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Overview 

• Importance 
• Timing & Accuracy 
• Silver Tsunami  

• What is in it for me? 
• How it’s done – Technical 



Importance 

• Eligibility 
• Pension & Calculation 

• Claiming Service 

• Medical 

• Letters of Vesting & Eligibility 

• No surprises when applying for benefits 



Timing & Accuracy 
• Our goal is to get our members accurate 

pensions & medical benefits in a timely 
manner 

• Get a pension check to the member within six 
weeks or less 

• We are asking for information because we are 
usually trying to identify service segment or 
salary anomalies 



Timing & Accuracy 

• Repercussions for reporting errors 
• Vesting & eligibility unknown 
• Incorrect calculation of benefits 
• Not eligible for benefits 
 Medical 

 Back to work 

 



Silver Tsunami  
 

• About 4 million babies were born every year 

• 76.4 million in the US 

• By the end of 2014 all vested Tier 1 “Baby Boomer” members are eligible 

• 15,908 PERS Baby Boomers, 3,037 are Tier I & eligible 

• 3,681 TRS Baby Boomers, 859 are Tier I & eligible 

 



Silver Tsunami  
 Retirees by Fiscal Year 

• 2002: 1,836 

• 2003: 1,898 

• 2004: 2,024 

• 2005: 1,959 

• 2006: 2,021 

• 2007: 2,029 

• 2008: 1,978 

• 2009: 1,780 

• 2010: 1,915 

• 2011: 2,163 

• 2012: 2,139 

• 2013: 2,246 

 

http://www.google.com/url?sa=i&source=images&cd=&docid=q_5HRKFe37eTUM&tbnid=wiWthDjR_zepRM:&ved=0CAgQjRwwAA&url=http%3A%2F%2Fwww.mvdconsulting.com%2Fblog%2Fen%2Fare-you-ready-for-exponential-growth%2F&ei=lIGfUsj6OKq5igLZiIGwBQ&psig=AFQjCNHdPajxrpX_XEWiflcsnRYjsqRZhw&ust=1386271508996289


How Can We Prepare? 

• Other employers have an established process 
 Receiving 

 Processing 

 Delivering 

 Tracking/Recovery – Data warehouse 

 

• Know your counselor & payroll contact 

http://doa.alaska.gov/drb/reps/counselorbios.html.VA9Q7CqF9Fc


Employer Reporting Contacts 
• Employer #'s: 
• 110, 111, 113, 117, 145, 180, 190, 502-522, 
701, 706, 722, 733, 736, 746 
• Courtney Oliva, Retirement & Benefits 
Technician II 
• Phone: (907) 465-5709 
• courtney.oliva@alaska.gov 

 
• Employer #'s: 
• 102 through 160 and 173 (excluding 110, 111, 
113, 117, & 145)  
• Leigh Ann Rose, Retirement & Benefits 
Technician II 
• Phone: (907) 465-3862 
• leighann.rose@alaska.gov 

 
• Employer #'s: 
• 161 through 227 (excluding 173, 180, 190)  
• Vacant, Retirement & Benefits Technician II 
• Phone: (907) 465-5714  

 

• Employer #'s: 
• 228 through 298 
• Lyn Fiehler, Retirement & 
Benefits Technician II 
• Phone: (907) 465-5713 
• lyn.fiehler@alaska.gov 

 
• Employer #'s: 
• All TRS (excluding 701, 706, 722, 
733, 736, 746) 101, 501, 601, 901 
• Linda Zagar, Retirement & 
Benefits Technician II 
• Phone: (907) 465-3765  
• linda.zagar@alaska.gov  

mailto:courtney.oliva@alaska.gov
mailto:leighann.rose@alaska.gov
mailto:lyn.fiehler@alaska.gov
mailto:linda.zagar@alaska.gov


What’s in it for me? 
 

• Peace of mind as an employer and employee 
• Employee’s believe the employer cares 
• Retention of quality employees 

 
• Your employees have knowledge of vesting & 

eligibility 
• Pension 
• Medical 
 

 
 



Overview 

•Temporary Service Verification Claims 
•Workers’ Compensation and LWOP Claim 

and Verifications 
•PERS Verification of Salary and Service for  

Permanent Full-time/Part-time Employees 
•PERS Part-Time Verification of Hours and 

Salaries 
•TRS Verification of Services and Salaries and 

Unused Sick Leave 
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Temporary Service 
Verification Claims 
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Temporary Service Claims 
• Available to employees of the Defined 

Benefit Plan only (Tier I, II, & III). Employee 
is a Defined Benefits member if they were 
hired prior to July 1, 2006. 

• Public Employees’ Retirement System (PERS) 
employees may receive additional service only 
for Full-Time temporary work with a PERS 
employer. No probationary time should be 
reported. 

