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SECTION I 

INTRODUCTION 

In accordance with your request, we have performed an actuarial  valuation 

I- 
I of the Alaska Public Employees' Retirement System as of December 31, 1971. 

r The purposes of the valuation are: 

(a)  To examine the s ta tus  of funding of the System. 
'i" 
i (b) To establish contribution ra tes  fo r  the S ta te  of Alaska 

I" and a1 1 other participating employers. 

r Sets of valuation resul ts  a re  based upon the benefits of the System which 

were in  e f fec t  a t  the valuation date and benefits which will  go into e f f ec t  

I- on July 1 , 1972 i f  pending 7egi s l  ation i s  passed. 

r On the following page you will find summarized the s ignif icant  resu l t s  of 
I 

t h i s  valuation with respect t o  the benefits of the System as i t  existed 

I- on the valuation date. 



Pension Cost 
~ e l - c e z  Present 

Estimated of Value of 
Do1 1 a r  Involved A1 1 Accrued 

Employer Amount Payroll Benefits 
9C- 

Sta te  of Alaska 6,623,086 7.87% 33,268,649 

C i  t y  of Skagway 6,462 10.44% 20,367 

City of Si tka  100,972 12.07% 275,753 

City of Fairbanks 476,626 9.87% 1,540,029 

City of Haines 8,037 10.92% 21,402 

Universi t y  of 
A1 as  ka 875,926 6.90% 2,572,332 

City of Kodiak 60,003 10.87% 1 99,982 

A1 as ka Municipal 
League 6,467 16.33% 20,640 

Ci t y  of  Kenai 30,342 8.23% 175,376 

Greater Anchorage &e 1 2 6  
Borough 1,273,221 9336% 4,642,370 

North S ta r  
Borough 388,607 8.45% 1 ,I 59,571 

Greater Si tka  
Borough 50, 556 9.12% 134,309 

Ketchi kan Gateway 
Borough 5,873 5.54% 14,607 

City of Homer 9,914 8.76% 25,213 

Matanuska-Susi tna 
Borough 74,700 %-922 277,817 

City of Soldotna 657 1 3,805 -1 J") 
i. 

City and Borough C 
of Juneau 402,785 8.33% 7,438,257 

Assets as  
of 12/31/71 

34,253,569 

4,749 

101,325 

576,923 

15,333 

1,666,221 

46,910 

1,527 

65,699 

2,369,399 

433,041 

33,841 

13,198 

5,306 

189,029 

7,858 

994,313 

Unfunded 
L iab i l i t y  

o r  
(Surpl us) 

(984,920) 

15,618 

1 74,428 

963,106 

6,069 

906,111 

1 53,072 

19,113 

49,617 

2,272,971 

726,530 

100,468 

1,409 

19,907 

88,788 

(4,053) 

423,944 



I t  appears tha t  the System will be s ignif icant ly amended by leg is la t ion  

in the 1972 l eg i s l a t ive  session. Such amendments would become ef fec t ive  

on July 1 ,  1972. The probable changes in the System which s igni f icant ly  

a f f ec t  valuation resu l t s  a re  as Follows: 

(a) The normal retirement benefit  formula fo r  employees other 

than 

( i  

t o  ( i i )  

Pol ice  and Fire employees i s  increased from: 

1% of average monthly compensation (final three year 

average pay) fo r  each of the f i r s t  10 years of service,  

1% of average monthly compensation fo r  each of the 

next 10 years of service,  and 2% of average monthly 

compensation fo r  each year of service in excess of 

20 years. 

1YL of average monthly compensation fo r  each of the 

f i r s t  10 years of service,  1-3/4% of average monthly 

compensation f o r  each of the next 10 years of service 

and 22 of average monthly compensation f o r  each year 

of service in excess of 20. 

Individuals who terminated pr ior  t o  July 1 , 1972 and who are  

receiving o r  a re  e l ig ib le  t o  receive retirement benefits under 

the System shal l  receive a minimum benefit  of $70 per year of 

service. 

The minimum service requirement f o r  el igi  bi 1 i ty  f o r  vesting, 

non-occupational d i sab i l i t y  benefits and retirement i s  reduced 

from eight years to  f ive  years of service.  

The level of employee contributions fo r  those employees other  

than Police and Fire employees i s  increased from 3%% of 

compensat-ion t o  4&% of compensation. 



The single sum non-occupational 

i s  increased by a f l a t  $1000. 

pre-retirement death benefit  

The maximum contribution level f o r  the S ta te  of 8% o f  covered 

pay i s  eliminated. 

