i B s ity



Banchmark 82; Public Health Nurse IT

State of Klaska

Salary Survey Summary

Number of Responses to Each Categary:
Unweighted Average:

50th Percentile:

Low:

High:

17

$132028

$61,914
$61,914
$86,873
$63,855

Benchmark 92

11
$52,842
$53,984
$30,325
$67,004

$05,776
$65,900
$61,259
$69,159

]
$77,762
$82,886
$69,434
$83,522

14
$80,128
$78,950
$64,530
$97,716

LB v oo




State of Alaska

Salary Survey Summary

Benchmark 93: Nurse IV

SEHE

Numbeyr of Reaponses to Each Category: 6
Unweighted Average: 26 $73,928
30th Porcentile: $71,722
Low: $61,330
High: $81,191

Benchmark 93

$60,823
$60,558
$43,939
£084,293

$73,123
$72,604
$61,082
$95,530

586,283
$85,570

$70,665
$101,149

$93,338
%91,152
$73,082
$110,4948

52%
50%
27%
105%

1 e Lo « Ao«




Benchmark 94; Heelth Practitioner I

State of Alaska
Salary Survey Summary

Nuamber of Responses to Each Category:
Unwelghted Average:

60th Percentile:

Low:

High:

$82,808

$I50,300.

T
26 $87,253
$88,220
$76,561
$97,104
Denchmark 94

567,148
567,395

$43,839
$100,238

[}
$82,059
$79,448
$66,091

$113,603

£100,353

$100,460
$79,321

$120,287

14
$105,875
$101,838
$79,988
$144,903



Benchmark 95: Wildlife Veferinarian

State of Alaska
Salary Survey Summary

Unweighted Average:
50th Paxcentile:

Low:

High:

Number of Responses to Each Category:

15

L ) 800444
1 14 5 3 .
$104,081 $63,823 $73,263 $94,451 $97,161 49% 10
$104,081 561,429 $72,154 $91,561 $101,635 50%
$104,081 $45,841 $60,001 $90,644 $64,942 23%
$104,0381 584,293 $95,530 $101,149 $113,549 84%
Benchmark 28

Efox LAsON & ASOCUTES =




State of Alaska

Salary Survey Summary

Benchmarle 9§: Psychological Counselor IT

8516 A7,81807 U §64,538 1 0T gba ek
Number of Responses to Each Category: 5 17 3 3 15
Unweighted Average: z1 $56,333 $48,699 $5%,494 $71,533 $72,659 49% 13
50th Percentila: 551,158 $49,276 $39,685 575,494 $70,103 49%
Low: $49,508 $37,809 $57,182 $62,848 $50,535 23%
High: $67,251 $58,228 560,533 $16,258 120,536 108%

Benchmarlk 96

(o avems Aoy



Benchmark $7: Mental Health Clinician III

State of Alaska

Salary Survey Summary

Number of Responses to Each Category:
Unweighted Average:

50th Percentile:

Laow:

High:

14

1
$17,590
$77,590
£77,590
$71,590

Benchmark 97

14
$60,381
$39,192
$42,549
$84,293

5

$680,109
$79,848
$61,612
$95,330

2
$100,804
$100,804
$100,460
$101,149

$92,229
$92,361
$67,364
$114,968

50%
49%
26%
84%

10
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State of Rlaska
Salary Survey Summary

Benchmark 98: Pharmacy Technician

: B TR e _
ch Category: 3 14 5 3 12

urﬁher of Responses fo .
Unweighted Average: 14 %$34,060 $30,643 $40,661 $46,316 $42,435 13% 15
50th Percentile: $34,355 $30,229 $39,655 $49,004 $41,591 45%
Low: $32,252 523,761 $29,908 $38,630 $35,616 26%
High: $35,5712 $42,162 $48,462 $51,313 $55,589 67%
Benchmark 98

[ o v o Assocmames.



Benchmarle 99: Recreation Therapiat IT

State of Alaslta
Salary Survey Summary

Number of Responses fo Each Category:
Unweighted KEverage:

50th Percentile:

Low:

High:

13

$88.880

0 13

nfa $39,424
n/a $39,123
n/a $28,665
n/a $58,127
Benchmark 99

5
$51,704
$40,560
$42,483
$68,877

$62,640
$66,608
$51,558
$69,753

10
$59,499
$57,426
$36,518
$83,297

41%
46%
25%
84%

15

IR Eox Loson s Ao



State of Alaska
Salary Survey Summary

Benchmark 100: Lahoratory Technician

36,9t : {948,960
Number of Responses to Each Category: ] 2

Unweighted Average: 18 $47,249 $33,023 542,311 $52,004 $47,500 47% 14
501h Percentile: $42,385 $33,374 $40,859 $52,004 $46,979 48%
Low: $38,024 $25,534 $34,056 $37,401 $38,552 22%
High: $69,691 $44,021 $53,389 $66,608 $57,368 B4%

Benchmark 100
[ s Lo o Aoy



State of Elaska

Salary Survey Summary

Benchmarlk 101: Public Health Microbielogist 1

57818

gyl

Number of Respﬁnses to Each Gategory: 2
Unweighted Bverage: 20 $57,384
50th Percentile: $57,384
Low: $53,306
High: $61,461

Benchmark 101

20
$45,862
$46,438
$33,104
$70,328

z
$57,011
$53,868
$47,262
$79,702

$70,122
$66,274
$63,550
$84,360

566,164
567,247
$49,657
$51,419

43%
48%
23%
84%

13




State of Rlaska
Salary Survey Summary

Benchmark 102: Fish & Wildlife Technician II

Number of Responses to Each Category: 1] 10
Unweighted Average: 10 n/a $29,552
50th Percentile: nfa $30,604
Low: n/a $17,665
High: n/a $38,112

Benchmark 102

3
$31,156
%31,871
$28,793
$34,614

1
$36,650
$36,650
$36,650
536,650

8
$46,719
$46,303
$34,056
$61,882

47%
42%
26%
B4%

[ Fox Lo« Asocume,



State of Rlasla
Salary Survey Summary

Benchmark 103: Fishery Eiologist IT

Numbher of Responses to Each Category: 2
Unweighted Everage: 13 $59,201
50th Percentile: $59,201
Low: 351,571
High: $66,830

$43,308
$42,548
$32,135
$58,127

Benchmark 103

4
$55,558
$53,525
$49,304
$65,877

2
$69,717
$69,717
$69,681
$69,753

10
$68,020
$10,640
$50,380
$84,330

54%
50%
30%
84%

11



Benchmarlk 104: Fishery Biologist IV

State of Blaska
Salary Survey Summary

L’ Range :
Range Maxipiim *Spread  to Range Makisum

Unweighted Average:
50th Percentile:

Low:

High:

12

L $'IB,516

1
$100,348
$100,348
$100,348
$100,348

Benchmark 104

12
$56,454
$50,780
$43,939
$84,293

$68,603
$60,131
$58,617
$95,530

2
$88,704
$88,704
$16,258

$101,149

$88,3748
$82,100
$68,584
$132,448

45%
47%
21%
84%

10
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S{ate of Alasla

Salary Survey Summary

Benchmarlk 105: Biometrician IIT

sitsons
Number of Responses to Each Calegory: 1 5 2 1 4
Unweighted Average: 3 $84,100 $57,357 $60,806 584,389 $485,315 43% 12
90th Percenlile: $684,100 $55,132 $69,896 $84,389 $86,764 41%
Low: $84,100 545,841 60,001 $84,389 568,517 C21%
High: $84,100 $70,328 $19,702 $84,389 $101,218 67%

Benchmark 108



State of Rlaska
falary Survey Summary

Benchmark 106: Fisherles Scientist I

70,38 1 §88,780. ©§189,780 84%." g
Number of Responses o Each Category: 1 9 3 1 8
Unweighted Average: 9 $100,859 $60,212 $77,011 $101,149 $88,200 46% 11
50th Percentile: $100,889 $55,132 $73,207 $101,149 $80,437 42%
Low: $100,859 $50,273 $62,295 $101,149 $66,517 21%
High: $100,B59 $84,293 $95,530 $101,149 $128,376 84%

Benchmairk 108

Eﬁmljt_ugmu\mm-



State of Alaska
Salary Survey Summary

Benchmark 107: Agronomist I

§6A, 368, 308° §od
Number of Responses {o Each Category: 0 10 4 3 T
Unweighted Average: 10 n/a $49,472 $66,817 $16,476 $73,873 45% 13
50th Percentile: nfa $51,070 $64,931 $72,884 £75,004 48%
Low: n/a 533,104 $57,706 $72,154 $49,657 21%
High: n/a $70,328 $79,702 $84,389 $97,753 84%

Benchmark 107



State of Alaska
Salary Survey Summary

Benchmark 108: Natural Resource Technician IE

ary ’ AnnualBalary ~ArniuslSalary. - Hnnwal . Renge ~ No.ofVeass il
‘Affer § Ysars . Kffer 10 Years . Range Maximum ~Spread . 16 Range Maximum’

Toohnleian " : $34T04 T gdngre 5,688
Number of Responses to Each Category: o 8 4 2 5
Unweighted Averaga: 8 n/a $30,677 $38,463 $48,595 $42,510 38% 11
Both Percentile: n/a $28,284 $38,159 $48,598 $40,913 41%
Low: n/a $28,729 $34,056 546,037 $35,181 18%
High: n/a $38,363 $43,479 $51,154 $49,874 50%

Benchmark 108
[ ox Lawson s Asocym



State of Alaska
Salary Survey Summary

Benchmarle 109; Natural Resource Specialist IT

Number of Resi:lo.xix.ses to Each Category: 0 10 4 2 7

Unweighted Average: 10 n/a $46,363 $53,753 $66,762 $72,663 46% 1
50th Percentile: n/a $44,669 $50,229 $66,762 $73,082 48%
Low: n/a $34,398 $48,677 $63,771 $56,593 21%
High: n/a $61,363 $65,877 $69,753 $97,753 84%

Benchmark 109

m&u@mm_



State of Alaska
Salary Survey Summary

Benchmark 110: Natural Resource Manager II

CURATET

10

Number of Responses {¢ Each Category: 0
Unweighted Average: 10 nfa $62,743
50th Paxcantile: n/a $52,718
Low: n/a $43,039
High: n‘a $88,986

Benchmark 110

$71,748
$67,823
$58,706
$98,330

2
$85,415
$85,415
$60,681

$101,140

$100,153
$0%,153
$82,109
$123,801

I P Lo Awurm.



State of Alaska
Salary Survey Summary

Benichmark 111: Wildland Fire & Resource Technician IIT

it & Rasoiiran Tachslan 88 _ ABaB L G e
Number of Responses to Each Category: 0 L] 2 2 L]
Unwelghted Average: 5 n/a $32,6815 $42,879 549,718 $42,201 39% 14
S0ih Percentile: n/a $34,289 $42,879 $48,718 $41,432 44%
Low: n/a 523,781 $38,8680 541,146 $38,642 21%
High: n/a $39,656 $46,898 $58,290 $£50,124 50%

Benchmark 111
| Eox Lawno s Assocsiies.,



State of Alaska
Salary Survey Summary

Benchmark 112: Park RangerI

- 3e0ia

Number of Responses to Each Category: 0 13 5
Unweighted Average: 13 n/a $39,316 £51,395
50¢th Percentile: nfa $37,688 $53,857
Low: n/a $26,279 $39,123
High: n/a $50,017 $58,895

Benchmark 112

3
$62,740
$61,515
$51,025
$69,681

10
$58,346
560,319
$47,202
$69,311

41%
45%
28%
84%

11



State of Alaska
Salary Sarvey Summary .

Benchmarie 113: Musenm Proteotion & Visitor Sexvices Supervisor

FAnnual T Hamge . Neoof Years
ange Maximuom. Spread. to Range Maxlmium.:

i Protection & Visitof Serviges Sipe) $a0d2e . 848,818 s
Number of Responses to Each Category: 1 8 2 1
Unweighted Average: 8 §3z,24¢9 $37,800 $61,78% $46,027 $51,290 41% 12
60th Peraentile: $32,249 $30,026 $61,788 $46,037 $4B,674 8%
Low; $32,299 $27,243 $43,479 $48,037 $37,667 26%
High: $3z,249 $84,984 $60,091 $4B,037 $68,604 67%

Benchmark 113




Benchmark 114: Criminal Justice Technician 1

State of Alaska
Salary Survey Summary

aak]
Number of Reaponses to Each Calegory!:
TUnweighted Average:
50th Percentila:
Low:
High:

0 [}
nfa $33,607
n/a $33,121
nfa $25,284
n/a $50,1593

Benchmark 114

3
$37,141
$39,135
$32,631
$39,656

$49,004
$49,004
$49,004
$49,004

3
$56,701
$61,007
$47,214
$61,882

49%
45%
22%
84%



State of Alaska

Salary Survey Summary

Benchmark 115: Law Office Assistant I

inual Lo Ra

ge Mayinium | Gpr

4 L sdadia - 81,860
Number of Responses to Each Category: 4 17 § 3 14
Unweighted Average: 18 $52,321 $33,006 $40,594 $41,93¢ $48,323 46% 11
30th Percentile: $49,471 $34,656 $42,510 $46,037 $45,941 46%
Low: $46,616 $22,186 $36,314 $44,363 $38,799 22%
High: $83,I50 540,791 $43,419 $53,290 $63,479 B4%

Benchmark 118



State of Alasla
Salary Survey Summary

Benchmark 116: Paralegal IT

aeals gl C$Bainde .'$80,30a"
Number of Responses to Each Calegory: § 17 § 3 14
Unweighted Average: 19 $61,960 $41,763 $56,392 $65,013 $61,662 4B% 11
50(h Percentile: $50,218 $43,002 $57,100 $63,771 £62,701 46%
Low: $50,298 $28,665 $48,847 $61,515 $44,640 22%
High: $73,594 $58,127 $65,877 $69,753 $15,565 84%

Benchmark 116
[ [IECLTTESTR



State of Alaska
Salary Survey Summary

Henchmarle 117: Attorney 1T

i 188

roas

g4 108

Number of Responses te Each Categary: 7 11
Unweighted Average: 16 $80,403 $54,882
30th Percentile: $80,550 $53,319
Low: $50,583 $36,170
High: $110,625 $I1,113

Benchmark 117

$72,758
$72,758
$65,814
$79,702

1
$84,380
$84,389
$84,389
$84,389

10
$90,522
$90,359
$64,202

$114,850

4%
64%
0%
50%

I Lo s Ay



State of Alaska
Salary Survey Summary

Benchmark 118: Attorney IV

N of Yea
16 Rania Maxlmin:

: | $60,880 BRSO 1[5 % SR 13 I (e
Number of Responses to Each Calegorxy: 11 17 3 3 15
Unwelghted Average: 25 §$117,523 $82,290 $133,757 $150,32T $123,376 54% 13
50tk Percentile: 5108,000 $75,208 $150,000 $167,200 $113,819 0%
Low: $70,802 $49,684 $99,362 $103,282 84,529 23%
High: $183,980 $139,332 $157,910 $180,000 $1176,659 108%

Benchmark 1138
e o ¢ A



State of Nlasha
Salary Survey Summary

Benchmavrk 119; Administrative Law Judge I

ge

R Né.'fi
moni ' Spread: fo Range Maxirinm

: B, _$1E034s
Number of Responses to Each Category: 1 7 2 1 6
Unweighted Rverage: 8 $121,627 $10,035 $491,287 $120,287 $103,407 40% 12
50th Percentile: $121,627 $68,289 $91,287 $120,281 $108,603 39%
Low: $121,621 $43,939 568,971 $120,287 $72,097 21%
High: $121,627 $100,238 $113,603 $120,287 $130,312 61%

Benchmark 119

Emum;m.



Benchrmark 120: Workers' Compensation Hearing Officer II

State of Alazka

Salary Survey Summary

Number of Responses to Each Category:
Unweighted Average:

50th Percentile;

Low:

High:

0 ]

1] n/fa $52,165
nfa $48,143
nfa $34,398
nfa $84,293

Benchmark 120

| $00,444°
2 1
$76,360 $101,148 $79,736 a1 12
$76,360 $101,148 $79,377 39%
$57,190 $101,149 $60,756 22%
$085,530 §101,145 $109,577 84%



Benchmark 121: Forensic Technician 1

State of Klaslca
Salary Survey Summary

Number of

Re;

i 5. 8% LAV
sponses to Each Cafegory: o T 2 0 5
Unweighted Average: n/a $29,930 $36,058 nfa $44,236 41% 7
50th Percentile: nfa $30,397 $36,058 nfa $39,135 41%
Low: n/a $21,996 $32,605 n/a $38,261 17%
High: n/a $31,025 $39,511 n/a $61,703 61%

Benchmark 121

[P Fo Lo < Asmcns..



Benchmark 122: Forensic Scientist III - Chemistry

State of Alaslka

Salary Survey Summary

i

P

e 1Y,

paads

Number of Responses to Each Gategory:
Unweighted Average:

50th Percentile:

Low:

High:

10

Benchmark 123

10
$50,639
$51,223
$34,398
$70,328

3
565,875
$66,104
$31,819
579,702

$84,389 -

$84,389
$84,389
$84,389

]
$79,842
$80,194
$67,629
$91,419

44%
47%
24%
B84%

¥ o e Ay,



Benchmarle 123: Forensic Scientist III - DNA

State of Alaska
Salary Survey Summary

DNA

Number of Responses to Each Category:
Unweighted Average:
50th Percentile:

Low:

Higrh:

o 9
n/a $52,494
n/a $56,275
n/a $34,308
n/a $70,328

Benchmark 123

$76,138
$76,138
$72,575
$79,702

$084,389
$84,389
$84,389
$84,289

$80,792
$83,092
$67,629
$91,419

49%
41%
24%
B4%

14
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State of Alaska
Salary Survey Summary

Benchmarle 124: Investigator III

annn

Vel RtO! , 9,02
Nurnber of Responses to Each Category: 0 11 4 2 8 -
Unweighted Average: 11 na $52,651 $69,305 $94,314 $77,854 4T% 11
50th Percentile: n/a $46,964 $65,647 $94,314 $72,7166 46%
Low: n/a $40,504 $50,393 $87,478 $56,599 21%
High: n‘a $84,293 $95,530 $101,149 $109,577 84%

Benchmark 124
I o Lo s Aoy

»



Benchmarl 125: Recorder I

State of Rlaska
Salary Survey Snmmary

Number of Responses to Each Cafegory

Tnweaighted Kverage:
50th Percentile:

Low:

High:

14

$inials

e s 641':. 8607

2
$35,508
$35,508
$31,986
$9,029

1z
$31,672
$31,118
$19,337
$41,520

Benchmark 125

7
$40,864
$40,470
$31,274
$53,857

3
$49,212
$45,690
$44,921
$57,025

10
$45,187
$43,412
$35,917
$61,778

45%
43%
23%
84%

11

[P 2o Lo o Aot



State of Alaslta
Halary Survey Summary

Benchmark 128; Motor Vehicle Customer Sycs. Repregeniative I

e 40,780 i <1 M
ta Bach Category: 3 12 [ 3 [
Unwailghtad Rverage: 14 $28,526 $28,188 $36,606 $42,404 $42,336 50% 12
§0th Percenfile: $27,795 $27,131 $36,617 $41,146 $40,801 5%
Low: $26,168 $21,906 $31,274 $41,145 §38,807 0%
Hight $31,618 $34,280 $234,511 $44,921 $60,131 B4%

Benchmarlk 126

P s oy,



State of Hlaska
Salary Survey Suminary

Benchmarlk 127: Motor Vehicle Office Manager I

Gl
Number of Responses to Each Category: 1 9
Unwaighted Rverage: 10 $57,669 $39,547 $63,894 561,126 $62,014 51% 15
50th Parcentile: 557,668 $38,078 $48,908 $58,290 $61,703 51%
Low: 557,669 526,279 $46,898 $55,335 $48,257 21%
High: $57,660 $58,127 $65,817 $89,783 $75,565 84%

Benchmark 127
[ o Lot prsocyre»



State of Alaska
Salary Survey Summary

Benchmarlk 128: State Trooper

Nu

" Unweighted Average: 13 n/a $50,387
50th Percentile: n/a $52,219

Low: n/a $30,576

High: n/a $67,374

Benchmark 128

$63,405
$63,300
$51,694
$74,327

$71,550

$70,824
$54,734
£89,002

11
$74,390
$75,360
$59,205
$95,738

46%
42%
25%
68%




State of Alaska
Salary Survey Summary

Benchmarle 129: Lieutenant, Alaska State Troepers

Range: !
Spréadii to Rung

ge Maxirim

 StsleTror 89,362 11 - gg960a0 )13
Number of Responses to Each Category: 1 10 4 3 L]
TUnweighted Average: 1 $94,961 $68,231 $71,310 $84,972 $91,681 38% 13
30th Percentile: $94,961 $66,439 379,920 $19,931 $87,512 al%
Low: $94,961 $53,669 $65,877 $69,753 $75,565 13%
High: $04,961 §111,348 $83,323 $105,231 $128,916 6T%

Benchmark 129
[ o Lo« Ao



Benchmark 130: Court Services Officer

Slate of Alaska
Salary Survey Summary

Number of Responses fo Each Category:
Unweighted Average:

§0th Pexcentile:

Low:

High:

n/a n/a

nfa n/a
nfa nfa
n/a n/a
n/a n/a

Benchmark 130

n/a

nfa
nfa
n/a
n/fa

nfa
n/fd
n/a
n/a

n/a
n/a
n/a
n/a

(I Fux Lissos o Asocures.



State of Alaska
Salary Survey Summary

Benchmarl 131: Airport Police & Fire Officer II

ge

i = 52,881 63,9 68072000 801 04
Number of Responses to Each Category: 1} 3 5 k| 5 )
Unweighted Average: 8 n/a $40,959 $53,946 $55,791 $60,563 42% 10
50th Percentile: n/a $44,507 $51,694 $54,734 $508,208 44%
Low: na $29,732 $44,089 $47,641 $44,599 4%
High: n/a $55,186 69,957 $64,996 $76,742 67I%

Benchmark 131
[ o s « Ao,
e A



State of Rlaska
Salary Survay Summary

Benchmark 132: Rirport Police & Fire Officer V

Number of Responsdes to Each Category: 1]
Unweighted Average: 5 n/a
50th Porcentile: n/a
Low: n/a
High: n/a

Benchmark 132

5
$46,018
$44,921
$33,104
$58,127

a
$58,673
$56,752
$53,380
$65,877

z
$66,160
568,180
$66,608
$69,763

3
$67,631
$75,568
$49,657
$I7,670

44% 11
48%
18%
4%

Bt Loysdd 6 ASiu e
o Mt A it



State of Alaska
Salary Survey Summary

Benchmarle 133: Deputy Fire Marshal I

Number of Responses {o Each Category: 1 10 2 1

Unweighted Average: 11 $51,779 $49,156 $66,209 $73,888 $73,972 48% 8
50th Percentile: $51,779 $52,431 $66,972 $73,888 $73,158 47%
Low: $51,779 $35,311 $62,176 $70,034 $52,968 21%
High: $51,779 $67,140 $69,077 $77,743 $85,524 84%

Benchmark 133
(s Lavsm Aoy



State of Alashka

Salary Survey Summary

Benchmanrk 134: Correctional Officer IT

R I

Number of Responses to Each Category: 1
Unweighted Rverage: 18 $41,615
50th Percentile: $41,615
Low: $41,615
High: $41,615

Benchmark 134

18
$39,359
$39,385
$24,636
$53,336

]
$52,768
$48,638
$47,053
$65,035

7]
$59,452
$52,501
$51,113
$81,630

15

$59,724
$60,584
$43,058
$74,468

52%
49VD
29%
81%

[ Lo o s



State of Alaska
Salary Survey Summary

Benchmark 135: Correcilional Superintendant 1

Bange Ma;

fial

B Ra\_n 4]
ximuin - Spread : fo Rang

i i EsE Cglingeen
Number of Responses to Each Category: 1 14 6 4 12
Unweighted Averaga: 15 $104,139 $B17,385 $78,203 504,316 $88,820 49% 14
50ih Percentile: $104,138 $60,634 $72,636 §$89,826 587,813 50%
Low: $104,139 528,665 562,011 $82,041 $67,628 30%
High: $104,139 $16,290 $81,562 $115,670 $116,068 B4%

Benchmark 138

I s Lo Avocprm,



State of Alaska
Salary Survey Summary

Benchmark 136: Juvenile Justice Officer II

! B Jiastics : 78 . 483,60
Number of Responses to Each Category: 1 13 5 3 11
Unweighted Average: 14 $37,388 $39,482 48,785 $56,794 $60,103 51% 13
50th Percentile: $31,388 $34,618 $50,025 $54,734 $60,379 48%
Low: $37,388 $30,576 $44,466 $53,4713 $52,275 18%
! High: $37,388 $45,613 $51,694 362,176 $71,193 92%

Benchmark 138

o IAmaA%

X



State of Rlaska
Salary Survey Summary

Benchmark 137: Juvenile Probaiion Officer [1

on e a5, ; "$60,948° B b
Nurnber of Responszes to Each Category: 1 15 7 3 12
Unweigiled Average! 16 $38,174 $47,544 $58,368 370,471 $71,444 43% 11
50th Percentile: $38,174 $46,551 $88,244 $68,753 $20,629 50%
Tiow: $38,174 $34,3988 $48,134 $58,136 $53,7183 21%
High: $38,174 $76,271 $69,681 $83,823 $82,640 B4Y%
Banchmark 137

Fox Lawstl & A0




State of Alaska

Salary Survey Summary

Benchmarle 138: Adult Probation Officer IT

Number of Responses to Each Calegory: 1

Unweighted Bverage: 15 $46,483
50th Percentile: $46,483

Low: $46,483

High: $46,483

Benchmark 138

15
$46,450
$44,381
$33,104
$76,271

5
$60,209
559,155
$50,567
$69,681

2
$76,638
$76,638
569,753
$83,523

12
$69,681
$69,868
$49,657
$92,640

50%
46%%
21%
84%

10
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State of Alanka
Salary Survey Summary

Benchmark 13%: Adult Probation Officer IV

Number of Responses to Each Category: 0
Unwelghted Average: 11 n/a
80th Percentile: n/a
Low: n/a
High: n/a

Benchimark 139

$64,303
$68,360
$34,398
$108,953

$78,376
$81,490
$67,011
$83,523

$94,810
$94,810
$84,389
$105,2a1

$03,370
$97,190
$67,620
$116,824

44%
48%
10%
8I1%

IR Foutasnny e Amooyns,



State of Alaska
Salary Survey Summary

Benchmark 140: Hydrologist IT

i

ory: 0 13 3 2 11

Number of Responses to Each Categ
Unweighted Average: 13 n/a $51,797 $67,651 $71,581 $11,787 49% 12
50th Percentile: n‘a $49,262 $69,709 $71,581 $78,239 44%
Low: nfa $34,298 $53,544 $58,772 $61,751 28%
High: n/a $76,376 $79,702 $84,389 $97,481 84%

Benchmark 140



Benchmarl 141: Geologist IIX

State of Alaska
Salary Survey Summary

Range 3
Spread . to Range Ma:

0..0f Yea

alegory:
Unweighted Average:
50th Percentile:

Low:
High:

15

2
$66,719
$66,719
$47,460
$88,979

Benchmark 141

13
$55,650
$50,682
$36,170
$71,591

$66,059
$65,495
$53,514
579,702

2

$71,581
$71,581
$58,272
$84,389

12
$B1,255
$80,896
$64,202
$102,760

49%
46%
21%
B4%

Efox LuiscH & ASSOCUTS



Stafe of Alaska
Salary Survey Summary

Benchmark 142: Chemist IV

 Ghemist IV RO B “$70,782 7 §THgeR" - §113,088 0 )
Number of Responses to Each Category: 5 18 6 3 14
Unweighted Average: 21 5106,620 $55,711 $71,969 $93,061 $84,230 51% 10
50th Percentile: $91,517 $52,830 $63,451 $79,848 $75,133 50%
Low: $50,800 $40,504 $56,067 $79,048 $60,156 23%
High: $164,861 $100,238 §113,603 §120,287 $130,312 B4%

Benchmark 142
[FBifex Lissos Asocus.



