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Regional Counselors a Valuable Resource 

Regional Counselors (from left): Michele Michaud, Pam Couzin, Brian Schmidt, Patti Bower, Judy 
Hall. Not pictured: Debbie Bialka-Benedict, Pete Fisher, Paul Carlson, Larry Davis 
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The Division’s counselors are a valuable resource to both employees and employers. Our regional
counselors are now preparing their travel schedules for the 2008-2009 season. The “official” travel season
begins in late August and continues through the end of May. Counselors try to visit as many employers as
economically and physically possible to educate TRS and PERS members about the benefits provided to
them by you, the employer.

Our counselors make available the following services in the communities they visit:

Seminars for large groups, job-site visits, small group meetings, and individual counseling sessions
Seminars include information on:

saving for the future
disability benefits
survivor benefits for active employees
retirement and survivor benefits for employees nearing retirement

Our counselors also provide services to you, the employer, including:

Training in benefits
Classification of employees
Amending participation agreements, and other issues

To make counselor visits as beneficial as possible to all involved, we need your
cooperation in the following ways:

Assist with appointment set-up for individual counseling, arrangement of group or job site meetings,
and notification to employees of dates counselors will be available at your location
Work with counselors to ensure that new employees who are members of the Defined Contribution
Retirement (DCR) Plan attend an introductory seminar explaining their benefits and how to get the
most from the DCR Plan

If it is not possible for a counselor to physically visit a community, a counselor can provide seminars, group
meetings, and individual counseling via teleconference, videoconference and, coming soon, via the Internet.

If you have any questions regarding counselors and the services they can provide, please contact Bernadette
Blankenship, Benefit Education Supervisor at 465-3225 or at Bernadette.Blankenship@alaska.gov. 

To see which counselor is assigned to your area, please visit the Regional Counselor's web page, listed
under "Quick Links" on the Division's home page. 

Fiscal Year 2009 Employer Contribution Rates 
Available (for both PERS/TRS Defined Benefit and
Defined Contribution Retirement Plans) 

The Alaska Retirement Management Board (ARMB) has established Fiscal Year 2009 (FY09)
employer contribution rates for the PERS/TRS Defined Benefit (DB) and Defined Contribution Retirement
(DCR) Plans.
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The Division will soon mail FY09 rate letters to each employer. The letter will be addressed to both your
payroll and administrative contacts. The rates are effective for pay period end dates between July 1, 2008,
and June 30, 2009.

FY09 Defined Benefit Plan Employer Contribution Rates 
In setting the DB Plan rates, the ARMB addressed compliance with Senate Bill 125, the PERS
“cost-share” bill. The intent of the bill is to convert the PERS to a cost-sharing plan, like TRS, and provide
for one integrated system of accounting for all employers. The bill establishes one uniform rate of 22
percent for PERS employers, rather than separate contribution rates for each employer. SB 125 amends 
AS 39.35.255 and repeals and reenacts
AS 14.25.070:

AS 39.35.255 “Contributions by employers” establishes the uniform contribution rate for PERS
employers at 22 percent, with the State contributing the difference between total PERS actuarial
required contributions and the amount employers contribute at 22 percent of payroll.

AS 14.25.070 “Contributions by employers” establishes the TRS employer contribution rate at 12.56
percent, with the State contributing the difference between total TRS actuarial required contributions
and the amount employers contribute at 12.56 percent of payroll.

The FY09 rates employers will actually pay (Employer Effective Rate) were set at 22 percent for PERS
DB and DCR Plans; and 12.56 percent for TRS DB and DCR Plans.

The DB Plan employer rates for the PERS and TRS are outlined in the table below:

PERS/TRS DB Plan - FY 2009 Contribution Rates
(PERS Tiers I/II/III and TRS Tiers I/II)

 PERS 2009 
TRS 2009 

 2009 (P)* 2009 (A)* 

ARMB Adopted Rate 35.22% 44.17%
Employer Effective Rate 22.00% 12.56%
Rehired Retiree Rate
(Waivered Employees) 22.00% 12.56%

*P = Peace officers/firefighters *A = All others 

FY09 Defined Contribution Retirement Plan Employer Contribution Rates
There is no change in the DCR Plan computation for Fiscal Year 2009.  The computation is the same, only
the rates have changed. Senate Bill 123, the "technical clean-up" bill, requires that the PERS and TRS DB 
rate be applied to both DB and DCR salaries. However, in some cases, the DB effective rate will not be 
sufficient to cover all required DCR contributions. All DCR Plan employer contribution obligations are
required. Employers will pay either the effective rate or the DCR required rate plus the Health
Reimbursement Arrangement (HRA), whichever amount is greater. 

