State of Alaska
Division of Retirement & Benefits

Supplemental Benefit System Annuity Plan
&
Deferred Compensation Plan



Presenter
Presentation Notes
Introduction. Briefly give your background, how long with the Division. Go over material in packet. Such as you have a copy of the presentation I am about to give. Disclaimer that you are not a financial advisor, cannot tell them what choices are best, you are here to educate them about the SBS/DCP plans and the options that are available to them.  


SBS-AP Overview

 Defined contribution plan governed by
section 401(a) of the IRC

» Administered by the Alaska Division of
Retirement & Benefits

 Great-West Retirement Services Is the
contract record-keeper and payer



Presenter
Presentation Notes
SBS began January 1, 1980

In lieu of Social Security

Who is eligible: State employees and 17 political subdivisions
Great West has been the record keeper for our plans for over 20 years



Great-West Client Service

a

» Great-West Retirement Services (GWRS)
= on-line akdrb.com
= by phone 1-800-232-0859
= Allocation of new contributions

= Managed Accounts or Investment Advice
(fees apply)
= [nvestment Guidance

= Automatic rebalancing
= Beneficlaries



Presenter
Presentation Notes
Let members know what GWRS roll is
Record-keeper for SOA for the last 20 years

Salaried employees that do not work on commission

There to assist members and to educate them on investments




Contributions

« Mandatory Contributions
Employee 6.13%
Employer 6.13%

e Immediately 100% Vested

e Self Directed Investments



Presenter
Presentation Notes

Automatically enrolled  

Default Investment Fund is an age appropriate target fund.  (all target funds are primarily in stocks)
Total contribution is 12.26% up to the current social security maximum wage base - currently $6,546.84 ($106,800.00 gross) (2011 amounts – may change in 2012)

100% vested in contributions

Quarterly statements will include financial footnotes newsletter on plan changes and other articles related to investing
mention that the information book does not include all of the current fund options. The general plan information sheet does however. 


What can you change on this slide. NOTHING


Beneficlaries

e Update with GWRS
Hardcopies
On-line updates

 Default Beneficlary
Spouse

Children
Parents

Estate



Presenter
Presentation Notes

Beneficiary designation is made through GWRS
Designations prior to 4/1/2009 were made with the Division of R&B.  Those designations are valid until such time that a new designation is made through GWRS

If married, spouse is primary beneficiary for at least 50 % unless they consent to a different primary beneficiary designation.  

Divorce or dissolution  discussion  - court certified documents  





What can you change on this slide. NOTHING


In-Coming Transfers

 Rollover from Qualified Plans
Government Sponsored 401(a)
Private Employer 401(k)
Government DCP 457(b)
Tax Sheltered Annuity 403(b)
Non-Roth IRA



Presenter
Presentation Notes
Incoming Transfers, Purchase of Service and Payment requests are made through the division.  Can roll money in from other plan while actively employed.
Rollover $ into SBS-AP from qualified plans including “traditional IRA’s”.
401(a)
401(k)
457(b)
403(b)
non-ROTH IRA

Contact the Division’s accounting section to request forms.



Purchase of Service

"« Can utilize the Supplement Annuity Plan and
other qualified pre-tax plans to pay for

Temporary service

Military service

Workers’ Compensation leave without pay
« Cannot use to pay back refunded service
« Must complete prior to beginning retirement

 Contact Retirement & Benefits Accounting
Section at:  (907) 465-4460 (800) 821-2251

~N



Presenter
Presentation Notes
Contact the accounting section at Retirement & Benefits at 465-1444

As of July 1, 2010 pre-tax transfer CANNOT be used to pay back refunded service.

Can be used for other types of indebtedness beyond that date.


What you can change on this slide NOTHING


Distribution Options

a

e Lump Sum
percent or dollar amount

e Direct Transfer/Rollover to Non-Roth IRA
percent or dollar amount

» Direct Transfer/Rollover to Roth IRA
percent or dollar amount



Presenter
Presentation Notes
Any form of distribution - spousal waiver if account balance is over $5,000 – SBS/DCP is considered marital property subject to equitable division.
Eligible for payment of all or part of your account 60 days after termination from employment.  If rehired before the 60 day period is passed the withdrawal request is canceled.
No loans or borrowing from plan
lump sum
lump sum (100% of account) or partial (percent or specific dollar amount)
Direct Transfer/Rollover
direct transfer - payment of your benefit to your individual retirement account (IRA) or to another employer plan. 
direct rollover - paid to you at 80%.  plan withholds 20% withholding.  you can roll it over within 60 days of receiving payment – must come up with the 20%
Transfers to Roth IRA’s are subject to taxation
rollover to a Roth IRA subject to the same limits that apply to rollovers from a traditional IRA to a Roth IRA (i.e., for tax years prior to January 1, 2010, your adjusted gross income cannot exceed $100,000 and you must not be married filing separately). If you make a rollover of your distribution to a Roth IRA, the taxable amount of your distribution will be included in your taxable income (except for any portion of the distribution that represents a return of your after-tax contributions to the Plan). You may be able to elect to delay recognizing the distribution as part of your taxable income until 2011 and 2012 if you elect a rollover to a Roth IRA in the 2010 taxable year. A rollover of your distribution to a Roth IRA avoids the 10% tax on early distributions received prior to the date you reach age 59-1/2, become disabled, or retire under the terms of the Plan, subject to rules on conversions. 