State of Alaska
Salary Survey Summary

Benchmark 143: Environmental Program Specialist I11

i

6 16

Unweighted Average: 20 $72,384 $40,008 $56,5T0 $77,028 $23,440 51% 10
80th Percentile: $66,818 $46,708 $82,321 $717,038 $10,228 50%
Low: $59,465 $33,404 543,504 $69,681 $52,273 23%
High: 508,242 $70,328 £79,702 $84,380 $44,818 88%

Benchmark 143
1R o v docyrmn.




State of Alasla
Salary Survey Summary

Benchmark 144: Environmental Program Manager I

gedere L g1a1de

w6l Prog jo Al
Number of Responses to Each CGategory: 4 5 2 12
Unweighted Average: 1g $97,240 $66,483 $78,008 $110,996 $99,243 42% 10
50th Percentlle: $98,368 $68,766 $63,171 $110,%96 $94,113 4%
Low: $79,722 $43,939 $38,617 §79,848 $68,085 10%
High: $112,500  $118,450 $134,245 $142,145 $153,992 57%

Benchmark 144
IR B Lasros ¢ Aswocss.,



Sfate of Alaska
Salary Survey Summary

b: | h i 145: Envir tal Impact Analyat IIT

BRI yE TR " $106,575.
2 12

Number of Responses to Each Category: 6
Unweighted Average: 18 $85,461 $59,268 $69,115 $98,585 $86,081 44% 10
30th Percentile: 575,382 $54,730 $61,536 $96,585 $4%6,073 44%
Low: $66,562 $a1,321 $51,435 $72,884 $70,228 21%
High: $124,313 $100,238 $113,803 $120,287 $130,312 B58%

Benchmark 148
Fox LAWS0K & ASTXTATES o



Benchmark 146: Englneering Rssistant I1T

State of Alaska

Salary Survey Summary

No.ofJok  RAnnual....

‘Maiches Flat Rat

" No, et

Nu;‘nher of Responses {o Each Category
Unweighted Average:

§0th Percentile:

Low:

High:

10
23 $62,014
$60,118
$53,414
$77,010

Benchmark 146

$50,178
$50,281
$28,665
$70,328

$64,624
$60,934
$585,039
$79,702

3
$78,480
$76,258
$14,823
$84,380

$14,042
$78,182
$61,325
$91,419

46% 11
46%
21%
84%

ForLisss & ASDanTes-



State of Alaska
Salary Survey Summary

Denchmark 147: Gommunications Enginesring Asaooiate IT

2Ll

4 14 8 2
Unweighted Average: 16 $73,088 $57,523 $80,602 $88,704 $43,657 4% 9
S50th Percentile: $77,446 $49,624 $71,429 $88,704 $81,222 48%
Low: $57,994 $34,398 $50,807 $76,250 $54,130 22%
High: $83,064 $94,790 $116,220 $101,148 $109,577 Bd%

Benchmark 147

(P sy Asvrgoes.



State of Alaska
Salary Suxvey Summary

Benchmarle 148: Utility Engineering Analyst v

Engliasiing : e £8,3¢ 11,0 i $130,704.
Number of Responses to Each Category: 2 8 R 3 1 4
Unweighted Average: 8 $84,891 $61,767 587,798 $120,287 $94,847
50th Pexrcentile: $84,891 $59,087 $87,048 $120,287 $86,5381
Low: £13,379 $34,308 $62,742 $120,287 $75,912
High: $96,404 $100,238 $113,603 $120,287 $130,312 84%

Benchmark 148
[ e v Aoy,



Benchmarle 149: Enqgineer/Rrahiteat I1L

State of Alaska
Salary Survey Summary

Number of Responses fo Each Category:

Unweighted Average: 2B
50th Percentile:
Low:
High;
Benchmark 148

13
$85,595
$78,660
$68,030

$120,000

$69,318
$65,245
$43,938
$139,332

$102,040
$93,013
$79,848
$157,910

$110;460
3

$121,604
$100,450
$97,151

$167,200

$99,746
$96,315
$68,065
$176,65%

45%
46%
22%
84%

EEIM_ iwﬁz



State of Rlaska
Salary Survey Summary

Benchmark 150: Technical Engineer 1/Architeot I

27 $104,004 Tl ea%
] 13 2
Unwelghted Average: 19 $00,843 $68,932 $91,526 $114,812 $103,748 49% 10
50th Percentile: $02,422 $67,974 $81,002 $114,812 $97,817 48%
Low: $54,301 $49,262 $69,681 $87,478 $74,579 22%
High: $96,404 5118,450 $134,245 $142,145 $153,992 84%

Benchmark 1590
Eﬁnl.m!nu Asvcom.



Benchmark 151 Landacape Specialiat

ftale of Alaska
Salary Survey Summary

7 Ny of Years o
arge Maximisi “Spréad: fo Rafige Maxintim

Number of Reaponses to Each Category:
Unweighted Rverage:

50th Percentile:

Low:

High:

bkt

$80,308°

$67,276

3

16 $65,395
$55,561

$54,378

$86,250

Benchmark 151

14
548,771
$52,183
$32,872
$60,187

5
$61,558
$62,86R
$58,237
$68,012

1
$68,521
$63,332
$65,665
$60,753

1
$6B,138
$68,585
$54,885
$76,673

[ e Lavoon o Aoy,



State of Alaaka
Salary Survey Summary

Benchmark 1582: Vegsel Construction Manager II

$98, 2406

g&iﬁslmcf Manags

Number of Responses to Eaa Category: 4 8 3 1

Unweighted Everage: 10 $108,066 $74,912 $95,560 $120,287
50th Percentile: $112,787 573,186 $983,740 $120,287
Low: $68,737 $56,665 $79,335 $120,287

High: $117,930 $100,238 $113,603 $120,287

Benchmark 152

$111,819
£115,813
$84,997
$144,364

50%
53%
22%
B84%

lmknc_l.




State of Alaska

Salary Survey Summary

Benchmark 153: Land Surveyor 1

ayo

Number of llespunse.s to Each Category: 4
Unweighted Average: 17 $63,943
50th Percentile: $60,938
Low: $54,080
High: $79,849

Benchmark 153

14
$54,536
$57,103
$28,668
$75,290

$68,915
$66,301
$98,617
$79,702

$90,157
590,157
584,389
$85,924

$70,004
$77,424
$65,968
$94,816

42% 10
44%
16%
84%

9 e Lo o Asocpars



State of Alaska
Salary Survey Summary

Benchmark 154: Survey, Journey

el o

3

10 1

Number of Responses to Each Category: 2 8
Unweighted Average: 12 $44,063 $38,017 $45,931 $41,146 $54,627 47%, 151
50th Percentile: $44,063 $37,129 $38,860 $41,146 $52,983 44%
Low: $33,750 $30,601 $37,321 $41,146 $44,574 22%
High: $54,375 $46,964 $61,612 $41,146 $69,311 84%

Benchmark 154



State of Alaska

Salary Survey Summary

Benchmark 185: Drafting Technician ITT

Biate of Alaska . B Drafling pids FE $4z,168 $50,388 10 466,984 $61,488 30
Number of Responses to Each Calegory: 11 17 3 1 14
Unweighted Average: 24 $82,859 $36,939 $43,482 $58,290 $54,083 49% e
50th Percentile: $48,045 $36,112 $42,028 $58,290 %52,157 4B%
Low: $38,815 $22,195 $41,523 $58,290 540,801 22%
High: $70,313 $44,817 $46,808 $58,290 $70,064 B84%

Benchmark LBB



Benchmarl 156; Cartographer I1

State of Klaska

Salary Suxvey Summary

e.r of Response: Each Gategory:
Unweighted Average:

50th Percentile:

Low:

High:

14

i; 0.3 L 4BIMER T 98%
2 12 5 3 9
$54,476 $36,294 $47,313 $55,812 $49,695 42% 11
$54,478 $36,945 $48,134 $57,627 $49,463 AB%
$48,750 $28,795 38,627 $46,037 $41,708 21%
$60,206 $46,859 $55,113 $63,771 $60,190 12%

Benchmark 156

[ For Lavso . Asocues -



State of Alasla

Salary Survey Summary

Benchmarl 137: Food Service, Sub-Journey

$a0.884

FALIEL T 31y

¢ 00,
Number of Responses fo Each Category: 3
Unweighted Average: 20 $24,194
50th Pereentile: $23,888
Low: $21,208
High: $27,489

Benchmark 187

$21,851
$21,326
$16,606
$29,738

$27,027
$27,580
$20,574
$32,175

6

$30,892
$30,458
$26,627
$36,517

16
$31,318
$30,550
$25,604
$37,323

46%
7%
19%
84%

IHFGKIA__M_ & ASOCUTES



State of Alaska

Salary Survey Summary

Benchmark 138: Food Service, Lead

$de 198

Number of Repponses to Each Category: 3
Unwelghted Average: 20 $29,903
50th Percenfile: $28,707
Low: 528,109
High: $31,894

Benchmark 158

20
526,667
525,880
£16,606
$44,187

7
$33,809
$32,328
$20,574
$51,987

$28,413
$39,656
$26,627
$54,073

17
$38,979
$37,850
$27,600
560,313

49% 16
46%
20%
100%



Sfate of Alaska

Salary Survey Summary

Benchmark 159; Environmental farvices, Journey II

§a4.5¢ $34,684 i g
Number of Responses to Each Category: 4 12 6 4 14
Unweighted Average: 18 331,343 $22,237 $28,447 $33,007 $32,082 48% 14
50th Percentile: $28,228 $22,569 $29,878 $33,101 $31,029 42%
Low: $24,535 516,606 $20,574 $26,627 $27,082 21%
High: $44,281 $28,500 $33,540 $38,000 $3B,802 84%

Benchmark 159

{RRFoxL sy s pmocies,



State of Klaska
Salary Survey Summary

Benchmarlk 160: Mechanie, Aulomotive, Adv, Journey/Lead

Number of Responses to Each Category: 8

Unwelghted Avevage: 25 $69,067
50th Percentile: $58,888
Laow: $50,932

High: $67,710

Benchmaric 160

10
$39,008
$38,690
$26,279
$52,628

10
$48,919
$48,524
$40,937
$59,646

$58,920

$60,217
$54,184
$63,154

12
$56,528
$56,605
$45,500
68,419

43%
41%
14%
84%

10



State of Alaska
Salary Survey Summary

Benchmark 161: Mechanic, Automolive, l‘oremanI

_$80,007

Maslianic, Kufomotive, Porsman1 {00 T ‘ _ #5300
Number of Raspenaes fo Each Cateyory: & 18

Unweighted Average: 23 $70,115 $47,950

50th Percentile: $69,146 $49,086

Laow: $58,215 $34,398

High: $8},549 $70,328

Benchmark 161

$50;681
$60,741
$46,964
$79,702

$73,6814
$73,549
$63,271
$84,389

13
$66,67T
$67,247
$45,778
591,419

3% 10
31%
10%
84%



Benchmark 1682: Equipment Operator, Journey IT

State of Alaska
Salary Survey Summary

Benchmark 162

“ofJob  Annual . Aunualdalary. Aw lary -
afchies | Flat Raté | aCEnlyy = Hfier 8 Yeare
. Ecquipment Operator, Jowrney 1.7l 340,333 T sbpraD T 4BaE01 BEBALB 1]
Number of Responaes to Each Category: 5 14 I 5 13
Unweighied Avarage: 21 $48,723 $35,667 $48,200 £53,298 $51,310 44% 10

501h Pexcentile: $51,615 334,548 $44,094 553,390 551,180 8%

Low: 541,785  $18,937 $38,528 $45,817 535,917 %

High: $52,232 348,476 $55,214 $57,670 $61,014 84%

[ ot s Aoy,



State of Alaska
Salary Furvey Summary

Benchmark 163: Equipment Operator Foreman I

$47]

150,541

Number of Reaponses fo Each Category: 3

Unwelghted Average: 16 $63,856
50th Percentile: $68,325

Law:; $61,094

High: $65,447

Benchmark 163

13
$44,068
$44,809
$33,069
$53,184

$52,986
$54,182
$42,897
$59,646

4
558,642
$62,357
$44,171
$69,681

560,094
$88,681
$51,596
$74,900

3T% 9
40%
6%
67%

I s Loseam o Aoy



State of Alaska
Salary Survey Sumumary

Benchmarle 164: Maintenance Generaliat, Journey

Vdgoiee

Numher of Responsas fo Each Calegory: 8

Unweighted Average: 26 $45,853
50th Percentlle: 344,468

Liow: $36,555

High: $61,601

Benchmark 164

21
$33,585
$35,069
$21,996
$43,895

$43,954
$45,762
£36,500
$51,686

[
$50,053
$50,750
$43,360
$53,995

18
$49,080
$52,840
$33,370
$67,333

48%
50%
16%
84%

16



Benchmark 166: Maint. Spec., Bldg/Facility/Const, Jouwrney I

State of Rlaska
Salary Survey Suraumary

: I Faed :
Number of Responsea {o Each Gategory:
Unweighled RAverage: 22
B0th Peraentile:
Low!
High:

Bonchmark 168

; 60,780 5 CALGE g
5 18 a
$52,728 39,308 $51,048 559,761 355,124 2% n
$53,227  $38,065 $51,366 $59,501 $55,343 4%
$48,480  $26,524 $44,921 $5B,798 $36,078 5%
$E8,500  $52,828 $59,848 583,154 $77,670 B4%
(R rex Lassona Aoocymes.



State of Alaska
Salary Survey Summary

Benohmark 1686; Maint. Spea., Bldg/Facility/Gonst, Foreman

No, of Jpb ' Jinrtual
Matohea- Flat Rate

: ] 19 7 6
Unwelghted Averaga: 28 $86,630 $47,168 $59,118 SES,DED 557,020 46% 13
S0th Percentile: $63,171 $49,306 $80,091 $64,615 $66,024 2%
Low: 563,933 $26,881 $42,807 $44,171 $45,500 12%
High: $89,973 $64,013 $712,542 $78,813 588,003 84%

Benchmark 166

L [P



State of Alaska
Salary Survey Surmmary

Benchmarlk 167; Maint, Spea., Electriclan, Jowrney I1/Lead

it § i iy 57,0717 $80,548: " egaei g
Number of Responees to Each Category: L] 20 8 3 15
Unwaighted Average: 26 $64,730 942,471 $54,850 $63,181 $64,669 48% 11
50th Percentile: £67,676 $42,886 $52,707 $59,501 $66,089 45%
Low: $49,713 526,219 $44,931 $58,200 $44,185 15%4
High: $76,109 $64,013 $72,547 $26,813 $83,214 84%

Benchmark 187

[Pzl oo



Benchmarl 168: Survey Instyument Technician I

Stale of Alaska
Salary Survey Summary

¥ nt Teclinician ]l

Number of Responses fo Each Category:
Unweighted Average:

50th Percenlile:

Low:

High:

.16 §69.724 12,61
3 4 1 o 3
6 $66,226 533,681 $40,948 n/a 563,623 48% 9
$53,049 $32,182 $40,949 n/a $49,463 50%
$45,938 526,219 $40,949 na $45,500 45%
$69,691 543,721 $40,949 na $65,836 50%

Benchmark 168

@unmm_mmuga.



State of Alaska
Salary Survey Summary

Benchmarlk 169: Engineering Technician, Journey

7 e X L BRI W ) !
4 14 ) 2 n
Unweighted Average: 17 $42,293 $40,009 $47,318 $50,017 $60,845 48% 1
50th Percentile: $48,708 $38,446 $44,221 $50,817 $54,855 4B%
Low: $25,512 26,279 $42,026 $46,037 $49,874 22%
High: $52,248 $58,070 $55,604 $55,796 $85,168 84%

Benchmark 169

[P Eoc Laveo o gm0



State of Rlaska
Balary Survey Summary

Benchmark 170: Materials Laboratory Techniclan, Journey

......................... ¥:

TyagEel T

Number of Responses to Each Category:

2
Unweighted Average: 13 47,168
50th Pexcentlle: $42,168
Low; $35,625
High: 548,712

Benchmark 170

11
$36,002
$317,688
$27,318
$42 483

$45,563
$43,479
$41,561
$55,809

2
$50,017
$50,917
$46,037
$85,796

8
$51,793
$49,766
$45,530
69,311

48%
47%
30%
B4%

11



State of Alaska

Salary Survey Summary

Benchmark 17): Rivcraft Rilot IT

a0 28 q64 T giog 8T
Number of Responses (o Each Category: 2 13 4 2 10
Unweighted Average: 13 $70,326 $51,156 561,698 $70,636 519,328 48% 11
50th Parcentile: $70,336 $51,036 556,365 $78,636 $78,873 49%
Liew: $66,564 $34,398 $54,361 $72,884 $59,479 16%
High: %74,108 $70,328 $719,702 $84,389 $97,753 84%

Benchmark 171

[RfoLaye psocurn..



State of Alaska
Salary Survey Sumanary

Benchmarl 172: Boat Officer IIL

Unweighted Average: 2 n/a n/a n/a n/a n/a n‘a n‘a
50th Percentile: n/a n/a na n/a nfa n/a n‘a

Low: n/a n/a n/a n/a n/a n‘a n/a

High: n/a n/a nwa n/a n/a n/a n/a

Benchmark 172
[ o Levoes s Ao -



Benchmarlk 173: Mail Sexvices Courler

State of Rlasla
Salary Survey Summary

Number of Responses to Each Category:
Unweighfed Rverage:

50th Percentile:

Low:

High:

$aneed

“sersigt

18 $32,134
532,487
$20,477
$34,067

Benchmark 173

$23,832
$23,509
$16,606
$34,289

p:
$29,775
$30,234
$20,574
$38,860

4
$34,197
$34,436
$26,627
$41,288

$35,402
$35,977
$27,050
$44,574

49%
48%
30%
B68%

L Loy s sy



State of Nlaska
Salary Survey Surnmary

Benchmark 174: Security Guard I

§ §56 S5k 58 i
Number of Responses fo Each Category: ] 20 ¥ 6 14
Unweighted Average: 22 $31,438 $29,670 $40,283 $48,066 $41,381 41% 14
50th Percentile: $30,138 $29,901 $39,511 $46,621 $39,663 48%
Low: 528,665 519,537 $34,134 $35,504 $30,104 21%
High: $34,932 $41,724 $51,949 $69,499 $52,508 84%

Benchmark 174



State of Alaska
Salary Survey Summary

Benchmarlk 175: Second Mate

Number of Responses to Each Category: 1 1 0 4] 1 i
Unweighted Average: 2 $39.22 $19.18 n/a n/a $20.99 9% n/a
50th Percentile: $39.22 $19.18 n/a nwa $20.99 9%
Low: $39.22 $19.18 n/a n/a $20.99 9%
High: $39.22 $19.18 n/a n/a $20.99 9%

Benchmark 178
R o Lovs « sy



Benchmarle 176: Steward

State of Alaska
Salary Survey Summary

Number of Responses to Each Calegory:
Unweighted Average:

50th Percentile:

Low:

High:

4 $23.58

$23.58
$23.58
$23.58

Benchmark 176

$15.16
$17.47
$10.43
$17.58

$16.34
$16.34
$12.75
$19.93

$21.10
521.10
$21.10
$21.10

$21.02
321.02
$19.18
$22.86

21%
22%
10%
0%

11
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State of Alaslka
Salary Survey Summary

Benchmarle 177: Third Aaaistant Engineer

ssistant Lng
Number of Responses to Each Category! 1 1 1 1 1
Unweighted Average: 2 $36.79 $17.58 519.93 $21.10 522.86 30% 18
50th Percentile: $36.79 511.58 $19.93 $21.10 $22.88 30%
Low: $36.79 $17.58 $19.93 $a1.10 $22.86 30%
High: $36.79 $17.58 $19.93 $21.10 $22.86 30%

Benchmark 177
[P Fox Lamsoa Axocums



State of Alaska
Salary Survey Summary

Benchmarle 178: Aible Badied Seaman

BHHAHH

Number of Responses to Each Category: 0 3 2 1 2

Unweighied RAverage: 3 n/a $15.34 $18.25 $15.14 $16.02 17% 12
50th Percentile: n/a $14.73 $18.25 $15.14 $16.02 17%
Low: n/a $12.77 $14.47 $15.14 $15.97 8%
High: n/a $18.52 $22.04 $15.14 £16.07 25%

Benchmark 178
1P e v Asocrars..



Benchmarlk 179: Oiler

State of Alaska

Salary Survey Summary

z _Range .
ange Maximunm - Spréad’ to Rang

“No,

......

Nwrmaber of Responses to Each Category:
Unweighted Average:

50th Percentile:

Low:

High:

$26.99
$26.99
$26.99
$26.99

Benchmark 179

$30.59
$30.59
$30.59
$30.59

$32.39
$32.39
$32.39
$32.39

$35.09
$35.08
$35.09
$35.09

30%
30%
30%
30%

18
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STATE OF ALASKR /-ecnrm

DEPARTMENT OF ADMINISTRATION . PO.BOX 110201

JUNEAL, ALASKA 99811-0201
) PHONE: (807} 465:4430 Fersonnel
: PHONE:  (907) 465-4464 [ abor Refations
DIVISION OF PERSONNEL & LABOR RELATIONS FAX: (907) 465-3415  Personnel
FAX: (907) 485-2269  Labor Relations

Jaly 10, 2008
Deaz Prospective Survey Participant:

The Staté of Alaska has contracted with Fox Lawson & Associates LLC, a compensation and
human rescurces consulting firm, to conduct a salary survey. (You can find more information
about Fox hawson & Associates LI.C on their website — www.foxlawson.com).’ '

The survey is collecting salary information as well as a handfu! of benefit questions. While the
overall survey includes one hundred seventy-nine (179) benchmark jobs, depending on
your organization fype, you are not being asked for all 179 jobs, We have defined our labor
market by job, so you will only receive particnlar jobs in your survey packet. For this reason
you will see gaps in the number sequencing. .
. b

If you are not the correct person to receive this survey, please contact Heidi Nelson at
the nurmnber listed below soc we can determine who may be more appropriate. We
apologize for any inconvenience this may cause you.

If you are a private organization, please be assured that your data will not be shared with us
or with any other organization. We understand the confidential nature of your salary data.
Any reports published by Fox Lawson & Associates, LLC will show summary data only from
private organizations; specific organizational data will not be shown.

This survey comsists of both a word document (DCF.doc) and an excel spreadsheet (salary
reporting form.xls). To complete this survey, you may either complete it electronically and e-
mail it back to Heidi Nelson, or print it out, hand-write your answers and fax or mait it to Heidi.
Instructions for completing the form are included on page 3.

However you choose to complete the survey, please return your completed documents no
later than Angust 21, 2009.

We appreciate your cooperation in this survey, it will be very helpful in our compensation
planning, and you will also receive a free participant report of the swvey results for
participating, If you have any questions, or need assistance 'in completing the form, please
call Heidi Nelson at (800) 383-0976, ext. 11.

Sincerely,
~{ \u LMy c\K
Nicki Neal

Director, Personnel & Labor Relations
807-465-4429

Fox Lawson & Bssociates LLC Contact Information:
Heidi Nelson

1338 County Road D Circle East; St Paul, M 55109
800-383-0976, ext. 11, 651~ 635—0980 (fax)
hnelson@foxlawson.com

www.foxlawson.com

v Primted oo recyeled paper
%d by Alasks Litho, i


http://-www.foxlawson.com
mailto:hnelson@foxlawson.com
http://www.foxlawson.com

SALARY SURVEY

Conducted for
State of Alaska

"DATA COLLECTION FORM

Return completed form by August 21, 2009 to:

Heidi Nelson
1335 County Rd D Circle East
St. Paul, MIN 55109
(800) 383-0976, ext. 11
(651) 635-0980 (FAX)
hnelson@foxlawson.com

NAME OF ORGANIZATION:

| -CONDUCTEﬁ BY:'
FOX LAWSON & ASSOCIATES LLC

1



mailto:hnelson@foxlawson.com

SALARY SURVEY
TABLE OF CONTENTS

The State of Alaska requests your participation in this salary survey. We appreciate your
cocperation. You will receive a free copy of the salary survey results for participating. We
ahticipate the free copy of the results will be sent to your organization by November 2008.

PACE
Instructions for Survey Completion 2
List of Benchmarks - : ' 4
List of Prospective Survey Participants 10
Organizational Questions 12
Benefit Questions 13
Benchmark Job Description Summaries 135]

Salaljy Information Sheets . : separate attachment




SALARY SURVEY
INSTRUCTIONS FOR SURVEY COMPLETION

Orqarn.izaﬁnnalfBenefits Questions:

(=}

For the organizational information and benefits questions there are two types of questions.
The closed-ended questions require your response with an "x" in the appropriate bozx.
Other cpen-ended questions will require your response as a ﬁgu.re such as a dollar "$", or
a percentage "%," or another number, or text.

Salary Information: Please follow the guidelines countlined below in providing salary information for

each benchmark position on the salary information sheet of the questionnaire.

Q

Make an entry on the form for each survey position. If you have no comparable job, write
"none" in the space provided or indicate “no match”.

Please read each benchmark summary job description carefully and match your job based
on duties defined in the description, not just the job title.

