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INTRODUCTION

Dear Colleagues:

The Division of Personnel and Labor Relations is pleased to provide the Fiscal Year 2012 Annual Workforce
Profile for the State of Alaska Executive Branch. This publication is designed to assist you, our executives,
managers and human resource professionals, in better understanding our current workforce. Understanding the
current workforce is an important step in the workforce planning process.

Included in the current profile are data and graphs representing demographics such as age and ethnicity
distribution, average salaries, and retirement projections by department and job class. The data presented is as of
June 30, 2012.

As always, the data in this report includes all executive branch employees with permanent, probationary and
provisional status in the classified service as well as partially exempt and exempt employees. Excluded from
this report are executive branch employees with nonpermanent, temporary and emergency status, and employees
of the National Guard, Alaska Railroad Corporation and Alaska Housing Finance Corporation. Additionally, this
report does not contain information about employees of the University of Alaska or the legislative and judicial
branches of the State of Alaska.

We welcome your feedback and are ready to assist you with your workforce analysis needs. You may contact
your agency human resource staff or the Employee Planning and Information Center team for assistance.

Nicki Neal
Director, Division of Personnel and Labor Relations
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EMPLOYEE COUNT BY DEPARTMENT

Department Employee Count

Office of the Governor 143
Administration 1025
Commerce, Community and Economic Development 453
Corrections 1439
Education and Early Development 317
Environmental Conservation 505
Fish and Game 1412
Health and Social Services 3250
Labor and Workforce Development 837
Law 537
Military and Veterans Affairs 291
Natural Resources 898
Public Safety 822
Revenue 502
Transportation and Public Facilities 3427

Statewide 15858

PERCENTAGE OF STATE WORKFORCE BY DEPARTMENT
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Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center Page 4



STATE OF ALASKA - WORKFORCE PROFILE 2012

EMPLOYEE COUNT BY REGION

Region Employee Count

Aleutian Chain 270
Bristol Bay 140
Greater Anchorage-Mat-Su 7264
Greater Fairbanks 1869
Kenai Peninsula 987
Kuskokwim-Yukon 291
North Slope 97
Norton Sound 205
Outside Alaska 14
Prince William Sound 255
Southeast 4466

Statewide 15858

PERCENTAGE OF EMPLOYEES BY REGION
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Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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EMPLOYEE COUNT AND PERCENTAGE BY LOCATION

Employee

Employee

City Count Percentage City Count Percentage
Adak 3 0.02% Eagle River 124 0.78%
Anchorage 5567 35.11% Eielson AFB 11 0.07%
Anchorage Intl. Airport 348 2.19% Elfin Cove 1 0.01%
Anchor Point 9 0.06% Emmonak 12 0.08%
Aniak 18 0.11% Ernestine 4 0.03%
Anvik 4 0.03% Fairbanks 1650 10.40%
Barrow 22 0.14% Finger Lake 6 0.04%
Bear Creek 2 0.01% Fort Wainwright 5 0.03%
Bellingham, WA 1 0.01% Fort Yukon 2 0.01%
Bethel 242 1.53% Gakona 2 0.01%
Birch Lake 3 0.02% Galena 10 0.06%
Camp Carroll 107 0.67% Girdwood 17 0.11%
Cantwell 16 0.10% Glennallen 28 0.18%
Cascade 4 0.03% Gustavus 2 0.01%
Central 4 0.03% Haines 48 0.30%
Chandalar Camp 11 0.07% Harding Lake 1 0.01%
Chena River 3 0.02% Healy 10 0.06%
Chignik 11 0.07% Homer 141 0.89%
Chitina 7 0.04% Hoonah 5 0.03%
Chulitna 6 0.04% Iliamna 4 0.03%
Cold Bay 6 0.04% Jim River 8 0.05%
Coldfoot Camp 7 0.04% Joint Base Elmendorf-Richardson 143 0.90%
Cooper Landing 2 0.01% Juneau 3394 21.40%
Cordova 97 0.61% Kalsin Bay 2 0.01%
Cottonwood Camp 1 0.01% Kasilof 2 0.01%
Craig 12 0.08% Kenai 280 1.77%
Crown Point 3 0.02% Ketchikan 641 4.04%
Dalton Highway (Roving Crew) 11 0.07% King Salmon 53 0.33%
Deadhorse 13 0.08% Klawock 12 0.08%
Delta Junction 44 0.28% Kodiak 197 1.24%
Denali 2 0.01% Kotzebue 41 0.26%
Dillingham 82 0.52% Kulis Ang Base 1 0.01%
Douglas 10 0.06% Livengood 10 0.06%
Dutch Harbor 28 0.18% Mackenzie Point 30 0.19%
Eagle 4 0.03% Manley Hot Springs 2 0.01%
Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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EMPLOYEE COUNT AND PERCENTAGE BY LOCATION (CONT)

Employee Employee

(®)13% Count Percentage (1) Count Percentage
Mcgrath 27 0.17% Talkeetna 9 0.06%
Metlakatla 3 0.02% Tazlina 27 0.17%
Montana Creek 6 0.04% Teller 1 0.01%
Mount Edgecumbe 48 0.30% Tenakee Springs 1 0.01%
Nancy 1 0.01% Thompson Pass 10 0.06%
Nelchina 5 0.03% Tok 56 0.35%
Nenana 8 0.05% Trapper Creek 1 0.01%
Nikiski 2 0.01% Trimms Camp 3 0.02%
Ninilchik 7 0.04% Unalakleet 6 0.04%
Nome 195 1.23% Unalaska 4 0.03%
North Kenai Camp 4 0.03% Valdez 73 0.46%
Northway 6 0.04% Washington, DC 5 0.03%
O'Brian Creek 5 0.03% Wasilla 224 1.41%
Palmer 599 3.78% Whittier 7 0.04%
Paxson 5 0.03% Willow 7 0.04%
Petersburg 42 0.26% Wrangell 20 0.13%
Port Alsworth 1 0.01% Yakutat 18 0.11%
Port Moller 12 0.08%
Quartz Creek 4 0.03%
Sag River 8 0.05%
Saint Mary's 19 0.12%
Sand Point 7 0.04%
Seattle, WA 8 0.05%
Selawik 2 0.01%
Seldovia 1 0.01%
Seven Mile Camp 8 0.05%
Seward 298 1.88%
Silvertip 7 0.04%
Sitka 197 1.24%
Skagway 13 0.08%
Slana 6 0.04%
Soldotna 219 1.38%
South Fork 2 0.01%
Sterling 1 0.01%
Sutton 1 0.01%

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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EMPLOYEE COUNT BY DEPARTMENT AND GENDER

Department Males Females
Office of the Governor 41 28.7% 102 71.3%
Administration 403 39.3% 622 60.7%
Commerce, Community and Economic Development 174 38.4% 279 61.6%
Corrections 917 63.7% 522 36.3%
Education and Early Development 110 34.7% 207 65.3%
Environmental Conservation 237 46.9% 268 53.1%
Fish and Game 806 57.1% 606 42.9%
Health and Social Services 944 29.0% 2306 71.0%
Labor and Workforce Development 300 35.8% 537 64.2%
Law 177 33.0% 360 67.0%
Military and Veterans Affairs 210 72.2% 81 27.8%
Natural Resources 491 54.7% 407 45.3%
Public Safety 551 67.0% 271 33.0%
Revenue 180 35.9% 322 64.1%
Transportation and Public Facilities 2533 73.9% 894 26.1%
Statewide 8074 50.9% 7784 49.1%

CHART OF EMPLOYEE COUNT BY DEPARTMENT AND GENDER
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Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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MINORITY COUNT AND PERCENTAGE BY DEPARTMENT

Minorit % of Minorit
Department County Employees -
Office of the Governor 25 17.5%
Administration 210 20.5%
Commerce, Community and Economic Development 83 18.3%
Corrections 310 21.5%
Education and Early Development 55 17.4%
Environmental Conservation 80 15.8%
Fish and Game 147 10.4%
Health and Social Services 1011 31.1%
Labor and Workforce Development 173 20.7%
Law 93 17.3%
Military and Veterans Affairs 60 20.6%
Natural Resources 97 10.8%
Public Safety 120 14.6%
Revenue 129 25.7%
Transportation and Public Facilities 651 19.0%
Statewide RYZ Y 20.5%

Top Three Departments % of Minorities

[Health and Social Services 31.1%
Revenue 25.7%
Corrections 21.5%

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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NEW HIRE DATA

x Jry—— Average Age of New

Department v;.:v%eHilg*: e Hire
Male Female
Office of the Governor 20 38.9 40.5 38.2
Administration 123 36.8 37.1 36.6
Commerce, Community and Economic Development 58 39.8 43.5 374
Corrections 135 36.4 34.0 39.5
Education and Early Development 33 37.0 36.1 37.5
Environmental Conservation 46 38.1 37.8 38.5
Fish and Game 158 323 32.1 325
Health and Social Services 420 38.9 40.1 38.4
Labor and Workforce Development 57 39.0 38.4 39.5
Law 64 35.1 38.0 33.8
Military and Veterans Affairs 40 39.5 39.7 39.0
Natural Resources 86 37.1 34.0 40.3
Public Safety 63 34.7 33.0 37.1
Revenue 47 38.0 38.1 37.9
Transportation and Public Facilities 345 37.8 37.6 38.2
Statewide 1695 37.3 36.9 37.6
New hire counts are permanent employees hired within Fiscal Year 2012 who are still employed.

New Hire Highest Average Age Lowest Average Age
Commerce, Community and .

Overall Average Economic Development (39.8) Fish and Game (32.3)
Commerce, Community and .

Male Economic Development (43.5) LI (Grin (G2l

Female Natural Resources (40.3) Fish and Game (32.5)

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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EMPLOYEE COUNT BY AGE RANGE
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AVERAGE AGE BY DEPARTMENT AND GENDER

Average Age
Department Average Age
Male Female
Office of the Governor 445 43.5 449
Administration 43.9 44.7 43.4
Commerce, Community and Economic Development 46.6 47.2 46.3
Corrections 44.9 44.6 45.4
Education and Early Development 45.5 45.5 45.5
Environmental Conservation 46.3 47.8 44.9
Fish and Game 42.3 433 41.0
Health and Social Services 45.9 46.0 45.8
Labor and Workforce Development 479 48.3 47.7
Law 43.8 44.8 44.6
Military and Veterans Affairs 46.6 473 44.6
Natural Resources 45.7 45.0 46.6
Public Safety 42.0 40.8 44.6
Revenue 45.5 45.2 45.6
Transportation and Public Facilities 46.3 46.4 459
Statewide 45.3 45.4 45.2
Employees Highest Average Age Lowest Average Age
Overall Average Labor (47.9) Public Safety (42.0)
Male Average Labor (48.3) Public Safety (40.8)
Female Average Labor (47.7) Fish & Game (41.0)

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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AVERAGE AGE BY BARGAINING UNIT

Bargaining Unit Average Age
AK Vocational Technical Center Teachers 51.0
Confidential Employees 41.9
Correctional Officers 43.0
Excluded Employees 55.5
Exempt / Partially Exempt Employees 46.9
General Government Employees 44.2
Inland Boatmen 47.5
Labor, Trades and Crafts Employees 473
Marine Engineers 50.9
Masters, Mates & Pilots 44 .4
Mt. Edgecumbe Teachers 423
Public Safety Officers 38.1
Supervisory Employees 48.5

CHART OF AVERAGE AGE BY BARGAINING UNIT

0.0 5.0

10.0

15.0

200 250 300 350

40.0 450 50.0 550 60.0

AK Vocational Technical Center Teachers
Confidential Employees

Correctional Officers

Excluded Employees

Exempt / Partially Exempt Employees
General Government Employees
Inlandboatmen

Labor, Trades and Crafts Employees
Marine Engineers

Masters, Mates & Pilots

Mt. Edgecumbe Teachers

Public Safety Officers

Supervisory Employees

510
41.9
43.0
55.5
46.9
44.2
475
47.3
50.9
444
42.3
38.1
48.5

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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AVERAGE SALARY BY DEPARTMENT

Statewide
Department Employee Count Average Base Monthly Salary
Office of the Governor 143 $6,297.00
Administration 1025 $5,484.96
Commerce, Community and Economic Development 453 $5,652.55
Corrections 1439 $5,207.38
Education and Early Development 317 $5,380.43
Environmental Conservation 505 $5,701.99
Fish and Game 1412 $4,758.93
Health and Social Services 3250 $4,808.13
Labor and Workforce Development 837 $4,969.05
Law 537 $6,500.83
Military and Veterans Affairs 291 $5,050.05
Natural Resources 898 $5,219.51
Public Safety 822 $5,826.86
Revenue 502 $5,497.09
Transportation and Public Facilities 3427 $5,081.37
Statewide 15858 $5,188.39

AVERAGE BASE MONTHLY SALARY BY BARGAINING UNIT & DEPARTMENT

Bargaining Unit

Employee
Count

Department

General Government

Average
Salary

Supervisory

Employee

Count

Confidential

Average
Salary

Employee Average
Count  Salary

Statewide

Office of the Governor

Administration 465 $4,454.18 115 $6,211.03 185 $4,612.72
Commerce, Community and Economic Development 244 $4,506.49 70 $6,343.00

Corrections 418 $4,634.24 130 $6,665.33

Education and Early Development 144 $4,693.51 33 $6,761.70

Environmental Conservation 354 $5,015.07 136 $7,219.99

Fish and Game 972 $4,033.26 380 $6,303.62

Health and Social Services 2466 $4,435.34 501 $6,505.58 1 $3,539.00
Labor and Workforce Development 596 $4,446.24 134 $6,272.37

Law 193 $3,895.72 41 $4,715.61

Military and Veterans Affairs 138 $4,204.38 43 $5,613.67

Natural Resources 602 $4,397.06 168 $6,560.13

Public Safety 309 $4,070.15 85 $7,420.69

Revenue 334 $4,291.32 77 $6,263.99

Transportation and Public Facilities 996 $5,179.58 306 $7,568.49 6 $4,572.67

$4,482.55

$6,620.49

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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AVERAGE BASE MONTHLY SALARY BY BARGAINING UNIT & DEPARTMENT (CONT.)

