Divisions

Department of Military and Veterans Affairs Employee Movement Outgoing FY 2005

Other Movement to
Employee |Another Dept| Separation
Movement or Branch

Total Turnover |Promotion in| Transferin | Transferin
Employees Rate Org Unit?

4 100.% 50.% 50.%
4 75.% 75.%
17 82.% 6.% 12.% 18.% 12.% 53.%
1 100.% 100.%
8

23 35.% 4.% 4.% 17.% 13.%
2

39 10.% 5.% 3% 8.%

11.% 11.% 11.%
48 13.% 2.% 2.% 8.%

36 36.% 11.% 6.% 6.% 3.% 6.% 11.%
64 14.% 3% 2% 3% 9.%

1 100.% 100.%

Organizational Units

Other Movement to
Employee |Another Dept| Separation
Movement or Branch

Total Turnover |Promotion in| Transferin | Transferin
Employees Rate Org Unit®

09010505 FMDADMINISTRATIVE

09010507 FMDLTC FEDERAL

09020100 SDFAK STATE DEFENSE FORCE
09020500 DASADMINISTRATIVE SERVICES
09030100 ANGAIR NATIONAL GUARD KULIS
09030200 ANGAIR NATIONAL GUARD EIELSON

Source: ALDER
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Department of Military and Veterans Affairs Employee Movement Outgoing FY 2005

Organizational Units

! Turnover for the Executive Branch does not include Transfer in Org Unit for all departments and Transfer in Dept for Public Safety only
2Turnover for Public Safety does not include Transfer in Org Unit and Transfer in Dept
Transfer in Org Unit is not included in the Turnover Rate for any department, division or organizational unit

Source: ALDER
G:Personnel/EPIC/Reporting/Projects/Employee Movement FY 2005-2010/Military VA/Military VA Outgoing Employee Movement
Prepared by C. Preecs, EPIC, DOPLR

Total
Employees

23
10

24
14
29
35

Turnover

Rate

11.%
82.%
100.%
36.%

42.%

38.%

13.%

13.%

7.%

10.%

17.%

100.%

6.%

11.%

5.%

7.%

Promotion in| Transfer in

12.%

6.%

3.%

Transfer in
Org Unit?

11.%
18.%

6.%

5.%

8.%

3.%
3.%

Other

3.%

13.%

4.%

Movement to
Employee |Another Dept

Movement or Branch

12.%

6.%

21.%

13.%

Separation

11.%
53.%
100.%
11.%
16.%
13.%
13.%
8.%
7.%
3.%

14.%

100.%
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