On the fo1 lowing page you will  

of t h i s  valuation w i t h  respect 

probabl e amendments . 

f ind summarized the s igni f icant  resu l t s  

t o  the benefits of the System a f t e r  the 



Pension Cost - 
Percent Present  Unfunded 

- Estimated of Value of L i a b i l i t y  
Do1 1 a r  Involved A1 1 Accrued Assets  a s  o r  

E ~ p l  oyer - hinlo~; n t .-....----- Fdyl'o I 1 -.-. Bencf'i - t s  -- o f  lZJ3 --- /71 (Surp l  U S ~ _  

" - ( I )  S t a t e  of Alaska 9,288,014 
- *- 

1'1 . 217: 41,450,495 34,253,569 7,196,926 
\ 

City o f  Skagway 8,184 1 3 . 2 2 2 h i  i s  26,524 4,749 21,775 
IP , :A ' i d  

(s) up& ty o f  ~i t k a  z,' 124,908 15.12"/, -;.?I .*' 336,107 101,325 234,782 
,L * 

IP City of Fa i rbar~ks  615,873 12.7831 ? ,991,326 576,923 1,414,403 

(2%) City o f  Haines 9,252 12.57% 23,873 15,333 8,540 

Univers i ty  o f  
A1 as ka 1,168,790 9.33%$ 3,234 ,I 63  7,666,221 1,567,942 

r fP) City o f  Kodiak 70,630 13.69% * 204,036 46,970 157,126 
I 

,' 4 Alaska Municipal 
F Leagde 8,264 20.87% a 28,797 1,527 27,270 

GI-eater Ancboragc 10~56 Y1 
Borough 1 ,720,633 ?~%ZB% 5,790,81 7 r r)Q North Stiir 
Borough 521,287 11 -50x4 1,485,309 

r ).pSGreater  Si t k a  
Borough 71,954 12.98% 178,414 

LI 
( Ketch-ikan Gateway 

Borough 8,988 7.631 4 18,079 

(H) City o f  Howr 12,630 11 .16P 30,390 
n 

( Katan~ska-Sus i  t n a  
Borough 100,730 14.38%. 31 2,275 

m 7',5-'d\ (' ' 

(K,)'  ' City o f  Sol dotna 82 7 4,183 
%. -1 

LI ( W )  Ci ty  and Borough 
of Juneau 525,485 11.76XJ 1,733,075 
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SECTION I1 

rn 

ANALYSIS OF THE VALUATION 

A. Participant Data 

You will recal l  t ha t  no valuation was performed l a s t  year w i t h  respect 

t o  the pol i t ica l  subdivisions due to  substant ial ly  incomplete data. 

Although the data available fo r  t h i s  valuation with respect t o  pol i t ica l  

subdivisions i s  more complete than tha t  available fo r  the previous 

~ a l u a t i o n ,  i t  i s  f a r  from being t o t a l l y  complete. 

In addition, questions have been raised w i t h  respect t o  the qua1 i t y  of 

the data available w i t h  respect t o  employees of the State.  

We have developed valuations and contribution rates  f o r  the State  and 

fo r  each pol i t ica l  subdivision based upon the information provided. 

Where s ignif icant  information was missing (birthdates , hire  dates ,  

s a l a r i e s ,  and sex) we made assumptions which we f e l t  were reasonable 

i n  re lat ion to  the remainder of the data. 

There a re  various types of experience studies which should be performed 

regularly for  thi  s  System. Studies of di sabi 1 i  ty  , turnover, and movtal i  t y  

experience should be made periodically to  t e s t  the adequacy of the 

assumptions to  serve as a  basis for  the revision o f  such assumptions. 

The qual i ty  of the data provided i s  a t  l eas t  a par t ia l  reason f o r  the 

f ac t  tha t  such studies have not been performed recently. 



- - - - - - - - - - 

I t  i s  encouraging tha t  the Department of Administration appears to  

share my concern w i t h  regard to  th i s  problem. Hopefully, a sol id  data 

base may be established and procedures established f o r  the ongoing 

maintenance of such data by the time of the next actuarial  valuation 

of the System. 

B. Assets of the System 

There appears to  be a s ignif icant  movement in the investment o f  the 

assets  of the System toward a greater  involvement in common stocks. 

This i s  a move which has been discussed f o r  some time. I t  i s  highly 

encouraging to  see t h i s  movement taking place. 

There are indications tha t  the overall r a t e  of return fo r  the System 

i n  the current year will exceed our actuarial  assumption of 5%. The 

continuation of t h i s  assumption i s  indicated. 

C. Contribution Rates 

Contribution rates  have been developed f o r  each of the par t ic ipat ing 

employers based on the existing and the probable revised benefit  

s t ructures .  The general impact of the revisions i s  t o  increase contri-  

bution ra tes  by 25% to  45%. The impact varies with the age and service 

character is t ics  of the covered group and the extent of funding of t h a t  

group's portion of the System a t  the valuation date. 