Bargaining Unit

Department

Office of the Governor

Labor, Trades and
Crafts

Employee
Count

Average
Salary

Correctional Officers Public Safety Officers

Employee
Count

Average
Salary

Employee Average
Count Salary

Statewide

Bargaining Unit

Department

Office of the Governor

Administration 30 $4,310.10

Commerce, Community and Economic Development

Corrections 98 $4,426.73 777 $5,256.90

Education and Early Development 6 $4,354.46

Environmental Conservation 5 $5,279.63

Fish and Game 10 $4,762.71

Health and Social Services 208 $3,242.69

Labor and Workforce Development 40 $4,692.72

Law

Military and Veterans Affairs 58 $4,232.14

Natural Resources 54 $3,980.50

Public Safety 12 $4,370.57 404 $6,788.84
Revenue

Transportation and Public Facilities 1154 $4,582.29 83 $5,754.02

$4,373.90

Marine Engineers

Employee Average Employee

Count

Salary

777 $5,256.90 487 $6,612.48

Masters, Mates &

Pilots InlandBoatmen

Average
Salary

Employee Average

Count Count Salary

Administration

Commerce, Community and Economic Development

Corrections

Education and Early Development

Environmental Conservation

Fish and Game

Health and Social Services

Labor and Workforce Development

Law

Military and Veterans Affairs

Natural Resources

Public Safety

Revenue

Transportation and Public Facilities
Statewide

99

$6,210.50

99 $6,210.50

97 $6,811.93
97 $6,811.93

654 | $3,947.73
654  $3,947.73

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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AVERAGE BASE MONTHLY SALARY BY BARGAINING UNIT & DEPARTMENT (CONT.)

AK Vocational

Technical Teachers Mt. Edgecumbe Teachers

Bargaining Unit

Employee Average Employee

Count Salary Count Average Salary

Department

Office of the Governor
Administration
Commerce, Community and Economic Development

Corrections
Education and Early Development 29 $5,164.74
Environmental Conservation
Fish and Game

Health and Social Services
Labor and Workforce Development 39 $6,291.97
Law

Military and Veterans Affairs

Natural Resources
Public Safety
Revenue

Transportation and Public Facilities
Statewide $6,291.97 $5,164.74

Bargaining Unit Excluded Par]:;:fll; Il;txfmp ¢
Employee Average Employee

Department Cl(: mz; Salarff Csurz; Average Salary
Office of the Governor 143 $6,297.00
Administration 230 $8,060.71
Commerce, Community and Economic Development 139 $7,316.64
Corrections 16 $10,710.85
Education and Early Development 105 $6,006.57
Environmental Conservation 10 $9,585.40
Fish and Game 50 $7,125.43
Health and Social Services 74 $10,156.07
Labor and Workforce Development 4 $6,786.25 24 $8,683.25
Law 303 $8,401.76
Military and Veterans Affairs 52 $7,740.52
Natural Resources 74 $9,770.78
Public Safety 12 $8,841.92
Revenue 91 $9,273.71
Transportation and Public Facilities 32 $9,020.13
Statewide 4 $6786.25 1355 $8,040.97

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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AVERAGE STATE SERVICE BY DEPARTMENT AND GENDER

AVERAGE STATE SERVICE BY BARGAINING UNIT

Office of the Governor 10.08 10.84 9.78
Administration 9.05 9.35 8.85
Commerce, Community and Economic Development 8.64 8.55 8.70
Corrections 9.19 9.48 8.68
Education and Early Development 9.70 9.32 9.91
Environmental Conservation 9.73 9.84 9.63
Fish and Game 8.65 9.56 7.45
Health and Social Services 8.49 8.94 8.31
Labor and Workforce Development 9.94 9.72 10.06
Law 9.10 9.02 9.14
Military and Veterans Affairs 7.61 7.88 6.92
Natural Resources 9.44 9.28 9.62
Public Safety 9.33 9.66 8.67
Revenue 9.79 10.03 9.66
Transportation and Public Facilities 9.17 9.30 8.82

AK Vocational Technical Center Teachers 9.84
Confidential Employees 8.26
Correctional Officers 8.64
Excluded Employees 25.04
Exempt / Partially Exempt Employees 9.76
General Government Employees 7.90
InlandBoatmen 6.81
Labor, Trades and Crafts Employees 9.04
Marine Engineers Not Available
Masters, Mates & Pilots 11.69
Mt. Edgecumbe Teachers 7.63
Public Safety Officers 8.96
Supervisory Employees 13.68

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT

Eligible to Retire
o
e Em[;ll‘g;iles in Less than ot/(l)l:nesls Between 1 Betv/:een tl;l/laolfz Retilltle(:nent
R&B System 1 Year Year and 5 Years 1 and$5 Years D‘ate
- Years Available

Office of the Governor 143 16 11.2% 27 18.9% 45 55
Administration 1016 124 12.2% 112 11.0% 388 392
Commerce, Community and Economic Development 452 80 17.7% 47 10.4% 149 176
Corrections 1436 185 12.9% 194 13.5% 554 503
Education and Early Development 315 51 16.2% 43 13.7% 135 86
Environmental Conservation 504 78 15.5% 55 10.9% 187 184
Fish and Game 1402 186 13.3% 121 8.6% 602 493
Health and Social Services 3232 443 13.7% 333 10.3% 1175 1281
Labor and Workforce Development 832 141 16.9% 105 12.6% 324 262
Law 535 83 15.5% 43 8.0% 197 212
Military and Veterans Affairs 289 39 13.5% 29 10.0% 92 129
Natural Resources 895 153 17.1% 95 10.6% 335 312
Public Safety 819 109 13.3% 87 10.6% 343 280
Revenue 496 67 13.5% 53 10.7% 202 174
Transportation and Public Facilities 3327 535 16.1% 360 10.8% 1281 1151
Statewide 15693 14.6% 10.9% 6009 5690
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited
by Retirement & Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

PERCENTAGE OF EMPLOYEES BY RETIREMENT PROJECTION CATEGORY

Less than 1
Year

No Retirement
Date Available
RIVZS

More than 5
Years
38%

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center Page 18



STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Office of the Governor
Eligible to Retire
Employee Liess N Bet‘;/:f'een More Reti?e?nent
Job Class Range Count tl;{zgrl tl;(z:rl lyz:;(:SS 1 and5 t)l::; SS Date
years Available
ABSENTEE & PETITION ASSISTANT X1638 12 1 0 0.0% 0 0.0% 0 1
ABSENTEE & PETITION MANAGER X1622 21 1 0 0.0% 0 0.0% 1 0
ABSENTEE COORDINATOR,ELECTIONS X1532 16 1 0 0.0% 1 100.0% 0 0
ACCOUNTANT X0215 18 1 0 0.0% 0 0.0% 1 0
ADMIN CLERK III, ELECTIONS X1506 10 4 1 25.0% 1 25.0% 1 1
ADMIN SUPPORT SPECIALIST X0855 15 1 1 100.0% 0 0.0% 0 0
ADMIN SUPPORT SPECIALIST X0857 15 1 0 0.0% 0 0.0% 0 1
ADMINISTRATIVE ASSISTANT X0033 15 1 0 0.0% 0 0.0% 0 1
ADMINISTRATIVE ASST SUPERVISOR X1401 19 1 0 0.0% 1 100.0% 0 0
ADMINISTRATIVE DIRECTOR X1566 27 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE OFFICER I K0019 17 1 0 0.0% 1 100.0% 0 0
ADMINSTRATIVE SUPPORT TECH X0075 13 1 0 0.0% 0 0.0% 1 0
ANALYST/PROGRAMMER II/IV X1220 18 1 0 0.0% 0 0.0% 0 1
ANALYST/PROGRAMMER V X1221 22 1 0 0.0% 0 0.0% 1 0
ANCHORAGE OFFICE DIRECTOR X1796 24 1 0 0.0% 0 0.0% 1 0
ANCHORAGE OFFICE MANAGER X1733 17 1 0 0.0% 0 0.0% 1 0
ASSISTANT DIRECTOR X0581 22 1 0 0.0% 0 0.0% 1 0
ASSOC DIRECTOR FOR INTNL TRADE X1791 24 2 0 0.0% 1 50.0% 1 0
ASSOCIATE DIRECTOR X1263 24 3 0 0.0% 0 0.0% 1 2
ATTORNEY I P7143 20 1 0 0.0% 0 0.0% 0 1
ATTORNEY IV P7145 24 1 0 0.0% 0 0.0% 1 0
AUDIO VISUAL SPECIALIST X0034 15 1 0 0.0% 0 0.0% 0 1
BOARDS & COMMISSIONS ASSISTANT X1922 18 1 0 0.0% 0 0.0% 0 1
CAPITAL BUDGET COORDINATOR X1715 23 1 0 0.0% 0 0.0% 0 1
CHIEF BUDGET ANALYST X1567 27 1 0 0.0% 0 0.0% 1 0
CHIEF OF ENFORCEMENT,ASCHR P7170 24 1 0 0.0% 0 0.0% 1 0
CHIEF OF STAFF X0078 29 1 1 100.0% 0 0.0% 0 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center Page 19



STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Office of the Governor
Eligible to Retire
Employee Liess N Bet:/::een More Reti?e?nent
Job Class Range Count tl;{z:rl tl;{z:rl lyil;;lss 1and 5 t;l:; s5 Date
years Available
CHIEF OF STAFF FOR LT. GOV. X0098 24 1 0 0.0% 0 0.0% 1 0
COMMUNICATIONS SPECIALIST X1499 16 1 0 0.0% 0 0.0% 0 1
CONSTITUENT RELATIONS ASSIST. X0027 16 1 0 0.0% 1 100.0% 0 0
CONSTITUENT RELATIONS ASST X1935 14 1 0 0.0% 0 0.0% 0 1
CONSTITUENT RELATIONS COORD X1021 20 1 0 0.0% 0 0.0% 0 1
CONSTITUENT RELATIONS SPEC X1751 16 1 0 0.0% 0 0.0% 0 1
CONSTITUENT RELATIONS SPEC X1751 18 3 0 0.0% 0 0.0% 1 2
DATA SYSTEMS SPECIALIST X1929 18 2 0 0.0% 2 100.0% 0 0
DEP CHIEF OF STAFF TO LT GOV X1591 23 1 0 0.0% 0 0.0% 0 1
DEP COS OPERATIONS & DIR OIT X1764 27 1 0 0.0% 0 0.0% 0 1
DEPUTY CHIEF OF STAFF X1156 27 1 0 0.0% 0 0.0% 1 0
DEPUTY DIRECTOR X0826 24 1 0 0.0% 0 0.0% 1 0
DEPUTY LEGISLATIVE LIAISON X1387 23 1 0 0.0% 0 0.0% 0 1
DEPUTY PRESS SECRETARY X0081 22 1 0 0.0% 0 0.0% 0 1
DIR OF BOARDS & COMMISSIONS X1190 23 1 0 0.0% 0 0.0% 1 0
DIR STATE AND FED RELATIONS X0816 28 1 0 0.0% 0 0.0% 1 0
DIRECTOR X1192 22 1 0 0.0% 0 0.0% 1 0
DIRECTOR OF OMB X0107 28 1 1 100.0% 0 0.0% 0 0
DIVISION DIRECTOR P1901 27 1 1 100.0% 0 0.0% 0 0
DIVISION DIRECTOR X1568 27 1 0 0.0% 1 100.0% 0 0
DVSA COORDINATOR X1750 25 1 0 0.0% 0 0.0% 1 0
ELECT OUTREACH/PROJECT COORD X1674 17 1 0 0.0% 0 0.0% 1 0
ELECTION ADMIN ASSISTANT I X1955 12 1 0 0.0% 0 0.0% 1 0
ELECTION ADMIN ASSISTANT II X1956 14 1 0 0.0% 0 0.0% 0 1
ELECTION ASSISTANT X1644 12 1 0 0.0% 1 100.0% 0 0
ELECTION CLERK III X1947 10 1 0 0.0% 0 0.0% 0 1
ELECTION COORDINATOR X0058 18 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Office of the Governor
Eligible to Retire
Employee Liess N Bet:/::een More Reti?e?nent
Job Class Range Count tl;{z:rl tl;{z:rl lyil;;lss 1and 5 t;l:; s5 Date
years Available
ELECTION DATABASE/SYSTEM ADMIN X1640 21 1 0 0.0% 1 100.0% 0 0
ELECTION SUPERVISOR X0824 21 4 1 25.0% 2 50.0% 0 1
ELECTIONS LANG ASST PROG COORD X1631 17 1 1 100.0% 0 0.0% 0 0
ELECTIONS PROGRAM MANAGER X1504 21 1 0 0.0% 1 100.0% 0 0
ELECTIONS SYSTEMS MANAGER X1623 22 1 0 0.0% 1 100.0% 0 0
EXEC DIR REDISTRICTING BOARD X1755 26 1 0 0.0% 0 0.0% 0 1
EXEC. RESIDENCE HOUSEKEEPER X1931 12 1 0 0.0% 0 0.0% 0 1
EXECUTIVE OFFICE ASSISTANT X1633 15 3 0 0.0% 0 0.0% 1 2
EXECUTIVE OFFICE ASSISTANT X1633 16 1 0 0.0% 0 0.0% 0 1
EXECUTIVE OFFICE ASSISTANT X1744 18 1 0 0.0% 0 0.0% 1 0
EXECUTIVE RESIDENCE MANAGER X1278 22 1 0 0.0% 0 0.0% 1 0
EXECUTIVE RESIDENCE STEWARD X1290 15 1 0 0.0% 0 0.0% 0 1
FINANCE OFFICER X0505 22 1 0 0.0% 0 0.0% 1 0
FISCAL TECHNICIAN 111 X0516 14 1 0 0.0% 1 100.0% 0 0
FISCAL TECHNICIAN III X0516 16 1 0 0.0% 1 100.0% 0 0
GOVERNOR X0001 0 1 0 0.0% 0 0.0% 1 0
GOVERNORS SCHEDULER X1635 21 1 0 0.0% 1 100.0% 0 0
GRAPHIC DESIGNER X1732 17 1 0 0.0% 0 0.0% 0 1
HUMAN RIGHTS FLD REP III P4207 18 7 0 0.0% 1 14.3% 1 5
HUMAN RIGHTS FLD REP IV P4208 20 2 1 50.0% 0 0.0% 1 0
INTERNAL AUDITOR IV X0832 23 1 0 0.0% 1 100.0% 0 0
LAN ADMINISTRATOR X0318 23 1 0 0.0% 1 100.0% 0 0
LAW OFFICE ASSISTANT I P7502 11 1 0 0.0% 0 0.0% 0 1
LEGISLATIVE DIRECTOR X1919 24 1 0 0.0% 0 0.0% 1 0
LEGISLATIVE OFFICE ASSISTANT X1626 15 1 0 0.0% 0 0.0% 0 1
LEGISLATIVE OFFICE ASSISTANT X1626 17 1 0 0.0% 0 0.0% 0 1
LIEUTENANT GOVERNOR X0002 0 1 0 0.0% 1 100.0% 0 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Office of the Governor
Eligible to Retire
Employee Liess N Bet:/::een More Reti?e?nent
Job Class Range Count tl;{z:rl tl;{z:rl lyil;;lss 1and 5 t;l:; s5 Date
years Available
MAIL ROOM CLERK X1933 12 1 0 0.0% 1 100.0% 0 0
NETWORK SYSTEMS SPECIALIST X1224 21 2 0 0.0% 0 0.0% 2 0
OFFICE ASSISTANT I P1134 8 1 0 0.0% 0 0.0% 0 1
OFFICE ASSISTANT II P1135 10 1 0 0.0% 1 100.0% 0 0
OMB ADMINISTRATIVE ASSISTANT X1456 15 1 1 100.0% 0 0.0% 0 0
OPERATING BUDGET COORDINATOR X1716 23 1 1 100.0% 0 0.0% 0 0
PAYROLL/PERSONNEL ASSISTANT X0511 14 1 0 0.0% 0 0.0% 0 1
PAYROLL/PERSONNEL OFFICER X0144 23 1 1 100.0% 0 0.0% 0 0
POLICY ANALYST X0305 23 2 0 0.0% 0 0.0% 2 0
PRESS OFFICE ASSISTANT X0174 18 1 0 0.0% 0 0.0% 0 1
PRESS SECRETARY X0811 24 1 0 0.0% 0 0.0% 1 0
PROCUREMENT AGENT X0218 18 1 1 100.0% 0 0.0% 0 0
PROCUREMENT OFFICER X1961 23 1 1 100.0% 0 0.0% 0 0
PROCUREMENT TECHNICIAN X1229 15 1 0 0.0% 0 0.0% 1 0
PROGRAM BUDGET ANALYST IV X0836 21 1 0 0.0% 0 0.0% 1 0
PROGRAM BUDGET ANALYST V X0837 22 2 1 50.0% 0 0.0% 1 0
PUBLIC RECORDS SPECIALIST X1800 19 1 0 0.0% 0 0.0% 0 1
RECEPTIONIST X1921 14 1 0 0.0% 0 0.0% 0 1
RECEPTIONIST X1928 13 1 0 0.0% 0 0.0% 0 1
REGIONAL ASST SUPERVISOR X1614 16 5 0 0.0% 0 0.0% 2 3
RESEARCH ANALYST X0266 18 1 0 0.0% 0 0.0% 0 1
RESIDENCE ADMIN ASSISTANT X1738 14 1 0 0.0% 0 0.0% 0 1
SCHEDULER X1593 14 1 0 0.0% 0 0.0% 0 1
SECRETARY P1151 11 1 0 0.0% 1 100.0% 0 0
SENIOR BUDGET ANALYST X1752 24 1 0 0.0% 0 0.0% 1 0
SENIOR ECONOMIST X0485 23 1 1 100.0% 0 0.0% 0 0
SENIOR RURAL AFFAIRS ADVISOR X1763 24 1 0 0.0% 0 0.0% 0 1
SPECIAL ASSISTANT X0619 21 1 0 0.0% 0 0.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Office of the Governor
Eligible to Retire
o,
Employee Less POLE Betv/:een More Reti?e‘:nent
Job Class Range proy thanl thanl 1and$ than 5
Count 1and$ Date
Year Year years years q
’ years : Available
SPECIAL ASSISTANT X1130 20 1 0 0.0% 1 100.0% 0 0
SPECIAL STAFF ASSISTANT X0080 24 2 0 0.0% 0 0.0% 1 1
SPEECH WRITER X1743 15 1 0 0.0% 0 0.0% 0 1
SPEECH WRITER X1743 24 1 0 0.0% 1 100.0% 0 0
WEB DESIGNER X1803 19 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Department of Administration

