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Common Audit Issues

e PERS Enrollment Dates

* PERS Probationary Periods

e Rehired Annuitants

 Certified Employees
Teachers
Police Officers

Municipal Correction Officers




Common Audit Issues

« Exclusion of PERS Eligible Employees

 Contractors Replacing PERS
Classification Groups

e Temporary Employees
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PERS Enrollment Dates

« Impact Employees Service Credits

« Commencement of PERS Participation

AS 39.35.120 — Commencement of
Participation

e Corrections
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PERS Enrollment Dates: 

We ask you for hire dates when we ask for your initial information. 

We compare hire dates for the position with the PERS enrollment dates we have on file. If you don’t have a probationary period, we should see those dates match up. 

Alaska Statutes say that “an employee of a political subdivision or public organization that become an employer shall be included in the plan of the effective date of the employer’s participation or the date of the employee’s commencement of employment with the employer, whichever is later. 

Why do we do this – It’s for the member. What we don’t want is an employee with 30 years going to retire only to find out they have 29.9 years! 
We want to catch this and correct it ahead of time! 

Ericka Burkhouse’s group – Employer Payroll can help you correct your hired dates on record with the Division. 



PERS Probationary Period

* Employers must now have probationary period retlected in

PERS participation agreement.
 Probationary period must be consistent.

e Classification groups can be excluded from probationary

periods.
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In the past Employers were not required to have probationary periods in their PERS participation agreements. 
Now you are. 

To add a probationary period to your PERS participation agreement you need to do an PERS participation agreement you need to do an amendment. 
Contact Roberto’s group for amendments. 

In the amendment you must consistently apply your probationary agreement to all employees. You can omit classification groups from probationary periods. If you don’t want all employees subject to a probationary period, state it in your amendment, BUT you must apply it consistently. 







PERS Probationary Period

* Internal policies and procedures about probationary

periods.

e Contact Employer Counseling and Benefit Education Unit

with questions.
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Employers should reflect in their internal policies and procedures what counts as a probationary period credit. Is it business days, calendar days, Saturdays?? What ever it is, you should cover you bases and put it in your internal polices and procedures. 


Rehired Annuitants

 Definition per IRS Publication 963:

A rehired annuitant is a retiree who is rehired by his or
her employer or another employer that participates in the
same retirement system as the former employer. A rehired
annuitants is either receiving a retirement benefit from
that retirement system, or has reached retirement age
under that retirement system.
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Legal Definition of a rehired annuitant. 


Rehired Annuitants

« Watch PERS and TRS eligibility for rehired annuitants.

« Watch Social Security withholding:
Mandatory Employers
Section 218 Employers
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You don’t want to hire a retiree and work them so that they jeopardize receiving their retirement benefits. 

Watch Social Security withholding on rehired annuitants. It matters for both Section 218 and Section 210 employers!!




N

Rehired Annuitants — Mandatory
Employers

« Remember, it’s mandatory you enroll your employee in
Social Security unless already enrolled in a qualified FICA

replacement system.

 Receiving a benefit or has reached retirement age under that
system.
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If you hire a rehired annuitant and, you are a Mandatory or Section 210 employer, do not enroll these folks in social security. 
If I find it I have a duty to advise you to stop and correct it! I also have a duty to inform my IRS and SSA counterparts of the mistake. 

Let’s talk a little about the IRS and SSA. They used to perform “compliance checks.” They no longer have the funds to do so. They do audits only and if they discover an issue in an audit they must assess fines and penalties and correct the error. 

If I find an issue in the field we still have the flexibility to work with my IRS and SSA agents to fix it and bring you into compliance. You want to work with me not them!!!




Rehired Annmtants Voluntary
(Section 218) Employers

N

 Section 218 employers have written modifications joining the
State’s original Section 218 Agreement.

» Watch your coverage groups;
Absolute Coverage Group &,ﬁ

Retirement System Coverage Group A“DIT
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Carefully watch your coverage groups in your Section 218 Modifications! If you are a Section 218 employer employing a rehired annuitant, withholding social security and your Section 218 modification does not include retirement system coverage groups, . . . we could have a problem. 



Certification

~» Teachers
AS 14.20.010 — Teacher Certification Required

 Police Officers
AS 18.65.240 — Standards (Police Officer)

« Municipal Correction Officers —

AS 18.65.248- Employment of Correctional, Probation,
and Parole Officers
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20 and out! 
TRS and PERS Peace Officer / Firefighters

When I request your files for Teachers, Police Officers and Municipal Correction Officers, I am looking for your CERTIFICATIONS. 