The contribution r a t e  developed fo r  the S ta te  f o r  the existing benefit 

s t ructure i s  v i r tua l ly  identical t o  the contribution r a t e  developed i n  

the previous valuation. This may be somewhat misleading as to  the 

experience over calendar 1971 in tha t  a change has been made in the 

manner in which re t i red  l ives  are accounted fo r  i n  the actuarial  



va1 uati on. 

D. Treatment of Retired Lives 

In prior years,  retirement benefits have been a t t r ibutable  t o  the 

empl oyer contribution account of the empl oyer fo r  whom the i ndi v i  dual 

re t i red .  Last year a re t i red  l i f e  account was established on a separate 

and d i s t inc t  basis.  Funds required in tha t  ,account to  f u l l y  fund 

benefits for  current re t i rees  are  established each year by the actuary 

and additions may be charged back t o  employer contribution accounts i n  

accordance with the amounts of benefits a t t r ibutable  t o  each employer. 

Thus, while l i a b i l i t i e s  f o r  re t i red  l ives  were recognized by employer 

in  previous actuarial  valuations, they were not included i n  the 

determination of the employer ra tes  except t o  the extent t h a t  the asse ts  

of such employer have been reduced by amounts charged to  t h e i r  accounts 

to  i n i t i a l l y  establ ish the re t i red  l i f e  accounts. 

The value of tha t  re t ied 1 i f e  account i s  $2,247,977 a t  the valuation 

date. The value of re t i red  l i f e  l i a b i l i t i e s  a re  as follows: 

(1) Benefits effect ive a t  valuation date $3,758,262 

(2) Benefits a f t e r  probable amendment $5,413,400,,,,.,\~- -k. v(d7!~~cd,>Ls  L,~,T 

The deficiency in the re t i red  l i f e  account should be liquidated by 

a charge levied against the employer contribution accounts of each 

employer t o  which a t  l e a s t  one retirement i s  a t t r ibutable ,  in proportion 

t o  the relationship of the l i a b i l i t i e s  of the re t i rees  a t t r ibutable  t h a t  

employer to  the to ta l  1 i abil  i t i e s  f o r  r e t i  red 1 ives. 



SECTION I11 

SUMMARY AND CONCLUSION 

There i s  l i t t l e  question tha t  t h i s  System i s  growing rapidly both 

i n  terms of participants and in terms of assets .  

The investment s t ructure of the System i s  improving substant ial ly .  

The expectation i s  tha t  t h i s  will t rans la te  in to  be t te r  investment 

resul ts  and be t te r  comunication of such resu l t s .  

The qua1 i ty  of actuarial  valuation data and the part ic ipant  records 

underlying tha t  data i s  a matter o f  substantial  concern. I t  i s  of 

c r i t i c a l  importance tha t  the Administration regularly be provided 

with the best possible information regarding the costs of the r e t i r e -  

ment systems which i t  supports. I t  i s  a lso of c r i t i c a l  importance 

tha t  costs of potential leg is la t ive  changes t o  the systems be 

available on as accurate a basis as possible. This information can 

properly be provided only i f  complete and accurate machine-readable 

records of employee participation i n  the System are available.  
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APPENDIX 1 

ACTUARIAL METHOD 

The actuarial  method used in th i s  valuation i s  known as the Aggregate 

Method. Under th i s  method, the employer cost i s  determined as follows : 

(1) The present value of a l l  benefits accrued and expected t o  be 

earned in the future are calculated, taking in to  account 

expected 1 eve1 s of mortal i ty  , turnover, di sabi 7 i  ty  , salary 

increases, and investment performance. 

(2) Such present value of benefits i s  reduced by the sum of:  

(a )  The assets of the fund and 

(b ) The present val ue of future empl oyee contributions , 
taking into account the same items as enumerated i n  

(1 ) above, 

The remainder i s  the portion of the present value of future 

benefits t o  be funded by employer contributions and i s  ca1 led 

the "Present Value of Future Employer Normal Costs. " 

(3 )  The Employer Normal Cost as a percentage of act ive 1 i f e  payrolls 

is  determined by dividing the Present Value of Future Emplcjer 

Normal Costs by the present value of future sa l a r i e s ,  calculated 

taking into account those factors  enumerated i n  item (1 ) above. 

This method effect ively spreads the portion of the to ta l  projected 

present value of benefits t o  be financed by future employer contributions 



over the  expected fu ture  working l i f e t ime  of the current ly  covered group. 

I t  has the advantage t h a t  the  e f f e c t  o f  ac tuar ia l  gains and losses  (which 

a r i s e  from actual experience t h a t  deviates from the  ac tuar ia l  assumptions 

used) is automatically spread over t h i s  period. 