Eligible to Retire
N R Bet:/:"een More Reti?e(:nent
Job Class an tl;{z:rl lyzl::ss 1 and5 t;:; s5 Date
years Available
ACCOUNTANT II P1205 16 2 1 50.0% 0 0.0% 1 0
ACCOUNTANT III P1206 18 13 2 15.4% 2 15.4% 4 5
ACCOUNTANT IV P1207 20 16 1 6.3% 3 18.8% 8 4
ACCOUNTANT V P1208 22 4 1 25.0% 1 25.0% 2 0
ACCOUNTING CLERK P1203 10 6 1 16.7% 1 16.7% 1 3
ACCOUNTING TECH I P1210 12 10 2 20.0% 1 10.0% 5 2
ACCOUNTING TECH II P1211 14 8 1 12.5% 0 0.0% 5 2
ACCOUNTING TECH III P1212 16 8 3 37.5% 0 0.0% 3 2
ADMINISTRATIVE ASSISTANT I K0017 12 4 1 25.0% 0 0.0% 1 2
ADMINISTRATIVE ASSISTANT II K0018 14 9 1 11.1% 1 11.1% 2 5
ADMINISTRATIVE LAW JUDGE II P7233 24 5 2 40.0% 1 20.0% 2 0
ADMINISTRATIVE OFFICER I K0019 17 5 0 0.0% 1 20.0% 4 0
ADMINISTRATIVE OFFICER 1II K0020 19 8 1 12.5% 2 25.0% 5 0
ANALYST/PROGRAMMER I P1621 14 1 0 0.0% 0 0.0% 0 1
ANALYST/PROGRAMMER II P1622 16 2 0 0.0% 0 0.0% 1 1
ANALYST/PROGRAMMER III P1623 18 2 0 0.0% 0 0.0% 1 1
ANALYST/PROGRAMMER III X1282 18 1 0 0.0% 0 0.0% 1 0
ANALYST/PROGRAMMER IV P1624 20 8 2 25.0% 1 12.5% 3 2
ANALYST/PROGRAMMER IV X1283 20 1 1 100.0% 0 0.0% 0 0
ANALYST/PROGRAMMER V P1625 22 11 1 9.1% 3 27.3% 7 0
AOGCC SPECIAL ASSISTANT X1742 21 1 0 0.0% 0 0.0% 1 0
ASSOC ATTORNEY I P7110 17 2 1 50.0% 0 0.0% 1 0
ASSOC ATTORNEY II P7111 19 19 3 15.8% 1 5.3% 11 4
ASST DIR APOC P1013 21 1 0 0.0% 0 0.0% 0 1
ATTORNEY II P7143 20 16 0 0.0% 0 0.0% 1 15
ATTORNEY III P7144 22 35 0 0.0% 0 0.0% 4 31
ATTORNEY IV P7145 24 63 6 9.5% 2 3.2% 31 24
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center Page 24



STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Department of Administration

Eligible to Retire
B Bet‘;:een More Retilltle(:nent
Job Class tl;;:rl lyzzl::SS Land5 t;:; S5 Date
years Available
ATTORNEY V P7146 25 26 5 19.2% 4 15.4% 16 1
ATTORNEY VI P7147 26 4 0 0.0% 1 25.0% 1 2
BUDGET ANALYST IV P1464 21 1 0 0.0% 0 0.0% 1 0
BUSINESS ANALYST IT K0107 20 2 0 0.0% 1 50.0% 1 0
BUSINESS ANALYST IIT K0108 22 4 0 0.0% 1 25.0% 3 0
CHIEF ADMINISTRATIVE LAW JUDGE P7231 27 1 0 0.0% 1 100.0% 0 0
CHIEF PROCUREMENT OFF P1347 27 1 1 100.0% 0 0.0% 0 0
CLAIMS ADMINISTRATOR P2390 19 2 0 0.0% 1 50.0% 0 1
COMM ENG ASSOC I P8674 23 2 0 0.0% 1 50.0% 0 1
COMM ENGI P8675 23 2 1 50.0% 1 50.0% 0 0
COMM ENG I P8676 24 1 1 100.0% 0 0.0% 0 0
COMMISSIONER X0003 0 1 0 0.0% 0 0.0% 1 0
COMMISSIONER,OIL AND GAS COMM X0321 27 3 2 66.7% 1 33.3% 0 0
CONTRACTING OFFICER II P1344 16 1 0 0.0% 0 0.0% 0 1
CONTRACTING OFFICER IIT P1345 19 12 1 8.3% 1 8.3% 5 5
CONTRACTING OFFICER IV P1346 22 1 0 0.0% 0 0.0% 1 0
DATA COMMUNICATIONS SPEC I P1661 19 1 0 0.0% 0 0.0% 1 0
DATA COMMUNICATIONS SPEC I P1662 21 5 1 20.0% 0 0.0% 3 1
DATA PROCESSING MANAGER IV P1644 25 1 0 0.0% 0 0.0% 1 0
DATA PROCESSING MGR I P1641 22 3 0 0.0% 1 33.3% 1 1
DATA PROCESSING MGR I P1642 23 2 0 0.0% 0 0.0% 2 0
DATA PROCESSING MGR IIT P1643 24 9 2 22.2% 2 22.2% 5 0
DATA PROCESSING PROD MGR P1614 19 2 0 0.0% 0 0.0% 2 0
DATA PROCESSING TECH I P1611 13 1 0 0.0% 0 0.0% 0 1
DATA PROCESSING TECH I P1612 15 12 5 41.7% 2 16.7% 2 3
DATA PROCESSING TECH III P1613 17 3 0 0.0% 1 33.3% 0 2
DATA SECURITY SPEC P1670 20 1 0 0.0% 0 0.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Department of Administration

Eligible to Retire
B Bet:/::een More Retill've(:nent
Job Class . tl;{z:rl lyz:;;lss 1and 5 t;:; s5 Date
years Available
DATABASE SPECIALIST I P1826 20 1 0 0.0% 1 100.0% 0 0
DATABASE SPECIALIST II P1827 21 1 0 0.0% 1 100.0% 0 0
DATABASE SPECIALIST III P1828 22 2 1 50.0% 0 0.0% 0 1
DEP CHIEF ADMIN LAW JUDGE P7234 26 1 0 0.0% 0 0.0% 1 0
DEP COMMISSIONER P1951 28 2 1 50.0% 0 0.0% 1 0
DEPUTY DIRECTOR K0054 25 3 1 33.3% 2 66.7% 0 0
DIVISION DIRECTOR P1901 27 8 1 12.5% 2 25.0% 4 1
DIVISION OPERATIONS MANAGER KO0051 24 3 1 33.3% 0 0.0% 2 0
DRIVER LICENSING MANAGER P7761 21 1 0 0.0% 0 0.0% 1 0
ELECTRONIC MAINT SPVR P8346 20 1 0 0.0% 0 0.0% 1 0
EXEC DIR APOC P1012 24 1 0 0.0% 0 0.0% 0 1
EXEC SECRETARY II P1154 14 2 0 0.0% 0 0.0% 1 1
EXECUTIVE DIRECTOR VCCB P1958 21 1 0 0.0% 0 0.0% 0 1
FACILITIES MANAGER II P2253 21 1 0 0.0% 0 0.0% 0 1
HR TECHNICAL SERVICES SUPV I P1432 17 6 1 16.7% 0 0.0% 5 0
HUMAN RESOURCE MANAGER 1 P1414 22 7 2 28.6% 1 14.3% 4 0
HUMAN RESOURCE MANAGER II P1415 23 1 0 0.0% 0 0.0% 1 0
HUMAN RESOURCE SPECIALIST I P1410 16 25 2 8.0% 4 16.0% 11 8
HUMAN RESOURCE SPECIALIST II P1411 18 22 1 4.5% 3 13.6% 12 6
HUMAN RESOURCE SPECIALIST III P1412 20 8 1 12.5% 0 0.0% 7 0
HUMAN RESOURCE TECHNICIAN I P1406 12 15 0 0.0% 1 6.7% 4 10
HUMAN RESOURCE TECHNICIAN II P1407 14 56 4 71% 2 3.6% 21 29
HUMAN RESOURCE TECHNICIAN III P1408 15 10 0 0.0% 1 10.0% 5 4
INFORMATION TECHNOLOGY PLANNER | P2258 22 1 1 100.0% 0 0.0% 0 0
INTERNAL AUDITOR III P1292 21 2 2 100.0% 0 0.0% 0 0
INTERNET SPECIALIST I K0003 16 1 0 0.0% 0 0.0% 1 0
INTERNET SPECIALIST II K0004 19 2 0 0.0% 1 50.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Department of Administration

