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Senate Bill 125 and the 
Effect on PERS & TRS
On April 8, 2008, Governor Sarah Palin signed into 
law Senate Bill 125, the PERS “cost-share” bill. The
intent of the bill is to change the public employees’
retirement system to a cost-sharing plan, like TRS, and
provide for one integrated system of accounting for all
employers. The bill establishes one uniform rate for
PERS employers, rather than separate contribution rates
being calculated for each employer.

Alaska Statute (AS) Section 39.35.255 “Contribution by employers” establishes the uniform contribution
rate for PERS employers at 22 percent, with the state obligated to pay the difference between total PERS
actuarial required contributions and the amount employers contribute at 22 percent of payroll.

AS Section 14.25.070 “Contribution by employers” establishes the TRS employer contribution rate at
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12.56 percent, with the state obligated to pay the difference between total TRS actuarial required
contributions and the amount employers contribute at 12.56 percent of payroll.

An in-depth spreadsheet in the June 2008 Employers’ Edge will explain the remaining portions of the
bill.  Much of it will be accounting related, and will clearly define the termination process for employers
who wish to end participation in the PERS.

Beginning May 27th, 2008, you will see some of the following changes in eReporting:

Tabs

Control Tab: There is now a “Cancel Validate” button.  This button can be selected at anytime during
validation if you know there are errors or if you need to add something that was forgotten.

Payroll Tab: At the bottom of each payroll page, there are now three new buttons:

“Calculate/Save ALL” allows you to input just salary information for each record and have
eReporting calculate and save all your changes at one time.  This may take some time if you have
multiple pages.
“Delete Page” will delete all payroll records on the page you are viewing.
“Delete ALL” will delete all the individual payroll records you are working on, not just the page. It
will not delete the entire payroll or any of your other records, such as your events or adjustments.

Reports Tab:  You can now generate an Excel spreadsheet on the following reports:

Detail Payroll
Detail Adjustments
Detail Payroll and Adjustments

Group Update Tab: This tab allows you to create multiple events for all or some of your employees. 
When you want to create an event for only a few employees, you have the option of checking the box
next to their names, then creating your event. Once these events are created, all of the employees remain
on the group update list. However, starting May 27th, the only employees left on the list will be those
for whom you have NOT created an event record. This will allow you to select any remaining
employees to create a separate event.  You will also have the option to refresh this list to once again list
“all” of the employees.
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For example, from a list of 10 employees you can choose four and put them on LWP on 4/15. Those four
will temporarily be removed from the list.  You may then choose two others from the remaining six, put
them on LWP on 4/18, select “refresh,” then choose all 10 and bring them back to work on 4/30.

Validation updates

Each fiscal year there is an annual Health Reimbursement Arrangement (HRA) amount contributed for
each Defined Contribution Retirement (DCR) Plan member.  To help prevent overpayment into this
account, upon validation, there is now either a “warning” on adjustment records, or a “critical error” on
normal payroll records. The “warning” or “critical error” message will appear if you submit an amount on
an individual record that creates an “overpayment” for the member’s HRA account for that fiscal year.  If
you select the “calculate button,”
eReporting will input the amount due. For example, if you enter the wrong amount on an individual
payroll, such as $5,088.90 instead of $58.89, you will receive an error that says “HRA Max Contrib
Exceeded - Press Calc to correct.” Also, you are now allowed to have a zero amount of HRA on a normal
payroll record.

Fiscal Year 2009 Employer Contribution Rates 
Available for DCR Plan 

The Fiscal Year 2009 (FY 09) contribution rates for the Defined Contribution Retirement (DCR) 
Plan are now available. Please refer to the following table, also available on the Division's website at:
http://www.state.ak.us/drb/employer/dcr-plan-fy09-employer-rates.shtml

PERS/TRS DCR Plan - FY 2009 Contribution Rates
(PERS Tier IV/TRS Tier III)

 PERS 2009 
TRS 2009 

 2009 (P)* 2009 (A)* 

Employer Contribution 5.00% 5.00% 7.00%

Retiree Medical 0.99% 0.99% 0.99%

Occupational Death & Disability 1.33% 0.58% 0.62%

DCR Required Rate + HRA 
(= DCR Plan TOTAL contribution 
obligation) 

7.32% + 
HRA** 

6.57% +
HRA** 

8.61% + 
HRA**

Defined Benefit Unfunded Liability (DBUL) *** *** ***
Employer Effective Contribution Rate 
TOTALS

22.00% 12.56%

*P = Peace officers/firefighters
*A = All others 

   

**HRA contribution amounts are pending approval, and will be updated in the DCR Plan table as soon as 
they are available. 

***The Defined Benefit Unfunded Liability (DBUL) amount levied against the DCR Plan payroll is equal 
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to the employer effective rate minus the DCR Plan total employer contributions. For example:

DBUL Amount Example* 
PERS Example - Semi-monthly Payroll 

Gross Payroll Rates Employer $ $1,000.00

Employee contribution 8.00% Not included in employer cost 

Employer contribution 5.00% $50.00

Retiree Medical Plan 0.99% 9.90

Occupational Death & Disability 0.58% 5.80

Health Reimbursement Arrangement (HRA) 63.80

Subtotal Employer contribution $129.50

Employer Effective Rate (as required by SB 125) 22.00% 220.00

Subtotal from above 129.50

Amount posted to DBUL $90.50

*Testing showed that in some very rare cases, the amount calculated by eReporting for entry in DBUL 
may be less than zero (a negative number). In such cases, eReporting will post $0.00 as a DBUL 
contribution. In no case can the employer contribution to the DBUL be less than zero (a credit).