APPENDIX 2 

ACTUARIAL ASSUMPTIONS 

The following assumptions were used as the basis for  the valuations included 

in th i s  report:  

(1 ) Investment Yield: 5% per annum, net of expenses. 

(2) Assets: Valued a t  cost.  

( 3 )  Experience : Active Empl oyees 

( a )  Retirement Age - Pol ice  & Fire 

- Others 

( b )  Disabili ty - See attached Schedule I .  

(c )  Separation - Police and Fire - Schedule IIa 
Others - Schedule I I b  

55 or 20 years 
service.  

60 or  30 years 
service.  

(d) Mortality - 1951 Group Annuity Projection C t o  1965 

( e )  Earnings Progression - 3-1/2% increase per year. 

(4) Experi ence : Pensioners and Benef i ci a r i  es 

( a )  Mortality - Retired - 1951 Group Annuity Projection "C" t o  
1965. 

( b )  Disabled - 1944 Disabled Railway Employees Select Mortality 
Table. 

(5)  Loading: None 
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SCHEDULE I 

P U B L I C  E P ~ P L O Y E E S '  R E T I R E M E N T  SYSTEM 
OF ALASKA 

D i s a b i l i t y  R a t e s  

A 1 1  E m p l o y e e s  -- 

R a t e  

A n n u a l  R a t e s  P e r  1 , 0 0 0  E m p l o y e e s  

Rate  



S C H E D U L E  112 

PUBLIC EMPLOYEES' R E T I R E M E N T  SYSTEM 
OF ALASKA 

T e r m i n a t i o n  R a t e s  -. 

Police and F i r e m e n  

Annual R a t e s  Per 1,000 Employees 

R a t e  

55  & Over 

R a t e  

16.5 
13.8 
11.6 
10.0 
8.6 

7.3 
6.2 
5.3 
4.5 
3.7 

2.9 
2.2 
1.6 
1.0 

.4  

.o 
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SCHEDULE I I b  

PUBLIC EMPLOYEES ' RETLREMENT SYSTEM 
OF ALASKA 

T e r m i n a t i o n  R a t e s  

All Other Employees 

Annual Rates Per 1,000 Employees 

Rate 

128.0 
126.0 
1 2 4 . 5  
123.0 
120.5 

119.5 
118.0 
116.0 
114.0 
112.0 

110.0 
108.0 
105.5 
103.0 
100.5 

98.0 
96.0 
94.0 
92.0 
90.0 

4 0  
4 1 
4 2 
43  
44 

4 5 
4 6 
47 
48 
4 9 

5 0  
51 
5 2  
53 
54 

5 5  & Over 

R a t e  

88.0 
8 4 . 5  
81.0 
77.5 
7 3 . 5  

70.0 
64.0 
58.0 
52.0 
46.0 

40.0 
30.0 
20.0 
10.0 
5.0 

$ 0  



APPENDIX 3 

PART I C I PANT DATA 
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APPENDIX 4 

ACTUARIAL DETERMINATIONS 



ALASKA P.E.R.S. 

Present 
Valu? of 
Fu tu re  

Sa la r ies  

S t a t e  of Alaska 68O,l78,9OO 

City of Skagway 536,500 

City of Si tka 6,865,700 

City of  Fairbanks 4O,Ol5,2OO 

City of Haines 652,200 

University of 
A1 as ka 107,052,900 

, City of  Kodiak 4,336,600 
1 

Aiaska Municipal 
League 352,400 

City of Kenai 2,952,800 

Greater Anchorage 
Borough 114,746,400 

Xorth S t a r  Borough 38,G62,700 

Greater Si tka 
Borough 4,458,000 

Ketchi kan Gateway 
60 rough 930,500 

City of Homer 973,500 

Matanus ka-Susi tna 
Borough 6 ,050,300 

C f  ty  o f  Soldotna 177,000 

City & Borough of 
Juneau 39,856,200 

P.V.  O f  
Es tima te.1 
U1 t imate 
Re L i r e  me n.t 
Benef i ts -- - 

96,741,763 

67,212 

lYOl7,l45 

4,951,036 

93,669 

10,090,988 

574,985 

63,870 

345,572 

l4,3l6,3O8 

4,134,299 

517,425 

72,503 

103,202 

878,037 

14,314 

4,827,111 

Old Plan 
Summary o f  Valuation Results 

k qf M. 
t*Dt Pension 
Present  s o  Expense Estimated Lr value of Be Fuqded As A Do1 1 a r  

L i a b i l i t y  t ions  Px U1 timate Estim ted Future By Future Percent Ancun t 
For Future Voluntary .6enefi t ' AsseBs; As Employee Employer of Involved of Pension 
Anci1 l a r i e s  Contri b. L izb i l i  tx Of 12/31/11 Coniri h .  Payroll Expense - 

(2)+(3'+(4) ( a ) x ( l c )  



- 
I 1 1 1 1 1 1 1 1 1 1 1 1 

ALASKA P.E.R.S. 

