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State of Alaska 457 Deferred 
Compensation Plan 
Employer Get Started Checklist 

It’s easy to adopt the Plan for your employees.  

Simply follow these steps: 

 Schedule a meeting with an Alaska Retirement Plan 
counselor; call (907) 276-1500. 

 Review the plan document(s) with the Retirement Plan 
counselor. 

 Review Plan materials. 

 Your Plan counselor will present to your governing board, key 
administrator(s) or committee. 

 Your governing board, key administrator(s) or committee 
adopts the Plan. 

 Complete the Payroll Data Survey and sign the Participation 
Agreement and Resolution.  

 Your Plan counselor will forward a copy to the Alaska 
Division of Retirement and Benefits (DRB) and the Empower 
Retirement home office. 

 Your Plan counselor contacts the payroll administrator to 
provide information regarding payroll processing, enrollment 
procedures, and new standard operating procedures. 

 Your Plan counselor will schedule group awareness and 
enrollment meetings for your employees and provides 
enrollment materials. 

 From the start, your representative will help to introduce the 
Plan to your employees and encourage participation. 

If you would like more information about 
the State of Alaska 457 Deferred 
Compensation Plan, call (907) 276-1500. 
Your Plan counselor is available to answer 
any questions you may have or meet with 
you in person to review the Plan in detail. 

Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers. 
GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company (GWL&A). 
Empower Retirement refers to the products and services offered in the retirement markets by GWL&A, Corporate Headquarters: Greenwood 
Village, CO; Great-West Life & Annuity Insurance Company of New York, Home Office: NY, NY; and their subsidiaries and affiliates. 
Representatives of GWFS Equities, Inc. cannot offer investment, fiduciary, financial, legal or tax advice. Please consult with your financial 
planner, attorney and/or tax advisor as needed. The trademarks, logos, service marks, and design elements used are owned by their 
respective owners and are used by permission. 
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State of Alaska 457 Deferred Compensation Plan 
Employer Fiduciary Responsibilities 

Even though your fiduciary responsibilities are reduced by adopting a state plan, there are still 
a few responsibilities you retain.  

Knowing Your Fiduciary Responsibilities as a Participating Employer 

A fiduciary handles money or property not his own and not for his own benefit, but for the benefit of others. 
Because you handle contributions from your employees for the Plan, you act as a fiduciary for these participants. 
With this designation comes responsibilities, including: 

• Following the plan document(s). A plan document is a written plan that is the contract between the plan 
sponsor and the plan participants. It is your manual for administering the plan. Each plan, and the 457, has its 
own plan document.1 

• Acting solely in the best interest of the Program participants and beneficiaries. 

• Carrying out duties prudently. 

• Avoiding conflicts of interest and self-dealing. 

 

For copies of the plan document(s) and more information about fiduciary responsibilities, 
contact your local Retirement Plan counselor. Additional information can be found at 
www. akdrb.com. For information about the PSC, call (907) 276-1500. 

FOR PLAN SPONSOR USE ONLY. Not for use with Program/Plan participants. 
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1. Instruct all employees to make salary deferral 
changes through the Plan website at 
www.akdrb.com.1 Do not accept salary deferral 
changes directly from an employee. 

2. Review the plan document(s)1 periodically to 
ensure that you are following the terms of the plan. 
Plan documents are updated on a regular basis to 
comply with important issues and IRS regulations. 

3. Communicate with employees about Plan 
availability as well as any eligibility requirements 
to participate. Post information, such as the local 
Retirement Plan counselor’s name and contact 
information, phone number (907) 276-1500 and 
Plan website www.akdrb.com in a central location 
for employees to access. 

4. Maintain accurate records. 

5. Establish payroll controls to prevent excess 
contributions. Refer to the PSC or the Program 
Features and Highlights available at 
www.akdrb.com for these limits.  

1 Plan documents can be found on the Plan Service Center (PSC).  
Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers. 
GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance 
Company (GWL&A). Empower Retirement refers to the products and services offered in the retirement markets by 
GWL&A, Corporate Headquarters: Greenwood Village, CO; Great-West Life & Annuity Insurance Company of New 
York, Home Office: NY, NY; and their subsidiaries and affiliates. Representatives of GWFS Equities, Inc. cannot 
offer investment, fiduciary, financial, legal or tax advice. Please consult with your financial planner, attorney and/or 
tax advisor as needed. The trademarks, logos, service marks, and design elements used are owned by their 
respective owners and are used by permission. 
©2016 Great-West Life & Annuity Insurance Company. All rights reserved. (06/2016) PT268243 
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Managing your Fiduciary Responsibilities 

Here are 5 steps to help you manage your employer fiduciary responsibilities: 

• Failure to remit contributions in a timely 
manner. 
o Treasury Regulation 1.457-8(2)(ii) provides 

guidance. 

• Failure to pay FICA tax on plan contributions. 
o FICA is due when wages are earned and when 

contributed. 

• Improper management of excess contributions. 
o Be sure to follow the IRS limits for contributions to 

the plan. The Plan may be disqualified if excess 
amounts, plus allowable earnings, are not 
distributed. 