Various Annuity Options

* Fixed Annuity; 5, 10 or 15 year

* Fixed Life Annuity

 Fixed Life Annuity; 10 or 15 year guaranteed
* Joint Life Annuity

50%
100%



Presenter
Presentation Notes
Overview of distribution options.  Specific information on each option detailed in up-coming screens



Fixed Annuity

[

 Recelve payments on a monthly basis

 Income for a period certain
5,10 or 15 year

 Pays remaining payments to a beneficiary at
your death



Presenter
Presentation Notes
Refer to handout in packet

Fixed Annuity
cannot change once the benefit has commenced 

Once the amount of time is reached, there is no additional payment  

Payments lasting less than 10 years have federal withholding at 20%

Payments lasting 10 or more years have federal withholding set at amount provided on W-4P or default (M+3)




Fixed Life Annuity

[

 Recelve payments on a monthly basis

 Income for your life only

* No death benefit



Presenter
Presentation Notes
Stress that under this option there is no payout to a survivor.

Distributions cease at death regardless of how long the member has collected benefits.



Fixed Life Annuity Guaranteed

a

 Recelve payments on a monthly basis

 Income for your life only

« Guarantees income to a beneficiary within the
first 10 or 15 years after death



Presenter
Presentation Notes
Guards against untimely death.  Possible distribution to beneficiary if within the 10 or 15 year time period.



Joint Life Annuity

a

 Recelve payments on a monthly basis

 Income for your life

* Provides co-annuitant life benefit at your
death

50% survivor benefit
100% survivor benefit



Presenter
Presentation Notes
Distribution option that provides for survivor at death.  

Survivor does not have to be a spouse.  Can be anyone.  If married and a spouse is not named as survivor, the spouse must waiver their rights to benefit.




Taxes & Penalties

a

e Subject to Income tax
20% for lump sum, 5 year certain

Choose withholding for payouts lasting 10
Or more years

e State tax based on residence

* 10% penalty for early withdrawal
Some exclusions apply



Presenter
Presentation Notes
The address provided on form determines whether a state tax also applies. “Under the State Taxation of Pension Income Act of 1995, monies from plans such as SBS Annuity are also taxed using the State of the recipient’s residence. States with mandatory tax withholding, at varying rates include: Arkansas, California, Delaware, Iowa, Kansas, Maine, Maryland, Massachusetts, Mississippi, Nebraska, North Carolina, Oklahoma, Oregon, Pennsylvania, Vermont, and Virginia.

Age 55 or older in calendar year in which you separate employment, not subject to the 10% early withdrawal penalty



Distribution Procedures

» Requested distributions authorized 60 days
after termination

 Defer payment until April 15t of calendar year

after you turn age 70 2

e Submit distribution requests to Great-\West
after termination of employment



Presenter
Presentation Notes
Need to verify separation date with employer.  
Participants do not have to take payment or provide a deferral date.

partial account payments are allowed effective 12/1/2009.  Great West takes over processing payments.  No limit in the number of distributions.
mention that if they direct transfer funds to a ROTH IRA, the money is reported as taxable income in that year.    if asked this is because if they leave the money in the ROTH the required amount of time, will be tax free when they take it out of the ROTH)
Must take at least a minimum yearly distribution by April 1st of the year after turning age 70 1/2.

Great West Life issues payment of account, sends 1099’s, quarterly statements and informational brochures



Death Benefits (Spouse)

a

*Spouse Beneficiary

All SBS-AP distribution options available
«Tax Withholding

Spouse Beneficliary — 20%

Excluded from 10% penalty
*Payment Deferral

12/31 of the year participant would turn age
70 1/2



Presenter
Presentation Notes
Spouse Beneficiary
  
Can elect any distribution option that was available to member.

The minimum distribution requirement is based on the members age.  Distribution under this option requires the surviving spouse to begin payments by April 1st of the year the deceased member would have turned age 70 ½.