Report those employees from your organization who perform the functions of the survey job
at least 70% of the time worked.

Report all salary information on an annual basis.

Report full-time employees onlyl.

Please provide the information requested for each job including:

Your organization’s job title.

Standard work-week - indicate (with v or z) the standard work-week for each job -
either 37.5 hours (1,950 hours/year), or 40 hours (2,080/year), or 56 hours for fire
jobs (2,812/year).

Annual flat rate salary - if your organization does not utilize a formal salary range
structure (neither open ranges ner step plan), then report the annual flat salary rate
for the job if no salary range exists. Report base salary only. Report salaries for full-
time employees only.

Annual salary at entry - report the annual salary for an employee at entry (or the
salary range minimum). Report base salary only. Report salaries for full-time
employees only. Leave blank if there are no formal ranges or steps.

Annual salary after 5 years - report the annual salary for an employee after S years
in the same job. Report base salary only. Report salaries for full-time employees
only. Leave blank if there are no formal ranges or steps.

Annual salary after 10 years - report the annual salary for an employee after 10
years in the same job. Report base salary omly. Report salaries for full-time
employees only. Leave blank if there are no forrmal ranges or steps.

Annual range maximum - report the formal annnal salary range structure maximum
for each job (if it's different from 10 year salary). De not enfer actnal wages (i.e.,
Iowest or highest paid rates). Leave blank if there are no formal ranges.

No. of years to range maximum — please indicate the fypical number of years for
an employee to reach the maximum for each job. :

Please keep a copy of your completed data collection form to facilitate your orgahization's
interpretation of survey results and as a guide for completing any future surveys.

3




SALARY SURVEY
LIST OF BENCHMARKS

Executive and SeniorAdn_Lin.isﬁ'ators.'
1. Division Director — PX
2. Division Operations Manager

General Administration:
3. Administrative Clerk II
4. Administrative Assistant I
B. Administrative Officer I

Accounting and Fiscal:
6. Accounting Technician I
7. Accountant I .
8. Accountant V

Personnel and Employee Relations:
9. Hurman Resource Technician II
10. Human Resource Specialist I
1l. Human Resource ManagerI

Information Technology:
12.  Analyst Programmer IV
13. Data Processing Manager I
14. Microcomputer/Network Specialist |
15, Systems Programmer H
16. Internet Specialist I

Statistics and Research Analysis:
17. Statistical Technician I
18. Research Analyst III

Supply:
18. Stock & Parts Services, Journey II
20. Procurement Specialist I

Other Administrative:
21. Claims Administrater

Business Finance:

22. Loan Closer/Processor [
23. Grants Administrator II

Business Regulation and Compliance:
24, Occupational License Examiner
25. Insurance Analyst I
26. Community Care Licensing Specialist I
21. Financial Institution Examiner II -
28. Utility Financial Analyst III

Safety Inspection:
29. Commercial Vehicle Enforcement Officer II
30. Occupational Safety & Compliance Officer
31. Safety Inspecticn & Compliance, Elevator Inspector

Environmental Health:
32. Environmental Health Officer IIT




Revenue and Audif:
33. Tax Technician [T
34, Tax Anditor I
35. Revenue Audit Supervisor II
36. Oil & Gas Revenue Auditor III
37. Internal Anditor IIT

Government Management and Operations:
38. Local Government Specialist IIT
38. Budget Analyst IIE

Economic Research:
40. Economist III
4]1. Petroleum Econormist II

Development and Infrastructure Planning:
42,  Community Development Specialist I
43. Planner I
44. Transportation Planner I

Emergency Planning and Response:
45. Radio Dispatcher Il
46. Emergency Management Specialist IT

Airport Adminisfration:
47. Airport Operations Officer

Ferry System Adminisfration:
48, Perry Terminal Assistant [
49. Reservations Specialist
50. Port Captain

- Maintenance Adminisiration:
51. Maintenance & Operations Superintendent

Real Estate Appraisal:
52. Right-of-Way Agent [{
83. Appraiser

Property Management:
54. Building Management Specialist
55. Airport leasing Specialist II

Education Programs:
86. Education Program Assistant
87. Education Specialist Il

Teaching and Instruction:
58. AVTEC Instructor
58. Training Specialist II

Student Services: : _
60. Alaska Military Youth Academy Team Leader
6l. Recreation Assistant




Library and Archives:
‘ 62. Library Assistant!
63. Librarian I
64. Archivist II

" Anthropological Research and Educafion:
65. Museum Curator I
66. Archaeologist If
67, Subsistence Resource Specialist II

Arts, Photography and Information:
68. Publications Specialist I
69. Information Officer II

Pablic Programs:
70. Child Suppert Specialist I
71. Child Support Manager
72.  Eligibility Technician I
73. Medical Assistance Administrator Il
74. Workers’ Compensation Technician
75. Social Bervices Program Ceoordinator

Social Work:
76. Social Services Associate [T
77. Social Worker II (Children’s Services)

78. Social Workex [V (Children’s Services)/Children’s 5

Special Social Service;
79. Public Guardian

Vocational Rehabilifation:
80. Vocational Rehabilitation Assistant II
81. Vocational Rehabilitation Counselor I

Labor and Employment Sexrvices:
82. Employment Security Specialist IB
83. Employment Service Managerl

Internship Programs:
B4. Coilege Intern Il

Health Administration:
85. Health Program Associate
86. Health Program Manager I
87. Public Health Specialist I

N m’sing,,Assfstire:
88. Certified Nurse Aide
89. Psychiatric Nursing Assistant Il

Nursing, Professional:
90. . Nursell
81l. Nurse I (Psychiatric)
92. Public Health Nurse II
83. NurselV

Medical, Professional:
84, Health Practitioner 1
958. Wildlife Veterinarian

ervices Supervisor




Mental and Behavioral Health Services:
86. Psychological Counselor Il
97. Mental Health Clinician I

Special Health Services:
98. Pharmacy Technician
99. Recreation Therapist I

Health Laboratory and Relafed:
100. Laboratory Technician
101l. Public Health Microbiologist I

Fish and Wildlife:
"102. Fish & Wildlife Technician O
103. Fishery Biclogist II
104. Fishery Biologist IV
105. Biometrician HI
106. Fisheries Scientist I

Adgricultore:
107. Agronomist

Natural Resource and Forestry:
108. Natural Resource Technician II
109. Natural Resource Specialist II
110. Natural Resource Manager I1
111. Wildland Fire & Resource Technician III

Parks:

112, Park Rangerl
113. Museum Protection & Visitor Services Supervisor

Legal Support and Related:
114. Crimninal Justice Technician I
115. Law Office Assistant I
116. Paralegalll

Attorneys:
117. Attorney I
118. AftorneyIV

Judges and Adjudicators:
119. Administrative Law Judge I
120. Workers’ Compensation Hea.Img Officer O

Evidence Invesﬁgatzon:
12]1. Forensic Technician I
122. Forensic Scientist IIl — Chemistry
123. Forensic Scientist [l - DNA
124. InvestigatorIll =~

Legal and Document Processing:
125. RecorderI
126. Mbotor Vehicle Customer Service Representative I
127. Motor Vehicle Office Manager |




Law Enforcement:
128. State Trooper
129. Lieutenant, Alaska State Troopers
130. Court Services Officer

Fire Fighting and Inspection:
"~ 131. Airport Police & Fire Officer II
1342. Airport Police & Fire Cfficer V
133. Deputy Fire Marshal I

Corrections: )
134, Correctional Officer II
135. Correctional Superintendent I
.138. Juvenile Justice Officer II

Probation and Parole:
137, Juvenile Probation Officer II
138. Adult Probation Officer I
138. Adnult Probation Cfficer IV

Physics and Science Specialists:
140. Hydrologist II
141. Geologist IIT
142. ChemistIV

Environmental Science Specialists:
143. Environmental Program Specialist III
144. Environmental Program Manager I
145. Environmental Impact Analyst III

Engineering, Unlicensed:
146. Engineering Assistant ITI
147, Communications Engineering Asscciate I
148. TUtility Engineering Analyst IV

Engineering, Licensed:
145. Engineer/Architect OI
150. Technical Engineer I/Architect I

Architecture and Landscape Architecture:
1581. landscape Specialist

Vessel Construction:
152. Vessel Construction Manager I

Land Surveying:
153. Land Surveyorl
154. Survey, Journey

Cartography and Drafting:
155. Drafting Technician OI
186, Cartographer II

Food and Custodial Services:
157, Food Service, Sub-Journey
158. Food Service, Lead
189. Envircnmental Services, Journey II




Aircraft, Automobile or Vessel Maintenance:
160. Mechanic, Automotive, Advanced Journey/Lead
161.- Mechanic, Automotive, Foreman I

Equipment Operations:
162. Equipment Operator, Journey II
163. Equipment Operator Foreman I

Building and Facility Maintenance:
164, Maintenance Generalist, Journey
165. Maintenance Specialist, Bldg/Facility/Construction, Journey I
186. Maintenance Specialist, Bldg/Facility/Construction, Foreman
167. Maintenance Specialist, Electrician, Journey II/Lead

Insttument Technician:
168. Survey Instrument Technician Il

Construction Support:
169. Engineering Technician, Journey
170. Materials Laboratory Technician, Journey

Vessel and Aircraft Operations:
171. Aircraft Pilot II
172. Boat Officer III

Office Equipment Operation:
173. Mail Services Courier

Facility Security:
174. Becurity GuardI

Vessel Workers:
175. Second Mate
178, Steward
177. Third Assistant Engineer
178. Able Bodied Seaman
178, Oiler




SALARY SURVEY
LIST OF PROSPECTIVE SURVEY PARTICIPANTS

LOCEAL MARKET:
Incindes all benchmark jobs (as the jobs apply to each mdustry within the local market):

Municipalities _( including airports)
City & Borough of Junean '
City of Fairbanks

Municipality of Anchorage

United States Federal Government (including the Bureau of Lend Management for ail & gas jobs)

Healthcare Organizations/Hospitals

Alaska Regional

. Providence Alaska Medical Center

Alaska Native Tribal Health Consertium-Alaska Native Med.lcal Center
Bartilett Regional

Banner Health-Fairbanks Memorial

Southeast Alaska Regional Health Consortium SEARHC

School Distriets

Anchorage School District
Juneau School District

Fairbanks School District
Matanuska-Susitna School District

Local Universities
University of Alaska
Alaska Pacific University Anchorage

Public Utilifies

Alaska Electric Light & Power
Municipal Light & Powerz

Golden Valley Electric Association
Chugach Electric

Matanuska Electric

Alaska Communications

General Communications, Inc.

Native Ceorporations

Sealaska

Fairbanks Native Assocmtmn
Doyon, Limited

Central Council Tlingit & Halda
Goldbelt Inc.

Arctic Slope Regional Corporation
Cook Inlet Region, Inc,

NANA Regional Corporation, Inc.
Kootznooweo Inc.

Engineering Firms (both local firms and naticonal firms with local offices)
USKH

Dowl HEM Engineering

HDR Engineering Firm

CHZM Hill

R&M Engineering

Design Alaska

10




States (selected based on comparable per capita income and population)
State of Washington

State of Oregon

State of Idaho

State of Montana

State of California

State of Colorado

State of Wyoming

State of Nevada

State of North Dakota

State of South Dakota

. State of Texas (for oil & gas jobs only)
State of Oklahoma (for oil & gas jobs only)

EXPANDED MAREET: .
Includes professional/mgmi. level benchmark jobs as well as special jobs

Counties (for specific jobs only-highest population County within each State listed above)
King County, WA .
Multnomah County, OR
Ada County, ID
Yellowstone County, MT
Los Angeles County, CA
City/County of Denver, CO
Lartamie County, WY

Clark County, NV

Cass County, ND
Minnehaha County, SD

Universities (correspond to States listed above)
University of Washington
University of Oregon
University of Idaho
University of Montana
University of Californiia
University of Colorado
University of Wyoming
University of Nevada
University of North Dakota
University of South Dakota

Airports (possibilities-selected based on comparable enplanements)
Bob Hope, Burbank, CA
Buffalo Niagara International, Buffalo, NY
Thecdore Francis Green State Birport, Warwick, RI
Reno/Tzhoe International, Reno, NV
Tucson International, Tucson, AZ
Eppley Airfield, Omaha, NE

Ferry Systems: (selected based on coastal location and/or large weater transportation)
Golden Gate Transportation District

State of California

State of Washington

State of Oregon

Lake-Express (great lakes ferry system W'I-MI)

Isle-Royale Ferry Service (great lakes ferry service MN)

11




SALARY SURVEY

Yes -or- No

Organizational Questions

1. How many total customers does your organization serve (e.g. the population of your city,
county, student enrollment, etc.)?

12




Benefits Information:

L.

4,

The following information is being collected in an attempt to arrive at a fofal compensation
(salary plus beneﬁts) figure. -In order to calculate this figure, we need to know what it
costs your organization as of july 1, 2009, fo provide medical, dental and vision benefits fo
your employees. '

Please p:rov1de the monthly cost for the employer prenuum only. If more than one plan
exists, repart the mest popular plan. 3

Meadical Insura_nc:e Individual Plus s
2+ Dependents (Family)

Dental Insurance — Individual Plus

2+ Dependents (Family) $
Vigion Insurance - Individual Plus 2+
Dependents {Family) $

Indicate the number of standard paid holidays offered per year (including floating holidays):

If your organization has a combined paid-time-off policy (PTO, a policy that combines sick
leave days and vacation days into one plan), indicate the average number of paid-time-off
days (PTO) earned each year, per years of service, by length of service. If your organization
has separate vacation policies and sick-leave policies, go to questions 4 & 5.

< 2 years

2 but <8 years
5 but < 10 years -
10 or more years

Indicate the average number of vacation days earned each year, per years of service, by
length of service. (Wate: if you have already :reported the number of days on the previous
question, proceed to question &).

< 2 years
2but <5 years -
5but< 10 years
10 or more years
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5. Indicate the average number of sick-leave days earned each year, per years of service, by
length of service. (Note: if you have already reported the number of days in the paid-time-off
section in question 3, proceed to question 6).

< 2 years
2 but < 5 years
5 but < 10 years
10 oxr more years

6. Does your organization allow employees to bank (or carry-over) unused leave from year to
year?

If yes, what is the maxdmum nu:r_nber of leave DAYS that can be banked or carried-over, per
year?

7. What is your schedule for longevity payments?
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BENCHMARK SUMNMARIES

Please refer to the description summaries beginning on the next page to assist you in matching
your jobs to the corresponding numbered benchmark jobs on the salary information sheet.

Level difierentiations are indicated prior to the summary description and typical education and
experience requirements are indicated after the summary description.

' Please use the following guideline for distinguishing the differences in level definitions.

Entry — Assignments consist of basic or elementary tasks and duties. This level is appropriate
when these tasks and duties constitute the primary purpose of one or more positions and are
ongoing. This level is the entry into a series, typically after high school or college.

Journey - Work involves a variety of assignments that are typical of the field or profession.
Incumbents perform the full range of assignments independently, using standard methods and ‘
techniques of the field. This level usually requires both knowledge and experience in the related
job area as a minimum quahflcatmn for entry into the class. In some instances, this is the first level
in the series. :

Advanced - Assignments consist of unusual, difficult or exceptional matters encountered in the
work, which are completed by modifying approaches, methods, or techniques. Advanced level
work represents expertise in a specialty area.

Lead - Work involves continuous lead responsibility over employees while also performing the
.same or similar work. Lead responsibilities include instructing and training staff, assigning and
checking work, setting task priorities, and preparing evaluations. Lead responsibilities may also
include invelvement in appointing or promoting, but not at the level of full supervisory authority.

Expert — One with a high level of specialized knowledge in a specific field or area, who is
recogmnized as such by peers; is frequently consulted by individuals working in the specific field,
management, and those working in other fields; and whose guidance, decisions, and
recommendations are considered conclusive.

Specialist — One whose work is in a particular branch of activity or part of an occupation,
narrower than, but typically related to, or part of, a broader activity or occupation. Also identifies
professional-level jobs that require advanced knowledge, judgment, and discretion.

Superv'is'nry - Assignments include the authority and responsibility to effectively recommend. or
independently take action to employ (appointment, transfer, and promotion), discipline or

discharge, or adjudicate the grievances of a subordinate employee or employees.

Management - Primary assignment is planning, organizing, dJIectmg, and controlling resources
and activities for program delivery.
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Executive and Senior Administrators:

Benchmark 1: Division Director - PX
Level: management level -

Summary: The principal executive oificer, responsible and accountable for the planmning,
budgeting, staffing, and operation of a division (a division is a major semi-independent but
subordinate unit of a State department with a distinct purposé or business; a substantial hierarchy
of management, production, and support staff; and geographically dispersed operations). Sets
division objectives to meet specific statutory responsibilities and the methods for meeting
objectives. Directs all work of the division through subcrdinate program/district/operations
managers and internal administrative managers, such as over budget, supply, and personnel.

Qualifications: Bachelor's degree in related field and four years of related experience.

Benchmark 2: Division Operations Managey

Level: management level

Summary: The principal assistant to the primary executive officer in charge of a division. Serves
as an advanced subject-matter expert (e.g., budget development and managemenf) with
responsibility for assisting with formulation of policy, regulation development, strategic planning,
resource management, issue resolution, and program execution in areas assigned. Reviews and
evaluates the work of subordinate supervisors such as section/program heads. Undertakes
unusual, sensitive, or controversial special projects. Requires considerable knowledge of the
work of the organization and supervisory/managerial experience. (Common working title is
Deputy Director). '

Qualifications: Three years of professional experience in the broad occupational fields of the
division or the department and two years of supervisory and/or managerial experience.

General Administration:

Benchmark 3: Administrative Clerk I1

Level: journey level

Summary: Under general supervision, Administrative Clerks Il perform a variety of office
clerical assignments of average difficulty and/or defined clerical services in support of a specific
regulatory, program, service, or organizational function. Positions perform routine typing, data
entry, and decument processing, which require incumbents to follow specific procedures, apply
established policies, and retrieve records and related information. (Comumon working title is
Office Assistant). :

Qualifications: High school diploma or equivalent and six months of experience.

Benchmark 4: Administrative Assistant I1
Level: journey level

Sﬁ:mnary: Incumbents perform technical duties in multiple administrative functional areaé and
provide and apply technical information that is controlled by policy, procedure, regulation, and
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other guidelines. Performs technical work in multiple administrative functional areas in support
of an organization's operations. The work is assistive in nature and focuses on extending the,
capabilities of professional or managerial positions. Independently analyzes and evaluates
policies, regulations, and other information in order to carry out paraprofessicnal tasks and
provide guidance to others; identifies workflow problems and makes recommendations.

Qualifications: Six months of entry-level techniceal experience in human resources, accounting, '
administration or procurement. :

Benchmark 5: Administrative Officer I
Level: journey level

Summary: Performs professional-level administrative work that reqularly requires resolving
problems for which issues and solutions are clear and occasionally recquires modifying
established procedures to address specific issues. Works with managers to plan, organize,
direct, and control the resources and activities required to support an organization whose funding
is stable over time, its structural changes are minor, and its policy-and procedure conflicts
minimal. (Commeon working title is Office Manager).

Qualifications: Four years of experience providing administrative support to & business or
organization of which at least two years were at the journey-technical level in administration,
acgounting, -human resources, procurement, or similar administrative position, or a bachelor’s
degree from an accredited college or university in any field.

Accounting and Fiscal:

Benchmark G: Acdounting Technician 1

Level: entry level

Summary: Accounting Technicians I are accounting, budget, or financial management support ..

positions distinguished by the application of established regulations, requirements, procedures,
and operations to perform various related duties that use different and unrelated processes,
procedures, or methods. (Common working title is Bookkeeper, Accounts Receivable/Payable
Clerk).

Qualifications: One year of clerical work experience maintaining records that included using
computer systems and performing basic arithmetic calculations or successful completlon of a
formal vocational education program in agcounting or bookkeeping.

Benchmark 7: Accountant III
Level: advanced level

Summary: Posifions in this class perform and/or supervise professional accounting functions for
a state agency and are responsible for the more difficult and complex professional accounting
assignments or as a supervisor overseeing the work activities of other accounting positions.
Duties and responsibilities include analyzing, interpreting, summarizing, and reporting financial
data, designing and modifying accounting systems, establishing internal controls, analyzing
costs, and providing financial oversight and control of agency' accounting functions. (Common
working ttﬂe is Senior Accountant). :

Qualifications: A bachelors degree and two years of accountmg experience, or six years of

accounting experience.
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Benchmark 8 Bccountant V
Level: management level

Summary: Positions in this class perform and/or supervise professional accounting functions for .
a state agency. Duties and responsibilities include analyzing, interpreting, summarizing, and
reporting financial data,’ designing and modifying accounting systems, establishing internal
controls, analyzing costs, and providing financial oversight and control of agency accounting
functions. Accountant V is the highest level financial management class responsible for directing
the most complex and extensive financial management and accounting operations, procedures,
and systems. Positiens in this class are financial managers who 1) supervise a large, diversified,
and usually dispersed staff with a number of subunits performing separate accounting functions;
2) are system administrators of major statewide systems; or 3) serve as chief finance manager
responsible for budget development, accounting, and financial managerial analysis and
reporting for a state agency. (Common working title is Accounting Manager).

Qualifications: A bachelor's degree and four years of professional or supervisofy' accounting
experience, or eight years of accounting experience, including four years of professional or
supervisory accounting experience.

Personnel and Employee Relations:

Benchmark 9: I:Iuman Resource Technician IT

Level: journey level

Summary: Human Resource Technicians II perform journey level technical human resource
work completing, processing and auditing documents and providing technical information and
assistance to managers, employees and the public in support of a departmental, Division of
Personnel or Division of Finance human resource program. The work covers one or more
standard human resource functional areas, including recruitment and selection, classification,
training, employer provided berefit programs, personnel and payroll, and labor relations.
Positions perform a broad scope of techmical tasks in compliance with standard methods,
established labor contracts, rules, policies, procedures and guidelines. (Common working title is
HR/Payroll Assistant).

Onalifications: Six months of entry technical level experience in human resources.

Benchmark 10: Human Resources Specialist I

Level: journey level

Summary: Performs journey level professional tasks that are analytical, evaluative and
interpretative in nature in support of executive branch human resource program. Positions in the
Human Resource Specialist series perform a wide variety of human resource activities in the areas
of classification and compensation, recruitment and selection, employee and labor-management
relations, employment law compliance, training, worker safety and health, program and policy -
development, or other functions directly related to human resource management. Typical
. activities include research in readily available and identifiable sources; investigation within
defined guidelines of complaints] appeals, or grievances involving routine matters; drafting
reports, standard forms and memoranda to respond to inquiries, lower level complaints, appeals
or grievances, or to make recommendations for agency action within defined parameters; and
assisting higher level human resource professionals with complex or controversml projects.
(Common working title is HR Generalist), .
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Qualifications: A bachelor's degree in any field.

Benchmark 11: Human Resonrce Manager I

Level: management level

Summary: Under general administrative direction, Human Resouvrce Managers ] oversee and
direct a major functional section of the central human resources and labor relations agency. The
Human Resource Manager I is a subject matter expert in a major functional area, and supervisor
of a human resource service center, providing policy and technical oversight of journey and
advanced level professionals. Positions in the Human Resource Manager class oversee a wide
variety of human resource activities in the areas of classification and compensation, recruitment
and selection, employee and labor-management relations, employment law compliance, training,
worker safety and health, program and policy development, payroll and personnel actions, and
other functions directly related to human resource management for the State.

Qualifications: One year expert prbfessional human resource experience that includes
supervising human resources staff. ' '

Information Technology:

Benchmark 12: Analyst Programmer IV

Level: journey level

Summary: Positions in this class design, implement, maintain or modify data processing systems
in a specialized area of computer programming or systems analysis and design using
teéchnologies currently in use in state agencies. Analyst/Programmers primarity analyze systems
and design, develop, document, test, modify and implement programs using high-level
languages to solve specific problems. Responsibilities include making existing application
software function properly in the microcomputer/network environment, performing network
designs, implemenfation, support and adrministration, maintaining data security at levels
determined by managers, and designing, configuring, installing, modifying, maintaining and
eévaluating both purchased and in-house operating systems for an enterprise server. (Common
working title is IT Project Analyst).

Qualifications: Bachelor's degree with a major in Computer Science (CS), Computer
Information Systems (CIS), or Computer Engineer or a related degree, and four years of
computer programming experience, of which, at least two years were at the systems design level.

Benchmark 13: Data Processing Manaqger I

Level: management level )
Summeary: Under generas! direction, is responsible for administrative activities such as
budgeting, reviewing systems and operations, administering contracts, managing a staff of data
processing personnel, and acting as the agency laison to the central data processing
management. Directs all phases of a department or division data processing activity or plans and
supervises major data processing or development activities for a State agency. Prepares and
administers budgets; plans and schedules workloads; establishes or incorporates policies and
procedures; hires, frains and organizes staff to- achieve 'goals; coordinates between users,
specialists and agency program administrators; serves as laison to statewide information
management; and monitors and controls projects. ‘
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Qnualifications: Two years of lead or supervisbz_’y experience over professional data processing
personnel. :

Benchmark 14: Microcomputer/Network Specialist I

Level: journey level

Summary: Miciocomputer/Network Specialists administer networks for an agency and provides
support services for its users. Positions in this series are at the full-proficiency level and work
under technical supervision or general administrative direction to provide network planning,
design, modification, implementation, security ahd administration. The primary focus is on
network design, implementaticn, support, and administration, and administers networks
Tequiring on-going planning and modification to maintain optimum network performance. '

Qualifications: Two years work experience in which the primary responsibility of the position
wag maintenance, contrel and administration of the employer’s network(s).

Benchmark 15: Systems Programnmer I1

Level: journey level

Summary: Systems Programmers perform functions at the full-working level and design,
configure, install, modify, maintain and evaluate both purchased and in-house operating systems
software for an enterprise server; provide technical consultation to agencies and contractors.
Positions are responsible for program development, planning, and analysis for varicus operating
systems in order to provide data and network access for the state and to insure effective, efficient
use of resources and data base approaches. Performs a variety of system programming tasks
invelving either an independent project which includes interrelated assignments, or a compeonent
of an advanced project; and may provide instruction and guidance to lower level personnel.

Qualifications: Two years of experience in one or more of the following software groups:
O8/MVS, O8/V31, 08/390, DOS/VSE, VM/SP, CICS/VS, CIC/TS, UNIX, WmdowsNT Server, TCPIP,
ACF/NCP, or ACF/VTAM.