New Plan 
Summary of  Valuation Resul ts 

~ d t /  Z 70 

--?? 
,'- 

P.V. Of Vested C Present 
Present Estimated Termina- Total Value of 

Val ue of U1 t i  mate L i a b i l i t y  t ions  & ill. t imate Estimated Future 
Future Retirement For Future Voluntary Benefit  Assets As Employee 

Sa la r ies  Benefits Anci l la r ies  Contrib. Liabi l i  t Of 12/31/71 Contri b. 
( 2 d )  

Pens ion 
Net To Expense 

Be Funded As A 
By Future Percent 
Employer of 
Contri b Pa r o l l  
( m 7 )  

Es t i  rna ted 
Dollar 
A~oun t 

o f  Pensio Involved 
Payroll 

S t a t e  of  Alaska 669,830,600 118,781,162 

City of Skagway 536,500 81,771 

City of Si tka 6,699,000 1,197,422 

Ci ty  of  Fai rbanks 39,585,900 6,043,995 

City of Hai nes 652,200 103,31X 

University of 
A1 aska 105,663,400 12,405,806 

I 

City of Kodiak 4,175,500 665,065 
01 

I Alaska Municipal 
League 352,400 79,974 

City of Kenai 2,805,100 407,266 82,146 2,576 492,288 65,699 121,295 

Greater Anchorage 
Eorough 111,915,200 17,785,307 3,268,422 26,789 21,080,518 2,369,399 4,785,217 

Greater S i  tka 
Boroilgh 4,229,800 660,730 101,861 87 762,678 33,841 179,899 

Ketchi kan Gateway 
borough 902,100 89,242 29,260 1,861 120,363 13,198 38,340 

City of Homer 973,500 126,009 30,688 453 157,150 5,306 43,229 

Ea tanus ka -Sus i tna 
Borovgn 5,904,600 1,115,877 173,002 442 1,289,321 189,029 250,946 

City of  Soldotna 177,000 15,240 7,549 -- 22,789 7,858 , 8,159 

I City & Borough 
of Juneau 38,673,800 5,946,410 1,245,351 6,498 7,198,259 994,313 1,657,293 4,546,653 11.76% 4,468,409 525,485 
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APPENDIX 5 

P U B L I C  EMPLOYEES R E T ~ R E M E N T  SYSTEN 
OF ALASKA 

Sununary of  t h e  Sys tern 
a s  e f f e c t i v e  on t h e  Valua t ion  Date  

1. PLAN 
.I 

P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t e m  o f  A l a s k a  

m 

2 .  EFFECTX.VE D A T E  

- J a n u a r y  1, 1 9 6 1  

3 .  AMENDED 
m 

A p r i l  1 9 ,  1 9 6 1  
A p r i l  1 9 ,  1 9 6 2  
F e b r u a r y  1 8 ,  1 9 6 4  
May 2 9 ,  1 9 6 4  
J u l y  1, 1 9 6 4  
M a y  1 2 ,  1 9 6 6  
A p r i l  3 ,  1 9 6 8  
J u l y  1, 1 9 6 8  
J u l y  1, 1 9 7 0  

4 .  ADMINISTRATION OF PLAN 

The C o m m i s s i o n e r  o f  A d m i n i - s t r a t i o n  i s  r e s p o n s i b l e  f o r  

a d m i n i s t r a t i o n  of  S y s t e m ,  P u b l i c  E m p l o y e e s  Retirement 

B o a r d  a d o p t s  r u l e s  a n d  r e g u l a t i o n s  t o  c a r r y  o u t  p r o v i s i o n s  

a £  t he  A c t ,  Commissioner of  Revenue i n v e s t s  t h e  Fund. 