Death Benefits (non-Spouse)

p
* Non-Spouse Beneficiary

Lump Sum (5 calendar year of DOD)
5 year Annuity (elect by 12/31/ of DOD)
Fixed Life Annuity (5™ calendar year of DOD)

Inherited IRA rollover (5% calendar year of
DOD)

« Tax Withholding
Non-spouse Beneficiary — 20%
Excluded from 10% penalty



Presenter
Presentation Notes
Non-Spouse Beneficiary
1) lump sum payment 
2) five year annuity if started by 12/31 of the year in which the participant died. 
3) lifetime annuity (including single life annuities with ten or fifteen years certain) based on the non-spouse beneficiary’s lifetime, if started by 12/31 of the year after the participant’s death. 
(Example-If the participant died 9/3/09, a five-year annuity would have to start by 12/31/09, a lifetime annuity would have to start by 12/31/14. The only monthly annuity options available to non-spouse beneficiaries are 2 & 3 above) 
partial lump sum payments (minimum of $1,000) are available but must result in the total account being paid by 12/31 of the fifth calendar year anniversary of the participant’s death. Account payments can be split between eligible monthly annuities and lump sum payments, or partial account payments can be used to purchase an eligible monthly annuity.
  
4)  Direct transfers of all or part of an SBS-AP account can be made to an “Inherited” IRA up to 12/31 of the fourth calendar year after the participant dies. Must be a direct transfer to an inherited IRA, if payment received by a beneficiary the payment cannot then be rolled over to an inherited IRA.   (Note-IRS rules governing “Inherited” IRA’s are different and more restrictive than “Traditional” IRA’s. Beneficiaries should be advised to thoroughly review Inherited IRA rules with the IRA provider.) 
Estates cannot direct transfer to Traditional or ROTH IRA’s.
Trusts are treated as a non-spouse beneficiary except that monthly annuity payments are not allowed



|nvestments

-
 The participant is in the driver seat

Each participant may remain in the default
target fund option or may decide for
themselves how the money In their account Is

Invested from a list of 27 investment options
* 10 target funds & 17 other funds

 Research investment options using on-line
Quarterly Reports & Investment Option Detalil
sheets

* Management tools available from Great-West

\_



Presenter
Presentation Notes
Default is age specific target fund.  Prior to 7/1/2009 the default was the Alaska Long Term Balanced Trust.  Prior to that it was the Alaska balanced Trust (confirmed by D Duntley 12/30/10) 


Handouts in packet that show the range of investment options available.

Cover how the target funds are structured.  Mention how this differs from how they were previously structured and why the change.

Encourage members to contact GWRS for assistance in the managements of their investment options.



Reality Investing Options

a

» Guidance Do-It-Myself investor. Free online
access to Investment Option Detail sheets,
calculators and market information.

» Advice Help-Me-Do-It investor. If you like
to chart your own Investment course, but
want to draw on expert advice, AAG will
provide advice services at your request. This
service provides the same financial advice as
the Managed Accounts, but does require you
to take a more active role in managing your
account.

N



Presenter
Presentation Notes
Guidance – Avail yourself of published information and make all your own investment decisions.  

Advice-questionnaire will be sent, same provisions as managed account questionnaire.

Managed Accounts - a questionnaire will be sent asking for additional �financial information.  Not mandatory to submit the information but the�financial advisor can better personalize your investment if they know�what other funds you have and how they are invested.




Reality Investing Options

a

 Managed Accounts Do-It-For-Me investor.
AAG coordinates with an independent
financial advisor to choose an investment
strategy from the options offered by the plan
based on your finances, goals and life
circumstances. AAG monitors your account
and adjusts investments as needed to reach
your goals.

e Contact AAG at 1-800-232-0859

\_



Presenter
Presentation Notes
The difference between Advice & Managed is that under Managed Accounts, the participant does nothing, AAG monitors the account and makes the changes based on the goals established by the participant.��Under Advice, the participant must contact AAG for a recommendation,�then rebalance the accounts.  Participant must monitor and then contact�AAG again if more advice is needed.  Can contact AAG as many times�as they want during the year.
Completing a Profile is extremely important.  The more information that you provide, the better they will be able to manage your investments or make recommendations to you under the Advice option. You can update your profile at any time.  Should always update your profile when there is some type of life changing event; marriage, divorce, salary changes, etc. For those coming into the plan at a later age, completing a profile with other account and income information will ensure that you are not invested too aggressively. 
If you sign up online for managed accounts, just this account will be managed.  If you with to have other accounts managed (DCRP,SBS,DCR) you will need to sign up online for each of those accounts.  Or you many call AAG directly to do so (1-800-888-4952, extension 41066, from 5:30am to 3pm Alaska time).  By calling AAG you will be able to enroll only one or all accounts into managed.



