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Ready to Retire?

* Determine your needs
« Learn what options are available

» Understand the tax consequences of various
options

« Turn your investments into income

 Review wills, beneficiary designations, long
term care policies, etc...

Determine Your Financial Needs

« Shift to primarily saving and investing to
ensure that your money lasts

» Most people live 20 years or more in
retirement

* Rising cost of living
« Increased medical costs




Sources of Retirement Income

| Public Employees’ Retirement System (PERS) '

Social Security Administration (SSA)
Tax Deferred Savings Plans

Independent Savings

Voluntary Savings Plan

"» The Voluntary Savings Plan is available to PERS
members (Tier I, Il & I11)

No open enrollment
Contributions are post-tax
Minimum contribution of $5 per pay period

Maximum contribution of 5% of gross salary per
pay period

Earns 4.5% interest compounded semi-annually

Payment options include: lump sum, life annuity
and installment over a designated period

PERS — A Four-Tiered System

* Tier | - first enrolled in PERS prior to July 1,
1986

« Tier Il — first enrolled in PERS on or after July 1,
1986 through June 30, 1996

« Tier Il - first enrolled in PERS on or after July
1, 1996 through June 30, 2006

* Tier IV —first enrolled in PERS on or after July
1, 2006 (DCR Plan)




Reaching Retirement Eligibility
“Tier | Early — age 50
Normal — age 55 (must be vested)
Tier 11, 111 Early — age 55
Normal — age 60 (must be vested)
All tiers can retire at any age with

20 years of paid peace officer/fire
membership service or;

30 years of paid membership service for all
other employees

Average Monthly Salary (AMS)
" « Peace Officers and Firefighters

Based on 3 highest consecutive salaries for
all tiers

* All Others
Tiers I and Il
= Based on 3 highest consecutive salaries
Tier 111
= Based on 5 highest consecutive salaries

Average Monthly Salary (AMS)

"« Must have 115 days of credited service in last '
year to include as one of the three or five
highest consecutive years

o Tiers Il and I11: Geographical Differential
must have been received for 50% or more of
PERS service to be used in calculation of
benefit (State of Alaska Employees Only)




: Average Monthly Salary (AMS)
" Tier land 11

Payroll Year Salary Months
2010 $50,000 12
2011 $55,000 12
2012 $20,000 4
$125,000 28

$125,000 + 28 = $4,464.29

Benefit Formula

« All Others

2% x first 10 years and all years prior to
1986 x AMS

2.25% for next 10 years X AMS
2.5% for all years after 20 years x AMS

* Peace Officers and Firefighters
2% x first 10 years X AMS
2.5% for all years after 10 years x AMS

Benefit Formula Example — All Others
Member A has $4,464.29 AMS and 22.40275
years of service

(2% x AMS) x 10 = $892.86
(2.25% x AMS) x 10 = $1,004.47
(2.5% x AMS) x 2.40275 = $268.16
Total base retirement benefit = $2,165.49/mo

If you are eligible for early retirement, or
choose a joint and survivor option, this normal
benefit amount is reduced




Officer/Firefighter
Member B has $4,700 AMS and 25 years of
service
(2% x AMS) x 10 = $940.00
(2.5% x AMS) x 15 = $1,762.50
Total base retirement benefit = $2,702.50/mo

If you are eligible for early retirement, or
choose a joint and survivor option, this normal
benefit amount is reduced

Pension Decisions

"« Retirement Pension Options
Regular Retirement
Level Income Option (N/A Tier I11)
50% or 75% Joint and Survivor
66 2/3% Last Survivor Option (N/A Tier I11)
* Indebtedness Payments

« Note: Vested members who have terminated
PERS employment and reach normal retirement
age will not receive larger monthly benefits by

_waiting until they are older to retire

Pension Decisions

« Regular Retirement

All benefits cease at your death, including
health insurance

Beneficiary receives balance of contribution
account, if any, and last pension check




Pension Decisions

* Level Income Option (N/A Tier 111)

Increased benefit amount prior to age 65 —
benefit decreases at age 65

All benefits cease at your death, including
health insurance

Beneficiary receives balance of contribution
account, if any, and last pension check

Survivor Options

« Election of a survivor option
Reduces regular retirement benefit

Reduction is based on age of member and
member’s spouse or same-sex partner at
time of retirement

* Health insurance eligibility

Continues for spouse or same-sex partner
only if a survivor option is chosen

Survivor Options (continued)

* 75% or 50% Joint & Survivor

If survivor dies, no change to member’s
benefit

* 66-2/3% Last Survivor

Remaining survivor receives 66-2/3%
benefit

If survivor dies, member’s benefit reduces




Survivor Options — Example*

Benefit Type  Retiree Survivor
Normal Benefit $3,307.87 $0.00
75% J&S $2,933.19 $2,199.89
50% J&S $3,048.27 $1,524.14
66-2/3% LS $3,081.28 $2,054.29