The DCR Plan employer rates for the PERS and TRS, and the HRA amounts are outlined in the tables
below: 
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PERS/TRS DCR Plan - FY 2009 Contribution Rates
(PERS Tier IV/TRS Tier III)

 PERS 2009 
TRS 2009 

 2009 (P)* 2009 (A)* 

Employer Contribution 5.00% 5.00% 7.00%
Retiree Medical 0.99% 0.99% 0.99%
Occupational Death & Disability 1.33% 0.58% 0.62%
DCR Required Rate + HRA 
(= DCR Plan TOTAL contribution 
obligation) 

7.32% + 
HRA**

6.57% +
HRA**

8.61% + 
HRA**

Defined Benefit Unfunded Liability (DBUL) *** *** ***
Employer Effective Contribution Rate 
TOTALS

22.00% 12.56%

*P = Peace officers/firefighters *A = All others 

** Per AS 39.30.370, a rate of 3.00% is applied to the average annual compensation of all employees of 
all employers in the TRS and the PERS.  The contribution amount is then converted to a per pay period,
per employee contribution amount. Contributions to the employee's HRA account are required for every
pay period in which the employee is enrolled in the DCR Plan, regardless of the compensation paid during
the calendar year. By definition, the HRA cost is a dollar amount reflected in the table below:

FY 2009 HRA Amounts 
Annual Quarterly Semi-monthly Bi-weekly Monthly

$1,616.81 $404.20 $67.37 $62.18 $134.73

For full-time TRS members who are paid over a period of less than 12 months, the employer will calculate
the amount due per pay period by dividing the annual amount by the number of scheduled payments. For 
example, for a full-time TRS member who receives nine monthly payments the employer contribution
would be $179.65 per pay period ($1,616.81 annual cost divided by  nine payments).

For all school districts, please note, the prorated calculation of annual HRA contributions does not apply
to PERS DCR Plan Noncertificated (classified) School Employees.  These employees are NOT eligible to
elect the alternate option program (SB9).  Once the DRB PERS system is provided the Leave Without Pay
(LWP) date for the last day worked for the school year, service is then turned off and HRA contributions
are suspended for the summer break.

For TRS part-time employees, the HRA rate is based on the contract percentage worked multiplied by the
rate provided in the table above. For example, a 70% employee paid monthly would have a contribution to
the HRA of $94.31 per pay period ($134.73 x 70%).

For part-time PERS members, the employer contributes the PERS hourly amount for each hour the
employee worked in each pay period until the employer has contributed the annual amount for the fiscal
year, illustrated in the table below:
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FY 2009 HRA Amount
(PERS part-time members)

Hourly

$1.04

*** The Defined Benefit Unfunded Liability (DBUL) amount levied against the DCR Plan payroll is equal 
to the employer effective rate minus the DCR Plan total employer contributions. For example:

DBUL Amount Example
PERS Example - Semi-monthly Payroll 

Gross Payroll $1,000.00
 Rates Employer $ 

Employee contribution 8.00% Not included in 
employer cost 

Employer contribution 5.00% $50.00
Retiree Medical Plan 0.99% 9.90
Occupational Death & Disability 0.58% 5.80
Health Reimbursement Arrangement (HRA) 67.37
Subtotal Employer contribution $133.07
Employer Effective Rate (as required by SB 125) 22.00% 220.00

Subtotal from above (subtract from Effective Rate) -133.07

Amount posted to DBUL $86.93

Note: Testing showed that in some very rare cases, the amount calculated by eReporting for entry in 
DBUL may be less than zero (a negative number). In such cases,  eReporting will post $0.00 as a DBUL 
contribution. In no case can the employer contribution to the DBUL be less than zero (a credit).

For questions about employer contribution rates, please contact Christina Maiquis at (907) 465-1845 or via
email at Christina.Maiquis@alaska.gov.