Benchmark 16: Internet Specialist I

Level: entrylevel

Summary: Internet Specialists 1 design, create, and maintain internet peortals to provide
information and e-government services fo internal and extermal audiences through internet,
intranet, and extranet systems. The work requires application of practical knowledge of internet
systems, services, and technologies to make design and structure decisions and to resoclve
problems with design and delivery of internet services. At this level the work is predominantly
focused on the ongoing maintenance and improvement of internet services. Incumbents provide
information on system requirements, internet capabilities, and applicable design standards, and
recommend best practices to achieve desired goals. (Common working title is” Website
Developer).

Qualifications: Two years of experience maintaining web sites, which includes working with
graphics and text in a variety of file formats or postsecondary education in Internet Technology,
Web Development, Web Design, computer science, information technology, information systems,
or a closely related field.
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Statistics and Research Analysis:

Benchmark 17: Statistical Technician I
Level: entry level

Summary; Under general supervision, performs routine collection, compilation, and analysis of
statistical data typically using computers and statistical and data analysis software. Requires
substantive knowledge of the data, data collection methods, resultant reports, and variables
affecting wvalidity of the data. The statistical analyses and reports that are prepared primarily
require established or predetermined techniques. (Common working title is Research Assistant).

Qualifications: College coursework in computer programming or database/spreadsheet/

statistical software operation and two years of clerical experience performing statistical work or
highly complex data entry or manipulation.

Beuchmark 18: Research Analyst II1

Level: advanced level

. Summary: Under the general supervision of the Research and Planning Project Leader, this
position performs difficult and technical research work, which may include the development and
maintenance of statewide statistical irformation. Plans and develops forms, procedures, and
regulations governing the collection of statistics; advises departmental personnel on the design
and utilization of statistical data; adapts common statistical and research techniques to
departmental or statewide projects; and prepares written reports and summaries of research
projects for which responsible, including appropriate graphs, charts and statistical tables.
(Common working title is Statistician).

Qualifications: Bachelor's Degree and two years of experience in research and/or statistical
analysis. '

Supply:

Benchmark 19: Stock & Parts Services, Journevy Il

Level: journey level

Summary: Using standard methods and techniques, work is performed independently at a local,
- regional, or statewide warehouse without subordinate staff, and where assistance from high level
positions is not readily available. Purchases, receives, accounts for, repairs, stores, distributes
and disposes of commodities, equipment, automotive parts, materials, and acquires services
necessary to support agency line functions. (Comimnon working title is Warehouse Attendant).

Qualifications: High School Diploma or equivalent and two years of warehouse experience.
Minimum qualifications are determined based on the competencies required of the position.
Competencies are the required knowledge, skills, abilities and work behavior demonstrated and
required for the on-going essential functions of the job.
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Benchmark 20: Procurement Specialist 111

Level: advanced level

Summary: Positions in the series have a dual purpose to ensure needed supplies, equipment,
and services are available to the agency in a timely, economical basis; and to assure all agency
procurement activities conform to the Procurement Code and other appropriate regulations,
policies and procedures. Procurement Specialists also perform a wide range of property control
activities, including acquisition, storage, accounting and controlled property excess. Under
general direction, Procurement Specialists Il supervise journey level professional staff or
perform advanced level professional fransactions. (Common working title is Senior Purchasing
Agent).

Qualifications: Four years in any combination of procurement exzperience and college’
education in a related field.

Other Administrative:

Benchmark 21: Claims Administrator
Level: singlé level

Sammary: Claims Administrators are responsible for planning, coordinating, and administering
all aspects of the risk management program including insurance/self-insurance programs, claims
administration, contract negotiation, fiscal reporting, computer information system and litigation
management, Evaluates claims to determine applicable liability and damages; oversees the
investigation of claims; consults directly with attorneys, contract counsel and independent claims-
adjustment firms; and authorizes large claims payments and/or settlements with significant
precedent-setting value. Instructs agencies in claim reporting procedures; acts as contact person
in the event of an accident; and acts as laison with adjustment bureauns, State agencies, and the
injured party. (Commeon working title is Chief Adjuster). ‘

Qualifications: Two years of professional level experience as a claims adjuster or underwriter.
Business Finance:

Benchmark 22: Loan Closer/Processor IT
Levellz journey level

Summary: Under general supervision, completes the closing portion of the loan process and
releases funds for loans administered by the agency’s investment division. Selects, prepares,
and edits legal documents relating to loans; leads the borrower through the final steps of loan
processing; reviews initial and renewal insurance policies to ensure that the coverage meets the
agency’s requirements to protect the collateral and/or property; calculates and provides to the
insurance company the amount of coverage required; monitors pelicy expiration dates to ensure
coverage remains in place; records a variety of documents with a variety of state, private and
federal agencies; determines closing costs, adding fees from wvarious agencies; verifies
amortization schedules; and, reviews an prepares various documents and agreements.

Qualifications: High school diploma or equivalent and six months of experience in lending,
banking, real estate, title insurance or a closely related field.
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Benchmark 23: Grants Administrator I1

Level: journey level

Summary: Under general supervision, the Grants Administrator II performs the full range of
grant administration duties on behalf of an agency as a grantor. These duties include the majority
of functions such as proposal solicitation and evalnation, negotiation, grant award, fiscal
monitoring, and close-out of a grant. Grant Administrator’s II interpret, explain, and apply grant-
related laws, regulations or. policy guidance documents to ensure that grant programs comply
with state and federal requirements; write and review grant solicitations and recommendations
for award,; facilitate and provide coordination and assistance to program staff and proposal
evaluation committees; assist in the coordination of the grant award process; monitor
programmatic or fiscal progress, often on-site, in remote locations; assist in preparation of
training materials and presentations of grant processes; maintain gra.nt and prc:]ect databases;
and perform and ensure close out procedures.

Qualifications: A bachelor’s degree in a related field and one year of experience at the trainee
or entry level performing accounting, budget, grants administration or procurement duties.

Business Regulation and Compliance:

Benchmark 24: C_)ccupatio-nal License Examiner

Level: single level

Summary: Under general direction, Occupational Licensing Examiners perform administrative
and technical support to one or more occupational licensing programs and act as a liaison
between the Division of Occupational Licensing, the public, and any licensing board. Duties
include processing applications for licensure, coordinating meetings of the board and assisting in
the revision of regulations. Refers to statutes and regulations to recommend action on
applications for occupational licenses. May lead o1 supervise clerical staff,

Qualifications: High school diploma or eqmvalent plus three years clerical expenence
including twa years of journey level clerical work:

Benchmark 25: Insurance Analyst I

Level: entry level (training level)

Summary: Incumbents participate in on-the-job and formal training. Work involves
researching, analyzing, and evaluating the factors affecting insurance sales and marketing within
the State; monitoring the regulatory compliance of persons and organizations engaged in the

- insurance industry; and reviewing and approving/denying rates, rafing systems, and policy
forms proposed or uged by licensed insurers as required by statute.

Qualifications: A bachelor's degree in any field.

Benchmark 26: Community Care Licensing Specialist

Level: journey level

Summary: Under general divection, Community Care Licensing Specialists I perform licensure
of child and adult residential facilities, foster homes, child day cdre facilities, and child placement
agencies, to include on-site program assessment and investigation of complaints and allegations.
" Performs the basic licensing process, which entails receiving and responding to pre-application




inquiries, conducting intake meetings, and arranging fire, safety, and environmental health
evaluations. Conducts on-site program assessments, processes waiver requests, documents
findings, and formiulates recommendations for license insurance, denial/revocation, or injunctive
actions. Serves as a resource person to licensed providers; and identily and facilitate use of other
resources to upgrade performance of care facilides.

Qualiﬁcatioﬁs: A bachelor‘s degree and two years of technical or professional experience in
social services, education, health care, mental health, juvenile justice, or a closely related Held.

Benchmark 27: Financial Instifution Examiner I11

Lev'el:. advanced level

Summary: Under general direction, plans, conducts and leads examinations of commercial
banks, trust companies, mutual savings banks, bank holding companies, branches or agencies of
foreign banks, small loan companies, premium finance companies and other financial institutions
as prescribed by statute. Incumbents are responsible for the full range of examinations and
analyses related to the regulation of banks and financial institutions. Incumbents function as the
Examiner-in-Charge of on-site examinations including analysis and appraisal of the most difficult
types of secured and unsecured loans, evaluation of the soundness of management practices and
loan and investment decisions. May train or lead lower level financial institution examiners in the
conduct of examinations or analyses related to regulation of banks and financial institutions.

Qualifications: A bachelor's degree from an accredited college in finance, accounting,’
econormics, business administration, business management, or a closely related field and one
year of full-proficiency/journey level professional experience performing examinations of
depository institutions and other financial institutions, or two years of professional experience
analyzing, lending and collecting commercial loan portfolios, or two years of professional
experience performing the examination or audit of financial statements, analysis of securities and
loan portfolios, and assessment of management policies,

Benchmark 28: Utiliﬂl Financial Analyst ITI
Level: advanced level

‘Summary: Performs or supervises duties involving utility "regulatory audif, financial
examination, and analysis of prospective or regulated ufility companies and provides subsequent
recommendations to the Public Utility Commission (PUC) regarding the utility's financial fitness,
revenue requirements, and the reasonableness of existing or proposed rate structure. Positions
in this class independently perform audits, examinations, and analyses of regulated utilities
involving complex or controversial issues such as new or unusual regulatory issumes, the
application of regulatory theory, the analysis of utilities with unusually complex accounting
systems; or, act as primary docket manager on cases involving substantial political
considerations or legal issues, or, cases which may be expected to result in public hearing.
Incumbents of these positions are expected fo possess substantial expertise in the field of rate
making, independently defend their financial position in controversial cases and contribute
gignificantly to the rate making policy of the Commission. May be assigned lead responsibility
-over other utility financial analysts. (Common working title is Senior Utility Financial Analyst).

Qualifications: Bachelor's degree and two years of experience as a Utility Finaneial Analyst or
- CPA with two years of experience. '
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Safety Inspection:

Benchmark 29: Commercial Vehicle Enforcement Officer IT
Level: journey level

Summary: Commercial Vehicle Enforcement Officers (CVEQ) I enforce laws, statutes,
regulations, and permits that govern all aspects of the operation df commercial motcr vehicles
(CMVs) on public roads within the State. CVEC Il is the journey level class in which incumbents
have demonstrated full proficiency in the principles of the CMV size, weight, and safety
" regulation and enforcement; operation of fixed weigh stations and maobile CMV enforcement
© units; and performance of Compliance Reviews at the offices of the operators of CMVs.
Incumbents perform inspections to enforce regulations governing the safety and in-transit
operation of CMVs such as trucks, buses, and tractor-trailers ensuring safety, minimizing damage
to roads and bridges. Incumbents perform inspections at fired weigh stations and with mobile
comumercial vehicle enforcement (CVE) operations in the. field to ensure compliance with
regulations and permits by CMV operators (drivers) and owners.

Qualifications: High school diploma or equivalent and one year of experience at the trainee
level learning and applying the principles of commercial motor vehicle size, weight, and safety
regulation and enforcement. Also requires valid driver’s license and possession of an Inspector
Certificate issued by the commercial Vehicle Safety Alliance in Driver/Vehicle Safety Inspections.

Benchmark 30: Occupational Safety & Compliance Officer

Level: advanced level

Summary: Performs inspections and investigations of workplaces for occupational safety
compliance. This is the specialized, proficient level capable of assessing compliance with the
various codes, standards and practices relating to the assigned inspection specialty. Positions
conduct scheduled inspections, investigate accidents or complaints of unsafe conditions, and
prepare comprehensive inspection reports te document hazards and/or building systems that are
out of compliance and to iiform employers, confractors and workers of necessary corrective '
measures. The work routinely requires the resolution of unusnal, difficult or exceptional issues by |
developing or modifying approaches methods or techniques.

Qualifications: Minimum qual:.ﬁcanons ate determined based on the competenc:1es réquired of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demoenstrated and required for the on-going essential functions of the job. Specialized
certificatés may be requlred for individual positions.

Benchmark 31: Safety Inspection and Compliance, Elevator Inspector

Level: _advanced level

Summary: Functions as a specialty inspector to assure tompliance with applicable trade and
building codes. This is the specialized, proficient level capable of assessing compliance with the
various codes, standards and practices relating to the assigned inspection specialty. Positions
conduct scheduled inspections, investigate accidents or complaints of unsafe conditions, and
", prepare comprehensive inspection reports to document hazards and/or building systems that are
out of compliance and to inform employers, contractors and workers of necessary corrective
measures. The work routinely requires the resolution of unusual, difficult or exceptional issues by
developing or modifying appreaches, methods or techniques.

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilities and work behavior
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demonstrated and reqguired for the on-going essential functions of the job. Specialized
certificates may be required for individual positions. '

Environmental Health:

Benchmark 32: Environmental Health Officer IT1
Level: advanced level

Summary: Under general direction, Environmental Health Officers 1 perform advanced
professional duties in support of health and sanitation inspections, permitting, and regulaticn
enforcement. Performs health- and sanitation compliance inspections on zetail food
establishments, food processors, and public facilities, and takes enforcement action as needed.
Also reviews and approves or denies plans and applications for permitting. In urban areas, leads
lower level Health Officers; in rural areas is the sale Health Officer; or is an industry specialist in
an industry with a statewide presence. (Common working title is Senjor Hezlth Inspector).

Qualifications: A bachelor’s degree in an environmental, physical, bioclogical, food technology,
or natural science and one year of journey professional level experience inspecting,
investigating, and permitting retail food establishments, food processing activities, and public
facilities. :

Revenue and Aundit:

Benchmark 33: Tax Techunician IIT
Level: journey level

Surnmary: Tax Technicians are para-professionals that perform a wide variety of technical tasks
associated with tax, licensing, and enforcement programs. Under direction, incumbents: a)
specialize in a complex tax type and/or function within the working unit and are ableto actas a
Project leader or mentor to others; b) are fully proficient in more than one tax type of moderate
complexity and are able to act as a project leader or mentor to others; ¢) provide technical
assistance to Revenue auditors and/or Investigator for special projects, audits, investigations,
and/or appeals. (Corumon working title is Lead Tax Technician).

Qualifications: High school graduation or the equivalent and two years of technical experience
in the preparation, review or examination of tax returns.

Benchmark 34: Tax Auditor IT1
Level: journey level

Summary: Incumbents apply auditing skills to plan and conduct complete financial/tax audits
and to perform the full range of auditing duties. Incumbents have fnll responsibility for
conducting audits with methods of accomplishing assignments usually leit to the judgment of the
incumbent. Assignments require the application of standard methodologies and processes to
gather, analyze, and interpret information related to the audit and discretion to apply correct
audit principles and concepts in the performance of duties. Incumbents conduct original
research, select appropriate fechniques, and solicit taxpayer’s position on each issue, attempting
to resolve disagreements about the facts and appropriate rule of law to be applied. Incumbents
may also assist the supervisor or senior anditor on parts of larger, more complex audits.
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Qualifications: A bachelor's degree in accounting, finance, or any business area and one year
of professional experience auditing, examining, preparing, reviewing, ot reconciling financial
accounts.

Benchmark 35: Revenue Audit Supervisor II

Level: management level

Summary: Revenue Audit Supervisor's I have full managerial and administrative responsibility
for the audit functions of multiple significant tax, gaming, or royalty programs that impact State
revenues. Sets program priorities, develops and implements internal policies and procedures.
Organizational goals are met through directing and managing the actions of subordinate auditors.
Requires extensive knowledge of tax or royalty examinaticn, auditing procedures and principles,
and regulations related to the revenue area. (Common working title is Revenue Andit Manager).

Qualifications: A bachelor's degree from an accredited college in accounting, finance, or any

- business area that includes at least 18 semester hours (24 quarter hours) in accounting, auditing,
or tax courses and one year of experience supervising professional staff performing accounting,
auditing, and/or legal tax work.

Benchmark 36; Oil and Gas Revenue Auditor I

Level: journey level

Summary: Applies technical knowledge and experience to plan, organize, coordinate and
conduct the full range of duties in medium size oil and gas production tax and royalty audits. As
member of an audit team, is assigned significant portions of the largest oil and gas company
audits. At this level, work is performed independently with metheds of accomplishing
assignments including determining the scope of the audit, sequence of examinations, audit
methodologies used, and the content of the report left to the judgment of the incumbent.

Qualifications: A bachelor's degree in accounting; finance or any business area and two years
of professional experience anditing or examining financial information and data specific to the oil
and gas industry. :

Benchmark 37: Internal Anditor IT1
Level: journey level

Summary: Positions in this class work under general direction, performing the full range of andit
functions including examination of agency operations and internal, management, fiscal and
accounting controls. They ezamine financial records of activities of agencies, coniractors or
grantees in terms of: adherence to prescribed policies accomplishment of intended purposes;
operational efficiency; effective control over expenditures, receipts, revenues, and assels; proper
accounting for resources and financial tframsactions; production and reporting of accurate,
reliable, timely, and useful financial data; compliance with applicable laws, regulations, and
precedent decisions. Positions at this level are not fully supervisory, but frequently act as team
. leaders and assist in t:ra.mmg and g'l.udmg lower level Internal Auditors, reviewing their work for
accuracy and scope.

Qualiﬁcations: A bachelor’s degree in accounting, public administration, business

administration or a closely related field or CAA certification and one year of professional
experience performing independent audits.
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Government Managemént and Operations:

Benchmark 38: Liocal Government Specialist I11
Level: journey level

Summary: Under minimum direction, performs a variety of services in the field of public
administration for local government jurisdictions including, but not limited to, providing advice
and technical assistance to municipalities and communities on administrative, fiscal and legal
matters involving powers which may be exercised by a local government unit; conducting or
participating’ in public hearings, seminars or group workshops examining subjects of
contemporary interest in the field of local government; researching and presenting findings and
reports on topics of public concern; coordinating intergovernmental programs and providing
direct management assistance to community and regional representative bodies.

Qualifications: A combination of four years of college education and/or work experience which
includes one year at or above the level of advanced clerical work plus one year of prefessional
level experience which includes performing as a major ongoing responsibility in one or mozxe of
the following ifunctions: grant development and administration, community development
planning, financial management, program management, legal assistance or municipal or local
governmert management.

Benchmark 39: Budget Analyst IT1

Level: journey level

Summary: Under general supervision, performs a full spectrum of professional duties and
responsibilities in the ongoing analysis of an assigned program category or departmental budget
responsibility; performs difficult analysis of all budget matters for the assigned program category

_or a state department; may assist higher level budget analysts in the analysis of a variety of the
most complex issues; provides consultative budget services to agencies.

Qualifications: A bachelor’s degree in accounting, finance, business administration, or a closely
related field and one year of journey professional level experience in accounting, financial
management, budget analysis, or management analysis.

Economic Research:

Benchmark 40: Economist ITT
- Level: advanced level

Summary: The Economist III is assigned complex economic analysis, forecasting, and
econometric medeling requiring non-routine data analysis and consistent application of creative
problem solving techniques. Projects are broad in scope and require comprehensive research
and analysis involving the application of advanced economic principles to difficult problems.
Requires the application of professicnal knowledge of economics which includes: research into
economic situations; collection and analysis of economic data; preparation of interpretative
reports and publications for all levels of economic acumen; and advice and consultation on
economic matters to department managers and executives, the Governor's office, the Legislature,
media sources, private crganizations and citizens. Incumbents may lead or supervise the work of
professional, technical, and clerical staff. o '

Qualifications: A bachelor's degree in economics or any field and two years of journey level
professional experience in the collection, analysis, interpretation and reporting of economic data.
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Benchmark 41: Petroleum Economist IT

" Level: expert level

Summary: Under general direction, analyzes and interprets économic data relating to the
deterrnination of the economic value of known and potential petroleum resources, financial status
of oil companies, cil revenue projections and oil tariffs. Performs economic cost/benefit analyses
on known and potential petroleurn resources; develops economic models to effect revenue
projections from various sources; conducts market research to determine. the economic
parameters needed for sale of the State's royalty oil and gas; evaluates the economic effects of
present and future state and federal petroleum resources; assists in the economic evaluation of
known and potential petroleum resources; and assists in the determination of the economic risk
value of petroleum resources for lease sale analysis.

Qualifications: Bachelor's degree with major course emphasis in economics, accounting, public
or business administration, petroleum engineering, industrial engineering, or a closely related

field and three years of journey level professional experience in the collection, analysis and
interpretation of energy related economic data.

Development and Infrastructure Planning:

Benchmark 42: Community Development Specialist IT

Level: journey level

Summary: Under general supervision, Community Development Specialists I perform a variety
of assignments directly related to .the administration of employment training and community
development grant programs. Incumbents independentty perform client counseling, commuznity
* outreach, and contract negotiations, development, and monitoring.

Qualifications: Bachelor’s degree in related field and two years of technical or paraprofessional

level experience in accounting or administrative functions including some involvement with State
or federal grants

Bénchmark 43: Planner 111

Level; advanced level

Summary: Under general direction, designs, seis standards for, and carries out assigned
planning studies as related to comprehensive long-range planning. Incumbents in this class work
with considerable independence under general guidelines on the more difficult and complex
projects. Work . involves the design of research projects,” setting standards for technical
adequacy, and coordinating planning contributions of lower level planners, other agencies and
contracting consultants to assure timely completion and professional adequacy.

Qualifications: Bachelor's degree and two years of professional experience in planning of
which at least one year was at the full-proficiency level. :
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Benchmarlk 44: Transportation Planner I
Level: journey level

Summary: Performs transportation program planning duties involving the evaluation of
transportation systems, funding sources, technical complexities, and multiple competing
interests, o prepare broad-scoped, long-range transportation or capital improvement plans that
may be used to solicit funding for long-term projects, affect legislation, or contribute to project
partnerships with other governmental agencies. Either serves as transportation modal specialist
or leads a Capital Improvement Section in'a regional office.

Qualifications: Bachelor's degree and two years of professional experience in planning in the
‘transportation field.

Emergency Planning and Response:

Benchmark 45: Radio Pispatcher II

Level: journey level

Summary: Under general direction, transmits, receives, evalnates and relays information
concerning law enforcement activities and public safety to, from, and between public safety units,
other agencies, emergency umits, law enforcement agencies, and the public by means of
telephone, radio-telephone, radic, and teletype; may provide clerical support when not
dispatching.

Qualifications: High school diploma or equivalent plus two years of work experience which
includes six months of clerical experience. :

Benchmark 46: Emergency Management Specialist 11

Level: journey level

Summary: Emergency Management Specialists work with a variefy of local, siate, and federal
agencies to guide and coordinate planning and preparation for disasters and other large scale
evenis Impacting public health and safety; consult with local governmenis and respomnse
organizations to provide technical assistance in identifying actions that will reduce the risk from
hazards or threats; participate in event response to identify the need for, direct, and coordinate
state involvement; assist local governments and the public in applying for state and federal
funding for mitigafion, planning, response, and recovery operations; and monitor performance,
authorize payments, and report on state and federal emergency management grants. During
emergency or disaster situations, Emergency Management Specialists H serve as the agency’s
representative on-site to coordinate initial assessment and response activities. Incumbents
independently analyze community needs and resources, assist local officials in requesting
additional assistance from state or federal agencies, and coordinate and direct state resources as .
the State On Scene Coordinating Officer. Incumbents provide situation reports and analytical
briefings to agency management and local governments and recommend appropriate state and
federal assistance. '

Qualifications: One year of entry professional level experience mitigating against, preparing
for, responding to, or recovering from emergencies, disasters, or terrorist events.
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Airport Administration:

Benchmark 47: Airport Operations Officer
Level: single level

Surmmmary: Under general supervision, Airport Opezations Officers function as a management
representative and liasison to ensure the day-to-day airfield operational safety and regulatory
compliance through fleld inspections, repeorting findings, and overseeing corrective actions.
Incumbents coordinate landside and airside activities at Anchorage Internationmal Airport
{approximately 2.6 million annual enplanements). Airport Operations Oificers inspect
construction activities, airport security fences and gates, and monitor wildlife hazards and field
conditions to ensure operational safety. Incumbents coordinate with field maintenance and the
control tower during snow events to ensure that runways, taxiways, and aprons are maintained
within required limits.

Qualifications: Seven years experience in airport operations that was subject to FAA, state or,
military rules and regulations, and involved commercial or general aviation operations, terminal
operations, airport and runway mainfenance operaticns, or aircrait operating area (AQA) issues.

FerrySystem Administration:

Benchmark 48: Ferry Texrminal Assistant I

Level: entry level

Summary: Under general supervision of a Ferry Terminal Manager, assists in the sale of tickets,
making reservations, parking and directing vehicular traffic, tying up of vessels, clean up and
minor maintenance of terminal facilities. '

Qualifications: Six months work experience in dealing with the general public.

‘Benchmark 49: Reservations Specialist

Level: single level

Summary: Under general direction, establishes, mainfains, supervises, and coordinates a
system for the making and confirmation of reservations for travel. on a ferry system. Manages
complex filing systems that provide reservations and ticketing services to the public. Eeeps
records of the available passenger and cargo space omn all vessels at the point of trip origin and
while in transit. Ensures the maintenance of records necessary for the determination of agent’s
credit and traffic agreemenis. Establishes procedures for the orderly distribution and collection
of wholesale space or ticket sales. Supervises the reporting of sales and accounting for and
banking of receipts. (Common working title is Reservations Agent). '

Qualifications: Two years of experience in sales, reservations, or promotion in a transportation
sysiem or agency. '

Benchmark 5¢: Port Captain

Level: single level

‘ Summary: Under the general dizection of the Director of Marine Operations, the Part Captain is
responsible for the operation, safety, general maintenance (except engine room and machinery),
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and annual dry-docking, repair and modification of State operated ferries. Prescribes operating
procedures and maintenance standards for the déck departments of all vessels; inspects facilities
and activities to ensure that procedures and standards are maintained. Owversees preventive
maintenance and inspects vessels to determine extent of annual repairs and alterations
necessary; works in coordination with Port Engineer in preparing specifications for annual dry-
docking and shipyard work. Supervises vessel masters and deck departments. Hires licensed
deck staff. : '

Qualifications: Five years of experience in the operation of vessels employed and managed for
commerce and/or transportation and possession of either of the following U.S. Coast Guazd
Licenses: 3rd Mate, Oceans, Any Gross Tons (unlimited) or Mate, Near Coastal (Inland), Any
Gross Tons (unlimited), or an equivalent combination of education and experience.