Reality Investing Costs

-
e Guidance — Free

* Advice - $25 annually, billed $6.25 per quarter

* Managed Accounts — Annual fees based on
balance of account

.50 percent for balances less than $100,000
charged quarterly

Example: an account with a balance of
$5,000 would equal a $25 annual fee. Billed
at $6.25 per quarter

(Participants may opt in or out of any of these features each quarter)
K sl



Presenter
Presentation Notes
Full Managed Account schedule:

Account Balance	Annual Fee�Less than $100,000	.50%
Next $150,000		.40%
Next $150,000		.30%
Greater than $400,000	.20%

Participants who are in several plans and elected managed accounts in all of them are charged based on their combined balance

Account balances are consolidated (DCR, SBS, DCP) for investing cost.



Managed Account Fee Schedule

a

Example of a $425,000 account balance

First $100,000 $500.00
Next $150,000 $600.00
Next $150,000 $450.00
Amount over $400,000 $50.00

Total Annual Cost $1,600.00



Presenter
Presentation Notes
Full Managed Account schedule:
Account Balance	Annual Fee�Less than $100,000	.50%
Next $150,000		.40%
Next $150,000		.30%
Greater than $400,000	.20%

 



_‘,\ State of Alaska myAlaska My Government Resident

y ‘\ Alaska Department of Administration

‘= Retirement and Benefits

Business in Alaska Visiting Alaska State Employees

search

@ Retirement & Benefits ' State of Alaska

DRB Home Retirement Benefits Employer Services AlaskaCare Easy Navigation

Headlines

What's New Programs Resources Counselors

Administration > Division of Retirement and Benefits

Great-West

Account Info Online

Welcome to Retirement and Benefits

Qur n n is to administer State of Alaska and political subdivision retirement and
benefit plans. This site has been designed so you, the recipient of those plans, can
access necessary information quickly and W

DRB Headlines

Automatic Post Retirement LT TFe g BiE
Pension Adjustment

PRPA to be paid with July 2012 check Direct Deposit Online
The automatic PRPA is payable to a PERS retiree
if retired for five years or more on
, 2012, and a TRS retiree under
age 60, if retired for eight years or more on or
before July 1, 2012.

Jim Puckett

DIRECTOR

Address Changes
Apply for Retirement
Insurance Enrollment
Rollovers

Education

AK Retirement Management Board
Glossary
Video Tutorials (Look&Listen

General

All Programs at a Glance
Contact Us

Alternative Format Request
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Presentation Notes
Point out information available on our website

Mention Great-West Retirement Services here and what their responsibilities are.

Reality investing

PIN number and how to get it.
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YOUR JOURNEY TO RETIREMENT BEGINS HERE

First Tame Visiting?

Let's Gt Started

Rolling in Assets? Age 50 or Older? Morningstar™

Learn the benefis of rolling In Take advantage of Age 50 Mnnlhlr L,
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Advisory Services on the Web

Login Screen

. 1t the Spirit of Alaska

] Username -l_jrmtl'ﬂlm W Y ' -
*Personal pRE— -
Identification \ ; ’ _ A @ st oun ez

Padizipam Plan Spansor

AUPHRELrRg NELGOME

YOUR JOURNEYTO RETIREMENT BEGINS HERE

Rolling in Assets? Age 50 or Older? Morningstar”
Monthly Market
aliibls azsets fam pin Caich-Lip paycheck Commentary

aimployer relirement pland Lentnbitions | your 457
Dheferrad Compenzation Plan

L fve bamedits of roding in “ake advantage of Aga 50

Fead moe i
HASDAD SN

SEP SO0

*The account owner is responsible for keeping the assigned PIN confidential. Please contact Great-West
Retirement Services immediately if you suspect any unauthorized use.



'.w.."‘ DEFINED CONTRIBUTION PLANS

AT-A-GLANCE

$60,435.17

~ 6.19%
"212.16

My Account

Atcount Overview
Statements

My Investments
[*] More Oplions

Balance Across Plans ?
Rate of Return' ?

Last Contribution Amount?

Investment Options
Investment Performance
Investment Trends

[+] More Options

g #
Groaat-Waal

MY ACTION PLAN

Manage your nsk

Select the “Advisory Services” link
for more information

Transactions

Transfer My Investments Enroll In Managed Accounts
Chanae Fulure Investments Learn More About Reality
Rebalance My Investments Investing® Advisory Services

[#] More Options




"5"-| STATE OF ALASKA
| | DEFINED CONTRIBUTION PLANS

Advisory Services

Enroll in Managed Accounts

Learn More About Reality
Investing® Advisory Services

ENROLL IN MANAGED LEARN MORE ABOUT

ACCOUNTS REALITY INVESTING®
ADVISORY SERVICES
Elect a professionally

managed solution for your
account Discover the benefits of
Athvisory Services




LEARN MORE ABOUT ADVISORY SERVICES

Yl you be ready Tor retirement? (n order 1o conndently answer yas 1o that guestion, there are

three additional gquestions you need o answer first

How miuch should | save?
How do | choose my investiments?

What will reey retirernent income look like?