5 .  EMPLOYERS INCLUDED 

S t a t e  o f  A l a s k a  a n d  a n y  p o l i t i c a l  s u b d i v i s i o n s  a n d  p u b l i c  

o r  q u a s i - p u b l i c  o r g a n i z a t i o n s  t h e r e o f  ( a s  of D e c e m b e r  31 ,  



I 

1971 , t h e r e  were . :  16  p a r t i c i g a t i n g  e m p l o y e r s  i n  a d d i t i o n  

t o  t h e  S t a t e ) .  
I 

6 .  EMPLOYEES INCLUDED 

A l l  r e g u l a r  f u l l - t i m e  e m p l o y e e s  o f  t h e  S t a t e  a n d  p a r t i c i -  

p a t i n g  p o l i t i c a l  s u b d i v i s i o n s ,  e x c l u s i v e  o f  t h o s e  c o v e r e d  

b y  t h e  A l a s k a  T e a c h e r s  R e t i r e m e n t  S y s t e m ,  T h e  A l a s k a  

J u d g e s  S y s t e m ,  o r  a n y  e m p l o y e e  o n  w h o s e  b e h a l f  t h e  

S t a t e  i s  m a k i n g  c o n t r i b u t i o n s  t o  a n o t h e r  R e t i r e m e n t  

S y s t e m .  E l e c t e d  o f f i c i a l s  may e l e c t  t o  p a r t i c i p a t e  

a t  t h e i r  o p t i o n .  

7, SERVICE CONSIDERED 

F u t u r e :  

C r e d i t e d  S e r v i c e  - U n i n t e r r u p t e d  e m p l o y m e n t  f r o m  l a s t  

d a t e  o f  h i r e  o r  1 / 1 / 6 1 ,  i f  l a t e r ,  t o  d a t e  o f  t e r m i n a t i o n ,  

d e a t h ,  o r  r e t i r e m e n t .  I f  a n  i n d i v i d u a l  e a r n s  a t  l e a s t  3 

y e a r s  o f  c r e d i t e d  s e r v i c e  a f t e r  1 / 1 / 6 1 ,  h e  o b t a i n s  c r e d i t  

f o r  a l l  s e r v i c e  r e n d e r e d  p r i o r  t o  1 / 1 / 6 1 .  

P a s t :  

S e r v i c e  c r e d i t  f o r  a 1 1  s e r v i c e  w i t h  S t a t e  a n d  T e r r i t o r y  

p r i o r  t o  J a n u a r y  1, 1 9 6 1 ,  i f  t h e  e m p l o y e e  c o m p l e t e d  t h r e e  

y e a r s  o f  s e r v i c e  a f t e r  J a n u a r y  1, 1 9 6 1 .  E l e c t e d  o f f i c i a l  

h a s  p a s t  s e r v i c e  c r e d i t  o n l y  - i f  h e  p a y s  c o n t r i b u t i o n s  f o r  

a l l  o f  h i s  s e r v i c e  a f t e r  J a n u a r y  1, 1 9 6 1 .  S e r v i c e  w i t h  

p o l i t i c a l  s u b d i v i s i o n  p r i o r  t o  e f f e c t i v e  d a t e  i n c l u d e d  

a t  o p t i o n  o f  p o l i t i c a l  s u b d i v i s i o n .  



Break i n  F u t u r e  S e r v i c e :  

Any t e r m i n a t L o n .  B u t  if employee .  r e t u r n s  and makes c o n t r i -  

bu t ion  equal  t o  refund pa id  p l u s  i n t e r e s t ,  t h e  s e r v i c e  b e f o r e  t h e  

break  i s  cons idered ,  

8 .  COMPENSATION CONSIDERED 

T o t a l  c o m p e n s a t i o n  d u r i n g  t h r e e  c o n s e c u t i v e  c a l e n d a r  y e a r s  

o f  c r e d i t e d  service w h i c h  yield t h e  h i g h e s t  a v e r a g e  m o n t h l y  

c o r n p e n s a t L o n  ( t o t a l  c o m p e n s a t i o n  d u r i n g  p e r i o d  d i v i d e d  b y  

number  of  m o n t h s  I n c l u d e d ) .  

9. EMPLOYER CONTRIBUTIONS- 

S e p a r a t e  c o n t r i b u t i . o n -  r a t e  f o r  e a c h  e m p l o y e - r  t o  b e :  

Amount which w o u l d  a m o r t i z e  a l l  f u t u r e  l i a b i l i t i e s  

( l e s s  v a l u e  o f  e m p l o y e e  c o n t r i b u t i o n s )  o v e r  t h e  f u t u r e  

working l i f e t i m e  of t h e  covered group. 

1 0 .  EMPLOYEE CONTRIBUTIONS 

M a n d a t o r y  E m p l o y e e  C o n t r i b u t i o n s :  

P o l i c e  & F i r e  - 5% 

O t h e r  - 3%% 

R e f u n d  a t  T e r m i n a t i o n  ( n o  v e s t i n g )  : 

R e t u r n  of  v o l u n t a r y  a n d  m a n d a t o r y  c o n t r i b u t i o n s  w i t h  

i n t e r e s t .  

R e f u n d  a t  D e a t h :  

I f  n o  w i d o w s  p e n s i o n  p a y a b l e ,  r e t u r n  o f  v o l u n t a r y  a n d  

m a n d a t o r y  c o n t r i b u t i o n s  w i t h  i n t e r e s t .  