Maintenance Administration:

Benchmark 51: Maintenance and Op‘ erations Superintendent

Level: supervisory level

Summary: Under general direction, Maintenance and Operations Superintendents plan and
direct the maintenance and repair of transportation infrasiructures for an assigned maintenance
district. This is a supervisory class with substantial responsibilities requiring the exercise of
independent judgment in employing, disciplining, or adjudicating grievances of subordinates.
Maintenance and Operations Superintendents plan, direct, and carry cout operations needed to
preserve transportation infrastructure and facilities, and ensure the safety of the traveling public.
Superintendents, working through subordinate crews, restore roads, bridges, and airporis to safe
operating condition following severe weather and catastrophic evenis and repair damage from
use and changing climatic conditions. Maintenance and Operations Superintendents develop
their operating and capital budgets, allocate funds to individual maintenance stations, approve
expenditures, evaluate and assign equipment, identify capital project needs, and review bid
documents and construction projects for issues impacting operations.

Qualifications: Six years of experience in highway, street or airport construction, maintenance
or opérations.

Real Estate Appraisal:

ﬁenchmark 52: Right-of-Wav Aqgent J¥I
Level: advanced level

Summary: Right-of-Way Agents are responsible for the acquisition of land necessitated for the
construction of capital improvement projects (highways, airports, buildings and other public
facilities) through negotiation or eminent domain actfion; for providing relocation assistance to
displaced persons, and for management of state-owned right-of-way property. Positions at this -
level receive the most difficult assignments in negotiations, appraisals and relocations assistance
where complex factors are a consideration, such as situations where commercial or income
producing properties are involved. These positions may exercise lead level responsibilities.

Qualifications: Two years of professional experience in the acquisition, management, or
disposzl of public or commercial real property that included conducting or overseeing title
exdmining, surveying, engineering, appraisals, negotiations with buyer or seller, and drafting of
land use permits, agreements, easements, and acquisition and disposition documents.
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Benchmark 53: Appraiser II

Level: jc;ui'ney level

Summary: Under general direction, the Appraiser II performs cor reviews work in the appraisal
of real property or property interests. The positions require technical knowledge and skill in the
application of the principles, practices, and techniques of appraisal to research, gather, analyze,
and interpret information on a specific property, neighborhood, or market area. Positions
determine the value of real property or property interest as of a specific date, current or
historical, based on the property’s condition, size, boundaries, and topographical features; the
highest and best use of the property; and market area characteristics. Incumbexts appraise
various types of real property ranging from small, unimproved tracts through highly developed
complexes, including agriculfural lands, tidelands, and timberlands. Appraisals include
complications such as lack of comparable sales; mineral, water, and sewer rights; severance
damages due to partial tskings; multiple ownership; easements; environmental or historic
preservation issues; timber values or rights; agricultural rights; many different potential uses of
subject property and surrounding properties; or the presence of advanced or unusual financing
techniques. -

Qualifications: 120 hours of formal training related to Real Estate Appraisal which included 15
hours relative to the Uniform Standards of Professional Appraisal Practice and three years of
experience appraising a variety of real property in a variety of communities or markets.

Property Management:

Benchmark 54: Building Management Specialist

Level: journey level

Summary: This is the full performance level Building Management Specialist requiring
considerable knowledge of building systems to inspect facilities, set and administer contracts for
their maintenance, repair, or construction. Incumbents assess building renovaiion and repair
needs, set priorities for planned work, administer contracts for comnstruction, repair or
maintenance of facilities, and monitor the wark of contractors. Prepares specifications and design
documents for inclusion in construction contracts Inspects buildings for compliance with contract
documents and applicable building codes. Arranges construction of employee housing and
repair and renovation of existing housing; inspects housing units. Researches new materials and
methods; investigates impact of hazardous substances on agency buildings. Administers capital
construction/repair and reoccurring maintenance contracts for agency facilities. Analyzes
project feasibility, prepares cost estimates, writes specifications, solicits bids and awards
contracts within authority. Inspects work to verify contract compliance, authorizes change orders
and authorizes payment upon completion.

Qualifications: Bachelor's degree in engineering, architecture, business administration, or a
closely related field and three years of responsible exzperience in faciliies construction,
operation, maintenance oxr repair; building management, structural engineering, architecture, or
licensed general contracting.

Benchmark 55: Birport Leasing Specialist IT
Level: journey level

Summary: Airport Leasing Specialist IIs serve as prépert‘y agents in developing, coordinating,

managing, and monitoring legal contracts and agreements for agency-owned lands and facilities

asscociated with intermational or rural airporfs and seaplane bases. Incumbents administer the
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leasing of alrpert space and property for commercial and private use. This includes developing
and drafting land, terminal, or concession agreements; developing invitations to bid or requests
for proposal for various spaces and purposes; coordinating the public notice process; receiving
and evalnating bids or proposals for completeness and compliance with the airport master plan;
coordinating internal review; negotiating changes tc meet airport needs; and recommending
acceptance or denial to the final approval committee. Airport Leasing Specialists also evaluaté
requests for changes to lease agreements and sub-leases, ensure compliance w1th lease terms
and conditions, and resaolve problems and conflicts with lessees.

Qualifications: Two years of experience in interpreting, apply‘ing, and approving actions under
the terms of contracts, leases, real estate transactions, loan documents, insurance policies, or
other legal documents.

Education Programs:

Benchmark 56: Education Program Assistant

Level: journey level

Summary: Under gemneral supervision, provides para-professional technical support to
professional staff in an educational area or specialty field, such as preparing materials,
corresponderice and surveys; making logistical arrangements for workshops and conferences;
and preparing and ftracking related administrative paperwork. Decisions require the
understanding of educational .concepts and technical procedures in order to determine and
modify work methods or elements, select appropriate guides and explain the processes and
requirement to others, such as the availability/use of teaching aides and materials and federal
program regulations.

Qualifications: Two years of full proficiency level clerical experience of which one year was in
an educational environment such as would be found in traditional, correspondence or continuing
educafion schools, education service providers cor regulatory agencies.

Benchmark 57: Education Specialist 11

Level: specialist level

Summary: Under direction, serves as staff advisor and subject matter specialist in planning,
developing and maintaining standards, and evaluating educational and vocational curricula or
educational programs in a specialized field of education. {Common working title is Educational
Consultant).

Qualifications: Bachelor's degree and four years of professional experience in education, one
year of which was as z staff advisoxr/specialist, administrator, supervisor or consulfant in planning,

developing and maintaining standards and evaluating educational and vocational curricula or
educational programs in a specialized field. May also require a Teacher Certificate.

Teaching and Instruction:

Benchmark 58: AVTEC Instructor
Level: single level
Summary: Under general direction, AVIEC Instructors plan, develop, coordinate, and provide

vocational training and education at the Vocational Technical Center (AVTEC), a post secondary
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vocational education institution. AVTEC Instructors develop and provide training to students in a
specific occupation or trade and in general work practices and expectations. Incumbents provide
counseling and guidance to students entering the occupation; maintain a network of contacts in
their occupational area to assist students with initial job placement and in acquiring on-the-job
training; and work with community, trade, and business representatives to adapt the training
program to the changing needs of industry and the state population. (Common working titles are
Veo-tech Faculty or Vo-tech Instructor).

Qualifications: Four years of journey-level trade experience in the applicable field, or &
bachelor’s degree in the applicable field and two years of journey-level trade experience in the
applicable field.

Benchmark 59: Training Specialist IT

Level: advanced level

Summary: Under direction, Training Specizalists II perform advanced level professional work,
develop new courses, and provide a variety of training and training development and
consultative services to state agencies, state employees, and other audiences. Positions at this
level perform training needs analyses; initiate and administer contracts to purchase training
services; develop evaluation methodolegy; develop new courses; modify or rewrité existing
courses; and instruct core and advanced level classes or workshops requiring advanced
knowledge and study.

Qualifications: A bacheler’s degree and cne year of journey professicnal experience in the
delivery of adult education, which must include the update, adaptation, or modification of course
modules, classes, or equivalent, or five years of journey professional or teaching experience in
the delivery of adult education or adult education program.

Student Services:

Benchmark 60: Alaska Military Youth Academy Team Leader (Also known in some States
as the National Guard Challenge Program)

Level: journey level

Summary: Under general supervision, Alaska Military Youth Academy (AMYA) Team Leaders
oversee the cadets enrclled in the AMYZA Team Leaders are responsible for the control,
supervision, and health, welare, and safety of cadets. The AMYA is a state-run secondary training
and educational institution accredited by the Northwest Association of Schools and Colleges and
is one of the National Guard Youth Challenge Programs for "at-risk" youth located throughout the
United States. (Common working titles are Platoon Leader, Team Leader for National Guard
Challenge Program). :

Qualifications: A high school diploma or equivalent and six months of experience, paid or
volunteer, teaching or coaching group activities for youth. Also requires valid driver’s license.

Benchmark 61: Recrezation Assistant
Level: single level

Summary: Under general supervision, assists in carrying out an extracurricular recreation

program in an eduecational or health institution. This class of positions represents those which are

non-professional assistants in a full time extracurricular recreation program. Recreation Assistants

are not involved in formal classroom instruction or institutional recreational therapy programs;

the class does not require certification as a physical education teacher. Supervises recreation
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activities at school during non-school hours, holidays and weekends; provides instruction in
games, sports, arts and crafts; schedules recreational activities, games, tournaments. Maintains
log of recreational equipment checked out and returned; reviews records to insure return of
equipment prior to student graduation. ’ -

Qualifications: A high scheool diploma or equivalent and two years of work experience
‘including one year of dealing successifully with the publec. Also requires valid driver’s license.

Library and Archives:

Benchmark 62: 'Lihm: BAssistant I

Level: enfry level

Summary: Under genersal supervision, Library Assistants | perform routine technical library or
archival work in support of library and archive operations to provide assistance to the public,
state agerncies, and other libraries with identifying, locating, and procuring a variety of library
and archival Imformation and materials. Assignments require some understanding of library
procedures and methods, and some application of judgment and discretion, however most tasks
and methods are well defined with the supervisor readily available for assistance. :

Qualifications: High schocl diploma or equivalent and one year of advanced level clerical work

. reviewing and processing documents which requires knowledge, understanding, and the ability
-fo apply appropriate criteria, rules, regulations, and policies and procedures.

Benchmark 63: Librarian IIT

Level: expert level

Summary: Librarian Ill is a professional classification requiring the application of knowledge in
specific librarian functions such as: classification and cataloging, reference sexrvices, circulation,
collection acquisition, development and preservation, or library webpage services. Librarian ITls
analyze, plan, coordinate, obtain, and maintain library services and resources. Positions in these
classes require specialized knowledge and skills to perform needs assessment and provide
information to library patrons by utilizing a variety of research techniques and information
tesources, library programs, and databases. Librarian IIs also perform training, outreach, and
provide consultative services to state agencies, municipalities, public libraries and school
districts seeking assistance with research, expert advice on library matters, or on program
development. Incumbents may lead or supervise the work of professional, technical, and clerical
staff. '

Qualifications: Master's degree in library or information science, ‘mediza services, or a closely
related field and two years of advanced level professional librarian experience with independent
responsibility for multiple functional areas of library work, such as classification and cataloging,
reference services, circulation, collection acquisition, development and preservation, or library
webpage services.

Benchmark 64: Archivist IT
Level: journey level

Summary: Performs professional archival activities in a variety of functional areas in support of

the State Archives. Archival functional areas include collection, accession, appraisal, analysis,

arrangement, description, preservation, and management of non-current state and other public

records. The primary purpose of archival functions is to identify, preserve, and manage public.

records with permanent administrative, fiscal, legal, and historic value to the state; and make

such records available to the public. Records comsist of various media, such as paper,
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photograph, film, electronic, and digital formats. Duties require a developed expertise and
knowledge of policies, procedures, regulations, government functons and relationships, historic
periods, and principles and theories of organizing, describing, documenting, and managing
archival records.

Qualifications: Bachelor’s degree in any major subject area and two years of professional
archival work experience. < .

.E.nthrof:ological Research and Education:

Benchmark 65: Museum Curator IT
Level: journey level

Summary: The Museum Curator II provides oversight of one or more functional areas of a large
museun, or for all functional areas of a small branch museur.. At this level incumbents
independently perform curatorial duties in collection management, care of objects, research and
interpretation of objects, creation of exhibits and exhibitions, and development of educational
programs. Functional areas include collections care and managemeni, research and

- interpretation, exhibits, education programs, and outreach services. The primary duty focuses on
the acquisition, research, authentication, evaluation, storage, and exhibition of collections.

Qualifications: Master’s degree or certificate in Museology, Public History, History,
Archaeology, Anthropology, Visual Arts, Art History, Conservation, or a closely related field; and
one year of experience in research, study, and interpretation of objects; educational exhibit
planning and design; or object conservation and preservation.

Benchmark 66: Archaeoloqist I1

Level: advanced level

Summary; Under general supervision, participates in or leads the state's archaeological
investigation, permit review, inventory and mitigation assessments relative to the preservation of
histeric and cultural resources, to include archaeological, histerical and architectural resources;
evaluates their significance in compliance with state and federal requirements for conservation,
preservation, and restoration; reviews public projects irmnpacting significant "historic and
archaeclogical sites; authors and produces reports of archaeological investigations and
contributes to public education and cultural awareness programs. Archaeologist II trains, leads
and menitors lower level staff and interns.

Qualifications: Master's degree in archaeology, or anthropology with course emphasis in
archaeology, including or supplemented by two field seasons experience, of at least two months
duration each, in archaeology site location, identification and excavation. One field season must
have been as a team supervisor. '

Benchmark 67: Subsistence Resource Specialist I1

. Level: .j ourney level

Summary: Under general supervision, positions perform subsistence research. Research may
address subsistence issues, baseline studies of wildlife uses, the impact of regional and industrial
growth on subsistence uses, and the development of fishing and hunting regulations.
Responsible for all research, data collection, and analysis for assigned projects in a specific
geographical area or region. Positions function with more independence and latitude in
determining methods of research for projects. '
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Qualificatiens: A Bachelor's degiee in anthropology, sociclogy, geography, or a closely related
field and one year of experience performing professional subsistence resource research.

Arts, Photography and Information:

Benchmark 68: Publications Specialist IT
Level: journey level

Summary: Performs writing, editing, design and layout, training, analytical, advisory and
publishing duties to produce printed materials such asz publications, articles, brochures,
newsletters and electronic documents for the Internet. :
Qualifications: A bachelor's degree and one year of professional experience performing

writing, editing, design and layout of written materials.

Benchmark 69: Information Officer IT

Level: journey level

Summary: Under general direction plans, coordinates and performs information dissemination
activities for a state agency whose programs are in a continual and ebvious modification based on
public rzeaction. Positions in this class have responsibility for performing public informational and
publicity duties for a depariment whose activities and programs require extensive publicity
campaigns to minimize public conflict and dissent, increase program efficiency through an
interested and better informed public, or are subject to considerable modification based on
public reaction. (Commeon working title is Public Information Officer).

Qualifications: Bachelor's degree from an approved college with major course work in
journalism, public relations, English, communications media, education, brary science, graphic

or commercial art, or a closely related field and two years of experience in journalism,
information dissemination or related public relations work., -

Public Prégramé:

Benchmark 70: Child Support Specialist]

Level: journey level

Summary: Under general supervision, as a member of the customer service center or a case _
management team, determines and performs or directs performance of required actions in case
preparation and investigation to collect court-ordered or administratively determined child
support payments from responsible parents, to determine pafernity, to establish child support
crders and to maintain quality customer service. Child Support Specialist I represents the full
working level professional involved as a team member in the establishment, modification, and/ox
collection of child suppoxrt. :

Qualifications: Two years of experience performing complex clerical or accounting tasks
associated with the enforcement or collection activities of a child support enforcement agency.
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Benchmark 71: Child Support Manager:

Level: single level

Summary: Serves as a regional manager of an agency providing child protection, adoption,
foster care, licensing child protection services and family restoration programs and services.
Creates and implements the objectives for the region, develops and is accountable for the
region’s financial management plan, provides consultation and d:irec‘uon in diffienlt or complex
cases, and reviews and approves major case decisions.

Qualifications: A bachelor’s degree and three years of professional experience in child support
enforcement activities such as enforcement of court-ordered or administrative child support, case
preparation, paternity determinations, and order establishment or modification.

Benchmark 72: Eligibility Technician IT

Level: journey level

Summary: Eligibility Technicians II are responsible for performing the full range of assignments
involving eligibility determinations and benefit authorizations that are typically found in a full
service officé. Incumbents conduct applicant interviews, obtain and analyze client information
and documents, apply knowledge of public assistance programs, regulations, policies, and
procedures; makes initial and continuing eligibility determinations and authorizes benefits.
(Common working title is Public Assistance Eligibility Technician). :

Qualifications: High school diploma or equivalent and one year of experience.

Benchmark 73: Medical Asgsistance Administrator ITI

-Level: Superv;.i.sary/specia.list level

Summary: Medical Assistance Administrator II is (1) the supervisory level of the series,
directing and managing staff involved in planning, implementation, review and assessment of
Medicaid/Medical Assistance program development, operations, and/or information system
maintenance and may perform duties associated with program management, or (3} serves as staff
"advisor/coordinator. At this level, the position is involved in the coordination and implemeritation
of major programs/projects that, are politically sensitive; diverse and complex; require
organization and administration of multiple private and public agencies.

Qualifications: A Bachelor's degree in public health, health sciences, health education, nursing,
medical. social work, health services administration, public administration, business
administration or a closely related field and either cone year leading/supervising on-site
inspections and reviews of health care facilities and progzrams for compliance with licensing and
cerfification requirements or one year of experience managing a health care program which
includes Medicaid or medical assistance elements.

Belichmark 74: Workers’ Compensation Technician

Level: single level

Summary: Under general supervision, Workers' Compensation Technicians provide assistance

to injured workers in securing workers' compensation benefits and in monitoring claims for

timely and correct payment of compensation. Workers' Compensation Technicians act in the

capacity of a benefits specialist, performing advisory, monitaring, and technical dufies necessary

to administer the State’s Workers' Compensation Act and to expedite the processing of workers'

compensation claims. Assignments at this level require independence within well-defined
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gu1de]mes after initial or1entat10n with assistance available for unique or unusually problematic
cases.

.Qualifications: High school diploma o1 equivalent and three years of office clerical experience

in the field of workers' compensation or a closely related field such as occupational safety and
health, insurance, unemployment insurance appeals, or as a legal secretary.

Benchmark 75: Social Services Program Coordinator:

Level: singlé level

Summary: Under general direction, Social Services Program Ceordinators develop
administrative and operational plans for the implementation, modification, and coordination of
statewide social services programs. Makes field visits and studies case files and pericdic and
special reports to ensure that applicants are in designated categories of eligible clients. Reviews
listing and program details to ensure that plans are being followed, program goals are being met,
and that fiscal accountability is monitored.

Qualifications: Four years of journey level professional experience providing, developing,
administrating, or managing social/health services or social/health service programs.

Social Work:

Beuchmark 76: Social Services Associate I1

Level: journey level

Summary: Under general supervision, provides technical assistance, information and referrals
to individuals, families, groups and communities in need of social services. Incumbents assist
professional staff by performing activities in support of a variety of social services programs, such
as obtaining services identified by the individual assessments and case plans, routine case
monitoring, preparing and filing court documents and obtaining supporting information as
directed by the professional staff. The work may include leading the work of Social Service
Associate tIamees and general clerical staff.

Qualifications: High School diploma or the.eq-uivalent; and one year of ﬁa:ap'rofessional
experience providing assistance, information or referrals to the public related to social services,
health care or legal services.

Benchmark 77: Social Worker IT (Children’s Services)
Level: jaurﬁ.ey level

Summary: Under direction, performs the full range of professional child welfare and family
services social work. Incumbents apply ¥nowledge of professional social work principles and
methods to provide the full range of child welfare and family services casework, including
investigation, determination of course of freatment and services, assumption of custody of
endangered or neglected children, and representation of the agency in court proceedings.

. Qualifications: Possession of a current Social Worker license issued by the State.
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Benchmark 78: Social Worker IV (Children’s Services)/Children’s Services Supervisor

Level: supervisory level

Summary: Under direction, serves as a full supervisor typically for paraprofessional and/or
professional staff providing child welfare social work services in a rural office or a social work
unit in a central or regional office. Serves as a case-worker expert and directs the child welfare
programs provided by the professional and technical staff, This is a fully supervisary class with
substantial responsibility for the exercise of independent judgment in appointing, promoting,
transferring, suspending, discharging, and adjudicating the grievances of subordinate personnel.

Qualifications: A bachelor’s degree with a major in a social, behavioral, or health science or in
law or a closely related field; and one yesr of professional expemnience directed at providing
health or social services to individuals, families, or groups to assist them in achieving more
adequate, satisfying, and productive sccial adjustment. Also requires possession of a current
Social Worker license issued by the State.

Special Social Service:

Benchmark 79: Public Guardian

Level: single level

Summary: By court appointment and under general direction, Public Guardians are responsible
for protecting the rights and managing the affairs of incapacitated persons (wards). Public
Guardians exercise the legal authority and responsibility to emsure the ward's well-being,
including managing the ward's finances and estate and making necessary care and medical
decisions. Public Guardians are custodians and substitute decision makers for individuals who
have been determined by the court to be incapacitated to the extent they are unable to make
their own decisions. Incumbents arrange for such essential client needs as food, clothing,
lodging, transportation, and medical care.

Qualifications: Five years experience providing professional level client casework to éhﬂdren,
adults, or persons with a mental illness, developmental disability, traumatic brain injury, age-
. related dementia, or other form of disability. '

Vocational Rehabilitation:

Benchmark 80: Vocational Rehabilitation Assistant IT

Level: journéy level

- Summary: Vocational Rehabilitation Assistants provide technical and administrative support to
counselors, evaluators, and related staff during all stages of vocational rehabilitation services, to
enable clients with multiple impediments and disabilities to achieve gainful employment.
Vocational Rehabilitation Assistants II independently provide the full spectrum of specialized
technical support to a case management team and its clients, during the stages of referral to
- eligibility determination .o Individual Plan of Employment (IPE) approval to rehabilitation
services through case closure.

Qualifications: High school diploma or equivalent and two years of related experience.
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Benchmark 81: Vocational Rehabilitation Counselor TIT |
Level: advanced level

Summary: Vocational Rehabilitation Counselors provide rehabilitation counseling to clients to
address and alleviate their physical, mental, developmental, cognitive, and emetional disabilities
in ozrder to achieve the goal of an employment ontcome. This specialized counseling includes but
is not limited to assessment of individual needs; diagnosis and treatment planning including
recommendations; career (vocational) counseling; case management, referral and service
coordination; advocacy with employers; consultation and advice to partner agencies to improve
their ability to serve individuals with disabilities; and job analysis, development and placement.

Vocational Rehabilitation Counselors IIT provide vocational rehabilitation counseling services to a
large caseload of clients designated as significantly disabled; have authority to commit state
resources through the approval of eligibility determinations and individualized plans for
employment (IPEs); and apply considerable knowledge and training of medical aspects of
disabilities, the behavicral and social sciences, and counseling to address interrelated issues of
disabilities and social and emotional impact on individuals.

Qualifications: A Certification in Rehabilitation Counseling (CRC) from the Comimission on
Rehabilitation Counselor Certification.

Labor and Employment Services:

Benchmark 82: Employment Security Spéacialist IB

Level: journey level

Summary: Employmernt Security Specialists perform a wide variety of functional assignments
necessary to the delivery of Employment Service/Unemployment Insurance (ES/UI) programs
Jincluding employability, placement and related services to applicants and employers and
unemployment insurance benefits payments. This series covers field operations staff providing
ES/UI services in a local office or employment center. Positions in this class periorm average
diffieulty ES/UIl work.

Qualifications: Four years of experience where effective dealing with people was an essential
part of the duties such as through employment agencies, labor or industrial relations, personnel
or industrial management, teaching, insurance, social services, atc. Also requlres successful
completion of a departmentally approved training program.

Benchmark 83: Employment Service Manager I
Level: management level (1 of 4 management levels)

Summary: Employment Service Manager Is perform a wide variety of administrative and
managerial assignments necessary to Employment Security Division field operations. Positions at
this level manage the activities of a small employment service oifice with limited staff and
perform both operational and supervisory work. Incumbents plan, organize, direct and
coordinate the delivery of services under a variety of employment and unemployment insurance
programs; promote utilization and understanding of the agency's services, and coordmate
employ’ment and training activities with other public and pnvate sector entities.

Qual:f:canons: One year of full proﬁc:.ency level work experience in employment service or
unemployment insurance (UI) programs such as processing Ul benefit claims, hearing and
deciding Ul appeals, providing labor exchange (employment) services, vocational assessment
and counseling services; or performing employment service related technical support work as an
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employment security analyst, or in the areas of Ul quality control, Ul beneflt payment control, Ul
frand investigaticons, or similar functions.

Internship Programs:

Benchmark 84: College Intern ITI

" Level: journey level

Summary: College Interns receive job training and experience integrated with formal post
secondary education. This level is for an undergraduate student who has declared a major in a
degree field directly related to the work and is currently taking 300 level or higher courses.

Qualifications: High School diploma or the equivelent; proof of enrollment that certifies course
' participaftion in a formal university or college program for a minimum of six semester or eight
quarter hours; cumulative grade-point average of 2.0, or better; declaration of a major in a
degree field directly related to the assigned duties and responsibilities; and attendance in 300-
level equivalent courses, or higher.

Health Administration:

Benchmark 85: Health Program Associate

Level: single level

Summary: Under general direction of a health program manager or specialist, Health Program
Associates perform on-going assignments which focus on carrying out substantive procedural
aspects of a program, ior example, determining program eligibility; coordinating services to
clients; monitoring and approving service provider or vendor activity; and/or extending the
capabilities of the program manager by assisting in disease surveillance, outbreak investigations,
on-site reviews and similar activities, in support of the management of hezlth programs aad
services. This is a transitional level of work between para-professional health field workers and
fully functioning health professionals. .

Qualifications: A bachelor's degree in biclogical, health or behavieral sciences; health
practice; education; or public or business administration and cne year of technical level
experience - performing or providing administrative support to health program planning,
development, coordination, evaluation or implementation, technical health care assistance and
consultation, health care utilization or quality assurance examinafion, health care service
delivery, health education and/or health grants administration.

Benchmark 86: Health Program Manager II

Level: journey level

Summary: Health Program Manager II is responsible for the full scope of program
administration duties for a statewide public health program. Pogitions are fully accountable for
representing a program or performing equivalent work involving significant health care delivery
system oversight. These positions include, but are not limited to: responsibility for program
planning and development which requires conducting needs assessments and securing the
cooperation of various agencies, service providers, advisory boards and others to coordinate,
integrate and provide a complex set of services; monitoring and evaluating the procurement or
provision of multiple categories of services through contracts or grarnts; establishment and
maintenance of an integrated system of information gathering and reporting which portrays
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program or health care delivery activities for analysis, assessment and associated actions;
conduct service and utilization reviews to assess compliance with program policies, procedures,
federal requirements and other quality control criteria. Positions typically both perform and
direct the efforts of other program professional, technical and support staff in the work necessary
for program management. ' ‘ :

Qualifications: A Master's degree in health, public health, behavioral health, health care
services, health practice, senicr health care, developmental disabilities, health sciences, health
care administration, or a closely related field and one year of advanced professional level
experience performing health program planning, development, coordination, evaluation or
implementation, technical health care assistance and consultation, -health care utilization or
quality assurance examination, and/or health care service delivery.