These are the questions thal many people often identify as the most cancarming and
challenging when it comes to planning for retirement. The good news is thatyou don't have to
answear them on your own

Your Plan offers a powerful solution that can help-it's called Reality Ir'ru'~,'--.-'-1|n[|"' Advisory
Semces (Advisory Services) [l applies an innovative, behavior-based approach 10 gel you on
the nght path to reaching your retirement goals, It provides you wath the oppoartunity 1o choose
the level of assistante you want as yvou bulld a Tundamentally sound retirerment strategy that is

tallored to and designed specifically for your unigue needs

Managed Account Service

The Managed Account senvice does maore than just match your objectives with suitable
Investments-it also saves you time, Trying fo keep up with market changes Is one thing, but
keeping pace with the speed o your own life can be even more difficull As your life changes,
your retirement savings and investing strategy will change automatically along wilh it as you
update your profile

The fea for this easy and comvenient senvice 1s basad on yolr account balance

Online Investment Advice Service

Group

Put Our Power Belind You®

Getting Started

All you have to da s identify your personal

Investing behavior ype. Thers are three that are
mast cammaon

DO-IT-FOR-ME™ INVESTOR

You would rather have a qualified financial expert
make day-to-day Investment decisions for you and
monitor your account on an ongaing basis to fit
Your unique situalion and retirement goals

HELP-ME-DO-IT*™ INVESTOR

fou haye a pretly good idea about how you want to
invest, but you might want a litle help In how 1o
allocale your retirement plan account assels or

seek valldation of your investment decisions

DO-IT-MYSELF*™ INVESTOR

Ol wiant 1o e waid i ived 0 evp it Slen Gl




Advisory Services on the Web

a8214-03-State of Alaska Supplementsal

Advisory Services

Enroll in Managed Accounts
= Learn More About Reality
: Investing® Advisory Services
: Click here to continue enroliment
™

into the Managed Account program

ENROLL IN MANAGED LEARN MORE ABOUT
ACCOUNTS REALITY INVESTING®

ADVISORY SERVICES
Elect a professionalty

managed solution for your
account Discover the benefits of
Adthvisory Services




REVIEW THE SERVICE AGREEMENT

< $100.000 00 01250 % D.50 % 2l
Next $150.000 00 01000 % 0.40 %
Next $150,000 00 0.0750 % 0.30 % |
> $400,000.00 0.0500 % 0.20 %

View Printable version of Agreement

™ 1 have read arulauleew'rtlnllaeiennsul‘@ tO tEI'ITIS and press "ContinuE!l

For example, if your account balance subject to Managed Accounts 15 $50.000.00, the masmmum annual fee 15 0.50%
of the account balance. The amount collected quarterly would be 0.1250% based upon your account balance on the
day of fee assessment as described above. If your account balance subject to Managed Accounts is $500,000.00, the
first £100,000.00 wall be subject to a masamum anmual fee of 0.50% (quarterly 0. 1250%4), the next $150,000.00 will
be subject to a maxmum annual fee of 0.40% (quarterly 0. 1000%), the next $150,000.00 wall be subject to a
masamurn annual fee of C.30% (quarterly 0.0750%), and any amounts over $400,000 00 will be subject to a
maxmurn annual fee of C.20% (quarterly 0.0500%). All fees are assessed on a quarterly basis. For example, the
mazamum quarterly fee for an account balance less than $100,000 00 {subject to maxamum annual fee of 0 50%)

would be 0.1250% quarterly, as demonstrated abowve
The fees for Advice and Managed Accounts will generally be debited from your account within the last five (5) to seven (7] business :]

Read agreement, then click to agree

Continue J Cancel




Advisory Services on the Web

WELCOME TO MANAGED ACCOUNTS ENROLLMENT
FOR PLAN 98214-01

& Print

STATE OF ALASKA DEFERRED COMPENSATION PLAN

Thursday, Feh 09, 2012, 0452 PM Eastern Standard Time

%’- Secured Page

Enroliment into Managed Accounts has not yet been completed.

This page is for Managed Account Enroliment only and not Online Gy

Additional fees apply to participate in the Managed Account senice,
rehalancer transaction to take place on your account.

On the final confirmation page, select
“Enroll into Managed Accounts”

To continue enraliment in tha Managed Account service, please select

< Enrall inta Managed Amuuml Enroliment into Managed Accounts |
Ny




Advisory Services on the Web

| 98214-01-State of Alaska Deferred -
* l*
p— Puoal Want

,-'_1.,5 STATE OF ALASKA N 1 '
",/ DEFINED CONTRIBUTION PLANS  Tha, 3 A 73 __F_ -

Advisory Services
Enrall in Managed Accounts
@ Leam More About Reality
Investing® Advisory Semrvices
. Actess Advisory Services
T e —— .