 

Rebate Payments Sent to 62 PERS Employers

On April 3, 2008, Governor Palin signed into law Senate Bill 256, the Fiscal Year 2008 (FY 08)
Supplemental Appropriations bill.  With an April 13 effective date, the legislation included language under
Section 32, which directed the Department of Commerce, Community, and Economic Development
(DCCED) to make $13.26 million in PERS rebate payments to 62 Public Employees’ Retirement System
(PERS) employers. These rebate payments were “based on past employer contribution payments above
the required employer contribution rates and to offset the implementation of a uniform contribution rate
for all Public Employees’ Retirement System members at 22 percent.”  The 22 percent contribution rate
was established under FCCS SB 125, which was signed into law on April 8, 2008. 

Upon receipt of the appropriated funds, DCCED began processing payments on May 6.  PERS rebate
payments were released via electronic deposit or mailed warrants to the eligible recipients on May 12,
2008.

If you have any questions, please contact Kevin Worley, Chief Financial Officer for the Division, at
465-5703, or David Teal at Legislative Finance at 465-3002.

 



Employers' Edge May 2008 http://www.state.ak.us/drb/EmployerNewsletter/May_2008_EE.htm

5 of 7 5/19/2008 10:39 AM

PERS Standard/Alternate 
Option Election-- 
Important Reminder

PERS employers are reminded to make sure new 
PERS noncertificated (classified) school employees, who 
are employed less than 12 months each year, fill out the
PERS Election of Standard or Alternate Option form. 
This form must be filled out and submitted within 90
days of the date of hire or the employee will default into the Standard Option.

For a more detailed description of the PERS Alternate Option for school district employees, please see the 
article in the November 2007 Employers' Edge. 

The Division has received several comments from members that they were not told about the options or did
not fully understand them.You may direct employees with questions to your Regional Field Counselor.

 

Work Assignments Change for
Regional Counselors

Geographic work assignments for some of our regional counselors changed recently. Most notably, 
Pam Couzin is taking over the areas previously covered by Kathy Carson. Pam previously counseled state 
employees on all aspects of their deferred compensation (DCP) and supplemental annuity (SBS) accounts.
She will travel this fall to the Fairbanks area to provide seminars and to counsel members. Kathy has
taken on other duties at the Division and will no longer be a regional counselor. The updated work 
assignments are outlined below.

Counseling appointments for the Juneau and Anchorage offices and seminar reservations continue to be 
scheduled through Division staff or on our website. Listed below are the counselors, their regions, and the
cities and towns they cover. Brian Schmidt joined the Division in October 2007.

Michele Michaud (Southeast and Alaska Marine Highway System) 
Angoon, Craig, Haines, Hoonah, Hydaburg, Juneau, Kake, Ketchikan, Klawock, Metlakatla, Petersburg,
Prince of Wales, Sitka, Skagway, Wrangell, Yakutat

Judy Hall (South Central) 
Cordova, Homer, Kenai, Kodiak, Mat-Su (including Palmer & Wasilla), Seward, Soldotna, Talkeetna,
Valdez

Pam Couzin (Fairbanks/Railbelt) 
Delta Junction, Fairbanks, Fort Yukon, Galena, Glenallen, Healy, North Pole, Tanana, Tok
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Brian Schmidt (Aleutians/Western Alaska)
Aniak, Barrow, Bethel, Cold Bay, Dillingham, Dutch Harbor, King Cove, King Salmon, Kotzebue,
Naknek, Nome, Sand Point, St. George, St. Mary's, St. Paul Island, Unalakleet, Unalaska

Pete Fisher (Anchorage) 
Anchorage, Girdwood, Whittier

Updated Forms and Brochures

The following forms and brochures have been updated since the last newsletter. Please be sure to throw 
away any old forms or brochures and use only these updated ones. Printing from the Division Web site
will assure you always have the most current version.

Form No. Description

pers004 PERS Election of Standard or Alternate Option - Noncertificated (Classified) 
School Employees 

 

Dear Employers:
We hope you find this employer newsletter helpful. If you have any questions or suggestions please feel
free to contact us. Any feedback from you will be greatly appreciated. For a printer friendly copy of this
issue, please click here; for all past issues, click here. Email your comments to Barbara Kelly. 

Contacting the Division
When contacting the Division, please address your request to the appropriate section or unit.

Accounting Section (907) 465-1444 Divorce/Dissolution Unit (907) 465-3233
Audit Section (907) 465-5707 Pension Adjustments Unit (907) 465-1400
Benefits Section (907) 465-8600 Pre-Retirement Services Unit (907) 465-5700
Death Benefits Unit (907) 465-5697 Retiree Payroll Section (907) 465-1447
Deferred Compensation Plan (907) 465-5700 Retirement Processing Unit (907) 465-1477
Dependent Care Assistance Plan (907) 465-4464 Supplemental Annuity Plan (907) 465-1600 
Disability/Appeals Unit (907) 465-1153  

 

Employers' Edge is published monthly by the 
Alaska Division of Retirement and Benefits
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State Office Building
333 Willoughby Avenue, 6th floor

PO Box 110203
Juneau, AK 99811-0203

Phone: (907) 465-4460; Toll Free: 1-800-821-2251; Fax: (907) 465-3086;
TDD: (907) 465-2805