Eligible to Retire
Job Employee Less % Less Between Be t:/:een More Re till've(:nen ¢
Job Class g:)a;: Range Count tl‘l(z;:rl tl;{z:rl lyz:;;lss 1and 5 t;:; S5 Date
years Available
INVESTIGATOR II P7767 16 3 1 33.3% 0 0.0% 2 0
INVESTIGATOR III P7768 18 15 5 33.3% 4 26.7% 3 3
INVESTIGATOR IV P7769 20 2 0 0.0% 1 50.0% 1 0
LABOR RELATIONS ANALYST I P1421 18 1 0 0.0% 1 100.0% 0 0
LABOR RELATIONS ANALYST II P1422 20 4 0 0.0% 0 0.0% 2 2
LABOR RELATIONS ANALYST III P1423 21 1 0 0.0% 1 100.0% 0 0
LABOR RELATIONS MGR P1431 24 1 0 0.0% 0 0.0% 1 0
LAW OFFICE ASSISTANT I P7502 11 23 2 8.7% 2 8.7% 4 15
LAW OFFICE ASSISTANT II P7503 13 15 1 6.7% 1 6.7% 3 10
LAW OFFICE MANAGER II P7506 16 1 0 0.0% 0 0.0% 1 0
MAIL SERVICES MANAGER P1915 15 1 0 0.0% 0 0.0% 1 0
MAIL SVCS COURIER P1132 9 3 0 0.0% 0 0.0% 1 2
MAIL SVCS LEAD COURIER P1130 10 2 0 0.0% 0 0.0% 2 0
MAINT GEN (F/L/J/ST) P9311 54 7 4 57.1% 0 0.0% 0 3
MAINT GEN (F/L/J/SJ) P9311 58 5 0 0.0% 0 0.0% 0 5
MAINT SPEC BFC (F/LJ/J) P9323 50 1 0 0.0% 0 0.0% 1 0
MAINT SPEC BFC (F/LJ/J) P9323 51 2 1 50.0% 0 0.0% 0 1
MAINT SPEC ETRONICS P9324 50 1 0 0.0% 0 0.0% 1 0
MAINT SPEC ETRONICS P9324 51 9 0 0.0% 1 11.1% 3 5
MAINT SPEC PLUMB P9328 51 1 0 0.0% 0 0.0% 0 1
MICRO/NETWORK SPEC I P1633 18 4 0 0.0% 0 0.0% 3 1
MICRO/NETWORK SPEC II P1634 20 5 0 0.0% 1 20.0% 3 1
MICROFILM/IMAGING OPER I P9811 10 5 1 20.0% 1 20.0% 0 3
MICROFILM/IMAGING OPER III P9813 14 1 0 0.0% 0 0.0% 1 0
MICROFILM/IMAGING OPER TRAINEE P9810 8 1 0 0.0% 0 0.0% 0 1
MOTOR VEHICLE CUST SVC REP I P7541 10 68 5 7.4% 4 5.9% 15 44
MOTOR VEHICLE CUST SVC REP II P7542 12 30 2 6.7% 4 13.3% 14 10
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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MOTOR VEHICLE CUST SVC REP III P7543 14 7 1 14.3% 2 28.6% 4 0
MOTOR VEHICLE HEARING OFFICER P7210 18 3 0 0.0% 0 0.0% 2 1
MOTOR VEHICLE OFF MGR 1 P7561 15 13 2 15.4% 2 15.4% 8 1
MOTOR VEHICLE OFF MGR I P7562 17 4 1 25.0% 1 25.0% 1 1
MOTOR VEHICLE OFF MGR III P7563 20 1 1 100.0% 0 0.0% 0 0
NATURAL RESOURCE TECH II P6632 12 1 0 0.0% 0 0.0% 0 1
OFFICE ASSISTANT I P1134 8 18 4 22.2% 2 11.1% 1 11
OFFICE ASSISTANT 1II P1135 10 17 2 11.8% 2 11.8% 4 9
PARALEGALI P7105 14 15 3 20.0% 1 6.7% 4 7
PARALEGAL I P7106 16 11 0 0.0% 0 0.0% 6 5
PAYROLL MANAGER P1249 22 1 1 100.0% 0 0.0% 0 0
PAYROLL SPECIALIST I P1244 16 2 0 0.0% 0 0.0% 1 1
PAYROLL SPECIALIST II P1245 18 2 0 0.0% 0 0.0% 2 0
PETROLEUM GEOLOGIST ASST X0292 16 1 1 100.0% 0 0.0% 0 0
PETROLEUM INSPECTOR X0336 21 6 0 0.0% 3 50.0% 1 2
PROCUREMENT SPEC II P1332 16 2 0 0.0% 0 0.0% 0 2
PROCUREMENT SPEC III P1333 18 2 1 50.0% 0 0.0% 1 0
PROCUREMENT SPEC IV P1334 20 1 1 100.0% 0 0.0% 0 0
PROCUREMENT SPEC V P1335 21 1 0 0.0% 1 100.0% 0 0
PROGRAM COORDINATOR I K0071 18 2 0 0.0% 0 0.0% 1 1
PROGRAM COORDINATOR II K0072 20 1 0 0.0% 0 0.0% 0 1
PUBLIC DEFENDER P7160 27 1 0 0.0% 0 0.0% 1 0
PUBLIC GUARDIAN P4260 18 17 4 23.5% 1 5.9% 10 2
PUBLICATIONS SPEC I P3607 16 1 0 0.0% 0 0.0% 0 1
PUBLICATIONS SPEC 111 P3608 19 3 0 0.0% 0 0.0% 1 2
PUBLICATIONS TECH I P3605 13 1 0 0.0% 0 0.0% 0 1
RETIREMENT & BENEFITS SPEC I P1442 16 9 2 22.2% 0 0.0% 4 3
RETIREMENT & BENEFITS TECH 1 P1444 12 13 0 0.0% 2 15.4% 2 9
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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years Available
RETIREMENT & BENEFITS TECH II P1445 14 20 2 10.0% 3 15.0% 3 12
RETIREMENT BEN MANAGER P1447 23 1 1 100.0% 0 0.0% 0 0
RETIREMENT BEN SPEC II P1449 18 14 1 7.1% 2 14.3% 8 3
RETIREMENT BEN SPEC III P1450 20 3 0 0.0% 1 33.3% 1 1
RISK MANAGER P2391 22 1 0 0.0% 0 0.0% 1 0
SENIOR PETROLEUM ENGINEER X0334 26 4 0 0.0% 0 0.0% 1 3
SENIOR PETROLEUM GEOLOGIST X0332 26 1 0 0.0% 1 100.0% 0 0
SENIOR RESERVOIR ENGINEER X1552 26 1 0 0.0% 0 0.0% 1 0
SOCIAL SERVICES SPECIALIST II P4117 16 1 0 0.0% 0 0.0% 0 1
SPEC ASST TO THE COMM II P1918 23 2 0 0.0% 0 0.0% 1 1
STATE ADA COORDINATOR KO0081 18 1 0 0.0% 0 0.0% 1 0
STATE LEASING & FACILITIES MGR P2910 23 1 0 0.0% 0 0.0% 1 0
STATE TRAVEL MANAGER P1350 20 1 1 100.0% 0 0.0% 0 0
STATISTICAL TECHNICIAN II P1707 14 2 1 50.0% 0 0.0% 1 0
STOCK & PARTS SVCS (L/J/SJ)) P9911 54 1 0 0.0% 1 100.0% 0 0
STOCK & PARTS SVCS (L/J/S)) P9911 55 1 0 0.0% 0 0.0% 0 1
STOCK & PARTS SVCS (L/J/SJ)) P9911 57 2 0 0.0% 0 0.0% 1 1
STRAT INITIATIVES HEALTH COORD KO118 23 1 0 0.0% 0 0.0% 0 1
SUPPLY TECHNICIAN II P1311 12 2 0 0.0% 1 50.0% 0 1
SYSTEMS PROGRAMMER I P1651 20 5 0 0.0% 2 40.0% 2 1
SYSTEMS PROGRAMMER II P1652 22 18 1 5.6% 0 0.0% 12 5
SYSTEMS PROGRAMMER III P1653 23 9 0 0.0% 4 44.4% 3 2
SYSTEMS PROGRAMMER IV P1654 25 2 1 50.0% 1 50.0% 0 0
TELECOM SPECIAL PROJECTS ADMIN X1786 25 1 1 100.0% 0 0.0% 0 0
TRAINING SPECIALIST I P1471 16 1 0 0.0% 0 0.0% 0 1
TRAINING SPECIALIST 11 P1472 18 2 0 0.0% 0 0.0% 1 1
TRAINING SPECIALIST III P1473 20 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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ACCOUNTANT X0215 18 1 0 0.0% 1 100.0% 0 0
ACCOUNTANT X1186 24 1 0 0.0% 0 0.0% 1 0
ACCOUNTANT I X0657 16 1 0 0.0% 0 0.0% 0 1
ACCOUNTANT III P1206 18 2 1 50.0% 0 0.0% 1 0
ACCOUNTANT IV P1207 20 2 1 50.0% 1 50.0% 0 0
ACCOUNTANT V P1208 22 1 1 100.0% 0 0.0% 0 0
ACCOUNTANT V X1664 24 1 0 0.0% 0 0.0% 1 0
ACCOUNTING ANALYST X1754 22 1 0 0.0% 0 0.0% 0 1
ACCOUNTING CLERK P1203 10 2 0 0.0% 0 0.0% 1 1
ACCOUNTING TECH I P1210 12 9 1 11.1% 0 0.0% 0 8
ACCOUNTING TECH II P1211 14 3 1 33.3% 0 0.0% 0 2
ACCOUNTING TECH I P1212 16 6 0 0.0% 1 16.7% 2 3
ACCOUNTING TECHNICIAN X0661 12 1 0 0.0% 0 0.0% 0 1
ACCOUNTING TECHNICIAN X0661 14 3 2 66.7% 0 0.0% 1 0
ACCOUNTING TECHNICIAN II X1341 14 1 0 0.0% 0 0.0% 0 1
ACCOUNTING TECHNICIAN 1V P1235 18 1 0 0.0% 0 0.0% 1 0
ACTUARY X1026 25 2 0 0.0% 1 50.0% 1 0
ADMIN OPERATIONS MGR 1 K0021 22 1 0 0.0% 0 0.0% 0 1
ADMIN OPERATIONS MGR 1II K0022 23 1 0 0.0% 1 100.0% 0 0
ADMINISTRATIVE ASSISTANT X0033 12 3 0 0.0% 0 0.0% 0 3
ADMINISTRATIVE ASSISTANT X0751 13 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE ASSISTANT X1577 15 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE ASSISTANT X1666 12 1 0 0.0% 0 0.0% 0 1
ADMINISTRATIVE ASSISTANT I K0017 12 2 1 50.0% 0 0.0% 1 0
ADMINISTRATIVE ASSISTANT II K0018 14 7 0 0.0% 0 0.0% 3 4
ADMINISTRATIVE FISCAL OFFICER X1717 22 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE LAW JUDGE X0145 26 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE OFFICER II K0020 19 6 1 16.7% 0 0.0% 4 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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Count 1 Year Year B 1and 5 B D:ate
years Available
ADMINISTRATIVE SPECIALIST X0553 14 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE SPECIALIST X0553 18 1 0 0.0% 0 0.0% 1 0
ADMINSTRATIVE SUPPORT TECH X0075 12 2 0 0.0% 0 0.0% 0 2
ADVISORY SECTION MANAGER X1471 25 1 0 0.0% 0 0.0% 1 0
ANALYST/PROGRAMMER II P1622 16 1 0 0.0% 0 0.0% 0 1
ANALYST/PROGRAMMER 111 P1623 18 2 0 0.0% 0 0.0% 1 1
ANALYST/PROGRAMMER IV P1624 20 9 1 11.1% 1 11.1% 5 2
ANALYST/PROGRAMMER V P1625 22 4 2 50.0% 2 50.0% 0 0
ASSISTANT CONTROLLER X1784 20 1 0 0.0% 0 0.0% 0 1
ASSISTANT PROJECT MGR - HYDRO X1692 22 1 0 0.0% 0 0.0% 1 0
ASSISTANT PROJECT MGR - WIND X1691 22 1 0 0.0% 0 0.0% 0 1
ASST COMMISSIONER P1980 27 1 0 0.0% 0 0.0% 0 1
ASST MARKETING DIRECTOR X1926 18 1 0 0.0% 1 100.0% 0 0
ASST PRG MGR-ENERGY EFFICIENCY X1747 20 1 0 0.0% 0 0.0% 0 1
ASST PRJ MGR-GEO/OCEAN RIVER X1748 22 1 0 0.0% 0 0.0% 0 1
ASST STATE ASSESSOR P2656 21 1 0 0.0% 0 0.0% 1 0
BUDGET MANAGER P1465 22 1 1 100.0% 0 0.0% 0 0
BUSINESS DEVELOPMENT OFFICER X1724 22 1 0 0.0% 0 0.0% 1 0
BUSINESS DEVELOPMENT OFFICER X1724 23 1 0 0.0% 0 0.0% 0 1
BUSINESS DEVELOPMENT SPEC I X1319 20 1 1 100.0% 0 0.0% 0 0
BUSINESS REG EXAMINER P2320 13 6 2 33.3% 0 0.0% 1 3
CIRCUIT RIDER TECHNICIAN X1488 20 1 0 0.0% 0 0.0% 0 1
COMMISSION SECTION MGR X1476 23 1 1 100.0% 0 0.0% 0 0
COMMISSIONER X0003 0 1 0 0.0% 0 0.0% 1 0
COMMISSIONER, RCA X0004 27 5 4 80.0% 0 0.0% 1 0
COMMUNICATIONS COM CAR SP II P2361 20 1 0 0.0% 0 0.0% 0 1
COMMUNICATIONS COM CAR SP III P2362 22 2 0 0.0% 0 0.0% 2 0
COMMUNICATIONS COM CAR SP IV P2363 24 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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Available
COMMUNICATIONS COORDINATOR X0933 23 1 0 0.0% 1 100.0% 0 0
COMMUNICATIONS DIRECTOR X1426 23 1 0 0.0% 0 0.0% 1 0
CONSMR PROT-INFO OFF I P2365 16 2 0 0.0% 0 0.0% 1 1
CONSMR SERVICE SPEC(INSURANCE) P2319 16 2 0 0.0% 1 50.0% 1 0
CONSMR SERVICE SUPR(INSURANCE) P2318 18 1 0 0.0% 1 100.0% 0 0
CONTRACT/GRANTS ADMINISTRATOR X1460 15 1 0 0.0% 0 0.0% 1 0
CONTROLLER X0560 24 2 0 0.0% 0 0.0% 2 0
COORDINATOR-RURAL COM OUTREACH | X1570 24 1 1 100.0% 0 0.0% 0 0
CREDIT ADMINISTRATOR X1446 16 1 0 0.0% 0 0.0% 1 0
DATA PROCESSING MGR 1III P1643 24 1 0 0.0% 0 0.0% 1 0
DATA SYSTEMS SPECIALIST X1175 20 1 0 0.0% 0 0.0% 1 0
DATA SYSTEMS SPECIALIST X1175 22 1 0 0.0% 0 0.0% 1 0
DEP COMMISSIONER P1951 28 1 1 100.0% 0 0.0% 0 0
DEP DIR ALT ENERG & ENERG EFF X1758 27 1 0 0.0% 0 0.0% 0 1
DEP DIR INV FINANCE & ANALYSIS X1787 27 1 1 100.0% 0 0.0% 0 0
DEPUTY DIRECTOR - DEVELOPMENT X1708 27 1 0 0.0% 0 0.0% 0 1
DEPUTY DIRECTOR CREDIT X0349 27 1 1 100.0% 0 0.0% 0 0
DEPUTY DIRECTOR FINANCE X0351 27 1 1 100.0% 0 0.0% 0 0
DEPUTY DIRECTOR-RURAL ENERGY X1571 27 1 0 0.0% 0 0.0% 0 1
DEV SPEC II, OPTION A P2288 20 5 0 0.0% 0 0.0% 3 2
DEV SPEC II, OPTION B P2289 20 3 1 33.3% 0 0.0% 1 1
DEVELOPMENT MANAGER X1358 24 1 0 0.0% 0 0.0% 1 0
DIVISION DIRECTOR P1901 27 6 2 33.3% 2 33.3% 0 2
DIVISION DIRECTOR X1568 27 1 0 0.0% 1 100.0% 0 0
DIVISION OPERATIONS MANAGER K0051 24 3 0 0.0% 1 33.3% 1 1
ECONOMIC DEVELOPMENT ADVISOR X1609 21 1 0 0.0% 0 0.0% 1 0
ENGINEERING MANAGER X1781 26 1 0 0.0% 0 0.0% 1 0
ENVIROMENTAL MANAGER X1783 26 1 0 0.0% 0 0.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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Available
EXEC ADMIN BOARD OF NURSING P5130 23 1 1 100.0% 0 0.0% 0 0