ENROLL IN MANAGED LEARN MORE ABOUT ACCESS ADVISORY
ACCOUNTS REALITY INVESTING® SERVICES
ADVISORY SERVICES

Elect a professionally Take advantage of the

managed solution for your opportunity to personalize

account Discover the benefits of your retirement strateqy

Rehvisory Services through an easy,

step-hy-step process that is
designed to help you meet
Vour unigque savings goals

e




|mportance of Saving

Minimum savings for retirement Is the
percentage that represents one-half your
age:

* At age 36 you should be saving 18%
* At age 52 you should be saving 26%



Presenter
Presentation Notes
What you can change on this slide NOTHING.



Voluntary Savings Plan

'« The Voluntary Savings Plan is available to PERS
members (Tier I, 11 & [1I)

No open enrollment
Contributions are post-tax
Minimum contribution of $5 per pay period

Maximum contribution of 5% of gross salary per
pay period

Earns 4.5% interest compounded semi-annually

Payment options include: lump sum, life annuity
and installment over a designated period



Presenter
Presentation Notes
Mention that you should be savings toward retirement a percentage half your age.  If age 52 then 26%, if age 26 then 13%

Another alternate savings vehicle

NOT available for PERS Tier IV.



Deferred Compensation Overview

a

o State of Alaska employees

* Eligible governmental deferred compensation
plan under Internal Revenue code (IRC)
Section 457(b)

» Administered by the Alaska Division of
Retirement & Benefits

 Great-West Retirement Services Is the
contract record-keeper and payer



Presenter
Presentation Notes
An additional pre-tax retirement savings vehicle. 

As with SBS, Great West has been the record keeper for this plan for over 20 years



|nvestments

a

* Choose investments when enrolling
« 10 target funds & 17 other funds

 Research investment options using on-line
Quarterly Reports & Investment Option

Detail sheets
* Management tools available from GWRS



Presenter
Presentation Notes
Plan document in packet that show the range of investment options available.

If no investment  options are selected at enrollment you will default into the appropriate target fund

Cover how the target funds are structured.  Mention how this differs from how they were previously structured and why the change.

Same Great West Reality Investing Options available 

Encourage members to contact GWRS for assistance in the managements of their investment options.



Beneficlaries

[

« Update changes with GWRS
Hardcopies
On-line updates

 Default beneficiary
Spouse
Children
Parents
Estate



Presenter
Presentation Notes
Beneficiary designation is made through GWRS
Designations prior to 4/1/2009 were made with the Division of R&B.  Those designations are valid until such time that a new designation is made through GWRS
If married, spouse is primary beneficiary for at least 50 % unless they consent to a different primary beneficiary designation.  

Divorce dissolution note – court certified documents 



Miscellaneous

* Re-enroll if a break In service
Returning legislative session employees
Lay-off status

* Plan-to-Plan transfer accepted from another
eligible 457(b) plan



Presenter
Presentation Notes
Any termination and rehire requires the member to enroll in the DCP.


Getting Started

« Eligible to participate the first of month after
enrollment

» Regular and Long-term nonpermanent
employees

» Can defer up to 100% of net pay
subject to annual maximum
* Enrollment available on-line akdrb.com



Presenter
Presentation Notes
The definition of “employee” means…..(1) any person rendering personal services to the Employer on a permanent employment basis, where the term permanent employment shall exclude nonpermanent, temporary, casual, emergency, intermittent or poverty employment, and (2) any person elected or appointed to a term of office with the Employer.  The “Employer” means the State of Alaska.

Online enrollment or hard copy sent to Great West 



Deferrals

K Minimum $25 per pay period

» $17.,500 annual contribution

* Age 50 and older: additional $5,500 if eligible
for the full $17,500

 Limits are based on current tax year



Presenter
Presentation Notes
Cover limits
Employees under the age of 50 can defer up to a maximum of $17,500

Employees 50 or older can defer an additional $5,500 for a total of $23,000

If turning 50 during the year, the employee can start deferring at the higher amount as early as January 1st of the year they turn age 50.
Example:  If the employees birth day is June 5th  and they are turning age 50 on that day, they can start deferring at the higher amount beginning January 1st of that year.



Deferral Changes

a

* Increase, decrease, discontinue or reinstate
contributions

 Changes effective first of month

 Set up future date changes

e Schedule annual Iincreases



Presenter
Presentation Notes
Changes are effective the first of the month after the request is received or updated with GWRS.  

The first check issued in that month is where the employee will see the change made.


|_eave Cash-1n Contributions

a

e Cash In leave hours
Front load investments
Assists with maximizing annual deferrals
Reduces tax liability when terminating

employment

e Contact Retirement Customer Service Center
Hours: 10:00 am — 3:30 pm
(907) 465-4460 (800) 821-2251



Presenter
Presentation Notes
Can use personal/annual leave to make some or all of the deferrals for the year.  