• Full-time is defined as the employee is 
regularly required to work 30 or more 
hours a week. 

• The employee must be vested before they can 
claim temporary service. Employee needs 5 
years of paid-up service in order to be vested. 
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Workers’ 
Compensation and 
LWOP Claim and 

Verification 
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Workers’ Compensation Claims 
• Available to employees of the Defined 

Benefit Plan only (Tier I, II, and III.) It is 
up to the employee to claim the service. 
There is no time limit to claim the service. 
 

• An employee who takes more than 10 days 
of a leave of absence without pay in a 
calendar year, because the employee is 
unable to work due to an on-the-job injury 
or occupational illness and is receiving 
benefits under AS 23.30, may elect to 
receive credited service for that time. 

 

• Workers’ compensation cannot be claimed 
if it occurred before June 13, 1987. Only 
list dates that occurred June 13, 1987 
and after. 
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PERS & TRS 
Verification of Salary 

and Service Full 
Time/Part Time 

Segments 
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How Service is Credited for Full Time Employees 
• Full time employees can earn a day of service for each 

calendar day from their PERS hire date until a break in 
service occurs. 

• Credit for weekends and holidays is granted if the day 
before and the day after the weekend or holiday is 
worked.  

• For School Districts - Regular scheduled days off are 
not to be considered LWOP as long as the member 
returns to work the next working day. This does not 
apply to Christmas, Spring or Summer breaks. 

• Leave without pay that exceeds ten days in one 
calendar year is not credited service and cannot be 
counted, but should still be reported within the form. 
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How Service is Credited for Part Time Employees 

• Part Time employees earn service based on hours worked. This is 
referred to as Positive Time Accounting.  

• 1,560 hours in a year equal to one year of PERS eligible service. Once 
the employee reaches 1,560 hours they will receive 1 year of PERS 
credit. It could take a part time employee one or more years to earn a 
1 year credit. 

• Part time employees must be scheduled to work at least 15 hours, but 
no more than 30 hours per week.  If they work 30 or more hours per 
week they are considered full-time by Alaska Statute 39.35.680 (32) & 
(33). 

• Part Time service accruals cannot exceed what the Full Time accrual 
would be for the same period. (e.g. An employee who works 1590 
hours in a year would only get credit for 1 year, not  1 year and 4 
days.). 

18 



Verification of Salary and Service Form 
 

• Before starting a VOSS check your records to 
make sure that you have not already completed 
one. 

• Section I: Employee personal information. 

• Section II: Salary Verification – Fill out only if 
requested. Only report PERS eligible 
compensation AS 39.35.680(9) by calendar year. 
Exception: Alternate Option employees – separate 
form. 

• Section III: List only permanent PERS eligible 
service in this section. Do not include non-
permanent or temporary service. Part-Time VOS 
should be used for multiple year reporting. 

• Section IV: Never report scattered LWOP hours 
that were already included in a segment of LWOP 
in Section III or  hours that were applied during 
periods of Part-Time Service. 
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Verification of Salary and Service Form 
Please review the instructions on the 
second page of the Verification of Salary 
and Service. 

• If you have a form that does not have 
the instructions, you can request one 
from the Division of Retirement and 
Benefits or go to: 

http://doa.alaska.gov/drb/pdf/forms/02-

1883.pdf 

 

http://doa.alaska.gov/drb/pdf/forms/02-1883.pdf
http://doa.alaska.gov/drb/pdf/forms/02-1883.pdf


Part-Time Verification of Service Form 
• Part-Time hours are credited based on 

positive time accounting. This means the 
credit is determined by the number of hours 
worked rather than the number of days, 
which is how Full-Time is credited . 

• The part-time hours should not exceed full-
time service for the same period of time. AS 
39.35.680(32),(33). 

• Average compensation calculations take into 
consideration the service by individual 
month. 

• The form can be found at R&B’s website at: 
http://doa.alaska.gov/drb/pdf/forms/pers0
22.pdf 
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http://doa.alaska.gov/drb/pdf/forms/pers022.pdf
http://doa.alaska.gov/drb/pdf/forms/pers022.pdf


TRS VOS 



TRS VOS 
• For those years that meet the 

2/3 year or 115 days in a 
school year, the DR&B 
representative will be 
requesting contract 
information as if the teacher 
was in a 100% contract. 



TRS VOS 

• Employee’s responsibility 
to claim within one year of 
retirement.  
 

• If a teacher has returned to 
work under a waiver, any 
accumulated sick leave 
during this time should not 
be reported. HB 242 
(Sunset on June 30, 2005) 
and HB 161 (Sunset on June 
30, 2009) 



Questions? 
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Thank you for attending! 
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Presented by: 
 

The Division of Retirement & 
Benefits 
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