Using PERS Employer Relief Funding for
Fiscal Year 2008

Funding for PERS employer relief for Fiscal Year 2008 (FY08) rates was provided by Senate Bill 
(SB) 53 (Capital Budget - Section 55) passed during the 2007 legislative session.  The legislation provided
a set amount of funding intended to effectively reduce the PERS Employer Effective Rate to be no less
than 14.48 percent and no greater than 22 percent for FY08.



Employers' Edge June 2008 http://www.state.ak.us/drb/EmployerNewsletter/June_2008_EE.htm

6 of 8 6/25/2008 4:30 PM

This funding is applied with the processing 
of each employer payroll. Employer Relief
funding statements have gone out via 
email to payroll and finance contacts. For
questions or statement copies, please 
contact Kathleen Huse at (907) 465-2279
or via email at 
Kathleen.Huse@alaska.gov.

For PERS employer relief provided in
SB 53, the Division of Retirement and
Benefits will apply payments for payrolls 
through pay period end date June 30,
2008.  Fiscal year 2008 (July 1, 2007 to
June 30, 2008) payrolls must be received 
in our office by July 31st to be processed
with SB 53 relief funding.

For questions please contact Christina Maiquis at (907) 465-1845 or via email at
Christina.Maiquis@alaska.gov.
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Fiscal Year 2008 Contribution True-up to Begin
in August 

The FY08 contribution true-up is expected to begin in August, once the Division has received and
posted the majority of the end of the fiscal year payrolls.  Last year, the true-up was done only for Health
Reimbursement Arrangement (HRA) contributions.  For FY08, the true-up will be expanded to include
the following Defined Benefit (DB) and Defined Contribution Retirement (DCR) Plan contribution types:

DB and DCR Employer match (ER)
DB Employee mandatory contributions (EE)
DB TRS Supplemental contributions (Sup)
DCR Occupational Death & Disability (ODD)
DCR Retiree Medical Plan (RMP)
DCR Health Reimbursement Arrangement (HRA)
Defined Benefits Unfunded Liability (DBUL) 

Once this process is complete, the Division will provide employers with true-up information for any
account with an overage or shortage in any of the contribution types via a new report in eReporting.  The
Division will contact employers directly with more detailed information on how to make the proper
adjustments for this annual contribution true-up process.

Note: If you have not completed your FY07 HRA true-up, now is the time.  Please contact your
R&B Payroll technician for details. If any changes or corrections have been made to a DCR Plan
employee's FY07 service, please ensure his/her FY07 HRA is current.

 

Dedicated Fax Number for Payroll Information

The Division of Retirement and Benefits now has a dedicated fax number for employer payroll
data. Payroll data includes the Employer Summary of Contributions as well as any ACH payment
instructions.  The number is (907) 465-3364.  This number is located on the top right of the Employer 
Summary of Contributions.

PERS Standard/Alternate 
Option Election-- 
Clarification

Please note that last month's article on the PERS 
Standard/Alternate Option Election neglected to make it 
clear that this option applies only to members of the 
PERS Defined Benefit Plan and not to members of the 
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PERS Defined Contribution Retirement Plan.

Updated Forms and Brochures
The following forms and brochures have been updated since the last newsletter. Please be sure to throw 
away any old forms or brochures and use only these updated ones. Printing from the Division website
will assure you always have the most current version.

Form No. Description

dcp002 Alaska Deferred Compensation Plan Financial and Beneficiary Changes
pers050 PERS Voluntary Employee Savings Financial and Beneficiary Changes
02-1842 SBS/Select Benefits Dependent Care Assistance Plan Request for Reimbursement

Dear Employers:
We hope you find this employer newsletter helpful. If you have any questions or suggestions please feel
free to contact us. Any feedback from you will be greatly appreciated. For a printer friendly copy of this
issue, please click here; for all past issues, click here. Email your comments to Barbara Kelly. 

Accounting Section (907) 465-1444 Divorce/Dissolution Unit (907) 465-3233
Audit Section (907) 465-5707 Pension Adjustments Unit (907) 465-1400
Benefits Section (907) 465-8600 Pre-Retirement Services Unit (907) 465-5700
Death Benefits Unit (907) 465-5697 Retiree Payroll Section (907) 465-1447
Deferred Compensation Plan (907) 465-5700 Retirement Processing Unit (907) 465-1477
Dependent Care Assistance Plan (907) 465-4464 Supplemental Annuity Plan (907) 465-1600 
Disability/Appeals Unit (907) 465-1153  
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