I have a confidential  memorandum of agreement with the Alaska Police Standards Council to verify police officer and Municipal Correction officers. As soon as I pull your employees enrolled in PERS Peace Officer / Fire, I sent them to APSC to verify these folks are certified. If I pull them in an audit it means that they are enrolled and I didn’t find certification. I am looking in your files for a reason why. They may have just been hired and fall under the grace period etc. 

If you enrolled them in PERS Peace Officer classification, you need to have their certifications on file. 

Teachers – I pull a sample of teachers and I check the Department of Education’s Teacher Certification site to see if they hold a current certification. Again, if I have pulled a teacher, it could be because I need to ensure they are certified or, I am looking for a reason why they are in TRS and are not currently certified. 

Again, its your responsibility to have them on file. 





Certification

* What about Fire Fighters?
Alaska Fire Standards Council
= AS 18.70.355 Certification Optional

= Currently does not require certification for fire
fighters.

= We look at position descriptions. Q
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20 and out! 




Exclusion of Eligible Employees

* PERS Part-time Employees

Teachers in 49% contracts do not qualify for enrollment
In TRS;
= BUT, If your participation agreement includes part-
time employees and, these teachers are occupying a
permanent position that regularly requires working at
least 15 hours but less than 30 hours a week, they
qualify for PERS enrollment.
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This is something I am seeing a lot of in the field. 

Teachers in 49% contracts not enrolled in TRS but occupying a permanent positon that regularly requires working at least 15 hours a week for employers with part-time employees included in you PERS participation agreement. You have to put these folks in PERS if they qualify!!!!!


Contractors Replacing PERS
Classification Groups

 Contractors replacing PERS classification groups.
Single positions vs. classification groups.
Termination studies are required.

= AS 39.35.625 — Termination Costs

A
? |
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With costs rising and budgets shrinking – AND the remoteness some of you deal with – I get it. You have to hire a contractor! 
Watch it though! 

We don’t want to see contractors taking over PERS classification groups. 

Example; I hired a contractor for my head accounting position but I still employ a bookkeeper and a payroll clerk. You haven’t removed the whole business/accounting group. 

Example: I hired a service to replace all the business functions of my entity. This is essentially replacing a classification group. You need to do a termination study. 

Contact Roberto’s group if you have questions!!! 




Temporary Employees

A temporary employee is any employee specifically
hired to perform services of either a full or part-time
basis:

1. supporting or supplementing an employer’s
work force during employee absences,

2. Implementing special assignment, projects
and other similar work situations,

3. for a limited duration.
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Read slide! 

This is my favorite! 

Just because you mark them as a Temp in your system does not mean that they are a true temporary employee! 




Temporary Employees

The administrator will make a determination regarding whether

an employee is temporary by evaluating all of the facts and

circumstances of the employment including:

1. the extent to which the employment supports or

supplements an employer’s work force,

2. the extent to which the employment implements

special assignments, projects or work situations, and

3. the extent to which the term of employment exceeds

two years.




Common Audit Issues

Questions?

_—




Call for Help

* \We are happy to help

 Please allow us a few days to get back to you, as:
often research is involved,

often we are in the field,

often we have questions ahead of yours!




Questions

- * Questions we can answer:

Social Security
Medicare

Issues we have raised in audit/review reports

e Questions we can’t answer:

Retirement System Eligibility

= Roberto Aceveda, Supervisor — Employer Counseling
and Benefit Education




Questions (continued)

e Questions we can’t answer (continued)

Retirement System Payroll

= Erika Burkhouse, Supervisor — Active Payroll
Supervisor

Personal Social Security Accounts




Who We Call For Help

* Internal Revenue Service Agent

Pacific Area Manager for IRS Federal State & Local
Governments (FSLG)

 Social Security Administration Agent
Section 218 Expert
Employer Services Liaison Officer




Where We Go For Help
- IRS Publication 963
Federal-State Cooperative Publication

= Social Security Administration

= Internal Revenue Service

= National Conference of State Social Security
Administrators

e SSA - Program Operating Manual




Contact Us:

Melanie E. Helmick
@ Phone (907) 465-5707

\:t melanie.helmick@alaska.qov
r.
.-frf}

————

Nimeri Denis
Phone (907) 465-4469
nimeri.denis@alaska.gov
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