Voluntary Supplemental Benetfits




Voluntary Supplemental Benefits

. * What are Voluntary Benefits?

* Overview of current and new coverage

* If your political subdivision doesn’t participate in
VSB, how can it join?
Eligibility
Resolution and Participation Agreement

e Introduction of MetLife



Presenter
Presentation Notes
*** Will introduce MetLife rep when I  get to the new CI coverage


Introduction

This plan has been known as Select Benefits for State of Alaska
employees and Optional Benetfits for political subdivision employees.

Gives employees the flexibility to purchase coverage that suits their
needs.

Paid for with payroll deductions.

As of 2017, employees can take Life coverage with them if they leave
employment.



Presenter
Presentation Notes
Mention Imputed Income on bullet 3 – 

A portion of your life insurance representing the premiums attributable to $50,000 of coverage, including any basic life coverage available from your employer if you are a State of Alaska employee, are tax-free. Premiums attributable to life insurance volumes over $50,000 will be after tax and will show on your payroll check as imputed income. Imputed income is the addition of the value of non-cash compensation to an employee’s taxable wages in order to properly withhold income and employment taxes.


Voluntary Supplemental Benefits

Available Coverage

e Life
* Accidental Death and Dismemberment
* Short-Term and Long-Term Disability

e Critical Illness




Voluntary Supplemental Benefits

Who is Eligible?
 State employees except members of the Labor, Trades and
Crafts (LTC) unit, the Teachers’ Retirement System (TRS),
on-call employees, temporary legislative employees,
employees of the National Guard (including Emergency
Guard), short term non-permanent employees, student

interns, leased employees, and emergency employees hired

for natural disasters, including emergency firetighters.

Employees of a participating political subdivision covered

under the terms of the political subdivision’s participation

a greement. y




Life Insurance

Life Insurance

e Covers the employee. Dependents are not covered.
* Pays a lump sum

* Levels of Coverage
$10,000
$50,000
$100,000
$200,000%
$300,000*

*Statement of Health Required
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Life Insurance

Statement of Health

Employees electing coverage at either the $200,000 or
$300,000 must submit a Statement of Health (SOH) form
to MetLife.

* While an employees’ SOH form is being reviewed, their life insurance
coverage will be $100,000 in the event they die during the review
period.

* Once either the $200,000 or $300,000 has been approved, the higher
level of coverage will begin the first of the month tollowing approval.

 If an employee is denied coverage at the higher level, they will be
defaulted into $100,000 coverage for the benefit year.
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Presentation Notes
A SOH is required to provide proof of your good health. 

 This is an industry standard.

It is used to protect the group insurance plan from accepting adverse risk which would lead to increased premiums for all participants.  


Accidental Death & Dlsmemberment

HIGHLIGHTS

* Two types of coverage:
‘Employee Only’ or “Employee and Family coverage.

* Employee benefit amount for accidental death is
$100,000

* Dependent benefit amounts are based on family
compensation at time of loss, and type of
dismemberment

1o enro]] in the AD&D plan an emp]oyee nust also be enrolled




Accidental Death and Dismemberment

Amount of Coverage

Regardless of the amount of Life Insurance elected, the full benefit for an employee is
$100,000. The benefits payable for loss incurred by a family member will be based on
the employee’s family composition at the time of loss.

Family Composition at Time of Loss Full Benefit
Amount

Employee, Spouse & Dependent Children

« Employee $100,000
e Spouse $40,000
 Each Child $5,000

Employee & Spouse
e Employee $100,000
e Spouse $50,000

Employee & Dependent Children
* Employee $100,000
 Each Child $10,000




Accidental Death and Dismemberment

Payment of Benetfits

The plan will pay benefits if a covered individual dies or suffers a covered loss within
100 days after, and as the result of an accidental injury, independent of all other causes.

Benefits will be paid as follows:

For the Loss of.... Benefit Payable

Life
Both eyes,

Full Benefit Amount
feet or hands, or Full Benefit Amount

any combination thereof
One eye, one foot or one hand %2 of Full Benefit Amount

Thumb and index finger of Y4 of Full Benefit Amount

same hand




Short and Long-Term Disability

An employee can elect
either Short-Term or

Long-Term disability, or
both.



Presenter
Presentation Notes
Handout of STD and LTD premiums/rates???


