LETTER OF AGREEMENT
between the
STATE OF ALASKA
and the
INLANDBOATMEN?’S UNION of the PACIFIC, ALASKA REGION
representing the
AMHS UNLICENSED VESSEL EMPLOYEES

Unlicensed Working Licensed Deck or Engineer Officer Positions
17-11-277

It is mutually agreed between the parties that the following terms and conditions shall apply to members of
the Inlandboatmen’s Union (IBU) working for the Alaska Marine Highway System (AMHS), Department of
Transportation and Public Facilitics. No provision of the July 1, 2014, through June 30, 2017, master
agreement not specifically referenced herein is modified by this agreement.

When an IBU member accepts employment in an AMHS licensed deck or engiineer officer position not
covered by the IBU (i.c., thosc licensed positions covered by MM&P or MEBA), the following terms and
conditions will apply:

1. The employee will rescind their unlicensed bid position, referencing this agreement.

2. The employee’s vacation, sick leave, and/or A-days balance(s) will be frozen as of the date of their
separation, with no further accrual under the IBU collective bargaining agreement. Upon acceptance
of licensed deck or engineer officer position with the AMHS, their balances will then become
available for use. 1f they are not appointed to a licensed deck or engineer officer position with the
AMHS, or they do not return to a position covered by the IBU, within twelve (12) continuous
months from the date they rescind their bid, their vacation and A-days will be cashed out at the rate
of pay of their last held unlicensed bid position, or the rate of pay for the unlicensed classification in
which the majority of their time was worked within the preceding year, and all sick leave hours will
be lost.

3. The employee's acerued 1BU seniority points will be held as of the date of their resignation and will
remain static untl their return to employment in a position covered by the 1BU, or until twelve (12)
consccutive months have clapsed, whichever occurs first,

4. If the employee wishes to return to an unlicensed position, they will provide two (2) weeks written
notice to AMHS unlicensed Dispatch. Upon receipt of such written notice from the employee,
Dispatch will schedule the employee on the next posted pay period dispatch assignment schedule
based on seniority. The employee will be considered a Relief Employee.

This agreement is effective upon signature and remains in cffect coterminous with the current agreement.
This agreement is entered into solely to address the specific circumstance of this particular situation. Tt doces
not establish any practice or precedent between the parties, This agreement shall not be referred to in any
other dispute, grievance, arbitration, hearing, or any other torum, except as may be necessary for the
exceution of its terms,

FOR THE STATE OF ALASKA: FOR THE IBU:
/*Signature on File*/

/*Signature on File*/

Kate Shuhan l)l cctor ‘rina Arnold, Regional Director
Division of Personnel & abor Relations Inlandboatmen’s Union of the Pacific
Department of Administration Alaska Region
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