EXEC ADMIN STATE MEDICAL BOARD P2329 18 1 0 0.0% 0 0.0% 1 0
EXEC ADMINISTRATOR REC P2327 19 1 0 0.0% 1 100.0% 0 0
EXEC SECRETARY III P1156 16 1 0 0.0% 0 0.0% 0 1
EXECUTIVE ADMINISTRATOR AELS P2328 18 1 1 100.0% 0 0.0% 0 0
EXECUTIVE ADMINISTRATOR, BPA K0097 23 1 0 0.0% 0 0.0% 1 0
EXECUTIVE ASSISTANT X1741 16 2 1 50.0% 0 0.0% 0 1
EXECUTIVE DIRECTOR X0288 26 1 1 100.0% 0 0.0% 0 0
EXECUTIVE DIRECTOR X0289 28 2 1 50.0% 0 0.0% 1 0
EXECUTIVE DIRECTOR SAC X1180 21 1 1 100.0% 0 0.0% 0 0
FINANCE ASSISTANT X0328 12 1 0 0.0% 0 0.0% 0 1
FINANCE ASSISTANT X0329 15 1 0 0.0% 0 0.0% 1 0
FINANCIAL ANALYST X1343 24 1 0 0.0% 0 0.0% 0 1
FINANCIAL INSTIT EXAM I P2310 17 1 0 0.0% 0 0.0% 0 1
FINANCIAL INSTIT EXAM II P2311 19 2 0 0.0% 0 0.0% 0 2
FINANCIAL INSTIT EXAM III P2312 21 2 1 50.0% 0 0.0% 0 1
FINANCIAL INSTIT EXAM IV P2313 22 1 0 0.0% 0 0.0% 1 0
FOODSERVICE DIRECTOR X0992 24 1 0 0.0% 1 100.0% 0 0
GRANTS ADMINISTRATION MGR K0045 21 1 0 0.0% 1 100.0% 0 0
GRANTS ADMINISTRATOR X1645 20 1 0 0.0% 0 0.0% 0 1
GRANTS ADMINISTRATOR II P2270 17 10 1 10.0% 1 10.0% 5 3
GRANTS ADMINISTRATOR III P2271 19 3 1 33.3% 1 33.3% 1 0
GRANTS ASSISTANT X1721 15 1 0 0.0% 0 0.0% 0 1
HEARING EXAMINER I P2380 24 3 1 33.3% 1 33.3% 1 0
HEARING EXAMINER II K0076 26 1 0 0.0% 0 0.0% 1 0
HUMAN RESOURCE MANAGER X1788 22 1 0 0.0% 0 0.0% 0 1
INS FINANCIAL EXAM I P2300 19 1 1 100.0% 0 0.0% 0 0
INS FINANCIAL EXAM II P2301 21 2 0 0.0% 0 0.0% 1 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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INS FINANCIAL EXAM III P2302 23 1 1 100.0% 0 0.0% 0 0
INSURANCE LICENSING EXAM I P2344 12 1 0 0.0% 0 0.0% 1 0
INSURANCE LICENSING EXAM IT P2345 14 1 0 0.0% 0 0.0% 0 1
INSURANCE SPECIALIST I P2358 17 5 0 0.0% 0 0.0% 1 4
INSURANCE SPECIALIST II P2359 19 4 1 25.0% 1 25.0% 2 0
INSURANCE SPECIALIST IIT P2354 21 1 0 0.0% 0 0.0% 0 1
INTERNAL AUDITOR III P1292 21 1 1 100.0% 0 0.0% 0 0
INTERNATIONAL PROG COORDINATOR X1595 18 2 0 0.0% 0 0.0% 0 2
INTERNATIONAL PROGRAM DIRECTOR X0170 24 1 0 0.0% 0 0.0% 0 1
INTERNET SPECIALIST II K0004 19 1 0 0.0% 1 100.0% 0 0
INVESTIGATOR I P7766 13 1 0 0.0% 0 0.0% 0 1
INVESTIGATOR II P7767 16 3 1 33.3% 0 0.0% 1 1
INVESTIGATOR III P7768 18 16 0 0.0% 5 31.3% 6 5
INVESTIGATOR IV P7769 20 2 1 50.0% 1 50.0% 0 0
IT ANALYST/PROGRAM SUPPORT X1790 18 1 0 0.0% 0 0.0% 0 1
LAW OFFICE ASSISTANT I P7502 11 4 0 0.0% 0 0.0% 0 4
LAW OFFICE ASSISTANT II P7503 13 2 0 0.0% 0 0.0% 1 1
LEAD PROJECT MANAGER X1780 27 1 0 0.0% 0 0.0% 0 1
LOAN CLOSER/PROCESSOR I P2116 10 4 0 0.0% 0 0.0% 1 3
LOAN CLOSER/PROCESSOR II P2117 12 1 0 0.0% 0 0.0% 0 1
LOAN CLOSER/PROCESSOR III P2118 14 1 0 0.0% 0 0.0% 0 1
LOAN OFFICER I X1226 24 2 0 0.0% 0 0.0% 1 1
LOAN SERVICES SUPERVISOR X0636 18 1 0 0.0% 0 0.0% 1 0
LOAN SERVICING TECHNICIAN II X0393 12 1 0 0.0% 0 0.0% 0 1
LOAN/COLLECTION MANAGER P2120 22 1 0 0.0% 0 0.0% 1 0
LOAN/COLLECTION OFF I P2113 16 4 0 0.0% 0 0.0% 2 2
LOAN/COLLECTION OFF II P2114 18 5 1 20.0% 0 0.0% 3 1
LOAN/COLLECTION OFFICER III P2115 20 3 1 33.3% 1 33.3% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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LOCAL GOVT SPEC I P1872 15 2 0 0.0% 0 0.0% 0 2
LOCAL GOVT SPEC III P1873 17 16 3 18.8% 3 18.8% 1 9
LOCAL GOVT SPEC IV P1874 19 7 2 28.6% 0 0.0% 4 1
LOCAL GOVT SPEC V P1875 21 2 1 50.0% 0 0.0% 0 1
MARINE PILOT COORD P1959 20 1 0 0.0% 0 0.0% 0 1
MARKETING SPECIALIST X1925 18 2 0 0.0% 0 0.0% 1 1
MICRO/NETWORK SPEC I P1633 18 4 1 25.0% 0 0.0% 2 1
MICRO/NETWORK SPEC II P1634 20 1 0 0.0% 0 0.0% 1 0
MICRO/NETWORK TECH II P1632 16 1 0 0.0% 0 0.0% 0 1
NATURAL RESOURCE SPEC III P6643 18 1 1 100.0% 0 0.0% 0 0
OCCUP LICENSING EXAMINER P2325 13 23 2 8.7% 1 4.3% 7 13
OFFICE ASSISTANT I P1134 8 14 2 14.3% 0 0.0% 4 8
OFFICE ASSISTANT II P1135 10 16 1 6.3% 1 6.3% 4 10
OFFICE ASSISTANT III K0077 11 1 1 100.0% 0 0.0% 0 0
OFFICE ASSISTANT IV P1136 12 1 0 0.0% 1 100.0% 0 0
OUTREACH ADMINISTRATOR X1208 15 1 0 0.0% 0 0.0% 0 1
PARALEGAL II P7106 16 6 2 33.3% 0 0.0% 4 0
PCE PROGRAM MANAGER X1766 18 1 0 0.0% 0 0.0% 1 0
PLANNER II P2292 17 1 0 0.0% 0 0.0% 1 0
PLANNER III P2293 19 3 1 33.3% 1 33.3% 1 0
PRJ SUPP & TRAIN SPEC RUR EGY X1793 16 1 0 0.0% 0 0.0% 1 0
PRJT MGR-ENRGY INFR RLBT X1794 25 1 0 0.0% 0 0.0% 1 0
PROCESS COORDINATOR, RCA P7103 18 1 0 0.0% 0 0.0% 0 1
PROCUREMENT ASSISTANT X1656 12 1 1 100.0% 0 0.0% 0 0
PROCUREMENT MANAGER X0217 20 2 0 0.0% 0 0.0% 1 1
PROCUREMENT MANAGER X0228 24 1 0 0.0% 0 0.0% 1 0
PROCUREMENT SPEC I P1331 14 1 0 0.0% 0 0.0% 1 0
PROCUREMENT SPEC I P1332 16 1 1 100.0% 0 0.0% 0 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
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PROCUREMENT SPEC IV P1334 20 1 0 0.0% 1 100.0% 0 0
PROGRAM COORDINATOR I K0071 18 2 0 0.0% 0 0.0% 1 1
PROGRAM COORDINATOR II K0072 20 1 0 0.0% 1 100.0% 0 0
PROGRAM MANAGER X0232 24 1 0 0.0% 0 0.0% 0 1
PROJ MGR-ENERGY DATA INVENTORY X1720 22 1 0 0.0% 1 100.0% 0 0
PROJECT ASSISTANT K0070 16 1 0 0.0% 0 0.0% 1 0
PROJECT ASSISTANT X1136 15 1 0 0.0% 0 0.0% 0 1
PROJECT DEVELOPMENT MANAGER X1138 25 1 0 0.0% 1 100.0% 0 0
PROJECT DEVELOPMENT SPECIALIST X1448 20 1 0 0.0% 0 0.0% 1 0
PROJECT MANAGER X0342 25 3 1 33.3% 0 0.0% 1 1
PROJECT MANAGER X0492 25 3 0 0.0% 1 33.3% 1 1
PROJECT MANAGER X0494 22 2 0 0.0% 1 50.0% 1 0
PROJECT MANAGER X0494 24 2 0 0.0% 0 0.0% 0 2
PROJECT MANAGER I X1114 24 1 0 0.0% 0 0.0% 1 0
PUBLIC OUTREACH/LIAISON X1782 23 1 0 0.0% 0 0.0% 0 1
PUBLICATIONS SPEC I P3606 13 1 0 0.0% 0 0.0% 0 1
PUBLICATIONS TECH I P3604 11 1 0 0.0% 0 0.0% 1 0
PUBLICATIONS TECH I P3605 13 1 0 0.0% 0 0.0% 1 0
QUALITY ASSURANCE COORDINATOR X0563 24 1 1 100.0% 0 0.0% 0 0
RECORDS & LICENSING SPVR P1905 16 5 1 20.0% 1 20.0% 2 1
REGULATIONS SPEC II P2341 16 2 0 0.0% 1 50.0% 1 0
RESEARCH ANALYST II P1793 16 1 0 0.0% 0 0.0% 0 1
RESEARCH ANALYST IV P1795 21 1 1 100.0% 0 0.0% 0 0
RETAIL PROGRAM DIRECTOR X1237 24 1 1 100.0% 0 0.0% 0 0
RURAL ELECTRIC UTILITY WORKER X1440 20 3 0 0.0% 0 0.0% 2 1
SECRETARY P1151 11 3 0 0.0% 0 0.0% 1 2
SECURITIES EXAMINER I P2316 21 2 1 50.0% 0 0.0% 1 0
SECURITIES EXAMINER II P2317 22 1 0 0.0% 1 100.0% 0 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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SPEC ASST TO THE COMM 11 P1918 23 2 0 0.0% 0 0.0% 1 1
STATE ASSESSOR P2655 23 1 1 100.0% 0 0.0% 0 0
SUPPLY TECHNICIAN II P1311 12 1 0 0.0% 0 0.0% 1 0
SYSTEMS PROGRAMMER I P1651 20 1 1 100.0% 0 0.0% 0 0
TAX AUDITOR III P1260 20 1 0 0.0% 0 0.0% 1 0
TECHNICAL ENGINEER II X1110 25 1 0 0.0% 0 0.0% 1 0
USDA FOOD AID PROG COORDINATOR X1596 21 1 0 0.0% 0 0.0% 0 1
UTILITY ENG ANALYST II P8705 20 1 0 0.0% 0 0.0% 0 1
UTILITY ENG ANALYST III P8706 22 1 1 100.0% 0 0.0% 0 0
UTILITY ENGINEERING ANALYST IV P8707 24 1 0 0.0% 0 0.0% 1 0
UTILITY FIN ANALYST I P2334 17 1 0 0.0% 0 0.0% 1 0
UTILITY FIN ANALYST III P2336 21 3 0 0.0% 0 0.0% 2 1
UTILITY FIN ANALYST IV P2337 23 1 0 0.0% 0 0.0% 1 0
UTILITY TARIFF ANALYST II P2385 18 2 0 0.0% 0 0.0% 0 2
UTILITY TARIFF ANLYST III P2386 20 1 0 0.0% 0 0.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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ACCOUNTANT V P1208 22 1 0 0.0% 0 0.0% 1 0
ACCOUNTING CLERK P1203 10 12 1 8.3% 1 8.3% 2 8
ACCOUNTING TECH I P1210 12 5 0 0.0% 0 0.0% 2 3
ACCOUNTING TECH II P1211 14 2 0 0.0% 0 0.0% 2 0
ACCOUNTING TECH III P1212 16 2 0 0.0% 1 50.0% 1 0
ACCOUNTING TECHNICIAN IV P1235 18 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE ASSISTANT I KO0017 12 2 0 0.0% 0 0.0% 0 2
ADMINISTRATIVE ASSISTANT II K0018 14 4 0 0.0% 2 50.0% 1 1
ADMINISTRATIVE OFFICER I KO0019 17 14 2 14.3% 3 21.4% 7 2
ADMINISTRATIVE OFFICER 1II K0020 19 2 0 0.0% 0 0.0% 2 0
ADULT PROBATION OFF I P4342 14 10 0 0.0% 0 0.0% 4 6
ADULT PROBATION OFF II P4343 16 117 7 6.0% 12 10.3% 63 35
ADULT PROBATION OFF III P4344 18 36 6 16.7% 8 22.2% 21 1
ADULT PROBATION OFF IV P4345 20 2 0 0.0% 1 50.0% 1 0
ADULT PROBATION OFF V P4346 22 3 2 66.7% 1 33.3% 0 0
ANALYST/PROGRAMMER 111 P1623 18 2 0 0.0% 0 0.0% 1 1
ANALYST/PROGRAMMER V P1625 22 3 1 33.3% 0 0.0% 2 0
ASST CORRECTIONAL SUPT P7655 19 10 6 60.0% 2 20.0% 2 0
BUDGET ANALYST II P1462 16 1 0 0.0% 0 0.0% 1 0
BUDGET ANALYST III P1463 19 1 0 0.0% 0 0.0% 1 0
BUDGET MANAGER P1465 22 1 1 100.0% 0 0.0% 0 0
BUILDING MAINT SUPT P8460 20 1 0 0.0% 1 100.0% 0 0
CHIEF TIME ACCOUNTING OFFICER P1956 18 1 0 0.0% 1 100.0% 0 0
COMMISSIONER X0003 0 1 0 0.0% 0 0.0% 1 0
CORR INDUS PROD MGR II P7666 18 1 1 100.0% 0 0.0% 0 0
CORRECTIONAL OFFICER I P7646 11 75 0 0.0% 1 1.3% 3 71
CORRECTIONAL OFFICER IT P7653 13 574 47 8.2% 64 11.1% 248 215
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement]
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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CORRECTIONAL OFFICER III P7654 15 127 29 22.8% 33 26.0% 57 8
CORRECTIONAL OFFICER IV P7647 18 10 3 30.0% 4 40.0% 3 0
CORRECTIONAL SUPERINTENDENT I P7657 21 11 7 63.6% 2 18.2% 2 0
CORRECTIONAL SUPERINTENDENT II P7658 22 2 1 50.0% 1 50.0% 0 0
CRIMINAL JUSTICE PLANNER P2221 21 3 0 0.0% 0 0.0% 1 2
CRIMINAL JUSTICE SPECIALIST P7013 16 1 1 100.0% 0 0.0% 0 0
CRIMINAL JUSTICE TECHNICIAN I P7011 12 6 0 0.0% 1 16.7% 3 2
CRIMINAL JUSTICE TECHNICIAN II P7012 14 33 6 18.2% 1 3.0% 15 11
DATA PROCESSING MGR 11 P1642 23 1 0 0.0% 0 0.0% 0 1
DENTAL HYGIENIST P5470 16 1 0 0.0% 0 0.0% 1 0
DEP COMMISSIONER P1951 28 2 2 100.0% 0 0.0% 0 0
DIVISION DIRECTOR P1901 27 3 0 0.0% 1 33.3% 2 0
DIVISION OPERATIONS MANAGER K0051 24 3 1 33.3% 0 0.0% 2 0
ED COORDINATOR (COR) P3140 16 16 7 43.8% 1 6.3% 6 2
EDUCATION ASSOC II P3158 15 1 0 0.0% 0 0.0% 1 0
ENVIRO SERVICES (F/L/J) P9171 60 2 0 0.0% 1 50.0% 0 1
EXEC DIR AK BD PAROLE P4355 23 1 0 0.0% 0 0.0% 1 0
EXEC SECRETARY III P1156 16 1 0 0.0% 0 0.0% 0 1
FACILITIES MANAGER 1 P2252 20 3 1 33.3% 0 0.0% 1 1
FACILITIES MANAGER II P2253 21 1 0 0.0% 0 0.0% 1 0
FOOD SERVICE (F/L/J/SJ) P9101 53 5 1 20.0% 1 20.0% 3 0
FOOD SERVICE (F/L/J/SJ) P9101 56 33 3 9.1% 3 9.1% 13 14