Short-Term Disability

Overview

* STD pays 60% of an employees’ base
salary, or a maximum of $2,500 a month

after a 31 day exclusion period



Presenter
Presentation Notes
Use existing Disability Insurance brochure – it is already updated with new 60% of base salary language  -- but need to update base wage date to October 1.  It still says April 1.

Pregnancy Coverage
Benefits for a totally disabling pregnancy-related condition are paid to female employees on the same basis as for any other condition. As with any disability, a physician must certify that the employee is totally disabled, and additional evidence may be required before a determination is made whether benefits will be paid.



Long-Term Disability

Overview

Protects employees in the event of an extended disability

Benefits begin after an employee has been disabled and
oft work at least 180 days

Benefits continue as long as the disability continues
Up to age 65 if disabled before age 60, or for
4 14 years it disabled after age 60.

Employees can elect a plan that covers either 50% or 70%
of their base salary, less other income.
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Presentation Notes
 Pregnancy Coverage

Benefits for a totally disabling pregnancy-related condition are paid to female employees on the same basis as for any other condition. As with any disability, a physician must certify that the employee is totally disabled, and additional evidence may be required before a determination is made whether benefits will be paid.


Long-Term Disability

Base Wage

* Benefits are based on an employees’ monthly
base wage. The base wage is updated as of
October 1 for the benefit year that begins

January 1.

Base wage: does not include: commissions, bonuses,

Employer paid welfare benefits, per diem, expense

allowance, overtime pay, payments for leave not used

by the employee, any other extra compensation, or

income received from sources other than your

Employer.



Presenter
Presentation Notes
The monthly premium is determined by dividing monthly base wage x 100 x premium for your age group.    

Maximus monthly benefit is $8,000.  Some types of income are deducted from the amount – retirement benefits, social security disability benefits, Workers’ Comp.  Not deducted:  retirement benefits that began prior to your state employment, SBS Annuity Payments and Deferred Compensation Payments.  

Pre-Existing Exclusion:   The disability plans don’t pay benefits if you are disabled in the first 24 months of coverage if it is caused by a pre-existing condition which occurred in the 12 months before your coverage started. You have a pre-existing condition if:

 you received medical treatment, consultation, care or services including diagnostic testing or took prescribed drugs or medicines; or
 you had symptoms for which an ordinarily prudent person would have consulted a health care provider.

Exclusions: 
    War, declared or undeclared, or any act of war
    Active participation in a riot
    Intentionally self-inflicted injuries
    Loss of professional license, occupational licenses or certification
    Commission of a crime for which you have been convicted under state or federal law
    Any period of disability during which you are incarcerated




Critical Illness

Critical Illness

e New Benefit Effective Plan Year 2017

* Complements an employees’ medical and disability
income coverage.

* Provides a lump-sum benetit to help an employee pay
some expenses such as uncovered travel for treatment,
temporary housing while being treated away from home,
airfare for a family member to travel with the employee.




Political Subdivision Participation Info

VSB Participation Info

 To participate in Voluntary Benefits, a political subdivision must
belong to PERS and SBS.

 In addition employees of the employer must meet eligibility
requirements for participating in the Federal Social Security System.
Cannot belong to Social Security and SBS at the same time.

e Teachers’ Retirement System (TRS) employees are not eligible to
participate in the SBS.



Presenter
Presentation Notes
However employees of an employer cannot belong to both SBS and Social Security at the same time. If a class of employee working for the employer participates in Social Security, this class of employees must drop participation in Social Security prior to being eligible for participation in SBS. If an employer has a Social Security section 218 participation agreement, that employer will not be able to withdraw from Social Security participation employees who are covered by this agreement.



Participation Requirements

* Participation requirements are outlined in the
Alaska Statutes, starting with 39.30.150.

e Alaska Statute 39.30.170(b) details the
administrative steps required in order for an

employer to become a member of the SBS. If an
employer qualities for SBS participation, it can join
the SBS by resolution of the subdivision's
governing board or counsel. A participation
agreement would then need to be signed by the
subdivision's chief administrator.




Contact Information

Marla Christenson

Benetits Processing Manager

(907) 465-4467

marla.christenson@alaska.gov




Welcome to Metlife

* Critical Illness
e Value Adds
* Survey during 2017
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