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Alaska Teachers’ Retirement System

Planning to Retire this Year?
Steps to help make the process go smoothly

f you are planning to retire

this year, there are certain things to keep in

mind that will help make the process go

smoothly. First, it is your responsibility to
contact the Division to initiate the retirement
process. Second, make sure you know the
retirement eligibility requirements
for your tier* Third, be absolutely
certain that you meet all of those
requirements before you quit your
job; this is especially important if
you have ever worked part-time or if
you have just barely enough service
to retire. If you think there may be
any errors in your records, get them
corrected at this time.

Request a retirement packet

We recommend you request a retirement application
packet at least 120 days before your anticipated
retirement date. This will give you time to review the
27+ page instruction booklet, schedule a counseling
appointment, and to get any questions answered
that you may have about the retirement process.

To ensure a smooth transition, and to avoid delays
in health coverage reporting, please submit your
completed application at least 60 days prior to your
desired retirement effective date.

Have an outstanding indebtedness?

If you have an outstanding indebtedness because
you have refunded any of your TRS service, the
refund plus interest must be paid in full in order for
that service to be “paid-up.” If you choose to not pay
off an indebtedness, a lifetime actuarial reduction
will be applied to your retirement benefit.

Retirement requirements
By law, your retirement date will be the first of the
month after all the following requirements are met:

1. You meet the minimum service and age for
retirement. Again, you should not leave
employment until you are certain you are
eligible to retire.

2. You have terminated employment. Note: If
you terminate your employment on the first
day of the month, you will not be appointed to
retirement until the following month. If you have
worked at least 172 days in the school year,
your retirement effective date is July 1.

3. Your TRS Application for Retirement Benefits is
received by the Division of Retirement and
Benefits prior to the date you plan to retire.

Pension Benefit Calculation

Your pension benefit calculation is based on your
years of service as well as your three highest annual-
based contract salaries. To include a contract
salary as one of your three highest, you must
work and receive compensation during at least
two-thirds (115 days) of a school year.

Medical Benefits
Your TRS retirement includes access to medical
benefits through the AlaskaCare Retiree Health Plan.
Depending on your tier and/or your age or service,
the retirement system will pay the AlaskaCare
medical premium. Dental/vision/audio (DVA) and
Long-Term Care (LTC) benefits are also available but
are optional and at an additional cost to you. If you are
not yet eligible for system-paid AlaskaCare medical,
you may pay the premium for coverage. You may
enroll in the Retiree Health Plan at retirement or
during an annual open enrollment period.
Continued on page 3
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Report from the Field— Patti Bower, Regional Counselor

joined the Retirement and Benefits (R&B) team in

May 2006 as a retirement counselor with a specialty in

disability benefits. R&B is our acronym for the division,

but I always think of Rhythm & Blues when I say the letters.
In fact, some of my R&B co-workers have a musical history.
One was a member of a band for many years. Another often
takes vacations with her husband onboard a Blues Cruise with
blues musicians from all over the country.

I enjoy my work and the people I work with in the Division,
many of whom have worked in R&B for over 20 years. Their
expertise and mentoring has been much appreciated.

My previous employment in the insurance industry provided

good business foundations and experience in public speaking. The public speaking skills have
been useful in presenting benefit education seminars. I gave employer training at a November
conference and recently began to give retirement seminars for members. My customer service
experience and disability benefit background have proven very valuable in my current job.

I also have studied theatre and art, and hold a bachelor’s degree in Liberal Arts. I enjoy
community outreach and volunteer work.

Challenges I face as a counselor

I am daily challenged with the opportunity to communicate vitally important information to
members who are making major life decisions. [ want to be sure I have given them complete
information and all the tools to enable them to make the decisions that are best for them. Ialso
caution members that our projections are not exact figures but only estimates. All salaries and
service must be verified at the time of retirement. Upon verification, we are able to calculate exact
monthly retirement benefits.

Other challenges

I always advise members that Retirement and Benefits counselors are not tax professionals or
financial planners. Often it is in the member’s best interest to meet with tax and financial advisors
to plan their retirement. I encourage members who have worked in the private sector, paying into
Social Security, to meet with the local Social Security Administration to discuss the impact of their
government pensions on their Social Security benefits as per the Windfall Elimination Act. Talso
refer them to www.ssa.gov website calculators.