• Special 457 Catch-Up contributions for the 
457(b) plan are improperly allowed. 
o Empower Retirement will assist participants with 

the Special 457 Catch-Up contributions. Refer 
employees to the local education counselor for 
more information at (907) 276-1500 or  

 (800) 526-0560 or our designated email alias 
anchorage_empower_office@empower-
retirement.com 

• Failure to operate in compliance with plan 
documents. 

Failure to Manage Fiduciary Responsibilities 

Issues that the IRS has found in other plans include: 

http://www.akdrb.com/
http://www.akdrb.com/


What are some benefits?  
• Local representatives to educate and assist your 

employees1  

• Understanding of how personal savings fit with the 
Plan benefits  

• Simplified administrative responsibilities  

• Online Investment Advice and Online Investment 
Guidance provided by Advised Assets Group, LLC 
(AAG), a federally registered investment adviser. 
Guidance is offered at no additional cost to you or 
your employees, while Advice is available for a $25 
annual fee, charged quarterly. 2 

• Managed Account service, provided by AAG, a fee-
based professional management program.  Fees 
are charged quarterly to participant accounts.2 

• Robust, interactive participant website at 
www.akdrb.com  

• Can be added as a benefit even if you already have 
a 457 plan  

• Plan services available to participants even after 
retirement  

• 24-hour automated phone access3 and a staffed 
customer service center open weekdays from     

5:00 A.M. to 5:30 P.M. Alaska time– available at       
(800) 232-0859. 

 Who can join? 
Generally, any local government employer in Alaska 
that is eligible to affiliate with the state’s pension plans 
(even if they haven’t done so) is eligible to join the 
Plan. 

What are the costs for an employer to join 
the plan?  
There are no costs to join.  

Is there a minimum number of employees 
needed to join the plan?  
No. Even the smallest organization can join.  

Is the employer required to make matching 
contributions?  
No employer contributions. 

How do employers sign up?  
Call (907) 276-1500 today!  

What is the State of Alaska 457 Deferred Compensation Plan?  
The State of Alaska 457 Deferred Compensation Plan (the Plan) is an additional retirement 
savings plan to help Alaska public employees complement their Alaska pension for a more 
sound retirement income.  

FOR PLAN SPONSOR USE ONLY. Not for Use With Plan Participants. 
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Plan Administrative Cost Comparisons 
The Plan’s administrative expenses are very low when 
comparing the administrative costs versus other 
hypothetical higher plan administrative costs. 
Additionally, all shared revenue from fund companies is 
credited back to the participants invested in those funds. 

Paying less in fees may allow you to contribute more to 
your retirement, which may substantially impact your 
compound growth. 

1 Representatives of GWFS Equities, Inc. cannot offer investment, fiduciary, financial, legal or tax advice. Please consult 
with your financial planner, attorney and/or tax advisor as needed. 
2 Managed Account Service, Online Investment Advice and Online Investment Guidance are provided  by Advised 
Assets Group, LLC (AAG), a federally registered investment adviser and wholly owned subsidiary of Great-West Life & 
Annuity Insurance Company (GWL&A). More information about AAG can be found at www.adviserinfo.sec.gov.  
3 Access to the voice response system and/or any website may be limited or unavailable during periods of peak demand, 
market volatility, systems upgrades/maintenance or other reasons. 
 
Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers.  
GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of GWL&A. Empower Retirement refers to the 
products and services offered in the retirement markets by GWL&A, Corporate Headquarters: Greenwood Village, CO; 
GWL&A of New York, Home Office: NY, NY; and their subsidiaries and affiliates. The trademarks, logos, service marks, 
and design elements used are owned by their respective owners and are used by permission. ©2016 Great-West Life & 
Annuity Insurance Company. All rights reserved. (06/2016) PT268243 
Unless otherwise noted: Not a Deposit | Not FDIC Insured | Not Bank Guaranteed | Funds May Lose Value | Not 
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Description of Fees/Expenses  Program Name  Other Plan or IRA  

Annual Fee 
Also known as a recordkeeping fee.  

0.17% of your account balance, 
assessed  monthly at 0.0142%. 

Mortality and Expense Fee (M&E) 
Fee charged by insurance companies to cover 
the cost of death benefits and other expenses for 
variable annuities.  

$0 

Contingent Deferred Sales Charge (CDSC)  
Back-end load sales charge that is incurred if 
funds are withdrawn or transferred before the 
end of the holding period. Also called a 
redemption fee.  

$0 

Investment Management Fee 
A mutual fund or variable annuity fee that pays 
the fund company for its services. This is 
deducted from investment returns, so you will 
not see it on your account statement.  

Varies by investment option between 
0.01% and 0.70%. An Investment 
Performance sheet is available to show 
specific fund fees  
 

Administrative Fee 
Annual fee, assessed quarterly.  

$0 

Managed Account Service 
Assessed quarterly.  

Annual fee between 0.45% and 0.15%, 
depending on account balance.  
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The Cost of Fees to 
Participants  

over 30 Years 

FOR ILLUSTRATIVE PURPOSES ONLY. This hypothetical illustration does not represent the 
performance of any investment options. It assumes a beginning balance of $20,000, contributions 
of $100 every month, and a hypothetical 8% annual rate of return with reinvestment of all earning 
and no withdrawals. This illustration does not represent fund operating expenses or other account 
fees, charges or expenses that may be associated with the plan. The accumulation shown above 
would be reduced if these fees had been deducted. Income taxes are due upon withdrawal. 
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