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The Health Reimbursement Arrangement and the 
Hybrid Defined Contribution Retirement Plan 

Your employees who are members of either the new PERS Tier IV or TRS Tier III 
Defined Contribution Retirement (DCR) Plan have certain benefits other than their retirement savings account and 
employer-sponsored health coverage. These benefits include a Health Reimbursement Arrangement (HRA), in 
addition to the health plan. 

In the last issue of the Employers’ Edge we reviewed the 
health plan benefits available to qualified members of the 
hybrid DCR Plan. In this issue, we’ll focus on the 
Health Reimbursement Arrangement feature of this 
hybrid plan.

HRA Basics–What is it, who 
contributes, who is eligible? 
What is the HRA? 
The Health Reimbursement Arrangement (HRA) is a 
medical expense account to which you, the employer 
contribute. The money in this account may be used in 
retirement to reimburse all or a portion of an employee’s 
out-of-pocket qualified medical expenses when he or she 
is eligible for benefits. Costs eligible for reimbursement 
include health plan monthly contributions, if any, 
deductibles, and co-payment amounts.
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Who contributes to the HRA? 
Employers contribute 3% of the annual average 
employee group compensation for the PERS and TRS to 
the employee’s account (not individual compensation). 
Employees make no contributions to the HRA. 

Who is eligible for the HRA?

●     A member who has retired directly from the plan 
is eligible to receive HRA benefits; or 

●     A member who has terminated employment, is 
eligible for Medicare, and has 10 years of service 
can apply for reimbursement from the HRA. The 
member does not have to retire directly from the 
plan.

�❍     A member who leaves covered 
employment before Medicare eligibility 
and who has less than 10 years of service 
loses any right to the HRA, with one 
exception:

■     A former member who reemploys in covered employment will have the HRA account restored to 
the amount at termination. In addition, the account will receive a cost-of-living adjustment based on 
the Anchorage area consumer price index from the date of termination to the date of reemployment. 
The member must return to covered employment by December 31st of the year the member turns 
age 65.

Other notable aspects of the HRA

●     A former member who reemploys in covered employment will have his/her years of service restored toward 
medical eligibility.

●     An eligible retired member can use the HRA even if not participating in the DCR Medical Plan.
●     A 20-year old hired this year who retires from the system can expect to have an HRA balance that could last well 

over 40 years, or more, beyond retirement. 

In next month’s edition of the Employer’s Edge we will discuss how reimbursement works for the HRA, and learn more 
about the DCR Retiree Health Plan design effort now underway. 

 

Attend a Retirement 
Benefit Fair! 

Retirement & Benefits is gearing up for our second 
annual National Save for Retirement Week festivities. 

To encourage all employees to get more involved in their 
retirement security, the Division will present several 
"Retirement Fairs" in different parts of the state in October, 
in addition to the retirement seminars we make available to 
employees on a regular basis. 
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Presentations at the fairs will provide valuable information 
for everyone, from the newly hired member to those retiring 
in the near future. Retirement Fairs will be held in the 
following communities on the following dates. Please 
encourage your employees to attend. Click on each link 
below for a flyer that can be posted:

●     Sitka, October 2-3
●     Mat-Su Borough, October 9-11
●     Barrow, October 27-31 

 

Beneficiary Forms— 
Please Use the Right One!

Please make sure to give your PERS Tiers I, II, III and TRS 
Tier I-II defined benefit employees the correct Beneficiary 
Form that says Defined Benefit at the top. Please also make sure 
to give PERS Tier IV and TRS Tier III employees the 
beneficiary form that says "Defined Contribution" at the top.  

Updated Forms and Brochures
The following forms and brochures have been updated since the last newsletter. Please be sure to throw away any old 
forms or brochures and use only these updated ones. Printing from the Division website will assure you always have the 
most current version.

Form No. Description

dcp001 Alaska Deferred Compensation Plan Benefit Payment Election

dcp003 DCP Enrollment Form

dcr001 PERS/TRS Defined Contribution Retirement Plan Beneficiary Designation

pers017 PERS Waiver Option--Reemployed Retiree 

pers040 PERS Waiver Option--State of Alaska Reemployed Retiree Only 

trs008 TRS Waiver Option--Reemployed Retiree 

sbs008 SBS-AP Incoming Transfer/Direct Rollover Governmental 401A Defined Contribution Plan
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http://www.state.ak.us/drb/news/Sitka-flyer.pdf
http://www.state.ak.us/drb/news/Mat-Su-flyer.pdf
http://www.state.ak.us/drb/news/Barrow-flyer.pdf
http://www.state.ak.us/drb/forms/02-822.pdf
http://www.state.ak.us/drb/forms/02-822.pdf
http://www.state.ak.us/drb/forms/dcr001.pdf
http://www.state.ak.us/drb/forms/formlist.shtml
http://www.state.ak.us/drb/forms/dcp001.pdf
http://www.state.ak.us/drb/forms/dcp003.pdf
http://www.state.ak.us/drb/forms/dcr001.pdf
http://www.state.ak.us/drb/forms/pers017.pdf
http://www.state.ak.us/drb/forms/pers040.pdf
http://www.state.ak.us/drb/forms/trs008.pdf
http://www.state.ak.us/drb/forms/sbs008.pdf


Employers' Edge September/October 2008

Dear Employers: 
We hope you find this employer newsletter helpful. If you have any questions or suggestions please feel free to contact us. 
Any feedback from you will be greatly appreciated. For a printer friendly copy of this issue, please click here; for all past 
issues, click here. Email your comments to the editor, Barbara Kelly. 

Accounting Section (907) 465-1444 Pension Adjustments Unit (907) 465-1400
Audit Section (907) 465-5707 Pre-Retirement Services Unit (907) 465-5700
Deferred Compensation Plan (907) 465-5700 Retiree Payroll Section (907) 465-1447
Dependent Care Assistance Plan (907) 465-4464 Retirement Processing Unit (907) 465-1477
Disability/Appeals Unit (907) 465-1153 Supplemental Annuity Plan (907) 465-1600
Divorce/Dissolution Unit (907) 465-5699 Survivor Benefits Unit (907) 465-3574 or (907) 465-5695
Insurance Benefits Section (907) 465-8600  

Employers' Edge is published monthly by the  
Alaska Division of Retirement and Benefits 

State Office Building 
333 Willoughby Avenue, 6th floor 

PO Box 110203 
Juneau, AK 99811-0203 

Phone: (907) 465-4460; Toll Free: 1-800-821-2251; Fax: (907) 465-3086; 
TDD: (907) 465-2805
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