What | enjoy most about being a counselor

I'm able to meet many wonderful people from all walks of life and many different vocations,
who are looking forward to and planning their retirement. It is a very happy time for many
people who have worked many years to realize the rewards of retirement—travel, time with their

grandchildren, and even new careers.* 1also specialize in PERS/TRS Disability benefits and am
able to help many people who are permanently unable to work due to injury or illness. It is my
great privilege to assist these individuals and their families during very difficult times.

Continued on page 3
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Report from the Field—

(cont’d from page 2)

What about the retirement process is most

confusing to members?

Members are often overwhelmed with the choices they face

at retirement concerning regular or survivor options, and
supplemental coverage, such as Dental-Vision-Audio (DVA)
and Long-Term Care (LTC ). Making a choice about LTC options
is the single most difficult decision for the people I counsel.

I encourage members to research Long-Term Care with other
companies (such as AARP, NAIC, and HIAA), and to carefully
consider if they want the LTC supplemental coverage. This
coverage is offered to members only at retirement. The
premiums are substantial and may be cost prohibitive for
retirees on limited incomes. Members should also be aware of
LTC limitations concerning pre-existing conditions.

Questions | hear most frequently from

members (and the answers)

Is my retirement automatic?

No, you must complete a retirement application and you must
terminate employment.

Does military service credit count toward
vesting?

No, but it may be used in the calculation of your monthly
retirement benefit.

*Retirement anecdote

I recall counseling a gentleman who had already retired,

who came to me with a question concerning Post Pension
Retirement Adjustments. He had embarked upon a second
career driving a tour bus for one of the cruise ships here in
Juneau. He said it was not the wages that compelled him to
seek a second career but the discounts on cruises that enticed
him. He traveled often to Europe with family members at great
discount prices and worked only the tourist season May to
September.

Planning to Retire this Year?
(cont'd from page 1)

Retirement Planning Checklist

| Request a retirement application packet at
least 120 days before your prospective date
of retirement

J Make a counseling appointment

(J Fill out and submit your application to the
Division at least 60 days before you end
employment

Required ltems
(1 Evidence of birthdate

Q Spouse or same-sex partner’s evidence of
birthdate (if applicable)

(J Government-issued marriage certificate/
Same-Sex Partner Affidavit & Declaration of
Tax Status (if applicable)

(A Court certified copies of Divorce/Dissolution
documents (if applicable)

Alaska Retirement Management Board
(ARMB) Meetings
September 24-26, 2008
Princess Hotel, Fairbanks,

December 3-5, 2008
Anchorage

ARMB meetings are open to the public. Minutes of past meetings
and meeting agendas can be found on the Dept. of Revenue's website

at www.revenue state ak.us/treasury/ARMB/meetings.asp If you have
questions, call Judy Hall, ARMB liaison, at (907) 465-3749.
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2008 Legislative Session—Two Retirement-related Bills Pass

he Second Session of the 25th Alaska Legislature ended
a few hours early on Sunday, April 13, 2008. It was the first session mandated to last just 90 days.
House Bill (HB) 13 (Pension Obligation Bonds) and Senate Bill (SB) 125 (PERS Cost-Share) were
passed by the legislature and signed into law by Governor Palin. The table below lists HB 13 and SB 125
with their latest status and a summary:

HB 13 Passed House on April 26, 2007, and Senate  Authorizes government employers to issue
Pension Obligation Bonds on April 3, 2008. Transmitted to Governor pension obligation bonds to help reduce
May 2, 2008, and signed into law on May 22,  unfunded liability.
2008.
SB 125 Passed Senate on May 4, 2007, and House on  Creates cost-share plan for PERS
PERS Cost-Share May 12, 2007. Reported out of House-Senate  (like TRS) that has same contribution rate

Conference Committee. Sent to Governor on  for all participating employers.
March 21, 2008, and signed into law on April
8, 2008.

You can find more detailed information on these bills, including the full text and latest status, at
www.legis.state.ak.us/basis/start.asp, the “Bill Action and Status Inquiry System” (BASIS) page on the Alaska
Legislature’s website. You can also go to the Division’s home page, www.state.ak.us/drb, and click on the
“Legislation” link under “Of Interest.” This will take you to a listing of bills under consideration or bills that
have passed, back to the year 2000. If you do not have access to the Internet, contact your local Legislative
Information Office (LIO). You can reach the Juneau LIO at (907) 465-4648.

Moving This Summer?