Helps reduce large accumulative leave balances that are paid to members at termination.







What you can change on this slide. NOTHING


Purchase of Service

"« Can utilize the Deferred Compensation Plan
and other qualified pre-tax plans to pay for

Temporary service

Military service

Workers’ Compensation leave without pay
« Cannot use to pay back refunded service
e Must complete prior to beginning retirement

 Contact Retirement & Benefits Accounting
Section at:  (907) 465-4460 (800) 821-2251

~N



Presenter
Presentation Notes
Members could enroll in DCP and cash-in a large amount of leave to utilize in paying off the indebtedness.  People often ask if they can roll their leave directly into PERS to pay off the indebtedness.  They cannot do this but could put into DCP and then transferred.


Catch-Up Program

\_

a

* Make up for contributions not previously
made during state employment

e Start as early as three years prior to normal
retirement (age or service)

 Utilize over three consecutive years

e Contract Retirement Customer Service Center



Presenter
Presentation Notes
Prior to 1979 deferred compensation contributions did not have a maximum allowable limit.

If you don’t utilize the catch-up amounts during the one-time three year period you lose the ability to do so in the future.


Hardship Provisions for Active Employee
o N
* Must be an extreme financial emergency

Sudden and unexpected

Loss of property due to event beyond
control of participant

llIness/accident to participant or dependent
e Strict provisions
 Subject to applicable IRC code



Presenter
Presentation Notes
Hardship withdrawals are subject to the IRC and regulations.



DCP Contributions from Final Check

e Request must be received by Retirement &
Benefits the month prior to your last day of
employment

e Subject to annual maximums

e May defer terminal leave payout including
unpaid wages

e Must request in writing to Retirement
Customer Service Center

 Deferral must occur in year worked



Presenter
Presentation Notes
Stress that the written request MUST be received the month prior to last day of work.  Not 30 days prior but the month prior.

If retiring May 1st would need to be in place by end of March 

Deferred Compensation is never taken from final payroll checks only through a regular payroll cycle.  Participant’s can request either the maximum allowable or a specific dollar amount, not to exceed the maximum allowable.  Form is available from customer service call center. 

If departments process final pay through regular pay cycles EXAMPLE, F&G processes seasonal employees and DOT processes LTC employees final pay, all the normal deductions will process including deferred compensation.  




Account Information

a

« Account balance and activity included on
statements from Great-West

 General information including Quarterly
(Investment performance) Reports, available
on-line

e For specific account information contact
Great-West Retirement Services:

(800) 232-0859 or akdrb.com
(obtain PIN from Great-West)



Presenter
Presentation Notes
value and investment performance of each individual account is reported

may change investment of contributions to be allocated up to once each day.  Only the last election that has been filed will be used.  Can have future contributions invested differently from account balance.



Distribution Procedures

a

\_

* Requested distributions are authorized 60
days after termination date

Option to waive 60-day waiting period

e Multiple distribution options: Periodic

payments In addition to same options
avallable for SBS

e Annual Minimum distribution required begins
at age 70 %2

 Submit distribution request to Great-\\est
after termination of employment



Presenter
Presentation Notes
GWRS processes daily distributions.  Need to verify separation date in AKPAY.  Participants do not have to take payment or provide a deferral date.
Must take at least a minimum distribution by April 1st of the year after they turn age 70 1/2.
Payment Options:
lump sum
partial (specific dollar amount or percent)
lump sum (100% of account)
direct transfer - payment of your Plan benefit to your individual retirement account (IRA) or to another employer plan. 
direct rollover - paid to you at 80%.  plan withholds 20% withholding.  you can roll it over within 60 days of receiving payment
Life annuity
can not change once the benefit has commenced


Periodic Payments:
A Flexible Payment Option

 Schedule regular distributions directly from
your account

a

Specify period or amount

Monthly, quarterly, semi-annual or annual
» Account balance remains invested by you

 Can liguidate proportionally from investment
fund(s)



Presenter
Presentation Notes
periodic payment
you elect amount and frequency of payments.  balance of remaining account is invested, maximum flexibility in the payment method.

liquidated on a pro rata basis.  Question - If a participant indicated they wanted a percentage of their account paid rather than a dollar amount, would this be allowed? Answer -  We can do that.  We cannot do percentages if a participant wants to get fund specific, they can only do dollar amounts if they want to be fund specific. 



Periodic Payment - continued

a

* No Irrevocable commitment
* No guarantee of lifetime income
 Change In existing payment

Increase/decrease/discontinue
Unlimited partial distributions



Presenter
Presentation Notes
Discuss the differences between annuity options and periodic payments


Death Benefits

a

e Same distribution options as the
Supplemental Annuity Plan

e Periodic payment option can be utilized by both
spouse and non-spouse beneficiary

Non-spouse must liquidate account by
December 31 of the 51 year of death



Presenter
Presentation Notes
Inform members that the death benefit options are exactly the same as SBS with the exception of utilizing the periodic payment.  Non-spouse still have to liquid the account by December 31 of 5th calendar year of members death. 