Benchmark 87: Public Health Specialist IT

Level: advanced level

Summary; Under general adminisirative direction, Public Health Specialists II provide the full
scope of technical/clinical research, consultant and advisory sexvices in a public health specialty
area on a statewide basis. Public Health Specialists are specialists and consultants in a particular
chnical or technical health specialty area, responsible as subject matter experts for participating .
In and advising on matters relevant to the specialty area, including: needs assessments; planning
and implementing specialized health goals and objectives; development and interpretation of
policy, procedure, and health care protocols; and field evaluation and guidance. Specialized
areas of expertise may include, but are not limited to: matermal and/or child hezlth, pulmonary
disease, early childhood, developmental disability, epidemiclogy, AIDS/STD, nutrition, chromnic
disease, genetics, audiology, emergency medical services, or illness/injury research,
surveillance and control.

Qualifications: A bachelor's degree in public health or related field and five years of
professional experience administering or providing specialized health care or public health
services or programs.

Nursing, Assistive:

Benchmark 88: Certified Nurse Aide I
Level: journey level

Summary: Under immediate supervision, provides basic nursing care or basic physical therapy
care to residents of a state-run assisted living facilify. At this level incumbents perform the full
range of nurse aide tasks according to established policy and procedures. Certified Nurse Aides
perform basic nursing care tasks as delegated by a nurse or basic physical therapy care tasks as
delegated by a physical therapist. Basic nursing care includes tasks such as monitoring body
functions, taking and recording vital signs, non-invasive collection of physical specimens,
recognizing and reporting changes in condition, and performing other routine, repetitive,
ongoing care tasks which do not require the professional judgment of a nurse in accordance with
established regulations, pelicies and procedures. Physical therapy care includes tasks such as
training, assisting and guiding residents in performance of therapeutic and mobility maintenance
exercises and treatments. ' '

Qualifications: Current Nurse Aide certification issued by the State.
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Benchmark 88: Psychiatric Nursing Assistant IIT

Level: journey level

Summary: Under general supervision, Psychiatric Nursing Assistants I perform a wide variety
of paraprofessional psychiatric nursing daties designed to provide care, treatment, and
rehabilitation to psychiatric or developmentally disabled patients. Psychiatric Nursing Assistants
Il are expected to function independently, exercise sound judgment, and initiate action in
emergency situations based on their past training and experience. Incumbents at this level are
expected to actively participate as a member of the therapeutic treatment team, contribute
toward the development of patient rehabilitation plans, and interact with patients in a manner
which contributes positively toward rehabilitation.

Qualifications: One year of experience performing a variety of paraprofessional psychiatric
nursing duties to assist in the care and treatment of psychiafric or developmentally disabled
patients.

Nursing, Professional:

Benchmark 90: Nurse II
Level: journey level

Summary: Under moderate supervision, performs the full range of professicnal level nursing
. duties in a state-owned and operated facility, such as a school, 2 correctional institution or a
health center. Makes nursing assessments &nd reports changes in patients’ condition or
behavior; assists physicians in administering treatments and performing ezaminations;
coordinates with other nurses to ensure continuity of care; administers medications and observes
patient rezctions; prepares written reports of observations made and care rendered. -

lQual'iﬁcations: Graduation from a school of nursing accredited by the National League of
Nursing or license to practice as a registered nurse in the State and cne year of entry level
professional nursing.

Benchmark 91: Nurse II (Psychiatric)

Level: journey level

Summary: Performs the full range of professional level nursing duties in an institution providing
care for psychiatric or developmentally disabled individuals. Provides psychiatric nursing care
to patients; assists in the orienfation of patients to hospital routine; interacts with patients
individually or in groups; makes nursing assessments and reports changes in patients’ condition
or behavior; assists physicians in administering treatments and performing examinations;
intervenes in specific situations. Administers medications and observes patient reactions;
prepares written reporis of observations made and care rendered.

Qualifications: GCraduation from a school of nursing accredited by the National League of
Nursing or license to practice as a registered nurse in the State and one year of entry level
' professional nursing. '

Benchmark 92: Public Heél‘th Nurse IT
J-Level: journey level
Summary: Under general direction, participates in all phases of planning and providing for a

broad range of generalized community health nursing services to individuals, families and
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communities. Incumbents are fully skilled in and participate in most or all areas of public health
nursing, although in larger clinics some positions at this level may spend a majority of their time
in one or two specific specialty areas (e.g., family planning or woman's clinics) with only minimal
time spent in other areas.

Qualifications: Bachelor’s degree in Nursing and a license to practice as a registered nurse in
the State, and one year of professional public health nursing experience in a public health
organization.

Benchmark 93: Nurse IV
Level: supervisery level

Summary: Under direction, supervises all nursing activilies for a small State-owned and
operated facility or for several wards or units of a large facility. Advanced knowledge of nursing
principles is required to plan, coordinate, and direct comprehensive nursing services for an
agency or several wards or units. Incumbents are increasingly involved with administrative and
management functons and heve substantial responsibility for directing, planning and
implementing comprehensive nursing services for a facility or agency.

Qualifications: Graduation from a school of nursing accredited by the National League for
Nursing or icense to practice as a registered nurse in the State and three years of professional
nursing experience nclnding one year in the supervision of other nursing employees.

Medical, Professional:

Benchmark 94: Health Practitioner I

Level: journey level

Summary: Under general direction, is assigned to provide primary health care to one of several
client groups. The Health Practitioner conducts physical examinations, takes medical histories,
diagnoses uncomplicated maladies, orders tests, and X-rays, devises treatment plans, and
prescribes medications. The Health Practitioner may work in a collaborative arrangement with a
particular physician depending on the department's preference. The Health Practitioner seeks
guidance and counsel of appropriate physicians or other medical personnel as necessary on a
case by case basis. Complicated cases or those requiring medical specialists are referred to the
appropriate medical institution or physician for treatment, after the patient is given necessary
emergency care.

Qualifications: Must possess licensure in the State as either an Advanced Nurse Practitioner or a
Physician's Assistant. May also require specialized experience in a particular field such as farru.ly,
emergency, surgical, obstetric, geriatric or women's health care.

Benchmark 95: Wildljfe Veterinarian
Level: single level

Summary: Under general direction, Wildlife Veterinarians provide professional support and
expertise in the field of veterinary medicine for state wildlife management and research
programs. (For this class specification wildlife means free-roaming animals and includes
mammals, birds, reptiles, and amphibians.) Incunbents in this job class plan and conduct health
agsessments of animal populations; develop, coordinate, and conduoct disease surveillance
programs; provide veterinary support for wildlife capture, tagging, and relocation; and diagnose
and treat wildlife diseases and injuries. The Wildlife Veterinarian, as a specialist in veterinary
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medicine for wildlife (especially big game), provides professional veterinary support for the
state’s wildlife management and research programs. The work requires extensive knowledge of
the physiclogy of a wide variety of animal species; their interaction with people, other animals,
and their environment; animal diseases; disease transmission methods; and diagnosis and
treatment.

Qualifications: Licensure as a Doctor of Veterinary Medicine by the State and two years of
professional experience conducting wildlife management, research, or information and education
projects which required field work and handling of big game ($uch as bear, maoose, caribou,
deer, wolf, etc.) or marine mammals (such as sea lion, walrus, polar bear, seal, etc.); or providing
veterinary care for free-roaming or captive big game or marine mammals.

Mental and Behavioral Health Services:

Benchmark 96: Psycholeqgical Counselox IT
Level: journey level

Summary: Under general supervision, performs specialized individual counseling, group
guidance and psychological services at one of the state correctional or medical institufions.
Collects, organizes, and analyzes information about irtmates or patients referred for study.
Selects, administers, and interprets psychological tests. Makes psycho-social diagnoses and
prescribes treatment plans. Prepares personality evaluations and clinical reports utilized in
treatment and case handling procedures. May teach classes and conduct in-service training
sessions.

_

Qualifications: Bachelor's degree with emphasis in behavioral sciences and two years of
experience as a psychological counselor or two years experience in social casework, counseling
or psychiatric nursing.

Benchmark -87: Mental Health Clinician ITT

Level: advanced level

Summary: Under general supervision, Mental Health Clinician IIs, provide skilled and
intensive psychotherapeutic casework services to patients in a mental health clinic or a hospital
for the mentally il or mentally retarded; perform therapeutic treatment services to patients
recently released from a mentz]l hospital; and provide consultative services to the immediate
area. Performs the most complex mental health services in an institution or clinic; leads work of
lower level Clinicians or Clinical Associates; irequently has particular exper'ase as a consuliant in
a specialty area such as child psycholegy.

Qualiﬁéations: A doctoral degree in psychology, social work child guidance, nursing,

vocational rehabilitation, or a closely related field.

Special Health Services:

Benchmark 98: Pharmacy Technician
Level: single level

Summary: Under general supervision of a registered pharmacist, Pharmacy Technicians

perform paraprofessional duties in selecting, packaging, and labeling prescribed medications,

maintaining pharmaceutical databases, and maintaining security of the pharmacy and
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pharmaceutical supplies. Incumbents perform pharmaceutical support duties which require the
application of knowledge of pharmaceutical nomenclature; characteristics, strengths, and dosage
forms of pharmaceuticals; pharmaceutical systems of weights and measures; operation of
pharmacy equipment and pharmaceutical procedures and techmiques; and medical supplies.
Positions work independently in the performance of duties, but all work is reviewed by the
pharmacist prior te dlspensmg of pharmaceuticals.

Qualifications: Twe years of experience in a medical cr medical supply field which requized
knowledge of pharmaceuticals and related supphes and licensure as a pharmacy technician in
the State.

Benchmark 99: Recreation Ti'lerapist I1

Level: journey level

Summary: Positions in the Recreation Therapist classification are concerned with the treatment
and rehabilitation of residents with physical or mental disabiliies or disorders of any age or
residents of a long-term state facility. As a member of an instifutional therapeutic team, plans,
organizes and direcis recreational programs and special event activities in an effort to promote,
maintain or restore resident physical and mental health. Recreation Therapists II develop and
Implement a recreational therapy program for an instifution under general direction of the
interdisciplinary therapeutic team or higher level therapist.

Qualifications: Bachelor's degree with a major in recreation thé:rapy, recreation, occupational
therapy, activity therapy, behavicral science or a closely 1elated field.

Health Laboratory and Related:

Benchmarik 100: Laboratory Technician

Level: single level

Summary: Laboratory Technicians, under general supervision, perform a varety of
peraprofessional duties in the receipt, preparation, and disposal of specimens for laboratory
testing; conduct routine tests; maintain and calibrate laboratory equipment; perform quality
control on equipment, solutions, and reagents; and maintain supplies and materials required for
laboratory operations. .

Qualifications: An Associate of Science degree in Medical Technician, chemistry, or other
laboratory science. '

Benchmark 101: Public Health M1crobmloggst I

Level: journey level

Summeary: Under general direction, Pnblic Health Microbioclogists I, conduct a variety of .
analytical scienfific procedures to isolate and identify living organisms, toxins, or products
produced by living organisms in specimens from hospital, ¢linical, and other laboratories; and
perform other related procedures for the purpose of diagnosing, monitering, and controlling
human diseases. At this level incumbents perform scientific testing in a variety of microbiological
specialty areas in a state public hezlth laboratory to provide accurate and timely identfication of
pathogenic organisms to hospitals, clinical laboratories, and health care providers in support of
the state public health programs.
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Qualifications: Bachelor of Science degree in Medical Technology, Microbioclogy, Clinical
Laboratory Sciences, Biclogical Science, or Chemistry, with fraining and/or course work in
Medical/Clinical Laboratory Sciences and two years of professional experience conducting,
analyzing and evaluating clinical microbkiological tests.

Fish and Wildlife:

Benchmark 102: Fish and Wildlife Technician I

Level: entry level

Summary: Under the direct supervision of a biclogist, subsistence research specialist or higher
level fish and game technician, performs routine semi-skilled work in various phases of fisheries,
wildlife, habitat or subsistence research or management programs. Incumbents -perform
biolegical field sampling and research functions requiring a fundamental knowledge of research
procedures in the areas of fisheries, aquaculture or wildiife and their habitat. Incumbents may
work at field sites, in office settings, on vessels or in laboratories. Work may involve: simple
computer preparation or formalftting of data for analysis at a higher level, assisting with field camp
operations or following simple laboratory procedures. Incumbents often work as crew members
and, in small crews of two or three members, may monitor work flow and scheduling, following
written manuals or operation plans. Difficult questions concerning technical/biological matiers
are referred to a supervisor, who may be located either on site or at a field office.

Qualifications: High school diploma or equivalent or six months of work experience involving
fish or wildlife, or outdoor manual labor or in a laboratory.

Benchmark 103: Fishery Biologist II

Level: journey level

Summary: Under general supervision, conducts fishery management or research projects in the
field or laboratory as (1) the assistant area management or research biologist; or (2) the biologist
responsible for "species-complex” projects of average complexity for a defined area; or (3) the
biologist responsible for a part or segment of a complex project of broad geographic scope. May
lead/supervise professional and technical staff. Assists with planning and implementing
assignments, techniques and methedology by determining what approach to take in resolving
problems. Recommendations are used as a basis for management decisions.

Qualifications: A bachelor's degree in biology, a branch of biclogy, limnology, biometrics,

oceanography, forestry or matural rescurce management and one year of professional level
biologist experience, specific to fishery resource management or research activities.

Benchmark 104: Fishérv Biologist IV

Level: supervisory/management level

Surnmary: The Fishery Biclogist classification includes professional biological job classes
specializing in fishery management or research programs and actvities affeciing the
conservation, management and restoration of fish populations. Fishery Biologist IV 1) plans,
" develops, coordinates, implements, and evaluates fisheries management activities or research
programs as a regional management or regional research biclogist; or 2) is a staff assistant to a
member of division management, with significant influence on fisheries management or research
policy; or 3) is a technical expert and consultant of particular program areas, providing guidance
on controversial, interagency and external issues.
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Qualifications: A bachelor's degree in biclogy, a branch of biclogy, limnology, biometrics,
oceanography, forestry or natural resource management and one year of advanced professional
level biologist experience, specific to fishery resource management or research activities.

Benchmark 105: Biometrician ITI
Level: supervisory level

Summary: Biometricians, under general direction, design, plan, and perform biometric
research, analysis and problem solving for fish and wildlife research and management programs.
Coordinates, develops and prioritizes generic biometric research programs within a region; or
performs biometric review of, and coordinates, develops and pricritizes research programs
across a division within a specialty. Supervises and coordinates regional or inter-regional level
research teams in the development of biometric methodologies for research projects, or
supervises and coordinates divisional level research teams in the development of biometric
methodologies involving a specialty. Provides policy review and final conclusions within a
division with regard to research methodologies and biometrics analyses in a specialty.
Develops, directs and coordinates research projects in a specialty for a division.

Qualifications: Master's degree in biometrics, statistics or one of the biological scizsnces and
two years of experience at the full proficiency level of professional biometric research.

Benchmark 106: Fisheries Scientist ]
Level: advanced/supervisory level

Summary: Under general administrative direction, independently plan and manage expert
original fisheries research; determine methodologies or disciplines in addressing complex
fisheries problems and issues; direct statewide research projects and technical services, some of
which have national or international implications; may be respensible for statewide management
of a specialized research unit or functional area of fisheries research.

Qualifications: A Ph.D. degree in fisheries science or fisheries bioclogy or any closely related
discipline such as, but not exclusively, biomeirics, fish pathology, fisheries genetics, fisheries
economics or wildlife science and three years of experience conducting fisheries research at the
lead or supervisory level.

Agriculture:

Benchmark 107: Agronomist IT
Level: supervisory level

Summary: Performs plant culturé work, seed analysis and applied research in support of plant
breeding, agriculture, reforestation, soil and water conservation at plant materials centers (e.qg.,
applied research facilities, nurseries or other production facility). Assignments require
knowledge and applicaticn of the basic theories and principles of biology, botany, chemistry,
plant taxonomy, plant physiology, plant culture, plant protection and plant-soil relationships.
Incumbents in this series specialize iri one or typically a combination of related plant science
disciplines. Beside the areas listed above, specializations may include seed production,
revegetation, reforestation or horticulture. Work is performed in a variety of settings such as
different geographic climatic regions within the state and at a plant materials center or nursery.

50




Qualifications: Master's degree in agronomy, horticulture, plant patholegy, plant physiology,
crop science, seed technolegy, beotany, plant ecolegy, range management or greenhouse
management and one year of full performance professional level experience.

Natural Resources and Foresiry:

Benchmarls 108: Natural Resource Technician IT

Level: journey level

Summary: Under general supervision, Natural Resource Technicians (NRT) O perform para-
professtonal technical work in support of professional staff in the development, administration,
analysis or implementation of programs to manage land, water, minerzl, forest, oil, gas,
agricultural, natural and culfural history, parks and related surface and subsurface resources of .
the state. NRTs II perform systematic, recurring assignments based on specific instructions or
established statutes, regulations, policies and procedures. Work assiganments require 2 general
knowledge of a specific natural resource management program, comprehension and evaluation
of the subject matter, procedures, guides and references. Tasks are usually repetitive and
problems recquire standard solutions. Work is performed independently and reviewed on
completion for technical accuracy.

Qualifications: High school diploma or equivalent and six months of experience at the entry
level performing technical functions of natural resource management or six months of clerical
work experience.

Benchmark 109: Natural Resource Specialist I1

Level: journey level

Summary: Prepares land management plans of moderate complexity and sensitivity;

adjudicates authorizations for resource use; or conducts professional research related to the

development, administration, analysis or implementation of programs to manage the land, water,

mineral, forest, oil, gas, agricultural, natural and cultural history, parks, and related surface and
subsurface resources. . '

Qualifications: A bachelor's degree in a natural resource field (such as forestry, geology,
agronomy, and hydrology), public administration, planning, econcmiics, cartography, or a closely
related fleld, or two vyears of entry level professional experience in nafural resource
management.

Benchmark 110: Natural Resource Manager II'

Level: supervisary/management level

Surnmary:. Under direction, Natural Resource Manager II is the supervisor and technical
- manager of organizational unit(s) performing professional work in the development,
administration, analysis or implementation of programs to manage the land, water, mineral,
forest, oil, gas, agricultural, natural and cultural history, parks and related surface and subsurface
resources of the state. This ig a supervisory class with substantial responsibility for the exercise
of independent judgment in employing, disciplining, or adjudicating grievances of subordinates.

Qualifications: Master's degree in natural resources field and one year of advanced
professional or supervisory level experience in natural resource management.
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Benchmark 111: Wildland Fire and Resource Technician ITI
Level: journey level

Summary: Provides support in Fire Management or Forest Resource programs. In the Fire
Management Program, as the working crew leader, foreman, or member of an engineer, hand, or
helitack crew, maintains readiness of assigned engine or helitack; directs and performs wildland
fire suppression efforts; leads lower level firefighters; and directs and performs hazardous fuel
reduction projects including thinning, cutting, and burning vegetation. In the Forest Resource
Program, leads a field crew to determnine timber stand data; traverses and marks boundaries and
access routes; performs forest stand improvement work; marks and measures trees to be
removed,; determines species, height, gross volume, and log grades. (Common working title is
Wildland Firefighter).

Qualifications: Twelve months of wildland fire fighting or forestry field experience, of which at
least six months was at the developmental level. Also requires Red Card qualification under the
National Incident Qualification System and have possession of a valid driver’s license.

Parks:

Benchmark 112: Park Rangerl

Level: journey level

Summary: Under general supervision, Park Rangers | serve as commissioned peace officers to
preserve and protect natural, cultural and historic park resources of State Parks, provide a safe
enviromunent for park users, and enhance the park visitor's recreational and educational
experience. Incumbents are responsible for enforcement of staie statutes and park requlations
with authority to carry a firearm, investigate criminal activity, interview and interrogate witnesses
or suspects, issue citations, collect evidence and make arrests. Incumbents may coordinate the
daily operations of multiple park units. They lead the work of permanent, non-permanent and
temporary staff, and park volunteers. ’

Qualifications: A bachelor's degree or iour years of journey level technical experience in
natural regource management. Also requires a valid driver’s license.

Benchmark 113: Museum Protection & Visitor Services Supervisor

Level: supervisory level

Summary: Museum Pratection & Visitor Services Supervisors are in charge of and direct the
day-to-day provision of interpretive services to visitors, security surveillance and enforcement of
security and safety rules, and response to emergencies in a State-operated museum. Incumbents
work with the museum’s professional staff and cutside organizations to plan and provide security
and interpretive staff for activities such as exhibit changes, museum tours, and transportation of
art and objects. Incumbents also work with museum and department support staff and coniractors
to plan and provide security oversight for building maintenance, grounds maintenance, and
maintenance or repair of environmental or security systems.

Qualifications: One year of experience providing interpretive services and ensuring the safety
and security of people and property in a musemn, national/state/local park, historical site, or
other cultural institution with a similar environment or one year of experience leading or
supervising employees wheo provide information and services to customers, tourists, or the
gemneral public. -
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Legal Support and Related:

Benchmark 114: Criminal Justice Technicianl

Level: journey level

Summary: Under general direction, supports commissioned, certified or other law enforcement
staff in the developmert, analysis or implementation of law enforcement or criminal justice
programs by conducting routine data analysis; developing charts, tables, graphs, and narrative
descriptions of statistics; researching and drafting reports; and providing information on the
regulatory requirements of criminal justice programs to the public.

Qualifications: High school diploma or equivalent and one year of advanced clerical
experience.

Benchmark 115: Law Office Assistant 1
Level: journey level

Summary: Under direction, provides clerical support to attorneys engaged in cziminal
prosecutions, civil litigation, public defense or public advocacy services. The pnma.ry purpose of
the work is to provide assistance to professional and paraprofessional staif in preparing and
processing a variety of legal documents and correspondence and, in the delivery of legal
services through the facilitation and coordination of general administrative activities, information
exchanges, travel arrangements and client meetings and conferences. The work requires
specialized knowledge of legal terminology and court procedures and skill in the use of office
information technology. Incumbents are expected to understand and apply established legal
office and court policies and procedures. (Commeon working title is Law Office Clerk).

Qualifications: High school diploma or equivalent and six months of related experience.

Benchmark 116: Paralegal IT

Level: journey level

Summary: This class includes positions that research, investigate, prepare reports and draft
legal documents in suppert of attorneys or agencies engaged in administrative adjudication.
Incumbents independently perform legal research and investigation, prepare reports, draft legal
documents and provide a full range of support activities typically associated with civil litigation or
administrative adjudication.

Qualifications: Associate’s degree in related field and one year of experience as a Paralegal,
Victim/Witness Paralegal, or Criminal Justice Technician, or the equivalent.

Attorneys:

Benchmark 117: Attorney Il

Level: enfry level

Summary: Atftorney Il positions serve as Assistant Attorneys General, Assistant District

Attorneys, Assistant Public Defenders, or in any other agency, board, or commission when

aunthorized by the Attorney General. They conduct the agency's routine legal work under general
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supervision, and learn to assist in the more difficult cases. This is the initial level of professional
law practice following admission to the State Bar. Attorneys Il are assigned to complete routine,
noncomplex cases or legal problems independently. In such cases/problems, the legal questions
cr facts are relatively easily resolved in light of well-established or easily determined facts and
clearly applicable precedents. Attorneys Il also assist more experienced attorneys in more
complex cases where considerable research and analysis are needed. Work at this level is
typically subject to technical and substantive review. Training and experience are gained in a
variety of the agency's work. :

Qualifications: Admission to the State Bar.

Benchmark 118: Atftorney IV

Level: journey level

Summary: Attorney IV positions render legal services of a difficult nature in a variety of fields of
law in an office of the Attorney General (including Chief Prosecutor, Special Prosecutions and
Appeals, and District Attorneys), the Public Defender, or in any other agency, board or
comumission when authorized by the Attorney General. Broad knowledge of legal precedents and
trends is required for application to the cases assigned. Attorneys IV provide a variety of legal
services and work independently in most cases, and also may assist more senior attorneys with
portions of the most complex and exceptional cases of great significance. Attorneys at this level
are expected to exercise their own judgment on supervision needed and otherwise to provide
complete analysis and response to the problem, subject to review for important policy or
precedent effect. Assigned cases or legal problems often involve difficult legal issues (e.g.,
several and conilicting issues, precedents are lacking or highly arguable) difficult policy issues,
or significant potential ramifications. Assignments may also require supervising other attorneysin
specific legal matters. '

Qualifications: Admission to the State Bar and at least four years of legal practice.

Judges and Adjudicators:

Benchmark 119: Administrative Law Judge 1

Level: journey level

Summary: Incumbents preside over and conduct formal administrative hearings on behalf of
multiple state agencies and prepare recommendations or final decisions. on formal proceedings
related to agency programs or other government related hearings referred to the Office of
Adrministrative Hearings.

Qualifications: Currently licensed to practice law in the State, and has been licensed to practice
law in the State for at least two years. Also requires experience in administrative law and
experience representing clients in administrative or judicial proceedings, or in conducting
administrative hearings. ’

Beﬁchmark 120: Workers’ Compensation Hearing Officer I1

Level: journey level

Summary: Cheirs the Workers’ Compensation Board; presides at quasi-judicial hesrings and
prepares the Board’s written decisions and orders subject to the laws administered by the Board.
Conducts mediation and setflement conferences between parties to encourage resolution of
claims without Board hearings; provides legal quidarnce to the lay members of the Board.
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Qualifications: A Juris Doctor from a college of law accredited by the American Bar Association
and one year of experience as an advocate representing workers or employers before the State
Workers' Compensation Board or the equivalent. \

Evidence Investigation:

Benchmark 121: Forensic Technician I

Level: entry/trainee level

Summary: Forensic Technician I provides assistance to professional staff conducting analytical
scientific procedures in the Scientific Crimes Detection Laboratory. Receives specialized {raining
- and on-the-job exzperience necessary to advance to the journey level. Performs a variety of
standard and routine laboratory support and evidence control duties. Work at this level is
performed under strict guidelines using established procedures with supervision and direction
readily available. Work may be reviewed while in progress and upon completion.

Qualifications: Associate’s of Science degree In criminaiistics, criminelegy, or a natural or
physical science.