If you are moving and you are

a TRS retiree or you are no longer
working in the TRS, you must
notify the Teachers’ Retirement
System (TRS), preferably in
writing, of your change of address
as soon as possible. You may
send your address change via fax
to (907) 465-3363 or by mail to:
Alaska Division of Retirement

& Benefits, PO Box 110203,
Juneau, Alaska 99811-0203. You
must include your signature and
your Retirement Identification
Number (RIN), or at least the last

our Social Security
| correspondence.
ar—in most cases, ;.
accept address
he telephone
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Your TRS Benefit May Affect Your Social Security Benefit

any factors go into

determining your Social Security

eligibility and benefits. The information in

this article comes from Social Security
publications explaining how a retirement benefit that
you receive from the TRS may reduce any Social Security
benefits for which you may be qualified.

As a TRS member in the State of
Alaska, you do not pay Social Security
taxes and thus do not earn Social
Security benefits. However, you might
have earned Social Security credit with
other employment. Your Social Security
benefit is calculated on the highest 35
years of salaries in which you
contributed to Social Security. The
calculation is an average of those 35
years. Salary years where you did not
contribute to Social Security are not
taken into account in this calculation,
regardless of whether those years
were higher than others when you did
contribute to Social Security.

If your Social Security benefit amount looks low, Social
Security will normally give your benefit a monetary boost.
However, if you had years of high salaries in Alaska,
where you made no contributions to Social Security,
Social Security will take that into account and will most
likely not increase your benefit, and may even reduce it.
This is because you contributed to an alternate plan, and
will receive a pension that is separate from any Social
Security benefit.

Government Pension Offset

The pension you receive from TRS may reduce any Social
Security benefits for which you may be qualified. Your
benefit can be reduced in one of two ways. One is called
the “government pension offset,” and applies only if you
receive a government pension and are eligible for Social
Security benefits as a spouse or widow(er). For more
information on the offset, see the fact sheet, Government
Pension Offset (Publication No. 05-10007), available on the
Social Security Administration website at
WWW.Ssa.gov/pubs/10007 html.

Windfall Elimination Provision

The other way your benefit can be reduced is by the
“windfall elimination provision.” This provision

affects how your retirement or disability benefits are
calculated if you receive a pension from work not
covered by Social Security. The formula used to figure
your benefit amount is modified, giving you a lower
Social Security benefit. The Social Security fact
sheet, Windfall Elimination Provision (Publication
No. 05-10045), explains this. It is also available
online at www.ssa.gov/pubs/10045.html.

Workers with relatively low pensions are
protected. The reduction in the Social Security
benefit under the modified formula cannot
be more than one-half of that part of the
pension attributable to earnings after 1956
not covered by Social Security.

For more information

You can get recorded information 24 hours

a day, including weekends and holidays, by
calling Social Security’s toll-free number,
(800) 772-1213. You can speak to a service representative
between the hours of 7a.m. and 7 p.m. on business days.
The lines are busiest early in the week and early in the
month, so, if your business can wait, it’s best to call at
other times. Whenever you call, have your Social Security
number handy.

People who are hearing impaired may call the toll-free “TTY”
number, (800) 325-0778, between 7 a.m. and 7 p.m. on
business days.

For further information on this and other topics, visit the
Social Security website at www.ssa.gov.

See related article about Social Security and
survivor benefits on page 7.
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Retirees in Touch

A Tale of Retirement—
Doug Phillips Travels the Globe

Before retiring, Doug

Phillips was the Social ince retiring from Alaska in 1999, Doug Phillips
Studies Program has had a series of adventures around the globe, many of them connected to
Coordinator for the his life-long interest in the social sciences.

Anchorage School District.
Doug has traveled to over 100 countries and is a member of the Traveler's Century

Club. These journeys, sometimes for work and sometimes for exploration with
Marlene, his wife of 37 years, have taken him to all corners of the earth from Mongolia,
to Australia, to Madagascar. On - -
some of his travels, Doug has been

an active trainer in civic education
and a curriculum developer. In fact,

he facilitated the development of
Bosnia-Herzegovina's post-war civics
curriculum. He is also an active
author and has published 12 books
since leaving Alaska, all geography
books designed for secondary school
students. Titles include Finland,
Vietnam, Portugal, India, Nigeria, Thailand,
Bangladesh, Japan, Bosnia-Herzegovina,
Indonesia, Southeast Asia and East Asia.
While in Alaska, Doug co-wrote two
earlier books titled Alaska, Japan and the : i
Pacific Rim and The Pacific Rim. Doug and Marlene in Malta