FOOD SERVICE (F/L/J/SJ) P9101 57 3 1 33.3% 0 0.0% 1 1
FOOD SERVICE SUPERVISOR P9104 16 6 2 33.3% 1 16.7% 2 1
FORENSIC PSYCHIATRIST X0679 28 2 1 50.0% 1 50.0% 0 0
HEALTH PRACTITIONER I P5212 24 7 3 42.9% 1 14.3% 0 3
INTERNAL AUDITOR IV P1293 23 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement]
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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LICENSED PRAC NURSE P5116 17 19 1 5.3% 2 10.5% 9 7
MAIL SVCS COURIER P1132 9 1 0 0.0% 0 0.0% 0 1
MAINT GEN (F/L/J/S)) P9311 52 3 1 33.3% 0 0.0% 2 0
MAINT GEN (F/L/J/S)) P9311 53 2 0 0.0% 1 50.0% 1 0
MAINT GEN (F/L/J/S)) P9311 54 14 1 7.1% 6 42.9% 1 6
MAINT SPEC BFC (F/LJ/J) P9323 50 5 3 60.0% 1 20.0% 1 0
MAINT SPEC BFC (F/LI/) P9323 51 7 2 28.6% 1 14.3% 1 3
MAINT SPEC BFC (F/LJ/J) P9323 53 5 0 0.0% 1 20.0% 2 2
MAINT SPEC ETRICIAN P9325 51 4 0 0.0% 1 25.0% 2 1
MAINT SPEC ETRONICS P9324 51 3 2 66.7% 0 0.0% 1 0
MAINT SPEC PLUMB P9328 51 4 1 25.0% 0 0.0% 1 2
MECH AUTO P9331 53 3 1 33.3% 0 0.0% 1 1
MEDICAL DIRECTOR X0677 28 2 1 50.0% 0 0.0% 0 1
MEDICAL OFFICER X0681 0 1 0 0.0% 1 100.0% 0 0
MEDICAL RECORD ADMIN P5423 17 1 0 0.0% 0 0.0% 1 0
MEDICAL RECORDS ASST P1140 10 6 1 16.7% 1 16.7% 2 2
MICRO/NETWORK SPEC I P1633 18 2 0 0.0% 0 0.0% 0 2
MICRO/NETWORK SPEC II P1634 20 2 1 50.0% 0 0.0% 0 1
MICRO/NETWORK TECH I P1631 14 1 0 0.0% 0 0.0% 0 1
MICRO/NETWORK TECH II P1632 16 5 0 0.0% 0 0.0% 2 3
MICROFILM/IMAGING OPER I P9811 10 1 0 0.0% 0 0.0% 0 1
MICROFILM/IMAGING OPER II P9812 12 1 0 0.0% 1 100.0% 0 0
MNTL HLTH CLINICIAN II P5337 19 16 3 18.8% 6 37.5% 2 5
MNTL HLTH CLINICIAN III P5338 21 12 3 25.0% 0 0.0% 4 5
MNTL HLTH CLINICIAN IV P5339 23 1 0 0.0% 0 0.0% 1 0
NURSE I P5110 18 6 0 0.0% 0 0.0% 0 6
NURSE II P5111 19 40 8 20.0% 4 10.0% 8 20
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement]
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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NURSE II (PSYCH) P5117 19 4 0 0.0% 2 50.0% 0 2
NURSE III P5112 20 7 2 28.6% 1 14.3% 3 1
NURSE IV P5113 22 1 0 0.0% 0 0.0% 1 0
NURSE IV (PSYCH) P5119 22 1 0 0.0% 0 0.0% 1 0
NURSING DIRECTOR P5126 25 1 0 0.0% 1 100.0% 0 0
OFFICE ASSISTANT I P1134 8 25 2 8.0% 3 12.0% 5 15
OFFICE ASSISTANT 1II P1135 10 22 4 18.2% 6 27.3% 4 8
OFFICE ASSISTANT III K0077 11 7 2 28.6% 0 0.0% 2 3
PHARMACIST (LEAD W/ADV CERT) X1700 29 1 0 0.0% 0 0.0% 0 1
PHARMACY TECHNICIAN P5602 12 3 1 33.3% 0 0.0% 1 1
POLICY AND PROGRAM SPECIALIST X0976 21 1 0 0.0% 1 100.0% 0 0
PROCUREMENT SPEC I P1331 14 2 1 50.0% 1 50.0% 0 0
PROCUREMENT SPEC II P1332 16 2 1 50.0% 0 0.0% 1 0
PROCUREMENT SPEC III P1333 18 2 0 0.0% 0 0.0% 2 0
PROCUREMENT SPEC IV P1334 20 1 0 0.0% 0 0.0% 1 0
PSYCHOLOGICAL COUNSLR II P5327 17 4 0 0.0% 2 50.0% 0 2
RESEARCH ANALYST IV P1795 21 1 0 0.0% 0 0.0% 1 0
SECRETARY P1151 11 1 0 0.0% 0 0.0% 1 0
SOCIAL WORKER IT P4113 16 2 0 0.0% 0 0.0% 2 0
SPEC ASST TO THE COMM 11 P1918 23 1 0 0.0% 0 0.0% 1 0
STATISTICAL TECHNICIAN I P1706 12 1 0 0.0% 0 0.0% 1 0
STOCK & PARTS SVCS (L/J/SJ) P9911 53 1 0 0.0% 0 0.0% 0 1
STOCK & PARTS SVCS (L/J/SJ) P9911 54 2 0 0.0% 0 0.0% 1 1
STOCK & PARTS SVCS (L/J/SJ) P9911 57 2 0 0.0% 1 50.0% 1 0
SUPPLY TECHNICIAN I P1310 10 1 0 0.0% 0 0.0% 0 1
SUPPLY TECHNICIAN II P1311 12 4 0 0.0% 0 0.0% 0 4
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement]
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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ACCOUNTANT X0214 20 1 0 0.0% 0 0.0% 1 0
ACCOUNTANT X0215 18 4 0 0.0% 1 25.0% 1 2
ACCOUNTANT X0701 16 2 0 0.0% 0 0.0% 2 0
ACCOUNTANT X1186 22 1 0 0.0% 1 100.0% 0 0
ACCOUNTING TECH I P1210 12 1 0 0.0% 0 0.0% 1 0
ACCOUNTING TECH I P1211 14 3 0 0.0% 0 0.0% 3 0
ACCOUNTING TECH III P1212 16 2 0 0.0% 0 0.0% 2 0
ACCOUNTING TECHNICIAN (ACPE) X0818 12 3 1 33.3% 1 33.3% 1 0
ACCOUNTING TECHNICIAN (ACPE) X0818 14 2 0 0.0% 0 0.0% 0 2
ADMIN ASST III KO0053 15 1 0 0.0% 0 0.0% 1 0
ADMIN SUPPORT SPECIALIST X0858 14 4 2 50.0% 0 0.0% 0 2
ADMINISTRATIVE ASSISTANT X0033 12 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE ASSISTANT X0751 13 2 1 50.0% 0 0.0% 0 1
ADMINISTRATIVE ASSISTANT 1 K0017 12 2 0 0.0% 1 50.0% 0 1
ADMINISTRATIVE ASSISTANT II K0018 14 3 1 33.3% 0 0.0% 2 0
ADMINISTRATIVE MANAGER X1266 18 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE MANAGER X1266 20 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE OFFICER X0041 22 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE OFFICER X0043 21 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE OFFICER X0659 18 2 0 0.0% 2 100.0% 0 0
ADMINISTRATIVE OFFICER I K0019 17 2 1 50.0% 0 0.0% 0 1
ANALYST/PROGRAMMER IT P1622 16 1 1 100.0% 0 0.0% 0 0
ANALYST/PROGRAMMER IV P1624 20 1 0 0.0% 0 0.0% 0 1
ARCHITECTURAL ASST III P8434 19 1 0 0.0% 1 100.0% 0 0
ARCHIVIST I P3581 18 2 0 0.0% 1 50.0% 1 0
ARCHIVIST IIT P3582 20 1 1 100.0% 0 0.0% 0 0
ASSISTANT DIRECTOR X0581 22 1 0 0.0% 1 100.0% 0 0
ASST.DIRINSTRUCTION & HOUSING X0904 23 2 1 50.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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BUDGET ANALYST IV P1464 21 1 0 0.0% 0 0.0% 1 0
BUILDING MAINT SUPT P8460 20 1 0 0.0% 0 0.0% 0 1
BUILDING MGMT SPECIALIST P8458 19 1 0 0.0% 1 100.0% 0 0
BUSINESS LEAD/ANALYST II X2001 16 1 0 0.0% 0 0.0% 1 0
BUSINESS LEAD/ANALYST III X2002 18 2 0 0.0% 0 0.0% 2 0
CHIEF FINANCIAL OFFICER X0428 25 1 0 0.0% 0 0.0% 1 0
COMMISSIONER X0003 0 1 1 100.0% 0 0.0% 0 0
CUSTOMER SERVICE SPEC 1 X0615 11 1 1 100.0% 0 0.0% 0 0
CUSTOMER SERVICE SPEC III X0617 13 6 1 16.7% 1 16.7% 2 2
CUSTOMER SERVICE SPEC III X0617 14 3 0 0.0% 0 0.0% 1 2
CUSTOMER SERVICE SPEC III X0617 15 1 0 0.0% 0 0.0% 1 0
CUSTOMER SERVICE SUPERVISOR X099%4 16 1 0 0.0% 0 0.0% 1 0
DATA PROCESSING MGR I P1641 22 1 0 0.0% 1 100.0% 0 0
DATA PROCESSING MGR 11 P1642 23 1 0 0.0% 1 100.0% 0 0
DATA PROCESSING TECH I P1611 13 1 0 0.0% 0 0.0% 1 0
DEP COMMISSIONER P1951 28 1 1 100.0% 0 0.0% 0 0
DEP DIR LIBRARY,ARCHIVE,MUSEUM P3576 24 1 1 100.0% 0 0.0% 0 0
DEPUTY DIRECTOR X0826 24 1 0 0.0% 0 0.0% 1 0
DEPUTY DIRECTOR,DTLS P3172 24 1 0 0.0% 0 0.0% 1 0
DIRECTOR X0066 25 1 0 0.0% 0 0.0% 1 0
DIRECTOR/ISS X1236 25 1 0 0.0% 0 0.0% 1 0
DIVISION DIRECTOR P1901 27 5 3 60.0% 1 20.0% 1 0
DOCUMENTS PROCESSOR X0753 10 1 0 0.0% 0 0.0% 1 0
DORMITORY ATTENDANT P7805 11 1 0 0.0% 0 0.0% 0 1
DUE DILIGENCE SUPERVISOR X0589 17 1 0 0.0% 0 0.0% 1 0
EDUCATION ADMIN II P3171 22 6 3 50.0% 0 0.0% 3 0
EDUCATION ASSOC 1 P3157 13 1 0 0.0% 0 0.0% 0 1
EDUCATION ASSOC 11 P3158 15 7 0 0.0% 0 0.0% 4 3
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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EDUCATION ASSOC III P3159 17 4 0 0.0% 0 0.0% 1 3
EDUCATION PROG ASSISTANT P3156 12 10 0 0.0% 1 10.0% 5 4
EDUCATION SPECIALIST I P3160 19 3 1 33.3% 1 33.3% 1 0
EDUCATION SPECIALIST II P3161 21 21 3 14.3% 5 23.8% 5 8
EXEC DIR COUNCIL OF ARTS P3510 22 1 0 0.0% 0 0.0% 0 1
EXEC SECRETARY III P1156 16 1 1 100.0% 0 0.0% 0 0
EXEC SECRETARY PTPC P3110 24 1 0 0.0% 0 0.0% 0 1
EXECUTIVE DIRECTOR X0220 27 1 1 100.0% 0 0.0% 0 0
EXECUTIVE SECRETARY III X0808 16 1 0 0.0% 0 0.0% 0 1
EXHIBIT SPECIALIST P3641 17 1 0 0.0% 0 0.0% 0 1
FINANCE ASSISTANT X0328 10 1 0 0.0% 0 0.0% 0 1
FINE ARTS ADMINISTRATOR II P3661 18 3 0 0.0% 0 0.0% 2 1
GRANTS ADMINISTRATOR II P2270 17 3 0 0.0% 1 33.3% 2 0
GRANTS ADMINISTRATOR 111 P2271 19 1 0 0.0% 0 0.0% 1 0
HEALTH/SAFETY PROG COORDINATOR X1756 21 1 1 100.0% 0 0.0% 0 0
INFORMATION OFFICER III P3615 20 1 0 0.0% 1 100.0% 0 0
INTERNAL AUDITOR III P1292 21 1 0 0.0% 0 0.0% 1 0
INTERNAL AUDITOR 1V X0831 22 1 0 0.0% 0 0.0% 1 0
INTERNET SPECIALIST (ACPE) X1670 20 1 0 0.0% 0 0.0% 1 0
LIBRARIANI P3573 16 1 0 0.0% 0 0.0% 1 0
LIBRARIAN II P3574 18 6 2 33.3% 1 16.7% 1 2
LIBRARIAN III P3575 20 6 3 50.0% 1 16.7% 2 0
LIBRARIAN IV P3577 22 1 1 100.0% 0 0.0% 0 0
LIBRARY ASSISTANT I P3570 11 5 0 0.0% 1 20.0% 2 2
LIBRARY ASSISTANT II P3571 13 6 2 33.3% 2 33.3% 1 1
LOAN SERVICES SUPERVISOR X0636 18 1 0 0.0% 0 0.0% 1 0
LOAN SPECIALIST X0930 12 4 0 0.0% 3 75.0% 1 0
LOAN SPECIALIST X0930 14 3 1 33.3% 0 0.0% 1 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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MAINT GEN (F/L/J/SJ) P9311 53 1 0 0.0% 0 0.0% 0 1
MAINT GEN (F/L/J/S)) P9311 54 4 1 25.0% 0 0.0% 2 1
MAINT SPEC BFC (F/LI/J) P9323 53 1 0 0.0% 0 0.0% 0 1
MICRO/NETWORK SPEC I P1633 18 1 0 0.0% 0 0.0% 0 1
MICRO/NETWORK SPEC II P1634 20 1 0 0.0% 0 0.0% 1 0
MICRO/NETWORK TECH II P1632 16 2 0 0.0% 0 0.0% 2 0
MICROCOMPUTER/NETWORK SPEC X1209 20 2 0 0.0% 0 0.0% 2 0
MICROFILM/IMAGING OPER 11 P9g812 12 2 1 50.0% 0 0.0% 1 0
MICROGRAPHIC SERVICES MGR P9814 17 1 0 0.0% 1 100.0% 0 0
MUSEUM CONSERVATOR P3521 19 1 0 0.0% 0 0.0% 1 0
MUSEUM CURATOR II P3524 18 3 0 0.0% 0 0.0% 2 1
MUSEUM PROT & VISITOR SER ASST P3531 11 6 0 0.0% 2 33.3% 0 4
MUSEUM PROT & VISITOR SER MGR P3533 16 1 0 0.0% 1 100.0% 0 0
MUSEUM PROT & VISITOR SER SUP P3532 14 2 1 50.0% 0 0.0% 1 0
MUSEUM REGISTRAR P3520 16 1 0 0.0% 0 0.0% 1 0
OFFICE ASSISTANT I P1134 8 4 2 50.0% 1 25.0% 1 0
OFFICE ASSISTANT II P1135 10 2 1 50.0% 0 0.0% 1 0
PROCEDURES & TRAINING SPEC X1643 16 2 0 0.0% 0 0.0% 1 1
PROCEDURES & TRAINING SPEC X1643 18 2 0 0.0% 0 0.0% 2 0
PROCUREMENT SPEC III P1333 18 1 0 0.0% 0 0.0% 1 0
PROGRAM ASSISTANT X1248 14 6 0 0.0% 0 0.0% 0 6
PROGRAM ASSISTANT X1248 15 1 0 0.0% 0 0.0% 1 0
PROGRAM COORDINATOR X0193 17 2 0 0.0% 0 0.0% 1 1
PROGRAM COORDINATOR X0193 18 2 0 0.0% 0 0.0% 2 0
PROGRAM COORDINATOR X0248 16 1 0 0.0% 0 0.0% 0 1
PROGRAM COORDINATOR X0280 17 1 0 0.0% 0 0.0% 0 1
PROGRAM COORDINATOR X0877 18 1 0 0.0% 0 0.0% 1 0
PROGRAM COORDINATOR I K0071 18 2 0 0.0% 1 50.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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. Bet:/:een More Retife?nent
Job Class oun tl‘l;:rl lyz:;;lSS 1 and5 t}l,l:al; s5 Date
years Available
PROGRAMMER/ANALYST X0707 18 1 1 100.0% 0 0.0% 0 0
