
Organizational Units for Layoff 
Department of Labor & Workforce Development 

Bargaining U nit agreements (GGU, SC, and CE1\ ) prm-ide the basic subdi,·ision o f agencies into 
organizational units for layoff purposes. T he organizational structure shall be: 

1) Di,·ision 
2) Location 
3) Job Classification Series 
4) Position Status 

\'</e ha,-e one exception for our agency: 

The Di,-ision of Employment and Training Sen -ices, Ernployment Security Analyst I/II, and 
Employment Security Specialists I, II, and III, are funded in \Yhole or in part through the federal 
gm·ernmem's Disabled Veterans Outreach Program/ Local Veterans Employment representati,-e's 
grant. 

_-\dmin.istrati,-e Order 275 combined two di,-isions. The Di,·ision of Business Partnerships and the 
Di,·ision of Employment Security are nO\Y the Di,·ision o f E mployment and Training Sen ·ices. The 
re,·ised organizational units for purposes of layoff are: 

Office o f the Conun.issioner - includes d1e follmYing: 
The ..-\Iaska Labor Relations _-\gency 
The _-\Iaska \'</orkforce In,-estment Board 

Di,-ision of Adm.inistrati,-e Sen·ices 
Di,·ision of Employment and Training Sen-ices 
Di,·ision of E mployment and Training Sen ·ices (Veterans' Employment and Training Program) 

Employment Security _-\nalysts I-II 
Emplo~·ment Security Specialist I, II, and III 

Di,·ision of Labor Standards and Safety 
Di,·ision ofVocational Rehabilitation 
Di,·ision of Workers' Compensation - includes Workers' Compensation Appeals Commission 
Alaska Vocational T echnical Center 

I cerci£)- d1at d1e abm·e organizational units are appro,·ed, current, and accurate. 
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