Department of Military and Veterans Affairs Employee Movement Outgoing FY 2010

Other Movement to
Employee |Another Dept| Separation
Movement or Branch

Divisions Total Turnover |Promotion in| Transferin | Transferin
Employees Rate Org Unit?

03 - Unknown to ALDER

Administrative Services

Air National Guard

Emergency Services

Facilities Maintenance

Homeland Security and Emergency Management
Military Youth Academy

Military Youth Academy - Star

National Guard

Office of the Commissioner

State Emergency Response Commission
Veterans' Affairs

L . ] Other Movement to
Oraanizational Units Total Turnover |Promotionin| Transferin | Transferin Emsloves | Aaelier Depi . Separin
g Employees Rate Org Unit?

Movement or Branch
09030100 ANGAIR NATIONAL GUARD KULIS
09040100 DESEMERGENCY SERVICES
09100001 COMCOMMISSIONER'S OFFICE
09150001 DASDAS
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Department of Military and Veterans Affairs Employee Movement Outgoing FY 2010

Other Movement to
Employee |Another Dept| Separation
Movement or Branch

Total Turnover |Promotion in| Transferin | Transferin

Organizational Units Employees Rate Org Unit®

09400003 FMDFMO LTC 20 5.% 5.%

09400003 FMDEMOLTC |

6 150.% 50.% 17.% 17.% 83.%
2

23 22.% 9.% 9.% 4.%
13 8.% 8.%
38 18.% 3% 5.% 3% 3% 5.%
48 38.% 4.% 4.% 4.% 6.% 23.%
4 25.% 25.%
2

1

9 11.% 11.%

! Turnover for the Executive Branch does not include Transfer in Org Unit for all departments and Transfer in Dept for Public Safety only
2Turnover for Public Safety does not include Transfer in Org Unit and Transfer in Dept

Transfer in Org Unit is not included in the Turnover Rate for any department, division or organizational unit

"No employees in this org unit but there was employee movement in this category
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