Member is age 60 and survivor is age 57
If retiring early, benefit is reduced

Pension Benefit Election

Increasing Service Credit

« Claiming eligible service can potentially
increase your benefit

Active military service
Temporary service with PERS employer
Workers” Compensation leave without pay




Indebtedness Payment Options

« Pay indebtedness in full prior to retirement date
Pay with pre-tax transfer from qualified plan
Pay by pre-tax or post-tax payroll deduction
Pay with post-tax dollars

» Take lifetime actuarial reduction on retirement
benefit

Insurance Decisions

*Health Insurance Elections
Medical (Tiers Il & I11)
Dental, Vision & Audio (DVA)
Long-Term Care (LTC)

*Optional Life Insurance

*SBS Life Insurance

Medical Benefits

* Tier I: Family medical coverage at retirement —
system paid

e Tier Il: System paid family medical coverage at
age 60 or 25 years of P/F service or 30 years of
all other service. If retired prior to age 60, pay
full premium until age 60. Open enrollment each
year

o Tier I11: Must have 10 years of service to receive
Tier 1l medical benefits; otherwise pay full
premium. Open enrollment each year




Medical Benefits - continued

'« Retiree medical plan covers member and eligibleq'
dependents

Eligible dependents; spouse or qualified same-
sex partner, and dependent children

Dependent child means:

= Unmarried, dependent upon member for support, and
under age 19 or; under age 23 and registered at and
attending on full-time basis an accredited
educational/technical institution recognized by
Department of Education and Early Development

= Age limits do not apply to child who is totally and
permanently disabled

Medical Benefit Summary

* $150 deductible per person, maximum 3 per
family

* Pays 80% of first $4,000 in covered claims for
each person, then 100% of all covered claims
for rest of benefit year

e Prescription drug coverage - $8 Brand, $4
Generic, $0 Mail-order

e Lifetime maximum benefit - $2,000,000 per
person

* Secondary to Medicare at age 65

Insurance Elections - Medical

Name, Social Secuity Number or RIN
Rtisement Eflective Date

WIL HEALTH BENEFIT ENROLLMENT
MEDICAL mark 8 bax) Premium Payment Required - Se¢ Pramium Rate Cand

| elect the foik z o TN

7 Reties only ) Retiree sl speouse or same-si pariner ) Retiree and childjren)

1 Ristien, spouse o sama-sax pariner, and chidiren) 7 System-paid AlaskaC:ane medical (see papes 912 kor siphity rquiromens
DENTAL VISION-AUDIO BENEFITS jmust mark o bo) Prembum Payment Required - Ses Promium Rate Card
| elect the following Destal-Vision-Audio [OVA) covisage: [ No Dental-Vision-Audio coverage

TVRetreeonly 7 Refiree and spouse or same-sax pariner ) Retives and chid{ron)

) Retien, spouse or same-sex pariner, snd chid{rer)

LORG-TERM CARE BENEFITS: {must mark & bax) Premium Payment Required - Ses Premium Rale Card
| ebect the doliowing Long-Term Care [LTC] cption

Retires coverage:

TOkolongTem Carecoverage Skt T Goid 7 Platioum

1 am covered under my spousa’s LTC plan Spouse's 554

Spouse or same-sex pariner coverage (may orly slect  mamber is electing covaragal
OboLongTerm Carecoverage (Sdver  TGokd  TPlatium  Spousa’s datie of birth




Optional Plan Enrollment

. Dental-Vision-Audio (DVA)
Tier I: Must elect at retirement

Tier 1l & I11: May elect at open enrollment
if medical coverage of same or higher level
is also elected for first time

* Long-Term Care (LTC)

One enrollment at time of retirement only
(all tiers)

* All tiers pay DVA and LTC premiums for as
long as coverage is desired

Dental/Vision/Audio Coverage

"« Dental
100% - preventative services
80% - restorative services
50% prosthetic services

$50 annual deductible for restorative and
prosthetic services

Maximum $2,000 benefit per year

Dental/Vision/Audio Coverage

'« Vision
No deductible
80% of covered services
 Audio
No deductible
80% of covered services
Maximum benefit $2,000 in 3-year period




Insurance Election (DVA)

Name, Social Secuity Number or RIN
Rigtiremant Efigcsive Dat

WIL HEALTH BENEFIT ENROLLMENT

MEDICAL mark 8 bax) Premium Payment Required - See Promium Rate Cand

7 Reties only 7 Retives s sgouse of same-gi partner 7 Retree and chldiren)
71 Rigtivga, spouse or sami-sax pariner, and childiren) ] System-paid Alaskatiare mecical jsee pages 312 for sipbilty roguiremens