NORMAL RETIgEMENT BENEFIT 

E l i g i b i l i t y :  

Age 55 o r  20 y e a r s ,  P  & P 

Age 6 0  o r  3 0  y e a r s ,  o t h e r  

T y p e :  

L i f e  o n l y  w i t h  o p t i o n a l  j o i n t  a n d  s u r v i v o r  b e n e f i t  

( a c t u a r i a l l y  r e d u c e d ) .  

Amount : 

1% o f  f i r s t  10 y e a r s ,  l%% o f  n e x t  1 0  y e a r s ,  2% o f  y e a r s  

i n  e x c e s s  o f  20 o f  h i g h e s t  3 c o n s e c u t i v e  y e a r  a v e r a g e  - 

O t h e r .  2 %  f i r s t  1 0  y e a r s ,  2+% e x c e s s  o f  h i g h e s t  c o n s e c u -  

t i v e  3 y e a r  a v e r a g e  s a l a r y  - P o l i c e  & F i r e .  

1 2 .  EARLY RETIREMENT BENEFIT 

E l i g i b i l i t y :  

Age 50 a n d  8 y e a r s  s e r v i c e  - P & P 

Age 5 5  a n d  8 y e - a r s  s e r v i c e  - O t h e r  

T y p e :  

L5. f  e o n l y  

Amount :  

A c t u a r i a l  e q u i v a l e n t  o f  N o r m a l  R e t i r e m e n t  B e n e f i t  b a s e d  

o n  s e r v i c e  a n d  c o m p e n s a t i o n  t o  e a r l y  r e t i r e m e n t  d a t e .  

13. DEFERRED VESTED BENEFIT 

E l i g i b i l i t y :  

8 Y e a r s  o f  s e r v i c e  



T y p e :  

Life o n l y  o r  j o i n t  a n d  s u r v i v o r  b e n e f i t  C a c t u a r i a l l y  

r e d u c e d ) .  

Amount : 

M o n t h l y  b e n e f i t  b e g i n s  o n  e m p l o y e e ' s  n o r m a l  r e t i r e m e n t  

d a t e .  Amount d e t e r m i n e d  the s a m e  a s  n o r m a l  r e t i r e m e n t  

L3 b e n e f i t  t a k i n g  i n t o  a c c o u n t  c o m p e n s a t i o n  and s e r v i c e  

p r i o r  t o  t e r m l n a t i o n .  

1 4 .  DTSABI.LI.TY BGNEFXT 

*r 
O c c u p a t i o n a l  D i s a b i l i t y :  

E l i g i b i l i t y :  

No a g e  o r  s e r v i c e  r e q u i r e m e n t s .  

T y p e  : 

M o n t h l y  b e n e f i t  p a y a b l e  u n t F l  d e a t h  o r  r e c o v e r y .  

Amount : 

2 / 3  o f  g r o s s  m o n t h l y  c o m p e n s a t i o n  - P & F .  

N o r m a l  R e t i r e m e n t  B e n e f i t  a s s u m i n g  t o t a l  s e r v i c e  t o  

a g e  60  o r  t o  d a t e ,  i f  l a t e , r ,  a t  t h e  c u r r e n t  l e v e l  o f  

c o m p e n s a t i o n  a n d  7 5 %  J & S  o p t i o n  - Other.  

T e r m i n a t e s  a t  N o r m a l  R e t i r e m e n t  D a t e  w i t h  f u l l  N . R .  

b e n e f i t  c o m m e n c i n g .  

M o n - O c c u p a t i o n a l  D i s a b i l i t y :  

E l i g i b i l i t y :  

8 y e a r s  o f  s e r v i c e  



T y p e :  

M o n t h l y  b e n e f i t  p a y a b l e  u n t i l  d e a t h  o r  r e c o y e r y .  

Amount : 

Same a s  v e s t e d  b e n e f i t  e x c e p t  p a y m e n t s  commence i m m e d i a t e l y .  

1 5 .  DEATH B E N E F I T  B E F O R E  R E T I R E M E N T  

O c c u p a t i o n a l :  

No a g e  o r  s e r v i c e  r e q u i r e m e n t s .  

B e n e f i t :  7 5 %  o f  o c c u p a t i o n a l  d i s a b i l i t y  b e n e f i t  t o  

s p o u s e  - O t h e r .  F u l l  p a y  c o n t i n u e s  t o  s p o u s e  t o  Norma l  

R e t i r e m e n t  D a t e  w i t h  f u l l  N o r m a l  R e t i r e m e n t  B e n e f i t  t o  

s p o u s e  a f t e r  N o r m a l  R e t i r e m e n t  D a t e  - P & F .  