Benchmark 122: Forensic Scientist III - Chemistry

Level: journey level

Summary: Performs forensic analysis of evidence cellected in criminal investigations. Applying
expertise in chemistry, uses scientific principles to detect, test and analyze physical evidence
related to criminal cases, interprets results, prepares written reports, and provides expert
testimony in a court of law. '

Qualifications: Bachelor’s degree in natural science, physical science, forensic sciences,
" crirninalistics, or a closely related field and the successful compietion of the State Foremnsic
Scientist I flexible staffing plan for the chemistry discipline, and two years of experience as a
Farensic Scientist.

Benchmark 123: Forensic Scientist III - DNA

Level: journey level

Summary: Performs forensic analysis of evidence collected in criminal investigations. Applying
expertise in biclogy, uses scientific principles to detect, test and analyze physical evidence
related to criminal cases, interprets results, prepares written reports, and provides expert
testinony in a court of law.,

Qualifications: Bachelor's degree in biology, chemistry, or forensic science related studies and
training or coursework in statistics as it relates to DNA analysis and the successful completion of
the State Forensic Scientist IT flexible staffing plan for the chemistry discipline, and two years of
experience as a Forensic Scientist.
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Benchmarlk 124: Investigator III

Level: advanced/lead level

Summary: Under general direction, either 1) performs varied and difficult criminal and/or eivil
investigations to locate and gather information, evidence and/or testimony to bé used in litigation
and administrative actions; to detect/verify suspected viclation of state law, fraud, licensing
viclations and the like; and similarly support legal or administrative procedures; or 2) supervises
and frain subordinate investigators performing civil and/cr criminal investigations.

Qualifications: Four years of investigative experience, preferably including both civil and
criminal cases. :

Legal and Document Processing:

Benchmarlk 125: Recorder IT
Level: journey level

Surmmary: Under genezal supervision, Recorders Il independently perform the specialized
processes required to receive, record, and index legal documents affecting real property, other
documents presented in the manner prescribed by State law, and Uniform Commercial Code
(UCC) transactions. Issues certified record searches on designated debtor names; assists
customers in the use of the on-line public information system and other equipment; receives
monies, balances daily receipts, and makes deposits.

Qualifications: High school diploma or equivalent and one year of experience working with
documents concerning ownership and encumbrances on property.

Benchmark 126: Mator Vehicle Cus‘tﬁmer Service Repxesenta.tive I

Level: journey level

Summary: Motor Vehicle Customer Service Representatives I are the main direct-service
providers for motor vehicle licensing, titling, registration, and compliance functions. At this level
incumbents issue, renew, and change titles, registrations, driver licenses, and identification
cards; maintain driver records; and process the license actions required by traffic laws, financial
responsibility and mandatory insurance laws, and judicial suspensions or revocations.’

Qualifications: Six months of employment experience that included cash handling and working
directly with clients or customers.

Benchmark 127: Motor Vehicle Office Manager [

Level: supervisary level

Summary: Supervises, directs, and controls the work of Motor Vehicle Customer Service
Representatives in a field services office or a unit providing program services. Seis employees’
performance goals; evaluates and provides feedback on performance; provides coaching,
training, guidance, and career development ocpportunities; identifies problems in behavior and
takes appropriate action; communicates policies and objectives to employees; ensures
compliance with rules, regulations, and statues affecting motor vehicle programs; identifies
issues or opportunities and recommends actions to semnior managers; and reviews proposals
developed by other managers.
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Qualifications: One year of experience leading the work of employees performing motor
vehicle licensing, titling, registration, and compliance functions.

Law Enforcement:

Benchmark 128: State Trooper

Level: journey level

Summary: State Troopers supervise, perform state law enforcement work in the assistance and
protection of public safety, or fish and wildlife, ensure adherence to laws, rules, requlations and
statutes of the State; may be assigned initial, in-service and/or cut-service public safety training
duties. ‘

Quealifications: Completion of department of public safety training or recruit program and not
less than six months experience as a State Trooper Recruit; and satisfactory completion of
Department of Public Safety Field Training. Also requires possession of, or eligible for
reinstatement of, an active police officer certificate issued by the State’s Police Standards
Council/Board.

Benchmark 129: Licutenant, Alaska State Troopers

Level: supervisory level

Summary: Under General Direction, Lieutenants supervise commissioned law enforcement
troopers and civilian employees and serve in several distinct capacities. Positions in these job
classes perform or supervise statewide law-enforcement work in the assistance and protection of
public safety or fish and wildlife and ensure adherence to laws, rules, regulations, and statutes of
the State. This is a supervisory class with substantial responsibility for the exercise of
independent judgment in employing, disciplining, or adjudicating grievances of subordinates.

Qualifications: Af least five years of experience as a law enforcement officer certified by the

State’s Palice Standards Council/Board or zn equivalent agency in another U.S. jurisdiction and at
least three years of superviscry experience at or above the level of Corporal with the State.

Benchmark 130: Court Services Officer

Level: single level
Summary: Under general direction, provides support services for the courts and the Division of
State Troopers to include prisoner transport and process service under authority of State Statutes.

Also serves legal documents, such as subpoenas, summons, court orders, and other notices.

Qualifications: High school diploma or equivalent. Also requires possession of valid driver's
license.
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Fire Fighting and Inspection:

Benchmark 131: Rirport Police & Fire Officer I1

Level: jburney level

Surmnmary: The Airport Police & Fire Officer series includes positions that perform and/or
supervise crash/fire/rescue, law enforcement, and safefy functions at state owned international
airports. Pexforms routine security patrol of airport grounds, operations and airport terminal
areas; enforces state and federal statutes; issues citations and makes arrests; and assists the
public and airport tenants.

Qualifications: Successful completion of an intensive departmental law enforcement and
fire/crash/rescue training program; eligibility for police officer basic certification, as determined
by the Executive Director of the Police Standards Council; and possession of Fire Fighter I
certification,

Benchmark 132: Airport Police & Fire Officer ¥

Level: supervisory level

Summary: The Airport Police & Fire Officer series performs and/or supervises
crash/fire/rescue, law enforcement and safety functions at state owned international airports.
This is a supervisory class with substantial responsibility for the exercise of independent
judgment in employing, disciplining, or adjudicating grievances of subordinates.

Qualifications: Four years of experience in aircraft rescue/firefighting, including one year at
the shift supervisor level and one year of security work.

Benchmark 133: Deputy Fire Marshal I

Level: journey level

Summary: The Deputy Fire Marshal I classification represents a group of positions assigned to
supervise or perform a variety of duties directly and indirectly related to the statewide programs
of life and fire safety, prevention, engineering, training and investigation. Incumbents conduct
life and fire safety surveys of buildings, occupancies and premises; investigates questionable
conditicns; prepares safety reports; testifies as to circumstances and incidents.

Qualifications: Three years of experience in fire service work, including one year of fire
prevention, inspection or investigative work.

Corrections:

Eenchmarle 134: Correctional Officer IT
Level: journey level

Summeary: Under genersl supervision, the Correctional Oificer Il performs security work among
prisoniers in an adult correctional institution. Directs prisoners to work assignments, meals,
recreation and return to living units or dormitories. Maintain order and discipline in dormitories;,
shops, work details and recreational activities; reports infractions of rules, handles unruly and
violent prisoners, using minimum necessary force. Patrols and inspects grounds, corridors,
recreation areas, living units and dormitories; supervises close confinement facilities and
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quarters. Takes periodic counts of prisoners; supervise sand observe persons visiting prisoners.
Keeps records of activities; dispenses medications as directed.

Qualifications: Sunccessful completion of the Correctional Officer Academy, and one year of
experience leaming and performing skills for the custody, secuzity, and reformation of prisoners
in an aduit correctional institution. :

Benchmark 135: Correctional Superintendent I

Level: supervisory/management level

Summary: Incumbents manage and direct the operations of a 24-hour adnlt correcional facitity
through the supervision and oversight of suberdinate correctional and administrative staff. At this
level the facility managed typically serves a geographic region, houses less than 500 offenders,
and provides a veriety of rehabilitation programs.

Qualifications: A bachelor's degree and two years of experience as a journey level Correctional

or Probatior Officer.

Benchmark 136: Juvenile Justice Officer II

Level: journey level

Summary: Under general supervision, Juvenile justice Officers II contain, counsel, participate in
treatment and care for juvenile offenders in custody of a State juvenile justice facility established
in the Division of Juvenile Justice. Supervises delinquent juveniles; facilitates group movements;
assists teachers with students; participates in developing individual treatment plans; participates
in treatment evaluation conferences.

Qualifications: A high school diploma or equivalent and one year of experience supervising
juvenile or adult offenders remanded to the custody of a correctional facility.

Prohation and Parole:

Benchmark 137: Juvenile Probation Officer 11

Level: journey level

Summary: Under general supervision, juvenile Probation Officers II determine the proper
rehabilitative course of action for juvenile offenders assigned to the custody of the Division of
Juvenile Justice, provide probation casework supervision and services, and execute their duties
as officers of the court. Incumbents independently perform the full array of case management
duties, are routinely assigned a caseload of varying difficulty, develop and implement
individualized rehabilitation services, including secure and non-secure levels of probation,
probation rehabilitation and detention of juvenile offenders and restoration of victims and
communities. They conduct risk and need assessments, perform intake and disposition
investigations, and document decisions and outcomes. They participate in treatment planning and
implementation, court processes and procedures. Juvenile Probation Officers I axe officers of the
court responsible for case presentation, testimony and ezamination of witnesses.

Qualifications: A bachelor's degree and one year of professional level experience providing

juvenile justice probation, adult probation, adult protection services, ckild protection services, or
supervision of juvenile offenders in a juvenile justice facility.
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Benchmark 138: Adult Probation Officer I1

Level: journey level

Summary: Incumbents independently perform the full range of probation/parcle duties to
asésess, evaluate, supervise, and guide incarcerated or released felony adult offenders. The Adult
Probation Officers II apply professional knowledge of probation and parole principles and
practices to conduct investigations, evaluate and assess offender needs and risk level, develop
and recommend release plans, coordinate placement and program services, monitor, manage,
and enforce compliance with zelease conditions, and prepare "and complete extensive
documentation and reports.

Qualifications: A bachelor's degree in any field and one year of entry level professional
experience in probation, parole, criminal justice, juvenile justice, social services, criminal
investigation, public safety or law enforcement, or as a social semces case manager or
counselor.

Benchmark 139: Bdulf Probation Officer IV

Level: management level

Summary: The Aduli Probation Officer IV manages-the operations and services of multiple
probation offices, units, or programs, or a major statewide function. Work at this level requires
that the incumbent has substantive involvement on a managerial level with significant authority
for the review and approval of work, program functions, and program application. As a manager
the incumbent provides program direction, leadership, and strategic planning to staff, assists
gsenior management with policy and procedure development and administrative and resource
control, and exercises considerable authority to make decisions that have a substantial impact on
the program or functions. The primary responsibility and purpose is staff and program
management, and incumbents are not expected to carry a caseload

Qualifications: A bachelor's degree in any field and one year of advanced level experience
supervising a probation/parcle unit or office that performs assessment, evaluation, supervisior,
and gunidance of incarcerated or released felony adult offenders.

Physics and Science Specialists:

Benchmark 140: Hydrologist IT

Level: advanced level

Summary: The Hydrologist classification covers those professional level positions substantially
involved in the scientific study, collection, reduction, interpretation and reporting of hydrologic
data regarding water, water cycles and water resources. The work typically centers around one
of three areas: surface water, groundwater or water quality studies. Positions perform hydrelogic
investigation, as well as provide hydrologic data to sclve management problems; provide
technical expertise to water resource managers by reviewing projects proposed by outside
agencies: provide data to engineers in designing bridges, hatcheries, or hydroelectric plants;
collect information on water availability for water users; document, inventory and inspect wells
and water diversion structures; perform flood surveys for flood control projects; and review and
approve hydrological studies associated with contaminated sites, clean up and remediation.

' Qualifications: Bachelor's degree in the field of hydrology and two years of professional level
experience in hydrology or any of its subdivisions such as hydrogeology, hydrologic
engineering, water chermistry or limnology.
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Benchmark 141: Geologist III

Level: advanced level

Summary: Geologists Il perform advanced professional level geclogy work, as field geologists
assignied specific project management tasks, regulatory functions, and/or in geologic specialties,
focused on geologic subdisciplines such as structural geology, tectonics, petrography, igneous
petrology, ore deposits, neotectonics, sedimentolegy, volcanology or others. Geologists III
cormpile, synthesize and interpret geologic data; plan and execute logistics for field operations;
perform geologic mapping and energy resource studies; review, approve and inspect mining
exploration and mining operations; or conduct hazard assessments. .

Qualifications: A bachelor’s degree in geology, geophysics, geochemistry, geclogical
engineering, engineering geology, or any of their subdivisions and one year of journey
professional level experience in geology, geophysics, geochemistry, geological engmeermg,
engineering geology, or any of their subdivisions.

Benchmark 142: Chemist IV

Level: expert level

Surnmary: The Chemist classification includes positions performing work that requires full
professional education and training in the field of chemistry. Work is analytical in nature,
involving investigation and interpretation of composition, molecular structure and properties of
substances, transformations which they undergo, and the effects of such substances and
transformations. Positions conduct a variety of analyses and present authoritative findings and
conclusions. Work is primarily performed in laboratories. Chemists develop, standardize or
carry out methods and procedures for the analysis of compounds or substances, most commonly
for the purposes of (1) detection, identificaion and quantification, (2) compliance with law,
accepted standards or other requirements, (3) criminal investigation or law enforcement.
Chemist IV may also serve as working leader of a chemical laboratory staff, where responsibility
is assigned for directing or performing work at the Chemist ITI level. '

Qualifications: Bachelor's degree in chemistry and four years of increasingly responsible
professional laboratory experience as a chemist, biochemist, geochemist, criminalist, or closely
related position.

Environmental Science Specialists:

Benchmark 143: Environmental Program Specialist 1T

Lewvel: journey level

Summary: Environmental Program Specialists III perform program work to protect or improve
environmental quality and public health, confrol pollution, remedy environmental damages, and
ensure compliance with environmental laws, regulations, and permits. Incumbents plan and
perform a variety of project or program activities involving establishing criteria; formulating
projects; assessing program effectiveness; investigating or analyzing a variety of unusual
conditions or questions; or providing advisory services to state and local government officials,
industry representatives, and others on specific functions or programs. At this level the work
inveolves full responsibility for well-established aspects of one or more programs or furctional
areas and includes a wide variety of duties involving diverse and complex technical and program
considerations
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Qualifications: A bachelor’s degree in an environmental, physical, biclogical, or natural
science; engineering; planning; natural rescurces; or public or business administration and one
year of first working professionzl level ezperience developing knowledge and skills in
environmental regulations, pollution control, environmental damage recovery or programs to
protect or improve environmental quality.

Benchmark 144: Environmental Program Manager I

Level: supervisory level

Summary: Environmental Program Manager I is the first level responsible for the delivery of
environmental program services. Under general direction, incumbents direct the work of an
office or unit providing services to regulated entities or agencies in a defined geographic area
and direcfly supervise professional level staff. Incumbents have responsibility for planning,
organizing, directing, and contrelling resources and program delivery for the office or unif;
including developing and implementing procedural controls, budget development and contrel,
personnel administration, and procurement. This is a supervisory class with substantial
responsibility for the exercise of independent judgment in employing, disciplining, or
adjudicating grievances cf subordinates. ‘

Qualifications: A bachelor’'s degree in an environmental, physical, biclogical, or natural
science; or related and one year of advanced level professional experience in environmentat
regulation compliance.

‘Benchmark 145: Environmental Impact Analyst 111

Level: advanced level

Summary: Under general direction, Environmental Impact Analysts III perform advanced
professional level duties in preparing Environmental Assessments and Environmental hmpact
Statements. Incumbents serve as team leaders or coordinators on environmental studies, where
the scope and complexity requires the work of multiple analysts or consultants, or serve as
subject matter experts in facilitating departmental development of environmental policies and

. procedures and construction permitting reguirements. At this level incumbents perform
advanced level work, review the work of trainee and journey level analysts, and train others in
technical detzil, including interagency task force members and consultants. The advanced level
work is characterized by large, multi-stage construction projects with Environmental Assessments
or Environmental Impact Statements that require coordinating the work of multiple analysts or
managing the work of consultants,

Qualifications: A bachelor's degree in an environmental, physical, biclogical, or natural
science; engineering; planning; natural resources; or public or business administration and two
years of journey professional experience evaluating the potential environmental and socio-
economic impacts of construction projects; preparing environmental documentation; and
determining, negotiating, and monitoring permitted activities.

Engineering, Unlicensed:

Benchmark 146: Engineering Bssistant ITT

Level: journey level

Summary: Performs journey level non-licensed engineering duties, applying accepted

engineering practices in the location, design, materials, research, maintenance and construction

of roads, bridges, buildings, airports, harbor facilities, utilities, or other engineering projects. As
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first independent level on-site or project engineer, directs and supervises construction projects
such as roadways, bridges, airports, buildings, utilities or others requiring journey level
experience in the field of engineering due to the increasing complexity of the assigned projects.
Incumbents are responsible for the project’s technical aspects, compliance with regulations and
specifications, the review of project documentation and quantities, the recommendation of pay
itern quantity adjustments, the funcHon as the department’s representative with the contractor,
property owmers, businesses and the public, the performance of inspection duties, and other
related tasks. '

Qualifications: Bachelor's degree from an institution accredited by the Accreditation Board for
Engineering and Technology (ABET), with 2 major in engineering, architecture or land surveying
and two years of engineering, architectural or land surveying experience.

Benchmark 147: Communications Engineering Associate IT

Level: advanced level

Summary: Communications Engineering Associates II perform or supervise a wvariety of
engineering duties involving the design, installation and/or modification of a2 wide range of
cormmunications systems including voice, optical and data cornmunications via radio, microwave
or sztellite transmission. Incumbents of these positions provide engineering expertise to State
agencies regarding electromagnetic communications requirements; znd recommend new, or
revise existing communications. Incumbents at this level are expected to function independently;
and, performance is evaluated in terms of overzll system effectiveness.

Qualifications: A bachelor's degree with a 'rnajorl in electrical, electronics, or comrnunications
engineering; or, a closely related field and three years of experience.

Benchmark 148: Utility Engineering Analyst IV

Level: advanced level

Surmmmary: Positions in the Utility Engineering Analyst IV perform or supervise an engineering
review function within the Public Utility Commission (PUC) in the evaluation of proposed or
regulated utilities in respect to their willingness and ability to provide service, the convenience
and necessity of such service, the reasonableness of engineering and operating expenditures in
rate'proceedings cases, and the evaluaticn of the continuing quality of service. incumbents are
assigned primary docket responsibility for evalnating and providing subsequent
recommendations on the engineering aspects of utility certification, rate cases, and guality of
service studies for the larger and more complez utilities such as electrical or telecommunications.
Assignments require greater engineering expertise, judgment, and depth and scope of
investigation.

Qualifications: Bachelor’s degree in engineering or related field and five years of professional

engineering experience including two years in utility engineering at the full performance level.

Engineering, Licensed:

Benchmark 149: Engineer/Erchitect ITI
Level: advanced/supervisory level

Summary: Engineer/Architect IIl is responsible for applying theories, principles and practices

of - professional engineering or architecture to tramsportation and public facilities projects.

Positions in this class function either as a section chief for an engineering nonsupport or support
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section such as Technical Services or Preliminary Design or for a design or construction section,
reporting directly to a group chief; OR as an engineering manager, responsible for supervising
and administering multiple large and/or complex projects. Included in this class are posifions
responsible for design and construction project management in the buﬂdmgs/pubhc fac111t1es
mode. :

Qualifications: Registration as a Professional Engineer (PE) or Architect, and three years of
professional engineering or architectural experience.

Benchmark 150: Technical Engineer I/Architect I

Level: specialist level

Summary: Under general administrative direction, the Technical Engineer I/Architect I serves in
a statewide or region wide review and/or consulting role as a technical engineering or
architectural specialist involved in development and modification of engineering or architectural
techniques, approaches, standards and procedures. Responsibilities include quality control and
technical assistance functions for very specific areas of engineering on a regional or statewide
basis. Work requires an intemsive and diversified knowledge of the specialized area of
assignment. '

Qualifications: Registration as a professional engineer (PE) or professional architect, and two
vears of professional engineering or architectural experience. ‘

Architecture and Landscape Architecture:

Benchmark 151: Landscape Specialist

. Lewvel: journey level

Summary: Under minimal supervision of a Landscape Supervisor, uses professional landscape
standards to plan and design land areas; analyzes ground sites, prepares and designs plans for
development of State facilities or properties. Provides the full range of landscape atchitectural
work from initial planning and design through project completion. (Common working titles are
Landscape Designer or Landscape Erchitect).

Qualifications: A Bachelor's degree in Landscape Architecture or a related field and one year
experience gathering field data plus designing and preparing site development plans for a
landscape architect or designer.

Vessel Construction:

Benchmark 152: Vessel Construction Manager 11
Level: advanced/ management level

Summary: Incumbents manage medium to large vessel engineering and construction projects
for ships and ship systems. Incumbents oversee project development, construction, contract
administration and implementation, budgeting, financial management, staffing, reporting, public
relations, and coordination with marine engineering staff, consultants, naval architects,
contractors, and outside regulatory agencies. Works independently at the highest level of vessel
project management with strory negotiztion and communication skills and’ considerable
knowledge of contract law, construction practices, naval architecture, and marine engineering
disciplines,
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Qualifications: Bachelor's degree in marine engineering, naval architecture, mechanical
engineering, elecirical engineering or naval science and one year of experience,

Land Surveying:

Benchmark 153: Land Survevor 1

Level: journey level

Summary: At this level incumbents perform or review land surveying duties in measuring and
locating land, site planning, survey instruction writing, and map, plat, and field reviews.
Incumbents may oversee survey activities or a survey project (which may entail serving as a
working leader over non-registered project staff) and/or review control and boundary surveys of
various contract land survey projects. Land Surveyors I apply theories, principles, and practices
of professional (registered) land surveying. Land Surveyors 1 perform or review difficult and
complex survey assignments where registration as a Professional Land Surveyor is required.
Incumbents may be responsible for legal professional approval of surveys, stamping documents
with the incumbent’s professional seal, and/or may lead activities of a group of technical and non- .
registered personnel. Land Surveycrs I usually function as project coordinators (i.e., having
responsibility for a project) and working leaders over non-registered land surveying staff.

Qualifications: Registration as a Professional Land Surveyor.

Benchmark 154: Survey. Journey

Level: journey level

Summary: Determines, delineates and positions facility, land and construction areas by
measuring distances, elevations, areas, angles and boundaries. Reviews and confirms party
chief's calculations. Operates and maintains all survey equipment. Work at this level is
pexformed independently, using standard methods and techniques, and consists of assignments
that are typical of the occupational field. (Common working title is Instrumentman).

Qualifications: Minimum qualifications are determined based on the competencies qutﬁred of
the position. Competencies are the required knowledge, skills, abiliies and work behavior
demonstrated and required ior the on-going essential functions of the job.

Cartography and Drafting:

Benchmark 155: Drafting Technician I11

Level: journey level

Surnmary: Under general supervision, performs the full range of manual and automated drafting
duties .in the fields of mechanical, architectural, or civil engineering or cartographic work.
Incumbenis are expected to perform any type of assignment with 2 minimum of instruction or
supervision. Prepares detailed engineering plan sheets such as plan and profile, design detail,
typical section, summaries, traffic, and traffic control. Assembles into complete plan set. Plans
layouts, determines scales, methods of presentation, draws- sectional views, confers with.
engineering staff to resolve tolerances and other issunes. '
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Qualifications: High school diploma or equivalent with computer assisted drafting, design, or
mechanical drawing course work at the technical/vocational school or college level and one year
of autcmated drafting experience.

Benchmark 156: CartographerIl

Level: journey level

Summary: Under general supervision, compiles and produces a variety of maps and other
graphic designs using a variety of software programs; compiles base map information from a
variety of sources including aerial photography; digitizes information; produces draft and camera.
ready maps and graphs. Performs project planning including providing cost and production time
estimates. Incumbents ceomiplete projects independently referring only the most difficult ox
complex matters to the supervisor.

Qualifications: High school diploma or equivalent and four years of cartographic or drafting
experience including one year of computer assisied map production.

Food and Custodial Services:

Benchmark 157: Food Servige, Sub-Jonrney

Level: entrylevel

Summary: Responsibilities include preparing food, compiling and preparing ingredients prior
to cooking, setting takbles, serving food, and cleaning-up food service equipment and areas.
Incumbents at this level perform the more routine, non-specialized and repetitive tasks that do
not require the more specialized skills. Basic tasks are those of progressive difficulty and
performed under direct supervision until proficiency is demonstrated. {(Common working titles
are Food Service Worker, Cook’s Helper, Assistant Cook).

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abiliies and work behavior
demonstrated and required for the on-going essential functions of the joh.

Benchmark 158: Food Service, Lead
Level: lead level

Summary: Performs the work and leads a group of other workers by directing and reviewing
tasks. Sets schedules and priorities, determines methods, provides training and instruction, and
evaluates and approves completed tasks. Tracks and maintains inventory and budget controls;
orders and receives supplies for a shift. (Common working titles are Lead Cook, Shift Leader).

Qualifications: Minimum qualifications are determined based on the competencies required of

the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job. '
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Benchmark 159: Environmental Services, Journey II

Level: journey level

Summary: Incumbents in this class maintain a clean and sanitary physical environment in State
facilities, institutions and hospitals. The work includes laundry service, area cleaning including
furniture, upholstery and carpets, maintaining clean and safe entrances and walkways and
performing minor equipment and building maintenance and repairs. Work is performed
independently, using standard methods and techniques and consists of assignments that require
prior experience or training in using large/heavy equipment and specialized cleaning processes.
{Common working titles are Custodian, Janitor).

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job.

Aircraft, Automobile or Vessel Maintenance:

Benchmark 1680: Mechanic, Automotive, Advanced Journey/Lead

Level: advanced/lead level

Summary: Incumbents in this class inspect, perform preventative maintenance, diagnose
equipment failure, and make necessary repairs and modifications to engine powered machinery
and support structures. May also design and fabricate parts. At this level, work routinely
requires the resolution of unusual, difficult or exceptional issues by developing or modifying
approaches, methods or techniques. This level performs computerized diagnostic mechanic
duties and requires the application of a wide range of skills and independence of action in
troubleshoating electronic/mechanical systems, equivalent to a skilled heavy duty mechanic.
Lead workers periorm the work and lead a group of other workers by directing and reviewing
tasks; assigning work; setting schedules and priorities; determining methods; providing training
and instruction; and evaluating and approving completed tasks.