DENTAL-VISION- mark a box) Premium Payment Required - See Premium Rate Cand

| elect the following Destal-Vision-Audio [OVA) covisage: [ No Dental-Vision-Audio coverage
TVRetrenonly 7 Refires and spouse or samiesenparines ) eties and chidirar)
7 Ristiee, spouse or same-sex partner, &nd chid{re)

LONG-TERM CARE BENEFITS [must mark & box) Py Payment Required - See

| wlect tha foliowing Long-Term Care (LTC) cpton

Retires coverage:

TOkoLongTem Carecoverage TSk T Goid 7 Platium

1 am covared under my spousa’s LTEC plan. Spouse's 534

Spouse or same-sex pariner coverage (may orly slect  mamber is electing covaragal
TObolongTem Caecoverage ISk TGod  TPlatirum 5 date of birth

Long Term Care (LTC)

* One time opportunity to elect at retirement
* Three plans available
Silver, Gold and Platinum

« Can elect plan for self or self and spouse or
qualified same-sex partner

 Premium based on age at retirement; separate
premium for each person covered

« Can decrease plan coverage but not increase

Insurance Elections (LTC)

Name, Social Secuity Number or RIN
Rtisement Eflective Date

WIL HEALTH BENEFIT ENROLLMENT
MEDICAL mark 8 bax) Premium Payment Required - See Promium Rate Cand

7 Reties only 7 Retives s sgouse of same-gi partner 7 Retree and chldiren)

) Retiven, spouse of samersax paringr, and chidiren) 7 Systempaid AlaskaC:are medical (s pages 512 ke ity roguinomens
DENTAL VISION-AUDIO BENEFITS jmust mark o bo) Prembum Payment Required - Ses Promium Rate Card
| elect the following Destal-Vision-Audio [OVA) covisage: [ No Dental-Vision-Audio coverage

TVRetreeonly 7 Refiree and spouse or same-sax pariner ) Retives and chid{ron)

) Retien, spouse or same-sex pariner, snd chid{rer)

LORG-TERM CARE BENEFITS: {must mark & bax) P Payment Required - Ses

| wlect tha foliowing Long-Term Care (LTC) cpton

Retires coverage:

TOkoLongTem Carecoverage TSk T Goid 7 Platium

1 am covared under my spousa’s LTEC plan. Spouse's 534

Spouse or same-sex pariner coverage (may orly slect  mamber is electing covaragal
TObolongTem Caecoverage ISk TGod  TPlatirum 5 date of birth
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The Process

E Request a retirement application
 Request retirement projection

 Submit application 6-8 weeks prior to
retirement effective date - receive a
confirmation letter from the division

* Appointment letter is issued when first
retirement check is mailed confirming
elections — you have 15 days from date of
letter to request corrections

After Retirement Increases

'+ Alaska Cost-of-Living Allowance (COLA)

10% of base retirement benefit, minimum
$50 per month

Must be domiciled and physically present
in Alaska

Tier | eligible at retirement
Tiers Il and 111 eligible at age 65

After Retirement Increases - continued

. Post Retirement Pension Adjustment (PRPA)

Based on change in consumer price index
(CPI) from year to year in Anchorage area

Must be age 60 or have been receiving
benefits for 5 years

Tier | eligible for two types; ad hoc and
automatic. If both are granted in a year,
one yielding highest increase is used

Tiers Il & 111 eligible for automatic PRPA




Working After Retirement

"+ Standard Option

Alaska Statute 39.35.150 prohibits member
from working in a PERS covered position
while receiving benefits

When you go back to work, benefit will be
suspended until you terminate employment

When you terminate employment, first
benefit will be reinstated

Must apply for second benefit

Working After Retirement - continued

« Options

Work in a temporary or nonpermanent
position for PERS employer

Work in private sector
Work in TRS covered position

Social Security

"« If you work in a position that does not pay into |
Social Security (SSA) and have less than 30
years of qualifying Social Security earnings,
you may be subject to Windfall Elimination
Provision which will reduce your social
Security benefit

« Benefit estimates received from Social
Security do not include offset — must be
specifically requested. Contact SSA for more
information

* 1-800-772-1213 / www.Ssa.gov




Contacts
Division Regional Counselors

« Anchorage Office
Debbie Bialka-Benedict
Mark Rosier

 Benefit Attachments
Kathryn Setzer

Contacts

Division Regional Counselors

e Dawn Bonnett

Aleutians, Western Alaska, Kenai Peninsula
» Mark Rosier

Mat-Su
 Natasha Golovatiuk & Stan Love

Fairbanks and Railbelt, Tok, Glennallen,
Valdez

» Mike Doss
Southeast and AMH System

Contacts

DRB Customer Service Center
(800) 821-2251 or (907) 465-4460
10:00 a.m. to 3:30 p.m.




Contacts

Thank you for attending!

Please complete the seminar evaluation located
in each of your folders.
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