PROGRAMMER/ANALYST X0711 22 5 0 0.0% 1 20.0% 4 0
PROJECT ASSISTANT K0070 16 2 0 0.0% 0 0.0% 2 0
PROJECT COORDINATOR X0856 24 2 1 50.0% 0 0.0% 1 0
PROJECT MANAGER I X1253 20 1 0 0.0% 0 0.0% 1 0
PUBLICATIONS SPEC II P3607 16 1 0 0.0% 0 0.0% 0 1
RECORDS ANALYST I K0044 16 1 0 0.0% 0 0.0% 0 1
RECORDS ANALYST IIT P3585 20 1 0 0.0% 0 0.0% 0 1
RECREATION ASSISTANT P3220 11 3 0 0.0% 0 0.0% 1 2
RESEARCH ANALYST I P1792 13 2 0 0.0% 0 0.0% 2 0
RESEARCH ANALYST II P1793 16 1 0 0.0% 0 0.0% 1 0
RESEARCH ANALYST III P1794 18 3 0 0.0% 1 33.3% 2 0
RESEARCH ANALYST IV P1795 21 1 0 0.0% 1 100.0% 0 0
SCHOOL FINANCE MANAGER P1243 23 1 0 0.0% 0 0.0% 1 0
SCHOOL FINANCE SPECIALIST I P1240 16 1 0 0.0% 0 0.0% 0 1
SCHOOL FINANCE SPECIALIST II P1241 18 4 1 25.0% 0 0.0% 2 1
SCHOOL FOOD COORDINATOR P5463 20 1 0 0.0% 0 0.0% 1 0
SECRETARY P1151 11 3 0 0.0% 1 33.3% 0 2
SOCIAL SERVICES ASSOCIATE II P4106 12 1 0 0.0% 0 0.0% 0 1
SOCIAL SERVICES SPECIALIST IT P4117 16 1 0 0.0% 0 0.0% 0 1
SOCIAL SERVICES SPECIALIST III P4118 18 1 0 0.0% 0 0.0% 0 1
SPEC ASST TO THE COMM II P1918 23 1 0 0.0% 0 0.0% 1 0
STATE ARCHIVIST P3580 22 1 1 100.0% 0 0.0% 0 0
SYSTEMS PROGRAMMER III P1653 23 1 0 0.0% 0 0.0% 1 0
TEACHER, MT. EDGECUMBE HS T0001 0 28 4 14.3% 2 7.1% 15 7
TECHNICAL ENG I/ARCHITECT I P8920 24 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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ACCOUNTANT II P1205 16 3 1 33.3% 1 33.3% 1 0
ACCOUNTANT III P1206 18 6 1 16.7% 0 0.0% 4 1
ACCOUNTANT IV P1207 20 4 2 50.0% 0 0.0% 0 2
ACCOUNTANT V P1208 22 1 0 0.0% 0 0.0% 1 0
ACCOUNTING CLERK P1203 10 1 0 0.0% 0 0.0% 0 1
ACCOUNTING TECH I P1210 12 3 0 0.0% 0 0.0% 0 3
ACCOUNTING TECH II P1211 14 6 1 16.7% 0 0.0% 3 2
ACCOUNTING TECH III P1212 16 6 2 33.3% 1 16.7% 2 1
ADMIN ASST III K0053 15 4 1 25.0% 1 25.0% 1 1
ADMIN OPERATIONS MGR I K0021 22 3 1 33.3% 0 0.0% 2 0
ADMINISTRATIVE ASSISTANT I K0017 12 2 1 50.0% 0 0.0% 0 1
ADMINISTRATIVE ASSISTANT II KO0018 14 4 0 0.0% 1 25.0% 1 2
ADMINISTRATIVE OFFICER I K0019 17 1 0 0.0% 1 100.0% 0 0
ADMINISTRATIVE OFFICER I K0020 19 2 0 0.0% 1 50.0% 1 0
ANALYST/PROGRAMMER II P1622 16 2 0 0.0% 0 0.0% 1 1
ANALYST/PROGRAMMER III P1623 18 5 0 0.0% 0 0.0% 2 3
ANALYST/PROGRAMMER IV P1624 20 9 1 11.1% 1 11.1% 3 4
ANALYST/PROGRAMMER V P1625 22 7 1 14.3% 0 0.0% 4 2
ASSISTANT STATE VETERINARIAN P6463 22 1 0 0.0% 0 0.0% 1 0
BUDGET ANALYST III P1463 19 1 0 0.0% 0 0.0% 1 0
BUDGET MANAGER P1465 22 1 0 0.0% 0 0.0% 0 1
CHEMIST III P8333 18 2 0 0.0% 0 0.0% 0 2
CHEMIST IV P8334 20 3 1 33.3% 0 0.0% 2 0
CHIEF ENVIRONMENTAL HLTH LABS P5625 23 1 0 0.0% 0 0.0% 0 1
COMMISSIONER X0003 0 1 0 0.0% 0 0.0% 0 1
DATA PROCESSING MGR 1 P1641 22 2 1 50.0% 0 0.0% 1 0
DATA PROCESSING MGR II P1642 23 1 0 0.0% 1 100.0% 0 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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years Available
DATABASE SPECIALIST II P1827 21 2 0 0.0% 0 0.0% 0 2
DEP COMMISSIONER P1951 28 1 0 0.0% 0 0.0% 1 0
DEPUTY DIRECTOR K0054 25 1 0 0.0% 0 0.0% 0 1
DIVISION DIRECTOR P1901 27 5 1 20.0% 0 0.0% 4 0
DIVISION OPERATIONS MANAGER K0051 24 1 0 0.0% 0 0.0% 1 0
EH BIOLOGICAL ANALY SIS MANAGER K0002 21 1 0 0.0% 0 0.0% 1 0
ENGINEER I, DEC P8657 22 13 2 15.4% 2 15.4% 4 5
ENGINEER II, DEC P8658 23 11 5 45.5% 3 27.3% 3 0
ENGINEERING ASSISTANT I, DEC P8654 17 5 0 0.0% 0 0.0% 0 5
ENGINEERING ASSISTANT II, DEC P8655 19 1 0 0.0% 0 0.0% 0 1
ENGINEERING ASSOCIATE I, DEC P8656 21 14 0 0.0% 1 7.1% 8 5
ENGINEERING ASSOCIATE II, DEC P8659 23 4 0 0.0% 1 25.0% 3 0
ENVIRON HEALTH OFF I P8210 14 2 0 0.0% 0 0.0% 0 2
ENVIRON HEALTH OFF II P8211 16 6 0 0.0% 0 0.0% 4 2
ENVIRON HEALTH OFF III P8212 18 13 3 23.1% 1 7.7% 3 6
ENVIRON HEALTH OFF IV P8213 20 4 0 0.0% 0 0.0% 0 4
ENVIRON HEALTH TECHNICIAN P8205 13 4 0 0.0% 0 0.0% 2 2
ENVIRON IMPACT ANALYST III P8543 19 1 0 0.0% 0 0.0% 1 0
ENVIRON PROGRAM MANAGER I P8531 21 31 9 29.0% 3 9.7% 15 4
ENVIRON PROGRAM MANAGER II P8532 22 12 4 33.3% 1 8.3% 6 1
ENVIRON PROGRAM MANAGER III P8533 23 9 2 22.2% 1 11.1% 5 1
ENVIRON PROGRAM SPEC I P8521 14 8 0 0.0% 0 0.0% 3 5
ENVIRON PROGRAM SPEC 11 P8522 16 36 3 8.3% 2 5.6% 11 20
ENVIRON PROGRAM SPEC III P8523 18 100 19 19.0% 14 14.0% 30 37
ENVIRON PROGRAM SPEC IV P8524 20 30 2 6.7% 4 13.3% 16 8
ENVIRON PROGRAM TECHNICIAN P8511 13 12 0 0.0% 1 8.3% 7 4
EXEC SECRETARY III P1156 16 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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years Available
GRANTS ADMINISTRATOR IT P2270 17 3 1 33.3% 0 0.0% 2 0
GRANTS ADMINISTRATOR 111 P2271 19 1 0 0.0% 0 0.0% 1 0
HYDROLOGIST III P8328 20 1 0 0.0% 0 0.0% 0 1
INFORMATION OFFICER III P3615 20 1 0 0.0% 0 0.0% 0 1
INTERNAL AUDITOR III P1292 21 2 1 50.0% 0 0.0% 0 1
INTERNAL AUDITOR IV P1293 23 1 0 0.0% 0 0.0% 1 0
INVESTIGATOR III P7768 18 1 0 0.0% 0 0.0% 1 0
INVESTIGATOR 1V P7769 20 1 0 0.0% 0 0.0% 0 1
LABORATORY QUALITY SYSTEMS MGR | K0088 20 1 0 0.0% 0 0.0% 1 0
LABORATORY TECHNICIAN P5630 13 1 0 0.0% 0 0.0% 0 1
MAINT SPEC BFC (F/LI/) P9323 50 1 0 0.0% 1 100.0% 0 0
MAINT SPEC BFC (F/LJ/J) P9323 51 4 0 0.0% 2 50.0% 1 1
MICRO/NETWORK SPEC 1 P1633 18 1 0 0.0% 0 0.0% 1 0
MICRO/NETWORK SPEC 11 P1634 20 3 0 0.0% 0 0.0% 2 1
MICRO/NETWORK TECH II P1632 16 2 0 0.0% 1 50.0% 0 1
MICROBIOLOGIST I P5610 14 5 0 0.0% 0 0.0% 1 4
MICROBIOLOGIST II P5611 16 2 0 0.0% 0 0.0% 1 1
MICROBIOLOGIST III P5612 18 2 1 50.0% 0 0.0% 0 1
OFFICE ASSISTANT I P1134 8 7 0 0.0% 0 0.0% 2 5
OFFICE ASSISTANT II P1135 10 11 1 9.1% 2 18.2% 2 6
OFFICE ASSISTANT III K0077 11 7 0 0.0% 2 28.6% 1 4
PLANNER III P2293 19 1 0 0.0% 1 100.0% 0 0
PROCUREMENT SPEC 1 P1331 14 1 0 0.0% 0 0.0% 0 1
PROCUREMENT SPEC II P1332 16 3 1 33.3% 1 33.3% 0 1
PROCUREMENT SPEC III P1333 18 1 0 0.0% 0 0.0% 1 0
PROCUREMENT SPEC V P1335 21 1 1 100.0% 0 0.0% 0 0
PROGRAM COORDINATOR I K0071 18 3 0 0.0% 0 0.0% 1 2
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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PROGRAM COORDINATOR II K0072 20 1 1 100.0% 0 0.0% 0 0
PUBLICATIONS SPEC III P3608 19 1 0 0.0% 1 100.0% 0 0
REGULATIONS SPEC I P2340 13 1 1 100.0% 0 0.0% 0 0
REGULATIONS SPEC IT P2341 16 1 1 100.0% 0 0.0% 0 0
RESEARCH ANALYST I P1793 16 1 0 0.0% 0 0.0% 0 1
RESEARCH ANALYST III P1794 18 1 1 100.0% 0 0.0% 0 0
SECRETARY P1151 11 3 1 33.3% 0 0.0% 2 0
SPEC ASST TO THE COMM 11 P1918 23 1 0 0.0% 0 0.0% 1 0
STATE VETERINARIAN P6464 24 1 0 0.0% 1 100.0% 0 0
SUPPLY TECHNICIAN I P1310 10 1 0 0.0% 0 0.0% 0 1
TECH ENG / ARCHITECT II P8921 25 4 0 0.0% 0 0.0% 3 1
VILLAGE SAFE WATER ENG ASST P8660 17 1 0 0.0% 0 0.0% 0 1
VSW ENGINEER I P8662 22 3 1 33.3% 0 0.0% 1 1
VSW ENGINEER IT P8663 23 4 1 25.0% 1 25.0% 1 1
VSW ENGINEER I P8664 24 1 1 100.0% 0 0.0% 0 0
VSW ENGINEERING ASSOC P8661 21 1 0 0.0% 0 0.0% 0 1
VSW ENGINEERING ASSOC P8661 21 1 0 0.0% 0 0.0% 0 1
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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years Available
ACCOUNTANT III P1206 18 1 0 0.0% 0 0.0% 1 0
ACCOUNTANT IV P1207 20 2 0 0.0% 1 50.0% 1 0
ACCOUNTANT V P1208 22 1 1 100.0% 0 0.0% 0 0
ACCOUNTING CLERK P1203 10 16 1 6.3% 0 0.0% 4 11
ACCOUNTING TECH I P1210 12 12 2 16.7% 0 0.0% 5 5
ACCOUNTING TECH I P1211 14 10 1 10.0% 2 20.0% 4 3
ACCOUNTING TECH III P1212 16 5 0 0.0% 0 0.0% 4 1
ADMIN ASST III K0053 15 8 1 12.5% 0 0.0% 3 4
ADMIN OPERATIONS MGR I K0021 22 2 0 0.0% 1 50.0% 1 0
ADMIN OPERATIONS MGR II K0022 23 1 1 100.0% 0 0.0% 0 0
ADMINISTRATIVE ASSISTANT I KO0017 12 5 0 0.0% 0 0.0% 2 3
ADMINISTRATIVE ASSISTANT II K0018 14 18 3 16.7% 1 5.6% 9 5
ADMINISTRATIVE CLERK IV X0137 12 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE MANAGER X1266 19 1 0 0.0% 0 0.0% 1 0
ADMINISTRATIVE OFFICER I K0019 17 16 1 6.3% 3 18.8% 9 3
ADMINISTRATIVE OFFICER II K0020 19 5 0 0.0% 1 20.0% 4 0
AIRCRAFT PILOT I P9631 16 1 1 100.0% 0 0.0% 0 0
AIRCRAFT PILOT II P9632 19 1 0 0.0% 0 0.0% 1 0
ANALYST/PROGRAMMER II P1622 16 1 0 0.0% 0 0.0% 1 0
ANALYST/PROGRAMMER 11T P1623 18 6 0 0.0% 0 0.0% 3 3
ANALYST/PROGRAMMER IV P1624 20 18 1 5.6% 1 5.6% 12 4
ANALYST/PROGRAMMER IV X1283 20 2 0 0.0% 0 0.0% 2 0
ANALYST/PROGRAMMER V P1625 22 5 0 0.0% 1 20.0% 3 1
ANALYST/PROGRAMMER V X1284 22 1 1 100.0% 0 0.0% 0 0
ASSOCIATE COORDINATOR X1372 18 1 1 100.0% 0 0.0% 0 0
ASST DIR DEPT FISH & GAME P6170 22 6 1 16.7% 0 0.0% 5 0
BIOMETRICIAN II P6136 19 6 0 0.0% 0 0.0% 1 5
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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years Available
BIOMETRICIAN III P6137 20 18 5 27.8% 1 5.6% 12 0
BIOMETRICIAN IV P6138 21 2 2 100.0% 0 0.0% 0 0
BOAT OFFICER 1 P9655 13 3 0 0.0% 0 0.0% 1 2
BOAT OFFICER II P9656 15 3 0 0.0% 1 33.3% 0 2
BOAT OFFICER 111 P9657 17 5 0 0.0% 0 0.0% 4 1
BOAT OFFICER IV P9658 19 3 0 0.0% 0 0.0% 3 0
COMM FISH - PERMITTING CK IIT X0112 12 1 0 0.0% 0 0.0% 0 1
COMM FISH PERMIT CLERK IV X0523 14 2 0 0.0% 0 0.0% 2 0
COMM FISH PERMIT CLERK V X0522 16 1 0 0.0% 0 0.0% 0 1
COMM FISH PERMIT CLERK VI X0521 17 1 0 0.0% 0 0.0% 1 0
COMMISSIONER X0003 0 1 0 0.0% 0 0.0% 0 1
COMMISSIONER, CFEC X0005 27 3 2 66.7% 0 0.0% 1 0
DATA PROCESSING MGR 1 P1641 22 1 0 0.0% 0 0.0% 1 0
DATA PROCESSING MGR II P1642 23 2 0 0.0% 0 0.0% 2 0
DATA PROCESSING MGR 111 P1643 24 1 0 0.0% 0 0.0% 1 0
DATA PROCESSING TECH I P1611 13 1 0 0.0% 0 0.0% 1 0
DATA SYSTEMS TECHNICIAN X1173 14 1 0 0.0% 0 0.0% 0 1
DEP COMMISSIONER P1951 28 2 1 50.0% 0 0.0% 0 1
DIVISION DIRECTOR P1901 27 5 0 0.0% 2 40.0% 2 1
DIVISION OPERATIONS MANAGER KO0051 24 5 2 40.0% 1 20.0% 2 0
ECONOMIST X0839 20 1 0 0.0% 0 0.0% 1 0
ECONOMIST III P2208 20 1 0 0.0% 0 0.0% 0 1
EDUCATION ASSOC II P3158 15 4 0 0.0% 0 0.0% 3 1
EDUCATION ASSOC III P3159 17 7 0 0.0% 0 0.0% 5 2
EDUCATION SPECIALIST I P3160 19 1 0 0.0% 0 0.0% 1 0
ENGINEER II, DEC P8658 23 1 0 0.0% 0 0.0% 1 0
EXEC DIR I, BRDS FISH & GAME P6153 21 1 0 0.0% 0 0.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement|
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center