Qualifications: High school diploma or equivalent and three years of related experience. May
also require completion of recognized apprenticeship program. Minimum qualifications are
determined based on the competencies required of the position. Competencies are the required
knowledge, skills, abilities and work behavior demonstrated and required for the on-going
essential functions of the job.

Benchmark 161: Mechanic, Automotive, Foreman I

Level: supervisory level

Summary: Incumbents in this class act as an intermediary between workers and management to
orgarnize, assign and directly supervise the work of a labor, trades and crafts occupational group.
Incumbents at this level are accountable for the quality and quantity of the work accomplished.

Qualifications: High School Diploma or equivalent and five years increasingly responsible
technical . automotive experience. Minimum qualifications are determined based on the
competencies required of the position. Competencies are the required knowledge, skills,
abilities and work behavior demonstrated and required for the en-going essential functions of the
job.
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Equipment Operations:

Benchmark 162: Fquipment Ope.:rator, Journey II

Level: journey

Summary: Equipment operations cover a variety of light and heavy duty ground motorized
equipment. Incumbents in this class operate the equipment in construction or maintenance
environments to construct, repair, maintain, and provide for the safety of highways, roads, partts,
airports and other public transportation areas. This level operates specialized heavy duty
equipment such as grader, loader, dump truck, and all core equipment of the duty station with
demonstrated proficiency.

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abiliies and work behavior
demonsirated and required for the on-going essential functions of the job. May require valid
commercial driver’s license for the type of equipment operated.

Benchmark 163; Egquipment Operator Foreman I
Level: supervisory level

Summary: Incumbents in this class act as an intermediary between workers and management to
organize, assign and directly supervise the work of a labor, trades and crafts occupational group.
Incumbents at this level are accountable for the quality and quantity of the work accomplished,
but does not generally perform the work with the exception of those located at certificated-and
non-certificated airports. Positions oversee equipment operations and mechanic crew of eight or
more on multiple and simunltaneous activities, covering more lane miles; or direct the work of up
to eight operzators and/or mechanics at non-certificated FAA airport,

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job. May require valid
commercial driver’s license for the type of equipment operated.

Building and Facility Maintenance:

. Benchmark 164: Maintenance Ceneralist, Journey

Level: journey level

Summary: The Maintenance Generslist Journey covers occupations involving the repair and
maintenance of extericr and interior buildings, building component and system devices,
structures, the care and maintenance of plants and grounds, the preventive maintenance and
servicing of equipment, and the related manual physical work. The work requires a range of
competencies in a variety of trades such as plumbing, electrical, painting, masonry, concrete,
carpentry, grounds maintenance and gardening. At this level work is performed independently,
using standard methods and technigques, and consists of assignments that are typical of the
occupational field.

Qualifications: Minimem qualifications are determined based on the competencies required. of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-geoing essential functions of the _]Ob May also reguire
appropriate certification depending on area of assignment.
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-Benchmark 165: Maintenance Specialist, Bldg/Facility/Cansfruction, Journey1l

Level: journey level

Summary: Work is typically concerned with complete systems or complex whole struciures
requiring the application of more advanced skills or licenses, Performs fundamental maintenance
and repair such as installing and repairing electronic equipment, boilers and furnaces, computer
- systems, pneumatic controls, and power generation systems. This level performs work involving
the full range of assignuments normally associated with skilled work whereby the sikdll was gained
through formal training or equivalent work experience in two or more recognized trades.

Qualifications: Minimum gualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job. Alsoc requires
licensing in field of specialization.

Benchmark 166: Maintenance Specialist, Bldg/Facility/Construction, Foreman _

Level: supervisory level

Summary: Oversees skilled tradesmen performing building maintenance and repair.
Incumbents in this class act as an intermediary between workers and management to organize,
assign and directly supervise the work of a skilled trades occupational group. Incumbents at this
level are accountable for the quality and quantity of the work accomplished.

Qualifications: Minimum qualifications are determined based on the competencies required of
the posiion. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functicns of the job. Alsc requires
licensing in field of specialization.

Benchmark 167: Maintenance Specialist, Electrician, Journey II/Lead

Level: journey level

Summary: Maintains, inspects, repairs, adjusts and installs electrical systems; recogmizes and
responds to dangercus sifvations or emergencies such as high voltage systems, electrical fires,
loose hot wires, broken power lines, etc; troubleshoots and repairs defective
electronic/electrical equipment. - Lead workers inspect work done by lower level workers, and
makes daily assignments. (Common working title is Electrician).

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilifies and work behavior
demonstrated and required for the on-gomg essential functions of the job. Also requires
Electrician license.
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Instrument Technicians:

Benchmark 168: Survey Instroment Technician I1
Level: journeylevel

Summary: Under general direction, supervises and manages a precision optical, mechanical,
magnetic and electro-optical instrument repair facility. Orders and installs replacement parts
and components. Designs and constructs adapters, fixtures, brackets, test equipment and special
tools as required. : ‘

Qualifications: High school diploma or equivalent and three years of experience in the
adjustment, repair and maintenance of precision optical, mechanical, magnetic and electro-
optical surveying instruments.

Construction Support:

Benchmark 169: Engineering Technician. Journey

Level: journey level

Surmrnary: Incumbents are fully proficient, working independently to assist more senior
technicians and engineer assistants in inspection, office engineering, materials testing,
construction and surveying. Functions as the project engineer’s representative on heavy
construction projects and independently monitors discrete components of large preojects, or the
entirety of smaller ones, to ensure and document conformance of construction to project
specifications and o document contractor’s technique and productivity.

Qualifications: Minimum qualifications are determined based on the competencies required of
the position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job. May also require
appropriate certification depending on area of assignment.

Benchmark 170: Materials Laboratory Technician, Journey
Level: journeylevel

Summary: Under general direction, performs standard and complex tests in three or more skill
areas of testing soils/aggregates, concrete/cement, bifuminous mix, bituminous materials and
special products. Plays a major role in laboratory accreditation.

‘Qualifications: An Associate's of science degree in chemistry or lab related field and related
experience. Minimum qualifications are determined based on the competencies required of the
position. Competencies are the required knowledge, skills, abilities and work behavior
demonstrated and required for the on-going essential functions of the job.
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Vessel and Aircraft Operations:

Benchmark 171: Aircraft Pilot I1

Level: journey level

Summary: Under general direction, pilots fixed wing or helicopter aircraft on departmental
operations, administrative business or law enforcement missions.

Qualifications: A Commercial Pilot License and either Aircraft Muiti-Engine Land or Sea _rating
or Rotocraft rating. A total of 1,500 hours flying aircraft which includes 500 hours as Pilot-In-
Charge fixed wing aircraft and 500 hours as Plot-In-charge of a fixed wing multi-engine aircraft.

Benchmark 172: Boat Officer ITI

Level: journey level

Surnmary: Performs and/or supervises the full range of duties and responsibilities involved in
the safe operation and maintenance of vessels. Depending on levels of responsibility,
Incurnbents may command, navigate, operate the engine and auxiliary equipment, make repairs
to the engine, equipment and boat or perform related duties. Functions as 2™ in cornmand of
vessels 70 feet in length or larger, or as a captain of vessels 49-64 feet in length with full
responsibility for its operations and piloting.

Qualifications: Two years of work experience as second-in-command or relief captain of a
vessel of 46 feet in length or larger, or as a captain of a vessel of 28 feet in length or larger. Must
have a U.S. Coast Guard 100-ton Master's license.

Office Equipment Operation:

Benchmark 173: Mail Services Courier

Level: journey level

Summary: Under general supervision in a ceniral rmail services center, completes all machine
processes required for mail production runs using standard settings and programs. Completes
assigned mail pick-up and delivery routes, prioritizes job orders, and maintains logs and tracks
packages.

Qualifications: One year of related work experience. Also requires possession of valid driver’s -
license.

Facility Security:

Benchmark 174: Security Guard I

Level:. journey level

Summary: Following well-defined policies and procedures, Security Guards I ensure the safety
and security of people and property at state-owned facilities. Incumbents perform a full array of
security and inspection activities under general direction, following well-defined policies and
procedures. Security Guards do not carry fitearms and do not make arrests.

11




Qualifications: High school diploma or equivalent and six months of related experience. Also
requires a valid driver’s license,

Vessel Workers:

Benchmark 175: Second Mate
Level: journey level

Summary: Under direction of the Chief Mate, functions as the ship’s navigation officer of a
vessel. Maintains all navigation charts, publications, and equipment; assists the master and chief
mate to maintain security of the vessel; stands deck watch; supervises loading and off loading
operations; condncts weekly inspections of safety equipment; records weather observations and
completes required forms; and maintains various supplies.

Qualifications: Unlimited Second Mate License appropriate for the vessel, pilotage required for
all routes appropriate for the wvessel, possession of Proficiency in the Use of Survival Craft
Endorsement, and Current Standards of Training, Certification, Watchkeeping for Seafarers
(8TCW) Certificate with Second Mate license endorsement.

Benchmarlk 176: Steward

Level: journey level

Summary: Under supervision of the Chief Steward or designee, performs a variety of
housekeeping, clesning and/or galley duties aboard the vessel. Assists in maintaining security of
the vessel; responds to and assists with customer needs; assists in loading stores and handling
stock; performs various housekeeping/cleaning duties.

Qualifications: Related experience required. At least eighteen (18) years of age; high school
diploma or equivaleni; must be eligible to obtain a U.5. Coast Guard Merchant Mariner’s
Document; physical ability to perform any required duties of the Steward's department.

Benchmark 177: Third Assistant Engineer

Level: journey level

Summary: Under direction of the First Assistant Engineer, performs hourly rounds of the MSD
room, auxiliary engine room, main engine room, and shaft alleys on a vessel. Logs engine
temperatures and monitors systems; orders, receives, stores and inventories parts and materials;
stand watch to monitor and prevent mechanical malfunctions; cleans, oils and Iubes all
machinery, strainers and flters.

Qualifications: High schocl diploma or equivalent and also requires Unlimited Third Engineer

License, possession of Proficiency in the Use of Survival Craft Endorsement, and Current
Standards of Training, Certification, Watchkeeping for Seafarers (STCW) Certificate.

Benchmarlk 178: Able Bodied Seaman

Level: journey level

Summary: Under the supervision and direction of the Deck Watch Officer, stands wheel and
lookout watches. Under supervision of the Boatswain performs operational, maintenance, and
sanitation duties on a vessel.
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Qualifications: Related experience required. High school diploma or equivalent; possession of
a United States Coast Guard Seaman’s document as Able Bodied Seamen (must read AB Limited,
Unlimited, or Special); and possession of a valid Standards of Training, Certification, and
Watchkeeping for Beafarers (STCW 95) Certificate, the STCW-95 Certificate must be endorsed for
rating forming part of a navigational watch.

Benchmark 179: Oiler
Level: journey level

Summary: Under supervision of the First Assistant Engineer and/or Watch Engineer, assists in
the safe, efficient operation of the main propulsion units, electrical generation units, and related
mechanical equipment on board a vessel.

Qualifications: Related exzperience required. High school diploma or equivalent and
possession of a United States Coast Guard Seaman’s Document for Oiler.
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Adminisfrative Clasaes nod Otherwise Deserlbed -
31 [Clabmy Adminl x x X x ) 3 x_ x x x * 23

Business Finange I
22 |koan Closer/Frocossor II x ] i x X x _B

23 [Granis Adminlatrator 11 x x x . x x L3 15
Buslness Requlntion & Compllancs — 1.

24 |Ocaupational License Examl x x _ x 7

25 |Inmuwrance Analyet I x O« x 1o

28 |e Ity Cara Licensing Spectalisi 1 x x | — x 10

27 [Finanoial Institution Examirer LIl N x x 1t

28 |uulity Financlal Analyst iU x x x = 4|
Safaly Inapection -

w®_|c fal Vehiale Enforcement Offigar I x = . 1

w |o {onal Salety & Compllance Olficer x x x = 1

31 _|satety lupactian & Campll Elevator Inay x x N x L

Environmental Healih L -
BT lal Hsallh Ctilcer I ] x x x L L] 13

Revenus & Aadlt - x

33 |Tax Tachnlcian Il x x x x x % % R x X 11

34 {Tax Audllor [ x | = - - x 13

25 |Ravenue Audit Supervisor li x x X L]

36 [Oll and Gar Revenus Auditor 1l x x ) x x 12

[ vy Asosmy



State of Alaska Comparison Pool Positions, Surveys Distributed by Type of Organization, and Number of Survey Responses

Type of Organization and Number of Surveys Dlslrlbu!ed:l Slates Cauniles Federal Muniofpalities | Healthcare Org's| School Districis | Natlve Gorp's | Universlties Universities Uiilitles ors| Ferry Eng. Published
Banch. (In_other siates) | Goy *| (within Stale)} | (within ftate} 'maia] (within Efate) | (wlthin Staie} | (In cther States) | (within Siate) Syst Flrms | Sources | No, of Survay
No. |Joh Family/Banch k Tiile 12z 10 1 a [:] 4 9 2 1} 1 ] a4 a4 18 Heap
31 |Inlernal Ruditor T x X £ * x x x x x 30
Gava [ I
38 Local Gﬁvemmem Specialiat I X X 1 2
38 {Budget Analyst It x X x X x * x X x x 38
Economic Ressarch =~ | . . I R .
| 40 [Economist [T | x x x = | x 14
4l | Petroleum Economiat Il x x = 8
Development & Infrasiruclure Planning .
43 |G ity D podialis Il x x L L I D .
43 |Planner il x x x x x x x 14
44  |Transporfation Planner 1 % x x x 18
Emergsncy Planning & Renponse
48 [Radlo Ddspatcher Il x x x x x x x x x L]
46 [Emorgonoy M en 7";. lallst 10 x Tox X x )
Bdrpori Adriniatration
47  |Adcport Of lona Officer X x X x ]
Fenry Systern Adminisiration N R T |
48 {Ferry Tenminal Raslstant [ B x = x X B
A2 |Rassrvallons Spaclallst x x x x x 5
80 |Pori Captain 3 X x 3
e ] Maintenance Edminisfralion
81 |Mad and Operatlans Superldtendant x x x x X x 3 x x x X 28
Real Estale Appraisal
32 |Right-of-Way Agentlll x x x N x 8 i
83 |Appralsor Il T T x x x x - ” x 20
Prape! adagemant
84  |Building M: Speciall R I - T R o i x x x = 12
55 |Airport Leasing Gpectaliet IT x | )  x x x ]
ducatlon Pragrams
88 |Educallon Program x = x x x x x x - 11
57 |Educallon Spealallstil x x x X . x I x "
Teaching & Instrucllon
68  |AVTEC halslor x x x x x x 12
89 |Tralning Speclallstld _ x x x i x x x % _ 20
. §1den187\dce: - 1 - -
60 |Alaska Militasy Yaulh Academy Team Leader x . x [
8l |R i | . x_ o x| x . x x L]
Lihrary & Arghives I e -
92 |Library Aaslatant T X X x L3 ) x x X 1]
83 |Librarlan il x x = x x x X 28
64 |Archlyiatil i x x N x x x 20
Anthropological Research & Educallon — ) i .
86 |Mugowm Cwrater I x x X x x 19
88 |Archasologlei I B x|l X x x x 13
aT 1 Rezource Sp n x x x % x ,, 8
Arts, Phelography, & Information
B8 |Publicatl Spaclallsl Il x x x x . X x ® x x 29
89 |Informatlon Offloer I x = x x x = k3 R . X 30
Publlc Progratmy
[ b povoymn.




State of Alaska Comparison Pool Positions, Surveys Disiributed by Type of Organization, and Number of Survey Responses

Typo of Organizailon and Numbec of Burveya DI Statas Counties "~ “Foderal | Iviunieipailties [ Healthcars Org's] School Districis | Native Corp's | Universitles | Universliies Ulllities Alrporia| Farry | Eng. | Publshed
Bench, —_| (In other alates) | @ 1% | (within Zfale) | (wilhin Staie) | {wilhin State) | (within State) | (wilhin Slate) | (In oiher Stalen}| (within Stats) dyatema | Flrma Mo, of Survay
Na. |Job Family/B ‘Tiita 12 10 1 3 a 4 9 2 1 T ] L] ] 18 Resp
78 |CGhild Support Speclallst [ x * x x 13
71 Child Suppaort M x X X _ _ . X 11
72 |Eligibllity Tachnicisn IT x X x x X x X 18
73 |Medical A e A alor I x X X a
74 [Workere' Compensation Techulcian x x x x x x x x R x 1
75 |Saclal Bervicas Program oardinater x x x x 10
Sacial Woyk
| 16 [SodlatServices Associate U 3 x x . x LE]
TT _ |Soclal Worier IT (Chlldren'a Sarvices) x x x x__ o i x Ie
78 |Sootal Warke: IV (Children's Sves)/Childrens Svcs, Supvr, = x x ] P x 13
_dpeoial Sa.
19 |Public Guardlan % x x x . _ |
Yocalional Rehabilltation _ B .
80 [Vocational Rehabllitation u x x x x _ 8
81 |Vocational Rehabilitaion Coungalor 0M x x x x _ B x 13
Labor & Employment Services - i B
93 |Erploy Ewaully Spaciafiat 1B x x x x L X 3
83  |[Emplay Seryice ger | - x x X X 8
Internship Programa -
84 |College Inlern O x X = x x x x x ) 'x X 14
Health Administration _ N
88 |Health Program Assoclale x x x x 1
868 |Health Pregram Manager I[ x x x 13
87 |Public Health Spscialfal If x x x x 1 - 0
Nursing, Assistive T B
88 [Certillag Huras Aide [ x x L x 3 x E3 . x 24
88 [Peyontatrio Nursing Assfstant T x = x x x x x 1 x 1 x o
Nursing, Prafessional o o
8t [Nuremll x x X X x x x x X 33
91  [Nurse U {Pay ) x x x x x x x X oo R R o k3 1
62 [Publio Health Nurae I x x x .= _ L ® X X x x 7
63 [Nuree IV X x x x x x x x x a8
. ___ Mediea), Professional
94 [Hoallh Practitioner x R x * x x x x 28
85 |WIldtife Valerinarlan x ) x 18
Mental & Behavioral Healih Services
98 |Psyohologleal Counseolor I x x x x x x x I N 2l
97 |Montal Heallh Clinictan 101 x * ) x_ x . ) L}
8peoclal Health Services
88 |Pharmaay Technloian - x b x % x 12
| 99 |Recrcation Theraplst x x x _ X 13
Health Laharatary & Relaied
100 )Lak ¥ Technlcl x x x % x x X 18
101 |Publia Health Mlozobialoglst [ x X x x x x x 20
Flah & Wildlife 1
102 | Fish and Wildll{s Techniclan [[ x x x - 10
103 |Fishery Biologlal ){ x x x i3
104 |Fishery Blologial IV x x x _ o x ta
108_|Blowatridlan 1N P x x - 5
[FREzLoogss ovyn,



Slalf of Alaska Comparisen Pool Posilions, Surveys Distribuied by Type of Organization, and Number of Survey Responses

] Type of Organizalion and Numbiay of Survaya Dislribuled: | Slates Countlen Fadezal Munlcipaiitios | Healihcare Org's [ School Disiriols | Nalive Corp's | Universitios | Guivaritias Ulilitlex Alrports| Ferry Eng, |Published
 Bandh, ({in_other stalas} [ Guvarn t*| (within Stale) | {within Stale) (within Siate)] | (within State) | (within 3tate) | {in other States) | (wilhin Siate) Systemie| Flra | Sowrces | No. of Burvey
No. (Job Family/Benchmark Title 12 10 1 3 [ 4 ] 2 11 ] [} [] [] 16 Ruspomn:
108 [Fisherles 1 x x = ]
] _ Agmicultore R L .
107 |Agronondal I x x x x N L
Natural Resourges & Foreatry
108 ¥ Technlolan _ x x - o [
109 |Natural Resource Speciallsl 1L x X o ol 1 e
110 jNatural Resaurce Marager I1 x * _ x 10
1ll |Wiidland Fira and Resource Tachniclan IL x x 8
Parks
Ll2 [Park Rangeri x x x . kS _3
i13  |Museum Protactlan & ¥isllor Services Superviaor x x x x :]
Leqal Support & Related -
t14  |Criminal Justice T 1 x o x x x x 8
| 116 |Law Offico Aaal I B x x x % x x x % _ x 13
118 |Parategal It x x x x = x x | x| x 19
— Aflorneye _
117 |Astornay IT x x x x x x x x x _ x P&
1t8  |Atlorney v x x x * X x x x x x 26
Judqes & Edjudioators R
119 Adml Law pudge 1 ) x x o _ _ 8
120  |Workars' Comp lon Haaring Offleer 1 x x ) ) 1 &
Evidence Investigation . 1 i
131 |Forenalo Technician [ ~ x » x 7
333 | Forenalo Salentlal Il - Charmlelry B x x x = 10
V23 |Foronala Sclentls! 1T - DN x x x - x 9
124 |Investigator HI . x x x . - 1
Legal Doonment Progeasing o
128 |Recorderll _ x x % x x 14
126 | Motor Vehicte C Bervicas Rap ive [ 5 x = x ] 14
137 | Motor Vohicla Offica Manager [ x x x % . o 10
138 |Stals Troopsr x x X L] 1]
| 128 |L Alaska Slala Traap * x ) 3 R 11
130_|Court Sarvicas Officer x x x x ’” 4
Firs Fighting & Inspection | __
131 [Airpont Polico & Fire Offlcet I x x P - % _ 8
| 138 |Airport Police & Fite Otflcar ¥ x B x x . x [
133 |Daputy Fira Marshal [ x x x - 11
134 [Correollonal Officer I x x x x = 1a
138 |Correallonal Superintandant [ x = x x i 18
138 |[uvenfle Justics Officer I x x = x - ) T
Proballon & Parola ) . _
137 |Juvenila Frobalion Officar I x x X 18
133 |Adull Probation Officer I _ | = x x x 18
139 | Adult Probation Officor IV x x x X 1
] Physical Sclence Spachalisls - ; )
140 |Hydvaloglst 1l x x x x x ~ x 13
141 |Geologlat L x x X X x 18
[ b foorms



Siate of Alaska Camparison Paol Positions, Surveys Distributed by Type of Qrxganizalion, and Number of Snrvey Responses

Type of Organizaiion and Number of Burveys Distrik Hlalen Counil Fuderal _| Munielpalitles | Healtheare Org's[ School Distrlats | Nailva Corp's | Univacaitias | _Unlyersiile: Tlllitlen Birporia| Ferry | Eng. |Published
Bench. (in clher states) | Governmenty | (wihin Staie} (within 8tafa} | (within Stais) | {within Blafa) | {within Btata} | (In othor Stales) | {within State) Syafema | Flms Sources | No. of Survey
No, |Job Family/Banch k Titte 12 Lo 1 3 [ 4 g 2 13 1 G § 8 18 Respon:
142 [Chemiat IV X x x ® x X 2l
Environmenial Science Speciallsts _
143 | Program m x % x x x 20
14 |Enw I Program M. 1 x X x x 18
148 [Envl | lmpact Analyat 0T x x x i x x 18
| Engineering, Unlicensed I
146 |Enginoering Asstatant Il x x _ x x x x x s
197 |c jcatfons Englneering Asaoalata I x P x x x x x 18
148 |Uility Enginesring Analyst [V x x x _x _ . x x ) 8
Inaa; caps ) ] ~
149_|Engineer/Arahitget U1 _ x x x % x x x 28
180 |Technidal Enginear L/Archltect] x x X ® x x X 19
Brchiteciure & Landscape Architeciure
181 [Landscapoe Spocialiet j X x x X X x X 1% _
) Vosael Consirucllon -
182 |Vazeel C it il n = x X - x 10
Land Suryeying . 3
183_|Land Surveyor | - x x x x x x T3
184  |Burvay, Journay E x x x x x 12
— —_  Cartography & Dirafting
166 {Drafling Technician Il j x % x x x x x 24
188 {Car yher I X x x x 14
Food & Custoglal Servicss j ] o
187 [Food Service, Sub-Joumey x x = x x x x ) B x x &
188_[Food Service, Lead = ® x x x x x x x x 20
188 \Envi ] Sarvieas, Joumay I X X x x x x x x x ]
Aircraft, Automobile, or Veses]l Maknlenanca 1.

180 lo, Automotive, Ad { Journey/Tead X X X x x x x X x x 28
181 [Meghanla, A ive, Foreman T X x x X x x x x x X 23
Equipment Oparation : . .

_162_ |Equipmeni Operalar, Journey [ _ x % x x x x x x x x 3l
163 |Equi] Qperator Foreman 1 x X x x x x x X x X I8
Bullding & Facility Majatenanca - ]
igd M G list, Journsy x x x x X x x X X x 28
Hil] d T dist, BidgsFaclllty/Gonst, Journey [ x_ 3 1. = x X x x X x x 22
168 |Mal Speaialist, Bldg/Faaility/Const, Foreman x x x x x x x x = x 28
187 Ml paclallat, Elsciticlan, Journay iflead x x x x x x| = | x’ x ] = 28
[ o) ahnjolans
168 |Survey inslrument T x x x x = x x [
Constretion Suppart B 1 =
199 |Fngineering T Joumey | R = _| x x x x x x x x x x 17
170 |Malerlals Lab y Technlolan, Journey ) - x X x X x X x x X 13 13
Yesael & Kivcrall Operation -
171 _[Bircraft Pilot U x x x 13
172 [Boat Officer I x x 2
Offica Equipmant Oparatlon
173 |Madl Ssrvices Courler x x x X x x x x x |
Eacllity Seour{ty
174 |Bacurity Guard [ X x x X X x x x x x 23
15 e vy dswcyerm.,




State of Rlaska Camparison Pool Positions, Surveys Distributed by Type of Organization, and Numbor of Survey Responses

Type of Organizallon and Nurnber of Surveya Distributad:| Stales Countlies Federal Municipalliies Hen]ll\unraiorrg’;l School Diatricta | Native Corp's | Universities Universliles ULllities Alrporta| Ferry | Eng. '_Publllhed

Bench, {In_olhar atates) | Goyernmani* | (wiihin 8tais) | (within State) {within_Slate) | (within Staie) | (within State) | (in other States} |_(within State) Sysems | Flrma Sources | No. of Suryey

No. |Jab Famdly/ T k Title 12 10 1 a L3 1 [} 2 11 1 8 ] & 1 Reapons
L Yezadel Workers

1768 |Second Mate x x x a

178 /Bteward x X x 4
137 [Third Asaigtant Engloger x L] * A

170 | Abla Aodiad Seaman x x x 3

178 [Ofler x = ) x 1

[ M b Aewams.,
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