A f t e r  O c c u p a t i o n a l  D i s a b i l i t y :  7 5 %  o f  O c c u p a t i o n a l  

D i s a b i l i t y  p a i d  t o  d i s a b l e d  e m p l o y e e  c o n t i n u e d  t o  

S p o u s e  - O t h e r .  F u l l  o c c u p a t i o n a l  d i s a b i l i t y  b e n e f i t  

c o n t i n u e d  t o  S p o u s e  - P 6 F .  

N o n - O c c u p a t i o n a l :  

I f  no  widow b e n e f i t  i s  p a y a b l e ,  l ump  sum d e a t h  b e n e f i t  

o f  $ 1 0 0  p e r  c o m p l e t e d  y e a r  o f  s e r v i c e .  

1 6 .  D E A T H  B E N E F I T S  A F T E R  R E T I R E M E N T  

T h e  e m p l o y e e ' s  b e n e f i c i a r y  r e c e i v e s  a l u m p  sum e q u a l  t o  

t h e  e x c e s s  o f  h i s  c o n t r i b u t i o n  a c c o u n t  i m m e d i a t e l y  p r i o r  

t o  r e t i r e m e n t  o v e r  t h e  sum o f  the p e n s i o n  p a y m e n t s  

p r e v i o u s l y  r e c e i v e d  b y  t h e  e m p l o y e e .  



1 7 .  P O S T - R E T I R E M E N T  P E N S I O N  A D J U S T M E N T  

C o m m i s s i o n e r  of  A d m i n i s t r a t i o n  may recommend p o s t -  

r e t i r e m e n t  i n c r e a s e s  o n  a c c o u n t  o f  i n c r e a s i n g  c o s t  o f  

l i v i n g  u p  t o  o n e  a n d  o n e - h a l f  p e r c e n t  f o r  e a c h  y e a r  o f  

r e t i r e n i e n t .  

1 8 .  COST-OF-LIVING ALLOWANCE 

A r e t i r e d  e m p l o y e e  who r e m a i n s  i n  A l a s k a  i s  e l i g i b l e  f o r  

a n  a d d i t i o n a l  a l l o w a n c e  e q u a l  t c  t h e  i n c r e a s e  i n  b e n e f i t  

t h a t  r e s u l t s  when his p r i m a r y  S o c i a l  S e c u r i t y  b e n e f i t  i s  

m u l t i p l i e d  b y  t h e  r a t i o  t h a t  t h e  c o s t  o f  l i v i n g  i n  A l a s k a  

b e a r s  t o  t h e  c o s t  o f  l i v i n g  i n  o t h e r  s t a t e s  o f  t h e  U.S. 

A widow r e c e i v i n g  a  w i d o w ' s  p e n s i o n  r e c e i v e s  t h r e e - f o u r t h s  

o f  t h i s  a l l o w a n c e .  

19. OPTIONAL EMPLOYEE SAVINGS ACCOUNT 

An e m p l o y e e  c a n  v o l u n t a r i l y  c o n t r i b u t e  u p  t o  5Z o f  h i s  

c o m p e n s s t i o n .  T h i s  a m o u n t  i s  r e c o r d e d  i n  a s e p a r a t e  

a c c o u n t  a n d  i s  p a y a b l e :  

a )  i n  t h e  e v e n t  o f  t e r m i n a t i o n  b e f o r e  r e t i r e m e n t  

f o r  a  r e a s o n  o t h e r  t h a n  d e a t h ,  a s  a lump  sum t o  

t h e  e m p l o y e e ,  

b )  i n  t h e  e v e n t  o f  t e r m i n a t i o n  o n  a c c o u n t  o f  d e a t h ,  

a s  a  1-ump sum t o  t h e  e m p l o y e e ' s  b e n e f i c i a r y ,  

c )  on  r e t i r e m e n t ,  a s  a  l u m p  sum,  l i f e  a n n u i t y  o n  

c a s h  r e f u n d  b a s i s  o r  i n s t a l l m e n t s  o v e r  l i m i t e d  

p e r i o d .  



20 .  O T H E R  OPTIONAL BENISFITS 

An e m p l o y e e  a t  n o r m a l  r e t i r e m e n t  o r  w i t h  a d e f e r r e d  

v e s t e d  r e t i r e m e n t  b e n e f i t  c a n  e l e c t  a n  a c t u a r i a l l y  

r e d u c e d  j o i n t  a n d  s u r v i v o r  b c i ~ e f i t  . An e m p l o y e e  

t a k i n g  e a r l y  r e t i r e m e n t  c a n  e l e c t  a c t u a r i a l l y  

I e q u i v a l c n ;  S o c i a l  S e c u r l t y  o f f s e t .  