Page 52



STATE OF ALASKA - WORKFORCE PROFILE 2012

RETIREMENT PROJECTIONS BY DEPARTMENT & JOB CLASS

Department of Fish and Game

Eligible to Retire
N Bet';/:een More RetirNe(:nent
Job Class i tl;;:rl lyz:;(:ss 1and 5 t;:; s5 Date
years Available
EXEC DIR II, BRDS FISH & GAME P6154 23 1 0 0.0% 0 0.0% 1 0
EXEC DIR TRUSTEE COUNCIL X0142 28 1 0 0.0% 0 0.0% 1 0
EXEC SECRETARY II P1154 14 1 1 100.0% 0 0.0% 0 0
EXECUTIVE SECRETARY III X0808 16 1 1 100.0% 0 0.0% 0 0
F&G REGIONAL REG PGM ASST P6150 14 2 0 0.0% 0 0.0% 1 1
F&G REGIONAL SPVR P6164 22 16 5 31.3% 4 25.0% 7 0
F&W TECHNICIAN I P6112 7 1 0 0.0% 0 0.0% 1 0
F&W TECHNICIAN II P6113 9 241 2 0.8% 9 3.7% 37 193
F&W TECHNICIAN III P6114 11 152 20 13.2% 20 13.2% 60 52
F&W TECHNICIAN IV P6115 13 36 7 19.4% 5 13.9% 14 10
F&W TECHNICIAN V P6116 14 12 4 33.3% 2 16.7% 4 2
FACILITIES MANAGER I P2252 20 1 0 0.0% 0 0.0% 0 1
FEDERAL FISHERIES COORDINATOR X1772 24 1 0 0.0% 0 0.0% 1 0
FISH & GAME PROGRAM TECH P6100 12 34 10 29.4% 4 11.8% 15 5
FISH CULTURIST I P6125 14 7 3 42.9% 0 0.0% 1 3
FISH CULTURIST I P6126 16 6 1 16.7% 1 16.7% 4 0
FISH CULTURIST III P6127 18 2 0 0.0% 0 0.0% 1 1
FISH PATHOLOGIST II P6121 18 1 0 0.0% 0 0.0% 0 1
FISHERIES ANALYST X1333 20 1 1 100.0% 0 0.0% 0 0
FISHERIES GENETICIST I P6183 17 2 0 0.0% 0 0.0% 1 1
FISHERIES GENETICIST II P6184 19 2 0 0.0% 0 0.0% 2 0
FISHERIES GENETICIST III P6185 21 1 0 0.0% 0 0.0% 1 0
FISHERIES SCIENTIST I P6156 22 7 2 28.6% 1 14.3% 3 1
FISHERIES SCIENTIST II P6157 24 3 1 33.3% 2 66.7% 0 0
FISHERY BIOLOGIST I P6160 14 76 6 7.9% 3 3.9% 39 28
FISHERY BIOLOGIST II P6161 16 103 8 7.8% 4 3.9% 64 27
FISHERY BIOLOGIST III P6162 18 97 18 18.6% 9 9.3% 63 7
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement|
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.
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FISHERY BIOLOGIST IV P6163 20 31 11 35.5% 3 9.7% 15 2
GIS ANALYST II K0103 17 5 2 40.0% 1 20.0% 2 0
GIS ANALYST III K0104 19 3 0 0.0% 1 33.3% 2 0
GRANTS ADMINISTRATOR II P2270 17 1 1 100.0% 0 0.0% 0 0
GRANTS ADMINISTRATOR II1 P2271 19 1 0 0.0% 0 0.0% 1 0
HABITAT BIOLOGIST I P6165 14 5 0 0.0% 0 0.0% 2 3
HABITAT BIOLOGIST I P6166 16 13 0 0.0% 0 0.0% 8 5
HABITAT BIOLOGIST III P6167 18 18 0 0.0% 3 16.7% 11 4
HABITAT BIOLOGIST IV P6168 20 9 3 33.3% 1 11.1% 4 1
INFORMATION OFFICER I P3613 14 2 0 0.0% 0 0.0% 0 2
INFORMATION OFFICER II P3614 17 4 0 0.0% 1 25.0% 3 0
INFORMATION OFFICER III P3615 20 1 1 100.0% 0 0.0% 0 0
INTERNET SPECIALIST I K0003 16 2 0 0.0% 0 0.0% 2 0
INTERNET SPECIALIST II K0004 19 1 1 100.0% 0 0.0% 0 0
IT DATA PROCESSING SVCS LEADER X1104 23 1 0 0.0% 0 0.0% 1 0
LABORATORY TECHNICIAN P5630 13 1 0 0.0% 0 0.0% 0 1
LAW SPECIALIST III X1616 22 1 1 100.0% 0 0.0% 0 0
LIBRARIAN III P3575 20 1 1 100.0% 0 0.0% 0 0
LIBRARIAN III X1162 19 1 1 100.0% 0 0.0% 0 0
LICENSING PROJECT LEADER X1102 22 1 0 0.0% 0 0.0% 1 0
MAINT GEN (F/L/J/ST) P9311 54 1 0 0.0% 0 0.0% 1 0
MAINT GEN (F/L/J/ST) P9311 56 1 0 0.0% 0 0.0% 0 1
MAINT SPEC BFC (F/LI/J) P9323 51 3 2 66.7% 0 0.0% 0 1
MAINT SPEC BFC (F/LJ/J) P9323 53 5 1 20.0% 1 20.0% 1 2
MANAGING PARALEGAL X1010 18 1 1 100.0% 0 0.0% 0 0
MICRO/NETWORK SPEC I P1633 18 3 0 0.0% 0 0.0% 1 2
MICRO/NETWORK SPEC I P1634 20 2 0 0.0% 1 50.0% 1 0
Employees in the licensed engineers bargaining unit, some employees on approved leave without pay on June 30, 2012, and other records being audited by Retirement|
& Benefits at the time of this report are not included in these calculations.
Calculations are based on retirement dates projected by Division of Retirement & Benefits.

Executive Branch Employees: Classified (Permanent, Probationary, and Provisional), Partially Exempt, and Exempt

Department of Administration, Division of Personnel & Labor Relations, Employee Planning & Information Center
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Eligible to Retire
Employee Liess N Bet';/::een More Reti?e(:nent
Job Class Range Count tl;{::rl tl‘l{z;:rl lyz:;f:SS 1and 5 t;:; s5 Date
years Available
MICRO/NETWORK TECH II P1632 16 5 0 0.0% 1 20.0% 3 1
MICROBIOLOGIST I P5610 14 1 0 0.0% 0 0.0% 0 1
MICROBIOLOGIST II P5611 16 1 0 0.0% 1 100.0% 0 0
NATURAL RESOURCE MGR 11 P6655 20 1 0 0.0% 0 0.0% 0 1
NATURAL RESOURCE MGR III P6656 22 1 1 100.0% 0 0.0% 0 0
NATURAL RESOURCE SPEC I P6641 14 1 0 0.0% 0 0.0% 1 0
NATURAL RESOURCE SPEC III P6643 18 1 0 0.0% 0 0.0% 1 0
NETWORK SPECIALIST II X1199 19 1 0 0.0% 0 0.0% 1 0
OFFICE ASSISTANT I P1134 8 15 4 26.7% 1 6.7% 4 6
OFFICE ASSISTANT II P1135 10 21 1 4.8% 3 14.3% 6 11
OFFICE ASSISTANT III K0077 11 2 0 0.0% 0 0.0% 0 2
OFFICE ASSISTANT IV P1136 12 2 0 0.0% 1 50.0% 1 0
OPERATIONS MANAGER X1227 22 1 1 100.0% 0 0.0% 0 0
PLANNER I P2291 15 1 1 100.0% 0 0.0% 0 0
PROCUREMENT SPEC I P1331 14 3 1 33.3% 1 33.3% 1 0
PROCUREMENT SPEC II P1332 16 1 1 100.0% 0 0.0% 0 0
PROCUREMENT SPEC III P1333 18 2 1 50.0% 0 0.0% 1 0
PROCUREMENT SPEC V P1335 21 1 1 100.0% 0 0.0% 0 0
PROG COORDINATOR P4678 20 1 0 0.0% 0 0.0% 1 0
PROGRAM COORDINATOR I K0071 18 4 0 0.0% 1 25.0% 3 0
PROGRAM COORDINATOR II K0072 20 11 3 27.3% 3 27.3% 4 1
PROJECT ASSISTANT K0070 16 4 1 25.0% 1 25.0% 2 0
PUBLICATIONS SPEC II P3607 16 8 2 25.0% 0 0.0% 1 5
PUBLICATIONS SPEC 111 P3608 19 1 0 0.0% 0 0.0% 1 0
PUBLICATIONS TECH II P3605 13 5 0 0.0% 1 20.0% 1 3
RECEPTIONIST X0810 10 1 0 0.0% 0 0.0% 0 1
RESEARCH ANALYST I P1792 13 2 0 0.0% 0 0.0% 0 2
Emp