Taxes & Penalties

a

e Subject to Income tax
20% for lump sum, 5 year certain

Choose withholding for payouts lasting 10
Or more years

e State tax based on residence

* No 10% IRS Penalty for early withdrawal



Presenter
Presentation Notes
State Tax
The address provided on form determines whether a state tax also applies. “Under the State Taxation of Pension Income Act of 1995, monies from plans such as SBS Annuity are also taxed using the State of the recipient’s residence. States with mandatory tax withholding, at varying rates include: Arkansas, California, Delaware, Iowa, Kansas, Maine, Maryland, Massachusetts, Mississippi, Nebraska, North Carolina, Oklahoma, Oregon, Pennsylvania, Vermont, and Virginia.\

Never an early withdrawal penalty 



 Credit Management
Understanding how credit works

Federal Trade Commission Credit Reports
at: www.ftc.gov

e Debt Management
Understanding your debt ratio

Consumer credit counseling at
www.cccsofak.com



Presenter
Presentation Notes
MAY WANT TO READ THE PORTION IN RED
Your ability to buy things that you don’t have cash for is based on your credit status. Typically we purchase big items with credit, boats, cars, or homes.  We use a credit card to book hotel reservations and car rentals, and to purchase that item that we do not have the cash for like a big flat screen television or even a latte at our local coffee shop.  Credit managed wisely allows us to play now and pay later.  Managed unwisely, it can get us into trouble.  
Add Shock factor on average credit card debt
According to information gathered by the US Census bureau, there were approximately 181 million credit card holders in the United States in 2010.  These same Americans own approximately 1.5 billion cards - an average of nearly nine credit cards issued per credit card holder.
In addition, Americans charged approximately $1,950 billion dollars to their credit cards in 2006 - that's just over $11,300 in charges per cardholder.  This information includes all credit card types including bank cards, phone cars, as well as credit cards issued by oil companies and retail store.
This data also tells us that Americans carried approximately $1,177 billion in credit card debt. This works out to over $6,500 in credit card debt per cardholder (not household).
To calculate your debt ratio, add up all of your debts and divide it into your income.  For example, if you come up with $2000 in monthly debt and your monthly income is $6000 a month, you debt ration is 33%.  The less debt you have relative to your income, the better off you are financially.
 What is acceptable debt ratios?  Your debt-to-income ratio 36% or less: This is a healthy debt load to carry for most people. 37%-42%: Not bad, but start paring debt now before you get in real trouble. 43%-49%: Financial difficulties are probably imminent unless you take immediate action. 50% or more: Get professional help to aggressively reduce debt. 
 


http://www.ftc.gov/
http://www.cccsofak.com/

e Divorce and Dissolution

Your retirement accounts are considered a
marital asset! If you were married during
your employment and later divorce, your
former spouse may have a claim to part of
your benefits. You will need to provide court
certified copies of your divorce or dissolution
documents to the division.

* Address Changes


Presenter
Presentation Notes
Retirement accounts, including future medical insurance benefits, are considered a marital asset under the Retirement Equity Act of 1984 and Alaska laws, and are subject to division in a divorce or dissolution.  If a division occurs, a Qualified Domestic Relations Order must be approved by the court and accepted by the division.  If there is no division, this should be specified in the divorce documents.

If you are an active employee when you divorce, your employer will need a copy of your decree to change your marital status.


Keep address current.  As an active member, the Address we use comes from your employer so if you move, let them know.  If you move after separating employment or after retirement, there is information our web page on how to update your address for retired and deferred members.   


e The SBS and DCP defined contribution plans
are an excellent retirement vehicle for

employees. It
active role at t

* YOou have an o

IS Important for you to take an
ne start of your employment

pportunity to take advantage of

the Reality Investing options anytime



Division Regional Counselors

e Anchorage Office
Paul Carlson
Debbie Bialka-Benedict
Mark Rosier

e Benefit Attachments
Paul Carlson
Tony Brakes



Division Regional Counselors

e Dawn Bonnett

Aleutians, Western Alaska, Kenal Peninsula
* Mark Rosier

Mat-Su
* Natasha Golovatiuk & Stan Love

Fairbanks and Ralilbelt, Tok, Glennallen,
Valdez

e Mike Doss
Southeast and AMH System



DRB Customer Service Center
(800) 821-2251 or (907) 465-4460
10:00 a.m. to 3:30 p.m.



Thank you for attending!

Please complete the seminar evaluation
located in each of your folders.
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