Family has remained a primary focus for Doug. Marlene has an arthritic condition that
has done much better in Sierra Vista, Arizona where they now live. Doug’s mom also
lives in Sierra Vista and has survived two bouts of cancer since Doug left Alaska. Doug
and Marlene have three grown g AMIT TS Sozn. | AL 7 : [T
children; Daniel is a senior at N 15 '
Northern Arizona University,
Angela (Phillips) Burnett is a
corporate attorney in Houston,
and Christopher is the CTO for
a health services program of

In the next issue:
Del Lowery has created an
audio podcast called

still misses friends in Alaska
and says that life is very good
“Retirement Talk” The and that he is very thankful for
podcast features interviews all of the blessings that God has
and commentaries on provided for him and his family.
some of the issues and
choices people face once i :
they retire. Doug on a camel in the Sahara Desert Tunisia
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Social Security and Survivor Benefits

hen a person who has worked

and paid Social Security taxes dies, certain

members of the family may be eligible for
survivor benefits. Up to ten years of work is needed to be
eligible for benefits, depending on the person’s age at
the time of death.

Social Security survivor benefits can be paid to:

e A widow or widower—full benefits at full
retirement age, or reduced benefits as early
as age 60

e Adisabled widow or widower—as early as
age 50

e A widow or widower at any age if he or she
takes care of the deceased’s child who is
under age 16 or disabled, and receiving
Social Security benefits

e Unmarried children under 18, or up to age 19 if
they are attending high school full time. Under
certain circumstances, benefits can be paid to
stepchildren, grandchildren, or adopted children.

e Children at any age who were disabled
before age 22 and remain disabled.

e Dependent parents age 62 or older

Retirement and Social Security Benefits

If you are collecting survivor benefits, you can switch to
your own retirement benefits (assuming you are eligible
and your retirement rate is higher than the widow/
widower's rate) as early as age 62.

In many cases, you can begin receiving retirement benefits
either on your own or your spouse’s record at age 62
and then switch to the other benefit when you reach full
retirement age, if that amount is higher.

The above information is from the

Widows, Widowers & Other Survivors

“Qualify & Apply” page: www.ssa.gov/ww&os2.htm
on the Social Security Website.

Transferring Unused Sick Leave—Transfer it or Lose it

f you are a teacher who has unused

sick leave, and you are transferring from one

school district to another, from a school district to
the Department of Education and Early Development
(DOEED), or from DOEED to a school district, you may
be eligible to transfer all of your cumulative sick leave to
the new employer. It is your responsibility to make sure
you notify your new employer, within 90 days of begin-
ning work, of the number of days you wish to transfer.
If you do not notify your new employer of your transfer
request within the 90-day time limit, you will lose your
unused sick leave and there is no appeal process with
DOEED or any other entity to recover the lost leave.

Please note that the University of Alaska does not
accept unused sick leave from school districts and vice
versa. Thus, if you worked for both a school district and
the University of Alaska, you could have two separate

unused sick leave accounts. Upon retirement, if you
wished service credit for the unused sick leave, you
would need to submit two separate applications—one
for the University of Alaska and one for employment with
other TRS employers.

Please refer to the following statutes and regulations for

more information:

e DOEED Statute 14.14.107—Sick leave and sick leave
transfer
DOEED Regulations 4 AAC 15.040—Sick leave and 4
AAC 15.900—Definitions

e TRS Statute 14.25.115—Unused sick leave credit

e TRS Regulation 2 AAC 36.290—Service credit for
unused sick leave

If you have any questions about transfer of unused sick
leave, please contact the DOEED at (907) 465-2800.
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Alaska Division of Retirement and Benefits
PO Box 110203
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The TRS Newsbreak is published three times per year by the
Division of Retirement and Benefits.
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ADA Coordinator for the Division of Retirement and Benefits,
at 800-821-2251, or in Juneau (907) 465-4460, or contact the
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Benefit Education Seminars*

*Dates, times, and locations of seminars are subject to change or
cancellation, depending on participation.

Anchorage DCR Plan Overview (GW)
Robert B. Atwood Building, Room 240

9:00-10:30 a.m. August 5, 2008
11:30 - 1:00 p.m. August 11, 2008
Anchorage Investment Fundamentals (GW)

Robert B. Atwood Building, Room 240

5:30 - 7:00 p.m. August 11, 2008

Register for seminars online at www.state.ak.us/drb or call
800-821-2251 (in Juneau 465-4460) GW = Great-West Financial Seminar
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